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We are over 42,400 individuals — thinkers, innovators, problem
solvers, planners, movers and makers.

As a team, working together with our partners and customers, we
help feed the world’s ever-growing demand for faster and maore
efficient microchips.

We create impact by.pushing technology to new.
limits, unlocking the potential of society and enabling people

- to tackle some of humamty S blggest challenges g
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Delivering for : ,Embracmg“ A sustainability Making a Helping our Worklng Impact through
our customers ~ = ¢ change, mindset difference teams thrive together, collaboration
d?lvmg innovation growing together

2 See page 17 > See page 34 > See page 88 > See page 104 > See page 123 > See page 134 > See page 143 >
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Managing the cycle, preparing for greater growth in yéars to come“f

Despite macroeconomic and geopolitical challenges, ASML has again delivered strong performance. Now, as we se@signs

of the industry coming out of its cyclical downturn, we are laying plans for further significant growth.

r's message, | wrote that

2023 to yet again see us break

and ASML's performance has fully
justified that confidence. We have ¢
sales by 30% to €27.6 bilion and lifted our
gross margin to 51.3%. We returned
€3.3 billion to sharehoiders through a
combination of dividends and share
buyb 5. Al the end of 2023, we finished
with a backlog of €39.0 billion and we
anticipate that with our sustained foc
technology innavation, we will continue to
break new ground — not only interms of
technological development, but also in how
wia manaage the envi
products and services.

5 On

nental impact of our

Peter Wennink

7

This stellar performance has been achieved
against a backdrop of what turned out to be
a real downturn in the semiconductor
ndustry instead ef the mild and short-term
correction that many had forecast. In
addition, we had to manage uncertainties
created by geopolitical challer ncluding
the US and Dutck ort
control raqulations, and global macro
caoncerns around inflation, rising interast rates
and lower GDP growth in certain economies.
There have alzo been other uncertainties at
iven by the ongoing war in Ukraine as
wedl as the more recent conflict in the Middle
-ast, These have inevitably dented

nce and reduced investment by our

SEITITIES =24

play,

continued to ba strong, particularly in China.
During the previous two years, our Chinese
customers had received significantly fewer
systems than they had ordered, due to
global demand for our systems exceeding

Presidant, Chief Executive Officer and Chair of the Board of Management

supphy. Howewver, the shifts in demand timing
from other customers that we experienced in
2025 meant that we had the opporiunity to
backfill these orders for mature and mid-
critical nodes to China, while of course
comphing with export regulations.

Executing our business strategy

Cur strategic innovation roadmap has
continued to guide us, and, as you can read
in the Q&A with our Chief Technology Officer
on page 19,we have made good prograss on
further enhancements to our ELV, DUV and
metrology and inspection systems. Our
helistic approach to lithography provides
customers with support and solutions at
every stage of the chipmaking process, from
garly design and development to high
volume production. To mention a highlight: In
2023, wa shippad the first modules of the
first High NA ELYV EXE:5000 system.

Two further elements of our strategic
prograss have been particularly pleasing

supply chain, which had been under
immeanse pressure, with a significant number
of supp periencing challenges to mest
our increasing expectations. During 2023, we
reshaped our sourcing and procurement
organization under the leadership of Wayne
Allan, a new member of the Board of
Management (BoM). This team is now
working with suppliers to help optimize our
partnerships, so they have the flexibility and
capability to deliver the products and
services we nead,
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Managing the cycle, preparing for greater growth in years to come (continued)
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MESSAGE FROM THE CEOQ CONTINLED

Managing the cycle, preparing for greater growth in years to come (continued)

thrive. We need our people to trust us, and
the fact that cur engagement score has
improved again shows we are on the right
track.

Regarding sociely, we strive to respect a
range of different and sometimes conflicting
interests around our growth trajectory and
the increasing impact of our praducts and
senvices on society, We engage extensively
with communitias, institutions, special
interest groups and governments at all levels
across the world on topics that are relevant
to our business and its role in society and
that theretora require long-term vision and
support, such as education, infrastructure,
cufture and environment,

A year of transition

Cur expectation is that our net sales in 2024
will be broadly in line with our net sales in
2023, But above all, this will be a year of
transition — a time to digest the fast growth

we have experienced in recent years and to
prepare for 2025 and 2026, which | belisve
will e strong years because of three major
factors.

Firstly, demand for semicanductors is
increasingly generated by secular growth
drivers in end markets, such as the energy
transition, electrification and Al As the
application space expands, with lithography
playing an ever-greater role in future
technology nedes, demand grows for both
advanced and mature semiconductors.,

Secondly, the semiconductor industry is
currently working through the bottom of the
cycle, Historically, the downiums of the last
30-40 years have been for two to three
years, with the present downturn really
beginning in the second half of 2022, Our
customers are still not certain of the shape or
slope of the recovery, but there are some
positive signs in the indicators we have besn
rmonitoring. Industry end-market inventory

Our values of challenge, collaborate
and care have been instrumental in

our success.”

Peter Wennink
President, Chief Executive Officer
and Chair of the Board of Management

levels continue to improve and itho tool
utilization levels are beginning to show
improvement. Our strong order intake in the
fourth quarter clearly supports future
demand.

Lastly, we need to prepare for the significant
number of new semiconductor fabs that are
being built, These fabs are spread
gecgraphically across the globe - they're
strategically important for our customers and
they're scheduled to take our tools. It is
essential that we keep our focus on the
future and build capacity to be ready for this
ramp.

The semiconductor industry is expected to
doubie somewhere in the next decade, as
compared with today. Our task in 2024 is to
reflect on our arganization and capabilities
and prepare for the rapid growth that is
expected to come, while managing
increased cost prassures. That means
warking on our processes — for example,
ensuring that they are fit for purpose and
have the flaxibility 1o expand rapidly when
and where neadad.

And it means taking care of our people,
making sure that they feel fully engaged in
our company. Many thousands of new
employees have joined us in the last few
years, and around 40% of all our colleagues
have baen with us for three years or less.

STRATEGIC REPORT
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FINANCIALS

Cur values of challenge, collaborate and care
have been instrumental in our success o
date, and they will confinue to guide us in the
future. It is vital that all our people embrace
thesa values.

In 2024, we need to take the opportunity to
create clarity about the many roles and
responsibilities in our diversa, cross-
functional teams, to maintain a safe
anvironment where pecple fesl connected,
included and respected.

Stakeholder support

We are tremendously proud of what we've
achieved to date and extremely excited for
the years ahead. But none of this would be
possible without the support of our
stakeholders. ASML has succeadad and will
continue to thrive because of the patience
and success of our customers, the
collaboration of our suppliers and partners,
and the understanding of shareholders and
governmeants. Most of all, we rely on our
people — and | thank them for all their
axpartise and hard work over the last year.

This is my final Annual Report message as
ASML's CEO, following the Supervisory
Board's anncuncement that Christophe
Fouguet will succeed me as Presidert and
Chief Executive Officer at the 2024 AGM.
Christophe has been with ASML for 15
years, with a major focus on technology,
praducts and customers, and | am delighted
that we have been able to secura such a
talented, experienced individual to guide the
business through the coming years.
Christophe and | share the "ASML DNA" of
collaboration and partnership, and we will
wark closely together to ensure that he has
the best possible start in his new position.

| wish Christophe and all our stakeholders -
and particularly our fantastic people — every
success as, together, you embark on the

next phase of this great company's joumey.

Peter Wennink
President, Chief Executive Officer and
Chair of the Board of Management
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We are a global innovator

As one of the leading innovators in the semiconductor industry, we've been helping chipmakers push
technology to new limits and unlock the potential of society since 1984. Together, our hardware,
software and services provide a holistic approach to mass producing the patterns of microchips.

Berliner Gias (ASML Berdin GmibH) ks reflected as part of our business througheout this report, with the excepticn of non-financial reporting, We are preparing to Integrate this in 2024 In line with Corporate Sustainabdity Recorting Directve (CSHD) reguirements

©

€27.6bn

Total net sales
€23.2bn Asia
€3 .2bn US
£1. 268 EMEA

Read more on page 42 >

€4.0bn

R&D investments
(based on US GAAP)

Wi innovate acrass our entira
product portfolio through strong
investmant in R&D

Read more on page 136 >

000
o o |

€15.5bn

Total sourcing spend’

{Metherands: 40%: | EMEA [xal. ML) 40%
Morth America: 13% | Asia: 7%)

1. Reported for non-lirancial (GRI) raportng
PUrposes

Read more on page 125 =

— 10
Jo
—Jo
“Jo

N =

| 11
42,41

Employees (FTE)

19,808 in Oparations
15,804 in R&D
7,007 in Batas and Suppoart

(o)

Read more on page 106 =

COo,

35.1 kt

Scope 1 and 2 CO.e
emissions

12025 target net zarg)
Read more on page 75 =

80.3%

Employee engagement
score against
benchmark
(2025 target -2% va. 100 25%
performirg companies)

Read more on page 106 >

At ASML, we design and integrate lithography
systems with computational tools, metrology
and inspection systems, and process control
software solutions. This holistic approach

to lithography provides chipmakers with
support and solutions at every stage of the
chipmaking process, from early design

and development to high-volume production.

It enables chipmakers to optimize the
lithography system setup and process window
for high-volume manufacturing, helping them
achieve their highest yields and best chip

performance.

Read more in Our unique offer page 10>

Our key products and services

e | ithography systems

» Metrology and inspection
systems

* Computational
lithography

» Supporting our customers

Read more in Qur products and services on
page 12 =

* Systemn and process
control software

s Managing our
installed base
systems

* Refurbished systems

AT A GLANCE STRATEGIC REPORT CORPORATE GOWVERMANCE

FINANCIALS

South Korea
Taiwan

nnecticut
Fic

Massachusetts

EMEA

Belgium
France

Metherlands
United Kingdor

Where we operate - more than 60 locations across 3 continents

Litah
Virginia
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We work together to help society progress

Why we exist - our purpose

Unlocking the potential of
people and society by pushing
technology to new limits.

What we try to achieve — our vision

We enable ground-breaking
technology to solve some of
humanity’s toughest challenges.

What we uniquely do - our mission

Together with our partners,
we provide leading patterning
solutions that drive the
advancement of microchips.

Aead more in Qur business model on page 31 =

STRATEGIC REPORT CORPORATE GOVERMANCE FINAMCIALS 8

Managing
expansion in high-
stress situation

i’ |

means focusmg
your people and
their well-being.”

Mark Bergkotte
Director Logistics Operations.

The interaction among
supply chain partners
helps us all improve to
support faster growth.”

Manon Hendriks
Senior Dractor Souncing & Procurament
Read more on page 134 =
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We live by our values to drive success

(¢ e a7 T '

We challenge boundaries and . — i ASML’s focus on Every few months,
question the status quo to keep S;:S‘ﬁﬂlnablllty is a de‘-“élgﬂ %< A 3 ot il ! have been given

. 3 | ¥ S Supporuve a new c enge o
pushing technology forward. challenge that must S s cutture mean you PN

can go wherever Manisha Devi
your talent and Seiution Test Architeat
- Ton van der Net e, ) ) ambition take Read more on
Principal Architect DA E you.”
v Anya Kish
Program Director ELV Sourpe

We collaborate

By tapping into the collective
potential of our ecosystem
of customers, partners and
stakeholders, we can create
better solutions.

My new role will help us
safeguard our innovation
U POWer as we evolve to
' ‘support future growth.”

A
i ¢ usness Performanca ::||H1r_n.'arnEr|f
" 'I

We care

We act with integrity and respect,
and provide a safe, inclusive

and trusting environment where
our people can learn and grow.

%

\
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Holistic lithography

Lithography technology is fundamental to the
mass production of microchips. Our holistic
approach is based on integrating our
lithography systems with a set of products
that optimize production and enable
affordable shrink.

The semiconductor industry is driven by
affordabla shrink - the ability to make
smaller, more energy-efficient transistors at
tha right price. Reducing the size of
transistors means that more can be packed
into a given area, resulting in increased
functicnality and improved performance.

Lithography Is a key driver for shrink,
enabling what is known as geometric scaling.
This detarmines the smallest feature sizes
that can be printed on a chip, and therefore
the number of transistors and the
performanca. To achieve dimensional
scaling. lithography has to use sharter
wavelengths of light and larger numerical
aperlures, as well as other advancad
techniques such as immearsion lithography
and multiple patterning.

Our innavations in lithagraphy have enabled
the continuation of Moora's Law' - the
observation that the number of transistors in
an integrated circuit (IC) doubles about every
two years — for more than 30 vears.

1, Dr, Gordon Moore, co-founder of chipmaker Inted, and
the man who created Meare's Law, passed away
peacedully at his home in Hawall on Friday, hMarch 24,
2023, He was 94 years old.

The Rayleigh criterion that drives Moore's Law

Lithography explained

Microchips are made by building up compleax
pattemns of transistars, layer by layer, on a
silicon water, Our lithography systems print
those pattems by projecting ultravioket light
on a blusprint of the pattern (known as a
‘reticle’ or ‘mask’) and shrinking and focusing
that light onta a photosensitive silicon wafer,
This results in a so-called die, a rectangular
pattem on a wafer containing circuitry to
perform a specific function.

ASML's technology is pivotal to
semiconductor production because
lithography is the only stage where the wafer
i5 processed die by dig,

Lithography therefore has a greater impact
on parformance — including the number of
good wafers per day, or yield - than any
other stage in the chip manufacturing
Process.

The Iithography process is repeated to build
up the layers of a chip. Modern chips can
have more than 100 layers, all of which need
to be aligned on top of each other with
nanormeter pracision. In ganeral, our EUV
systems are used to print the most intricate
layers on a chip first, with the rest of the
layers then printed using various DUV
systems.

FINANCIALS

Our holistic approach
to lithography

As patteming gets smaller, our ithography
systems become increasingly comples:. And as
chipmakers print ever-smaller pattems, they
face unprecedented enginearing, materiad,
structural and manufacturing challenges. hany
sources of varation and emor can hinder the
lithography process, and they must be
controlled to ensure that chips are produced
with the required precision, in high volumes, as
fast as possible and at the lowest cost.

To help address these chasenges, wa provide
customars with a holistic, integrated approach
to lithography that enables them to optimize the
system setup and process window for high-
volurme manufacturing, helping them achieve
their highest vields and bast chip performance.

Read more in Our business model on page 31 >

e -..1‘.

o Watch Gordon Moore video

What is a process window?

Lithography ard all other stagss in the microchip
manufactuning process must be dosely aligned for
an optimel resUit. The process windaw Is tha
cobection of acceptable vanations of prooosss.
pararratars that allow a micrechip o be marufactured
Brd o operata under dasined spacifications, By
Incorporating computations Ithography, metrology
and inspaction, ASML"s halistic lithcgraphy portioko
enaties customars o maximiza the process window,
keeping lithography systems stable in a high-vollme
rmanufacturing satting, which leads ta a higher yisld
with mare good wafers par day
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OUR UNIQUE OFFER CONTINUED

Holistic lithography (continued)

Our holistic approach integrates lithography
systems with computational tools, metrology
and inspaction systems, and process control

software solutions. This enables us to
provide chipmakers with support and
solutions at every stage of the chipmaking

process, from early design and development

to high-volume production,

By bringing together the different elements of
our hohistic ithography portfolic, we help our

customers understand and correct for

potential issues that could causa vanations

OF errors.
Lithagraphy
Campatational Metrology
lithography and inspection
Qur holistic triangle

Read more in Our business model on page 31 >

This helps minimize any deviation between
the intended and printed features of a
microchip layout, thereby optimizing the
lithography systern’s performance, stability
and yigld - including maximizing the numbear
of goad walers per day — and enabling ever-
smaller chip features.

L1nn
i

What is edge placement error (EPE)?

Creating a microchip imdolves the patterning of tiny
features In precise locations, Edge plecement error
(EPE] i= ihe difference between the intended and the
printed features of the layout of a microchip, For
axample, a faature could be a ine, which has nght
and left edges. On a microchip, thes line and its
ecges must be precise and placed in exact
locations. Any dewlation, no matter how slight, can
result in mesalignmant, or an EPE. If one or mone EFE
Fesuas crop upin the microchip production llow, the
device is subject fa shorts or poor yields, which
could cause the entire chip te fail,

FINANCIALS "

ASML plays an integral role in the microchip manufacturing process

Deposition

———
Ty

= =
o Photoresist

coating

Microchips are made

by building up layers
of interconnected patterns
on a silicon wafer.

FRTE
e e

'é__‘o " i 1;
Flermmri:g;\‘——— 'e'

photoresist

lon
implantation

Lithography

Baking, developing
and etching

1 Deposition - The first step is typically
to deposit different materials — such as
metals/conductors, insulation films and
semiconductors — onto a siicon wafer.

2 Photoresist coating — The wafer is
thien coated with a kght-sensitive layer
called a photoresist,

3 Lithography - Light is projected onto
the wafer through a reticle, Optics shrink
and focus the reticle pattemn. This
pattern is then printed onto the wafer
when the resist layer is exposad to light.

4 Baking, developing and etching —
The wafer is then baked and developed
o make the pattem permanent, with a
pattem of open spaces. Reactive gasss are
used to etch away material fram the open
spaces, leaving a 30 version of the pattam.

5 llon implantation - The water may be
bombarded with positive or negative ions
to tune the semiconductor properties.

6 Removing photoresist - After the layer
is etched or ionized, the remainder of the
photorasist coating that was protecting
areas not to be elched is removed.

The entire micrachip manufacturing
process - from start to tested and
packaged device, ready for shipment —
can take batween 18 and 26 weeks,
depending on the complexity of the
microchip.
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World-leading holistic lithography solutions

Our comprehensive product portfolio is aligned to our customers' roadmaps, delivering cost-effective

solutions in support of all applications, from leading-edge to mature nodes.

Our holistic approach to
lithography integrates a set of
products - enabling chipmakers
to develop, optimize and control
the semiconductor production
process.

Extreme ultraviolet (EUV) lithography systems

Using extreme ultravioket (ELV) light at a
wiavelength of 13.5 nm, our EUV
lithography systems make it possible to
print the smaliest features on microchips at
the highest density. EUV systems are used
for the most intricate, critical layers on the
most advanced microchips, ASML is
currently the world's only manufacturer of
ELN lithography systems.

EUV 0.33 NA (NXE platform)

ELV lithography uses light with a
wavelength of just 13.5 nm. This enables
EUN systems to print the finest lines and
aliows our customers to use them in a
more simpiified process comparad to
complex multiple-patterming strategies
using DUV immersion systemns, Our NXE
ELWV platform, with an MNA of 0.33, was first
introduced to customers in 2013 and is
nowy widely adoptad in high-volume
manufacturing by our major customers,

The platform is now in its seventh
generation and we continue to industrialize
the technology, innovating further
developments to create value

for customers

TVWINSCAN MNXE: 35000 »

In June 2023, we celebrated the 100th
shiprmant of the TWINSCAN NXE:
our latest-ganeration EUV 0.33 NA
lithography systermn. It combines the
highest resolution with 15-20% increased
civity and are
compared with its predecessar, the
TWINSCAN NXE:3400C, while also
improving system availability

D,

prodiK

Cur EUV product roadmap is intended to
drive affordable scaling to 2030 and
bayond. Our EUNV NXE platform extends
our customers’ Logic and Memary
roadmaps by delivering improvements in
resolution, praductivity and overlay (layer-
to-layar alignment) performance, enabing
r cost reductions.

sund 30% better overlay
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EUV 0.55 NA (EXE platform)
We are building the next platform of EUV
lithagraphy systerns and wa shippad the
first modules intended for R&D purposes in
4 5 compared
the 0.33 NA of our first ELV systams,
these High NA systems are designed 1o enable
higher-resolution patterning for even
smaller transistor features.

This is an evolutionary step in ELV
technology, introducing a novel optics
design and significantly faster reticle
C tion, the EUV 0.55 NA
(EXE} platfo 2en designed Lo
maximize commonality with the ELIW NXE
platform o drive cost reductions, speed up
the developmant of new solutions and
optimize future rews

31
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The enhancements offer considerable
benefits 1o our customers, enabling
lithography simplification for future nodes
higher yields and decreased defect density
for both Logic and dynamic random-
accass memory (DRAM). EUV 0.55 NA will
help our customers to extand thair shrink
roadmap and minimize double or triple
patterning compared with 0.33 NA, leading
to reduced patterning complexity, lower
risk of defects and a shorter cycle time.

A

EUV 0.55 NA has also been designed to
enable multiple future nodes, with the
industry’s first deployment expactad in
2025, followed by Memaory technologies
at similar density,

We expeact our EXE platiorm to start
supparting high-volume r
2025/2026. We havea received purchase
orders from all of our current ELV
customers for the delivery of the
Industry’s first TWINSCAN EXE:5200
system — an EUV high-volume production
system with 0.55 NA and higher
productivity

wfacturing in
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World-leading holistic lithography solutions (continued)

Deep ultraviolet (DUV) lithography systems

Deep utraviolet (DUY) lithogr a|:-l‘u systems
are the workhorses of tha y
producing the majority of lay
rochips. Supporting numerous market
segments, we offar immersion as well as
dry lithe y Systems, :1'1(‘] a range of
light sources to offer all wavelengths
currently used in the semiconductor
industry — argon fluonde (Arf) for 193 nm
wavelength, krypton fluoride (KeF) for 248
nm and marcury gas discharge lamp (j-ling)
for 365 nm. Qur ‘-f‘-lPI'I'I‘- lead the industry
in productivity, | ng and overiay
performance to r‘—-uF manufacture a broad
range of semiconductor nodes and
technologies, and support the industry's
cost- and energy-efficient scaling.

TG

Immersion systems (NXTi platform)
ArF immersion lithography maintains a thin
film of water between the lens and the

wafer, Lising the refractive index of water to

increase MNA improves resolution to support
further shrink. Our immersion systems are
suitabde for both single-exposure and
multiple-patteming lithography, and can be
u=ed in seamiess combination with ELWV

systerns to print different layars of the
same chip.
DOur latest state-of-the-art immersion

systam is the TWINSCAN NAT:2100
launched in the third guarter of 2022,

Alongside intrinsk
matralogy, reti
table, as well as overall cross-matching
improvements, the NXT:2100 features
innovations such as the Alignment
Optimizer 12 Color package. The system
dalivers 285-wafers-par-hour (wih)
productivity combined with unprecedented
averlay performance, providing the most
cost-efficient sclution to customers for
critical immarsion layers on the sub 3 nm
nodes.

improvements to lens
ditioning and wafier

Dry systems (NXT and XT platform)
Mot every layer on a chip has to be
produced by the most innovative
immersion lithography systems. While
s0me more complicated layers do require
more advanced lithography systems,
others can often be printed using “older’
technology such as dry fit W
systems, Our dry systems p er ct portfolio
offers our customers more cost-effactive
solutions for all types of wavelengths.

Our TWINSCAN NXT:1470 dual-stage Arf
gystemn continues 10 be adopted by the
majority of Logic and Memaory customers
and has been inserted in high-volume
manufacturing processes, It is the first dry
MNXT system, building on the comman
immersion platform, with improvements in
matchad machina ovarlay (<4.0 nm),
productivity (=300 wph) and footprint.

The TV
and-scan

SCAN NXT:870 248 nm step-
1 is a high-productivity,
dual-stage KrF lithography tool designed
far tigh-valumie 300 mm wafer production
at and above-110-nm 'esolutif“ he
system increases p
wph capability
through the use of the NXT platform, a
higher scan speed and reduced system
overhead time.

The TWINSCAM XT:400L is our lates
lithography system, which can print

st i-line

features down to a resolution of 220 nm for

200 mm and 300 mm wafer production

We are on track with a platform
cammaonality roadm:
the cost of ownership: The transition in Arf
and KrF from the XT platform to the NXT
platform is resulting in signiticant
productivity gains 'KrF 27% to 330 wph on
WXT:B70, ArF 46% to 300 wph on
NXT:1470j

in order to reduce

Wi continue ta innovale in productivity,
cast of ownership and performance across
our TWINSCAN XT product lines (ArF, KrF
and i-ling) for 200 mm and 300 mm water
sizes.

STRATEGIC REPORT CORPORATE GOVERNANCE

TWINSCAN NXT:2100 *
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Refurbished systems

Qur refurtbished products business
refurbishes and upgracdes our older
lithography systems to extand their lives,
and offers associated services and
support. We currently offer refurbished
PAS 5500 and first-generation AT, XT and
MHT systams.

ASML systems have a vary long
operational lifetime that often exceeds
their role at the initial customer. Many
customers are therefore able to generate
value by selling off systems thay no longer
require. To support this sustainable
product use and ensure used systems
deliver the quality that ASML stands

for, we are actively invelved in the usad-
system market. Remarkably, 95% of the
systams that we have sold in the last

30 years are still in use.

Read more in Environmental - Circular economy
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World-leading holistic lithography solutions (continued)

Metrology and inspections systems

FINANCIALS 14

Cur metrology and inspection systems
allow chipmakers to measure the patt
t they print an the wafer to &
they match the intended patter
porifolio enables chipmakers o
maost steps of bringing a chip to market
from R&D ta mass production.

The systams are a key element of our
ch to lithography. They

during high-volume manutacturing
to enable our process control softwara
solutions to create automated feedback

Illhnumpr ¥ T 8 S
exposure to reduce LI-‘L <..I"I
process window to achieve -.he highast
yvigld and best performance in a fab
ermvirgnment.

Optical metrology
Qur YieldStar optical metrology systems

allow chipmakers to asses
patterns on the
through fast and &
measurements, We offer t
ieldStar systems for use before and after

varsion of tha patterns on the wafer). Pre

the quality of
rin volume pmd iction,

tegories of

3| the iD

etch metrology measures the overlay and

fDL‘u-: o'-'

atch mat rglugv
critical dimensi
formed on the

z'1-= 'itl*ocra:,h" Syste

and the
Post-

Measures Ihr overlay and

s of tha final pattems

walfer

n 2023, we shipped the YieldStar DDE‘ our
latest optical overlay and focus me
tonl, ¢ chmark for
m sy Sy T
per‘-'m'n'wcc and .-_.SL.IE"'EWI npeecl Itis
a standalone optical wafer metrology
system for measuring pre-etch overlay.

Using diffraction-based measurements, the
YieldStar 500 offers fast monitaring of
U'u'[.’[lii';." el armance cire
produced waters with nanometer
acoUracy.

E-heam metrology and inspection
Dur HMI electron beam (@
allcwJ customers to locate and amhze
individual chip defects amid millions of
printed patterns, ext }
K control. ile e-beam solutions
were historically too siow to monitor volumea
production processes /e increased
y offer e-
lutions for use during high-volume
tion as well as the R&D phase.

bearm sc
e

| uring
involves extensive testing, validation and
fine-tuning to optimize the complete
manufacturing process for raliable, high-
yigld m roduction.

We offer two
this stag

/0 types of solutions to support
am metrology and defect
tor critical dimeansion and
t solutions necessary for the
||'I1D|\:ITIE‘I tation of EUV lithography, and
single-beam inspection to monitor v
contrast and physical defects.

Our ground- b'raflnq multiple e-beam
[multibeam) i ms operate at
throughput 8 )
used inline during mass production to
detect voltage contrast defects and
physical defects.

We continue to extend technology
leadership in voltage contrast inspection
and physical defect inspection with the
widely adopted single-beam platform. The
HMI eScan 600 is our latest highly flexible
g-beam wafer inspection system that can
operate in multiple m g
chiprmakers to capture the widast variety of
defect types in a single system

Our high-resolution e-beam metrology
system HMI ePSs offers world-cl

[s! 55 1 nm

oluticn with |large field-of-view

naad for
mcnltormg and control, EPE is becoming
more critical for device patterning and yield
with shrinking design rules and the adoption
of ELV lithography.

W also released an EPE metrology appication
software product on ePS. 1t is capable of local
ard gotal EPE measurements on de both
intrakayer and inferiayer,

In 2022, we released and shipped the eP5
XLE, which extends the high-resolution

eP5 system with high landing energy up to
30 ke\f ﬂcl fast back-scattered

e n and metrol
3D dev 1 Memary,

capabie of overday measurement on device
pattams, complementing our YieldStar

g released and
pped the first next-genearation high-
resolution e-beam metrology s M, eP6,
to succeed eP5. The projected ePB
parformance is expectad to be more than
10 times the speed of existing technologses.

Building on the 2020 launch of our

breakthrough multibeam in on tool
HMI eScan 1000, with a 3x3
o introduced the next-ganaration HMI

age, in 2022
wwie s
eScan 1100, With a 5x5 image, it
demonstrates successiul multibeam
operation, simultar ning with 25
beams, The Sx5 sy nighear

ser"iﬂ' 'it',-' 'r'Jr detecting voltage contrast

s, while

y Increasing inspection

. In 2022, the first eScan 1100
wstam was installe

start customer e

L,JatOmE’




ASML ANMUAL REPORT 2023

OUR PRODUCTS AND SERVICES CONTINUED

STRATEGIC REPORT CORPORATE GOVERNANCE

FINANCIALS

World-leading holistic lithography solutions (continued)

System and process control software

Taking advantage of the huge flexibility of
our lithography systems, our system and
process control software products enable
automated control loops to maintain
optimal operation of lithography
procasses and therefore maximize yield.
Using powerful algonthms, they analyze
metrology and inspection data and
calculate necessary corrections for each
Individual exposure, This provides a
feedback loop to the lithography system
te minimize EPE in subseguent wafer lots.
Our roadmap aims to apply more
powerful algorithms with higher-order
comractions to enable our customers to
continue improving EFPE performance.

Read more on EPE at box-out on page 11

Our roadmap aims

to apply more powerful
algorithms with higher-
order corrections to
enable our customers
to continue improving
EPE performance.

Computational lithography

We use computational lithography to
pradict and enhance tha process window
of our lithography systams by calculating
thie optin s, depending on the

pacific application. This takes place in
the R&D phase, during the development
of new chips to optimize both the reticle
patterns and the setup of the lithography
system to ensure robust, manufacturable
designs that deliver high yiebds.

Cur computational lithography solutions
are based on models of tha various
physical and chemical processes that
influence pattern quality. Advanced
algorithms, driven by thase models,
pradict how a designed pattern waill
appear when printed on a wafer. Based
on those predictions, the reticle design
and factors within the ithography system
can be subtly adjusted to ensure that a
chip pattern is printed exactly as
intended. Increasingly, we are using
machine-l2arming technigues to further
spaed up development of models and to
reduce the computational time and cost.

Managing our installed base s

Owr installed base continues to grow,
comprising not only new systems but also
refurbished systems with new owners in
new markeats and applications. To provide
all our customers with the best possible
value proposition, we offer an extensive
installed base management (IEM)
paortfolio, including a wide range of service
and upgrade options,

We develop and sell product options and
enhancements designed to improve
throughput, patterning performance and
overlay. Our field upgrade packages
enable customers to optimize their cost of
ownership over a system's lifetime by
upgrading older systems to improved
madals.
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OUR PRODUCTS AND SERVICES CONTINUED
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Supporting our customers

We believe a true partnership with our customers based on mutual trust is vitally important,
ensuring that we share the risks and rewards of what we do.

We are one of the world's leading
manufacturers of chipmaking equipment,
while our customers are the world's leading
microchip manufacturers. We enable them to
craate the pattems that dafine the electronic
circuits on a chip, and consegquently our
succass is inextricably inked with theirs,

That's why we collaborate with our
customers to understand how our technology
best fits thelr neads and challenges. That
means engagng with our customers at all
levels: Building partnerships, sharing
knowledge and risks, aligning our investments
in innovation and increasingly focusing on the
leng-term challenges for the next five to ten
yiers and beyond,

We deavelop our solutions based on their
input, help them achieve their technology
and cost roadmaps, and work togather,
often literally in the same team, to make
sure our solutions fit togather perfectly.
Engaging fully with customers is also an
important part of working toward securing
the full product portfolio that will sustain
our company into the future,

As our installed base continues to grow, we
work very closaly with our customers to
develop and sall options and enhancements
designed to improve throughput, patterning
performance and overlay to optimize the cost
of ownership over a system’s latime.

Building on our customer relationships

We market and sell our products directly to
customers, without agencies or other
intermediaries. Our account managers,

field and application engineers, and service
and technical support specialists are located
close to our customers' operations
throughout Asia, the US and Europs, the
Middle East and Africa (EMEA).

Custornar trust is the foundation for our
customer refationships. Our customers expect
us to have the nght means to meet their needs
and expectations, consistently deliver upon the
promises we make, be transparent about what
we are doing and faily share the risks and
rewvands with them. In 2023, we took the first
steps toward a recrganization of our customer-
facing roles and responsibilities, and we
announced the intended appointmeant of a Chief
Custornar Officer in ASML's Board of
Management, effective per the date of the 2024
AGM. This will hedp us to continue to scale
customer relationships, excellent support and
custamer trust as the busness grows.

How we provide customer support

We support our customers with a broad range
of applications, senvices and technical support
products to maintain and enhance our systems’
pericmmanca. Our customer support teams
across the workd ensure the systems in our
customers’ fabs run at he highest levals of
pradictability and availability, We offer 24/7
support, nexit-day parts delivery and an easy-
to-use, cantralized custormer portal.

It is essential for us and our customers to
have well-tfrained engineers in the regions
where we operate. We offer specialized
training to boost the capabilities of our local
customer senice teams and enhance local
technical expertise. This helps us to increase
the seff-sufficiency of local field enginears.

Read more In Engaging with our stakeholders -
Customers

We collaborate with
our customers to
understand how our
technology best fits
their needs and
challenges.

>
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Every few months,
| have been given

a new challenge to
extend myself.”

Manisha Devi
Solution Test Architect
4 years at ASML

Delivering for our customers

After joining ASML four years ago,
Manisha Devi led a team of
engineers in the roll-out of ASML's
digital platform to customers in
2023. Aware that any mishaps could
lead to unplanned downtime that
may cost customers millions in lost
revenue, Manisha knew the stakes
couldn’t be higher.

oy
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Finding your passion

| have always baen inspired by the quote
from Marie Curie: “l am among those who
think that science has great beauty." As a
child in a small town in Morth India, |
dreamed of a career in science and
technology. And | took every opportunity to
make that happen, | left the comfort of home
to study at a premier science & technology
institute before starting work in the telscoms
technology domain, growing with each new
role and responsibility. ASML then gave me
the chance to test my skills in the
semiconductor industry. | joined as a
software tester and am now a solution test
architect — determining test and integration
strategies for new solutions.

SMALL PATTERNS. BIG IMPACT. COMTINUED

Unlocking the code

There is a huge amount of software inside
ASML's systams, and we are continually
developing more, That software is critical

to the operation of the system and the
sconomic success of our customers. Any
unintended downtime can cost our customers
millions in lost revenue. So, ASML isn't just
investing in development, it is also investing
in quality — to ensure all that software works
together searnlessly and doesn't cause
unplanned stoppages in production.

Like most software-enabled systems,
ASML's products have a huge amount of
legacy code. You can't just reengineer that
gvery time you want to make an update or
add a featura — you need to develop new
software in such a way as to ensure that it
doesn’t break the legacy code. To streamline
the process, ASML has recently switched to
a platform development approach: Instead of
delivering a single software package for the
scanner, we deliver a senes of options that
all work together. Part of this transition (s to
update all installed systems in the fieid with
an entire new software stack. | was asked to
lead the team responsible for qualifying and
integrating that new stack. As someone who
loves a challenge, | jumped at the chance.

Replacing all the system software is a
daunting praospect, so quality was essential —
wia had to get it nght first time. To make that
possible, ASML has recently introduced a
new methodology for software development.
Of course, we make use of the standard
approaches fike Lean and Agile, but we take
the parts that work best for us and our
customers, then combing tham with naw
ideas. For example, for the new stack, we
used a 'shift-left strategy’ where testing and
quality evaluation starts much earlier. Having
the development team involved in testing
end-to-end helped us bring the software to
the required quality level faster.

STRATEGIC REPORT CORPOARATE GOVERMANCE

A customer-first approach

Throughout the development of the new
software stack, we wera guided by our
customers' needs. ASML is in constant
contact with its customers, and regularly
asks them for feedback. In this case, our
customer representatives provided
continuous feedback on the features
customers will want in the next 8-12 months
and customers' specific use cases. This
helpad us better understand which software
configurations do and don't work,

FINANCIALS

We started roliing out the new software stack
to customers in 2023, The goal is 1o do this
without downtime - this was the most nerve-
wracking part of the process, certainly for our
customers. Thare are always things that can
go wrong when you go live with such
complicated software, but we had done so
much preparation, studying each customer's
use case, so we could be one step ahead
That's not to say that issues didn't crop up,
but we were always ready with the solution
when they did. Our customers may not have
baen smiling when we arrived, but they
definitely were eight hours |ater when their
systerm was running the new stack without
problems, And now they can be confident
about adding new options equally painlessly
in the future.




Martin: Let me start by saying that in 2024
will be 40 years sinca a small team of
colleagues, including me, first came

in a leaky shed in Eindhoven, tasked wit
developing lithography systems for the
growing semiconductor market. That wi

the start of ASML as we know it taday. So,

atthough 2023 was another dynamic year for

innovation, this was not achieved ovamight
but as the result of all the hard work that
preceded it.

Martin van den Brink

Presigent, Chief Technal =ar and

STRATEGIC REPORT

Having said that, it was undeniably
woment far our inn on te

st High NA ELIV
ng extensive testing and
ntegration 'I"r;ng'lv it the year. Qur EXE
NA EUV platform increases the
ture from 0.33 to 0.55 and w
wel |"|tot =]

In DUV immersion, we rolled out a lens
distortion manipulator to ad|
tion anc
g Lo i
o 'LJ‘)'

us with more
following distortion of the wafer and is also
applicable for 30 integration bonding.

Wica Chair of the B

-'Ic><i bility

On April 24, 2024, ASML President & CTO Martin van den Brink will retire from ASML upon completion of his

currant appaintment term.

has bean a privilege to co-lead ASML with Petar Waninink and ta have brought

a strong focus on product, technology and engineering capabilities to the company and its suppliers. | am
proud of the innovations that we have delivered together with our customers over the decades.”

pplication side, we made prograss with
nologies h as x-ray, working closely
withy whorm
Ir rmetro
wpection product portiolio, i 3
brought to market the YieldStar 500, our [atest
opnml overlay and focus n

Y, ||15_=Tch|r'g performance
sasUremen ad. We are now also
delivering our multibeam ._1I1d
stem, While there rerr
TS IN IMEximizing re
nktL ring these
jstomers can use them in FSI'DC..ICID‘W this has
hl:éT an important step forward, and one where
Al has played a ke :

2ata |Jn|[|"titmr common ELY
n order to drive productivity. it was
o see that strateqy begn to bear
now have a Clear, articulated
hieve a ful ELIV A Common
COmman mantfac

platformm
vary exciin

development
portant not onby for
customers.
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Driving Moore's Law across four decades of innovation (continued)

In corversation with our President, Chief Technology Officer and Vice Chair of the Board of Management

Martin van den Brink

have clear param
that future
tions tak'—‘ account of the technology
our supplier base and, where

e, reduce any risks of suppliers
miaking unnecessary |

Is shrink still the most
important driver of
innovation?

Martin: In line with Moore's Law, shrink has

ments In new

capabilities

How have your ecosystem
partners driven innovation in

t's impt t to put this into 20237
.;|1 we are looking at today Martin: It is Imposs v 2 the
n shrink, not just of mportance of our partners. A ical

number of them are ral to
activities and saveral have worked witl

Many Years.

wample, 30

system

single package
jraphy solutions to

Qur requirements arg :
very demand 50 we work hard to
5 S Bngs ith
mutual trust and respect. The
of these refationshi
furthier recognized at ASML Board
through the ;irl‘mc'rl of Wayne

President (EVF} and

Uently U

handie the inc
interconnections
with both Logic
how to shrink these
chip. As
on this scal il utr*,
engaaing with core solution pre

ah1=]

We have been w

and Memaory ¢

jorking

spirit of

ith shrink. As shrink
r time,
ues to demand maore

and as

(# sistors per chip, the suppliers and deliver what our customers
inclustry will need to produce more silicon demand. We saw a number of developments
but at lower cost, Tha cost-productivity ratio n our supplier relationships in 2023, Having

is now a key aspect of our roadmap because ir Micro-
ve understand the cost pr

customers and suppliers are facing

partnerad with imec (Interuniversita
Elektronica Centrum) — a lead
and innovation huk in nanoelectronics and
digital

sures that our esearch

technologias —
gned a new Memor
tanding (MaolJ) to in

sify aur

collaboration around High NA. The Mal)
includes the installation and sarvice of our full
suite of ¢ ed equipment in the imec

pilot line in Lewven, Belgium, This facility will
enable u work fe irmec -
a new process that will take us to the next
semicanductor process node.

Q How do you safeguard

ASML'’s ability to continually
improve?

bainthe
\S OUF revenus

e am for RAD spend to
e of revanie.
increaseas rapidly, so too does our financial
commatrment to supporting nnavaton = in
we invested €4.0 bilion (based on US \_er.
R&D. Of that ound 10%
on pure explorative re ch that aims to fill the
inmovation pi e 10 wiork with
our partiners, for example by imeesting in a high-
tre or with ZEISS.,

ATICUNE, A

SITISE

Can you update us on future
developments such as Hyper
MA?

Martin: Hyper I\Aw"cl' an NA hig
cartainhy an oppor i

e from ar ,un-:l szs.}. It is likely to ba most
ant for Logic nd it will need to be 2
affordable bt it miay
0 be an opp

e than 0.7 is

HTE Mora
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re

pattarming
ity for DRAM.
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How do you envisage ASML
on its 50th anniversary?
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How we innovate

As a crucial manufacturer of lithography equipment, ASML is a vital part of the semiconductor ecosystem
value chain. We don't innovate in isolation, but work as architects and integrators - collaborating closely
with customers, our supply chain, and industry and research partners in a strong innovation ecosystem.

FINARNCIALS

Innavation is crucial to the continuing
success of our business. Every day. mare
than 15,500 of our engineers take on the
exciting challenge of innovating across our
holistic Iithography portfolio, including the
mast advanced ithography systems in the
warid. To stay ahead, we invest heavily in
R&D —in 2023, we spent €4.0 billon (based
on US GAAP) in this vital area, compared

We innowvate across our entire product portfolio
and we aim to do this at the same pace as our
customers through large and sustained
rvestment in R&D, invalving a diverse
rtamational academic network, This so-callad
‘double helix” approach is designed to
accelerate nnovation and provides access to a
large leading-adge knowledge base across a
wide range of technologies,

Generating ideas and finding
technological innovations and solutions
Our R&D teams focus on generating and
exploring exciting new ideas and
demanstrating their feasibility in the long
term, as well as finding technological
solutions to the challenges colleagues may
face with any products and applications that
have already mowved into development.

Qur researchars continuously scout for
technolagical innovations and solutions —
within the semiconductor industry and
beyand — searching for thasa that can help
us support our customers while delivering an
our ESG sustainability commitments.,

We innovate through
partnerships.

By developing our
technology in close
collaboration with our
customers, we seek to
build today what they

with €3.3 hillion (based on LIS GAAP) in
2022, further building our capability to meet
customer neads.

Read more in Our business model on page 31

need tomorrow.

A collaborative network at the cutting
edge of our digital future

To drive the t pace of innovation in our
value chain, we rely on our strong innovation
ecosystermn to make progress together, We
work hard at developing long-term
refationships with our customers, suppliers,
research partners and peers, listening to and
pushing each other to continuausly innovate,
We trust our supply chain to manufacture
maost sys
are deeply involved in developing our new
technology.

arts and madules and many

l":@.-a'm mare in Slﬁll.':l."::! - Innovation EﬂﬁﬁYRTEI'ﬂ an
page 136




ASML AMMNUAL REPORT 2023

How we innovate (continued)

Our innovation funnel

Research department

Ideation
Scout
for idaas
Selection
Fill the rasearch
plpeine
Research
Assass

feasibility

Q

. - I
£ -k

4

INNOVATION CONTINUED

D&E department

Development

Dasign and
BN TREr
ASML
product
Integrate
and dsaliver

IIlII

Des

Filling the innovation funnel

We ancourage our experts to build wide
networks in the broader technology
space, This supparts the constant stream
of new ideas into the technology pipeline
that flows through what we call our
‘innowation funnel’ (see diagram). Based
on our fundamental understanding of our
markets and the needs of chipmakers,
wia select new ideas that have the
potential to advance our products and
their custormer application.

Ideas that pass the ideation and selection
stages are assessed in the research
stage for their feasibility to go into our
product generation process (PGP, a
decision-based pracess for product
development that includes an ESG
assessment as well as the building and
testing of system prototypes in the
refevant environments, Prototypes that
pass these tasts may eventually lead to
new product releases,

ASML Fellowship Program

At ASML, we recognize and honor our
technical experts because we know that
our company’'s success is built on
technology keadership. One of the ways
wer do this is through the ASML
Fellowship Program.

Innovation achievements in 2023

Our goal is to give customers the products
and capabilities they need io deliver on
technology's patential to make a positive
contribution to sccisty, As well as creating
some of the most advanced machines in
the world, this includes an increased focus
on sustainability through parts
commonality and reuse, and
improvements in the performance

and energy efficiency of our products

to reduce costs and waste,

Innowvation achievernents of the last
12 months include:

= Soft x-ray (SXR) scatteromeatry. Lising
10-20 nm wavelength light, this ks a
revoiutionary next-ganeration metrology
for 30 metrology suitable for measuring
3D profiles of advanced devices such as
Gate All Around (GAA) transistors.

FINANCIALS

In 2023, three naw ASML Fellows were
appainted, and two of our current Fellows
were promoted to the titles of Senior and
Corporate Fellow, respectively, for their
personal outstanding technical
contributions.

» Generation of smooth mirror surfaces.
This innovation is used on the EXE:5200
mirror block. The mirror Block carries the
wafer table, with its mirrors used to
pasition the wafer in three dimensions.
The smocth mirror surface has greater
stiffness compared to other glass
materals, enabling it to better copa with
the extreme stage accelerations in our
next-genseration NXE and EXE systems.
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The world around us

The macroeconomic situation remains volatile and we continue to
see macro trends such as high interest rates, inflation, fear of
recession and geopolitical tensions increasing in some parts of
the world. The semiconductor industry is trying to manage its
inventory levels in some end-market segments to balance supply
and demand.

. Macroeconomic and geopolitical
trends

. Semiconductor market trends

. Semiconductor application areas

. Semiconductor industry market

Economic outlook
Description

The macroeconomic situation did not
Improve in 2023; inflation rates and interest
rates stayad relatiely high and the fear of
racession, amid the geopaolitical conflicts,
ramaned, The cortinued Macrosconomic
ncentainty means our customers in
different market segments have remained
cautious, A later recovery of markets iz
expected, and the timing and shape of the
recovery slops remains unclear,

What it means for ASML

Cur ELIV business saw a slight shift in
demand timing, predominanthy driven by
a lack of readiness of fabs, This was due
to the market environment and a
shortage of people who have the
capability to build advanced fabs. With
DUV demand higher than we can deliver,
particularly in China, we arg working
closely with our customers and suppliers
I > out the uncertainty and manage

the risks,

Read moare In Our business strategy

Aead maore In Risk - How we manage risk

1. Macroeconomic and geopolitical trends

 Middle East conflict

MARKETPLACE STRATEGIC REPORT CORPORAATE GOVERMANCE

Description

The military action in the Middle East is an
additional factor in the current uncertainty
in the macroeconomic environment

What it means for ASML

Both ASML and our customers have
operations in the Middle East. Additional
military action in the region has and could
further adversely affect the global
economy, financial markats and the
supply chain. This may impact our people
and operations and our customers
operations, customer demand, delivery of
products and services to customers, and
the ability to obtain parts and components
due to supply chain disruption. The safaty
and well-being of our employees and their
farnilies are a prionty for us.

FINANCIALS

Russia-Ukraine war
Description

The military action inUkraine is an elemant
of the current uncertainty in the
MACTO|CoNoMIc environment.

What it means for ASML

While we do not have cperations in Russia
or Ukraine, sanctions and other measures
fakan in response to the military action
have adversely affected — and could
further affect - the global economy,
financial markets and the supply chain.
This may impact our customer demand,
delivery of products and services to
customers, and the ability of us and our
suppliers to obtain parts, components and
gas supply due to supply chain

disruption.
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MARKETPLACE COMTIMNLUED

The world around us (continued)

FINANCIALS

1. Macroeconomic and geopolitical trends (continued)

Global geopolitics -
technological sovereignty

Global geopolitics - export controls

Mitigating climate change

Description

Semiconductors ane crucial to the economic
and strategic development of countries and
regions, with the strategic importance of the
semiconductor industry only likely to grow.
Mearty countries and regions are pushing for
‘technological soversignty” to ensire
secunty of supply, resiiance and
technological leadership in semiconductor
technologies and appications. This is fusling
capital expenditures in new regions.

What it means for ASML

As governments increasingly see
semiconductar manufacturing as
strategically significant, chips acts are
incentivizing our customers to build
manufacturing facilities in the US, Europe
and Asia.

Besides shanng our views with
governments on semiconductor
rmanufacturing. we work closely with our
customers to build the semiconductor
manufacturing ecosystam in new regions,
while retaining our focus on supporting
incumbent regions.

Description

On June 30, 2023, the Dutch Government
published new regulations regarding the
export contral of semiconductor egquiprment
that came into effect on September 1, 2023,
These controls focus on advanced chip
rnanufacturing technolagy, including the
most advanced deposition and immersion
lithography systerms (NXT:20008, MNXT: 2050,
NXT:2100i and subsequent systems), In
addition, in October 2023, the LIS
government published updated US export
control regulations which include restrictions
on shipping mature immersion ithography
systams (NXT:1970 and NXT:1980) to a
limited group of customers in certain
countries (including Ching). Govemments
have turned their attention to securing
sufficient semiconductor supphas to ensure
greater technological sovereignty and
support lecal industries. Significant
investments in the semiconductor industry
are being planned, with industry forecasts
sugoesting that the top threa semiconductor
manufacturers plan o invest over $300
billior in global capacity in the coming years.
While the industry is managing its overall
costs, price nsas could ultimately be passed
on to the end market, driving up the price of
devices, Trade tensions and protectionism
introdiuce significant complexity across the
supply chain and the processes requirad.

Like so mary others in this frading emdronment,
the sermiconducton industry needs 1o review
its global supply chain. At the end of 2023,
the Dutch Government partially revoked a
licensa for the shipment of NXT: 20504 and
NXT:2100i lithography systems, impacting a
small number of customers in China.

What it means for ASML

The new reguiations require ASML to apply
for Dutch export Bcenses for all shipments of
its mast achvanced DUV immersion
lithegraphy systems (TWINSCAN NXT: 20001
and subsequent immersion systems) as well
as LS licanses for mature systems fora
limited number of customers in China. The
gavemments will detemineg whether to grant
of deny the required expart licensas and
pravide further details to the company on any
conditions that apply. From January 1, 2024,
we will work with our customears to deliver the
non-advanced lithograpty systems which are
not impactad by the new restrctions. We
continue 1o educate govermnments on the
semicanductor manufacturing process and
ecosystemn to foster understanding of the
potential mpacts of cument and future
regulatory measures,

Read more in Risk - Risk factors

Description

With an urgent coliective response needed
to limit global warming to 1.5°C, climate
change is a crucial matter for govermnments,
companies and individuals worldwide.

Energy and water resources
Technologies to counter climate changs —
from the enargy transition to electrification,
smart mobility and agricultural innovation —
require semiconductors. Semiconductors
are crucial to the generation, storage,
distribution and consumption of electrical
energy. They are at the cora of smart (home)
devices and play an important role in
reducing overall ensrgy consumption.

The semiconductor industry also has an
impaortant role to play by reducing its awn
climate impacts; the semiconductor
manufacturing procass consumes large
wolumes of energy and water resources.
Driving Moore’s Law to enable shrink and
improve computing power and storage
capacity fuels demand for thase vital
resources. Innovative architectures and a
riew way of looking at the entire ecosystem
will be required to enhance enargy and
water resource efficiency of the industry.

What it means for ASML

Our goal is to achieve net zero emissicns
across our value chain by 2040. We plan to
do it by decreasing our GHG emissions and
reducing cur carbon footprint across our
value chain, enhancing the energy efficiency
of our products and properties, We aim to
achieve this by reducing energy
consumption, using renewablée energy and
compensating GO, emissions,

We are also committed to using water
responsibly. This includes acting to preserve
water guality and conservation across our
operations and in the communitiee wihere we
operate,

We work closely with cur customers and
suppliers to minimize waste and maximize
the value gained through use of resources.
By 2030, we aim to sand zero wasta from
operations to landfill or incineration.

Read more in Environmental — Energy efficiency and
climate action and Environmental - Circudar economy

Read more in Risk - Risk factors
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The world around us (continued)

2. Semiconductor market trends

Trends

Increasing market demand

The continuing convergence of wirsless
communication, telecoms, media and cloud
technology via connected devices is driving
demand for advanced semiconductors
across the globe,

Growing populations, wrbanization, the energy
transition and efechification to support smart
mobilty are increasing demand for advanced
alectronic devices.

Microchips are at the haart of these devices,
ranging from sensors and actuators to smart,
scalaible and flaxible computing solutions. This
is driving demand for chips in both leading
edge and mature process nodes, which ane
speciically desigred for innovative
applications in areas ranging from smart
homes, cities and industras to predictive
healthcare, smart wearables and autonomols
robotics,

The virtuous cycle of a data-
driven society

Maoaore's Law is the guiding principle for the
semiconductor industry, It is the motor
behind the industry transition from mobile
computing to ublguitous computing. This
transition continues to expand, driving the
three main slements in computing -
applications, data and algonthms - that

feed each other in a virtuous cycle: Edge intelligence and Al-empowerad
applications generate data, data fuels new mabile and ubiquitous computing
algorithms, which again leads to new technologles are key to solving some of

applications that generate new data, etc. society's toughest challenges, such as

This is the virtuous cycle of our data-driven mitigating climate change, enabling the

society. energy transition, creating sustainable
social communities and imgrovi uality of

Unleashing the power of data lfe. d

better and faster with Al

Al ls becoming maore ubiguitous and
embedded into the emvironment and smaller
devices, which moves us into the era of
intelligent edge computing — smart,
connected networks of more energy-sfiicient
devices that seamlessly communicate over
powerful 5G networks to unleash the power
of data better and faster than ever. This
provides people with mara innovative
functionalities and applications, Improves
human-ta-machine interactions, and
enhances data managemeant and analytics.

With intelligent edge computing, data
processing is brought as close to the source
of data as possible, rather than happening in
the cloud. The vast amounts of data and
insights that people can access are expectad
to fusl semiconductor business growth and
the digital transformation.




ASML ANMNUAL REPORT 2023

MARKETPLACE COMTINUED

The world around us (continued)

3. Semiconductor application areas

FINANCIALS

Automotive

Automotive is one of the fastest-
gromwing market segments driven, by
electrification, autonorny and other
mega trends. Integrated automotive
systamns consist of a full range of
scakable, exible computing solutions
that require acvanced and mature
semiconductor devices. Advanced
driver-assistance systems (ADAS)
enabled by sectronics and
samiconductors, considerad
supercomputers on whesls, are also
expectad to contribute to the growth
of the automotive segment in the

Autonomous robotics

A new generation of ightweight
rabots connected ta a wide network
and fitted with smart sensors enable
humans and machines to safely and
afficiently work side by side.

Mixed reality

Augmented reality and virtual reality
technology can combine to bring
the real world and digital elements
together {so that physical and digital
objects coexist and interact in real
time} to create the next-level user
axperience.

Global connectivity
5G enables a new kind of netwark
that is designed to connect almost

Wearables
Wearable devices (such as fitness

trackers smart watches, smart rings,

everyona and everything around the | | or glasses) are able B e Wl E
sermiconductor industry. world, including rnr‘;ﬂchin%s, objects Emc‘e;:nec?to the {nterrwm and . ] ==x
Smart industry and devices. continuously menitor, track and — — E_ :
Smart industry devices usa raal- transmit personal data, T ¥
time: data analytics and machine- THTL
to-rmachine sansors to optimize 1
processes, foresee bottlenacks,
and pravent errors and injunas.
Predictive healthcare Smart cities Energy transition Smart home
Predictive analysis of health data smart cities use technology and The enengy transition is expectedtobea | Smart home devicas, such as
from multiple sources combined digital networks to integrate iy markiet driver, with semiconducions thermostats, lights and smart TVs,
with maching learning and Al is transportation and infrastructure, enabling the giobal shift from fossil- leam a user's habits to provide
being hamessed to improve connectivity, enargy and lighting, based energy produciion to renevwalis automated support for everyday
healthcare services and patient and other public services. souroes fike wind and solar, Semi- tasks.
outcomes. concuctors are crucial in the generation,

storage, distibution and consumplion of
also drives the need for more inteligent
infrastructure and end devices.
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The world around us (continued)

MARKETPLACE COMTINUED
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4. Semiconductor industry market

Semiconductor tachnology plays a crucial
role in shaping the interconnected and
intelligant network future. As a result, end
markets continue to grow. This overview
provides an outiook on current market size
and opportunity for the entire industry,
based on external research. The historical
market compound annual growth rate
(CAGR) from 2012 to 2022 was 7%. In
2022, almost 1.1 trillion chips were
manufactured around the world, feeding a
20,6 triflion industry, 2023 was a corraction
year, as consumer markets like PC siowed
following the peak in working-from-home
triggered by COVID-19. At the same time,
the supply chain continued to build safety
huffers in 2022 to increase resilience against
future supply chain disruptions, and these
nesded ta be corrected given lower
demand, Industry sources project that the
chip market (worldwide semiconductor
revanues) will resume growth after 2023 in
line with historical growth rates. The longer-
term market cutlook is not expected to be
matedally impactad by the 2023 downturm.
With an expected global annual wafer
capacity growth of over 780,000 wafer
starts per month per year, we plan to
increase our annual capacity to 90 EUV 0.33
MA and 600 DUV systems (2025-2026),
while ramping up ELV 0.55 NA (High NA)
capacity to 20 systems per year
[2027-2028).

‘ Smartphone

Key driver

Continued refresh of
all semiconductor
content including
image sensors and
edge Al processors

2020 market size
(Sbn}

2023 market size
(8bn}

104

2025 market opportunity
(Sbn)

146

QOutlook CAGR 2020-2025
(%)

5%

Personal
computing

High-end compute
and Memory, fast
conversion to solid-
state drive (SSD),
edge Al processors

100

Source: Based on extemal markst regearch firms

Consumer
electronics

Both low-power and
high-bandwidth
connectivity, sensors

-
50

Automotive

Strong IC content
growth: graphics
processing unit
(GPU), sensors,
vehicle-to-everything
(V2X) communication

104

Industrial
electronics

Connectivity, edge
processors, Sensors

al

74

4

14%

Wired and wireless

infrastructure

High-bandwidth
connectivity, edge
processors

38

Servers, data
centers and storage

High processor and
Memory growth,
hardware
accelerations
including GPU for Al
applications

76 |
78 |

136 ‘

Total

471

9%
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The world around us (continued)

Logic and Memory chips

Logic chips are the 'brains’ that process
informatian in electronic devices, They are
produced by two groups of manufacturers:
integrated davice manufacturers (IDMs),
which dasign and manufacture Logic chips,
and contract manufacturers, known as
foundrigs. Foundry manufacturers produce
chips for fabless' companies that focus on
chip design and distribution but da not
manufacture microchips themselves.

Mamaory chips can store large amounts of
data in a very small area. They are used in
an increasing variety of electronic producis
like servers, data centers, smartphones,
high-performance computing, automotiva,
or perzonal computers and other
communication devices. There are two
main classes of chips typically made in
dedicated Memaony-chip factories: NAND
chips that can store data even when a
device is powered off and DRAM Mamaory
chips that ara used to efficiently provide
data to the processor,

MARKETPLACE COMTINUED

STRATEGIC REPORT CORPOARATE GOVERMANCE

Logic and Mermory chips can vary greatly in
complexity and capability. For example, the
most advanced chips power leading-edge
technology, in Al, big data and automotive
technology, while simpler low-cost chips
integrate sensing capabilities into everyday
technology to create a vast network of
connected devices, the loT.

During 2023 generative Al got a lot of
traction, which resulted in strong demand
for GPU chips (Logic) and High-Bandwidth
Memary (HBM) at our custormers. Bath
products are still a small portion of the
overall Logic and Memory market,

FINANCIALS
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OUR BUSINESS STRATEGY

STRATEGIC REPORT

Focused on sustainable long-term value creation

Our purpose is to unlock the
potential of people and society by
pushing technology to new limits.
Our vision is that we enable
ground-breaking technology to
solve some of humanity’s
toughest challenges. Our strategy
and priorities are designed to
deliver on these points and create
long-term sustainable value for
our stakeholders.

Our strategy is to

1 Grow our
halistic lithography
business

Secure unique supply
chain capabilities to
ensure business
continuity

Move toward adjacent
business
opportunities

Deliver on our ESG
sustainability
commitments

1. Grow our holistic lithography business

CORPORATE GOVERMANCE

FINANCIALS

Fueled by strong customer demand, we
expect substantial growth opportunities for
our holistic lithograohy business in the
remainder of this decade.

We will continue o increass the capacity of
our company to meet the demand across
all market segments, preparing for
cyclicality while sharing risks and rewards
fairty with all stakeholders,

We will rernain focused on protecting and
gaining market shara by delivering on our
technology roadmap, securing our
competitiveness, and addressing our
growth and execution challenges.

W airn to innovate respansibly by improving
the samplicity, sustainability, serviceabiity,
rmanufacturability and scatability of our future
Iithography solutions, By considering the cost
and complexity constraints of a new
technalogy from day one, we can efficienthy
allocate our resources and cost-effectively
deliver new capabiliies to our customers

2025

€30-40bn

Annual revenue

54-56%

Gross margin

Based on different market scenarics, shared
during our 2022 Investor Day, we presented
an opportunity to achieve the following in
2025 and 2030:

* |n 2025; annual revenus betwesn
approximately €30 hillion and €40 billion
with a gross margin batweaen
approximately 54% and 56%

* |n 2030:; annual revenue betwesan
approximately €44 billion and €60 bilion
with a gross margin betweaen
approximately 56% and 60%

Qur priorities

Our holistic approach to lithograghy
integrates a set of products that enables
chipmakers to develop, optimize and control
the semiconductar production process.
Through the continued execution of our
strategic priorities, we aim to deliver cost-
effective solutions that support all
applications, from leading-edge to mature
nodes, and enable the extension of tha
industry roadmap into the next decade.

2030

€44-60bn

Annual revenue

56-60%

Gross margin

Qur five priorities are:

o@o Strengthen
r1r customer trust

Enhance our innovation and operational
excellence capabilities to deliver on our
roadmap for new product introductions
and system deliveries, on tima and with
the highest quality, to addrass tha needs
of our customers. Increase our focus on
sustainability through parts commaonality
and reuse, and drive improvements in the
performance and energy efficiency of our
products 10 reduce costs and waste.

(11}

o=

Build a winning position in edge placement
metraiogy and process control to suppor
customer needs. Integrate our complete
product portfolio into a holistic ithography
solution to optimize and control ithography
performance.

Build a winning position
in holistic lithography

Continue innovation
leadership in DUV

Continue our innowvation leadership,
enabling execution of customer rcadmaps
by driving DUV to the highest level of
performance while remaining cost-
competitive. Expand our installed base
and support customer needs.

Enhance the value of EUV
0.33 NA for manufacturing

Secure high-volume manufacturing
performance and enhance the value of
EUV technology by extending our product
portiolio for future nades. Improve cost
affectiveness for our customers by
improving system performance and
energy efficiency

IIIII

Insert EUV 0.55 NA into
J1T,  high-volume manufacturing

Insert EUV 0.558 NA [High NA) in Logic and
DRAM for high-volume manufacturing from
2025 onward to support customer
roadmaps by simplifying patterming
schemeas and decreasing defect density.

Toward the end of 2023 and In light of our
expectation that 2024 would be a year of
transition, we reviewed our strategic
business priorities, adding operational
excellence and people empowerment as
supplementary focus points.




ASML ANMNUAL REPORT 2023

OUR BUSINESS STRATEGY CONTINUED

Focused on sustainable long-term value creation (continued)

2. Secure unique supply chain
capabilities

In order to defiver on our growth
aspirations, we nead to secure innovation,
scake-up and continuity, while preserving
sound business conditions and a
constructive colflaboration model with our
unigue technology suppliers.

Owr supply chain is a critical enabler of our
ambition to grow our care business.
Therafore, we are proactively assessing
our supply base for projected demand
and control of future roadmap-enabling
capahilities.

3. Move toward adjacent business

opportunities

Once core growth is secured, we can
mave inte adjacent business opportunities
represanting additional growth
opportunities. We aim to do this by
focusing on synargetic opgortunities at the
forafront of holistic transistor scaling to
hest serve our customers. This includes
leveraging product and technology
synergies, and tapping into different future
semiconductor scaling engines.

We believe digital technologies can have a
positive impact on the world = supparting
society to make progress and addrassing
envirenmental and social challenges.
Enabled by microchips, thesa technologies
are fugling a digital transformation that is
helping to address global challenges, such
as tackling climate change by reducing
energy consumption and GHG emissions.

We recognize that new technology comes
with new challenges — and we're committad
1o using our innovations 10 enable the
sermiconductor industry to reduce its
footprint. Ve aim to help our customers
minimize the matarials and energy requirad
to produce advanced microchips, Within
our own operations, including our supply
chain, we aim to minimize our environmental
impact while having a positive role in society
for our employess, the communities around
us and everyone involved in our innovation
ecosystem,

Read more on how we're delivering on our
vision on pages 17, 34, 88, 104, 123, 134, 143 >

FINANCIALS

Our ESG sustainability strategy

Qur aim is 1o create long-term sustainable
value for our stakeholders, while also
contributing to the United Nations'

Sustainable Development Goals (SDGs). Our

ESG sustainability strategy is based on a
materiality assessmernt that helps us identify
and focus on the ESG sustainability topics
where we can have the biggest impact.

Environmental

We want to continua to expand computing
power bul with minimal waste, enargy use
and emissions. That's wiy we focus on
energy efficiency and cimate action, and a
circular economy,

Social
We want to ensure that responsible growth

benefits all cur stakeholdars — we aim to offer

an attractive workplace for all, to buiid and
maintain a responsibie supply chain, 1o fusl
innovation in our ecosystem and to be a
valled partner in our communities,

Read more in ESG - Our material ESG
sustainability topics

4. Deliver on our ESG sustainability commitments

Governance

W act on our responsibilities and aim to
fully anchor them in the way we do
buginess through our focus on integrated
governance, engaged stakeholders and
transparent reparting.

See how we're delivering on our ESG
sustainability commitments
e — ——
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o What we need to create sustainable long-term value

The depth and breadth of our resources and the relationships we build are key to our continued
success in growing a sustainable holistic lithography business.

People and culture

Manufacturing facilities

We have eight manufacturing sites in the EU, US
and Asia that provide high-pracision, highly
controlled environments where we assemble, test and
deliver our complex lithography and metrology and
inspection partfalio, from prototype to final product,

Ecosystem of innovation partners

We depend on more than 42,400
talented, dedicated and highly
motivated employees who live our
values of challenge, collaborate and
carg,

Every day, our colleagues in R&D,
manuifacturing, customer support,
sourcing and supply chain, and
support functions take on the
axciting challenge of building and
maintaining the most advanced
lithography, metrology and
inspection systams in the world.

Read more on page 12 >

Rassarch partnors

et yaos 1 e S el | 5 Our lithography sohutions are the result of strong partnerships based

on trust, respect, and shared risks and incentves to compste and
drive innovation,

Customers Research partners

Innovation

Capital

We need strong capital reserves, underpinned by a
robust balance sheet. Total shareholders' equity at the
end of 2023 amounts to 16.2 billion on a
consolidated balance shaet total of €43.1 billion and
net cash provided by operating activities of

€6.5 billion in 2025

P

Read more on page 248 =

In 2023, we spent a total of €4.0
billion on R&D (basad on US GAAF),
We do not innovate alone — our more
than 15,500 R&D emplovess
collaborate closely within an

innovation ecosystem of key partners |

in the value chain.

Read more on page 136 =

We believe a true partnership with
our customers is witally impartant,
to ensure we share the risks and
rewards of what we do,

Suppliers

Cuwr lithography systems comprise
thousands of parts, with most of
them co-d ned with and made
by our suppliers. Early involvement
of our suppliars has always been a
key part of our business model,

We co-develop RAD expertise withn
a wide network of technology
partners, such as universities and
research institutions — accelerating
inrevation and gving us acces a
large leading-edage knowledge base
across a wide range of technologies

Peers

Qur semiconductor industry pesrs
optimize the total manufactring
process by detivering

compler iy rOCESS equipment,
cntical matenals, ertial data and
new processing steps
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e Creating sustainable long-term value through holistic Iithogra'phy

FINANCIALS

Our holistic approach is based on the intelligent integration of computational lithography, lithography

systems, and metrology and inspection.

Computational
lithography

Data —\

=
6
&
L
I ]

y

Lithography

In our customers’ fabs, the
. lithography process is
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Read more in Our products and services on page 12 >

Computational lithography
Computational lithography is used to
predict and enhance the process window
of our lithography systems by calculating
the optimal settings, depending on the
specific application. This takes place in
the research and development phase,
before a lithography system goes into
high-veluma manufacturing.

Metrology and inspection

We have a suite of tools — optical and
e-beam metrology, high-resolution
inspection, and scanner and process
control software solutions - which control
the process window and help ensure that
the lithography system operates optimally
in the fab environment. Lithography is the
only way in which in-ling adjustments can
optimize parformance as part of the
manufacturng process,
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FINANCIALS

©~@® The sustainable long-term value we created for our stakeholders in 2023

Our success depends on strong, sustainable relationships with all stakeholders
in the value chain. We aim to create sustainable value for them, and to use their
input to develop our strategy, products and services.

I
r1r

Customers

Cur world-leading lithographic
systems enable ocur customers to
develop ever more poweariul and
energy-efficient chips for new
applications and devices: Al the
sama time, we help our
customers reduce costs and their
environmental footprint.

€27.6bn

Total net sales

600

MNet system sales {in units)

#2

Techinsights customer
satisfaction ranking

Read more in Engaging with our
stakeholders - Customers

000
A
L1l

Employees

ASML is a growth business
providing employmant
oppartunities around the waorld.
We invest in people's career
development and well-being, and
provide a diverse and inclusive
environment where people can
achieve their full potential.

80.3%

Employee engagement score

27%

Gender diversity - % inflow of
women

3.6%

Attrition rate

Read more in Engaging with our
stakeholders - Employees

Suppliers

We innovate together with our
strategic partners, sharing
knowladge and tapping into each
other's technology expertize to
drive ever higher levels of
complexity and capability. Long-
term relationships, close
collaboration, transparency and a
commitment to sustainability with
our suppiiers are key to our
SUCCESS,

€15.5bn

Total sourcing spend

5,100

Number of suppliers

o7%

% supplier spend covered by
commitment to sustainability
via Letter of Intent (LOI)

Read more in Engaging with our
stakeholders - Suppliers

Shareholders

The effective and disciplined
imvestment of free cash flow drives
the profitable growth of our
company, and delivers solid
financial performance and a
healthy financial position, This
underpins our cash returm pohicy
through share buybacks and
dividends.

€3.2bn

Free cash flow’
(based on US GAAP)

€6.10

Proposed annualized dividend
per share

€1.0bn

Share buyback

Read more in Engaging with our
stakeholders - Shareholders

<
Society

We play an active rola in the
communities whera we opearate,
racognizing that when the
community thrives, we thrive. And
our collaborative ecosystem
nurtures innovation and benefits
society. For example, we share
our expertise with universities and

€413

Community partnership
program: amount invested per
employee

€16.4m

Contribution to
EU research projects

95%

% of systems sold in the past
30 years still active in the field

Read more in Engaging with our
stakeholders - Society

research institutes, support young
tech companies and promote
science, technology, engineering
and mathematics (STEM)
education worldwice,

We are also committed to
creating sustainable value by
reducing our environmental
footprint, both from our
aperations and during the use of
our products and sarvices.

88%

% Reuse rate of parts returned
from field and factory

35.1 kt

Emissions from manufacturing
and building (scope 1 and 2)

15.0 Mt

Indirect emissions from total
value change (scope 3)

1. Free cash ow is a non-GAAP messure and = defined [Dasad an US GAAP figuras)] as net cash provided by aparating acthities (2023: €5,443.4 millicn and 2022; €8 486.8 milion) minus purchase of proparty, plant and aquipment [2023: €2,155.5 millkon and 2022 €1,281.8 milion) and purchase
of ntangible assets [2023; €£40.6 millkon and 2022: €375 million). We balieve that free cash flow 15 an imporant Bquidity metna for cor investors, reflecting cash that is avalable for acousitions, 1o repay debt and to retum money to our sharshokbers by means of dvidends and share uybacks.
Purchase of property, plant and eguipment and purchase of intangible asssts are dediected from net cash provided by operating aciivities in caloulating free cash flow because these payments ara necessary 1o support the mainfenance and investments in our assets 1o mantain the cierent assat

Dass,
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My new role will help
us safeguard our
iInnovation power as
we evolve to support
future growth.”

FPerformance Improvement

Embracing change,
driving innovation

Ron Kool spent over 25 years in
various product-related roles within
ost recently leading our
liraviclet (DUV) lithography
In 2023, he changed
use the experience he
in improving our
to help us improve
S Processes.
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A strong track record

Whean | joined ASML in 1997, it had fewer
than 2,000 employees. Today, it has over
42,400, We are shipping more products
each year and supporting many maore
installed systems in the field, And we have
plans to grow further to suppaort future
developments in the semiconductor industry.

ASML has abvays been driven by
technology. We employ the bast technical
minds and let them focus on innovation, But
with the massive growth, we have had to
evolve how we wark around the technology.
At ASML, we have always seen ourselves as
technology firefighters — ready to tackle any
challenge that comes our way, But
firefightars need to be organized or bad
things can happen. So ASML has continually
improved its processes for developing new
products and running the business so that
our innovators can continue to focus on what
they do best: innovation,

SMALL PATTERNS. BIG IMPACT. COMTINUED

|
—
Building on strong foundations
The challenge is to do that in a structured
way. Business processes are, by nature,
cross-sector - they govern how different
parts of the company work together to
deliver what customers and shareholders.
want. You need to make sure improvements
in one area don't causea problems in others,
That means having insight from all affected
groups while kesping the end goal clearly in
focus,

In 2023, | stepped away from a career track
in technical and business ling managemeant
to start a Business Performance
Improvement (BPT group. The group aims to
be a catalyst, to create a way of working that
makes cross-sector businass purfnrmanu’,‘.
improvements more efficiant.

Perbaps unsurprisingly, given my history, |
am copying our PGP approach as a blueprint
for BPI. In particular, we've adopted the
PGP's key decision process, whereby we
only move on to the next step f everyona
agrees. It's very much an ASML-tailored
approach, but it works well in our product
development, and | believe it will help on the
BPI sida too: If you actively say yes to
something, you are more committed ta it.

Evolving for the future

We currently have around 10 ongoing BPI
initiatives, covaring areas such as reuss,
supparting field operations, planning and IT.
In each case, execution is handled mostly by
the main sector involved. Our role is to halp
therm communicate with the other sactors to
Understand the wider impact and know who
to connect with to addrass issues, So, our
planning department is responsible for
improving planning, but they nesd input from
our sourcing and customer-facing
departments to make that happen,

STRATEGIC REPORT CORPORATE GOVERMANCE

Another example is an initiative to improve
how we ship systems to customers. Any
changes to shipping impact the whole work
chain far many operational sectors, First, we
need alignment with our customers, so sales
and customer support must be involved. But
we also need to consider the internal way of
wiorking for departments such as finance,
because changes to shipping practices
could affect our compliance with customs
regulations and tax rules. Having the right
people fram all the necessary departments
ivolved from the start allows us to discuss
and gsolve those issues at an early stage, and
not have to spend time fighting fires later.

FINANCIALS

Improving business processas is an ongaing
challenoe for any company. At ASML, we
want to safeguard our innovation-driven way
of working while we evolve. That was my
motivation for making the change to BPI. It's
a step we need to take to prepare for further
growth and the evolving needs of our
customers.
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Engaging with our stakeholders

We engage with our stakeholders on an ongoing basis,

working hard to understand how we impact

how we can best meet their needs. This approach plays
a key role in our ability to build stakeholder relationships

based on mutual trust.

Read more on page 70 =

A new Stakeholder Engagement
Policy has been published.

Read more at asml.com

Our stakeholders - customers,
employees, suppliers,
shareholders and society - can
affect or be affected by our
business, and we embrace
continuous open dialogue and
knowledge-sharing for the
benefit of all parties.

Customers

Society

&0

Shareholders

them and

Employees

Suppliers

Customers

FINANCIALS

At each stage of the customer relationship, we aim to foster trust, advocacy and
continuous engagement, with the goal of achieving complete customer satisfaction
and loyalty. As customer requirements become more complex, it takes longer to align
with a shared vision, so we seek to start earlier in the process. Transparency is key,
and our customer intimacy strategy helps us to leverage our innovations and develop

even more sophisticated solutions with our customers.

What's happening in their world

Macroeconomic uncertainty across different market
sagments led our custormers to more carefully control
capital expenditura and cash fliow. In 2023, the markst
continued 1o be influenced by govemments focusing on
incentives to encourage the construction of
semicanductor manufacturing faciiies in ther respective
countries through chips acts. This led our custormers to
look into expanding their manufactuning in these new
geographical locations. However, the readiness of these
‘off-shore’ faciliies has bean impacted due to a shortage
of experienced staff in these new locations. In addition,
new regulations were announced and imposad by the
Duteh, US and Japanesa governments regarding tha
export contral of advanced semiconductor equiprment
impacting the customers in China that are using
acvanced lithography tools.

How we respond

We had delfivery challenges for our DUV systems (in
light of the heightened demand) and we kept our
customers informed about shipment status and
progress in our capacity plans. To respond to their
demand faster, we implemented the fast shiprment
solution as a standard way of working in 2023, We
continued to closely collaborate with our customears to
support them in settling in to their new manufacturing
lacations by providing them with operational fexibility
where needed. We worked with governments and our
customers to minimize the potential impact of new
regulations on our customers’ deliveries. In new
product design, we are increasing our focus on
reducing energy consumption of our systems.

We have deployed improvement actions identified in our
2022 custorner survey. This has helped us focus an truly
understanding what customers need from us, and
validating that we are on the night track with the right
improvemeants. We have updated our customers
regularly on the pregress being made, and in Seplember
2023 we sent out our latest survey, including a new set
of questions to measura customer trust.

Survey results reveal that our customers have high levels of
trust in s, mainly dhven by our transparency and
commitment to famess in driving mutual success. They ask
us to listen closely to their feedback; resolve issues ina
timely manner, provide themn with sharter delivery times for
goed-quality products and continue pushing the tachnology
forward to mest their curent and future needs,

How we engage

* Regular meestings with our key customers

* Tech y Review Meetings where our senior

technology experts, our Chief Technology Officer (CTO)

and our Chief Business Cfficer (CBO) discuss technology

roadmaps and requirements with customers

Executive Review Mestings where members of our senior

management team and Board of Management discuss

business and strategies with customers

Operational Review Mestings wihere we raview topics

related to our customers” operational activities

Annual customer feedback survey

Vaice of tha Customer program, which provides firsthand

feedhack about our customers’ needs and challenges for
lovess without direct access to customers

* ‘Various technology symposia and special events
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Engaging with our stakeholders (continued)

We strive for engaged employees who are proud to work for ASML and deliver
jointly our vision and our ambitions as a company.

Employees

FINANCIALS

We engage with our suppliers to help deliver our innovations.
They are critical to our value chain and our ambition to be a sustainable
leader in the semiconductor industry.

Suppliers

What's happening in their world

Cur growth in recent years has been accompanied by
a large increase in our workforce. This has brought
benefits — such as a more diverse employee base - as
well as challenges. As the organizaticn becomes maore
complex, and the expectations of our customers and
stakeholders increase, the need to engage all our
empioyees becomes even more crucial,

Our employees feel respected and have trust in each
other, They continue to raise suggestions to Imprave
processes, and they like io have mare opportunities to
participate in sustainability initiatives.

Read more in Social - Attractive workplace for all

How we respond

Since the pandemic, employees expactations have
continued to change, especially around work-life
balznce, hybrid working and well-being. Staying on top
of these trends and understanding how the world of
work and expectations is evolving is a key part of our
strategy to attract and retain talent.

Inclusion, well-being and job enablement are the key
themes we will focus on to further increase our
engagement. Cross-collaboration and sharing
knowledge across teams also remain subjects for
improvement,

How we engage

= Employes engagement survey

* Training and development programs, including
employee evaluation and feedback

» ASML's Speak Up sarvice

s Works Councll/Unions

* Empioyee networks, such as Next, Women/\WAVES,

Seniors, Parents, Veterans, Green ASML, Atypical,
SHADES and Proud

* ASML Ambassadors community, aiming to attract
and inspire talent, engage colleagues and show the
community our appraciation

* Internal communication and awareness, for example
through the intranet, our Ethics program,

department employae meetings and intaractive
lunch sessions with Board members

& Onboarding program for new employess

= All-employes meeting and senior management
masatings

What's happening in their world

Owver recent years, tha world of our suppliers has been
quite turbulent. First of all, geopelitical uncertainties led
to disruptions in our supply chain due to less
availability of materials as well as increased price
levels. Furthermore, on a broader scale, the inflaticnary
pressura has hit our suppliers, mainly in areas of raw
matarials, energy and wages. And finally, throughout
all those challenges, ASML continued to grow, and
deapite short-term market uncerainties was still
requiring suppliers to build up further capacity for
future growth while putting pressure on cost and
quality performance.

The future growth in demand of ASML's customers
can only be met if our suppliers are capabie and willing
to keep up,

How we respond

Our commitment to our suppliers is that we want to
maintain and build a strong business relationship
based on mutual trust. We listen to our suppliers when
they openly share their pain points and challenges. We
are implementing improvements refating to quality
issues, early suppher involvernant during the
industrialization phase of new product infroductions,
reducing cycle time and cost, planning with our
suppliers and ESG sustainability.

How we engage
= ASML's Suppliers' Day

* Direct interactions via supplier account teams /
sourcing account leaders

= Supplier audits
* Site visits
» MNewsletter

* Responsible Business Aliance (RBA) seif-
assessment questionnaire (SAQH

= ASML's Speak Up service

» Knowledge sessions on ESG sustainability
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Engaging with our stakeholders (continued)

We aim to help shareholders - as well as financial and ESG sustainability

&0

Shareholders

returns.

analysts - to understand our long-term investment opportunities. We
communicate with them about our financial growth strategies and opportunities,
financial and ESG sustainability performance, and our ocutlook and shareholder

STRATEGIC REPORT CORPOARATE GOVERMANCE

FINANCIALS

We know that our actions and our activities have an impact beyond ASML - on
the environment, for example, and on the world around us in its broadest sense,
which is how we define society. We engage with organizations, communities and
other bodies in society on a wide range of issues - from reducing our
environmental footprint to regulatory matters and fulfilling our commitment to

Society

playing an active role in the communities where we operate.

What'’s happening in their world

For investors in the semiconductor industry, 2023 was an
interesting, highly dynamic year in which ASML showed
impressive sales growth while overall semiconductor
sales went down. Key focus areas for investors were 1o
oet a better sense of when the industry will recover from
itz short-tern cyclical downtum in order to understand
how 2024 will shape up. There were also positive
developrnents of (generative) Al gaining strong traction.

In-addition to uncertanties arcund a potential recession,
infiationary costs, the Russia-Ukraine war and the conflict
in the Middle East, the Dutch and US govemiments
published new regulations in 2023 regarding the export
contrals of semiconductor eguipment.

How we respond

During the year, ASML's management and Investor
Relations team activaly engaged with our investor
community to discuss specific topics that are relevant
to ASML's aquity story. We focus on being
transparent, accessible, credible, reliable and
responsive. We actively engage with the investor
community via a large number of (ESG-related)
conferences, roadshows and conference calls, We
also encourage investars to visit our Vieldhaven (ML) or
Wilton (US) facilities to be able to discuss our capacity
expansion plans as well as our technology challenges
and opportunities in our ASML Experience Ceniers.

How we engage
* AGM
* Investor calls and Investor Days

» Company quarterly results presentations and press
releases

+ Varous (ESG) investor conferences and roadshows

» Various sustainability questionnaires, assessments
and survey feedback

» Direct personal interactionsin ine with our Bilateral
Contacts Policy as published on our website

What's happening in their world

Increasingly the local community feels the impact of
the rapid development of our headquarters in the
Brainport Eindhoven region, home to around half of
ASML's employees. Our cammunity stakeholders
expect ASML to take its fair share in keeping the
region attractive and inclusive for all community
mermiers, with sufficient affordable housing,
sustainable transportation, a strong (technology)
education system for all and opportunities for the
underserved, Meanwhile, our headquarter campus
expansion should take into account the interests of
our close neighbors,

How we respond

Launched in collaboration with our ESG Sustainability
team at the start of 2023, ASML's Society &
Community Engagement team focuses on four areas:
boosting the attractiveness of the communities, aiming
to keep these communities inclusive, promating
sciance and technology education, and supporting
ESG innovation. Within these focus areas, we and our
stakeholders have identified and formed 17 program
strategies that we began to execute during 2023.
Read more in Social - Valued partner in our communities
Operating in an international industry with a global
valug chain where strong incentives to compete and
drive innovation are key, we work with and collaborate
with govemments on all levels {national, regional and
local) to ensure our growth and objectives are clear
and can be supported.

Read more in our ASML Government & Extarnal Affairs
Report at asml.com

How we engage

With industry unions and associations
o Mamber confarances and technical forums

* Member consultation on standards
* Brainport Eindhoven

With governments and authorities
» Dialogue with tax authorities

* Relevant EU roundtable discussions
» Compliance reporting

* Proactive dialogue with government, authorities and
municipalities

With communities and other bodies

* In the Veldhowen region, via regular dialogue at six-
weekly intervals with local govermment
represantatives and local residents. In addition, we
regularty hold information events, open house evants,
town halls and other opportunities for discussion,
and also invite local input through the 'ASML
Dichthij' (ASML close by) section of our website.

» At our site in Wilton in the US, we held information
sessions during 2023 where local officials and
neighbors could discuss our expansion plans

= Cuiartarly surveys of a random sample of the 800,000
residents of the Brainport Eindhoven region

Ragular discussion between the managers of our 17
community programs and various stakeholders and
specialists

* Through (social] media, conferences and othar mass
communication channels, we have an intensiva
communication plan to inform and engage with
stakeholders around our communities




Robust results in a challenging macro environment

In conversation with our Executive Vice President and Chief Financial Officer
Roger Dassen

Roger: In short, we did what we said we
expected to do at the beginning of the year.
We deliverad on our expectations in spite of
the challenges.

We have reported an excellent financial
performance, with s . |
gross margin of 50. hen you take the
Macro ervironment intc ount = inflati

high interest rates, falling GDPs, geopalitical

Free cash flow' was low comparad to
previous years by design. In a challenging
economic climate, we toock the decision to
help our customers navigate their liquidity
ssues by offering extendad payment terms,
while continuing to support our supply chain.
Understanding and balancing the interests of
all our stakeholders is one of our most
mportant responsibilities, and in this instance
helping our ecosystem partners through
difficult times was the right thing to do.
Howeenver, this inevitably meant delayed
payments and therefore reduced cash flow.

STRATEGIC REFORT

tensions and a downtum in the
semiconductor industry — this achievement
le short of remarkatble.

Diving into some further details, we showed

sfully pl
bond amounting to €1.0 bilion. In addition to
This, s hased shares for a total
1.0 billion and paid

Roger Dassen
Executive Vice President
and Chief Financial Officer

12022 EB,A56.8 millicr i e - plan : it | 5 Tehidy "
importan Lidlity metric for our masto 5 available for acquisitions spay debt and to retum
intangible assets are deductdt from net cas vities in calculating free cash flow because these
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Robust results in a challenging macro environment (continued)

In conversation with our Executive Vice President and Chiel Financial Officer
Roger Dassen

What were the main drivers Secondly, althaugh we have ra

for that performance? significant orders from customers in Ching
for a number of years, our fil rate has bean
Roger: Firstly, we had bean significantly ess than 50%. This meant that, while some

supply-constrained in both 2021 and 2022
and over 'I==l last 12 months we saw those
bottlenecks

-ST our other customers wera

ndarstandally
could
our China

fokpt 2 opportunity Tn "ﬂp Up o

¢ through the sys This orcler fill rate this vear
me .m that aver 2021 and 2022 bt up
an significant backlog that » >ould start

eating into In 2023.

Roger Dassen

O How do you manage industry
cyclicality?

Roger: Cyclicality is no stranger to this

industry, obvioushy. Key s to

il ging short-term cost

. The sacular
we balieve

s on the

trends remain vary strol g and
that the years ahead w II sea a significant

Lp ick in the market - so while we addrass
i i we also have to prepare for

5 say s

€27.6bn

Total net sales

50.0%

Gross margin

€3.3bn

Returned to shareholder

RIS SR

Managing costs is always impaortant, so
2023 wa focused on our salling,
general and administrativa costs, and also
looked after our cash. In addition, we slowed
our hiring pi In the last two years we had
T by around 10,000 FTEs, In

g werg able to put more resources
and effort into making them feel w
and training them in our values and how we
work.

CLTIrg

We have also spent considerable time
making sure that our organization is it for
purpose. From finance and tax to 1T, HR and
other areas, our enabling functions exist to
t ASML's g th. This means we
must continually focus on working Tonpt er
and not in silos, col
totally aligned on end
solutions that meet ©
of each departmeant r own thing
We have fooked at all our functions
collectively from an ovearall busi
clive, de-1 tifying challenges around
Hcing of too
come together to

g

Do

-and procaesses and

5 naxt

yea:
have t nurJHt A
the right places at the rlcmt times to mest
those challenges.

FINARNCIALS

What other matters have
required focus during 20237

3 I—r;r axamp
Sustainability Reporting Directive (C
comes inta force for us over the fina
2024 and involves reparting on many more
data points. At ASML we are already fair
advanced in our ESG reporting. Nonetheless,
sevaral new dis Ire requirerT ;
including data points, have been int ruu:ln ced,
and each of thess require robust reporting,
targets and strategias, not just for next year

We have

-

Ty r term.
loped the appropriate action plans to
close the approximately 200 gaps »
identified, and we track our prog
accurately and consistently. All of this
a lot of work, not just for the enabling

but for everybody in the business.

IMEans

functions,
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Q&A WITH THE CFO CONTINUED

Robust results in a challenging macro environment (continued)
In corversation with our Executive Vice President and Chiefl Financial Officer

Roger Dassen

Cybersecurity is another area that required
serious focus, We face two different kinds of
cyiper and data security threats. We have
external exposure, where outside forces try
to penstrate our systems. This is continuous
warfare — a3 we increase our defenses, so
will our combatants — and we have done a
lot of good work on that front. As well as
making our lines of defense and detection
capabilities as strong as possible, we have
also continued to invest in how to counter
and mitigate the impact of a successiul
penetration, Sacondly, there is the intemal
exposure — how do we ensure that
employvees and others who have access to
our systems keep data only in a safe
envirgnment, and do not export this data to
private devices or places that are not secure,

Our response has been to change our way of
working. For decades, ASML has thrived on
the notion of open innovation, but now wa
have to conclude that this comes with risks
that have to be mitigated, and we have to
ensure that people only have access to
information that they need. Although this is
counter-cultural 1o an extent, everybody
understands that security is vital to the
company.

For 2024, we envisage a
transition year with revenue
broadly similar to 2023.”

Roger Dassen
Exacutive Vice Presidant
and Chief Financial Officer

What's the outlook for 2024
and beyond?

Roger: Wea belisve that the market has now
reached the lowest paint of the dip, and
although we cannot predict the exact naturs
of the slope ahead, the recovery is nascent.
The longer-tarm trends are unmistakable -
artificial inteliigence, electrification and the
enargy transition are happening, and thosea
factors are underlined by the large numoer of
fabs that are set to open in the next couple
of yvears. All of these new fabs will need our
tools.

Amid these very encouraging signs, we are
loaking at 2024 and 2025 as a whole and
making output plans for the combined
period. For 2024, we envisage a transition
year with 2024 revanue to be similar to 2023.
We will continue to be frugal, managing our
costs and cash while not compromising on
our capabiity and capacity for 2025, which
wia see as a potentially strong arowth year.
Our target capacity for 2025-2026 is 600
DUV and 20 EUVY tools, and this is going to
place pressure on our supply chain.

STRATEGIC REPORT
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One of our major projects for 2024 is to work
aven mare closely with our suppliers to help
them build the capacity to support our
growth.

For the first time in our history, during 2024
we will pre-build and create our own
invantory in order 1o prepare for the surge of
demand that we expect in 2025, We ara
readying ourselves for the uptick — pre-
building tools, helping cur new hires buy into
aur culture, working with suppliers and
reshaping our functions, all while being
fiscally prudent and managing any fallout
from export restrictions.

Ve face the future with confidence, sure in
aur technalogy and strategies, proud of our
ability to be a force for good in the world and
cammitted to meeting the increasing
demands that all our stakeholders - from
customers, suppliers and shareholders to
governmeants and wider society = place upon
us.




Performance KPlIs

The figuras in the table below ars based on US GAAP, as ASML measurss its performance and externally reports quarterly to stakeholders in accordance with US GAAP,

Sales Profitability

Gross profit % of total nat sales

€14.1bn  51.3%
2022: €10.7bn 50.5%

Income from operations

€9.0bn
2022; €6.5bn

Net income

Liquidity

Cash and cash equivalents & short-term investments (year-end)

€7.0bn

2022: €7.4bn

Net cash provided by operating activities

€5.4bn
2022 €8.5bn

Free cash flow®

Total net sales

€27.6bn
2022: €21.2bn

Net system sales

€21.9bn
2022; €15.4bn

Net service and field option sales

€5.6bn

€7.8bn

2022: €5.6bn

€3.2bn

2022 €5.7bn 2022: €7.2bn

Sales of lithography systems (in units)’

449
2022: 345

EUV systems recognized (in units)

53

2022: 40

Earnings per share

€19.91

2022: €14.14

1. Lithography systems do not include metrology and inspection systams.

2. Frea cash flow Is 2 non-GAAP measure and is defined as net cash provided by operating activities (2023: €5,443.4 milbor and 2022: €5,486.8 million) minws purchase of property, plant and
equipment (2023: €2,155.6 million and 2022: €1,281.8 milien) and purchasa of intangible assets (2023; €40.6 millicn and 2022: €37.5 million), Wea balene that free cash flow is animpartant
liquidity mietric for our rvestors, reflecting cash that s available for acquisitions, to repay debt and 1o relurm money 10 our sharebalders by means of dividends and share buybacks, Purchase of
proapary, plant and equipment and purchase of intangile assets are daductsd from ret cash provided by operating sctivities in calculating free cash flow because these payments are
necessany o supper the maintenance and investments in our assets to maintaln the current assel base.
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Performance KPls (continued)

A reconciliation of net income in accordance with US
GAAF and EU-IFRS is sat forth below:

Year ended December 31 (€ in

millions) 2022

Met ncome in accordance with

US GAAP 56242 7,839.0
Cagitalization of developrment

expenditures and related

amortization, net of tax 499.4 553.9
Income tax on Intercompary profit

elimmation, share-based

payments and uncertain tax

positions 96.5 (102.0)
Short-term incentive accnual 175.7 (175.7)
Net incorme in accordance with

EU-IFRS B6,395.8 8,115.2

The Consolidated Financial Staterments included in this
Annual Report are based on EU-IFRS, therefore, the
results of operations analysis sat out in the remainder of
this section is based on EU-IFRS,

Operating results of 2023 compared to 2022

Year ended December 31 (€, in millions)
Net system sales -
Net service and field option sales
Total net sales

Cost of system sales
Cost of service and field option sales
Total cost of sales

Gross profit

Rasearch and development costs
Setling, general and administrative costs
Operating income

Financa ncome
Finance costs
Income before income taxes

Income tax expense

Income after income taxes

Profit (loss) related to investments in associates
MNet income

1. As a parcentaga of tolal net sales.

Total net sales and gross profit

We achieved another record year in 2023, with total net
sales increasing by €8,385.1 million, or 30.2%, reflecting
an increase in net system sales of 42.2%, partially offset
by a decrease in net service and field option sales of
2.1% comparad to 2022,

2022 %" 2023 o) % Changs
15430.2 7289 21,9386 796 422
57431 271 5619.9 204 2.1)
21,173.4 1000 27,5585 100.0 30.2
(7.843.3} (37.0) (10,439.1) (37.9) 33.1
[2817.4) (13.3)  (3,345.0) (12.1) 18.7
[10,660.7) (50.3) (13,784.1) (50.0) 29.3
10,512.7 49.7 13,7744 500 31.0
(2.282.1) (10.8)  {3113.4) (11.3) 36.4
(@096 (4.3)  (1,149.4) (4.2) 26.4
7.321.0 348 9,511.9 345 299

162 0.1 193.9 07 1,086.9

B0.8) (0.3 (152.7) (06) 151.2
7.276.4 34.4 9,553.1 34.7 31.3
(1.018.6 (48  (1,629.2) (5.9) 50.9
6.257.8 296 7,023.9 288 26.6

1280 0.7 1913 07 38.6
6,395.8 30.2 B,115.2 294 26.9

Revenue growth from Logic and Memory markets

(re millicrs)

M togic M Memory [ Senics and fisld options

Despite lower overall lithography tool utilization in 2023,
we saw strong demand in the Logic markets in support
of the digital transformation (3G, Al, VR, intelligent cloud
solutions, and simulation and visualization applications).
Logic is the largest consumer of our most advanced NXE
systems and also benefited from a cateh-up in the
backiog of DUV orders to Chinese customers. The
ravenue growth in the Memory market was less
pronounced dug to historically low lithography tool
utilization levels. The latter and lower dermand for
productivity enhancement packages negativaly impacted
net service and fisld option sales.

Increase (decrease) on previous year

30.2%

Net sales

42.2%

Net system sales

(2.1)%

MNet service and field option sales
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Increase in net sales driven by growth in NXE and
DUV immersion
(in millions)

£a7e1  Ei57 €616

oy e E207E L T
€21,173 =

E24) Fi23)

Mat sales

222 MEE AFi ArFdry  KiF & Metrclogy Servce 2023

I-firee and and
inspection  fisld
options

The increase in total net sales was primarily driven by
higher sales volumes for NXE and DUV immersion
Systems as supply caught up with demand. In addition
there was increased DUV demand from China that was
previously unfulfiled due to supply constraints. Also the
timing of revenue recognition for DUV immersion fast
shipments is considered to be proven. We recognized
revenue for 53 ELV systems in 2023 compared with 40
EUV syatems in 2022, Our gystem sales across our DUV
technologies increased from 305 units in 2082 to 396
units in 2023,

The decrease In net service and field option sales was
mainly driven by lower field upgrade sales due to lower
lithagraphy tool utiization levels at our customers, and
customers delaying productivity enhancement packages
due to uncartainty around the timing of the market
recovery, This decrease is partially offset by higher
senvice salas, which continue to scale as a result of the
growing installed base of systems.

€27,559

Gross profit

{in millions)

£13,774

£10,513

2022 2023

Gross profit increased as a result of higher NXE and DUV
Immersion sales volumeas and improved profitability. The

gross margin increasad from 49.7% in 2022 to 50.0% in
2023, This increase is mainly due to:

* 3 larger share of DUV immersion system sales
» lower inflationary effect on our business

partially offset by lower field upgrade sales.

Research and development costs
{in milkons)

2022 20323

B AL costs @ % of net sales

FINANCIALS

R&D investments of €3,980.7 million (2022; €3,253.5
million), are mainly comprised of B&D costs net of credits
(including net development costs not eligible for
capitalization) of €3,113.1 million (2022: €2,282.1 million)
and capitalization of development expenditures of €345.4
million (2022: €893.4 million). The increasea in
investments in R&D investments across each of our ELY,
DUV and Applications programs, all support our holistic
ithography solutions, In 2023, R&D investrments mainly
related to:

* |nvestments in the development of the NXE:3800E
systam and further improving availability and
productivity of our EUV installed base systems.
Irvestments in our next ganeration EUV 0.55 NA (High
NAJ systems, to support future nodes for both Logic
and DRAM customers,

The introduction of our immearsion system NXT: 1980F
and the dry system XT:400M. Continued developments
for the next generation of scanners include NXT:21500 and
NXT-8708. In parallel, there were muitiple developments
for productivity packages and new senice models,
focusing on increasing 'good wafers per day' inour
customers' installed base.

Continued investment in e-baam inspection, e-beam
metrology and Yieldstar optical metrology. In addition,
securing our multibearm inspection roadmap and
continuously expanding our investment in the holistic
software applications space.

€3.1 billion

R&D costs

36.4%

Increase in R&D costs
on previous year
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Selling, general and administrative costs

SG&A costs increased by 26.4% from 2022 to 2023
largety dua to an increasa in the number of amployeas
and increased wage per FTE.

E1,148

910

2 2023

M sGan o

(€, in milicns) B of niet sates

Income taxes

The effective tax rate (ETR) increased to 17.1% in 2023,
compared with 14.0% in 2022, The higher rate is mainky
clri
positions, a reduction in US Fareign Derived Intangible
Incorme (FOHN deduction and a decre in deferred tax
aseets on intercompany eliminations,

an 'i'r‘:,f an incre IR QLT pIroAision for uncertain tax

S8

. ncome tax expensea (€, n millions) ETR %

Read more In Consolidated Financial Statements - Notes to the
Consolidated Financial Statemants - Nole 21 Income taxes

FINANCIAL PERFORMANCE CUNTIP

Net income

INcame
2022 of €6,
representing €16.08 b neti
-rease in basic net income per ordinary share is
mainly due to the higher net income, but also partially
drivan by in the weighted rage nur
outstanding shares resulting from our share buyback
prograrm,

£20.61

E16.08

2022 2023

W EPS (basic) Wsighted avg. # of shares (n milliareg)

STRATEGIC REPORT CORPORAATE GOVERMANCE

FINANCIALS
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Cash flow analysis

Wi continue to invest heawvily in our next-generation technologies in order to secure future growth opportunities which
require a significant cash investment in net working capital, capital expenditures and R&D.

We also continued our efforts to return cash to our sharehelders through our dividends and share buyback program,

Year ended December 31 (€, in millions) 2002 2023
Cash and cash equivalents, beginning of period B,951.8 7,268.3

Net cash provided by (used in) operating activities 9.434.9 6,536.2
Met cash provided by (used in) investing activities 1,822.00 (3,634.6)
Net cash provided by (used in) financing activities 7,193.3) (3,151.4)
Effect of changes in exchange rates on cash {3.1) (13.8)
Net increase (decrease) in cash and cash equivalents 316.5 (263.6)
Cash and cash equivalents, end of pericd 7.268.3 7.004.7
Shon-term investments, end of period 107.7 5.4
Cash and cash equivalents and short-term investments 7.,376.0 T.D;ID.1

Net cash provided by (used in) operating activities

The decreassa in net cash provided by operating activities of €2.9 bilion compared with 2022 is mainly due to an
increase ininventory and a decrease in contract labilities, as a result of extended payment terms granted to our
customers. This is partially offset by an increase in net income of €1.7 billion.

Net cash provided by (used in) investing activities

The increase in net cash used in investing activities of €1.7 billion comparad to 2022 is mainly due to our continuous
cash investment in capital expenditures, which increased by €0.9 billion. Additionally, our loans issued increased by
£0.3 hillion, and the net cash inflow from the purchase and maturity of short-term investments was €0.4 billion lower,

Net cash provided by (used in) financing activities

The decreasea in net cash used in financing activities of €4.0 bilion compared to 2022, is mainly due to a decrease in
shares purchased through our share buyback program, which decreased by €3.6 billion, Other drivers are the
temporary decrease of our total paid dividends of €0.2 billion due to a change from bi-annual to quarterly dividend
payments. Additionally, in 2023, we had net proceeds from issuances of notes of €1.0 bilion (2022; €0.5 billion) and
we repaid an amount of €0.8 billion (2022: €0.5 billion) for a previously issued note that became due.

As of December 31, 2023, ASML has sufficient capital for the company's present requirements.
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Long-term growth opportunities

Trend information

The semiconductor industry continues to wark through
tha bottom of the cycle. To prepare for the recovery, we
are lnoking at the combined demand for 2024 and 2025,
W view 2024 to be a transition year in preparation for
the expected strong demand in 2025. We continue to
make investmants this year both in capacity ramp and
technclogy to be ready for the turn in the cycle.

Although our customers are still not certain about the
shape of the semiconductor market racovery in 2024,
there are some positive signs. Industry end-market
irventory levels continue to improve and litho tool
utilization levels are beginning to show improvement. Our
strong order intake in the fourth quarter of 2023

(€9.2 billion) clearty suppaorts future demand. In spite of
the positive signs, we maintain cur conservative view for
the total year and expect 2024 revenue to be simiar to
2023, We also expect 2024 to be an impartant year to
prepara for significant growth that we expect for 2025.
We expect 2024 revenue 1o be similar to 2023,

We axpect slightly lower Logic revenue in 2024 versus
2023 as customers digest capacity and utilization lavels
improve.

For Memary. we currently expect revenus growth in 2024
versus 2023, primarily driven by DRAM technology nods
transitions in support of advanced memaory devices.

For ELIV, we are expecting revenue growth in 2024,
Relative to 2023, we are expecting to recognize revenue
for a similar numbier of systems, however with a higher
average saling price from the NXE:3800E systems, In
addition, we expect the first revenua from High NA ELV
systems in 2024,

We axpect our non-EUN business to be down in 2024,
primarily driven by lower immersion system sales, relative
to 2023,

Our net service and field option sales is expected to be
at a similar level of revenue as last vear.

Total net sales for the first quarter of 2024 15 guided
between €5.0 billion and €5.5 billion,

The trends discussed above are subject 10 risks and
uncertainties.

Read more in Forward-looking statements

CORPOARATE GOVERMANCE

FINANCIALS
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Long-term growth opportunities (continued)

Outlook 2025 and 2030

This decade is all about distributed computing, bringing
the cloud closer to devices at the edge. Through
connectivity, computing power will be available to all of
us ‘on device', enabling a connectad world. These global
magatrends in the electronics industry, supported by a
highly profitable and fiercely innovative ecosystem, are
expeacited to contir to fusl growth across
semiconductor market. This translates into increased
water demand at both advanced and maturs nodes

he

The continued push of countries around the globe for
technoiogical sovereignty is expectad to drive increased
capital intensity. This means that the industry is expected
to make significant investments in wafer capacity, with
increasing spend on lithography, The semiconductor end
markets, such as automotive, data centers, industrial and
consumern onics, are expected to grow, and we
expect the total semiconductor market to grow around
9% year-on-year through 2030, fueling the strong
growth of our business based on an increased mix of
ELV, while the demand for DUV is expected ta in :
across all wavelengths, To achieve this, we and our
supply chain partners are actively adding and improving
capacity to meet future customer demand.

At our November 2022 Investor Day, also known as
Capital Markets Day (CMD), we presented our long-term
growth opportunity for 2025 as well as 2020,

W plan to update our view in our next Investar Day
pranned for November 14, 2024,

1. Bource: Basad on axlamal marksal ch firms

Based on the different market scenarios, we bel
have an opportunity ta reach annual sales of
approximately €30 billion and €40 billion in 2025, with a
gross margin between approximately 54% and 56%.

|'[:|

Looking further ahead, for 2030 we believe we have an
opportunity to reach annual sales of between
approximately €44 billion and €80 bilion, with a g
margin between approximatsly 56% and 60%.

The anticipated growth in the future is largely market
driven in both advanced and mature markets, technology
(e.g., the energy transition, Al and die sizes) and
geopolitical and competition-driven growth.

Owur sales potential is primarly based on assumed
organic growth. We continuously review our product
roadmap and have, from time to time, made focused
acquisitions or equity investments to enhance the
Industrial synergy of our product offering. Basad on such
reviews and the assessment of clear potential product
and value synergie:
focused merger and acquisition activities in the futura,
Within this growth ambition, we expect to continue to

| WE mEyY alzo evaluate and pursUe

return significant amounts of cash to our shareholders
through a combination of growing dividends and share
buybacks.

Read more in Dur business strategy

FINANCIALS
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Long-term models as presented at CMD2022

harkst

System units

Total sales opportunity (in €bn)

High

ELIV High KA 0585

ety & MEL)
ELIN Lo A 0L53 it

ArFi immersion)

{immersion) installed Basa
: Maragament®
Dy

Total Total

Low

ELY High MA D.55

2MS
woagraphy & MEI")
EUV Low MA 0,33 AR

ArFi immersi

wFi immersion) Installed Base
Maragament:
Diry i

Tota Total

1. ME&E Matrology and inspaction
2. Instafled Base Management eguals our net senvice and fisld option sales;
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We use a robust enterprise risk management (ERM) framework to embed risk management into our
daily business activities and strategic planning.

Enterprise risk management

ASML's ERM framework is designed to enable a well-
defined governance structure and a robust ERM
process. Tha Risk and Business Assurance function
drives the ERM process and associated activities across
ASML, We follow a systemnatic approach to identify,
manage and monitor risks in pursuit of our business
objactives by setting standards and enabling
managemeant 1o maintain and continuously Improve our
govemance, risk management, internal control and
compliance. The framework enables us to identify
opportunities to achieva our objectives and enable long-
term sustainable growth.

ERM is a continuous process. Its related activities are
periodically repeated to identify and address risks in a
timely fashion, and ensure ocutcomes are relevant for
effective decision-making. Our Head of Risk and
Business Assurance reports to the CFO and Audit
Committes and is responsibile for leading the
development and maintenanca of the ERM framework
and the implementation of the ERM process. We have
adopted the SO 31000:2018 standard as the basis for
our ERM activities. In addition, the Head of Risk and
Business Assurance is responsible for leading the
security function and for developing and maintaining the
compliance process,

The purpose of risk management is to
maximize the probability of achieving
business objectives responsibly.”

Geert Beullens
Head of Risk and Business Assurance

Risk management governance structure

Supervisory Board Audit Committee

s AN
* Bi-annual risk review

Request to investigate * Accertion on control effectiveness

Brelic s oS * Risk topics feedback

Board of Management

* Cuarterly progress reporting

Corporate Risk Committee (CRC) Disclosure Committee

Risk oversight Internal Control Committee

» Risk appetita

; . * Risk assessment results
= Risk management policy 2l Bt ey

= Risk response progress = Control effectiveness

* CRC sub committeas
(governance) s

Risk owners

= Incidents
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How we manage risk (continued)

Supervisory Board and Audit Committee

The Supenisory Board (SB) provides independent
oversight of management's response on critical risk
areas. The SBs Audit Committes provides independent
oversight of the ERM process and timely follow-up of
priority actions based on guarterty progress updates.

Board of Management

The Board of Management is responsibie for managing
internal and external risks related to our business
activities and for ensuring we comply with applicable
laws and regulations.

Corporate Risk Committee

The Corporate Risk Committes (CRC) is the cantral sk
oversight body that reviews, manages and controls nsks in
the ASML risk universe, including security, It also approves
the risk appetite, risk management policies and risk
mitigation strategies. The CRC is chaired by the CFO and
comprises senior managemeant reprasentatives across
ASML, including the CEO, COO and CSPO.

Disclosure Committee

The Disclosure Committee assists the Board of
Management in overseeing ASML's disclosure activities
and compliance with applicable disclosure requirements
arising under Dutch and US law, applicable stock
exchange regulations and other regulatory reguirements.

Internal Control Committee

The Internal Control Committee, which includes
mambers of the Disclosure Committee, advises tha
Disclosure Committes and the CEQ and CFO in their
assessment of our intermal control over financial reporting
and related disclosures, under section 404 of the
Sarbanes Oxley Act, The Chair of the Internal Control
Committee updates the Audit Committas, the CEO and
CFD on the progress of this assessment. The Chair also
includes this update in the Internal Control Committee's
report 1o the Audit Committee.

Risk owners
Risk owners monitor the development of risks across the

ASML risk universe and drive risk response across ASML
accordng to requirements that are defined by the CRC.

ASML's risk management process
provides direction for adequate risk
and control measures for key risks.”

Roel Verstegen
Risk manager

FINAMCIALS

ASML risk universe

Thea ASML risk universe is a consolidated overview of the
risks that may have a material adverse impact on our
alility to achieve our business objectives. The risk
universe was updatad in 2023 and consists of 32 risk
categones grouped into six risk types. The risk universe
allows us to have a consistent approach to risk
assessments across ASML.

We take into account a broad range of internal and
external information sources such as macroeconamic
and industry trends, relevant guidelines and legislation,
and stakeholders' needs and expectations in all areas.
The risk universe is reviewed, updated and approved
annually, or more frequently when there are significant
internal and/or relevant external davelopments.

ASML risk universe

Strategy and products

= Industry cycle risk
= Geopolitical risk
= Climate change risk

= Business model risk
+ Marger and
acquisition risk

Finance and Partners
reporting
* Business planning risk = Gustomer
* Financial risk dependency risk
= Shareholder activism risk = Product/service
* Disclosure/external quality risk
reporting risk * Supplier strategy and
* Tax and customs risk performance risk
* Supply chain
disruption risk

Legal and compliance

= Contractual Hability risk

* Viglation of laws and regulations risk

= Competition risk
+ Innovation risk

= Product roadmap
execution risk

= Product = |ntellectual property
stewardship risk rights risk

People Operations

* Knowledge * Product
management risk Industrialization risk

Process effectiveness and
efficiency risk
Environment, health and
safety risk

Continuity of own
operation risk

Security risk

Information technology risk
Manufacturing and

install risk

= Organizational
effectiveness risk
* Human resource risk

* Vielation of internal policies risk
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How we manage risk (continued)

Enterprise risk management process

The ERM process provides a holistic approach
combining both top-down {company-level) and bottom-
up {organization- and process-level) perspectives. This
helps us to identify, evaluate and manage risks at the
right devel, We continuously seek to improve our ERM
process based on leamings, developments and best
practices.

Risk management process

The results of periodic risk assessments and the potential
impact of external trends and emerging risks are
captured in the ASML nsk landscape. As we operate in &
dynamic ernvironment, risk exposures are subject to
change. The ASML risk landscape is reviewed and
updated by the CRC each quarter. Risk assessments are
carried out to assess all risk events in ASML's risk
universe. We define stralegies to address relevant risks
and take these into account whan we define our
corporate priorities. Our risk responses aim to mitigate
risks to the lavel defined by tha risk appetite.

Risk assessment Risk response

Top-down risk assessment
Corporate Risk Committes/Risk owners/Emenging risks

Risk identification (Sgu

Risk analysis

£—asIanIun Ysiy—

Risk evaluation =

Bottom-up risk assessment
Country/Sector

Risk
landscape

Coordination and follow-up
Risk owners

- T

e

<— Risk treatment

Execution
Action owners

—— Reporting—>

Risk appetite

QOur risk appetite describes the level of nisk we arg wiling

to accept 10 achieve our objectives. It depends on the

nature of the specific risk and is divided into five lavels:

Averse, Prudent, Moderate, High and Extensive. Our

approach is gearad toward mitigating risks to the level

defined in our risk appetite.

Risk appetite levels

Risk type Averse Prudent Moderate High Extensive
Strategy and products —
Partners e
People —
Operations S
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How we manage risk (continued)

The table below shows the main risks related to our strategy and includes examples of our r

Grow our holistic lithography business

Risk development

® 6 6 of

Geopolitical tensions

Geopolitical tensicns and the strive for technological soversignty may lead to a decoupled ecosysterm and = in
longer term — overcapacity. Additional export restrictions have been imposad during 2023, There is a nisk that
future trade restrictions {e.g. raw materals, technology, systems, investrments) further limit our ability to source

parts and/or sell and service systems to certain customers.

Uncertain global economy

Global economic conditions lead to uncertainty for semiconductor demand and therefore demand for our
products. We have experienced order push-outs. The macroeconomic weakness continues into 2024 and

duration is uncertain,

Pressure on innovation in ecosystem

ASML's strengths are based on the innovation power in our ecosystem and the ability to protect our IP, There is
a risk that we are not able to deliver on our technology roadmagp. In addition; there is significant pressure on
know-how and IP protection for ASML and its open Innovation partners. We and our partners expaerience

cyberattacks and other security threats,

Growth challenges

The increasing demand in recent years is an opportunity for us that also brings challenges. While we ane now facing
uncertainty in customer demand cutiook, we face challenges to increase production capacity in our end-to-end supply
chain to meet future demand. This is amplified by supply chain constraints. In addition, hirng, onboarding and retaining
our workforce in the competitive market is chalienging. Our ability to attract people also depends on the government to
accommodate them, e.g. by income tax policies and investrents in approprate infrastructure.

a5

250

OnNses!
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Risk universe reference

.

Geopoltical
Cornpedlticn
Supply chain
disruption
Confiruity of own
operations
Business madel

Industry cycla
Business model
Financial

Inncoation
Product readmap
Supplier siratagy
and perfarmanca

Manufacturing and

Suppiier stralagy
ana ['.H'l'.'.lfl'l'ﬁﬁ(lﬂ
HR

Violatan of laws and
requiations

Securify

P rights

HR

Compatition
Supply char
disruption

IP* rights
Compatition
Sacurity

Praduct
Industratzation
Frocess effactivanass
Praduct/sernice
oquality

FINAMCIALS

Risk response

= Active engagement with authonties and governments
& Scenario planning

= Collaborate with peers in global advocacy

» Optimize industrial footprint

» Apply for export licenses

= Comply with applicable regulations

= Cost control
» hMaintain flexioility
= Scenario planning

= Open innovation — sharing risk and reward

Inteflectual property portfolic management

Patents and relevant technical publications maonitoring
Substantial investments in security

Awareness and training programs

Cyber defense capabilities

Increase of manufacturing capabilities

= Cycle time reduction

» Fast shipments

Supplier move rate support

Secure unique supply chain capabilities
Cnboarding, retention and weil-being program
Shorten time to knowledge
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How we manage risk (continued)

Deliver on our ESG sustainability commitments

Risk development

Strengthening ESG regulations and increasing stakeholder expectations

Stakeholders are increasingly focused on our contribution (o society and expect us to minimize the environmental
and social impact of our products throughout all life-cycle stages. There is a risk that we fail in achieving our ESG
objectives, In addition, we are faced with increasing regulations and disclosurs requirements (e.g. CSRD).

Climate change fueling extreme weather

Climate c:h.'mge contributes to MCreasing .l_:(—,'l.ra_'.rity and fr&}.’,|u|,1.r1o_; of extramea weather events (such as E_',‘J.f{_}h_}."lt}:;,
flood, fire stress, drought, excessive heat and precipitation, rising sea levels) that can impact continuity of our
operations and/or our supply chain,

STRATEGIC REPORT CORPOAATE GOVERMANCE FINAMCIALS

Risk universe reference

Praduct
stewardship
EHS

Climate ch

ange

Confinuity of
COWTY OPEFETons
Supply chain
disruption

* Human resource
= iclaton af lay
ard regulations

Risk response

Stakeholder engagement and disclosures
Deployment of ESG strategy in ASML & value chain
Mon-financial reporting in accordance with the Global
Reporting Initiative (GRI)

Preparing for CSRD reporting requirerments

Deployment of business continuity plans
Include extreme weather aspects in building upgrades
and new designs
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Risk factors

RISK COMTINUED

Many risks have the potential to impact our business. It is important to understand the nature of these risks.
We assess risks by using the ASML risk universe which comprises six risk types (Strategy and products,
Finance and reporting, Partners, People, Operations, Legal and compliance).

The risk factors in this section are
classified under these six risk types. Any
of these risks and the related events or
circumstances described therein may
have a material adverse effect on our
business, financial condition, results of
operations and reputation.

These risks are not the only ones that we
face. Some risks may not yet be known to
us, and certain risks that we do not
currently believe to be material could
become material in the future.

Many risks may be intensified by global
events such as interstate conflicts,
geopolitical tensions, inflation, industry
downturn, global measures (including
new regulations) taken in response to
these events and/or any worsening of the
associated global business and economic
conditions.

FINAMCIALS

1. Strategy and products

Our future success depends on our ability to respond timely to commercial and technological

developments in the semiconductor industry

Risk categony
Business model, Innovation

Cur success in devaloping new and enhancing existing technologies,
preducts ard services, depends on a vanety of factors. These includs
the success of our and cur supphers’ RED programs and the fimely
cost-affiectve and successil completion of product development and
clasign relative to oompatitons:

Cur businass wil suffer If the technolegios wea pursue 10 assist our
custarmars in producing smaller and maore energy-aflicient chips are
nat as effective as, or are more costly than, thoss daveloped by
competitars, Our business will alse suffer if owr customers do not
adopt technclogies that we develop, or if they adept new
technological architectures that are less focused on Mhograchy
presducts.

The success of our ELIV DUS5 NA (High MA) tachinolagy, which wa
believa is aritical for kesping pacs with Moare's Lan;, depands on
contiruing technical advances by us and cur supplisrs, \We invest
considerable financial resowrces to develop and infraduce new and
anhanced technalogles, products and service offerings. |f we ama
unsuccassiul in devaloping for If our customers do net adapt) these
technalogies, products and service offermigs sbch as ELNV D55 MNA
and multibeam inspaction, or it attemative technologias or processes
are successhuly introduced by others, our competithe position and
businass may suffer,

Wa make significant imestments in developing new products and
product enhancements and we may be unable to recoup some or all
of these Investments. We may incur Impaiment chamges an
capitaized technology including protolypes of incur costs related fo
|mwentosy absolescance, a8 a rasult of technological changes. Such
casts may incraase as the complaxity of iechnalogy incraases. Due o
tha highly complax nature and costs of our systems, including newer
technologies, our customears may purchass exesting technology
systams rather than rew |eading-edge systems, or they may delay
thair invastmeant in new technology Systems 1o the axtant that such
Irvestrnent is not econamical ar required, givern their product cycles.
Global ecanamic conditions alfact our customens” inestrment
deczions and lead 1o uncertantiss in the timing around tha
introduction of and demand faor new leading-edge systems. Some of
our customans have experienced and may continue 1o experience
delays In implementing their product readmaps. This Incressas the
risk of slowing dawn the overall transition perlod (or cadence) for tha
introduction of new nogas, and theralons new Syslams,

Wi atss depend on our suppliens to maintain ther developmest
roadmaps to enatie us to introducse new technologies in a timeky
manner, |f they ars unatie 1o keep pacs, whether dus 1o
technological factors, lack of financial resources or othenmss, we may
mot meat cur devalopmant roadmaps,

The success of new product introductions is

uncertain and depends on our ability to

successfully execute our R&D programs

Risk categony:
Product roadmap execution, Innovation

As our lithography systermns and apphcations have becoms
increasingly compeex, the cost and tims fo develop new products
and technologies have increased and we expect this trend to
continue, In particular, developing new technology, such as ELV
0.55 NA [High NA) and rltibaarn, requires significant R&D
investmants by us and our supples.

Our suppliars may not ba abla or wiling to ewvest the resowces
necessary to continue the [oo-h development of new technolagies to
the extent that such investments ae necessary. This has resufted
and may oontinue to resutt in ASML contnibuting funds to such RED
programs or liméing the R&D imvestments that we can underiaka
Furthearrmore, it our R0 programe:s ars not successiul in devsloping
the desired new technology on time or 8t all, we may be
unsucoassiul in introducing new products and uneble to reooup our
R&D vastments, In case of high levels of customer demand, we
may prioritze our rescurces toward increasing producton over BED
programs.
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Risk factors (continued)

1. Strategy and products (continued)

We face intense competition

The sermiconductar equpment industng i highly competitive, Our
competifivernass depends an our ability to develop new and
enhanced lithography equipment, related applications and senvices
that bring value to our customeans and are compatitively priced and
introduced on a timely basis = as well as our ability to profect and
datand our intekectual proparty, irade sacrats ar other propristany
informatian.

We compete primanly with Canan and kkaon in respact of DUV
systems. Bath Canon and Nikan have substanta! financial
resources and broad patent portfolios. Each continues to offer
products that comipate drectly with our DUV systams, which meay
Impact ouwr sakas or busirass. Inaddition, advarse market
conditions, long-temm avarcapacity or a decraase in the valus of tha
Japanass yen in ralation to the euro could increase price-besed
competifion, resulting in lowers prces and lower sales and margins.
We aiso face competition from new competitors with substantial
financial resources, & well as from competitors driven by the
amittion of self-sufficiency i the geopalitical context. Furthermane,
wa faca competition from altarmative technsiomgeal solutions or
semconductor manufacturing processes

W also compete with providers of applications that support or
enhance comglex patterning solutions, such as Applisd Matenials
Ire.-and KLA-Tencor Corporation. These applications effectivety
compete with our Applications offerng, which is a significant pan of
oalr Bsinaess,

The semiconductor industry can be cyclical and we
may be adversely affected by any downturn

Risk categony:
Industry cycle risk

The: semiconduciar industry has histoncally besn cyclical. As 8
suppliar to the giabal semiconductor indusiry, we ae subjsct fo the
industry’s business cycles, The timing, duration and volatility are
difficult to peadict and can hawe a significant impact cn
semiconductor manufacturers including ASKL. Newer entrants to tha
industry, including Chiness samicanductor manutacturers, could
increase tha risk of cyclicality in the futures. Certain kay and-markat
customers — Logic and Memory — exhibit different levels of cyGlicality
and different business cycles, Cydlicality may be worsened by the
pecpolitical stuation If countrios Increase semicondictor capacity for
higher kenvals ol sall-suflliceency, theraly craating global cwvercapacity.
Sakas af aur Mhograptty systams, services and other holistic
lithography products depend in large part on the evel of capilal
expenditures by semiconductor manufacturers, Thesa in tum ars
Influenced by industry cycles; the drive for fechnological soversignty
and @ range of competitive and market factars, including
semaconducton industry conditions and prospects. Tha tining and
rmagritude of capitad expenditures of our customens also mpact the
available production capacity of the indusiny to produce chips, which
can lead to imbalancas in the supply and demand of chips.
Reductians or delays in capital expendiiusas by our customers, or
Incarmact assumptions by us about our custome s’ capital
expendiiures, could advarsaly impact cur businass,

STRATEGIC REPORT CORPOAATE GOVERMANCE

I additian, indistry nands that ars posithealy impacting our business,
such a3 increasing capital expendiures by owr customers, may not
caontinwe, We have expenenced changes in timing of orders from
cartain customers, and while we curently have significant backlog
and theratara such timing changes have not mpacted sales, wea are
autyect to ncerainty in future cusiomer damand. Tha currant giobal
eCoNeeic srviranment, including inflation and high interest rates,
contribute to this uncertainty, Cur ability to maintain profitakility inan
Incustry downturn will depend substantialy on whether we are able to
lowier our Costs to Dreak-aven level: |f sales decrease sgnificantly as a
rasull of an industny downtunm and wa ans unaible 10 adst our cosls
aver the zame period, and i down paymeants nead to ba retumed, our
nat income may dacline significantly- or we may sufer lossas,

Az we have significantly increased our organization in temms of
employess, Infrastruciure, manufacturing capecity and other anzas,
we may et be able to adust our costs adequately in a timely manner
In the avant of an industry downturn,

An uncertain global sconamy freguently leads 1o reduced consume
and business spanding. and could causs our custamearns (o decraase
cancal or delay their arders. High inferast rates and wolatifty in
financial markets could make & more dificult for our customens o
raise capital, whether debt or equity, fo finance thelr purchases of
eaquipment, including the products we sall, The faregaing could lead
1o reduced damand, which may advarsely affect aur product saias
and revanues ard harm our business and oparating rasults.

It v are unable to adapt appropriately and in a tirmely manner to
changes rasulting from difficult macroesonomic conditions, our
business, financial condition or resulis of operations may be materially
and adversely affected.

FINAMCIALS

We derive most of our revenues from the sale of
a relatively small number of products

Risk category:
Business model

We derive maat of our revenues from tha sala of a relatively srmall
number of ithagraphy systems (449 units in 2023 and 345 units In
2022). As a result, the timing of shipments, including any delays,
and recognition of aystem sales for a particular reporting pesiod
from a small number of systems, with an increasa in-sales prices,
may hava & matarial acharse affect on our business, inancal
condition and results of operations in that panod, In recent yaars,
we have used fast shipments for some customers, which allows us
to defiver systems maore gueckly to cusiomers Dy having some final
tasting and foemal accaptance casmed out on customar sites instead
of al cur cen RRcilies. In genarad, ths leads 1o a dely ol revenua
recagnition far those shipmants until formal customer scceptance,
which can impact comparability of our results of coperations fram
quarter to quarter,

In addition, wa may not be ade 10 increase Instated base ravenuas
to the extent we plannad. as, lor axample, Customens may periorm
mare af thase services thamsslves, lind other third-party supglisrs
to prondce them ar wea may ba Emited by national securty
resinctans,




ASML ANMNUAL REPORT 2023 RISK COMTINUED

Risk factors (continued)

1. Strate nd products

Failure to adequately protect inteliectual property could harm our business

Risk categony:
Intellectual property rights

Wer'naly on intellectu=l proparty {IF) rights suchras patants :
copyrghts o protect our proprietary technology. Howe
the rizk that such peotective measures could prove inadenuale and
wercould suffer materal hamn because, among other matters:

& |P laws may not sufficiently support cur propeetary rghts or may
change adwarsaly in the future

Cur agreemants (e.g. confidentiality, lcansing) with cur
custameans, employees and lachnoiodgy development partners
and others o protact cur IP may not be 5.
breached or tarminated

nt or meay be

Patant rights may not ba granted or interprated as we expect;

Patant rights will expira, which may result n key technology
becoming widely avallable that may harm cur competitive
paosition

The steps we take 1o pravent misappropration ar Infringemsent of
our proprietany fights may not be suscessiul

IP rights and trade secrats ara difficult to entorca in countrias
wherg tha applcation and enforcament of the laws govarning
such rights may not heve resched the same level compared with
oAher juris ns whens We operaie,

Third parties may ba able to develop or obtain patents for our
own or for similar comgeting technaiogy.

Lexyadt procesdings meay be nacessany o anforce our 1P rights and the
valichty and scope may be chalanged by others: Am
proceedings may result in substantial costs and dive
ITENAGRMENt resoUces, and, I unfavorable decisions are made,
could resuft in significant costs o have a significant impact on our
businesss,

We have exparianced and may In the flulues expearience
misappropriation attacks by third parties or aur amployesas, inchiding
theft of intelectus! property. Such incidents may result in third parties
or others, without authorization, obtaining, copying, using or
disciosing cur intedactual property, despite our effors o protect
them

STRATEGI
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FINAMCIALS

Defending against intellectual property claims brought by others

could harm our business

Risk category:
Intellectual property rights

Iri the courss af aur business. we hava baen and are subject ta
claims by third parties alleging that our products or procassag
infringe Lan thelr 1P, If successhul, such claims coulkd limit or
profibit us from developing our technclogy, manufacturirg and
salling our products,

Cur customars or suppliers may ateo ba subject to claims. of
Infringernant from third parties, including patant holder campes
alleging that our products wsed by such customens inthe
manufacturing of semiconducior prockicts anddor the processes
redating 1o the Lusa af our products ‘Wf‘l"lge O ONe oF more patents
Issuiad to such third partsss. If such clalms are sucoessiid, wae could
ba requirad 1o indemnify our customens ko some or all of any lossas
incurred or damages assessed against tham as a resull of such
infringemant

55,

We rmay incur substantial eensing or sattlemant costs to settle
claims or to potentialy strengthan or expand our [P rights ar limig
our expoaure to 1P claims of third parties

Patent litgaton is comples and may extand for a protracted pesiod
of time, gring rise to the potantial for substantial costs and
drverting the attention of key managament and techrecal parsonned,
Patary =8 outcomes from i litigestion may ncluds
payment of significant monetary damages, mjunctive relief
pronititing our manufactueing, expoarting or sefing of products
reputational damage and/or setthament involing significant costs 1o
by pakd By us.
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Risk factors (continued)

1. Strategy and products (continued)

We are exposed to economic, geopolitical and other developments

in our international operations

STRATEGIC REPORT CORPOAATE GOVERMANCE

FINAMCIALS

We may be unable to make desirable acquisitions or to integrate successfully

any businesses we acquire

Risk category:
Geopolitical

Gaspoltical tensions may result in expart contral restrichions; trads
sandtions, tanfts and more gerarally ntemational trade regulations
which may impact our ability to delver aur systems, technology

ard services, Our alllity 1o deliver technology In certain countries
such as Ghina has baen and continues 10 be impacted by our ability
to abttain reguired licernsas and approvaizs. Our business inohes the
sale of systams and services 10 cusiomars n a number of countries,
including China, and nchedes technologies that may be the subject
of increased export regulations or palicies. We are required under
Dustch regulations and other applicabls legslation to obtaln licenses
far tha axport of catain echnoitgas: In Some cases, such icentas
have not bean granted or renawad. For axample, at thea and of
2023, tha Dutch government partialy revoked a lioenss for
shipment of NXT:2050| and NXT:2100i systems, impacting a small
number of customers in China, Following recent changes in the
Dstch regulatons, advanced DUV -immersion is also now subgect to
ligerga requirament. Tha LS guv'dm'llenl has enacted trade
maasuras, indliding nefion:t s ty regulations and restrictionsg on
oonducting business with cana \_,I'III'-F,'._.B entities, restricting our
ability to pravide certain products and services to such entities
withcut a icense. The list of Chinese entities impacted by esport
coniral restriclions has increased since 2022, with the racently
updated additional export controls on semcenductar manufacturing
iterms-impasing Bcanse requirements: on the salke /[ transfer of LIS
arigin items as will as on the suppart by US persons an non-US
orgin ems destined for certain fabs n China working on advanced
noda [Cs. Tha list of restricted custorars and the scope of the
resiictions are subject to changa. Thasa and furthar developmeants
in multilaterad and bilstaral treaties, national regulation, and frads,
national securnity and imvestment policies and practices have
aifected and may further aflect our business, and the businesses of
our suppliers and custornens. For exampia, tha abllity to obitain US
licersas 1o authorize amployeas

wath foreign natianalitas to wark in programs that nchoedes controdsd
L% itermns has been recuced ovar the last couple of yvears. Such
develooments, inciuding the drive for technological soversignty,
could also lead to keng-term changes in global trade, compatition
and echnology supply chalrs, wihnich could adversaly affact cur
businass and growth prespects. Custamars in China repressnted
af our 2023 total net sales. The semicorduct

Im he current geopoitical contaxt, we see an Increasing risk
axposUn that these materals nay become unavailable of restictad
which could Impact aur supplars, our custamers and ASML
Intaratate conflicts anddor nationalization of ASML assets can also
impact our busness. For example, some of our facilities and supply
chaln and customers are located in Tawan, Custemers In Tabwan
represented 28.3% of our 2023 tofal net sales and 38.2% of our
2022 total net sales, Taiwan has a unigue intermational political
status. Changes in relatione bebween Taiwan and China, Taiwanasa
povemment palicies and othear factors affecting Tamwan"s palitical,
econamic or social emvironment could, for example, mpact our
ability 1o Senace our customers in Takwan, Furthemore, canain of
our facllities as well as cur supply chaln and customers are located
in Saulh Karea, Customers in Soulh Karea rapresented 25.2% af
our 2023 total net salss and 28.6% of our 2022 total net sales. In
addition, there zre tensions with the Democratic People's Republic
of Korea (Marth Korsal, A worsening of relations between thase
countries of the cutbreak: of war on the Korean Peninsuda coulkd
Impiact our abdity 1o service customers. A small percentagea of our
suppliers and custornars 25 well 82 our customer support
crganization 1 based in israsl, Thare ars tensions in this regicn that
have resulted and may continue to result in violence andior the
outhreak of war that could Fmpact bur business,

a8 use of (raw) materials that are controlied by certain countrias,

Risk category:
Mergers and acquisitions

Frarm firme to firms, we meay acoquirs businessas o echnologies o
complemant, enhance or expand our curment business or products
o that might offer us growth cpportunities. Any such scquisitions
could lead to fallure to-achleve our financial or strateqic objectives or
cur ability 1o padanm as we plan or disrupt cur ongoing businass
ard adversaly impact our results of oparations. Our abilty 1o
complste such transactions may be hndared by & numbar of
factons, including potential difficuliies In obtaining govermment
approwvats, for example, anti-trust and‘or inbound and outiound
faresqn dinect nvastment approval processes

Ary acquisition could posa risks related to the integration of the new
business or technalogy with our existing business and arganization.
We may not be abile fo achisve the benslils wea axpact from an
acquisition investmeant, Such fransactians may alsa strain our
managera and operaticnal rescurces and the challenge of
managing new ocperations may dvert our management from day-to-
day operations. Furthanmare, we may be unable to ratain key
parsanral fnam acoulred businassas or wamay have dificulty
infegrating employvess, businass systems and technciogy. The
conirals, processes end procadures of scquired businessss may
also not adequately snsure compliance with taws and regulations,
andwe may fall to idantify compiance issues or liabikties,

In cannechon with acquistions, antirust and national Sacurity
reqgulators hawe and may in tha future impose condifions, nclading
requirements to divest asssts or other conditions: that could make it
difficult for us 10 Integrate the businesses that we acquine,
Furthermare, we may hase difficulty inobtaining, o be unatle 1o
obiain, anfitrus! and natonal Security clearancas, which could
inhiit futurs casired acouisitions,

Ag a result of acouisitions, we have recorded a ssgrdficant amaunt
of goodwill and intangble assets. Accounting standards require
perodc reniew of these assets for indicators of impairment, i one
or moes indicators of impairment are found to exist, then vabiation
of tha ralated asset could change and may Mo fmpairmeant
chargas,
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Risk factors (continued)

1. Strate nd products

MUED

We may not be able to achieve our ESG objectives or adapt and respond timely to emerging ESG

expectations and regulations
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FINAMCIALS

Risk categony:
Climate change, Product stewardship

Comparsas across al industriss are facing increasing scrutiny
ther ESG pobcies and practi neestors, capital providers,
shareholder advocacy groups, market panticipants, customers and
other stakeholkders are Increasingly foclsed or 3 practoes and
ESG matters. In particutar, within the semiconductor Industry, thare
12 & focus an condriution fo sociaty and minimizing emaranmental
and zocial impects of products throughout all He-cycle stages
Falure fo achieve our ESG objectives, meet the smerging ESG
expectations of our stakeholders and/or respond in a timely way to
erinanced neguiatons, regorting and disclosune abégations could
nagalvely affect cur Beand and raputation and impada our ability 1o
recruit or retair amployssas, which may adversely affect our
operations

Climata changs contribudes to ncraasing savarity and reguency of
extresme waathar evants, rising saa levels and droughts that can
Impact continuity of our operations and/or aur supoly chain, Cimate
change concarms and the potentlal ervirorsnental fnpact of dimate
change hanve and may result n new laws and regulations that atfact
us, our suppliars and our custamans. Such laws ar reguiations could
causa us to incur additional direct coats for compliance, as wel as
increased indirect costs resulting from our value chain, Furthermpes,
thee abdity to Improve our product-related envircnmental
performance (such as energy effichency) may be affectad by the
complexty af our tschnokodgy and praducts. i ordearn 10 rmael cur
ESG goals and redquiremsa we arg dapandant on our suppliarg
and their ahility to reduce their ecological footprints. In addition, we
are dependent on our customers and/or cur customers may not be
satishied with cur Progress, which can Impact demand,

A global treand to transition to a lower-carbon aconomy has
in increased regulations that could lead to echnology n
madification of product designs, an increass in energy prices and
BMargy or carbon 13xes, restrictions on poliution, remediation
measures, or olher reguiremants that could impact cur businass
ard incressa aur cosls. A variety o reguiatory devalopmants hawve
been introduced that focus on restricting or managing carban and
GHG emissions. This could resdlt in a need to redesign products
and/or purchase ai figher costs new eguipment or materials with
lower carbon footprnts, We o 5G

disciosures on ESG matters
refatng 10 our business and our partness as roguired by applicable
requiatiors and gquidance and other data which may not ba requirsd
but which wa nonathsless slect to discloss,

Such disclosures inckide statermants based on our ESG goals,
expeciations and assumptions, noluding forecasts about costs and
future circumstances, which may prove to be incomect. In addition
cur ESG sustainabtllity strategy may not defiver the intendad results
and our estimates concaming feasibility, timing and cost of meating

isciosure requIrements are iIncreasing and authonties have
proposed daciosure requirements on ESG matters which differ from
the requinsmants that we are cumantly subject to. We face dsks in
camphdng with such regulations, incuding the rsk of comphsng
with requirements in different jurisdictions, costs associated with
such compliancs and potantial liabikty in tha event that our ESG
disclosures prove incomect
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Risk factors (continued)

RISK COMTINUED

STRATEGIC REPORT

CORPOAATE GOVERMANCE

FINAMCIALS

2. Finance and reporting

We are exposed to financial risks including liquidity risk, interest rate risk, credit risk,

foreign exchange risk and inflation

Risk categony:
Financial

A5 aglobal comparny, wea ars exposed 1o a vanety of finandial risks,
inciuding those related to igquidity, interest ates, cradit, foraign
exchange and nfiation
Liquidity risk

Mega prrEnts in our b
could affect our abilty to meet our financial obiigaticns or to mise or
refinance deld in the capital or loan rmarkets, In addition, we might
bé unable to repatriate cash from a country when needed fof use
elsewhera dua to gl resinctions or redguired fomnalitas:

Interest rate risk

Cur Eurabonds baar inferast at fixed rates. Our cagh, mastments
and credit faciilies bear interest at a floatng rate. Falure to
effectively hedge this nsk could impact our financeal condstion and
resuits of operation. In addtion, we could expenience an Increase in
Borrowving costs dus 10 8 ralings downgrads (or the expectaton of a
dowvnaracts], denvsiopments in capital and lending marksts ar
develcpments in our businessas.

Counterparty credit risk

We are exposed to credit risk, particulary with respect 1o financial
aounterparties with whom wa hold our cash and investmants as wil
a8 o cUStomears. As a rasult of our imited numbear of customers,
cradt risk on cur recahabias is concaniratad. Our thres langest
custarmars (based on total net sales) aurited for €3.718.8 million,
or 84.4% of accounts receivabla and finance receivables at
December 31, 2023 compared with €5,252.8 million, or 78.6%, at
Dacamber 31, 2022, Accordingty, busin allure of Insolvency of
one ol our main custamans could result in significant cradil lossas.

Currency risk

Our Financial Staternants o axpréssed inaurcs, Accordingly, our
results of aparations are exposed (o luctuations i
betwaen the eurc and athar curencies. S N CUrrency
exchange rates can result in losses in our Financial Statements. We
are particuarty exposed 1o fluctuations in the exchange rates
batwean the US dofar and the euro; and to a lesser extant o the
Japanese yan, the South Keraan won, the Talwanesa dollar and tha
Chingse lation to fhe euro, Wi inc sts of sales
predominantly in eurs portions alea dernaminated in LS and
Tahwanese doliars, A small portion of our oparating results are driven
by movements In cumencies other than the euro, US doliar
Japanase yan, South Korean waon, Taiwaness daliar or Chinesa
yuan.

exchangs rates

wit

Infiation risk

We ara axposed 1o increasas o costs dua 1o Inflation for costs of
poods, ranspariation and wages, which may mpact our
proofitability. We are axparie q highes-than-normal inflation, which
Impacts our costs and margins to the extant that we are not abls to
Pass on increased oosis in our prices,
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Risk factors (continued)

rtners

Our success is highly dependent on the performance of a limited number of critical suppliers

of single-source key components

STRATEGIC REPORT

CORPOAATE GOVERMANCE

FINAMCIALS

Risk categony:

Supply chain disruption, Supplier strategy and performance

We raly on outsids vendors for components and subassamilies
w=ad in our systems, including the design theraof. These
companents and subassembles are obtained from a single supplier
or & bmited-number of suppliers. As cur business has grown, our
dapendancea on single suppliers or a Imited numbar of suppliers has
grosen, The bighiy specializad nature of many of our compeonénts,
pardiculary for ELNV systems, means it is not economi SOLEGE
fromn more than one sigpplier, In many casas, our soursing strategy
prescribes ‘single sourcing. dual competence’, Cur refiance on @
lirnitad groupoof suppiess iInolves Senvanal isks, iIncloding a potential
Inability 1o ciiain an adequate supply of required companan
subassermbias in fimea ard at ahle costs, and reducad
caniral over pricing and guality, Delays in supply of these
components and subassemblies could occur due o disnuptions
experienced by our supplers for regsons Including woirk stoppages,
fira, energy shortages, pandemic cutbreaks, flooding, cyberatiacks,
blockadas, sabatage o wr disastars, natural or atharwiss. This
could laad to defays in deliveny of our products, which could mpsct
our bisiness, For example, certan of our suppliers experenced
disruptions in their operations as a result of matesial shortages and
cyberattacks. Consstent delays or prokonged Inabdity to obtain
adequate dalvaries of components or subassembbes, or amy olher
circumatancs fhat requiras us to seck altarmative sourcas of supply,
could sigrificantly hinder aur ability to deliver cur products na
timedy manner, This could damage relationships with ol customers
and materialy impact our business,

The number of BRhography. systams wa are able to producs is
limited by the production capacity of one of our key suppliers, Carl
Zeiss SMT, 5 our sole supplier of lenses, mirrors, lluminators,
colectors and other critical optical components {which we refer to
as optics), Wa have an exclusiva arangemant with Carl Zeiss SMT
IF this supplier bacarrs unabla to maintain and increase production
5, we could ba unatds 1o fulf orders. This coukd have a matarial
impact on our business and damsage relationships with aur
custorners. Furthermore, if Carl Zeiss SMT were o terminate its
supply redationship with us or b unable to maintan production of
optics ovar a profonged penod, wa would effacthaly caass 1o be
able to conduct our business,

Frarm time to times, we expenence supoly constraints which can
impact our productian, In 2023, we were impacied by delays and
shortages In cur supply chaln, resulting in a late start on the
assembly of a number of systems, We and our SUpplers are
Inwesting in additional capacsty to meet tha damand. Howeavear,
Incraasing capadcity takes tire, and wa may Ba anabé 1a meaat the
full demand of aur customers for a few years. Further, we face the
risk that demand may decreass, which could result in overcapacity
and loss of imvestment in increasing capacity. In additicn, most of
our key supphars, Including Carl Zefss SMT, hawe a limited numbar
of manufacturirg facilities, he disruption of which may significanthy
and adversaly affect cur production capacity.

Laad times in obtaning components have incragsed as our
producis have becoms more comgles. A failure by us to sdeguately
predict demand for our systems, or any cslays in the shipment of
companents; can result in insufficient supply of components. This
could lsad to defays in dellvary of our systerns and could Smit our
ability o react quickly 1o changing markst conditions. Conversely, a
failure to pradict demand could kEad to esceass and chaolsta
inventary

W ara also dependant on supphars b develop new modets and
products to meet cur development roedmaps,  our suppliers do
nat mest our requirements or timetable in product development, our
business could suffer
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Risk factors (continued)

rtners (cont

A high percentage of net sales is derived from
a few customers

Risk categony:
Customer dependency

Historically, wa have sold a substantial number of lithagraphy
aystemns to a limsted numis =tomers. Customer concentration
can increase because of corfinuing consoldatan in the
semiconducior manufacturing industry, Inaddition, although the
apphcations part of our haolistic Mibograghy solutions constitules an
Incraasing portion of our revanue, a sgnificant poartion of those
custamars are the same customers as thase for our 2,
Consequanily, while the identity of our largest customers may vary
from year to year, s@es may remsin concentrated among relatively
few cLStmens in any particular yeas

The recogrezed tolal net sales 1o ol Brgest customer amountad 1o
EA, 7728 milion, or 31.8% of total net sales in 2023, comparad with
7,069 milkon, or 33,3% of total net sales in 2022, In 2023, 53.9%
of total net sales were made o two customers. The loss of any
SP‘JHITIEE'I'. CUSlomer or any sgr-!lcent reducton or dalay in ordars
Ly such a customer meay have a matanal advarsa effect oo our
businass, finandial condition and results of oparations.

STRATEGI

CORPOAATE GOVERMANCE

FINAMCIALS

Our business and future success depend on our ability to manage the growth of our organization and attract and retain a sufficient number of adequately

educated and skilled employees

Risk categony:

Human resources, Knowledge management, Organizational effectiveness

Crir BUSinsss S
and ratain smpko
professionals, Comp
recent years, Continuing to attract sufficlent numbers of qualified

employees to meet our growing needs will reman a chalengs. Our
wass has grown signiicantly and the nsk of not baing able 1o

air qualified personnal ncraases

wis significantly o aur abdity to atiract
ding a large number of highty qualifad
iticey for talent i

 imtanze and has intensified in

business grows.

Cur RED programs require ge number of qualfied employesa, |
we are Linable to attract suf niumbers of such employess, thi
could affect our-abiity to conduct R&D on a timely basis. The loss of
key employass lor unexpected reasons such as rasgnation o long
term linass i also a risk,

Ag a rasult of the uniquaness and complesdly of our fechnalogy,
qualified enginsens capable of working on our systems are soarce and
generally not svakabée from other industries or companies, We imest
n educating and training our employess o work
ame and their retantion is a critical success factor 1or us.

The increasng compéeaxity of our producis resulis in a longer learming
curve for new and axisling employees and suppliers. Our suppliers
faca similar risks in attractng and retaining qualified employees.
including those in cannection with programs that will support gur RAD
programs and fechnology developments. If cur suppliers are unable
10 attract and retan qualified emplovess, thes could Impact owr RAE
programes or dalivery of companants Lo us.

Cur organization has gnificantly in recant years. We may be
unabile to efisch manape, menitor and control our employess,
facilites, operations and other resources, Our rapid growth driven
by strong custamer demand has put pressure on our organization
and emnployee wall-oeng. This may negatiely impact the efficency
of cur oparations, our abilty to comply with kEws and regulations

vi our raputation 83 an emplover,

81
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Risk factors (continued)
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We may face challenges in managing the industrialization of our products and bringing them

to high-volume production

Risk categony:
Product industrialization

Bringing our products 1o kgh-voiume producton 21 & valua-basad
price and n a cost-efiective manner depends on our ability to
manage the moustriaization of cur products and to manags costs
Gustomer adoption of our products depends on the perfarmancs of
our products in tha fleld. As our products become maone complax,
vea [ace an incressing sk that products may not meet develapment
mileatones or spacifications and may not perdorm acoordng fo
specifications, including quality standards. If our products do not
perfcem accerding to specifications and performance critena, or If
quality o parformanca =sues arlse, this may result in asditional
costs and reduced demand for our products, Our customers iy
nat ba abila to mest plannad waler capacity.

-

Transitioning nenwly denveloped products 1o full-scale production
requiras the expansion af infrastrecturs, including enhancing
manufacturing capabiities, increasing the: supply of components:
and iraining qualified perscnnel. It may also raquire our sUppics 10
expand thalr infrastructiee capabilities. if we or our suppliers ana
unablks ti eepand nfrastrecture as necassany, wa may bea unabls to
intraduce new technologies, products or product enhancements, or
to reach high-walume production of newly deseioped products on a
timedy basis or at all

Whan wa are suctessiul in industraizing nen products, f can takes
yaars to reach profitable masgins, New technologies might not have
thesame margins as existing technologies, and we might not be
able to adjust value-basad prcing and/or cost i1 an effective
mannar. In additicn, the Intraduction of new technoiogeas, products
o praduct eanhancamants alss impacts ASML's quidity. New
products may have higher cycle timas, rasulting in inc =]
wiorking capital needs: As our products become mane compies, the
Investmenis nesded before new product infreduction and the timing
of revenua recognition of these products may have a significant
ragalive effact on our cost Struclure and margins.

The capabiity, capacily and costs associated with providing the
requirad customer suppart to cover the incraasing number of
shipments and servics & growirng rumber of ELV systems that ars
operational In the figd could affect the fiming of shioments. It could
also Impsact the efficient execution of mainienance, servicing and
upgrades, which ara key 10 our Systams contiraing to achiewe tha
requingd pradicthaty.

We are dependent on the continued operation of a limited number

of manufacturing facilities

Risk category:
Continuity of own operation

Al e our ranufasturicg st inciuding subassambly, final
assemibly and systam testing, take placa eanmoom) faciities in
Weldhowen, Cirschot {the Metherlands), Berlin iGermany), Wilton, San
Diego (US), Pyeongtask (South Korea), and Linkou and Tainan
{Taiwan). These faciliies may be subsect to disruption for reasons
including work stoppagas, fire, enargy sharlages, pandamic
cutbreaks, flooding, cyberattack ages, sabotages or other
disasters, natural or othanmise, We cannot be sure that aftermative
production capacity would be avallable if a major demuption were 1o
Ooour,

We ara not-abla to fully irsure our sk exposurs and not all

dsastars are insurable; As a result, wa be subject 1o the
financial impact of tninsured losses, which could have an adverse
impact an-our financial condition and results of operations,
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Risk factors (continued)

We face challenges to meet demand

STRATEGIC REPORT

Our operations expose us to health, safety and
environment risks

CORPOAATE GOVERMANCE
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Risk categony:

Manufacturing and install, Human resources, Supplier strategy and performance

Ir ratentt yaars, wer have axparienced significant damand acrass all
car market segments and pro aortialic. This high fevel of
demand brings challenges, We have and are continuing to increass
production capacity In our end-ta-end supply chain to meet
clamand, tut we face chaflengas in ncreasing capact
exampds, we depand on our suppl noraasing L ¥
their abdity to imest, and it takes tima to build the production spacs
and equipment required for expansion, We and our supply chan
also need o obtain permits to make expansion pessible, and the
tirme |t takes for these 1o ba granted may causs delays.

Itis a chaldenga for ASML and its suppliens to hire and
smpioyses upnort exparsion. Cur processes and gy
that of our supply chain may @so not be abls 1o adequately supporn
cur groswth I wie are not succassful In increasing our capacity to
mesat damand, this could Impact our relationships with customess
and our compatithe posiion, The increased demand and rasultant
supply constraints that we are continuing to expearience lead o
lenger lead times for customers. This could result in customers
changing their sourcing strategy o become less dependent on
ASML, Impacting cur market share in certaln product offerings

re ugsd n the production and aperation of
our procucts Bnd systems. Their use subbects us to a vanety of
govemmental requiations reiating o ermdranmental peotection and
empioyee and product health and safety. This includas the
transport, wae, storaga, dscharge, handling, emissan, genaration
il disposal of e ar other hazardous substances. n addition,

ur systems (which use lasers and other potentially
hazsrdous systems) can be dangerous and can result i injiry
Fadure to comply with reguiations could resut in harm 1o peopse and
armdronment. Substantia fines could be imposed on us, a5 wall as
Suspengion of productian, alteration of our manulacturimng and
assermibly and st pro: =, damage o our reputation and/ar
restrictions on our operafions o sale or other acverss
CONSEqUBNCaS,

Addditiorally, our products have becoma increasingly complo. This
requres us o invest in ongong nsk assessmeants and development
of approprate preventative and protective measures for health and
safety for both our employess (in connection with the production
and instafation of owr systerms and fieid oplions and perfarmance
of our services) and our cuslomar s’ amployeas (in connaction wih
the operation of aur syste Ciur health and safety pr
nat be effective in mitigating all haalth and safety rsks. Failures to
comply with applicable reguigtions, ar the failure of our
implemantad practices for customar and amployes haalth and
salaty, could Subject us 1o sgnificant kabities.




ASML ANMNUAL REPORT 2023 RISK COMTINUED

Risk factors (continued)

Cybersecurity and other security incidents, or disruptions in our processes or information technology
systems, could materially adversely affect our business operations

STRATEGIC REPORT
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Risk categony:

Security, Information technology, Process effectiveness and efficiency

We raly on the accuracy, availability and securily of our inforr
technalogy IT) systems. Despita the magsures that we have
Implementad, including thoss related to cybersacurty, our spstems
could be breached o damagaed by mahware and systams attacks,

naturad or man-made incidants, disasters or unauthorized physical

or glacironic access. We hane axparienced some of thess ncidants
in-tha

KS an aur

We ara expanencing an incressing rmber of ayban
IT systems as well as the IT sysiems of our supplers, cusiomens
and other sanace providers, whose systems we 4o not control
These attacks include mallclous softwars (malware), attempts and
acts o gan unauthonzed accass 1o data, and ath and
physical security breachas of our [T systams. They also include tha
IT systems of our suppSers, customers and athar sanvice providers
that have led and could lead to disruptions in crfical systerns,
unauthorized release, misappropriation, comuption, or loss of data
or coafidential information (ncluding confidential informatson ralating
oy aur GUstOMErs, efmplayass and supoliers).

Wl

Further, we depend on our employess and the smployess of our
suppliers to appropriately handle confidential and sensstive data and
deploy our IT resources in & safe and secure manner that does not
BXPOSA Our NEtwork Systems 10 secunity breaches or the loss of
data. Inachvertent disclosure, actons or mafeasance by our
ampiayaes, thosa of our suppkars or athar third partiss hawa
resuttad and may in tha future rasult in 8 loss or misappropeation o
dlata or a breach or interuption of our T systems. This could result
In competitive farm and volate export controls and other taws and
requiatons which could rasult in fines and penaltias, DUsNess
disruption, raputatanal harm and addibonal regulatony: scrutirny of
sxport control measuras.

Arty syste ure, 2ccident or security braach could rasult in
business disruption, theft of our inteliectual propery or frade
secrets, unauthorized acoess o, or disclosure of, custamer,
parsonnel, supglier or other confidentsal nformation, corruption o
ouir cata or of our systams, rsputational damage or Bigaticn and
fion of applicable laws:

Furtherrmare, mahwara may harm our systams and softwars and
could ba nadverently tfransmétted to our customar s’ systems and
operations. This could result in loss of customers, fitigation,
regukatony investigation and procesdings that could expose us 1o
civil ar criminal liabilites and dwversion of significant managemant
altention and resources to remedy the damapes that resull, We
may also nour sgnificant costs (o protect sganst or rapair the
damage caused by these disruptions or secunty breaches,
inciuding, for example, rebuiiding intemal systems, implemeanting
additional threst prodection maasures, providing rodifications to
our products and servicas,; dedending against [tgation, raspanding
to ragulatony iroquines or actions, paying darmageas, or taking olher
rermedial steps with respect o third parties. Furthar, remeaiation
effariz may not be successful and could resuft in infemuptions,
delays or cassation of sensce, unfavorable publicity, damage to our
reputation, customer abegatons of breach-of-contract, possibla
libgation and kss of axisting or potential custarnars thal may
impede our sales or other oritcal functions:

Cybarsscurity threats are conatantly evohing. We remain potentiay
vuln=rable to additional known or as vet unknown theeats, asin
some instances, we and cur cusiomers, partners and suppliers
My be unawans of an incident or its magriude and effects

We atso faoe the nsk that we could unintanfionally expose our
customers to cybersscunty attacks through the systerms we deliver
to them, including in the form of mahwsre or other types of attacks,
which could hamm our customers,

Cwverall, cybersscurity incidents have not had a materal Impact cn
our results of operatons, However, ASML's visibiity and imgartance
tor the semiconducior ndustny continues 1o increass, Thare is a risk
that this may lead to actions that may adversely impact the sacurity
of ASML ar the safety of its employses

In addition; processes and systems may not be able to adecuataly
support the groawth that wea have experienced in racent | and
confinue o exparience. Fram fime to tima, wa implermant updatas
to-oue IT systerns and softwars which can disrupt or shut gown our
IT systems, \We may not be able to successfully launch and
integrate [T systems as planned without disnuption 10 cur
oparations.

Read more in How we manage risk and ESG integrated
govermnancs
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Risk factors (continued)

We are subject to regulatory and compliance obligations in the various countries where we operate
and as our business grows ensuring compliance becomes more challenging

Risk categony:
Violation of laws and regulations

We ars subjact to a variaty of Bws and regulations scross the
jurisdi na where we ppesate, including thess relating to freds,
national security, tax, expan controls, repoeting, product
compliance. anti-cormupton, antitrust, ESG, human rights, data
protection, spatial planning and envircnmantal mattars. With tha
signrilicant growth of aur businsss in recent yaars, includng an
incraase inowr sakes, oparafions. workforce and infrastructure,
ansuring compliance with ksws and requiations and cur intermnal
policies &Croes our continualy lelﬁr‘ﬂil'h;l organization has become
marne challenging. We faca tha risk that, daspita our sinificant
effans and proactive approach 1o compliance, wa may fd (o
camphy with s s, requiations or policiss,

Az 8 result of our expanding inienational operations, we operate in
a s:gnlﬁcan'. SN CINORMANE Mmices of countries in the world, and we
are nerafore subject 10 numercus and difaring, and sometimeas
competing, reguistony framesorks, whch can impact how we
oparate our business. In particular, the frade and natonal seourity
requiatory emviranment has become incressingdy restrictive, and &s
a resutt, our ity to sell some of our products and senices 10
certain customers has been subject 10 restrictions, Gelays in
shiprmeants due to a requirament to oblain parmils, and a probibition
on shipments of produ ertain customens

Lanans ard ragulations that impact our busness are ragularly
amanded and we are subect to new laws and requistions, including
In response to changing global geopalitical dynamics. We are also
subject to the changing Interpretations and positioning of regulators,
Inciuding in the grantmng of reguired licenses to ship products as well
as in investigations and enforcement. Additional or amended
requigtions or changes in policies of govemmants and regulators

could increase compliance costs and risks associated with non-
compliance or further imit our atdity to sell cur products and
EAVICES In cartain junsdictons

audita ard revisws by reguistory
dictions where we operate regarding
compliance with lzws and regulstions, Including tax laws. These
may arss due to I‘-T'Sl.ll‘dcl’S‘IE'.ﬂUmQS. dispuies, or suspicions of
nor-compliance or cihenwisa, and can be rascurce-intansive and
herve raputational and financsal impications or us. Daspete our
effarts and proactive compliance prisgram, we may ba found o ba
nan-comgiiant with applicable reguiations,

Compliance with exsting and naw regulations can result in
compliance casts, increased risk ol non-compéance and Emilations
on our business which can impact our resutts of oparations. The
consequences of non-compliancs includs fines, penalties and
litgation, as well as business disruption, the koss of trade or export
privieges, reputaticnal haem, additonal regulatory scruting
measuras and the enosion o stakeholder rust, which coubd hawve a
matarial achsarse impaot an aur busness and results of operations.

STRATEGIC REPORT
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Changes in taxation could affect our future profitability

Risk category:
Tax and customs

We ars subjact to income Exes in the Netherlands and othar
countries n which wa are active, Our efiective tax rate has
fiuctuated in the past and may fluctuste in the future,

Changes in our business environmant can affect our effective tax
rate, The same applies to changses In tax legistation in the countries
where wa operate, fogaether with develcpments drivan by global
organizations such as the Organizatian for Economic Go-operation
and Development [OECD), as well as any changs in approach to tax
by teee authonties. These inifiatives have aveady resulted in and may
result in further increased complance obligations for ASML
ﬁﬂtll[k’jﬂally, théz many rasult in an Increase 0 our effective tax rate in
futura yaars.

Changas in tax lageslaton may adversaly impact our tax pasition
and consaequently our et noome, Dur worddwede effective tax rata
is heavily impacted by RAD incantives included in tax laws and
regulations In the countries where we operate. Examples Inciuds
the so-called innovation box in the Matharlands and tha RAD
credits wa obtain i the LS. IF urisdictions altar ther tax policies/’
laws in this respact, i may have an acherss affect on our workdwida
sffectiee tax rate. In eddition, jursdictions levy corporate income tax
at different rates, The mix of our sales over the vanous |urisdictions
in which we coerate may vary from year o year, resdlting ina
diffarent mix of corporata ncarma 1ax rates apphcable 1o our prafits.
This can akso affect wwiorldwicle effactise tax rate and impsct our
net income.
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Risk factors (continued)

7. Other risk facto

RISK COMTINUED

STRATEGIC REPORT CORPOAATE GOVERMANCE

Restrictions on shareholder rights may dilute

voting power

We may not declare cash dividends, conduct share buyback programs or cancel shares at all or in any
particular amounts in any given year

AEML's Articles of tion provida that it s subgsct to tha
provigions of -h b applicable to Broe corporations, called
‘structuurregime’. These provisions concentrate controd of cerain
corporate decisions and transactions in tha hands of the
Suparvisory Board. As a resull, holders of ordinary shares may have
rmare difficulty In protecting thair interasts in the face of actions by
mambers of the Supenisony Board than if we weare not subijsct to
the 'strichaimegime’,

Cur authorized share capdal includes a class of cumulative
preference shares. We have granted our preference shares
foundation [Stichiing Prefererte Aandslan ASML), an option to
acquira, at the nominal value of €0.09 par shara, such cumwlativa
preference shares. Exercizs of the preference share option would
effectivaly dilute the wating power of our tanding ordinary shares
by ane-half, which may discourage or significantly impede & third
party from acquiring a majerity of our voting shares

We arn to pay a guartsrhy dividand that is growing {on an annualized They Board of Managernant may decioa not to pay a dvidand or to
bagis} over time, and wa conduct share buybacks from time 1o time pay a lower dividend and may suspend, adust the amount of or
The dividend proposal, smount of share buybacks and cancellation discontinue share buyback programs, or we may otherwize fall fo
of shares in ary ghien wear is subject to the avallability of distributable  complate buyback programs.

profits, retained earmings and cash, i may also ba affectad by,

among ather [actars, tha Board of Managemenl's viaws on our

potantial future ko ¢ recuraments, ncluding for investmeants in

production capacity and working capital requisements, the furding of

our RAD programs and for scquisition opportunities that may anse

froen tena to tina, and by future changes in apolicable tax and

carpoeate Bws far sxampla plans of the Dutch govesnmant o lax

shara buy backs).

FINAMCIALS




Developing our competitive advantage

In conversation with our Executive Vice President and Chief Business Officer
Christophe D. Fouquet on his responsibility for the ESG sustainability strategy

Christophe: ESG sustainability is a key
challenge for all companies because itisa
challerge the world in genaral. In our
personal lives a8 well as our working lives,
evarybody is increasingly aware of how aur
actions impact the worltd beyond our
immediate horizons. Almast evenything we
do at ASML —from how we design and
dalivar solutions to the technologies our
products enable for the end usears of
technology — ean affect the environment or
society.

Christophe D. Fouquet

Where | think ASML is different to other
campanies lies in how we are working to
manage that impact. Our ESG sustainability
strategy is now established and driving
progress toward more inclusiva and
sustainable growth for all. As Chief Busine
Officer, I'm responsible for this strategy at
Board level, and | work closely with the total
organization to make sure it delivers on its
promises.

Qur core belief is that ESG sustainability is
nat a flufty nice-to-have attribute or
samething you do with reluctance because
of regulation. For us, ESG sustainability is a
real competitive advantage and we embrac
t wholeheartedly. It powers our inno
mindset becauses it underpi

inclusion, and it forms tha

which we can measure

world,

Executive Vice President and Chief Business Officer

On Movember 30, 2023, the Supervisory Board of ASMI
ASML's Chief Business Officar and member of the Board of Managemant, as the company's next Presidant and |

announced its intention to =

Christophe:
details on how we aim t
tainability commitm
ts main ohject
into the
the Environment
ervironmenta
and supply chain as well as the
mental im 3 of our products and
. In the Social arena, we aim to have
t by providing an attractive
nlace, ensuring a responsible supply
8L l[] Ot ||_, an innovation t:—::n&:g.'.*.'h:-:n

ur ESG
N page 69
broken down

rea E, S an

-ommunit And looking at Governance,
wa take an integrated, responsible approach
1at considers the needs of all our

eholders

point Christopha Fouguet, currer 1l|\-

Executive Officer. The appointment is subject to notification of the Annual General Meeting of sharebolders on April 24, 2024,

STRATEGIC REPORT

Christophe: Our environmental
commitment is clear and
unequivocal: We expect o mee
our target of net zero scope 1 and’
2 emissions by 2025, We have a
committed to achieving net zero
35I0NS N our supply chain By
and with our customers by
0. The question is no longer
about where we want to get to; but
how fast we can get therel ISt
possible to do more and go even
faster? That is an areg where our
tearms are working hard Intemally,
an our owr Bmissions, and also
with our suppliers and customers,
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Developing our competitive advantage (continued)
In corversation with our Executive Vice Prasident and Chief Business Officer
Christophe D. Fouquet on his responsibility for the ESG sustainability strategy

th of ours as well as
e are addressing

Diversity is a true stren;
ong of the key challeng
through the social element of the strategy
Qur succH nngs from innovation and
teamwaork d red by wery affective, high-
performing people. We believe that it i
to have people who look at things d
—who come from different backgrounds,
cultures and experiences. Atthough 144
different count are reprasented in our
workforca, thare is an opportunity to be even
maore diverse. But we can only hire a diverse
set of employees it education s
across the world pro
around 25% of STEM

Christophe D. Fouquet

students are women, it is difficult to have a
higher perce 2 in the business. This is
why wa angage so deeply with educational
institutions — not only high schools and
universities but also primary schools -
because we need to show young children
that a career in science and technaok I
good and realistic option,

Froma gi'."'-\.'éirl ance []HI’.‘;[J(—!:;|I'\-'(-E

transparency and responsiiility around our
governance capability are non-negotiab
We ara fully committed to com,
egulations and are fo
nternalizing upcoming legislation, such as

the Corporate Sustainakbili
Directive: (CSRD), which is
the start of 2024 and raises the bar on ESG
matters, But it is important to emphasize that
we sae ESG as far more than a compliance
topic — we regard it as the right thing to do to
secure the long-term success of our
company. Our ESG sustainability activities
are right for the people who work for us, right
for everyone in our ecosystem and right for
everybody on the planet.

Does the semiconductor
industry have a positive or
negative influence on the
environment?

Christophe: | think cur industry is on the

positive side of the equation, because the
bensfits of the technologies, products and
SEM - outweigh the

Of course, you can't ignore the fact that
dauble-digit growth for many years has led
to an increase in the semiconductor
industry’s envirenmental footprint. Energy
consumption by fabs and sarver farms is
significant, and this adds o the energy used
by the everyday electronics we all depend
on. 5o at first glance our industry has a
gative impact on the environmant. On the
other hand, semiconductors are essential to
many of the technologies that aim to reduce

enargy consumgption and emissions, such as
electrification, smart gnds and the whole

energy transition. For example, smart grids

As an industry leader, we're keen to share

our expertise and use our influence to
persuade our pears Li[][j oLur (,"Ci(]?}':,.ui(_,‘nl to
focus on sustainability. We were one of the
founding members of the Semiconductor
Climate Consortium (SCC) of the industry
body SEMI, and we take part in many
conferences every year. We also regularly
engage with our customers, suppliers ancd
others to identify ways to further reduce the
industry's emissions. We not only talk with
our suppliers about how they can do this
but also walk alengside them and give them
realistic incentives to improve their
environmental performance. For customers,
ASML's ELIV systems already use 30-40%

less energy per wafer pass than they did five
WEIE go, and wa plan to improve this by

another 30-35% by 2025,

Q How important are ASML's
people to the company's
success?

Christophe: Our vision is to enable ground-

gaking technology to solve

humanity's toughest challenges. We
ampower our people to deliver that vision by
ansuring they are proud to wark with us and
engaged with our ambitions

b e of

One of the reasens why talented individuals
choose to work at ASML is because they

want o make a positive contribution ta the
world. They want more than a career — they

FINARNCIALS

want to help develop solutions that will
ultimately transform everything from
healthcare and transport to how humanity
combats climate change.

We halp them achieve those broad aims in
many different ways. For example, we are
ramping up our Community Partnarship
Program and aim fo spend €2.500 per
employee per year by 2025 on community
projects that support education, inclusiity
ESG innovation as well as very practical
initiatives that address local needs, such as
the lack of housing in the Veldhoven area,
close to cur headquarters, Cur teams
worldwide are similarly energized in
identifying opportunitias where we can make
a difference.

e

Q How would you sum up
ASML's commitment to ESG
sustainability?
Christophe: ASML has a big responsibility
to lead the way on ESG sustainability. Not
long ago, we were the biggest company that
nobody had ever haard of. That's vary
different now, and with increased profile
COImes rlx’}r[iii{i[}[i Mgs

ponsibility. People look
up to Us - so, by becoming role models on
Isgues such as !'12(1'.](3"19 our environmental
footprint or increasing our diversity and
Inclusivity, we ¢ 0 make
good progress themselves
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ESG at a glance

To be a sustainability leader, we must drive progress toward a sustainable society. This means enabling ground-breaking
technology that solves some of humanity’s toughest challenges.

Our contribution to a digital,
sustainable future

Increasing digitalization can pave the way to a society
that 1= more environmentally and socially sustainable
for everyone. The large-scale digitalization that is
required to achieve a sustainable future relies on the
semiconductor industry's ability to produce faster,
maora powerful microchips that are energy-efficient
and affordable. Together with our partners, we
provide the pattemning solutions that can halp make
this possible. The benefits our industry brings come at
a cost, including energy and resource use. We are
committad to innovating and investing to enable our
comparny and the mdustry as a whole 1o reduce thesa
and other nagative impacts.

QOur core
strategy

Our
commitments

Our
key themes

Owr vision is to enable ground-breaking technology that solves some of humanity's toughest challenges

Grow our holistic

Secure unique supply chain capabilities Move toward adjacent Deliver on our ESG
lithography business > to ensure business continuity > >

business opportunities sustainability
commitments

Environmental Social Governance

Read more on page 74 = Read more on page 103 = Read mora on page 154 =

We also want to deliver responsible growth that As a foundation, we commit to act
benefits all our stakeholders - to provide an on our responsibilities and anchor
attractive workplace for all, build a responsible them across our entire business through
supply chain, fuel innovation in our ecosystem integrated governance, engaged
and be a valued partner to communities. stakeholders and transparent reporting.

We want to help drive expanding computing
power while minimizing waste, energy use and
emissions. Our focus on energy efficiency and

climate action, and the circular economy, is

fundamental to achieving this goal.

page 145 >

Our ESG sustainability strategy is underpinned by targets which are detailed across the following pages
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Our material ESG sustainability topics

To create long-term value for our stakeholders, we focus our strategy
on the sustainability topics where we can have the greatest impact.

Why it matters

Environmental, social and governance (ESG) topics have
become increasingly important to our customens, employess,
suppiiers, shareholders and society. We aim to respond
to the continuously evolving needs of our stakeholders in
the best way with our ESG sustainability strategy.

How we’re managing
our impact

When we act sustainably as a business, it benefits
c\.rcryonﬂ, Wr: ‘NE‘.I‘| to QI"OW [ f,‘.ompan}r af‘ld iF'ICI'I:!EiSE,‘
our positive impact while minimizing our negative impacts
on the envircnment and people. We do this by focusing
on the ESG sustainability topics where we can have the
higgest impact. For these so-called material topics, we
define policies, targats and actions, and disclose progress
against them in our ESG sustainakbility reporting

Ervironmental

Wi update our material topics annually using insights
from ongoing stakeholder engagement, developments
within ASML and the evalving context in which we
operata,

In 2023, a double materiality assessmeant was conducted
as input for the ESG sustainability strategy and in
preparation for the CSRD requirements that are currently
being phased in.

Double materiality reflects the folkowing: (1) our most
significant impacts on people and the envircnment, and
{2) the most significant sustainability-related risks and
oppartunities affecting our value drivers, cormpetitive
position and long-term sharehalder value creation.

We used the 'impact’ part of this assessment to
determine the material topics for this Annual Report, in
line with GRI {Global Reporting Initiative) requirements.
Our process for determining impact materality can be
summarized in four steps, as shown on the right of this
page. The assessment identified three new topics for
2023: Pollution of air, training and development, and
cuality of life.

R EIE SR

FINANCIALS

How we identified our material topics

Step 1: Understand the context

Identifying affected stakeholders and users of
sustainability information is the foundation of our
materiality assessment process. We identify five
refevant stakeholder groups: customers, employees,
suppliers. shareholders and society. We continually
engage with these groups to understand their
concemns and how their interests may be impacted,
This engagement informs improvement actions and
feedback on performance and progress.

Read more in Our business model - Engaging with our
stakeholders

Step 3: Assess the significance of the impacts

ASML subsect matter experts assess the materniality of
negative impacts based on scale, scope and imarmediable
character, also referred to as severity. In case of potential
impacts, ikelihood is considered, The materialty of positive
impacts Is assessed based on scale and scope, and, in
case of potential mpacts, kelihood, For potential negative
human-rights-related impacts, severity takes precedence
over likelihood.

Step 2: Identify sustainability matters and impacts

We use the insights gained from stakeholder
engagement and other relevant sources to identify
sustainability matters and impacts that are relevant to
us. This resulta in an overview that includes positive
and negative, actual and potential, and short-,
medium- and long-term impacts. The aim of the
overview is to cover all impacts that might be material,
considering our business activities and relationships
across our value chain.

Step 4: Prioritize the most significant impacts

The assessment results in a materiality score for each
impact, and we use these matenality scores to
determine thresholds for materiality. Thresholds are
determined separately for negative impacts and
positive impacts, as these cannot always be
compared. Impacts that meeat the materdality threshokd
are clustered into material sustainability matters.

The outcomes of the materiality assessment are used
to shape our strategy and targets, with the aim of
sustainable long-term value creation for all our
stakeholders. The Board of Management sets this
strategy.
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Our material ESG sustainability topics (continued)

Material topics (positive or negative, actual or potential) which are considered material for 2023 based on the materiality assessment
Puﬂrlnm or negative impact

Material topic name

Material impacts

Actual or pﬂten‘ljai impact

FINANCIALS

Impact area value chain

Please read more in

Energy Impact an climate change through energy use and GHG emissions from manufacturing, bulldings,  MNegative Actual Cw aperations Energy efficlency and climate
management & business travel and employes commuting aotion — Emissions from aur
carbon footprint - owWn operations —
Operations Manufactuning and bulldings
and Business travel and
commuting
Energy Impact on climate change through energy use and GHG emissions from purchased goods and Negative Actual Upstream — suppliers Energy efficiency and climals
management & services and logistics action — Emissions from cur
carbon footprint - supply chain (including
Supply chain logistics)
Energy Impact on climate change through energy use and GHG emissions from use of our products at our  Negative “Actual ‘Downstream — customers  Energy efficiency and climate
management & customers action — Emissions from
carbon footprint - product use at our customers
Product use
Energy Impacts in the ICT industry and socisty through the use of our customers' products in all kinds of  Positivie and negative Actual Downstream — bayond Energy efficiency and climate
management & applications that contribute to climate change or support cimate change mitigation and adaptation customers action
carbon footprint -
Downstream
impact
Pollution of air Impacts on the environment through emission of nitrogen axides (NOx), non-methane volafile Negative Actual Cwn operations Energy efficiency and climate
organic compounds (NWMVOC) and hydrogen (H2) from manufactunng action - Emissions from our
awn operations -
Manufactunng and buldings
Circular economy Impacts on the environment through resource use and waste related to systems, parts, tools, Negative Actual Own operations & customers  Circular economy
packaging, real estate and non-product-related activities
Circular economy Impact on the transition to a regenerative and circular economy through the use of our customers’ — Positive and negative Actual Downstream — bayond Circular economy
products in all kinds of applications customers
Diversity Impact on employess by providing equal opportunities for all, including gender equality, fair Positive Actual Cwn operations Attractive workplace for all -
and inclusion remuneration, measures against discrimination and harassmeant, and promaotion of diversity and Inspining a unified culture

inclusion
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Our material ESG sustainability topics (continued)

Material topics (positive or negative, actual or potential) which are considered material for 2023 based on the materiality assessment (continued)

Material topic name Material impacts ) ) ) Positive or negative impact Actual or '_mllen‘liai impact Impact area value chain
Talent attraction, Impact on employees’ well-being through labor conditions, including social protection, falr Posithe Actual Crwn operations
employee remuneration practices, freedom of association and coflective bargaining, and existence of works

engagement councils

and retention

Training and skills Impact on employees’ well-being and careers by providing training and development opportunities  Positive Actual Crwin operations
development

‘Occupational 'Imr:lacts on employes health, sa'[ély and well-being in case of inciclents with hazardous substances Negative Potential Own operations

health and safety or systems and work-rélated pressure on physical and mental health

Please read more in

Attractive workplace —
Providing the best employes
experience

Attractive workplace —
Prowiding the best employee
Expanence

Attractive workplace —
Ensuring employes health and
safety and Providing the best

employes expanence
Responsible Patential impacts on the environment and workers in the supply chain, including labor conditions,  Positive and negative Patential Upstream — suppliers Responsible supply chain
supply chain forced and child labor, and management of those impacts through product stewardship and
and product supply chain due diigence
stewardship
Innovation Impacts in society through supporting the innovation ecosystem and contributing to RED, public - Positive Actual Deownstrearn — beyond Innovation ecosystern and
ecosystem private partnerships, academic, industry and other research, STEM education and ESG innovation customers Valued partner in ur
commurities
Community Impacts on local communities through job creation and pressure on housing, infrastructure, social  Positive and negative Actual Cwn operations Valued partner in our
engagement cohesion and access to talent communities
Quality of life Impacts on paopla’s well-being, health, safety and human rights through the use of technology in Positive and negative Actual Downstream - beyond Responsible supply chain

all kinds of applications that affect quality of life customers




Contributing to the UN's Sustainable Development Goals

The UN's 2030 Agenda for Sustainable Development provides a shared blueprint for peace and prosperity,
for people and planet, now and in the future.

Why it matters

The UN's Sustainable Developmeant Goals (SDGs)
represent the global sustainable development agenda
and inform public policy. As a responsible business, we
support the SDGs, and it is critical that we accelerate
action to play cur part. OQur ESG sustainability strategy
supports this ambition, focusing on the six SDGs where
we can contribute most. We also became a signatory to
the UN Global Compact in 2023,

How we're managing our contribution

We contribute to SDG 4 (Quality education) by
developing our people and promoting lifelong leaming
opportunities for tha communitias where we operate.
SDG 8 (Decent work and economic growth) is covered
by our commitment to provide an attractive workplace
that promaotes sustained, inclusive growth, full and
productive employment, and decent work for all
throughout our supply chain, including protecting labor
rights and promcting a safe and secure working
emwironment for everyone. Our contribution to SDG 9
(Inclustry, innovation and infrastructure) is demonstrated
by our work to bulld a resilient ecosystem that fosters
innavation while promoting inclusive and sustainable
industnalization. We contribute to 506G 11 [Sustainabla
cities and communities) by waorking with our community
outreach partners to make cities and human
settlements inclusive, safe, resilient and sustainable. We
contribute to 5DG 12 (Responsible consumgption and
production) via our circular economy work and our work
to achieve environmantally sound management of
chemicals and all wastes throughout their life cycles, in
accordance with agreed intermational frameworks. Wea
contribute to SDG 13 (Climate action) by promoting
energy efficiency and climate action across our value
chain.

5DG 4
Quality education

Ensure inc ole quality education and promote lifelong
leannir | ooportunities for all

15hve and equits

Qur contribution
qplace for all Read more on page 106 »

Attractivie wol

Valued partnes in our communilles Read more on page 145>

SDG 8
Decent work and
economic growth

nd sustainabhe
and decent wo

inclusive , Full

Our contribution
workpiace for & Read more on page 106 >
pdy chain Read more on page 125 »

vernarnce Read more on page 155 =

SDGS [
Industry, innovation
and infrastructure F55

SDG 11
- Sustainable cities
fe and communities

Make cities and human settiements inclusive, safe, resiient and
sustainatie
Our contribution

Valued partrner in our communities Read more on page 145 >

SDG12 :
E Responsible consumption
and production

Bulld resilient Infrastructure, promote nclusive and sustainable

industrialization, and fostar innovation

Qur contribution

nravation ecosyslem Read more on page 136 =

e sustainalle corsumption and production patiems
Our contribution

- Circutar economy Read more on page 90 >

naible supply chain Read more on page 125 >

govamnance Read more on page 155 >
8] g

SDG 13
Climate action

tion 10 combat cimate change and its impacts by
ons and promaoting deseiopr S in renewabile

.-.gg_llg',u'.;J BT

anengy

Our contribution

climata aclion Read more on page 75 »

Energy afficie

- Rasponsible supply chairi Read more on page 125 =
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Environmental at a glance

We are committed to reducing the environmental footprint of our operations
and supply chain as well as the environmental impacts of our products and services.

ENVIRONMENTAL Energy efficiency

75  Energy efficiency and climate action

and climate action

We are working to reduce our carban
footprint to achieve net zero emissions
across our value chain by 2040,

Broadening energy efficiency

efforts across our product
portfolio.

Water management

Circular economy

We aim to maximize the value of our systems, reusing resources as much as possible, while
minimizing waste, decoupling our growth from resource consumption, and recycling materials.

Aiming for zero waste from operations to landfill or incineration by 2030.
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Energy efficiency and climate action

We are working to reduce our carbon footprint to achieve net zero emissions

across our value chain by 2040.

IN THIS SECTION

Why it matters

As the world tums to technology to help sohe its pressing
challenges, our goal s 10 expand the avallability of
computing power and data storage capability while reducing
the environmental footprint of our operations, cur supply
chain, and from the use of cur products and senices.

The growing demand for enhanced chip functionality means
that the camplexity and energy consumption of the overall
microchip patterning process i increasing, Aming for net
ZEera @missions across our entire value chain by 2040 while
enargy demand i increasing is a complex challienge that
can only be achieved by working clossly with our partners,
suppliers, customers and other stakeholders,

Our ambition is to achieve carbon neutrality with net zero
emissions across our manufacturing and buildings
{scope 1 and 2) by 2025, With regard to scope 3, we aim
to achieve net zero emissions from business travel and
commuting (travel to and from work) by 2025, in our
supply chain (scope 3 upstream) by 2030, and from the
use of our products and services by customers (scope 3
downstream) by 2040,

& &
35.1 kt

Scope 1and 2 Scope 3
CO.e emissions
12025 target: net 2ero)

15.0 Mt 1.06 kt

CO.e emissions
{2040 target: net zem)

- i SR

How we’re managing
our impact

Qur goal is to reduce our climate impacts, working
closely together with our paers in the entire
semiconductor value chain — in our own operations
togeather with our suppliers, in our customers’ production
process and through reducing the energy used by
semiconductors in operation by enabling scaling,

Increasing energy efficiency-is one of the key levers — our
gfforts range from optimizing the technical installations in
our buildings to supplying more energy-efficient products
(in terms of energy spent per wafer exposure) to
customers, Other ways we are working to reduce our
GHG emissions include reducing business travel,
commuting mora sustainably, using renewable electricity
and minimizing our use of natural gas by reusing waste
heat and electrification.

<]

Scope 3 CO.e

(ipai £m gross peofit)

(2025 target: 1.016)

0.55 kt

Net scope 3 CO.e NXE energy use per
emissions intensity emissions intensity

{per €m revenus) [MXE: 36000, maasured in 2023)

We measure our performance
in the following ways:

* Scope 1.and 2 CO.e emissions
* Scope 3 COLe emissions
* Scope 3 CO.e emissions intensity (per €m
gross profit)
* Scope 3 CO.e emissions intensity (per €m revenue)
= NXE energy use per exposed wafer

Qur environmental management system

We have implementad an environmental management
system (EMS) to monitor energy use and emissions
and improve performance and enhance efficiency
across our global opearations. The EMS Is integrated
into the overall environmental, health and safety (EHS)
managameant system operated by all ASML facilities.
This system was recertified for 1ISD 14001 {the
standard for environmental management systems) in
2023 and structured in accordance with 150 45001
Ithe standard for occupational health and safety
management systems) raquirements.

o (4)
7.7 kWh

wafer pass

{2025 target: 5.1 kWh)




Energy efficiency and climate action (continued)

Ches jrismay b vt 28 o0 e . duee wellg £l The diagram below illustrates our journey to net zero emissions in our value chain:

We have set a target to achisve net zerc emissions in our = 5 —
value chain by 2040, Our approach to achieving this is Emissions category How we will reach net zero emissions 2025 MNet zero scope 1 and 2 emissions
based on three principles: 2020 2025 2030 2035 2040 2045 2050 i from manufacturing and buildings

We use natural gas resulting in direct emissions
1 Reduce energy use and innovate to achieve graater

g i . M : : : : i [scope 1). In some parts of the world, wea have
energy efficiancy by redesigning our assets, products o (:3 = Reduce energy ' ! been unable as of yet to buy green electricity.
vk . M » Usa renewable E : : i This results in local emissions caused by fossil

2 Aim to lead the shift toward 100% credible, S enargy b R e o j POWEFDIRE NG o
o anufacturing & o R ontinue to drive e
ri ; aoRs i
rerewatile energy & and buildings Stolianalts = energy efficiency and 20_25 Net zero scope 3 emissions
3 Compensate for residual emissions if no reasonable L Z renewable energy ;o n|.|| Puslllesa vkl .muting
other improvement actions are available. : ; Emissions from empioyees taveling I our
: i : : 3 customers, suppliers and other parts of ASML,
We will need to work closely with our customers, * Reduce energy = and from employees traveling to and from work.
i in * Use renewable 5 ; - e
:auDFJ I.er:s and MHE-:’S:;D; ac h‘ueue tlxefrrull}as’tr?n.es In our ik 8 2030 Net zero scope 3 emissions
journey to net zero emissions in our value chain, Business travel - {_‘W”-%”sa":l g : : : from our supply chain (including logistics)
As part of our journey to net zero emissions, we are a and commuting eniklcng : i i A significant portion of our GHE emissions are
signatory to the Science Based Targets initiative (SBTI) : : Global aim generated indirectly in our supply chain, as we
and we currently have two SBTi-approved near-term : : : : for net zero mainly assemble modules that we source from
targets. These are: ' : § by 2050 i suppliers. Parts and modules have to be
Supply chain collaboration: ; stom
* Reduction of 25.2% of our combined scope 1 and 2 s R PRy o : : | transported to us or our customers directly, and
emissions in 2025, compared to base year 2019, B e * Raduce energy 8 ; i bt b
ithout offsetti e - b : : premises to customers. As today's freight
witnout offsetling o  Sourcing and » Use renewable energy [ Continue to drive 2 s ; : : :
) _ ) _ o o Iv chain = aha Ay M ieney and H logistics, espacially air transportation, are still
* Reduction of 35__8% in scope 3 intensity {emmsmqs per SUpply * Compensate emissions ren%:;vable ene‘;gy carbon-intensive, a significant part of our supply
unit of gross profit) in 2025 compared to 2019, without " : : i chain emissions stem from logistics (operated
offsatting : 5 H " by our logistics suppliers).
Semiconductor industry collaboration: ) 2040 Met zero scope 3 emissions from product

use at our customers
The largest portion of our indirect emissions arises
i during use of our systems at customers” factores,
« Compensate emissions ‘ ; Our customens are not ahways able to use 1002

: : ranewable electricity ta run their busingss.

Eﬂ“ » Reduce energy

Product use * Use renewable energy

Net zero
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Energy efficiency and climate action (continued)

We identify and assess the impact of climate-related
risks and opportunities using the assessmeant guidelines
of the Task Force on Climate-related Financial
Disclosures (TCFD).

Read more In our TCFD Recommendations - Climate-related
disclosure, available at asmlLecom

Alongside our efforts o lower our carbon footprint, we
are committed to using our innovations and digital
technologies to enable the wider semiconductor industry
to recuces its overall environmental footprint,

Our participation in the annual Carbon Disclosure Project
(COF) assessment helps steer our environmental
initiatives. COP runs the global disclosure system that

drives actions and transparency for environment impacts.

Our score in the most recent COP Climate Change 2023
fuestionnaire was B, with C being the global average.
W continuously aim to improve and execute emissions
reduction plans throughout the value chain to achieve
our net zero commitment, aiming to maintain good
progress in fighting climate change and 1o be recognized
by the COP in the A-list.

CORPORATE GOVERMANCE

FINANCIALS

How semiconductors support climate action

While we mieasure and aim to reducs the impacts of our
operations, supply' chain and product use, ASML's cimate
impacts extend far beyond these areas to include the
benafits and rigks that our technology brings 1o socikety.

The technology pioneered by our RAD teams and
partners sits at the heart of global digitalization and has
the potential to transform how we all ive and work. We
enable our customears to innovate the semiconductor
technologies that can help humanity manage its
challenges and seize opportunities by facilitating
sustainable iving and maobilty, accessible healthcars, food
sacurity and the transtion to renewable ensrgy.

For example, semiconductors are hameassing,
converting, transferring and storing energy from
sources such as solar and wind power as electricity
and helping to ensure that national power grids are
both responsive and robust.

-

Mitigating climate change means reducing energy
demand by developing end-use applications that are
as energy efficient as possible. Digital technology can
help businesses and citizens cut energy consumption
and save money. Smart sensors can detect room
occupancy, allewing lights and heating to be switched
off and on automatically. Smartphone applications
makea it possible for people to remotely control their
appliances or get from A to B through car-sharing,
ride-shanng or other demand-driven, fliexible ways of
transportation. And as we transition away from fossil
fuels, electric wehicles will become the norm and will
require new, patentially diversa electronic solutions.

On the adverse side, we acknowledge the effects of
digital technelogies that increase energy demand, such
as Al, loT, blockchain and cryptocurrency mining.
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Energy efficiency and climate action (continued)

Our overall performance in 2023

On track ®
Ongoing focws area B

Progress tracking
Topie Target 2025 Performance indicator 2021 2022 2023 Status
x _ Net zero Scope 1 - Direct emissions from fossil fuals in our operations (kt) 19.3 17.3 19.2 ™
Glimate sction Met zero Scope 2 - Indirect emissions from anergy consurnption (ki} [market-based]* 2041 20.8 15.9 ™
Net zero (2040) Scopa 3 - Indirect emissions from total value chain (ki) 11,4262 11,936.3 15,025.2 ]
E ) Total footprint (in kt)' 11,4656 11,9744 15,060.3 ]
No target Scope 3 CO.e ermissions intensity (per €m revenue)® 0.61 0.56 0.55 n'a
1.016 Scope 3 CO,e emissions intensity (per €m gross profit® 1.165 1.116 1.060 *
Mo target Reduction in GHG emissions from projects (k) n'a 2.6 1.6 na
Ensroy eeticioncy Products — NXE enargy use per wafer pass cﬁn kivh) 8.3 (NKE:36000)  B.3 (NXE:36000) 7.7 (NXE:3600D) [ ]
Products — NXT energy use per waler pass (in kWh)? 0.56 (NXT:1980E) 055 (NXT:2100)  0.52 (NXT:1980Fi) n'a
Energy consumption {in TJ) 1,689 1,633 1,729 n'a
Energy savings worldwide through projects (in TJP 12,7 N7 47.3 ®
Renewable slectricity (of total elsctricity purchased) 92% 919% 91% [ ]
Energy consumption (MXE) (reduction in % of baseline 2018 1.4 MW) [B1% (NXE:3B000)  (B)% (NXE:3600D) (12)% [(NXE:3600D) u
Throughpat {in wph) (NXE) 160 (NXE:ZB000) 180 (NXE:368000) 160 (NXE:3600D) n'a
Energy use per wafer pass (NXE) {reduction in % of basefine 201 8§ (35)% (NXE:36000) (35)% (NXE:3600D) (40)% (NXE:3600D) ]

. The guidance fram the GHG Pratocc! - the organizaton that provides widely used intemational standards for emessions reporting — &5 used for the calculation of the emission scooe, Market-based comnversion factors are used to cafculate the scope 2 COuwe emissions in kt
. We report the market-based emissions after purchase of renewatle electricily - the electricity is proven amission-free by Tracking energy altriouta cerificates. ASML currently does not compensate any emissions, resulting in no differences between our gross and net emissions

. Sinca 2023, whan wa maasure the enangy efficiency of our DUV imemersion and DUY dry syestems, tha laser is ncluded within tha measuremant, The camparative figuras have been revisad,

1
2
3. Tha 2023 Kigurs inchludas nina moaths of actual data and hrea months of estimates. The 2022 Higure has bean adjusted with data for tha antira year (11,900 ki bast astimate m the 2022 Anfoal Report]. The 2021 figure has bean adjestad 1o report the esact igurs nstaad o a roundad figure.
4

L In 2021, we stared a new master plan penad for 2021-2025, with a target fo acheeve 100 TJ enargy savings by the end of 2025, The savings reportad are cumulsted comparsd with the base vear, therefore, they are not comparable betwaen years.
6. The baseline figure of the NXEI3400B ensrgy use per exposed wafer pass has bean comested, from 13.08 kKWh to 12,8 KWh, dus to an incormect rounding being used in the past

Read more in Non-financial statements - Non-financial indicators - Energy efficiency and climate action
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Energy efficiency and climate action (continued)
Scope 1 and 2 emissions from our own operations — Manufacturing and buildings

How we’re managing
our impact

Our targets and performance
in 2023

As we work toward net zero emissions in our value chain,

our most immediate task is to manage the climate
impacts of our own operations and bulldings.

Scope 1 emissions comprise direct CO, emissions
from use of fossil fuels — mainly natural gas — in our
operations, The majority of natural gas consumption is
used for heating our buildings and for humidification of
our cleanrooms.

Scope 2 emissions anse from our purchased electricity,

which accounts for 80% of the energy we use at ASML.
Mast of our electricity consumption relates to the
manufacturing of chipmaking equipment — assembly and
testing of lithography, metrology and inspection systems
- and maintaining consistent climate conditions such as
ternperature, humidity and air quality,

We aim to achieve our targets for scope 1 and 2 by:

1 Reducing energy consumption
2 Using renewable energy
3 Compensating CO, emissions

Our-target is to achieve net zero scope 1 and 2
emissions by 2025, This target exceeds the reductions
needed to limit global warming to 1.5°C. We report
market-based emissions after purchase of renewable
electricity — the electricity is proven emission-free by
tracking energy attribute certificates (EACS),

Despite an increass in our electricity and gas
consumption due ta company growth of 30.2%, the
share of renewalbie electricity remained comparabile to
2022 at around 91.4%,

Fer the third year in a row, our net scope 1 and 2 GO,
emissions have decreased — from 38.4 kt in 2021 and
38.1 ktin 2022 to 35.1 Kt In 2023, This decrease in 2023
was due to a combination of business growth (2 ki) and
adding process CO, emissions (1 kt) to scope 1
reporting, consistent with reporting guidelines,
compensated by a 4.9 kit reduction in Talwan following a
changs in contract in 2022 to reduce our SO, (reduction
of 00, emission scope 2), and a 1.1 kt reduction due to
our energy savings master plan.

CORPORATE GOVERMANCE FINANCIALS

Our actions in 2023

1. Reducing energy consumption and use of natural gas
Qur energy-saving master plan covers each of our five
largest industrial sites and includes over 80 projects. It
aims to reduce energy consumption through direct
annual savings of at least 100 TJ {or 5 kt CO.e). The
main components of the master plan are improving the
efficiency of aur technical installations wsed for our
operation, and aptimizing our portfolic by building new
offices that meet the latest green building standards,
such as BREEAM (Building Research Establishment
Ervironmental Assessment Method) in Europe, LEED
(Leadership in Enargy and Environmental Design) in the
S or G-SEED (Green Standard for Energy and
Erwironmental Design) in South Korea, We are also
imeesting in renewable enargy production at our sites.

Reducing our use of natural gas is a key objective. We
have a multi-year project to implement an energy grid to
reuse waste heat from our factories and offices on our
site in Veldhoven, The energy grid is a two-pipe loop that
makes waste heat available for heating in winter and
energy-efficient cooling In summer, Based on aur plans,
we estimate that the use of natural gas in Veldhowvan will
be reduced from around 4.9 million m® to around 1.2
million m® in the next three to four years, driven by the
energy grid and other enargy-saving measures.

AS we grow as a company, we strive to optimize our real
estate portiolio because our bulldings aceount for a
significant percentage of our scope 1 and 2 emissions.

When building new offices and manufacturing sites,

we sgize the opportunity to make them sustainable,

and several of our existing buildings have been assessed
for performance against BREEAM guidelines, Two
additional buildings in the Natherands achieved a
BREEAM ‘Excellent’ rating in 2023: our logistic center
and one large office building, Five more buildings are in
the process of achieving a BREEAM "Excellent’ rating in
2024,

With an eye on future growth, aur new campus in
Veldhoven is being designed with a strong focus on
sustainability. We are applying the latest building
sustainability standards to our real estate worldwide,
wherever possible. Besides the Natherdands, we have
projects ongoing in South Korea (G-SEED) and Taiwan
(LEED,
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Energy efficiency and climate action (continued)
Scope 1 and 2 emissions from our own operations — Manufacturing and buildings (continued)

Key projects in 2023

In 2023, as part of our energy savings master plan, we
executed key projects in the Nethedands, the US and
Taiwan which resulted in around 16 TJ annual energy
savings. The total energy savings delivered by projects
executed between 2021 and 2023 amountad to 47 TJ.
In 2023, if we include part of the savings realized by
projects started in 2022 and not accounted for in
2022, we realized savings of:

= 11 TJ per year through operaticnalizing systems of
the energy arid and implementing H. venting in two
manufacturing buildings in Veldhoven

= 3 TJ par year in Wilton by installing sand filters on
cooling towers

* 1 TJ in San Diego through the instaliation of solar
panels

= 1 TJ in Taiwan factories by optimizing the oparation
of cooling installations and replacing ventilation
systems

Thie remaining 31 TJ is from savings realized by

projects executed in 2021 and 2022,

2. Using renewable energy

We are driving a shift to renewable enargy by increasing
the share of direct green energy purchases (so-called
bundled renewable electricity) from renewable slectricty
generated close to our premises. In the Netherlands, we
ara in the third year of a 10-year purchase agresment for
grean electricity for our installations. This enables us to
achieve our goal of using 100% renewable electncity in
the country, In 2023, 100% of the electricity used in our
LS and Chinese facilities was also from renewabie
SOLIMCEs,

In 2023, we managed to secure a long-term power
purchase agraement (PPA) in Taiwan. The contract will
be operational in 2024 and help us with our aim to
reduce our emissicns, with 16 kt on a yearly basis as of
2025. We continue to face challenges in South Korea,
where there is litthe to no credible renewable alectricity.

100%

of the electricity used in the EU, US and China
was from renewable sources

3. Compensating for CO, emissions

We aim to reduce energy consumption and use
renewable energy as much as possible, Where this is not
feasible, we intend to purchase volurtary emission
reduction certificates (VERs) no later than 2025.

FINANCIALS

Promoting industry-wide collaboration to reduce GHG emissions across the value chain

Established in Novembar 2022 with ASML as a
founding member, the Semiconductor Cimate
Censortium aims to address the challenges of climate
change and speed up the industry's efforts to reduce
GHG emissions throughout the value chain,

Feunding members have affirmed their support of the
Paris Agreerment and related accords driving the 1.5°C
pathway.

The consorticm’s members are committed to working
toward the followng pillars and objectives:

Transparency - Publicly report progress and scope
1, 2 and 2 emissions annually

Ambition — Sst near- and long-term decarbonization
targets with the aim of reaching net zero emissions
by 2040

Collaboration — Align on common approaches,
technology innovations and communication channels
to continuously reduce GHG emissions

On September 20, 2023, the SCC published its first report
providing an in-cepth analysis of the semiconductor value
chain's carbon footprint and priority-ranked carbon emission
sources for the industry to address, The main takeaways
inchide:

1.Baseline of value chain emissions: Semiconductor
devices produced in 2021 have a lifetime CO2e
footprint of 500 Mt — 16% from supply chain, 21%
from manufacturing and 3% from device use.

2.Low-carbon energy is a key lever: Bold and dacisive
investments in low-carbon energy sources can
addrass mora than 80% of industry emissions primarily

by reducing the carbon footprnt stemming from
electricity usage for semiconductor manufacturing
and for powering chips in electronics devices.

3.Investment and innovation to solve remaining 16%;
Reducing emissions from the supply chain and from
manufacturing process gases will reguire
considerable R&D, necessitating investmenis now.

4.Future manufacturing emissions scenarios: Current
government and company commitmants will
substantially reduce manufacturing emissions, but
they are still forecasted to overshoot the carbon
budget for the 1.5°C pathway.

5.Dilernma of value chain emissions: Digital
technologies that require semiconductors play a
crucial role in reducing energy use and emissions
across industries whils simultaneously adding to the
overall carbon footprint.

FRead more at the Semiconductor Climate Consortium [SCC)
website
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Energy efficiency and climate action (continued)
Scope 1 and 2 emissions from our own operations — Manufacturing and buildings (continued)

Looking ahead

star plan will continue to provide In the coming vy
| WE BXDEC panels an our
19 projects in the fiv
clude installation of solar
110 lead to 8 TJ per
savings in 2024, w nalization of the
grid and renovation of buildings in t
Metherlands are expected to lead to an a
per year at the and of lieve that this will
enabla us to achie 100 T {or & kt CO,e)
piar year by 2

Our energy we plan to expand t

eofsolar  How we get to net zero emissions by 2025
We aim to &R

an 50

vear

on reduction of
ar. This is equivalent to the energy use
house 1S pe taking 2,100

Energy

Wa have signed a five-yea
Agreement (CPPA) in Taiwan with the aim of providing
ions th ! b0 o Manew
electricity in 2024. Since v use gas in Taiwan,
our ambition is ta reach 100% renewable by the end of
20258, While the renewable alectricity market in South
Kaor wie to ook for altermative
solutions to procure renewable energy in South Korea i identfied our impact on the environment
and will use offsetting in casae we ara not able to reach 1 of nitr
our net zero target. nic compaound
from manufacturing as a n
developing a process to formally manag

ting in 20

footprint of o
which includ
mant ring
and buildings les

lildings, offi

| by ASMI

ig hmited, we will cont




ASML ANMNUAL REPORT 2023 ENVIRONMENTAL CONTINUED

s i i

Energy efficiency and climate action (continued)

Scope 3 emissions: An introduction

Reducing upstream and downstream scope 3 emissions

Scope 3 emizsions includs both upstream and downstream
activities and comprise the emissions that are generated in
our supply chain, through business travel and commuting,
and through use of our products at our customers. We
measure progress in reducing our scope 3 ermissions by
emession mtensity, 1.e. total scope 3 emissions (tonnes COLe)
against total gross profit (€ milions).

Our overall target for 2025 is to reduce the intensity of
scope 3 emissions to 1,016 tonnes CO.Le per € million
gross profit, in line with our SBTI commitrment. This
represents a 35.3% intensity reduction compared
with 2019,

Our scope 3 intensity for 2023 was 1,060 tonnes COLe
per € million gross profit (2022, 1,116 tonnes). Our
results indicate that the scope 3 emissions account for
15.0 Wit, or 99.8%, of our total emissions footprint {scope
1, 2 and 3). Of this, 5.5 Mt are ‘upstream’ emissions
imainky related to the goods and senices we buy and
shigl, 0.1 Mt are from business travel and commuting,
and 9.4 Mt are indirect “downstreamn’ emissions (use of
sold products at our customers' sites). As of 2023, we
report indirect climate change effects of air travel
(radiative forcing, non-CC, emissions) separately and not
as part of our scope 3 emissions, This is to align with
current reporting practices of airdines and in line with
recommandations from SBTI. This has resulted in
comparative figures being updated.

Read more in Non-financial statements - NMon-financial
indicators - Energy efficiency and climate action

Our overall emissions are increasing due to the growth 16.000

of ASML. We expact emissions to continue rising in the
short term due to our continuad growth and maore 14,000 T,
complex products. To ensure that we meet our .-
ambition for net zero emissions by 2040, we need to _ 12,000 ) 1273
work closely with our value chain partners, for example E 10,000 i S
on increasing the capacity of renewable electricity in g e
some regions of the world, Z.,_z 8.000 7,053
We are still on track to achieve our SBTi target of 1,016 e 6.000
tonnes CO.e per € million gross profit in 2025. &
On the: following pages you can read maore about how R
we'ra tackling scope 3 emissions specifically related to 2000
business traval and commuting, our supply chain, and
through the use of our products by customers, I —5
2019 2020 2021 2023
B Scurcing end supply chain B Businass travel and commuting] B U of sold products ~8 Intansity

Our overall target for 2025 is to reduce
the intensity of scope 3 emissions to
1,016 tonnes CO.e per € million gross
profit, in line with our SBTi commitment.

2.000

1.500

1.000

0,500

Q.000

18d Py up) BBl Apsus

A um

T

(e s=0




ASML ANMNUAL REPORT 2023

ENVIRONMENTAL CONT

Energy efficiency and climate action (continued)

Scope 3 emissions from our own operations — Business travel and commuting

How we’re managing

our impact

W are using the following levers, aiming to reduce our
impact:

* Business travel: Reducing the volume of business
traved through stncter policies,

re 'ziE,E Ng eWaransss and
u=e of remote working and sarvicing options

* Commuting: To reduce the percentage of car commutes
in aur Veldhaven region (NL), we focus on developing a
mix of sustainable commuting options by encouraging
people to travel to work by bicycle or public transport.
Alongside this, we provide shuttle bus services from
Park & Ride locations, offer sateliite offices and
promete a balanced working-from-home policy.

Our targets and performance
in 2023

Cur target is to achigve net zero emissions from business
travel and commuting by 2025.

In 2023, taking inte account Sustainable Aviation Fuel
[SAF) purchases, our total emissions due to business
travel and commuting were 70 kKt CO.e and 54 kt COLe,
respectively (see graphs). Due to the increasing number
of employees at all locations and the ending of COVID-19
travel restrictions, our emissions increased by 13%
compared ta 2022 (89 kt CO.e and 41 kt COe,
respectively). Commuting emissions are pradominanthy
refated to commuting by car, The impact of the indirect
climate change effects of air travel are excluded from our
husiness travel emissions, as explained on the previous
page.

Our annual emissions (in ki) from business

Our
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Our actions in 2023

F-:}r [‘J'J.‘_::I'w.‘i.‘i travel, we cregted and Bunched a fra
dashboard for managers to pravide clear insights into
traved cost, broken down inta the underlying elements
such as hotel and air travel. This dashboard aims to drive
behaviaral change, as it also shows the related CO.
emissions. We reduced our giobal travel budget per FTE
by 30% from pre-COVID-19 travel pattemns of 2019

W stimulated green travel modes by encouraging
employess to use train travel for specific destinations,
such as Berlin and London. We have launched a project
aiming to use SAF for air travel. In 2023, ASML

purchs 4,341 tonnes of BAF, which has avoided
10,198 tonnes of GO, emissions. From January 2024,
we aim to use only electric vehicles in our rental car
program in Veldhoven,

In 2023, we also joined 'Anders Reizen', a coalition of
marg than 70 arganizations in the Metherlands which
aims to reduce CO, emissions related to business travel
and commuting of its members by 50% in 2030
compared to 2016,

To enable employees in the MNetherands to commute for
free between their home and work on public transport,
we provided them with a business card of the Dutch
railways 'Nederdandse Spoorwegen'). In addition,
axclusive shuttle bus servicas have been set up between
Eindhowven central station and the Veldhoven campus,
and shared e-bikes are available as a successful,
sustainable solution.

FINANCIALS

Looking ahead

For 2024, we aim to strengthen our partnership with
KLM to further reduce our emissions from aviation so
that we will be able to meat ASML's ambition of net zero
C0O; emissions in 2025 for business travel.

The year will &lso see us commence a project that will
better quantify emissions from employves commuting in
our operating regions outside the Netherlands. This is
likety to lead to targeted intenventions to further reduce
the commuting emissions in later years,

Where there are no alternatives, we aim to offset our
residual emissions from employee commuting and
business travel by purchasing VERS in the coming years.
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Energy efficiency and climate action (continued)
Scope 3 emissions from our supply chain (including logistics)

How we’re managing
our impact

Reducing emissions arsing from upstream activities in
our supply chain - far example, by sharing data and
targets - requires close collaboration with our suppliers
and other upstream stakeholders,

ESG sustainability has become a major theme in our
supplier relationships, Our Sourcing & Procurement (3&F)
ESG sustainability program is a key enabler in our efforts
to reduce scope 3 emissions by actively engaaing and
collaborating with suppliers, to drive further progress. We
depend on our suppliers and ather upstream value chain
partners to work with us to jointly reduce our carbon
faatprint.

Our targets and performance
in 2023

In 2023, total emissions due to upstream activities
(excluding business travel and commuting) were 5,458 kt
CO,e, anincrease of 14% from 2022 in line with our
increase in sales (since we use the spend-based
approach for calculating emissions). Purchased goods
and services and capital goods contribute 1o 82% of
these emissions. Most of the remaining emissions are
from transporation and distribution.
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Our actions in 2023

Improving our scope 3 upstream emissions data
quality

We calculate our scope 3 emissions using guidance fram
the GHG Protocol — the organization that provides widsly
used international standards for emissions reporting. We
currently use the spend-based methodology for
calculating supplier emissions.

We constantly seek ta improve data quality by workin
with cour suppliers — for example, while the spend-basec
methodology is useful, it fails to reflect improvemeants that

recluce GHG emissions.

In presious years, we have seen a mix of suppliar
maturity levels in reporting scope 1 and 2 emissions
data. We obtain GHG emissions data (scope 1, 2 and
imited scope 3} from our suppliers. Our aim is to use this
information to compare spend-based emissions data
with actual emissions data, to help drive meaningful
progress. We learned that spend-based emissions arg
overestimated compared to actual emissions data. As a
result, our next step ta improve data guality is to include
actual supplier emissions data in our calculations for
soope 3.

It will take time before we can reliably assess all our
suppliers’ scope 3 emissions data, as not all of them
have vigibility of thair own supply chain emissions. To
support them, we have introduced an IT dashboard that
will capture and display the relevant data.

In 2023, wa made progress by requesting CO.e
emissions data directly from our suppfiers through our
B&P ESG sustainability program. We aim to use this data
as part of our move from spand-based to hybnd-based
data.

I 2023 we also improved our knowledge within
Devetopment and Enginesring (D&E) in estimating COua
amissions from our suppliers by building competence on
Iife-cycla analysis. We ara investigating how to determing
the impact of the design and have started developing
tooling for cur engineers. With this, we aim at raising
awareness, finding hotspots in the design and making a
start with steering for design changes

FINANCIALS

Looking ahead

One of our future key focuses will be building on the
supplier GHG emissions baseline —and we will be
waorking with our top 100 suppliers toward commitment
on net zero scopes 1, 2 and 3 by 2030, We will also be
encouraging suppliers to develop roadmaps for improving
enargy efficiency in their production processes, using
renewabile energy and (as a last resort) offsetting.

We expect that new EL regulations and other directives
around mandatory disclosure of scope 3 emissions data
will help to increase transparency across our supply
chain, and will result in firm actions to reduce scope 3
upstream emissions.

Read more in Social - Responsible supply chain

To support the optimization of the design, in the DAE
ESG sustainability program we will work toward
improving the data, automating the GHG emissions
calculations and providing consistent data on the design
connected to a product roadmap. This will Include actual
supplier data where available. Also, we will aim to have a
first CO.2 footprint estimate available based an the
design inforrmation of an ASML product.
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Energy efficiency and climate action (continued)
Scope 3 emissions from product use at our customers

How we’re managing
our impact
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Reducing energy consumption by introducing sleep mode in our lithography systems

Semiconductor manufacturing processes are designed
fo maximize the utilization of the critical lithography
systems. However, there w
not in use. Up to now, the lithography system has
remained fully powered on to ensure the system is
perfectly conditioned at all times to deliver nanometer-
accurate performance.

In order to reduce energy consumption of our systams,
we have introduced a sleep mode, which allows for
powenng down of subsystems to conserve enargy.
This does affect thermal conditioning of the system,
which requirgs a few minutes of reconditioning to get
the system fully production-ready again.

ill be times when a system is

The key here is to give our customers control over &
systemn's state. The customer has insight into when
thesa idle periods ocour, which enaizles them to put
the lithography system into sleep maoda without

impacting wafer output. Triggered by a col

the fab automation systern, the lithography system
ternporarily powers down some subsystems and then,
again triggered by fab automation, returns them back

to production mode in time for the next ot

mmand from

Most of the energy of an ELV lithography system is
used by the GOy, drive [aser, so this is a prime
candidate for introducing our sleep mode solution. In
the drive laser, CO, gas is comprassed and
subsequently exited (via nitrogen) by radio frequency
(RF) generators: A seed laser is used to trigger
stimulated emission of infrared light, which is
subsequently used to genarate ELV light.

We will scon introduce sleep mode for the RF
ganerators. We have developed a software interface
that allows our customers to send sleep and wake-up
commands to the system, which power down the RF
generators via intermal control software, This RF sleep
mode has been tested in-house, confiming the
energy-saving potential as well as fully meseting system
specifications immediately after the reconditioning
sequence.

RF sleep mode has the potential to reduce ELV
system energy consumption by approximately 2.5%,
averaged over time, when utilized in high-volume
manufacturing at our customers' sites.

Tha sleep mode interface will also act as a foundation
for implementing sleep mode in other sub-modules,
further increasing the energy-saving potential
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Energy efficiency and climate action (continued)
Scope 3 emissions from product use at our customers (continued)

Our targets and performance 10,000
n2023
4,000

Cur target is to reduce the overall energy consumption of
our future-genaration EUV systems by 10% compared &.000
with the 2018 baseline model (NXE:3400B) by 2025,
while increasing productivity. _ 7000

o
We have also set a 2025 target to reduce the energy o & 000
consumption per exposed wafer by 0%, compared with 2
the 2018 baseline (NXE:34008). 5 e

5 5000
Reaching cur targets has our full attention, and we plan &
to measure our NXE:3800E in 2024, which we expect will ¥ 4,000

(™)
bring Ls closer to achieving our 2025 target. A

I

Based on the latest measurament of the NXE:3600D, 3000
enargy use per exposed wafer pass was 7.7 KWh (versus e
our NXE platform 2025 target of 5.1 KWh) which shows o
an improvement from the last measurement taken in e
2021 of 8.3 kWh. 1o
Based on the latest measurement of the NXT:1280F, 0
enargy use per exposed wafer pass was 0.52 kWh, 2020 2021 2022 2023
In 2023, total emissions from the use of sold products W o
were 8,443 kt CO.e, of which EUV accounted for 5,757 W <
kt COze, DUV for 3,488 kt CO.e and metrology and W =

inspection systems for 198 kt CO.e. The emissions have

increased in line with an increase in sales. Scopa 3 GOy emissions {n kY as a result of product wss by our

FINANCIALS

The table below provides an overview of our systemns' energy use, acceptance test protocol (ATP) throughput and

enargy efficiency.

Duv
Platform immersion’
- B NXT:19608
_S_-ystam t)rP_a__ NXT:19800i NKI:EDDG w_ﬂ'.'?ﬁ_l'ix'l':lgﬂ:_ﬂ i+PEP-B NXT:21008 NX:I'!H_IIE
Year of energy measurement 2015 2017 2020 2021 2021 2022 2023
Energy consurmption (in M) 016 015 0.16 016 0.15 0.16 0a7
ATP throughput {in wiph) 275 275 295 295 250 295 330
Energy use per wafer pass (in kWh) 0.59 0.66 0.54 0.56 0.60 055 0.52
Duv
Platform dry’ YieldStar HMI
eScan
System type XT:B60M NT:1460 MXT:1470 XTH60N NXT:BT0 XT:400M YS3IS50E YS375F YS-380 Y5385 1100
Year of energy
measurement 2017 2020 2020 2022 2022 2023 2007 2019 2020 2023 2083
Energy consumption
(i W) 0.07 O.07F 213 Q.07 0.13 .07 0.01 0.0 .01 0.01 0.06
ATP thraughput (in .
wph) 240 2048 277 260 330 260 nfa na nfa n'a na
Energy use per water
pass (in kKWhj 031 0.34 047 0.27 .38 0.30 nia n'a n'a r'a na
EUV . cuv
20 mJ/em’
Platform dose 30 miem® dose
Syelambpe’ PRESIN0R TNAE SIUIE S HAE ARG T NAESD000T eI,
Year of engrgy measurement 2015 2018 2020 2021 2023
Energy consumpticn (in MW 12 1.4 1.3 13 1.2
ATF throughput (in wph) 59 107 136 160 160
Energy use per wafar pass {in KWhf* 19.5 12.8 9.6 8.3 i

1. Sinoe 2023, whan we measure 1he energy stficency of our DUV immarsion and OUY dry systems, the bsar s included within the

MESLIrEN

ant. The comparative iguras have been ravesd,

2. Tha basaline figure of the MIE:F4008 anergy use per exposad waler pass has besn comectad, from 13.08 kWh to 12.8 &Wh, due ta an
moormect rounding being used in the past
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Energy efficiency and climate action (continued)
Scope 3 emissions from product use at our customers (continued)

Our actions in 2023

In 2023, we continued working on energy efficiency
improvements for future products, which require long
lead times and take multiple years to achieve. Progress
on these projects is monitored on a quarterly basis.

We proved the capability of the NXE:36000 system to
reach productivity targeting 175 wph (as compared with
the current specification of 180 wph). In 2024, this will be
introduced to the market as the NXE:3600 PEP-D
package.

For our DUV systems, we identified possible enargy-
saving options, among others around wafer stage and
reticle stage magnet innovations, adaptive cooling water
flows, reducing the power consumption when systems
are idie (similar to the sleep mode in ELV) and reusing
the ctherwise directly emitted CO, from the immersion
hood in our immersion scannars.

For our metrology and inspection systams, we also
idertified possible energy-saving options, among others
around exhaust management and cooling and creating a
sleep mode to reduce power consumption whan
systems are idle.

Wi also worked on improving the data quality of our
irventory for scope 3 downstream emissions, This year
we included the use of HMI e-beam inspection systems
i our inventory. We also included the laser contribution
into our reported values for DUV systems, as well as the
process CO, gas, which is released during operation of
some of our immersion scannears, Operation and idie time
were updated to better reprasent actual usage, based on
customer data.

CORPCAATE GOVERNANCE

FINANCIALS

Looking ahead

In 2024, wa will continue to work on the energy efficiency
of our systems and other product families. At the
marnent, we see no reason to adjust our 2025 targets
regarding the energy consumption of our systams.
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Sus’hmabllrty is a des
challenge that must be
solved in parallel with system
cost and performance - )
that’s how we will make -
the biggest difference.”

Ton van der Net

Principal Architect, D&E
25 years at ASML

A sustainability mindset
Ton van der Net specializes in
improving the energy efficiency and
- overall sustainability of lithography
- systems. He has been at the forefront
‘of ASML's sustainability efforts as they
have grown from a team-led initiative to
a corporate-level commitment that is
] becoming integral to how we develop

H our systems.
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Taking the first steps

About
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s These support facilities needed as
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Qur initial list of ideas inspired ASML's first
KPPl for sustainable system development.
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The new normal
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A greener future

build our systems. There
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Circular economy

We aim to maximize the value of our systems, reusing resources as much as possible, while
minimizing waste, decoupling our growth from resource consumption, and recycling materials.

IN THIS SECTION

Why it matters

Our materiality assassment identified the impact of our
use of materials and resources as a material topic — and
our focus on a circular economy is the cornerstone of our
commitment to managing this challenge.

A circular economy enables sustainable economic
growth by creating business loops, ensuring efficient use
of resources and driving an innovative business model.
This approach is an essential part of decoupling our
growth from the increasing consumption of resources,

Through our circular economy initiative, we aim 1o ensure
our products and services retain and create as much
value as possible for us and our partners in the
ecosystem

Our circular economy strategy is basaed on the
following four principles:

* Pravent waste
= Extend lifetime
* Reuse resources

» Recycle materials

o [xad]
95%

Systems sold in the past 30
years still active in the field

[2025 targat; =05%)

c_}

Reuse rate of parts retured
from field and factory
{2025 targst: 95%)

88% 8,279 t

Total waste from operations

{excl. construction)

T T

300 kg

revenue
{2025 targst: 209 kg)

Waste generated per €m

How we’re managing
our impact

A successiul transition toward a circular economy means
improved designs, operational resilience, reduced
emissions and reduced costs. Improved designs are
achieved through learning from use cases - both
successes and failures — to improve products, solutions
and processes. The availability of parts and access to
material to support ASML's growth, while decoupling it
from matenal consumption and closing the loops, will be
key for operational resilience. This will lead to reduced
emissions through disposing locally and eliminating
waste ending in incineration, energy recovery and landiil.
Caost reduction can be achieved by optimizing the
amount of purchased goods while avoiding surplus and
reusing resources to eliminate waste. In summary,
ASML's approach to circular economy is designing
products for longevity and reuse, creating closed-loop
supply chains and encouraging the racycling of materials

Q
95%

Recycling rate

|EX, COnSinUCHon;

(2025 target: 90%)
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Circular economy (continued)

The diagram on the right illustrates our circular economy " "

approach, Qur circular economy approach Our different types of waste

We have an ambition to reduce waste in our operations:;

By 2030, we aim to send zero waste from operations
to landfil or incineration’.

We have therefore developed a
Prevent strategy WhiCh. includes the
wasto following principles:

* Pravent waste from our assets,
gystems and processes by
redesigning them, in collabaration
with our suppliers and customers,
tay limit thedr environmental impact

Reuse

rasources

* Extend the lifetime and productivity
of our systems and assets to
maximize their usage throughout
their lite cycles

Recyche

mikarials

» Beuse resources, parts, tools,
packaging and goods across the
value chain

» Recycle materials if we can no
lorger apply any of the presious
principles, avoiding incineration and
larcifil

1. Incnerabon is defined to include processes with and without energy
TBCOary.

%

N

Materials supply

L

[aob ’

Parts supply

ASML

1111

%
traa
Customars

)

We measure our impact in tonnes of waste, by
category (hazardous and non-hazardous) and by
material type (such as plastics, paper, wood and
hazardous liquids). We include data on the CO.a
impact of processing our waste in our scope 3
emissions. Within our operaticns, we divide our waste
into twa broad categories:

Non-hazardous waste, such as packaging material,
product-related wasta from paris resulting from
upgrades or defects, and general waste. This
category also includes construction wasta from
bullding activities — the amount of construction waste
tends to fluctuate over tha years.

Hazardous waste, such as the chemicals we use in
our manufacturing processes. This can include
everything from lamps, battaries and liquids to
cleaning wipes and filters. Most of our hazardous
waste is in the form of higuids, including acetone and
piranha acid.




Circular economy (continued)

On track @
Ongoirg focus area B

Our overall performance in 2023

Progress tracking
Topic . Target 2025 Performance indicator 021 2022 2023 Status
Circular economy =95% % af lithography systems sold in the past 30 years still active in the field G495 Q5% a5%; ™
95% Reuse rate of parts retumed from field and factory B5% 87% BB% M
Mo target Savings from reused parts (€, in milions) G 781 1,311 néa
tl No target Value of scrapped parts (€, in millons)’ 268 146 206 néa
209 kg/€m Total waste from operations (excl. construction?) normalized to revenuz 305 3135 300 | ]
90% Recycling rate (excl. construction?) TT% T5% 55% ™
No target Total waste from operations (excl. construction®) (in tonnes) 5,679 6,675 8,279 néa
1, This reparting indicator fotows the principle of price-year indicator “Walue of scrappaed pards (in € milkons)'; howaver it does not inciude packaging. The 2022 comgarative figure has been restated
2. Constructon waste s excluded from the calculation of 1his indicater. The amount of construction waste tends 10 luctuate over tha yaars and can thansdor make the trend of the indicator unciaar.
Read more about our performance indicators (Pls) and related results in Mon-financial statements — Non-financial indicators — Circular economy
In 2023, we generated 8,932 tonnes of waste from our In 2023, 43% of the total waste from operations (ncluding Our total waste in 2023
operations overall (including construction waste). This construction waste) was sent to flandfll, incineration with energy
was an increasa of 28% over 2022 (5,913 tonnes), recovery or incineration (2022: 25%). 15,000
Cur total amount of waste increased due to ASML's The presence of hazardous materials is a nsk to our ability to
growth, despite the impact of projects fo reduce waste. achieve our goal of sending zero waste from operations to
However, the amount of waste from operations lardfill or incineration. In some countries, there is also the nsk
normalized to revenue showed a decrease in 2023, that our waste hauler may not be able to identify companies 2 1o 8,932 8579
During the year, 7% of total waste (653 fornes) was relaledto. 2018 10 16Cycle some of our waste. § o
construction (2022: 238 tonnes, or 3%} The amount of =
construction waste increased compared to 2022, During 2023, 5,000
sgnificant demaltion actvties were angong on our Veldhoven
main campus. Since we hand over the respansibity of the thomie
consinuction stes 1o the buiding cortrmactor, the demoliion
waste is exciuded from our waste data, Although we do nat 0
report on it, wa wiork with our contractons 1o “.F. 10 ersLre Tatal waste 2023 Construction waste Total wasts {excl, Tatal waste racyrled Total waste ta

” G construction) Incinerathon or
maximum recycing of this waste. lanwHill
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Circular economy (continued)
Prevent waste

How we’re managing
our impact

The first principle of our circular economy is to prevent
waste. This involvas efiminating or imiting waste at its
source by rethinking and redesigning processes to avoid
wasie, focusing on design, sourcing and quality, among
others, We aim 1o design our systems, products and
processes to mexdmize their value by focusing on
commaonality, modularity, compatibility, standardization,
reusatility, reliability and recyclability, whilte opting for
mana-material componants and eco-design
methodology, minimizing the use of critical raw matenals
like rare earths and hazardous materials.

We aim to collaborate with product- and non-product-
refated suppliers that deliver durable and efficient
praducts with recycled material, which can be upgraded,
refurbished, repaired, reused and recycled. We improve
the: quality of our systems by avoiding defects on arrival,
and implementing lean principles in all processes,
specifically in manufacturing and logistics, to eliminate
waste,

We design our systems to last for as long as possible in
order ta prevent waste. Buill-in feedback loops ensure
that we continuously improve product designs by
learning from failure modes and repair activities.

Wie have a team dedicated to ensuring we take a
sustainable packaging approach that maximizes the use
of our resources and minimizes waste while ensuring the
safe transport of our systems. We also have activities
that aim to minimize waste across the value chain - from
sourcing to customer support — enabling improvements
in both hazardous and non-hazardous waste streams.

We actively prevent waste by agreeing with suppliers of
IT harchware to deliver in bulk instead of individual
packaging. This limits the amount of packaging material.

We also focus on preventing waste by agreeing with IT
suppliers to only ship parts that we actually uss. For
example, the stands were previously included with every
computer monitar ordered, even though we do not use
thosa stands, Now the stands are na longer included in
the order and therefore not produced by the
manufacturer, which prevents waste,

Materials used in ELV sources undergo rigorous
conditions, including exposure to high termperatures,
thermal cycling, corrosive liquid tin, high pressures,
pressure cycling and hydrogen, These materials, such as
strategic tantalum alloys and maoblybdenum, are both
limited in availability and costly. Ongoing trials are
focused on preventing the use of virgin material by
extending the lifespan of materials used in the system,
enhancing material quality in the production process and
improving application conditions.

Our targets and performance
in 2023

Although addressing our waste performance is a
relatively new focus area for us, we have already made
some progress. For example, while our sales have grown
by 30.2%, our waste generation from our own operations
has increased at a lower rate of 24%.

Read more in Our overall performance in 2023

Qur actions in 2023

We have continued to focus on embedding a circular
approach more deeply in our design processes. By
thinking about modularity, commonality and repairability
during the design phase, we can extend the lifetime of
our machines and increase reuse oppartunities for parts
inthe future, aiming to prevent waste.

‘We have started a project to embed design for reuse in
our PGP. This means that, as an example, the PGP
includes a default design of a repair method for any
service part. This enables parts in the instaled base
systems to be repaired even after any engineering
change, so the new functionality may not hinder the
repairability of the legacy parts.

Modular design of products and components enables
future upgrades, worn parts and componants to be
replaced as a single unit, In 2023, we successiully
concluded the first phase of a feasibility study
demonstrating the manufacturability of modular wafer
tables, aiming to secure the reusability of over 2,600
wafer tables by 2028,

We couple learnings from remanufactuning back to the
design process. In 2023, for example, we improved the

design of our in-fine refil module, which we have baen
remanufacturing since we designed it in our system.

Anather exampla is the leamings from our local repair
center team in South Korea. By enabling the repairability
of one of our alignment lasers, they were abls to correct
for the key failure mode on the ‘shutter’ that lets the light
out of the laser module.

Commonality in the parts design process enables a part
to be used in multiple contexts within a product and in
future product generations.

Looking ahead

Starting from 2024, we aim o have zero waste from
operations to landfill or incineration from our newiy
designed products, with repair and reuse requirements
as part of the product requirement specification. This is
part of our customer propaosition.

In our DEE teams, we will set up a specific ‘repair
competence’, which will enable people to specialize and
be the subject matter experts in this field, These
dedicated repair-focused teams will work with all
functions in D&E and across ASML's business.

We are selting up a packaging waste reduction program
with the aim to reduce waste by 2025, with targets
toward 2030 under discussion.

In 2024, the feasibility study for modular wafer tables for
Witton and Berlin will be finalized.




ASML ANMNUAL REFORT 2023 ENVIRONMENTAL CONTINUED

STRATEGIC REPORT

Circular economy (continued)
Extend the lifetime of our products

How we’re managing
our impact

As a well-maintained ASML systermn can last for decades
and create value for more than one customer, the
second principle in our cireular economy approach is to
extend the lifetime of our products,

ASML aims to maintain systems in use as long as
economically and emdronmentally possible, foousing on
senvice, upgrades and refurbishment of assets, systems
and goods, We are establishing customer contracts (o
maintain systems in the market for as long as possible,
maximizing their value and avoiding obsolescence. We
develop refresh packages to extend the life while
maintaining & high performance. We develop lifetime
extansion and performance packages — productivity
enhancement packages (PEPs) and system node
extension packages (SNEPs) - to enhance the systems'
running period and parformance.

We also refurbish systems across the business — our
refurbishment strategy focuses on buying back systems
that are not operational in the field, harvesting parts from
decommissionad systems and managing the continued
availability of spare parts. This is key to the extended
lifetime service we offer for our systerms. We also re-sell
systems as long as we can guarantee the parts,

Once a fab needs to upgrade, an 'older’ ithagraphy
SYSiem isgiven a new purpese in a new fab producing
comparatively less sophisticaled chips, such as
accelerometers or radio-frequency chips,

We provide our customers with a guaranteed servica
roadmap until at least 2030, This means that all the
support and necessary services and spare parts required
to maintain their systems are expected o be available
until at least 2030, subject to export control limitations

We focus on refurbishing a numier of product families:
PAS 5500 (with almast 1,800 systems at customer sites
workdwide), TWINSCAN KT systems (2,000 systems)
and, as of 2021, NXT:1950-1980 systerns (1,000
systems). For the approxmately 200 TWINSCAN AT
systems that are still in operation, we focus on measures
fo proactively manage their and of life. We do this by
guaranteeing the availability of spare pars for as long as
possible and providing customers with sufficient notice if
we can no longer guarantes part supply.

Our targets and performance
in 2023

CORPORATE GOVERMANCE

FINANCIALS

Our target for 2025 is that more than 95% of systems
sold in the past 30 years should still be active in the field.

To date, we have refurbished and resold almaost 570
lithography systems. As of the end of 2023, 95% (2022:
95%) of all systems sold in the past 30 years are stil
active in the field.
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Circular economy (continued)
Extend the lifetime of our products (continued)

Qur actions in 2023 95% of all lithography systems sold in the past 30 years still active in the field Looking ahead

Refurbishment is a multi-year program in which we B nstaled base M Retired systems We have identified and plan to execute more than 100
continually invest to ensure the supply of more than redesign projects for nearly 300 parts in the coming
0 sarvice parts for our PAS platform, This is years. This is particularly ralevant for electronic parts, for

d either through redesigns, harvesting parts or which the evaolution of technology has been faster than in
any other f
We will continue to increase our tocus on local repair to
extend the life of the mature instaled base at lower cost,

finding an alternative with the sarme form, fit and function,
Where this is not possible, we are generally able to

SECUNS COMmpeanear

ast call’ for a part or component befora production )
St :hE?Z—; 10 s sucCCess0r. '\.I"."i 1&n a part s nNo |[]|'1g[-2-l :
available, we redesign the parts.
In 2023, we acquired a PAS 5500 parts repair company B
in the US that will support our ambition to sustain PAS B -
not only through 0, but also beyond. In addition, we i
intend to extend their capability to accelerate our XT DA I I

: 0 emmmommE . . I
1900 2017

s through last time buy' - a supplier's

reducing the need
and parts.

design and buy new materials

The refurbishment activities we have been doing for
years on our PAS systems will be extended to cover both
XT and NXT systemns. We are currently on track to mest
our target of »8E

parts repair competence
1987 1953 2005 2011 2023
Wi track the spare parts in our portfolio to see how they
are being used and identify when we expect to run out of
ual items. For PAS and XT systams, we use this
I niation to update our priorities for redesign. For
TWINSCAN AT systems, wa aim to continue supplying
parts by harvesting them from systems that are

decommissioned by our customers,
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Circular economy (continued)
Reuse resources

How we’re managing
our impact

ASML is committad to reusing parts, packaging, tools
and non-product-related resources in the value chain,
focusing on the return, recondition and repurposing
processes, We optimize retum flows by collaborating
with customers and suppliers, while lgaming from system
usage and product retums. We recondition parts and
packaging through global and local repair centers,
suppliers and partners, at the best kocation with the
lowest environmental impact. We repair buildings, assets
and infrastructure, We enabile the repurposing of parts,
packaging, tools and devices in a new life cycle inside
and outside ASML.

Wea maximize the reuse of system parts, packaging and
tools in our value chain to reduce waste and meet
customer demand.

Reuse is also a key contributor to our ability to ramp up
capacity to cope with strong customer demand, We
retnave parts from inventory or through repair or
harvesting.

88%

reuse rate of defective parts,
up from 87% in 2022

Reuse aiso offers learning opportunities to improva the
performance and lifetime of our parts and systerns. We
work closely with our customers and suppliers to embed
learnings in design and processes throughout the value
chain.

We aim to reuse workplace T assets obtained (e.g.
menitors) when buildings are decommissioned. Instead
of assets baing disposed of at the end of their economic
lifespan, they are used to set up work environments in
other buildings where and when possible.

Key improvement areas

CORPORATE GOVERMANCE FINANCIALS

Our targets and performance
in 2023

Wa focus on the following key improvemeant areas:

* Repair centers: Repair close to whera parts are
needed to improve parts repair yields by reducing
cycle time of root-cause analysis and repairs.

* Predictable external repair flow: Simplify and
standardize return and repair flows 1o enable us to
scale activities.

= Circular supplier collaboration: Incentivize
suppliers to prioritize reuse over new materials.

= Return quality: Ensure that parts are returned with
reuse in mind — guality returns kead to quality repairs.

* Packaging and transportation tools: [ncrease
reuse of packaging, which is the main contributor to
our waste {from operations).

Qur overall target is to increase the reuse rate of
defective parts in ASML factories and in the fisld to 95%
by 2025. This means suceessfully reconditioning at least
85% of our parts,

In 2023, our reuse rate of parts was 88%, up from 87%
In 2022 - on target to achieve our goal, The savings we
generated from reused parts amounted to €1,311 million
(2022: €781 milion) and the value of scrappad parts was
€206 milion (2022: €146 million).

Our actions in 2023

Repair centers

We are extending the number of repair centers
worldwide to support the reuse of parts by returning,
cleaning and reconditioning them close to whera they are
needed. Demand for these parts can be driven by our
customers nesding senvice parts for their installed base,
or by our factories requiring parts for new systems.

Currently, we have several repair centers in Asia [South
Korea, Taiwan and China), the LS (Wilton, San Diego)
and the EU (Veldhoven). We are invastigating our options
to extend our network of local repair centers to ather
locations.

Qur repair centers work with local suppliers and
specialized repair partners to create a local ecosystem.
By enabling repair and reuse activities and taking
ownership of repairs close to where malerials are
needed, we are able to raduce logistics time, cost of
stacking parts and our envirenmental impact (by
reducing scrap and GHG emissions). Our customers
benefit from reduced service costs and improved
material availability,

In 2023, we launched a dedicated cross-company team
to further explore local reuse activities in Taiwan, and
have begun the process of setting up a similar operation
in the US. We intend to empower local teams to initiate
reuse activities, as local business requirements and
situations may vary. The central reuse team provides
guidance and support where needed and drives roll-out
of loeal best practices across other locations.

With over 1,200 m?® of cleanroom, our dedicated reuse
facilities in Veldhoven will ba instrumental in this.

Predictable external repair flow

We are working to increase the scalability and
predictability of our reuse flows in order to fulure-proof
return and recondition processes to deal with growing
demand. Thig includes forecasting repairs to help
supplers prepare capacity, By combining service and
factory return flows — and simplifying and automating
operational planning and repair order manageameant - wea
are increasing the availability of repaired parts, Qur aim is
to maxirize reuse of parts and ensure it is the preferred
option over new purchases.
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Circular economy (continued)
Reuse resources (continued)

Circular supplier collaboration

We are collaborating with suppliers to incentivize reuse
over new purchasas. We are investigating transfarring
used parts back to our suppliers to repair, refurbish or
harvest for reuse in their new buying process, giving
them more flexibility in how they can rause paris.

In 2023, we investigated how to support a new
collaboration model with suppliers for reusing materials
and how to adjust our processaes and systems to enable
it. We piloted the new way of working with eight suppliers
and have started engagements with additional supphers.

Return quality

Challenges that occur downstream in the value chain
during the repair phase often have their origing upstream
and are related to the qualty of returns, for example
through incomact labeling or packaging.

In 2023, we started piloting barcode scanning of defect
parts in the return flow to support correct labeling. In
2024, this project will ramp up to a program to also
cover all root causes of poor return quality.

Packaging and transportation tools

Valuable transportation materials — such as packaging,
lacking and plug materials — are used to safely transport
our modules and systems, either from our suppliers to
our factones or from our factories to our customers.
Instead of being thrown away once they reach thair
destination, these materials are reused.

Before parts are returmed for reuse, they undergo an
jdentification process and guality check, followed by the
logistical and financial processes required to bring them
back into the supply chain (either to the criginal module
suppliers or to ASML). Our goal is to standardize these
processes and create a network-related solution to
enabile high flexitility and reduce transpart, which also
reduces our CO.e footprint.

We are improving the reuse of packaging, lockings and
plugs fram the field and factory. We aim toward 100%
recyclable packaging with an eye on minimizing waste
and environmental impact,

In 2023, we made progress in reusing thousands of small
auxiliary materials, such as plugs, flanges, caps and
brackets. These are now being reused for system parts
in our factories or for shipping machines to our
customers. Furthermore, we developed a solution to
embed the reuse reguirements in our design processes —
and this will be fully implemented in 2024.

Circular Innovation Program

The circular innovation program (CIP) is a
collaboration with Impactx and Brainport Industries. It
is a four-day tailor-made program focusing on
building a stronger relationship with our supply base
by creating circular competencies,

In 2023, wea consolidated CIP with the participation of
eight suppliers divided into two cohorts. We run two
cohorts per year and four suppliers are invited each
time. Through the program we are able to close
business loops, boost supplier impact and

strengthen collaboration overall, The benefits are the
creation of a shared vision on the cireular economy,
peer learning, and the joint building of competencies
and knowledoe around reusing products, parts and
materials in the value chain.

The participants invited so far are first-tier suppliers;
howenver, we want to extend the program to other
tiers as well. Additionally, we have the ambition to
expand CIP béyond the Brainport Eindhoven région
in the MNatherands, to other locations around the word.

Looking ahead

Reuse roadmap

In 2024, we will have more focus on the reuse program,
with teams dedicated to repairs, reverse logistics, reuse-
related enginearing, local harvesting and repair centers
worldwide,

In the context of supplier capacity, our supplier backlog
is building up. We nead stronger supplier collaboration,
focusing on reuse over new, and warking on forecasting
and planning of repairs to reduce supplier repair cycle
time.

We are implementing a structural improvement roadmap
related to repair and reuss across all functions in ASML
in arder to meet our 2025 targets.
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Circular economy (continued)
Recycle materials

How we’re managing
our impact

ASML's aim is to recycke material at end of life, focusing
on the collection, analysis and reporting processes. We
define the collection and sorting methads in collaboration
with partners to increase recycling rates of both
hazardous and non-hazardous materials, including |
recycling at end of life and construction waste, We
identify drivers of waste, gain insights into reasons
disposal, provide feedback to prevent waste, and
improve designs and opgortunities for recycling.

for

Following our principles higrarchy, recycling materials is
tha final step in the process, in case we hava not been
able to prevent the wasta, extend the lifetime of our

sysiems and assals, or reuse our resources,

As our company grows, so too does the number of our
employvees, the number of systems we produce, and the
number and size of our facilities. We are determined to
IjEZf:E;.JL‘.EE.‘ gm'.'.rlh from our averall rasource Consurmpiion

Recycling our waste plays a key role
matenal loop — by 2030, we want to avoid energy
recavery, incinaration and landfil as much as possible.
Our aim is to recycle materals instead of incinerating or
disposing of them to landfil. Understanding our waste
streams s key to identifying opportunities to increasa
recycling of both hazardous and non-hazardous waste.

in closing the

W gim to maximize waste separation at our sites to
enable increased recycling rates and easy recycling at
the waste haulers',

ENVIRONMEMNTAL

T

Understanding and managing our waste flows and impacts

FINANCIALS

The effective monitaring and managing of waste relies on
the availabiity of detadied and accurate insights into waste
streams to and from ASML. We manage our waste
through proper classilication, separation, and safe disposal
by waste vendors. Our contracts with waste vendors
state the need for compliance with local legisiation and we
arm to improve how this is montored.,

Waste data is managed through our myEHS system,
which colects information from our local waste
vendors along with the relevant supporting
documentation, such as invoices, The data entered is
checkad intemally and by an independent party against
the supporting documentation.

Distribution of waste streams
(Total: 8,932 tonnes)

W Hon-hazardous waste recycling 53 %
W ton-hazardous wasta disposed of a2 Y
W Hazardous waste recycling 4%
W Hazardous waste disposad of 1%

Non-hazardous waste accounted for 95% (2022: 95%
(6,533 tonnes)) of our total waste in 2023, of which 53%
was recycled.

Distribution of non-hazardous waste
(Total: 8,474 tonnes)

Hazardous waste accounted for 5% {458 tonnes) of our
total waste generated, compared with 5% (380 tonnes)
in 2022, Of this, 83% was recycled.

Distribution of hazardous waste
(Total: 458 tonnes)

W Wood 29 %
B Gerwral wasta 28 %
B Faper and cardboard 11 %%
B Eectronics 2%
B etas 11 %
B Othar non-hazandous waste 1%
B Plastic & %

Organic wastas 4%

Canstruction waste 84

B Hazardows houds B3 %
W Othar hazardous waste (e.g. packaging, fers, Brrps, ate.) 12%
W Cioaning wines 4%
B Banerios 1%
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Circular economy (continued)
Recycle materials (continued)

Recycling materials conserves natural resources and
reduces carbon emissions. In the Netherlands, after
investigating non-product-related activities, some
construction waste — such as concrete — has been
reused (after processing) in the construction of new
buildings.

Our targets and performance
in 2023

Cur waste intensity in 2023 was 300 kg per €m revenue,
dawn fraom 315 kg per €m revenues in 2022, This remains
below the pre-COVID-19 waste intensity, To achieve cur
target of 209 kg per €m revenue, we need to scale up
our efforts to reduce our waste streams in absolute
terms and improve our recycling rate.

We are increasing our efforts to reduce waste by setting
up specific projects on packaging, general waste and
hazardous materials. The main contributors to our
packaging waste are wooden pallets, We need to extand
their reuse even further and make a transition in waste
treatment, from energy recovery to racycling. Ancther big
challenge we are working on is to reduca packaging
waste generated by the matenals used to transport our
systems and parts around the world. General waste from
our offices and facilties represented 28% of the total waste
in 2023. We have started projects on separation and sorting
to improve its recyclability and prevent its generation.

Cur aim is to avoid landfill and incineration by 2030, In
2023, this accounted for 43% of our waste, including
hazardous substances and construction waste, We are
currently piloting an ASML solution which aims to reduce
our hazardous waste by approximately 65%.

Our target is to achieve a recycling rate (excluding
construction waste) of 30% by 2025.

Wi saw a significant decrease in the recycling rate, from
75% in 2022 to 55% in 2023,

The lower recycling rate in 2023 can be explained by an
increased focus on our waste, New insights show that
waste companies reported recycling rates using different
definitions. We will continue to improve the quality of data
next year and start initiatives with our waste companies
to increase the recycling rate.

Read more on our waste figures in
MNan-financial indicators - Clroular economy

Our actions in 2023

Waste reduction program

During the year we launched a program to reduce waste
coming from non-product-refated resourcas. This
program features several different initiatives, with the first
focusing on creating clear govamance processes to
improve waste recycling, and working on obtaining more
accurate and reliable data from our waste haulers. We
also gained a better ovendew of aur waste and mapped
our waste streams at the Veldhoven site, which represent
B0% of cur total waste. We created a circularity plan for
our five largest industrial sites to improve our wasta data
quality and recycling rate.

CORPORATE GOVERMANCE FINANCIALS

The full program, which covers plans for both
hazardous and non-hazardous waste, includes:

* [dentifying where the waste comes from (inbound
varsus operations) by organizing Gemba Walks
{opportunities for staff to walk the work floor) to see
the waste in the warehouse, factory and offices, and
alzo by visiting our waste haulers to understand
how our waste is processed

» Examining what the waste consists of through a
detailed sorting test (performed by one of our waste
haulers)

* Assessing the quantity of hazardous and non-
hazardous waste

* [dentifying potentially large waste fliows, The
Veldhoven campus non-product-related wasta
flows are shown in the diagram on the next page

= Proposing actions and process optimizations to
achieve our targets

Other recycling initiatives

In 2023, we started local remanufacturing of modules
that capture tin from the BUV light source. As tin s a
consumabie, these 'tin catch” modules fill up and-get
contaminated by design. Local remanufacturing enables
fast, efficient reuse with minimal shipment miles, as well
as the possibility to reclainn tin for the next cycle of usa.

We actively support extending the life cycle of IT assats
by giving them another life outside of ASML, In 2023, we
donated over 300 laptops to multiple charities, mainly in
the area of children's education.

Al |IT assets that ASML can no longer use are
professionally processed by a specialized partnar after
the end of their life cycle, with the aim of life cycle
extension outside of ASML
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Circular economy (continued)
Recycle materials (continued)

Veldhoven 2023 ina_igl_'lt current non-product-related l(NPFt]_ campus waste flows

Office waste

Catering waste
(mainly)

Bathroom

Campus waste (outside)

CRE projects waste

IT/Electronic waste

Materia! type generated

Paper
Coffee cups

General office residual

Batteries (at re

yptions only)

Wet residual
Organic/Swill
Glass

General catering residual
Bathroom waste

General waste (ouiside bins)

Construction and demolition

Electronic

Waste type collected @ASML

Regular paper
Confidential paper
Coffea cups

i
Genaeral office residual

Batle

Wet residual
Organic
Glass

General office residual

General waste campus

General waste campus

Construction and demolition

Electronic

Waste type processed

Confidential paper waste

General residual waste

Battery wa

Polluted swill waste

| Glass waste

Electronic w.

Regular paper and cardboard waste

Regular paper and cardboard recycling

Confidential paper pro sing

Further seperated into &
streams at waste processor

General residual waste processing

f o
wond, papercardboand, metals,

Battery waste

Wet residual waste processing
Polluted swill waste processing

Glass waste recycling

Construction and demaolition waste

mijmrjﬁxmﬁq

Construction and demolition waste

Further seperated into 22
streams at wasle process

Electronic waste processing
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Circular economy (continued)
Recycle materials (continued)

Improving waste stream management

We have improved the accuracy of our waste reporting
by increasing actual measurements of the amounts of
waste at our main production site in Veldhoven,

In addition, we have made progress across our wider
partiolio, including:

1. Preparing to align our boundary reporing from 57
locations to all locations worldwide — ready for
implementation in 2024

2. Recognizing the need to manage recycling centrally,
with implermentation delegatad to three groups with
central governance

3. Developing circularity master plans for infrastructure
and facility-related activities at the largest ASML
industrial sites — Veldhovan, San Diega, Wilton,
Linkou and Tainan. The master plans cover three
work streams with intiatives to) 1. Improve data
quality, 2. Prevent, extend, reuse during construction
and 3. Reduce waste/improve recycling in the short
term

4. Implementing a specific waste reduction program for
non-product-related resources:

a. Recognizing that wasta is a challenge across the
organization

b. Focusing on our real estate, global manufacturing
and IT department in the coming yvears to reduce
waste

c. Initiating Gemba Walks in all of our largest sites to
improve understanding of waste composition for
future reduction initiatives, and to educate
stakeholders on improving waste stream quality

. Improving waste data integrity (including data

completenass and refevance, among others), This
is being rolled cut firstly in our large factories and
includes gap assessments, construction waste
definitions, improved reporting and an overview of
waste haulers

. Implementing a program in the Netherlands to

improve waste segragation upstreamy
downstream, as part of our objective 1o increase
wasta recycling in the country to more than 80%

Engaging with a new waste hauler in Tawvan. We
anticipate that this change should lead to a 46%
improvement of our waste recycling in Tainan and
18% in Linkou in 2024

g. Implementing reuse of furmiture in Taiwan

h. Starting to audit waste management in our factory

in Wilton (LIS)

Impraving scruting of accurate binning of waste
categories in San Diego (US), This will provide
better direction for future waste reduction
initiatives

Removing single-use plastic-containing food
disposables (coffee cups/plastics in catering) in
lina with new laws in the Netheriands

CORPORATE GOVERMANCE FINANCIALS 101

Construction waste

As we continue to expand our facilities, we aim to
maximize the recycling of waste from our construction
activities.

In 2023, we began to assess the completaness,
accuracy and consistency of our construction waste
reporting at four of our large industrial sites.

QOur conclusion is that we need to focus on two specific
areas. Firstly, we must improve the data collection
procass around our construction waste streams.
Secondly, we must improve data guality as part of our
circularity roadmap. This is a significant challenge,
because it means identifying construction waste over
several hundred projects every vear, some of which have
already started, with multiple construction waste haulers.
We currently have circularity master plans in place at our
fivie biggest Industrial sites and are working on improving
the waste data.

Looking ahead

Despite our many intiatives, achieving our waste
racycling targats remains a challenge.

Our actions in 2023 included the decision to reorganize
how we manage our waste. In the months ahead, we
intend to investigate the impact of this decision and
prepare to implemeant an organizational structure that will
be designed to help us achieve our recycling rate target.
Based on the insights gained in 2023, wa will re-evaluate
the recycling rate target set for 2025,

When implermented, the changes will impact how we
categorize and manage our waste and will be designed
to imprave the integrity of waste data across the
company, These enhancemeants will enable us to extend
our waste reporting to all sites during 2024,

Qur so-called piranha solution — used in etching
processes to remove organic residues from substrates -
represents about two-thirds of our hazardous waste. We
will investigate specific solutions, such as the feasibility of
reprocessing our piranha solution for reuse as sulfuric
acid in a differant market.

We will also investigate the feasibility of replacing single-
use disposable plastics for food and drinks in other large
inclustrial sites with reusable alternatives, which wa
believe will lead to further reduction of cur waste.

Finally, we will investigate scaling up our waste
sagregation - collection and sorting - onsite to improve
the recycling rate.
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Water management

Whly it matters

Climate change and increased water demand combing
to mean that droughts have become more extrame and
unpredictabla, and water is bacoming a scarce resource
in some locations.

Water consumption at ASML accounts for only a tiny
fraction of the water consumead by the semiconductor
inclustry. Our water-ralated risk is therafora low
comparad to that of our customers, who use a significant
amount of water during the semiconductor
manufacturing processas,

How we’re managing
our impact

te our relatively low level of water usage
responsiole business we promote efficient water use and
l&{f\-ﬂllﬁg across our sites and processes.

Read more in our TCFD Recommendations - Climate-related
disclosure, avallable at asml.com

In our factories, we use water in three key ways: Firstly,
we use it to remove heat loads and maintain the systems
at a constant temperatura. Intermal cooling circuits are all
designed as 'closed-loop’ recycling) systems to limit
water consumgption. Secondly, thesa heat loads are
eventually removed in cooling towers using evaporation
of lower-quality water, Finally, DUV systems use ulirapure

ater in the immersion hood — this water is currently only
|:|a|1 alty recycled,

Our water consumption in 2023 remained stable around
1% higher at 1,173,990 m?®, if compared to 1,161,850
m7 in 2022,

FINANCIALS
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Social at a glance

SOCIAL STRATEGIC REPORT CORPORATE GOVERMANCE

We aim to have a positive social impact by providing an attractive workplace, ensuring a responsible
supply chain, supporting an innovation ecosystem and being a valued partner in our communities.

S orting startu
Valued partner in
Aftr f 1

Attractive workplace for all

We need to empower our employees to
deliver our vision by ensuring they are proud
to be part of ASML and engaged with our
ambitions as a company.

80.3%

employee engagement score

_Hesponsible suppl_g chain

We depend on our suppliers to help deliver
our innovations. They are critical to

our value chain and our ambition to be

a sustainable leader in the

semiconductor industry.

57%

% supplier spend "=
covered with a '
commitment to
sustainability

Innovation ecosystem

We never innovate in isolation because
developing technology in collaboration with
partners across the innovation ecosystem
maximizes our collective impact.

€4.0bn

R&D investments (based on US
GAAP)

FINANCIALS

Valued partner in
our communities

We play an active role in the communities
where we operate, recognizing that when
the community thrives, we thrive.

€413

Community partnership program
and amount invested per
employee




ASML ANMNUAL REPORT 2023 SMALL PATTERNS. BIG IMPACT. STRATEGIC REPORT CORPORATE GOVERMANCE FINANCIALS

ASMVL’s focus on technology
and its supportive culture
mean you can go wherever
your talent and ambition
take you.”

Anya Kish
Program Director, ELV Source
8 years at ASML

Making a difference

Anya Kish moved from Russia to the
US for her graduate studies in plasma
physics. That wilingness to take
opportunities however they present
themselves has seen her build a career
at ASML as a problerm solver who
thrives under pressure. She now works
as project manager for the light scurce
for our next extreme ultraviolet
lithography system,
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Finding a place to grow

| had wanted to work at ASML ever since |
was a graduata student, and a course mate
told me about the company. | read more
online and watched all the YouTube videos |
could find. | was blown away by the cutting-
edge technology.

Soon after graduating, | was lucky enough to
get a temporary contract and then a
permanent position as an engineer in the
Source Performance team in San Diego,
working to improve the performance of EUV
light sources. A fantastic manager suggested
that | may have a talent for project
management. | am someons who thrives on
a fast pace, pressure and action, so | said
why not?

SMALL PATTERNS. BIG IMPACT. COMTINUED

A new journey

| started small, leading a team of one = me.
But | loved the energy and was eager for
more. The next opportunity came out of the
blue. | was on a trip to Veldhoven when key
customers reported an issue that was
impacting the lifetime of mirrors usad in our
ELW light sources. This had become our
number one customer issue-and could have
defayed the introduction of EUV lithography
into mass production.

STRATEGIC REPORT CORPOARATE GOVERMANCE
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ASML's sanior management neaded an
update, and fast, As the subject matter
expert was absent and | was ongite, | was
asked to give a presentation the next day, |
had no prior knowledge of the issue, but
spent tha night leaming everything | could. |
read all the materials and phoned round
colleagues for more information. Everyone
was happy to help. The presentation went so
well that | was asked to head up a task force
to address the issue, A year later, the project
wion awards from key customers and within
ASML, and mimor lifetima had gone from the
numker ona customer issue to something
pecple hardly evar menticned,

A culture of support

That unexpected opportunity was the first
real step on my project management jourmey.
And it highlights two of my favarite things
about working at ASML: The technology and
the culture. | couldn't have given that
presentation without the support of the
colleagues who took my calls and answered
my questions. The supportive culiure is why |
feel confident to take on new challenges
hara: There are always people around who
want to help you and ASML succesd.

Friends from outside ASML sometimes ask
me about working in technology 25 a woman
or working in the US as a Russian. Those
questions surprise me, as who | am has
never been a factor in my experience and the
appartunities | have had at ASML.

Yes, the industry has been male dominated,
but it is changing. When | started eight years
ago, | used to joke that | was given my own
private bathroom, as | was the only woman
an my floor. But that certainly isn't true
anymore. And in my experience, ideas are
always judged on their merit.

There are programs to support different
groups within ASML, They do great things
bringing people togeather and raising issues,
but peaple here really don’t need much
education

Source of inspiration

| joined ASML because | was blown away by
the technology as-a student. And | still am. |
recently moved on to a new staga in my journey
here, managing the entire NXE:3800 source
that will be introduced to customers in 2024,
But even now, | sometimes go down to thelab
just to look at a sowrce prototype with its
thousands of components. That we can make
that work seems almost like magic, even after
eight years of warking for ASML.
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Attractive workplace for all

We need to empower our employees to deliver our vision by ensuring they are proud to be part of
ASML and engaged with our ambitions as a company.

IN THIS SECTION: Why it matters How we’'re managing
108 Our erformance | : To maintain our fast pace of innovation and our our ImpaCt

110 . leadership position for the long term, we neead to attract
and retain the best talent and create a working

119 A rong ‘ - . enviraonment where peaple can develop thair talents, fesl
12 g=h [= . respected and safe, be healthy and thrive

113

ASML's people vision sets our ambition for the long term,
supporting our valuas — challenge, collaborate and care —
and what we stand for:

We empower each other to thrive, fusling aur growth,

We work hard to attract the world's top talent and invest happiness and business success
(=] 255 al I FOCESS,

in helping them reach their full potential, The more we
can help our people to grow within ASML, the mora our Everyone throughout the organization has an important
COMPANY Can grow. role to play in realizing this vision. We work hard to create
an environment and tools that support the collaboration
knowledge-sharing and autonormy of our diverse and
interdependent teams.

Qur growth in recent years has been accompanied by a
large increase in our workforce, This has brought baenefits
—auch as a more diverse employee base — as well as
challenges. As the organization becomes more complex,
and the expectations of our customers and stakeholders
increase, the need to engage all our employees and
ensure a truly inclusive environment becomeas even more
crucial

L e RS o N
| 11752 ; | |
42,416 27% 80.3% 3.6%

Total employees (FTE) Gender diversity Employee engagement Attrition rate
score
: 1% inflow of women; {2025 target: -2% vs. top 25% performing {2025 target; <7%)
lbesis fo on-financizl ieporting companies. Employes enE%E nt score against
(EMEA: 23,413 | Asla: 8,111 | US: 8,223 (2025 target; 24%) banchmark 2023 (1.3)%)




ASML ANMUAL REFPORT 2023

Attractive workplace for all (continued)

As shown in the diagram below, our people strategy
focuses on three key areas to deliver on our
commiiments to stakeholders and manage our day-to-
day challenges in attracting, onboearding, developing and
retaining talent.

Since the pandemic, employes expectations have
continued to change, especially around work-life
balance, hybrid working and well-being. Staying on top
of these trends and « Iritii-}r.‘;!é’lntiil!g Fvn

he world of
wiork and expectations is avolving is a key part of our
strategy to attract and retain talent,

Qur people strategy

SOCIAL CONTIMUEL

Across the business, targeted programs empawer our
people with the autonomy to stear their devel
carear aspirations in a safe environment and enable
lzaders to guide the growth of the company.

apment and

Wi prioritize providing injury-free and healthy working
conditions for everyone on our premises by eliminating
hazards and reducing safety risks.

Our people strategy is our pathway to stay successful and meet our future goals

Inspiring a
unified culture

Qur values - challenge,
collaborate and care - guide
our decisions and behavior

to deliver on our strategy.

Providing the best
possible employee
experience

This will enable us
to attract, develop
and retain the best talent.

Enabling our leadership
to bring out the best

in people

We aim to lead through trust,
empowerment and
accountability.

R EIE SR

We empower each

other to thrive,

fueling our growth,
happiness and

business success. |

FINARNCIALS
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Attractive workplace for all (continued)

On frack ®
Onocing focus area B

Our overall performance in 2023

Progress tracking )
Tones . Tougena0ag il il M St
Attractive 24% Gender diversity — % Inflow of women 21% 24% 27%
workplace for all .
O O 24% Gender diversity — % inflow of women to job grade 94+ na n'a 25%
I I II 20% (2024) Gender diversity — % inflow of woman to job grade 13+ 12% 35% 12%
[ I 1 12% (2024) Gender diversity = % representation of women in job grade 13+ 8% 10% 11% ®
Target is relative  Inclusion index 83.0% B5.2% 81.8%
to the score of
the top 25% of
performing
companies by
+/-3%) (2024) "
NL top 5 Aftractiveness to talent (employer brand score)” ML & ML 4 NL 1
Taiwan top 5 Taiwan & Taiwan B Taiwan 5
Us top 75 SKorea' 14 SKorean/a S Korean/a
China top 150 Us 177 Us 159 us 167
China 148 China 188 China 189
2% below 3 Employee engagement score 78.0 % 7T8% 80.3 %
top
25% performing s (2. g0, 1.9)%
companies 4 |2 (1.3) ™
=T% Aftrition rate 5.4% 6.0% 3.6% ™
0.16 Recordable mcident rate” 017 018 0.21 ™

1, We report the % inflow of wiomen to job grade 13+, which includes both extemal hires and Intemal promations, The % infiow of women 1o job grade 3+ is only extemal hires

2, Employer brand ranking from Uneviersum: engineanng studants, The 2025 targets have been adjusted In 2023 from the targeds we reported kst year which were NL top 10, Talwan top 20, 5 Korea top 20, US top 75 and China top 100

2021, overall ranking for South Korea is no longer corducted by Unieersum, The result reported for 2021 |8 based on a customized ranking report.

4. In our 2022 Annud Report, we regorted for our we@ASML survey a dalta of (4.3)% instead of (2.590% in compantzon 1o our banchmark. This was due to the fact that the lalest update af the benchmark numbers of our exbarmal vendor swere not vet leadad mto our systams when reporting on our
amployes angagemeant scores. This ed to a restatement of the external benchmark of the top W performing companias soore in 2022 from B2.2% (reported last yvear) fo B0.6%.,

5, The 2021 recordabie incident rates ncluds recordable incidents related to workers who are not emgloyees and are the numiber of cases that required maore than first aid n a year per 100 FTE. From 2022, and n fne wih the GRI 403 standard, we separate incidents related to emplovess and
wiorkers who are not empioyees. so the 2022 recordable Incldent rate enly Includes recordable Incidents related 1o emplovess

6. Ouwr targets and pesformance do not include ASML Berin GmbH except for we@ASML results, which do include Berlner Glas (ASML Berlin GmibH)

Read more in Non-financial statements - Mon-financial indicators - Attractive workplace for all
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Attractive workplace for all (continued)

Our workfarce in numbers

Our workforce trend’

24,900

30,842

STRATEGIC REPORT CORPOFATE GOVERNANCE

40,747
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Attractive workplace for all (continued)
Inspiring a unified culture

How we’re managing
our impact

Our unigque and diverse teams provide the skills and
capabilities we need to deliver our vision. As an equal
opportunity employer, we aim to cullivate a diverse and
inclusive workforce to drive innovation and accelerate
creativity.

We befieve that promoting greater diversity in our
wordorca will help us to attract and retain smart,
talented peopke, enabding us 1o drive technological
innovations that mest our customers’ needs. This means
dversity in all its dimensions, including but not limited to
gender, neurcdiversity, nationality, sexual orientation,
people with disabilities and under-represented minarities.

Cur corg values — challenge, collaborate and care — are
at the heart of what we do and how we do it. They drive
our behaviors and lay the foundation for the culture we
aspire to. In this context, we aim to provide a working
enviranment where everyone feels valued and respected
and where employees at every leviel can fully contribute
and thrive,

We have made great strides, but we also realize we have
opportunities to be more inclusive and diverse. For
example, we are working to increase our diversity across
different dimensions, including increasing the number of
women at all levels and better understanding the
inclusivity of our work environment for all demographics,
including LGETQIA+, under-represented minarities and
people with disabilities and neurodiversity.

Embedding diversity and inclusion in our company
The years 2020 through to 2022 were foundational in
terms of assessing our position and building our strategic
approach ta diversity and inclusion (D&l). In 2023, we
levelad up to broaden accountability and strengthen
leadarship on D&, both internally and extemally, Our
long-term goal is for inclusive practices 1o be fully
integratad into our ways of working. To help us achieve
this. we are aligning our work strearms with the pillars of
ASML's people strategy: culture, talent and leadership.

Our Global D&l Council (GINC), founded in 2021,
consgists of senior leaders who act on behalf of ASML to
provide thought leadership, Chaired by a member of the
Board of Management, the GDIC proposes the D&
strategy to the Board of Management, sets, promotes
and manitors D& initiatives and leads company-wide
accountability for our goals, Qur D& team includes a
Global Chief Divarsity Officer who is responsible for
driving initiatives across ASML. There is also a US DE&|
Council with a simitar make-up of business leaders
across the US, Currently, D&l initiatives are ramping up in
Asla, and the goal is to aventually have a similar
governance structure for this region,

ASML employes networks bring together employees
from diverse backgrounds with a common interest and
purposa, while at the samea time spreading cultural
awareness across the organization. The networks help
nurture the connection betwean employeas’
expectations and perspectives, and our global D&l
strategy, They also provide social and development
opportunities and events, These netwaorks — which
inciude Atypical for neuradivergent employees, and
Proud for the LGBTOIA+ community — play an important
robe in informing our approach, and we encourage
gvaryone to participata.

FINANCIALS
Our D&l approach
Our D&l approach is integrated in our paople strategy and focuses on three key areas,
as shown in the diagram below:
Talent S Leadership
We aim to increase the 5 We are developing

representation of under-
represented groups by
addressing our systems
and end-to-end people
processes, including talent
acuisition, and by
providing career
advancement programs,
that positively impact

under-represented groups.

Our people
strategy

Culture

We strive to create an inclusive culture for
all i line with ASML's values by increasing
the capabilities of employess and leaders
to act inclusively and by empowering

our employes natworks to expand their
impact and reach.

inclusive leadership
programs and starting to
bulld accountability into
our performance and
development processes.
We engage leaders to
foster their commitment to
creating an inclusive
culture and buiiding a
diverse workforce.
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Attractive workplace for all (continued)

Our targets and performance
in 2023

We set targets to allow us to measure the effectiveness
of our approach;

1 Heach 24% women new hires by 2025

2 Reach 24% inflow of women to leadership levels job
grade 9+) by 2025

3 Reach 20% inflow of women 1o leadiership levels job

grade 13+) by 2024

4 Reach 12% women at leadership levels (job grade
13+ by 2024

5 Score on par +/- 3 percentage points for inclusion,
against the tap 25% of top-performing global
companies

We are highly
motivated to

see more women
pursuing careers
in engineering
and science.

Women new hires

000

T I‘_i:_ll Reach
<=l

24%

warrEn new Hiras by 2025

We alm to create an inclusive environment by
proactively seeking out talented women from various
backgrounds and experiences 1o bring in fresh
perspectives and innovative approaches while
fostering a dynamic crganizational culture.

In 2023, we increased the percentage of new women
hires to 27 %, up by three percentage points ower
2022

We are highly motivated to see more women
pursuing careers in engineering and science to further
diversify the workforce at the heart of ASML, This
requires a vanety of approaches, and the highly
specialized nature of our work means it will be a long-
term process. We acknowledge that the global
science, technology, engineering, and math (STEM)
talant pool is thinly populated with women. At the
same time, almost 90% of our job positions are
STEM-related. Therefore, taking a multifaceted
approach is crucial it we are to achieve our target of
249% in 2025. We believe we are well on track 1o
meet this target.

CORPORATE GOVERMANCE
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Women and inflow at leadership levels

Reach

O O
MM 12%
I 11 weaimian al leadarship Bvels (ot grade 13+) by
2024

The representation of women at leadership levels
plays a pivotal role in our commitment to D&, We
recognize the importance that exemplary role models
have for our entire workforce and beyond, because
they inspire others to follow the same path. In lina
with this target, we continue to support the
development and advancement of womean within
ASML. This includes mentorship programs,
leadarship training, as well as reviewing performance
and succession plans to ensure equal treatment and
unbiased decision-making.

Current representation of women at leadership level is
11%, while cur ambition Is to reach 12% by 2024,
Achieving eur ambition will require a significant inflow
throughout our entire leadership pipeling, starting with
joby grade 9+ and the more senior level of 13+. We
have significant gaps at the 13+ level, 30 we need to
strengthen our efforis throughout the entire pipeline
to meet this ambition of 20% inflow of women at
leadership levels (job grade 13+) — we are working on
specific plans 1o achieve this, In 2023, there was an
25% inflow of women to job grade 8+ (2025 target of
24%) and a 12% inflow of women to job grade 134.

Inclusion index

5"3)

We are dedicated to creating a global workplace
where avery individual feels valued, respected, and
empowered, regardiess of their background. By
comparing our inclusion score with the top-
performing global companies, we aim to drive
continUous progress.,

Score on par

+/- 3

parceniage ponts for nchusan, agarst the bop
259 of top-performing giobal compariss

In 2023, our inclusicn score was 82% (women: 80%
and meri: B3%:), in ling with the benchmark of top-
performing global companias (82%),

In 2023, we added additional questions to the
Inclusion Index portion of the we@ASML engagement
sunvey in order to better understand each employee's
axperience and gamer a sense of their level of
belonging. Therefore, this year's results cannot be
compared directly to the 2022 resuits.

Owverall, we were pleased to ses feadback from
employees and gained insight on areas of
opportunity,

Qur goal is to meet or increase this level of inclusion
amaong our employesas on an ongoing basis.

Read more in Corporate Governance - Other Board-related
matlers
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Our actions in 2023

Women new hires

= Engaged actively with educational programs to
grow the talent pipeline, deploying multiple initiatives
to promote STEM education among the future
fernale talent pool

Collaborated with universities and organizations
dedicated to building diversity and creating
oppartunities for professional development and
engagement. ASML is a sponsor of the GEM
Feliowship Pragram in the LIS, which provides
funding for graduate education through corporate
sponsorships and a partnership with universities.
Students selected for the GEM Fellowship Program
ara raquirad to complete a corporate intemship
during the summer and attend graduate school
during the fall and spring semesters. In 2023, we
had seven GEM enginsering Fellows on campus in
the US.

* Provided financial support 1o six young woemen
puUrsuing enginesaring or computer science degrees

Women and inflow at leadership levels

= | aunched a global sponsorship program for ASML
women, as well as a program o empawer women
to ampiify their unique style and voice

= Engaged new specialized recruiting agencies
focusing on recruiting senior leaders

» Sponsored the European Women in Tech Conference
for the first time, with woman from our technology
employee network speaking on the main stage

* Organized and participated in global and regional
events to attract diverse technical profiles and
promote ASML as an attractive employer, especially
10 increase women leadership inflow

CORPORATE GOVERMANCE FINANCIALS
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Inclusion index

» Added a module on inclusive leadership to all our
leadership programs and worked 1o ensure inclusive
language in all programs

» Organized a global D&l month consisting of
numerous paneals and svents

* Continued to build our D&l curriculum by delivering
awareness sessions and incorporating D&J in our
global and sector onboarding programs

* Continued to grow our employes networks,
establishing additional chapters in the US (Atypical,
Women @ C5 Sites) and Germarny (Green, Next)

Listening to our female workforce

After input and feadback from female employess, we
organized several female listening sessions to have an
open dialogue within the company on any issues and
concems related to inclusion of female employees.
Based on tha feedback that we recaeived in those
sessions, we will follow up on those aspects to ensure
that we safeguard and improve the inclusion of famala
employees from a behavioral perspective and in our
processaes,

Looking ahead

In 2023, we continued to build on our initial D&l strategy.
The GDIC, tagether with the D&l Canter of Excellence
(CoE), conducted an assessmaent of tha current state of
the D&l agenda within ASML and defined priority areas
for 2023-2025:

= Increase representation of women in leadership,
including senior managerment positions (JG13+)

* Increase representation of under-represented
ethnic minorities in the US, while acknowladging
their relative under-represantation in STEM fields

= Further recognize the wide range of nationalities
employed at ASML and support the promotion and
development of non-local employees globally, as
well as the retention of non-local employees in the
Netherlands

We will set targets for each priority, supported by a
roadmap to create impactiul and systemic change within
ASML. Each of the defined priority areas will consist of
multiple initiatives that will be tackied integrally across the
employes journgy (from recruitment, onbaoarding and
development to retirement or exit). Furthermare, we will
continuausty reflect on the D& dimensions curently
priaritized and aim to increase our scope in the years
ahead.

Qur commitment to our core values — challenge,
cobaborate and care — will continue to drive our focus on
strengthening the diversity of our workforce and ensuring
our culture is inclusive for all employees. This will be
exemplified by the D&l initiatives we plan to launch in
early 2024, all of which will support our prionty areas
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Attractive workplace for all (continued)

Providing the best employee experience - Talent attraction and retention

How we’re managing
our impact

We want to offer cur people the best possible employes
expenence at all our sites. This means enabling them to
develop their talent, fesl respected and achieve to the
best of their abilities.

By offering an cutstanding employes experience, we are
able to attract and retain the best talent to support the
increased productivity and growth of the company. This
requires specific commitments related to delivering a
best-in-class employee experience and driving a unified
culture where people are supported in their learning,
leadership, advancemant and well-being.

We define the employee expenence as the sum of all
experiences an employee gains through the interactions
with ASML at each stage of the employee life cycle, from
attracting and onboarding to exit. To achieve the best
employae experience, we fotus on our employer
branding and employee engagement. Qur approach
covers a wide vanety of factors and activities, including
talent attraction and retention, as well as employes
engagement and development - including the
onboarding experience and training — and labor practices
such as fair remuneration, working conditions and well-
being.

We measure our iImpact on the total employes
expenence through cur annual we@ASML employes
engagement survey,

Talent attraction and retention

Our aliogned employer value proposition is the key
strategic lever that defines our global positioning and
embodies our strategic direction as an employer, It
outlines the beliefs and values we want current and
potential employees to feael, see and expearience with us
as an employer. The emplover value proposition is used
in communications with employees and potential
emplovees to drive engagement and retention both in the
short and long term.

Our targets and performance
in 2023

We have set a number of targets to drive progress and
measure the effectivaness of our approach:

1 Employer brand score — By 2025, maintain our
position in the Netherlands and Taiwan top 5, US top
75 and China top 150

2 By 2025 have an attrition rate (the percentags
of employess leaving our company) of < 7%

Employer brand

We measure our employer brand in the main locations
where we operate — the Netherlands, Germany, the US,
China, Taiwan and South Korea. These rankings show us
how we are converting talent through the attraction-ta-
hire funnet. Thay look at how well ASML is known and
considerad as an employer by external audiences and
potential employess, in particular by monitoring our
position in an independant extamal survey.

CORPORATE GOVERMANCE FINANCIALS 13

We have defined 2025 targets for our ranking in our different local labor markets:

Country Target 2025 2022 Ranking 2023 Ranking
The Netharlands Top 5 4 1
Germmarny N /A N
Taiwan Top s 5] 4]
South Korea A /A A
s Top 75 159 167
China Top 180 188 189

Mote: ranking from enginesring students only

In 2023, we were ranked #1 in the Nethedands, #5 in
Tamvan, #167 in the US and #188 in China. with ranking
unavailable in South Korea, These rankings provide
detailed student preference research insights that we use
to create greater understanding of what technical talent
expects from an employer and whether we are a
competitive and an attractive employer.

Our score has improved significantly in the Netherdands,
where we moved up to the number one position for most
attractive employers for students and into the top three
for professionals, In Taiwan, an extramaly competitive
market for semiconductor talent, we have moved up a
notch from position six to five through differentiated and
consistant engagement and communications with top-
tier universities.

The Chinese market is larga and fragmented, and it remains
a huge chalenge for ASML as a non-consumer brand to
become known among the general population. In an
unaided ideal employer ranking for students, we are sixth out
of 10 compatitors in T/high-tech (vs. no ranking in 2020,
and third out of 10 competitors in the semiconductor sector
(s, no ranking in 2020).

Tha US is a large and fragmented market in which it is
difficult to reach averyane. We focus cur employer-
branding efforts on the specific states where we operale
and target certain fields of study. Based on our survey of
the top 15 target schools, ASML reached 78%
awarenass as an employer, an increase of 36% over
2021. Based on this same survey, ASML now ranks
ninth on the list of ideal employers out of a total of 25,
overtaking 12 competitors.

87%

of new hires indicated that they
had a positive onboarding
experience in 2023, with good
support from their managers.
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Attractive workplace for all (continued)

Providing the best employee experience - Talent attraction and retention (continued)

In 2022, we launchaed ermployer branding in Garmany,
which mainly focuses an bullding brand awaraness for
our B&D and manufacturing location in Berlin. Because
we are a new employer brand in Germany, we are not
yet included in the local research as a company of
chaice.

We use the Universum research data to ensure a
consistent method of measuring our employer brand, but
also to understand what is most important to thesa
students when choosing an employer. In 2021,
Universum ceased providing ts standard report for South
Kaorea, and we are unabla to obtain comparable data.

However, based on our 2023 survey of the top 10 target
universities in South Korea, we ranked 13" aut of 21
competitors. In addition, we ware certified by the Minisiry
of Employment and Labaor of South Korea as one of
'Korea's best job creators', and have twice won 'Best
Family-Friendly Management' approval from the Ministry
of Gender Equality and Family.

Employee retention

While employees leaving the company can lead to
knowledae gaps, we also view these events as
opportunities to bring in new talent and enhance existing
talent. We strive for a healthy attrition rate of below 7%.

Owr overall attrition rate in 2023 was 3.6%, down from
6.0% in 2022, Cur attrition rate is well within our target
range and below the industry average in every country in
which we operate. We attribute the decrease to the fact
that the: labor market has cooled down industry-wide and
people are currently more cautious before changing jobs,
While this trend is relevant to many companies, our
etforts in employee onboarding and employes
engagement are also reflected in a lower attrition rate.

Qur actions in 2023

To achieve our targets, we:

* Asked employees to share their stories on why they
join and stay with ASML and supportad them as
ambassadors in sharing their stories with ther
networks. This credible way of messaging helps us
target talent within earmed media and drive awareness
and referrals — a high-quality source of hires.

* Continued to recognize that employees are our best
advocates and one of the most credible sources of
information about who we are as an employer. In 2023,
we expanded the Digital Ambassador program to
China alongside the Netherdands, Germany, the US,
Taiwan and South Korea, Over 1,000 employess
globally-are now sharing curated content with their
local social media networks, generating millions of
impressions throughout each month.

Held our Internal Career Festival onsite and virtually in
China, Germany, South Korea, the Netherdands, the US
and Taiwan. This global hybrid event aims to retain
talent by driving intermal mobility and development.

-

Ran 27 executive interviews, a global internal survey
with over 10,000 responses and targeted external
talent surveys in each ASML location. All were intended
to help us understand what (potential) employess
expact from an employer and how we stack up, Based
on these insights, we have updated our employer value
proposition to communicate who we are and what we
offer, authentically and in a differentiated way.

Read more in Enabling strong leadership

Looking ahead

Qur key priorties for 2024 are the attraction and
retention of skilled talent to support our business growth.
Wi intend to do this by continuing to monitor and drive a
strong employer brand reputation.

We will continue to support and enable a (potentially)
best-in-class employes experience through focused
programs and communications around learning and
development, our commitment to well-being, diversity
and inclusion, and strong leadership. In doing this, we
aim to truty drive an employer brand experience from the
inside out.

We will run both global campaigng and events and drive
segmented outreach in each of our key locations. In this
way, we hope to showcase ASML and let potential
amployees see, feel and experience what it's like to work
for us. We will also focus on key areas such as talent
engagement with top-tier universities, candidate and
employes experience, and talent attraction to key roles.

To support and measure the effectivenass of our efforts
we will carry out talent surveys in each key location either
avery 12 or every 18 months to monitor our progress in
each of the countries.

Lastly, wa will continue to monitor and listen to (potantial)
employees in an effort to continuously improve their
exparience both before and after thay join us,




ASML AMMNUAL REPORT 2023

SOCIAL COMNTIMUED

Attractive workplace for all (continued)

Providing the best employes experience - Employee engagement and development

How we’re managing
our impact

We empower our people to take responsibility for their
own personal development, pursue their carear
ambitions and thrive, by listening to their views and
offering tailor-made development opportunities.

We only succeed as an organization when everyone can
giver their best. It is crucial that we take care of and
ensure the well-baing of all our colleagues. This means
building and maintaining a working enviranment where
we can work together with positive energy and achieve a
healthy work-life balance.

Ve must ensure that our people have the right
knowledge and expertise to maintain our technological
lsadershipy and the pace of innovation our industry
demands. To build a strong employer brand that attracts
talented peopla who are committed to their personal and
professional growth, we promote a culture of continuous
learning and development.

Onboarding and developing our people

FINANCIALS 15

A positive onbearding experience is vital to building a
sense of connection, and helping cur employees add
value and quickly feel at home, Right from the start, we
want 1o unlock the patential of pecple and society by
pushing technalogy to new limits.

We measure the quality of our onboarding experience
through pulse surveys. On average, 87% of new
colleagues indicated that they had a positive experience
in 2023, with good support from their managers. 9% of
naw colleagues had a neutral experience, while 4%
inclicated that there is room far improvement in the
onboarding experence, particularly in the areas of

4 =

training and access to relevant tools and information,

We use leaming solutions and knowledge
management to unlock people's potential and foster a
cutture of learning. Once employess are on board, we
continuausly invest in them in response to evolving
business requirements and developments in the labor
market. Enabling employeas to identify and pursue
opportunities for professional development is cantral to
our appreach, and we offer a wide rangs of career
paths and tools to support our employeses” caresr
navigation,

The ASML Academy unitas all learning and knowledge
management within ASML, enabling our employees to
easily access the knowledge, skills and expertise they
need to perform well in their rokes. The new Learning
exparience Platform (LXP) further enables people to
drivie their own development and learm from each
other, and intuitively connects them to best-in-class
learning content created by ASML and external
providers.

We aim to provide the best possible employes
experience by enabling learming and knowledge
management to take place on the job, guided by the
70-20-10 approach for leaming: 70% on-the-job
lezrning, 20% coaching and 10% training courses. We
are also focused on providing performance support to
employess whan they nead to learm while performing
on their job. Compared to 2022, the growth of our
workforce slowed significantly in 2023, and in some
areas we did not have nearly as many new roles as in
the previous year, We therefore shifted our facus
toward creating awareness and engagement. This
also alowed Us to concentrate resources on
supporting programs and communications related to
internal mability and development, and onboarding
the large number of people we hired in 2022 andg 2023,
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Providing the best employee experience - Employee engagement and development (continued)

Our targets and performance
in 2023

Two key targets measure the effectiveness of our
approach:

1 Employee engagement score - By 2025 to ba
within a 2% range of the top 25% performing
companies benchmark for our we@ASML employes
engagement sunmay

2 Achieve 78% for well-being in our engagement
survay in 2023

Employee engagement

We measure the overall impact of our activities on the
total employes experience using our we@ASML
empioyae engagement SUrvey.

This annual survey provides insights that enable us to
improve the employse experience and refing our policies
and processes. To measurs how well our values are
embedded in the organization, the survey also includes
guestions about our culture and values that go beyond
the ‘what’ to the ‘how'.

Cur 2023 we@ASML employes engagement survey

reported good results and a high participation rate of
86% (in line with previous years), along with valuable
feedback for improvement.

The engagement survay score was B0.3% in 2023 - five
percentage points above our external global benchmark
of 75.2%, and an increase of 2.4 percentage points on
the score from 2022, Against the 2025 target, we already
score within the 2% range of the top 25% performing
companies (with our 2023 engagement score just aver
1.3 percentage points lower), On all underlying topics,
we see an improvement compared to the previous year.
Owverall, we conclude that ASML has a highly engaged
population. People are proud to work for ASML and
wiould recommand ASML to others,

Responses indicate a high level of team spirit, where
sharing knowledge and getting the job done are strongly
embedded in our way of working. Our employees foel
respected and have trust in each other, They continue to
raise concermns about effective processes, and they like to
have more opportunities to participate in sustainability
initiatives. Cross-collaboration and sharing knowledge
across teams also remain subjects for improvement.
Inclusion, well-being and job enablement are the key
themas we will focus on to further increase our
engagement,

In the past year, we have improved the awareness on our
sustainabiiity intiatives and opportunities for employesas
to contribute to it. Our sustainability initiatives nowadays
make 73% of our employees proud and convinced that
they have a positive impact on the world, This is an
improvement of 9 percentage points compared to last
year and 1 percentage point above the external average
(78%). Mext to this, 53% sae the opportunity to
participate in sustainability initiatives. A positive effect
comipared to last vear (39%), but we will nevertheless
continue focusing to further improve this score.

Social protection and fair labor conditions and remuneration for our employees

Working practices and remuneration

ASML is committed to providing fair labor conditions
and social protection for all its employees, regardiess
of their lncation and whather they are on fixed or
femporary contracts, VWe support the principles of the
International Labour Organization (ILO) and respect the
rights of all employees to form and join trade unions of
thair own choosing, to bargain collectively and to
engage in peaceful assembly.

Freedom of association

We have no indication that we operate in countries
where the freedom of association and collactive
bargaining for ASML employses is restricted. We strive
to comply with the relevant legistation in avery country
where we operate.

In these countries where we have employee
representation, we engage in regular dialogue with the
different organizations representing our employees.
Topics are put forward and discussed by both the
company and the employee representatives. The
warking conditions and terms of employment of
employaes not directly covered by collective bargaining
agreements are influenced or determined based on
other collective bargaining agreements, labaor market
developments and usage and habilts in the specific
country.

Fair remuneration

Cur approash to rermmuneration is to be fair and
balanced, In our Remuneration Policy, we are
committed to gander equality and we strive for global
consistency while respecting commaon practice in local
markeats. We continuously review how our
remuneration compares with the market benchmark for
technology professionals in each region where we
operate and, where necessary, make changes to our
remuneration policies and levels.

ASML s committed to meeting adequate living-wage
requirements. This means that employees eam salaries
that meet their and their families’ basic neeads to
maintain an adequate standard of life in the
circumstances of each country whare we operate, and
we also provide some discretionary income. Our
cormpany has a predominantly highly educated
workforce with relatively high levels of remuneration
and, on average, our salaries are significantly above the
local living wage.

In 2022, as part of a two-year cycle, we conductad an
analysis of how our lowest base salary compared with
the local minimum wage and local 'living wage' in the
countries and regions where we cperate, We did not
detect any gaps. We also analyze paid salaries for
gender disparity annually. In 2023, as in previous
vears, wa found no major differences in these salaries.
However, we would like to further investigate this
domain in the future, to ensure that wa do not have
any major challenges.
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Attractive workplace for all (continued)
Providing the best employee experience - Employee engagement and development (continued)

Employee well-being

Care is one of our values and we support our employeas.  Well-being
in maintaining a healthy, productive and balanced life,

Our well-being framework brings together all well-being oM the 2023 survey, our well-Deing scare improved

2020 2021 2002 2023
77% 69% 7% 81%

activities at ASML and allows us o drive aur initiatives from 77% in 2022 to 81% in 2023, which is above our
region-by-region to meet local needs. targeted score.

We look at well-being from a holistic perspective, striving  Through a deep dive into the actual survey results, we
to integrate it Into everyone's day-to-day work. We have  have identified those groups of employees where wel

identified four wel-being dimensions around which we being scores need 1o be improved, and we will define
have definad and created our programs, tools and tailored interventions to execute on this in close
resources — mental, physical, social and financial well- cooperation with managers and HR business partners.
being. We provide specific resources and initiatives for For 2024, we aim to maintain an overall wel-being score
teams and managers to get the right conversations going ¢ 81%, and no scores on individual questions within the
and guide their well-being journeys. well-being index below 75%. We expect this to be a

Our offerings include general support for employess and  Stretch considering the circumstances in the world and
leaders, training courses and masterclasses, well-being the semiconductor industry. Our ke focus areas will be

events, and physical and mental health checks. At our maintaining a healthy work-life balance and managing
head office in Veldhoven, a dedicated health and wall- stress —we will work with leaders and managers to
being center provides several employee services consistently reduce work pressure.

including an in-house physiotherapist and psychologist,
caregr center, indoor gym, yoga reom and a running

B o ~300

The biggest challenge we face is in encouraging people

1o get into the habit of prioritiz ng their -.'.rel--:;mng as part well-being ambassadors We foc u S 0 n

of their day-to-day work, and to help them find and use

the availabla support in their well-being journeys. We

have closs to 300 well-being ambassadors helping us to e I n g I m e ns I 0 n s m——

Well-being is measured primarily through the weli-being a I : ys : a S : : a
score In our we@ASML engagement survey. Our target
was to improve from 77% in 2022 to V8% in 2023 an I nanc‘a

spread well-being across our global organization, and the
network continues to expand.
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Providing the best employee experience - Employee engagement and development (continued)

Our actions in 2023

We saw significant progress within the Learming
eXperience Platform (LXP) in 2023, with content curation
and the creation of leaming journeys helping our
employaes to easily find the leaming they need, when
they need it, We also embedded well-being principles in
learning program delivery.

We stepped up our use of data and mefrics to improve
howe we strategize our well-beaing programming and
updatad the well-being section of the weBASML survey.
We carried out additional résearch into well-being needs,
baoth in general and within diversity groups through our
employes networks.

We held the first Global Haalth & Well-being Week in
June and launched an enriched seif-facilitation tool for
teamns to work on weall-being in 2023, A development
program that consisted of several workshops and
interactive sessions was exclusively offered to our
network of well-being ambassadors, which arew from
200 ta 300 members.

In July, we launched an employee assistance program
(EAP) for Europe, As was already the case through EAPs

in Asia and the US, ASML employees and their families in

the EU can now also get 24/7 support, counseling and
hedp with anything that negatively impacts their mental
health, work-life balance and/or productivity at worlk.,

Looking ahead

Our plans for 2024 are to;

* Craata an ASML-wide learning and knowledgs
management onboarding and off-boarding experience,
aligned across the ASML Academy.

= Strengthen the well-baing strategy, governance and
internal branding

* Host a Global Well-baing Month in June, with online
and onsite evants, workshops and keynotes in all key
locations,

& Launch a new digital well-being platform as part of the
new ASML infranet, a digital hub for internal use to
connect, communicate, and collaborate, This will allow
employees to find and access the well-being resources
they nead, guickly and easily, when they nesad them.

s Improve development for complex roles, functions and
skills by dafining specific and targated learning
journeys.

* |ncrease our focus on integrating well-being into our
day-to-day work by:

+ Deploying the well-being framework in additional
parts of the company and countries

= Eguipping leaders and people managers 1o act as
rote maodels and hold regular well-being
comvarsations with their teams

= Strengthening and professionalizing the well-being
ambassadaor network

* Enhance the use of data and metrics to gain insight
into the well-being of our pecple and strategize well-
being interventions.

In 2023, we identified a new materal topic - how
providing opportunities for training and development can
impact employees' wall-being and careers. We are
developing a process to formally manage and report on
this topic, starting in 2024,
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Attractive workplace for all (continued)
Enabling strong leadership

How we’re managing Leadership development Leadership framework

our |mpﬂct In 2023, we evaluated cur leadership development
curriculurm with the aim to:

We operate in a world of volatility, uncertainty, complexity .
and amhbiguity. Successfully navigating these challenges * Support our leaders with easier access to

requires leaders with emotional intelligence and strong development opportunities

business and pecple leadership skills, * |ncrease the scalability of our leadership curriculum

Furthermare, to remain a market leader, we must provide e |mprove the quality of our leadership program Role model o

unified direction based on authentic leadership that gives matarials + Live the values = Connect

our people a clear picture of where ASML is heading. : = Self-developing and renew * Enable

This offers opportunities for all of us 1o contribute to SRURIONS et we AR IS e ac 5150 * Show courage * Develop
i : methodology) of the leadership training programs

ASML's success and make an impact. « Personal well-being & Trust

As our company grows, so does the need for clarity * |mprove the content of and the relationship between

around roles and expectations — as well as our strategic our leadership programs

approach and vision, Our leaders play an important role

in communicating this. We strive to formulate and We are evalving our approach 1o leadership

capture the roles of our leaders and employees clearly S0 development. In addition to seff-directed leaming, we
that everyone understands what is expected of them and  now include organizational learning and invite leaders

can DEHOI’l'ﬂ their roles to the beast of their ability from all ta_rget groups to Ji{)in our |eader5hip courses, We

Launched in 2020, our leadership framework outiines develop roughly one-third of our leadership population

and clarifies a leader's role in the business, role-modeling  8ach year. We maintain our fast-track career programs Business leader People leader
the values within the company, and what it means to be for our mest promising managers — our future leadears, » Own your content » Create the setting
a people manager and coach for employees, s Seif-daveloping and renew  Adapt the situation

= Show courage = Share vision and =at direction
= Parsonal welk-being = Make it happen
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Attractive workplace for all (continued)
Enabling strong leadership (continued)

Our targets and performance
in 2023

We facilitated leadership journeys for 1,520 leaders and
we started leadership acceleration programs for 264
high-potential leaders.

Since 2022, wa have specifically measured the quality of
each pillar of our leadership frameawaork using our
we@ASML employes survey. In 2023, all four dimensions
of our lgadership framework were evaluated: 82% of our
employees see their manager as a role model, 80% as a
coach, 79% as a business leader and 82% as a people
leader, We are happy with this upward trend and will
continue to invest in leadership development, as this is of
critical importance to us to ensure our growth.

Our actions in 2023

To support our leaders in understanding and adopting
our ksadership model, we deployed a new leadership
curriculum for our total leadership population and
adjusted the cantent in line with their leadership
responsibilities (first-line leaders, leader of leaders,
exgcutives) and their years in the role.

We also strengthened the narrative and content of our
leadership curriculum, For our leaming initiatives we
implemeantad the ROl methodology to measura our
performance and will be able to maonitor the performance
in 2024, We plan to update our whole curriculum every
year, with 25% of the currculum based on the strategy of
ASML and 75% on the future or current skills and
behavior we expect from a leader, using the leadership
modet as a basis. Based on the results of the wa@ASML
employae survey in 2022, we specifically focused on
adding business acumen to our leadership curriculum,
fior example in Taiwan.

In addition, we provided support to help our semor
leaders improve their coaching and mentoring skills,
which we believe will have a positive impact on business
acumen for all leaders in ASML. We also implemented a
new coaching and mentoring platiorm, and coaching is
now part of all our leadership programs.

Looking ahead

We plan to roll out a shared services platform for learning
in each region so that we are ready to develop even
maore leaders in the future. While our plan is for this to be
completed by 2024, this target will be challenging. We
have identified that our structure and resources are
currently not able to deliver on the demand that we have
for our leadership programs — and we recognize the need
1o step up our ability to deliver more efficienty.

Qur key priorty is to focus an scalability and quality —
making sure our leaders are accessing best-in-class
programs in an efficient and affective way. To be able to
do that, we will set up Leaming Shared Service centers in
Asia in 2024, We giready have these centers in Europe
and the US. Secondly, we will focus on improving tha
impact of our programs, which will lead to a yearly
improvement process incorporating the feedback and
strategic direction we want to take,
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Attractive workplace for all (continued)
Ensuring employee health and safety

How we’re managing our
impact

Maore than just a priority, safety is central to everything
wa do.

Our goal is to prevent occupational health and safety
incidents because in our view all are preventable. As

such, we are working toward a long-term ambition of
zera injuries and work-related linesses,

Wi aim to provide injury-free and healthy warking
conditions for averyane on our premises — employees,
contractors, suppliers, customaers and visitors — by
eliminating hazards and reducing safety risks. To achieve
this, we focus on continuous improvement in our
processes, working conditions and mindset.

ASML is a complex, global crganization. To improve, we
need to share and leam togather, starting from our core
values — challenge, coliaborate and care. With
continuaus improverment as a key principle, we rely on
every person working at and for ASML to share our
safety commitment, because only by working together to
common standards can we keep each other safe.

While it is impossible to completely eradicate risk, we
wiark proactively at all levels to identify potential issues or
concems and develop measures toward reducing them.
To minimize nisk, we provide our paople with the right
protection, procedures and processas 10 keep them
safe. We follow all government guidelines and safety
measuras, and where appropriate we go further.

We focus our efforts on an environment, health and
safety (EHS) management systam, safety culture and
training. Our commitment to employee and product

safety is captured in our Sustainability Palicy, which
applies to ASML colleagues worldwide,

Read our Sustainability Policy at asml.com.

Occupational Health and Safety Environment
competence center

Our Occupational Health and Safety Environment (OHSE)
competence center drives learming and knowledge
sharing across the organization. It also connects subject
matter experts who cover EHS competences across the
organization. EHS Experts bring together best practices,
define the EHS standards for ASML and support
managers ta implamant these standards in the
workplace. Together, they drive improverment on EH3
matters to ensure employess can work safely, identify
areas for improvement and meet legal requirements.

EHS management system

ASML's well-established EHS management system
enables cur managers and employees to effectively
integrate EHS objectives, plans, processes, standards
and behaviors into their daily work and protect our
people, products, assets and the environment, The
system is based on and compliant with the IS0 45001
occupational health and safety standard. It is assassed
annually as part of our intemal Corporate EHS awdit
program, although it is not certified or audited by an
external party. We have implemented the system
worldwide at all our sites and customer services
locations. It covers everyone whose workplace is
controlied by ASML, including all our employess and
other workers not employed by us.

The Corporate EHS Committee, chaired by our Chisf
Operations Officer, oversees and approves our EHS
strategy. Ling managers are responsitle for day-to-day
EHS management and parformance.

CORPORATE GOVERMANCE
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Tha EHS standards describe the EHS requirements
ASML must adhere to wordwade. Locally, more stringent
requirements may apply. The ASML EHS Guide, available
on our intranet, provides practical, useful and essential
information for employees, contractors and any other
parties warking for us. The guide explains our aims and
ohjectives, and how employees can contribute to a safe
and healthy workplace with minimum impact on the
environment

Incident and nsk management are key elements of the
EHS management system. An incident report must be
completed by any ASML employee who is involved in or
observes an unsafe situation or incident. We record and
investigate all incidents and high-risk unsafe situations to
determine the root cause and take actions to prevent
them from recurring,

EHS Experts conduct regular hazard and risk
evaluations, with a focus on praventing employees’
potential exposura to hazards such as chemicals,
radiation, mechanical handling and ergonomic risks.
These provide us with further insights into the main
hazard and risk areas at ASML. We take appropriate
action to mitigate these rsks and ensure continuous
improvement through internal EHS audits as well as
inspections, risk assessments and incidant
imeestigations. These are complemeantad by regular
‘Safety Gemia Walks', where managers visit the
employees’ workplace, helping to increase safety
performance and strengthen our safety culture,

In the event of any incidents, company doctors or
external health services are available on all our sites.

Strengthening our safety culture

Safety extends beyond procedures, rules and the right
aquipment to includsa human mindset, behavior, attitude
and habits. We carmied out our second safety maturity
assessment based on the Bradley Curve in 2022, and we
continued the deployment of improvemant roadmaps in
2023. Improvement areas are focused around
leadership, structure and process, As an example, we
have continued our improvement actions around the
ASML life-saving rules with focus on isolation and lock-
out, Our leadership development has continued with
specific training for leadership teams and providing a
spund foundation for all our people leaders. Across the
company, intiatives to develop the safety mindset are
being deptoyed with programs to increase risk
awareness and speaking up.

Qur ambition is to reach the next level of safety maturity
by 2025, Improvement plans at corporate and sector
levels have been identified and are implemented,
supported by solid management commitmeant. We will
continue to engage with our partners, main suppliers and
customers to align cur safety principles and processas.

To help build a strong safety culture and prevent serious
injury and fatalities in cur operations, wa apply basic
safety rules for five situations. Based on incident analysis,
these are; verify isolation and lockout before beginning
work; get authorization before entering a confined space:
take pracautions while moving heavy loads; protact
yourself while working at heights; and drive safaly.
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Attractive workplace for all (continued)

Ensuring employee health and safety (continued)

To improve our EHS performance, we encourage
employees to speak up whenaver they encounter safety
risks. Every employee is empowered to stop working it
they feel unsafe. Line managers are respansible for
ensuring safe work conditions to enabie their team to
work safely, and for following up on reported safety
incidents or unsafe stuations by team members.
Dedicated EHS teams support our employeas and their
line managers to work in a safe and healthy environment,

Safety training and engagement

At ASML, it is standard practice to inform our employees
and anyone else accessing our premises and customer
sites indepandeantly - including contractors and suppliers
—about our safety rules. Training ensures that our people
are prepared and informed about these safety
requirements.

Mandatory safety training is defined for different jobs roles
depending on the nsk profile of the work activities:

* Al new employeas joining ASML are required to
complete our EHS Fundamentals e-leaming module,
which covers all the ASML safety guiding principles to
recognize hazards and prevent injuries, as well as
whiere and how to find safety information. This training
is refreshed for all employees on an annual basis

-

Qur EHS Cleanreom Fundamentals training module is
mandatory to enter and stay safe within our cleanroom
ervironments

-

Qur EHS Fundamentals training for ine managers
focuses on how to be a leader on safety. it comprises
three elements: risk management, enabling teams to
work safely, and following up after incidents

Our targets and performance
in 2023

To benchmark our performance against industry
standards, we use a benchmark recordable incident rate
of 0.18, which represents world-class performance.

W register EHS-related incidents in line with the LUS
Ococupational Safety and Health Act (OSHA). Our
recordable incident rate - the number of cases that
required more than first aid in a vear per 100 FTE -
increased from 0.18 in 2022 to 0.21 in 2023, higher than
our desired benchmark of 0.16.
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We have sean an increase in our recordable incident
rate. We maintain our focus and actions to improve
safety in technelogy, systems and culture. First analysis
shows the increase over 2023 Is primarily found within
the customer support area. An improvement plan has
been sel regarding safety awareness (prevention slips,
trips and falls) and the use of cut-resistant gloves (to
prevent injuries from sharp ebjects), Cur benchmark
compared to the OSHA industry data shows we ramain
below the average recordable incident rate for the semi-
conductor industry. However, the increase has our full
attention. As part of our 2023 managemant review, an
overall deep dive into our performance will help to identify
necessary improvemenis.

As in previous years, we did not encounter any ASML
work-related fatalities, We reported four injuries due to
which the employee was away from work or had a job
transfer for =180 days.

Our actions in 2023

We must ensure people are informed, instructed and
supported while doing their work.,

In response to the increased recordable incident rate in
2022 from 2021, during 2023 we deployed health and
safety improvemsanis.

Following the five safety rules, we deployed various
department-specific awareness programs. For exampie,
we delivered safety and risk awarenass campaigns to
further develop our safety maturity. We have also further
improved our EHS systems and processes, such as
industrial hygiene and incident management.

Basad on our findings in 2022 that ergonomics was the
most common root cause for work-related llinesses
expearieanced by our employees, we developed and rolled
out new industrial ergonamics training to our oparations
teams, supported by ergonomic workplace assassments
and improvements where needed. Thig includes
mandatory ergonomics training tor all engineers in our
operations ta prevent work-related illness due to manual
lifting, pushing and pulling, and awkward work postures.

We increased our focus on cocupational health, with
ergonomics and hazardous substance management as
main topics, and on emergency response at large
industrial sites. With regard to travet safety, and to
reduce tha risk of driving while fatigued, we have taken
measures to ensure our employees do not drive following
a flight of more than six hours,

Looking ahead

We will continue to deploy our safety maturity
improvermnent roadmaps and adapt our EHS processes
to the growth of the company to ensure safe and healthy
work conditions for all,

In 2024 we wall focus on working at height
improvermnents, risk management, and further emiedding
occupational health processes in the operations and
safaty at our campuses.
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Managing expansion in
high-stress situations means
focusing on your people

and their well-bein:

rk Bergk

Jperations

Helping our teams thrwe

to meet increased customer demand
in the face of formidable intemal and
external pressures.
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Scaling up logistics
under pressure

In 2020, | started a new position with
responsibility for delivering materials and
tooling into our factories in Veldhowen and
shipping finished systems 1o cur customers.
This was a time of rapid evelution for my
tearm. ASML was ramping up delivery of new
systems, which meant taking on many new
emplovees. And six manths after | started,
wie launched a new logistics satup including
new IT systens and much more automation.

All this was happening at the height of the
COVID-19 pandemic, Needlass to say,
stress levels were really high and,
consequently, so were sicknass and
empioyee absence, As a logistics organization,
wie wera struggling to meet targets.

SMALL PATTERNS. BIG IMPACT. COMTINUED

Something had to change. There needed to
be more focus on the health and well-being
of our people. It's a cliche to say that people
are our most important asset, but it"s a cliché
because it's true.

Developing a culture
of well-being

The combination of work pressure and
external stress from the COVID-19 situation
was very difficult for many people. Warking
with ASML's health services team, we hired
a personal coach to help individuals find
ways 1o switch off at the weekends so that
the stress didn't become too much. This
proved so popular that we have continued it
through the cost-of-lving crisis and other
global events, Obwiously, we can't solve
axternal non-work-ralated events, but we
can help our people to deal with these in the
best possible way.

We also made some organizational changes
to put the right peopla in the right jobs. A key
step was creating a new management
culture based on ‘servant leaders', managers
who hawve the empathy to understand what
their people need to do their job effectivety. |
also adapted my own management style to
become more visible on the shop floor and
set an example of how things should run. For
Instance; as | really don't like mess, | would
make a point of picking up any rubbish | saw
as | walked through the warehouse. As a
manager, | may ba higher up the ocrganzational
structure, but | still need to tidy up!

Foeusing on health and weli-being is
working. Sickness and absentes rates ara
hack to pre-COVID levels, and people are
more motivated and engaged in their work.
You see that in cur employes engagement
numbears and, more importantly, the
atmosphere in the department. As a result,
our KPlIs for on-time delivery have improved
from 98% to 99.9%.

Building a bright future

Throughout this process, we recruited many
new people, We made this growth as paindess
as possible by decoupling our day-to-day
work from the onboarding of new recruits.
One team leader was focused exclusively on
supporting new hires, and each team was
supported by an onboarding coordinator,

STRATEGIC REPORT CORPOARATE GOVERMANCE

W also teamed up with Summa College in
Eindhoven to create a new logistics degree-
level course - to give back to the instifutions
that produce new talent and invest in future
generations, Students work at ASML for four
days a week, On the fith day, teachers from
Summa come to ASML to give lessons and join
the students on the shop floor. Ths gives us a
chance to tailor the syllabus 1o ouwr specific
challenges - for example, cleanroom logistics.

FINANCIALS

Students rotate through our various teams
every four months. Each team has a designated
‘buddy’ to support and mentor students during
their rotation. One of the most rewarding
aspects of this intiatve 18 sesing how many of
these buddies have enjoyed therr mentorng
experience so much that they are now stepping
up to leadership roles.
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Responsible supply chain

We depend on our suppliers to help deliver our innovations. They are critical to our value chain and
our ambition to be a sustainable leader in the semiconductor industry.

IN THIS SECTION

128
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€15.5bn

Total sourcing spend’

(Metharlards: 40% | EMEA [exed, NL): 40%
North America: 135 | Asia:7%)

! Reported far ron-financial (GRI) reporing purposes

Why it matters

A responsible supply chain is essential to deliver the
systems and new technologies that can provide answers
to the challenoes faced by society

ASML's business success is centerad on long-term
relationships and close cooperation with our suppliers
and partnars. The performance and resiience of our
entire supply chain are critical to our ability to respond to
customer demand. To be able to deal with the highly
cyclical nature of our industry, we nead to work closely
together. Our customers’ trust is key — greater
transparency and collaboration eam trust and are crucial
to success, Under dynamic market circumnstances which
present challenges in their own right, we nesd our
suppliers to follow suit, Building strong, strategic, “win-
win' relationships with our partners, while navigating
short-term challenges, is essential to our future success.

5,100

Total suppliers

{Metharlands: 1,600 | EMEA faxel, ML) 750
Neorth America: 1,350 | Asia: 1,400}

We operata in a niche market characterized by the
production of high-value products in relatively small
guantities and involving thousands of specialized parts.

We also experience fast development cycles and
business volatility dus to supply-demand mismatches
and a changing global economic and geopolitical
outiook. We must be able to source the products,
materials and services we need to meet our short- and
lorg-term neads and support our operations from the
earliest moment of development to the end-of-life stages
of our systemns. Developing and introducing new systems
and system enhancemsants, such as EUV lithography and
a-baam metralogy and inspection, requires considerable
investment and collaboration. To make sure this runs
srmaathly, we need to involve our supplhiers at the earliest
possible stage in the product generation process (PGP,
This also enables us to increase product performance
and ensure manufacturability and serviceability

-

L_v
57%
% supplier spend covered
by commitment

to sustainability
(2025 target: 80%:)

Building strong relationships
with suppliers

With around 5,100 suppliers in our total supplier base,
we aim to develop and maintain strong,; collabarative
and transparent relationships. We distinguish between
two types of suppliers: product-related and non-
product-related,

Product-refated suppliers provide materials,
equipment, parts and tools used directly to produce
our systems. This categaory comprises approximately
BOD suppliers and represents the highest percentage
[69%) of our procurement volume. We define around
280 of these suppliers as ‘critical suppliers’,
accounting for roughly 94% of the product-related
spend. Critical suppliers are responsible for delivering
a unigue part and/or are single sourced, involve a
switching time to an alternative supplier of mora than
12 weeks, or supply parts with long production times.
Non-product-related suppliers are goods and sarvices
suppliers, providing the products and services that
support our operations, from temporary labor to
logistics, and from cafeteria services 10 |T services,
With around 4,300 suppliers, this group represents
B84% of our total supplier base.
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Responsible supply chain (continued)

How we’re managing
our impact

We work with our world-class supplier network to ensure
our sustainability principles are upheld throughout the
value chain. To maximize what we can achieve, we
develop the next generation of technolegy through our
knowledge and innovation ecosystem.

We focus on adding value through system integration
and developing key performance requirements for our
supply base. We are stepping up to achieve our net zero
upstream emissions by collaborating with our suppliers
while integrating this in our operational general, quality,
logistics, technology, cost and sustainability (GOLTCS)
performance targets and capability requirements.

To drive a sustainabile and resBent supply chain, we place
high impontance on supplier perdformanca management,
supply chain risk management and playing a full part in a
responsible supply chain, We require our suppiiers to:

* Secure matenals from their suppliers to respond to
customer demand

* Enable our product roadmap through the developrment
and maintenance of bast-in-class supplier
competencies and capabilities to secure the most
advanced technology and quickest time to market

* Drive cost reductions, gquality and capability improvements
thraugh efficent and dedicated operations
* Buiid a sufficiantly broad customer base and scak to

share and spread the risks of volatile market cycles
and to increase flexibility and cost competitveness

* Collaborate with us to achieve our ambition of net zero
GHG emigsions in our supply chain by 2030

Wi have rearganized our sourcing and supply chain
organization, which is now known as Sourcing &
Procurement (S&P), to get closer to our suppliers, better
understand their capabilities and work with them 1o build
and improve our shared opportunities. We are working to
focus the efforts of aur S&P organization through clear
interfaces and ways of working with our suppliers and
other parts of ASML. These changes reflect our
commitrent to strengthening partnerships and
optimizing efficiency within cur supplier network, while
increasing tocus on our ESG sustainability stratagy. In
addition, our planning- and delivery-related activities have
now been brought together to create a new Planning &
Dalivery (PED) department. The overall goal of this
transformation is to strengthen custormer and supplier
trust with refiable and transparent planning, bringing
demand and supply perspectives closer togethear,

Supplier performance management

We continue to improve our key business processes to
manage ASML s growth and future ambitions. Tight risk
control and continuous supply chain improvements are
crucial to securing product qguality, long-term business
continuity and sustainability.

We develop and menitor our supply landscape to help suppliers
meat our requirements with regard to GQLTCS. Our supplier
profiling methodology measures supplier performance,
supplier capability and risk profile in all of these fislds.

In 2023, we updated our supplier perormance
methodology by:

* [ntroducing an overarching General (G) element to
bring more focus on topics such as strategic
alignment, cultural fit, performance management, N-tier
management and continuous Improvement in aur
relationship with suppliers

CORPORATE GOVERMANCE
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* Upgrading the Sustainability (S) element to better reflect
aur ambition to be a leader in this field and to continue
driving progress toward inclusive and sustainable
growth for all. This is in addition to the existing
Responsibie Businass Aliance (RBA) Self-Assessment
Questionnaire (SACH) and measures the maturity of a
supplier's ESG policy, vision and ambition, It also
assesses their capability to measure environmental and
social performance and if they have a roadmagp in place
to meet ASML's ESG ambitions related to the
reduction ot CO.e emissions, increase of reusa,
reduction of waste and a responsible supply chain

We have a framework in place 1o communicate clear
process requirements and compiiance expectations to
our suppliers. This framewoark outlines aur approach to
supplier management and developrment toward the desired
ASML supplier landscape. It also provides an enhanced
knowledge base to improve our dialog with suppliers
around their performance and development potential,

Our stpplers have access to our senior account leaders
(SALs) or our strategic account teams (SATs), whosa job
is to manage supplier relationships. We conduct reqular
operational anc performance review meetings to ensure
suppliers continue to improve their performance and
processes, Whean supplier performance drops below our
set thresholds and persistently fails to recover upon
requast and within a reasonable time frame, our policy is
to take action to secure refiable future supplies.

A structural internal audit program, led by a skilled and
experenced audit team, enables us to assess supply
chain risks and idantify areas of improverment to mitigate
or reducea those nsks,

Supply chain risk management

Due 1o the highly specialized nature of many of our parts
and modules, as well as the low volumes, it is not always
economical to source from more than one supplier. In
many instances, our sourcing strategy prescribes “single
sourcing, dual competence’, which reguires us to
proactively manage supplier performance and rigk.

In our risk management framework, wWe assess six risk
domains — business continuity managament, ownership,
finance, intellectual property ownership, information
sacurity and cyber resilience, and compliance. Since
supplers operating in the same industry or markel are
typically exposed to similar risks, we evaluate suppliers’
risk and performance within the context of their supply
market category, We adjust our category strategies
where required to meet ASML's short- and long-term
business needs. In cases where risk exceeds the agread
threshold, mitigation measures are taken. For example,
we have long-term supplier agreements (LTSAs) andfor
continuous supply agreements in place and we ensure
the availabilty of intellectual property in escrow.

Read more in Risk - How we manage risk

We conduct robust performance and risk managemisnt
of our supply base to assure and improve performance
and prevent businegss disruption and reputationsl
damage. Two key programs are central to our approach.
the suppliers' business continuity program is aimed at
securing continuity of supply; and the information
security and cyber resilience program is intended to
protect our intellectual property, maintain our leading
technology position and secure continuity of supply.
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Responsible supply chain (continued)

Strengthening our due diligence

As part of our supply chain due diligence, we have
adopted the RBA Code of Conduct, which sets out
ethical, labor, health and safety and environmental
standards. We expect our suppliers and their suppliers to
acknowledge and comply with its reguirements, This
requirement is included in our long-term product-related
suppliers’ contracts and in the Master Service Agreement
for non-product-related suppliers.

With almost 5,100 Tier 1 (direct) suppliers in our supplier
base, it is important for us fo identify and pricitize suppliers
at risk, We apply a nsk-based approach to determirg which
suppliers are in scope for our more detailed due diigence
process, which consists of three layers:

1 Determine inherent risk level by screening our full
supplier base on ethics, labor, health and safety and
environmental practices and management systems
using the RBA Risk Assessment Platform

2 Apply supplier risk profiing to critical supplers. For
these suppliers we conduct risk assessment of
GOLTCS capability elements

3 Apply an RBA SACQ to major product-related and non-
product-refated suppliers, labor agents and onsite
sarvice providers, in which we consider the type and
geographical location of the supplier, as well as our
laverage over them. We focus on our product-refated
suppliers, covering 80% of our product-refated annual
spend, business-critical suppliers including non-
product-refated suppliers, labor agents and on-site
senvice providars, and suppliers deemed high risk from
our annual RBA risk screening

Wie expect suppliers in scope for these detailed
procedures to complete the RBA SAL each year to
validate their compliance with the RBA Code of Conduct
and to determine any potential gaps in relation to its
standards. We review all RBA SAQ results, svaluate high-
risk findings (if any) and determine the severity of the
finding. It is our policy to discuss all high-risk findings
with the supplier o evaluate the risk and determine if an
improvement plan is neadead,

Wi activaly pursue sustainable development of our
supply chain to ensure Tier 1 suppliers and contractors
conduct their business in a caring and accountable
manner, and that they act as responsible business
partners. Our responsible supply chain programs focus
on RBA commitments and standards, strengthening our
due diligence and delivering our S&P ESG Program.

In 2023, we investigated how we can step up our dug
diligence in ling with and in preparation for CSRD - we
will expand due diligence activities on environmental and
social thermes further in the supply chain also
incorporating M-tier suppliers,

Read more in ESG integraled governance - Business ethics and
Code of Conduct

We work with our world-
class supplier network to
ensure our sustainability
principles are upheld
throughout the value chain.

CORPORATE GOVERMANCE
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Conflict minerals

Qur products contain minerals and metals necessary to
the functionality or production of our products, Such
minerals and metals include tantalum, tungsten, tin and
gold. These are 3TG minerals, or so-called ‘conflict
minerals’. While we do not use a significant amount of
these in the manufacturing of our products, cartain 3TG
minarals are necessary. Gold, for example, s used in
coating critical electronic connectors and tin s Lsed for
welding electronic components and creating EUV light,

We have a conflict minerals policy for responsible
sourcing of matenals in our supply chain, We support
international efforts to ensure the mining and trading of
3TG minerals from high-risk locations does not
contribute to conditions of armed conflict and/or serious
hurman rights abuses.

We have adopted a series of compliance measures
based on the legal requirements and guidelines of the
five-step framework set out by the OECD Due Diigence
Guidanca for Responsible Supply Chains of Minerals
from Conflict-Affected and High-Risk Areas. As part of
our responsible sourcing program, Wwe implement a
reasonable country of origin inquiry focusing on five
areas: a robust management system; risk identification;
risk mitigation; industry collaboration with the
Responsitle Minerals Initiative (RMI); and public
reporting.

Diespite our continuous efforts, we are unable to
determine the precise origin of the 3TG minerals
included in all cur products.

This is due to several reasons: 3TG supply chain
compiexity, the number of tiers of suppliers to trace
the source and the limited number of certified conflict-
free smelters for all conflict minerals. Obtaining correct
data from our supply chain is a challenge, and we
continue to encourage our suppliers to trace the
aoriging of the 3TG minerals within their supply chain in
accordance with applicable conflict minerals rules and
requiations. We also request our suppliers to report
smeltars who are not isted or identified on the RMI
smelters list to the Responsible Minerals Assurance
Procsess (RMAF) audit for smeliers.

In 2022, we expanded the scope of our confiict
minerals sunvey to global, reaching 319 suppliers in
total, with no nen-compliances being recorded. We
received confimnation from 185 suppliers that their
sourcad minerals were conflict-free, while 67 suppliers
confirmed there were no 3TGs in their product and 67
suppliers did not respond to the survey.

Read more in our Conflict Minerals report available at
asml.com
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Responsible supply chain (continued)

Our overall performance in 2023

On track ®
Onocing focus area B

Progress tracking
Topic Target 2025 Performance indicator 2021 2052 2023 Status
: 80% % supplier spend covered by commitment to sustainability (LOI) na 59% 57% [ ]
Qur supply chain i ' by ! ’
E 90% REA self-assessment completed (in %) 89% 3% 90% ®
Q 100% Suppliers with high risk an sustainability elements avaluated and follow-up agreed {in %) 100% T100% 98% ™

Read more in Non-financial statements - Non-financial indicators - Responsible supply chain
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Responsible supply chain (continued)
Managing supplier capabilities

How we’re managing
our impact

Through our S&F ESG program, we aim to increase
suppliers’ engagement with our ESG sustainability
strategy. By organizing knowledge-sharing sessions, we
share knowledge and expertise on scope 1, 2and 3
GHG emissions. Engaging with our suppliers in a
transparent way helps us reach mutual understanding.
Wea are collaborating on sharing actual GHG emissions,
transitioning from spend-based to hybrid-based
enviranmental data and driving GHG emissions down

The program focusas on helping suppliers engage with
our EZG ambitions around three key themes:

= Ervironmeantal (E) is related to energy efficiency, climate
action and circular economy. We work with our
suppliers toward net zero emissions by 2030,
maximizing reuse of materials and reducing waste.

= Social (3) focusas on craating and maintaining an
attractive workplace for all, a responsible value chain,
an efficient innovation ecosystem, and being a valued
partner in our communities.

s Govermance (G) is related to integrated governance,
engaged stakeholders and transparent reporting. We
work together with internal stakeholders on intermal and
external reporting.

Wi work with our suppliers to minimize adverse
enviranmental and social impact in the supply chain,

Read more in ESG at a glance

An important elemant in our S&P ESG program is the
‘Letter of Intent” (LOI). By signing this letter, suppliers
agree to comply with a number of measures:

* To continue adnering to the latest version of the BBA
Code of Conduct

s To measure and share their CO.& emission data with
acosystam partnars

» To set ambitious targets to reduce CO,e emissions

¢ To collaborate with ASML and ecosystem partners to
remanufacture used system parts, toals, packaging
and other materials to maximize the reuse of materials

We work with our suppliers to minimize adverse
environmental and social impact in the supply chain.
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Responsible supply chain (continued)
Managing supplier capabilities (continued)

Our targets and performance Performance-driven scenarios
in 2023 Total supplier base

We have three targets to drive a more sustainable supply €1 5 5b n
chain: -

Total spend

1 To have 80% of our top B0 suppliers (based on

i 2 5 i % of total spend
spend) covered with a commitment to sustainability I

. i . : 800 Praduct-relatec suppliers 09
{via LOI or by providing us with their scope 1, 2 and et b =

3 CO;E emissions data by 005 4,300 Nor-product-ralated supplars di'%
2 For 90% of all suppliers in scope of the RBA, self-
assessment to have completed it by 2025

3 For 100% of our suppliers identified by the RBA self- 2025 LOI target
assessmeant as having high-risk sustainability s80% .,
elaments to be evaluated and follow-up action
agreed by 2025

Ve monitor targets and commitments monthly, tracking
progress and following up with the account lead and
supplier as neaded,

suppliers

2023

In 2023, 57% of the top 60 supplier spend
was covered with the LOI commitment to
sustainability

We apply due dligence screening to the total supplier base using the RBA Risk Assessment Piatform
Suppliers in scope ane determined by prioe year total spend,
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Responsible supply chain (continued)
Managing supplier capabilities (continued)

By vear end 2023, 57 % of the top 60 supplers in scope (based
on spand) had signed the LOI, acknowledging ther joint
responsiity and commitrment to reducing the collective
ervironmental footprint - in particuar, the COLe emissions
contribiuting to our scope 3 reduction and waste confriouting to
Our relse amiiions. This %o is Delow our onginal tanget sat for
2025 of 80%. In 2023, we focused on seting up the new
strateay and targets for tt ing yesrs, includng drafing a
nevw version of the LOH focusing on obtaning the actual
commitment of suppbers to our nat zero target. More than 35
suppfiers had provided data on COue emissions, which
contributes to our goal of being able 10 use actudl emission data
rather than estimation basad on spend, There
focus on getting a signed commitment from suppliers,
has been put into diving progress on the currant target.

We have asked a total of 128 suppliers to complete the
detailed REA SACQ, which is an increass in scope of 69
suppliers from 2022, when 59 suppliers were asked to
complete. In general, the RBA SAQ results show a relatively
Iy risk level in our supply base, as most of our supplers
operate in countries which we believe generally have a
strong rule of law. By the end of 2023, 90% of the suppliers
inscope had completed the RBA SACQ (93% in 2022).

The RBA process did indicate high risks on labor, health and
safety, emaonment or ethics standards for several suppie
Further assessment of identified hich nsks revesled that the nskes
wers related to a mssing third-party’ managerment system in
place. After follow-Up discussions, we assassed the risk as lowy
medium. ASML does not requine suppiens 1o have a fomal
onmentalfaber r erment system in place. All s

wiare followed ug abiie o show that they have a poboy!
procadure in place 10 ensure complance with ethics, labcr,
safety and emvironmental requiremants. At year end, there was
ong supplier with an overal high sk Since the RBA assessment
was compigted at the end of December, our investigation is
ongoing — follow-up questions have been asked and folow-up
achons will be agread. More detalls can be found in the table
below for 2021-2023.

ASML suppliers

5,100

Suppliers

Supplier base geographic split by percent spend

€15.5bn

Total spend

The Netherlands EMEA [excl. the Netherlands)

strategically important suppliers®

€10.6bn

249 suppliers
represent 84%
af this spend

€4.9bn

v

Product-related Mon-product-ralated
spend spend

‘ Major suppiars are those that agcount for BO

Suppliers in scope ane determinad by prior v

Supplier risk profiles, created for business-critical,

1,350 suppliers 1,400
' supphors

North Asia
America

questionnaire completed by major suppliers’

€10.6bn

29 suppliers
reprasent 18%
of this spend

€4.9bn

P

Product-related MNon-product-related

Spe

PR spand and any busi
3 apend

spend

~grifical NPR supgliers,

FINARNCIALS

The Responsible Business Alliance (RBA) self-assesament

57 suppliers
represent 42%
of this spend




ASML ANMNUAL REPORT 2023

SOCIAL CONTINUED

Responsible supply chain (continued)
Managing supplier capabilities (continued)
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Murmioar of high risks dentified from RBA 540

. o Main find|
Standard ABA commitrent 2021 2002 2023 i
Labor To uphold the human rights of all workers (direct and indirect), and to treat o] o 0
them with dignity and respect as understood by the international
community, incliuding the Intermnational Labour Organization's (ILO) eight
fundameantal conventions
Health and safety To minimize the incidence of work-related injury and ilness and to ensure a 0] 1 1 Related to one supplier that is missing a Health and
safe and healthy working environment. Communication and education ara Safety and Environmental policy and missing guidelines,
essential to identifying and solving health and safety issues in the workplace Code of Conduct related to Health and Safety towards
their suppliers,
Environment Ervironmental responsibility is integral to producing world-class products 0 3 - ] Related to one supplier that is missing a Health and
and services, Adverse effects on the community, environment and natural Safaty and Environmental policy and missing guidelines/
resources are to be minimized while safeguarding the health and safety of Code of Conduct related to Health and Safety towards
the public thaeir suppliers.
Ethics To meet social responsibilities and to achieve success in the industry, the 0 1 0

highest standards of ethics should be upheld, including but not imited 1o
business integrty, anti-bribery and corruption, antitrust and competition,
protecting privacy

Members and participants are committed to establishing a management systern to ensure:

= Compliance with applicabla laws, regulations and customer reguirements

* Conformance with the code standards

» |dentification and mitigation of operational risks

& Facilitation of continuous improvemeant

1, A total of 128 suppliers were askad fo complete the detailed RBA SACH, which is an increase of 69 suppliers from 2022, when 59 suppliars were asked to completa.
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Responsible supply chain (continued)

Managing supplier capabilities (continued)

Our actions in 2023

Reduction of CO.e emissions and waste

In 2021, we started collecting supplier data to create our
baseiine and understand suppliers’ ability to report scope
1, 2 and 3 GHG amissions data. In 2022, we extended
the suppler environmental survey to understand whether
suppliers have an ESG roadmap and/or strateay in place,
their ambitions, and their scope 1, 2 and 3 data. This
process continued in 2023, with data quality improved by
tracking historical data next to data reportad in 2022, We
also introduced an 1T solution for suppliers o help
capture their GHG emissions data and monitor their
progression via a dashboard.

We work closely with the sourcing account teams (SATS)
and our senior account leaders (SALs) to connect with
key suppliers to understand and align their ESG
sustainability ambitions and data. In addition, our SATs
and SALs drive supplier commitment an our 2030 net
zero ambition and collaborate with our suppliers to
create and implement roadmaps.

We are defining and implementing environmental KPls
that support us in monitoring whether our suppliers arg
reducing their emissions.

Read more in Environmental - Energy efficiency and climate
action - Scope 3 emisslons from our supply chain (iIncluding
logistics)

Business continuity program

In 2023, we incleded 251 business-critical product-
redatied suppliers in the business continuity program and,
in addition, extanded the scope with HMI suppliers and
Cymer suppliers to ensure global risk management
coverage.

We strengthenad the requiraments towards our suppliers,
We now require them to have an organization resilent 1o
possible disnuptions caused by intermal and extemal threats,
physical or natural circumstances by:

= Building organizational resilience with the capability to
respond effectively, safeguarding ASML's and its
customers’ interests, reputation, brand and valug-
creating activities.

* Ensuring the protection of buildings, equipment and
other assets, reputation, critical business functions,
processes and rescurces.

* Ensuring implementation and continucus improvernant
of a business continuity management system and the
related business continuity processes in the
organization and ASML's supply chain.

Information security and cyber resilience program
Wi continuad to expand our information security and
cyber resilience pregram in 2023, leading to a current
scope of 345 suppliers compared with 314 in 2022,
Additionally, we utilize a cyber-risk monitoring tool to
manitor the internet presence of suppliers = In 2023, we
extended its scope from 258 to 469 suppliers.

Suppliers with access to top-secrel information or with
privileged access to our [T systems were asked to
improve their cyber resilience through the 130 27001
standard, To support our suppliers and other ecosystem
partners in this effort, we established a Security Circle of
Trust together with Cyber Weerbaarheid (resilience)
Brainport in the Netherlands.

Read more in ESG Integrated Governance - Information security

CORPORATE GOVERMANCE
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Engaging with suppliers

We held a number of engagement sassions with key
suppliers during the year, including a Supplier
Collaboration Day in June and a Suppliers” Day in
October, During the Suppliers’ Day, ASML leaders and
suppliers spoke openly about how to grow together, how
to plan for success and how to overcome challenges by
improving parlnerships, increasing transparency and
trust, shortening feedback loops and embracing
sustainability. The panel discussion centered on supplier
collaboration efforts, the lessons learmed and best
practice sharing. ASML leaders and suppliers agreed on
the importance of highlighting and learning from areas of
coflaborative success, They concluded that this can only
be achieved by being transparant, listening and
developing mutual trust,

We also held brainstorming sessions with suppliers
specifically to share knowledge about our ESG sustainability
program, ncluding information on COLe emissions data, and
to identify areas to collabaorate. These sessions enable active
engagement and mutual leaming with cur suppliers. We ask
suppliers to ket us know their challenges whean collecting
CO.e emissions data, and we discuss possible solutions.
Suppliers have indicated that these brainstorming sessions
are highly beneficial and contribiute to best practice sharing
and the ability to tackle joint problems together,

Qur experience during 2023 once again underlined the
importance of the S&F ESG sustainability program,
which encourages active engagement with suppliers on
ESG-related topics, GHG emissions, RBA and conflict
minerals.

Looking ahead

One of our key focuses for 2024 is to further build on the
supplker GHG emissions baseline and to understand our
suppliers’ ambitions, capabilities and performance. We
will assess suppliers against the S block of our supplier
profile and actively foliow up on gaps.

Previous years have shown there is a mix of supplier
maturity in terms of reporting scope 1, 2 and 3 data, with
spend-based emissions sometimes overestimated
compared to actual emissions data, Gathering scope 3
supplier data will take more time due to the complexities
and challenges around visibility of emissions in suppliers’
own supply chains.

We built the S&P ESG readmap and strategy during
2023, with an initial focus on our intermal stakeholders
and the roll-out to suppliers taking place in the second
half of the year. We are warking on targets to drive
sustainability improvements in our supply chain, and we
axpect these to be formalized in 2024,

With respact to the S of the ESG program, we will
exacute on the expanded due diligencs process and use
these learmmgs and findings to further update our
procurement policies. We will actively follow up on
identified high risks.

Upcoming trends that we expect to support this work
include CSRD requirements and other directives that will
compel companies to transparently disclose their ESG
performance data.

In 2023, we identified cur impact on peopla’s well-being,
health, safety and human rights through the use of
technology in all kinds of applications that affect quality of
life as a new material topic, the strategy for which will be
further developed in 2024,
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The interaction among
supply chain partners
helps us all improve to
support faster growth.”

Manon Hendriks
Senior Director, Sourcing & Procurement
16 years at ASML

Working together,
growing together

In 2023, after 15 years in finance at
ASML, Manon Hendriks stepped into
a new commercial role as Senior
Director Sourcing & Procurement.
The experience in building relationships
that she developed in her finance
career is now not only underpinning
the success of ASML, but also of
one of our key suppliers.
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Making the move

| started my career as a cerified public
accountant (CPA) in a 'big four’ accountancy
firm, focusing on auditing. | loved the job and
the interaction with people - | learnad a lot
about building relationships outside my own
organization. But after six years and a move
into management, | felt | was losing that day
to-day interaction and wanted a new way to
add mora value.

5o | decided to 'switch sides’, and someone
suggested ASML. An ex-colleague already
workad here and told me it was an energetic
company wheare you get more out of your
job, with opportunities to grow and change
your role. | decided to go for it and have
never regretted that dec

sion

SMALL PATTERNS. BIG IMPACT. (

Steering your own career path

That description of ASML turned out to be
true. I've ahways felt that, if vou show the
capability and desire, the opportunities are
thera, And in 18 years at ASML, | hawve had a
varigty of roles - in finance and beyond.

Onee, | asked about moving into business
control. My manager said she had a role for
me N business, but it wasn't in business
control. Instead, she suggested | manage a
program that was setting up a new
enterprise structure. This was a long way
outside my comfort zone: | knaw all about
the processes, transactions and accounting
flows involved, but had no experience in
change management, However, if yvou have a
good team around you and can find the right
people with the right skills, you will be

successhul.

Il learned so much in that role. And | took it
with ma when, after thrae 3-’[-23I'H, moved
back into finance — this time in business
control, first in manufacturing and then in
sourcing and procurement. In this latest role,
| Tound my energy came mostly from
connecting peopla - batween sectors within
ASML, but also with our suppliers, So the
question was: how could | bring more of that
Iy work?

A role in procurement was the answer. This
was an even bigger step outside my comfort
zone than program management. But | knaw
I had the trust of my management and the
network within ASML to ensure | had the
right team supporting me.

A new direction

As of this vear, | am responsible for ASML's
redationship with one of our largest suppliers:
VDL, ASML dossn't really have a traditional
supphy chain — we have a supply network.
About 80% of our cost base comaes from our
suppliers, as our main role is as system
integrator, This means suppliers could be
supplying us directly while also supplying
each ather, and even recening companents
from us to integrate into their modules before
shipping them back to us.

STRATEGIC REPORT CORPORAATE GOVERMANCE

Technology is at the heart of this network:
we nead our suppliers to innovate with us so
that, together, we can make the impassible
possible. My role is less about commercial
negotiations and more about building
relationships 1o drive joint improvements.
Suppliers such as VDL interact with many
people at many levels of ASML — on
averything from day-to-day engineering
issues to strategic roadmaps. There can be
20 or mora ASML people working with VDL
on a specific solution. The challenge for us —
and particularly me = is to ensure we speak
with one voice.

Ve

FINANCIALS

| think my background gives me a different
perspective, one that complements the skills
of my colleagues. Finance is about connecting
facts and figures, but also building bridges
betwesen sectors and thinking issuas through
from all angles. We wark with aur key suppliers
at many levels in true parinerships. How you
set up and govern those relationships is vital.
But you can't be bureaucratic or dogmatic.
We work with suppliers like VDL because
they are world leaders in their manufacturing
technology, but they are different to us. Now
we want to build a partnership that gets the
best out of both of us, because we are more
successful togather,
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Innovation ecosystem

We never innovate in isolation because developing technology in collaboration with partners across
the innovation ecosystem maximizes our collective impact.

SOCIAL COMNTIMUED

We also contribute to the development of a sustainable
innovation ecosystem by supparting regional deep-tech
scaleups and startups selectad for their ambition to
contribute to a better, more sustainable workd. Sharing
our knowledge and expertise strengthens our regional
high-tech ecosystem, particularly around our

IN THIS SECTION:

Why it matters How we’re managing

Our experts at ASML are architects and integrators who our IITIIJ&Ct
work together and in collaboration with external partners
across the innovation ecosystem to push the boundaries
of what we can achieva. We aim to develop long-term

Qur innovation approach drives the development of
tachnalogy solutions that society can tap into, while

. aducating and ingpirng the next generation of enginears. : 1 "
Innovation partnerships and collaborations based on W lt I ?1 G i ot ot g st Ige . > headguarters in Veldhoven, tha Netherlands. The
trust and knowledge-sharing across this ecosystem. g1us] MenrOVELGH PIpSwe Ly colabarating Hiasely Brainport Eindhoven region has a competitive edge

with academia and leading research institutes. We also globally, and we aim to maintain this leadership position.

foster collaboration with RAD partners through EUropean g jiding a strong regional foundation benefits ASML and

public—private parlnerships. its partners along with other companies and
organizations. It also helps to attract a broad base of
talant to the region

Pooling our expertise and resourcas enables us to build a
stronger knowledge network and create new
technological solutions that benefit the whole of society,
This approach also allows the sharing of risks and
rewards to accslarate innovation,

=]
N =

€4.0bn

R&D investments
(based on US
GAAP)

(2025 target: =4ba aund)

102%

R&D spend as %

growth from 2019

base year (based
on US GAAP)

{2025 target: >100%)

€16.4m

Contribution to EU
research projects

€1.2m

Value startups
and scaleups
in-kind support
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Innovation ecosystem (continued)

On frack ®
Ongoing focus area B

Our overall performance in 2023

Progress tracking
Topic Target 2025 Performance indicator 2021 2022 2023 Status
Innovation =>4bn euro RAD investments (based on US GAAP) £2.5bn €3.3bn €4.0bn L]
ecosystem >100% R&D spend as % growth from 2019 base year (based on US GAAR) 25% 63% 102% [
>20% Startups reached Star level from total startups (in %) 15% 12% 12% m
L]

14 Mumiber of scaleup companies supported (cumulative in numbsers) 7 10 13
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Innovation ecosystem (continued)

Partnerships for research and development

How we’re managing
our impact

To enable the semiconductor industry to move toward
next-generation technology, we collaborate with
universities, research and technology institutes and other
high-tech companies with a total of 70 different pariners
spanning 12 European countries,

Public-private partnerships

We work closely with private partners to develop and
deliver research and innovation projects that are
subsidized by the EU and its member states.
Collaborative subsidy projects are aimed at advancing
integrated circuit (IC) technology for the semiconductor
inclustry while following Moore's Law, with a continuous
drive ta improve performance and energy efficiency. The
Horizon Europe program and recently adopted European
Chips Act facilitate collaboration and strengthen the
impact of research and innowvation in the EU

ASML and its partners play an important role in giving
Europe a degree of sovereignty by driving and
aceaierating fundamental research and ground-breaking
inmovation within Europe, the Middle East and Africa
(EMEA). This collaboration generates significant business
value, fuels job creation and creates a strong knowledge
base. ts success is demonstrated by the increasing
number of patent requests each year from ASML and our
partners.

Partnerships with academia and research institutes
We co-develop technical expertise with a wide network
of technology partners including universities and research
institutions. Key partners include imec in Balgium, the
technical universities in Twente, Delft and Eindhoven in
the Netherlands, and research organization TNO and the
Advanced Research Center for Nanolithography
(ARCNL), also in the Metherlands

Our targets and performance
in 2023

Our R&ED partnerships are underpinned by targets to
drive invastments and outcomes:

1 Reach more than €4 bilion R&D investments (based
on US GAAPR) by 2025

2 Grow RaD spend over 100% from 2019 base vear

Our B&D investrmants in 2023 amounted to €4.0 billion,
baszed on US GAAP, equivalent to a 102% increase on
the 2018 investment level and up from €33 hillion in
2022,

Our contribution in RAD across the four active public—
private partnerships in 2022 was €16.4 milion. The total
valua of our investment for the full three-year duration of
these projects is €66.5 million, with a total project size of
€402.1 million.
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Pushing the boundaries of physics and chemistry

We continue to strengthen our collaboration with
ARCHML, which conducts fundamental research focused
on the physics and chemistry that are important in
current and future technologies within nanolithography,
and its application within the semiconductor industry. In
recent years, we have established a unigue
collaboration model in which scientists from ARCNL can
explora the research questions they would like to focus
on and, at the same time, create value for ASML.

Our joint interest in the areas of EUV source, metrology
and materals is weall established and our worlk is yiglding
results. Examples include new insights into optimal drive
laser wavelengths for ELV plasma generation,
interferametnc metrology techniques for improved walier
analysis and detailed understanding of tribology far
wear-resistant coatings on waler tables. Expenmental
data with highat resolution pravided by ARCNL in non-
product-ike canfigurations with highar optical NA, yields
new insights and influences dasign and model
development of the next generation of scanners.

In 2023, the fundamental understanding of the future
challenges connected to the relentiess enabling of
Maaore's Law led to new joint projects in the areas of
new light sources for lithography and metrology, and
growth and patteming of 2D materials for
semiconductor applications. In particular, it led toa
better understanding of the intaraction of plasma with
sirfaces, and of corrosion effects, giving new insights in
coating designs of wafer tables.
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Innovation ecosystem (continued)

Partnerships for research and development (continued)

Developing the next generation of lithography technology

FINANCIALS

Cur longstanding and extenshe technical collaboration with imec
aims to identify and mitigate challanges in introducing High NA
EUN for our customers. These include choices of resist and ther
stochastic randomly variaie) effects, reticle absorber matenals
and the necessary metralogy and nspection toals to examine the
quality of the printed feaiures on a chip.

As an indication of the impact of our collaboration, more than
30% of the oral paper presentations we submitted to the 2023
Intemational society for optics and photonics (SPIE) Advanced
Lithagraphy and Patterming conférence (SPIE ALP 2023) were
derived from our collaboration with imec.

Using 0.33 NA ELV systems, imec and ASML have had an
intense technical collaboration to prepare for the introduction of
High MNA lithography (see Phasa 1 in the infographic on the rght).
The collaboration identified the critical device kysrs on a
customer's roadmap most in need of the infroduction of High NA,
Studies were undertaken to understand and mitigate High NA
scanner-related foreseen challenges, for example through studies
on depth of focus and fisld stitching, Paralel studies addressed
the ecosystem challenges, such as choices of resist and their
stochastic effiects, reticle absorber materials, and required
massive metrology.

Phasa 2 started in 2022 by creating the infrastructure of the joint
High NA Lab using the first High NA ELUV scanner (TWINSCAN
EXE:5000). Metrology equipment and wafer processing
equipment were installed and logistical waler flow was tested. In
addition, the [T infrastructure to enable imec, ASML and volume-
manufacturing customers ta use the lab while protecting thesr
respective |P and data was implemented. The EU has provided
approval for the state aid requested by ASML for the continuation
of the High WA collaboration with imec.

In June 2023, we strengthenad the collaboration by agreeing a
Memarandum of Understanding with imec. Tegether, we aim to
develop (see Phase 3 in the infographic on the right) a state-of-
the-art High NA ELIV ithography pilot ine at imec in Leuven
[MWINSCAN EXE:5200).

In addition to thase activties, collaboration with Imec i angoing
on edge placement error (EPE) measurements and control,
supporting the fundamental developrments of new metrology
concapts, 30 advanced packaging, and micro-electromechanical
systems (MEMS) technology. In general, imec’s input on the
device roadmap has become an integral part of the ASML
raadmap process,

Qur intensified callaboration is in line with the ambitions and plans
of the European Commission and its member states (8.g.,
European Chips Act, Important Projects of Commen European
Interest — IPCE) in order to strengthen innovation to tackle
socktal challenges. Parl of the callaboration between imee and
ASML is therefore captured in an IPCEl proposal which is
currently under review by the Dutch govermment.

High NA lab to accelerate EUV 0.55 NA (High NA) introduction
Fast route to mature high-volume manufacturing (HVM) introduction

2010
NHE:F100, NA=0.33
Firsd peotobype avaiable

fs

2018
NXE-3400, NA=(.33 :
ual iInserticn ints HvM :

NA=0.33 <

Objective:

— Faster leaming cycles for
High MA introduction

- With less development tools
o reduce development costs

NA=0.55 ¢

us

~3 years
Need faster and more
cost-atfective route ta
malure HYM intraduction

2023

Joint High MA lab
Phaso 2 Pro-Hv verification

HVB Introduction
and valldation
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Innovation ecosystem (continued)

Partnerships for research and development (continued)

Our actions in 2023

Public-private partnerships

In 2023, we continued coordinating efforts in four EU
projects — Pilct Integration of 3nm Semiconductor
technology (FIN3S), 12 Technaology for the 2nm Node
(IT2), Integraticn of processes and modules for the 2nm
node meeting Power Performance Area and Cost
reguirements (ID2PPAC), and 14 Anstrom CMOS IC
technalogy (14ACMOS) - all with & duration of three
years. We have enabied timaly reporting to the
connected public partners and have organized face-to-
face and conline consortium meetings to exchange ideas
and knowledoe. The PIN3S project was successfully
closed in July 2023, during a face-to-face final project
review meeting. This took place at the premises of NOVA
Isragl, one of the benaficiaries of the project, and involved
independent experts from the industry hired by the
European Commission, who evaluated the results of the
project. There also have been observers representing the
German and Belgian national authorities,

During the year we also commenced a new prajact -
14AMI, This project was submitted at the second call of
Key Digital Technologies Joint Undertaking (KDT JU).
This three-year project focuses on module integration for
the manufacture of 14 angstrom (1.4 nm) CMOS chips. &
consortium has been formed that covers four key areas
needad in IC technology development for manufacture =
lithography, metrology, mask infrastructure and process
technology.

The 14AMI project brings together thae R&D capabilities
of 31 leading expert pariners to tackle these challenges.
It is valuad at more than €108 milion in R&D costs and
unlocks at least €47 million in public funding for the
ecosystem. In terms of geography, the project connects
people from Romania, Bekgium, France, Germany,
Austria, lsrael, Switzerland and the Netherlands.

In addition, ASML participates in the KDT JU project
SC4EU, led by Infinecn Technologies AG in Germany,
This project was submitted in response to the special
topic call of KDT JU in 2023 on improving the global
demand supply forecast of the semiconductor supply
chain. The project connects vanous semiconductor
players across Europe and involves partners from
Germany, Greace, France, Austria and the Netherlands,

CORPORATE GOVERMANCE FINANCIALS

Looking ahead

Investing in future talent

Universities, industries and governments must
collaborate more closely in Europe to invest in a
coflaborative knowledge network to drive innovation, and
ASML is investing heavily in broad academic
collaboration with major universities in Europea. For
example, our collabaration with Eindhoven University of
Technology (TUYe) is scaling up our alreacly proven,
longstanding relationship by bringing together the bast in
science and engineering talent in the Brainport
Eindhoven region.

In April 2023, Tl/e and ASML signed a Memorandum of
Undarstanding to jointly develop a 10-year strategic
research roadmagp in the fields of plasma physics, Al
meachatronics and semiconductor lithography. TU/e and
ASML will invest substantially and equally in the joint
program, which will create up to 40 PhD positions evary
year, for which TU/e will recruit internationally renowned
top scientific talents, We will supply our top engineers as
hyorid teachers and will increase the number of
internships we hast,

TUW/e and ASML are in discussion to create a new ASML
research facility on the TU/e campus, where we intend to
co-locate the many competences of our research team.
The facility will have shared workspaces, meeting rooms,
rasearch labs and a state-of-the-art cleanroom facility,
An open-access research laboratory will make anaiytical
and production equipment available to TU/e and other
research centers and industral partners, This
collaborative space will enable growth and synergy
across academic research fields of mutual interest, such
as photonics, guanturn computing, nanomaterials and
chip manufacturing.
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Innovation ecosystem (continued)
Supporting startups and scaleups

How we’re managing
our impact

We support startups and scaleups with the ambition to
contribute to a better, more sustainable world by
addressing the UN's 5DGs, by providing both monestary
and non-monetary contributions. We participate in
startup and scaleup support platforms — such as
HighTechXL and Make Next Platform - to build and
accelerate impactful startups by combining high-tech
entreprenaurial talent and relevant technologies. Via
these platforms, we use our unique knowledge and
expertise to address the business and technical
guestions of existing startups and scaleups.

We also match our experienced employees with startups
and scaleups. This increases our impact and benefits the
personal development of employeas by enabling them to
wiorkl in a multidisciplinary environment with greater
responsibility and exposure to the full value chain.

Finally, we participate in venture capital funds that offer
funding to startups in their sarly phase - such as
DeepTechXL. it's typically difficult for deep-tech startups
to obtain funding in an early phase because of the
complexity of the technology, longer development times
and typically larger development costs,

CORPORATE GOVERMANCE
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Strategic support platforms for startups and scaleups

Wa invast in three strategic platforms providing startup
and scaleup companies with access 1o highly qualified
resources, technologies, licenses, supply chain pariners
and co-investors.

Make Next Platform

ASML founded the Make Nesxt Platform (MNP in 2016
together with Huisman, Vanderlande and the non-profit
Stichting Technology Rating (STR) to support yoursg
innovative high-tech scaleups, Thales NL joined as a
co-founder in 2019, MNP supports emerging high-tech
ventures that have moved beyond the startup phase
and are ready to expand. Through the exchange of best
practices, business exparience and coaching from
senior corporate experts, MNP partners sugport
sealeup companies to bacomea global players by giving
them access to their internal and extermal networks.

HighTechXL

ASML is one of the main shareholders of HighTechixL,
together with other tech-minded partners such as
Philips, research institute TNO, Brabantse
Ontwikkealings Maatschappil (BOM) and High Tech
Campus Eindhoven. Through HighTechXL, we build
and accelerate impactiul startups by eombining high-
tech entrepreneurial talent and relevant technologies
from reputable tech partners such as ESA, CERN,
Fraunhofer, imec and TNO, with the goal of solving
major global societal challenges. ASML talents join
selected startups for 309 of their time for a perod of
three months. They define their leaming goals and
benefit from the development of anriched skills and
mindsets through this unigue entrepreneurial
ExXpenence,

DeepTechXL

In 2022, we became a strategic investor and co-
initiator in DeepTechXl Fund |, a new Duich desp-
tech fund of €85 million as a follow-up to HighTechXL.
Together with other strategic investors and co-
initiators — Philips, Brabantse Ontwikkelings
Maatschappij (BOM), research institute TNO, PME
Fension Fund and Invest-NL - the fund provides
deep-tech startups and scaleups with access to
knowledge, network, technology, licenses and
husiness development support.

Our targets and performance
in 2023

We have two targets to measure the effectiveness of our
approach:

1 More than 20% of startups to reach Star level by
2025

2 Support (at least) 14 scaleup companies by 2025

In 2023, we continued our commitment to support high-
tech startups and scaleups, providing 4,840 hours of in-
kind support, totaling €1.2 million. In addition to last
waar's commitment of over €14 million, we committed an
additional €& million in financial support in 2023, Of this
€20 million commitment, €2.9 million was paid out during
the year. 12% of starlups reached Star level, So far, 13
scaleups have been adopted, including three in 2023,
with focus areas ranging from packaging wasta recuction
to 30 display enabling technology, for example for
medical applications.

The target of 20% of startups o achieve Star level by
2025 is not on track to be achieved. This target was first
sel when HighTechxL was still a traditional stantup
accelerator, but since it was transformed into a ventura-
building pregram, we have sesn that it generally takes
longer for these newly established startups to mature.
Additicnally, the focus is now on deep tach, which
typically requires a longer time to develop. This year we
have been in discussions to define new targets which
reflect this program change.
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Innovation ecosystem (continued)

Supporting startups and scaleups (continued)

Our actions in 2023

To date, over 20 new deap-tech ventures have
completed our startup and scaleup support program and
some are alrgady receiving global attention, Moreover,
sevaral new veniures are currently still in the accelerator
pragram, making good progress, and new cohorts are
already planned, An example is VSParticle — read more in
box out on the right.

ASML hosted a Suppliers’ Day workshop in 2023, where
scaleups presented their most concerning issues
together with their mast relevant supplier. ASML and
other MNP founders provided expertise and insights,
while other scaleups contributed their relevant
experniences, allowing companies to leam not only from
the experts, but also from each other. Such workshops
ara highly appreciated by scaleups supported by MNP

Looking ahead

Next to continuing our current efforts in 2024, our focus
will also be on identifying additional venture capital
partners to further strengthen our regional startup
innovation ecosystern. We will also develop a strategy for
rolling out our efforts to other regions where ASML has a
presence that can be used to provide regicnal in-kind
support. These additional efforts, which are the rasult of
our growing ambition to create an impact, will generate a
need to adjust our KPIs accordingly. In 2024, we will
work to defing more appropriate KPIs aligned with our
augmented objectives.

R EIE SR
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VSParticle - Accelerating innovations to market through dry deposition of pure nanomaterials

VSParticle (VSP) was founded in 2014 as a spin-off
from Deift University of Technology, with the mission to
unicck an unprecedented amount of new high-tech
materials. Why? Because today’s society is transitioning
from a fossil fuel base to a mineral-intensive one. All
sustainable technologies such as solar, wind and
glectrical vehicles, which are needed to keep global
warming below 1.5 degrees Celsius, are creating a
demand for new materials that society has never seen
before. The staggering amount of material innovation
required in the next 10 years is equal to what the best
matenal scientist could normally do in one hundred
yBaErs.

It would be beneficial if these energy applications could
make use of solid thin-film materials, because thin-film
deposition has been widely developed in the
semiconductor industry. But the problem is that most of
these energy applications require a unigue Nanc-perous
maierial, for which there is no fully developed
manufactiuning process.

In the past eght years, VBP has developed a unique
material synthesis and deposition process that is fully
optimized for making these nano-porous materials, This
technology is able to take any solid conducting bulk
material and convert it to very small and pure
nanoparticles. These nanoparticles are transported by a
carrier gas to the deposition stage, where a new nana-
porous material is constructed,

To unleck 100 years of material innovation in the next
10 years, VSF is introducing its technglogy into
matenals R&D activities at top universities and
institutes around the world and industrial
manufacturing. By doing this, VSP is able to reduce
the overall development time from 15 years to one.

Today, VSP has already sold close 1o 50 R&D
systems globally and is accelerating the development
of the production teols. To industrialize the core
technology, VSP is able to leverage the unique supply
chain of ASML. Following detailed investigation, VSP
decided to first introduce its technology for the
manufacturing of next-generation MEMS-based gas
sensors and catalyst-coated membranes (CCMs) for
the producticn of green hydrogen. In addition to thesa
first two inclustrial markets, VSP seas plenty of
opportunity for further growth. Less than 1% of all
passible materials have been investigated so far, and
VSP expects to unlock the other 89% within the next
twa generations,

V3P had already grown to become a talented team of
40 by the end of the year. But establishing a new
business of seling production tools will require mora
aggressive growth in the years to come, This growth,
will present VSP with a multitude of challenges on
different domains. To get the best support from
leading criginal equipment manufacturer companies
such as ASML, VSP joined the Virtual Accelerator of
Makea Meaxt Platform in Novermnber 2022,

On a guarterly basis, the management team of V3P
meets with Marco Wieland (Fellow at ASML) and
Remko da Lange (VP strategy at Vanderlande) to
improve the overarching strategy of the company.
Thesae meetings include a deep dive on topics such as
how to apply scrum in hardware development and
value-based pricing, for which various experts from
ASML are invited to contribute.

This support has successiully contributed to the
growth of VSP. Benefiting from the right insighits from
leading companies such as ASML will be essential to
the success of VSP in the coming years.
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Planning that drives progress

Whean customers plan a new chipmaking
facility, they must think carefully about
capacity. They are making commitments to
their own customers about how many chips
thay can deliver, but they also need to
ensure the facility is economically viable.
Lithography systems are the central tool in
the chipmaking process and customers nesd
to know how many wafers our fithography
systems can process per day to ensure they
maka achigvable volume commitrments.

SMALL PATTERNS. BIG IMPACT. CONTINUED

Early access gives market edge

For leading-edge customers, baing at the
forefront of lithography technology, In terms
of resolution and/or productivity, is essential
to their business. They want early access to
new lithography technologies so that they
can start developing new processes faster
and bring new generations of chips to
market earlier.

Az aresult, they often make capacity decisions
based on the projectad output of our atest
systams — systems that we are cumenity buiding.
They are wiling to take delvery of systerms before
the new modk is property mature to get acocess to
that technoiogy as soon as possibie, However,
when you defver systems before they are fully
mtune, they can't always achieve the agreed
targeted cutput.

Yet the customer is siill Lnder commencial pressure
to bring the new tachnoiogy to full volume fast. So,
ASML s also under commercial pressure to bring
the new systems up o the agreed tamgsted output
within the customer’s setup as fast as possibie,

Up to speed fast

That's whare my team comes in. Working
with other ASML teams, our job is to close
the gap between initial capability and the
agreed output as quickly as possible —and
then to keep pushing outputs higher by
improving throughput and/or system
availability, To do that, we work extremighy
closely with the customer, drawing on our
front-line customer support staff who are
permanently located at the customer's
facility, and have weekly mesatings with
engineers and managers.

Close collaboration is key

We identify the gaps by lecking at results
from our own test procedures as well as the
customer's production data. Once we have
identified where productivity gains can be
made. we develop an action list to make it
happen. Some actions are for the customer,
for example to improve their efficiency, while
others are handled jointly via our weekly
engineering meetings. Finally, there are
ASML actions, such as upgrading a
component or validating a new system
oplion,

FINANCIALS

In these cases, my team is the central
contact between the customer and the
different groups within ASML, including the
business, development and engineering and
customer support, That closa intarmal
callaboration is essential to make the
necessary improvemeants on time,

Hawing a dedicated productivity team — with
support from ASML internal partners — is
crucial in helping customers bring the
cutting-edge lithography technologies to
volume. Despita the commercial pressures,
the customer appreciates our contribution.
Both sides have a vary data-driven culture,
which helps the chemistry between us — thay
understand that everything we do comes
from the data. Moreover, they Know we
share their determination to improve
performance, to help them meet their
customer commitments and push the
technology forward together.
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Valued partner in our communities

We play an active role in the communities where we operate,
recognizing that when the community thrives, we thrive.

IN THIS SECTION:
147
148
150
152

O
m

<=l
€413

Amount invested
per employee

(2025 targat: £2,500 7 amployes)

Why it matters

ASML's success and growth have a significant impact on
lncal communities, especially In the vicinity of our larger
sites in the Brainport Eindhoven region, Wilton, Silicon
Valley, San Diego and Hsinchu.

Our comipany and network of suppliers and partners
generate a wealth of jobs and social activity in these
lacations. But while our high-tech cluster is a valuable
driver of ermployment and welfare, local communities can
experience pressura on housing and essential services,
such as schools, as a result of ASML's growth.

Wi value the support and contribution of the
communities we are part of and are committed to
respecting and making a positive contribution and being
recognized as a valued membear of the community. Our
aim is that both ASML and the community can benefit
from each other's presence and suppart each other’s
future development.

SIORS
Mo
4,800

Time investment in
volunteers - hrs technology
promotion

25,650

Time investment in
volunteers - hrs
community
involvement
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‘We have a large STEM-related direct employmeant nead
in the regions where we operate, as well as indirectly in
other regions due to the employment needs of our
suppliers. This brings both a responsibility and an
opportunity to help inspire young people to consider
STEM carger choices and to support the technology
experts of the future,

' 2
How we're managing

our impact

To make a positive social contribution, we listen to
concems and take responsibility for addressing our
negative impacts. This applies to our smaller sites, where
ASML is not 5o significant in relation to the size of the
cammunity, and especially to our larger sites where
ASML has a high profile.

O 0O
o U |

€2.2m

Total cost of
volunteering

Ultimatahy, we want to ensure that our impact is net positive
in EE‘\.-‘&"'_J (_'I)I'THTI'.JII“‘}-' whers we opearate a5 we Contmue 10
add postive value whia also taking responsibility for the
negative impact of ASML's presence on our cammunities.
Qur employees expect this — they want to know that their
employer is a responsible corporate citizen which
contributes to the community they are part of in a way that
we can all be proud of.

Employee giving is another critical compaonent of ASML's
community outreach. By donating time, skills and
resources to charitable organizations and causes, our
employees can address local needs and make a
difference in their communities. Through our global
volunteering program, we encourage employees to
becams imvolved in their local communities. Every
employee can use ona day a year as a paid volunteering
day in line with our volunteering policy. Some volunteers
spend additional time donating their expertise as a STEM
ambassador or part-time teacher in primary schools.

We support innovative ideas, startups and scaleups with the
potential to sobve urgent ESG challenges and help secure
the future of STEM education. We invest in the STEM
technical talent pool to enable society to overcome its
urgent and long-term challenges.
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Valued partner in our communities (continued)

ASML’s community outreach

Our community outreach s fundamental to our ESG
sustainability strategy. Just as we have set our ambition
to reduce our environmental footprint to zero, we also
aim to promote and improve access to local culture,
suppart iNclusive Bconomic opportunity, creata
equitable access to education, and build a sustainable
future throug

h innavation,

Daveloped and launched in 2023, our new Community
Partnership Program identifies four key areas of
imvestment and impact:

= Attractive communities: Mitigate the negative
impact of ASML's growth and contribute to
Ill'lpr'fj\"fj""l[,?."lf.‘j HI"ILj [303:1 Ve Bxpenances n the
community

-

Inclusive communities: Remove obstacles that hold
back disadvantaged community members from
reaching their potential and unlock the potential of,
and creata equal opportunities for, students

STEM education: Help increase the STEMAechnical
talent poal that society needs to solve some of its key

challenges

ESG sustainability innovation; Supgort projects
with great societal returns with our knowledge and
expertise, and invest in ideation, startups and
scaleups in our communities ta retain a diverse
innovation ecosystem that is attractive to the world's
top technical talent

Wi have a strict selection and priontization process and
projects have to primaniy benefit ASML's community or
society and be in ne with one of our key focus areas.
Within these areas, we have identified 17 potential

o basic needs for the underserved, providing opportunities
for students from disachvantaged backgrounds and
suUppotting community startups

In 2023, we started projecis in the first three of the four
5 - our ESG sustainabdity innowvation area is still under

development.

e

Cwver the next few years, we will grow to reach our
ambition of investing €2,500 annually per employes
{amount investad per employes and employee
contrbution matching combined), totaling more than
€100 millien per year globally

ASML's commitment to being a valued partner in our
communities, specifically through education, has also
lbeen reflected in the mission and work of the ASML
Foundation for more than 20 years. In 2023, we initiated
the process for dissolving the ASML Foundation —
however, the scope of its activities will be adopted by
the new Community Partnership Program.
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Valued partner in our communities (continued)

On frack ®
Onocing focus area B

Our overall performance in 2023

Prograss tracking
Topic Target 2025 Performance indicator 2029 2022 2023 Status
Valued partner in our 2.000 €/employee  Community partnership program: amount invested per employes n/a n‘a 319 "
communities 500 Efemployes Emplayes contribution matching n/a na 04 .
2.600 €employee  Community partnership program: total amount invested per emplayee including contribution matching n'a n'a 413

The total amount of cash commitments and in-kind
support that ASML spent on charities, community
engagement and organizations in 2023 was
approximately €15.4 million which equates to €319 per
emplioyee against a target of €2,000 per employee for
2025, Through employes contribution matching, we
contributed €94 per employes, against our target of
contributing €500 per employes by 2025, The Cormmunity
Partnership Program was established in January 2023
and has been ramping up throughout the yaar

Our employess contributed a total of 25,850 volunteering
hours (2022: 13,6458) to community involvement and
4,800 hours (2022: 4,736) to technology promaotion. We
saw an increase from prior years as a result of rapid
scaling of our STEM suppaort for primary schooks, which
includes ane technology lesson module given by a trained
ASML employes, The total cost of voluntesring - part of
employes contribution matching — increased to €2,173kK
in 2023 (2022:€1,200k).

Five of our locations (Veldhoven and the Brainport
Eindhoven region, Wilton, Silicon Valley, San Diego and
Hsinchu) bengfit from implemented and dedicated
community engagament programs. These locations
represent 83% of our operations, by headcount, We also
operate smaller community engagement initiatives in
other locations, and these will be gradually scaled up to
more formally dedicated programs in the coming years.
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Valued partner in our communities (continued)

Attractive communities

How we’re managing
our impact

We are committed to doing our share as a socially
conscious business in the communities we are a part of.
By partnering with busi and organizations in the
regions around the world whera ASML is located, we are
buliding trust and contributing to our communities.

T rerer 1]

Our “Aftractive communities' initiative consists of five
foundational programs which contribute to our ESG

sustainability strateqgy. These are detailed below,

Affordable housing

Thi

is a significant housing shartage in the Brainport
Eindhowven region in the Netherlands, which puts serious
pressure on affordability, People with low to middie
incomeas struggle to find affordable homes, and

ASML's growth adds to their challenge. In 2023, we
therefore launched our Affordable Housing program,
which aims to help increase the number of affordable
homeas for everyone in the Brainport Eindhoven region
primarily by providing suppart for construction of new
homes. We run this program in collaboration with several
external parties, such as housing corporations,

municip: ., and real estaie developears.

Green communities

We contribute to the current and future livabiiity of kecal
communities by improving the guantity and quality of
nature, The main program focus is on nature and
hindiversity, which concentrates on two outcomes:
getting more green spaces in the community, and
improving the quality of green spaces via collaboration
with external partners.

Sustainable mobility

We contribute to the sustanabla mobility transition that is
required for quick, safe, and clean transport in the
Brainport Eindhoven region. The program focuses on
two key elements: the availability of infrastructure and
increased adoption of sustainable transportation,

Sports, arts and music

We aim ta contribute to a varied and high-quality offering
of sports, arts and music to meet society's expactations
and boost the attractivensss of the regions where we
operate for locals and newcomers. We providge additional
funds for 'landmark’ events and organizations to increase
thair scale, vanety and quality, and we invast in new
initiatives and innovative ideas that boos! the quality and
vanety of the cultural and sports offering in our regions,

Positive interactions between cultures

We aim to foster good refationships with ASML's direct
naighbars = both as an ethical imperative and to maintain
support for our activities and growth — and also to
support the integration of international employees of
ASNML and other companies in local communities, We
support various local community projects and intiatives
where Veldhoven residents can meet each other and
have fun in their spare time. In this way, together with the
initiators, we aim to contribute to creating an attractive
reqion,

Our targets and performance
in 2023

We are In the first year of these programs and we are
continuing to define the individual targets. Our main

targets are the amount invested per emplayes and
employee contribution matching.

Read more in Our overall performance in 2023

Our actions in 2023

Creating more green spaces (NL)

In 2023, we supported the Arboretum in Eindhoven with
imvesting in equipment and tools required for the
organization and maintenance of Park Meerland, and IWVN
in Heeze-Leende with the creation of a safe route for
amphibians to move around the area,
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ASML Marathon Eindhoven (NL)

The 39" edition of the ASML Marathon Eindhowven took
place on Sunday, October 8, 2023, with 29,700 runners
from around the world. A record number of 2,500+
ASML colleagues — up by almost 50% from 1,700 last
year — took part in the various races including the full
rarathon, half marathon, relay and quarter marathon.

As title partner, we offered free training programs and
coverad the entry costs for all our employes runners, as
wedl as for 250 Brainport Eindhoven community
members with imited resources, to make this sporiing
le to everyone.

avenl ac
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Valued partner in our communities (continued)
Attractive communities

GLOW Light Art Festival (NL) Partnership with PSV (NL) Partnership with Van Gogh Museum (NL) LOOkiﬂg ahead
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Valued partner in our communities (continued)

Inclusive communities

How we’re managing
our impact

We want to suppart our community mambers who may
face challenges with access to basic needs, like food,
and students who need equal access to opportunities in
order to thrive in school and thair eventual careers.
Through our iInClugive communities program, we aim to
remove obstacles that hold disadvantaged community
membiers back from reaching their potential while also
uniocking the potential of, and creating equal
opportunities for all students.

In previous years, our activities were mainly limited to
projacts focused on one-on-one tutoring. In 2023, we
decided to step up our investment in inclusive
communities to meet local needs. We used community
surveys and stakeholder engagement sessions as input
and hired dedicated staff to support and develop
projects in our communities.

Our topic of ‘Inclusive communities” consists of six
programs, as detalled below.

Access to basic needs

Not all community mambers banefit from the economic
activity in ASML regions due to challenges they face in
accessing basic needs = including food, shefter,
healthcare-adjacent izsues and ciothes. One of the ways
we raspond is to invest in local food and clothing banks.

Access to employment

Good-quality employment is not equally accessibla for
everyone. Some community members face barriers to
participation in the labor market. This manifests in
different ways, from pecple who struggle in the search
tor a suitable job to those who become discouraged and
pause thelr search, and those who do not even dare to
try. We aim to support involuntarily unempiloyed
community members back to work, by collaborating with
organizations to train and coach community members,
helping them to set out their path and guiding them to
reach their goals.

Access to sports, arts and music

This program aims to improve the local accessibillity of
sports, arts and music for community members with
scarce financial means and/or physical/mental conditions
or impairments. Together with our sports and cultural
partners, we aim to create a more eguitable and
attractive community. Furthermore, we look to work with
larger social organizations in tha field that have specific
expenance in supporting families with lesser means to
fully participate in sports and culture. We run specific
programs that offer children the chance to come into
contact with sports/culture so they can discover what it
can mean for them, regardiess of their socio-economic
circumstances,

Neurodiverse students

MNeurodiversity is one of the drivers of increasing diversity
in Brainport classrooms. Schools are not always able to
recognize the needs of neurcdiverse students in arder to
provide the required support. This leads to greater
demands on special education, underperformance, and
children at home. We have approved and started up a
significant project, which will be up and running in 2024,
to support the educational system in providing adequate
support for neurcdiverse students in regular schools. The
aim is to show the increase in demand for special
education, support children to reach their potential and
reduce the number of children who no longer attend
school.

Students with a different native language

Schools in the Brainport Eindhoven region have
challenges absorbing the inflow of international children,
leading to a sharp increase in the number of children with
an intermaticnal background flowing into special
education. Since 50% of the international students are
children from knowledge migrants, we take our
responsibility by strengthening the Brainport Eindhoven
educational sector region to absort the growing number
of international students, and thersby reduce the
additional inflow into special education.

Students from disadvantaged backgrounds

Students from disadvantaged backgrounds do not have
the same opportunities in education as their peers. This
results in underperformance in education, which is also
reflected in their subsequent career. This program aims
to provide students from disadvantaged backgrounds
with equal opportunities to allow them to thrive in their
aducational environment and subsequent caraer,

Our targets and performance
in 2023

We are in the first year of the programs and we are stil
continuing to define the individual targsts. Our main
targets are the amount invested per employee and
employee contribution matching.

Read more in Our overall performance in 2023

Our actions in 2023

Second Harvest Food Bank (US)

The recipient of our largest US-based investment to date
is Second Harvest of Silicon Valley. This organization,
which was established in 1874, currently provides food
to over 500,000 Santa Clara County residents every
manth — including over 120,000 children and 110,000
sanior citizens. These are double the totals from pre-
pandemic levels. ASML's contribution goes toward their
capital campaign to build a new facility in Narth San
Jose, which will alow them to consofidate warehouses
that were guickly opened during the pandemic, greatly
improving the efficiency of operations and reducing
operating costs. We plan to donate 31 milion per year
for five years to be used toward the new tacility
campaign. In addition, we will provide $250,000 per year
for the operating hudget.
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Inclusive communities (continued)

Partnership with Family Giving Tree (US)

Family Giving Tree is a non-profit-based organization in
the Bay Area, Califormia (LL3), which runs the largest
holiday gift and backpack donation program in Califomia.
ASML Silicon Valley's 2023 ‘Backpack Build’ event
benefits children from low-incoma houssholds in the Bay
Area. We provide financial support and employee
volunteering time to support the initiative.

We provided a $45,000 grant to Famiy Giving Tree in 2023,
which was used to purchase backpacks and schoal supplies for
1,000 disachantaged studsnts. Our employess sorted and filed
the: backpacks with necessany back-1o-schod supples 1o
support the students who otheraise couid not afford these
iterns.

In 2023, in the form of a 545k grant/donation
combination, we also supported their Holiday Wish Drive
and purchased 1,000 holiday wishas (in the form of gifts)
for low-income Santa Clara County children,

Mational Volunteer Week (US)

National Volunteer Week takes place every April and
recognizes the impact of volunteers in tackling socety’s
challenges, buiding stronger communities and being a forca
that transforms the world. We recognized National Volunteer
Week across our US sites by providing opportunities for
empioyees to volunteer and make an impact.

We provided 545,000 in donations to nan-profit
organizations across all of our focus areas (many of which
are part of our inclusive communities inftiative), as well as
employee volunteerng hours. During National Volunteer
Week, 225 ASML volunteers contributed almost 1,000
volunteer hours toward a total of 15 projects for
organizations such as Habitat for Hurmanity, Boys & Girls
Clubs of Siicon Valley, San Diego Food Bank, Second
Harvest of Slicon Valey, San Diego Children's Discovery

Museumn, Wilton Land Conservation Trust and Riverbrook
Regional YRMOA,

Boys & Girls Clubs (US)

In 2023, we wera proud to expand our partnership with
the Boys & Girls Clubs of Silicon Valley by supporting
thair surnmer ennchment and college readiness
programs through 2025, The Boys & Girls Clubs'
summer enrichment programs offer lower-income
students the opportunity to participate in sports, arts and
welnass-focusad summer camps, while the college
readiness program provides leadership, job-readiness
and financial literacy skills, encouraging students 1o set
academic and career-ariented goals.

Our partnerships with the Boys & Girls Clubs in our local
LIS communities will also continue to grow with STEM-
focused programming and suppart in both Silicon Valley
and Bridgeport, Connecticut.

ASML school football tournament (NL)

In collaboration with Youth organization Dynamo
Jeugdwerk and the FC Eindhoven Foundation, we
organized an ASML schoal football tournament in 2023
for all primary and secondary schools in Eindhoven and
the Kempen region. To take away the financial barrier to
participating in sports, entry was free for all youngsters.
In total, 150 teams with 1,200 participants from across
the region competad.

'@home in languages' (NL)

The number of international children aged 0-18 newly
enrolling in the Brainpert Eindhoven educational system
will increase by 8,000-12,000 students in the next nine
years, from 15,000 today. Schools in the Brainport
region want to adapt to this changing student population.
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Children need to feel at home to be able to lsarn and
growy, Language skills — particularly reading — are among
the most important skils to master. Making use of the
mather tongue is important, and parental involement
with the learming process is key for a child's
development,

We co-develop and fund the "@home in languages'
initiative which addresses all these factors. It supports
pre- and primary schools in the Brainport Eindhoven
region by supphlying permanent and flexible multiingual
book collections, training school workers on multi-lingual
and multicultural teaching and creating an expertisa
center for multiingual teaching in Brainport.

Weekend and after-school programs (NL)

Students from disacvantaged backgrounds often face
underperformances in education and career developmeant
as a result of inequality of opportunity. They have a
higher chance of falling behind on schoolwork due to,
among other factors, a lack of seff-confidence, role
maodals and perspective. They also receva limited
support and guidance on their educational path from
their direct environment.

Our partnership with weekend schools focuses on
providing children with support and guidance that offers
perspective and instills confidence. Thesa projects aim to
scale current proven weekend and after-school
programs o improve children's perspective, confidence,
skills and network. Programs take place on Sunday or
after school, Children typically start when they are 10 or
11 years old. We provide financial support to enable
these programs to scale in the region,

Matching Gifts program (global)

2023 was the first full yvear for our newty introduced
Matching Gifts pragram, Matching Gifts gives our
employees a voice in the distribution of the company's
philanthropic contributions. For eligible ASML employees
globally, we matched donations to non-profit
organizations up 1o a cumulative amaount of €1,000 per
employee, per calendar year. In 2023, ASML supported
rmare than 1,100 non-profit organizations through
matching gifts,

Looking ahead

In 2024 and beyond, we will develop, initiate and scale
projects in the diffierent programs for Inclusive
Communities, The projects that started in 2023, such as
Language & Library and Weekend School, will reach
more schools and mora students.

In 2024, we also hope to expand the Matching Gifts
program in more countries where ASML operates. In
2024, ASML's annual match limit per employes will also
increase to €10,000.

ASML's 40M anniversary in 2024 will give us an
opportunity to celebrate via a new employee giving
campaign, focusing on volunteating opportunities for
employees near our local sites, as well as a charitable
glving campaign whera ASML will match employes
donations and encourage participation through special
program incentives.
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Valued partner in our communities (continued)

Investing in STEM education

How we’re managing
our impact

We invest in the STEM technical talent pool to enatie

society to overcome its urgent and leng-term challengas.

Too often, opportunities to create enthusiasm about
STEM topics among children and youngsters (aged
betwesn 4 and 24 years) are missed, STEM classasin
primary education could be more engaging and events
outside of school could be more optimally leveraged. There
is also a shortage of STEM roke models for younager
generations. Al of this impacts the interest of students in
STEM subjects and limits the supply of future talent.

We believe that creating awareness and interest in STEM at
a young age fransiates into increased consideration of a
STEM-related education and career later in ke, A weii-
functioning (primary) education system is primarny within the
mardate of government. Howsaver, ASML can play a role in
supporting STEM-refated education and inspiring a new
generation of technology experts. This is why we startad
irvesting in STEM education through SPARK events, guest
lessons at schools and visits to ASML premises in
Veldhoven. We continue to invest in STEM education
through the ASML Junior Academy, which was established
in 2022, The acadermy providas a dedicated program of
activities within the mainstream education system, focused
on all children in primary school (4-12 years old), regardiess
of a pre-axisting interest in STEM. The academy provides
primary schools with angaging structural STEM kessons for
all children, six times per school year for af least thres school
years, fully funded by ASML.

ASML drives and funds the Academy, through a partnership
with Mad Science, to spark chidren's awareness, interest
and joy In STEM-related themes and topics. Our initial focus
is on schools within a radius of 35 km around ASML
|ocations. STEM activities are for childran and we include
parents and teachers to increase STEM awareness. Future
teachers (students at Dutch teacher training college PABO)
are also engaged in relation to the ASML Junior Acadermy.

Our targets and performance
in 2023

Wea aim to increase interest in STEM for students in the
4-24 age group. Cur target in 2025 is to reach more than
91,000 children in an area of 35 km arcund Veldhoven, in
Delft in the Netherlands and in Witton in the US, six times
avyear.

2019 =
2080 =
202 =
————
S
o 100,000 200,000 A00.000

| | Children raached
| | Totad numiber of interactions

Tha number of childvan that we rached Nrough STEM aducartian over
he years 2018-2023

We see enarmous growth in the number of children that
we can reach through STEM education, particularly
through the implementation and scaling of the ASML
Junior Acadermy.

Our actions in 2023

Our main STEM-related activities in 2023 centered
around partnerships and events in the Netherlands,
Taiwan and the US.

The ASML Junior Academy scaled up in 2023 and
reached over 76.000 children in the Netherlands alone.
The ASML Junior Acadenyy was launched in November
2023 in Wilton, LIS,

Together with Brainport Development, we also held
several events to reach children in the 4-12 and 12-18
age groups in the Brainport Eindhoven region, ASML
supported and participated in local STEM activities such
as a High Tech Discovery Tour, Mission Tech and the
Dutch Technology Festival, Might of the Merds, and the
Crafted Festival for pre-vocational, secondary and
vocational education (VMBO, HAVOAWO and MBO).
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Valued partner in our communities (continued)

Investing in STEM education (continued)

In Taiwan, we teamed up with the Junyi Academy and
Teach for Tawan to launch a multi-ye ‘train
the STEM trainers’. The project will help to address the
STEM talent shortage in Taiwan by training primary
school teachers and university students to become
STEM promoters. ASML's fing s toward
teacher training, materials and curriculum developmant
and enabled maore than 50 ASML volunteers to undergo
the training and act as STEM ambassadors, 2023 saw
the project launch, fine-tuning of the curriculum and
delivery of tha first employes and teachar workshops. We
trained £00 STEM promoters and reached 3,500
students in 2023 with a goal to reach 6,200 per year
going forwards,

In the US, ASML sponsored the EXPO Day flagship event
san Diego Festival of Science & Engineering,

wiich aims to inspire tomorrow’s innovators in STEM. 28
empioyees voluntesred at the ASML exhibit, teaching
kids how to bring robots to life using coding and
programming, We also sponsored Sitvermine Elementary
School's two-day science fair, which was visited by more
than 600 students. A large percentage of Sivermine
students come from underserved areas in and around
Norwalk, Connecticut, and this initiatve impacts our
STEM education goals and supports disadvant
students. We brought in our partner, Mad Sc
pilot for ASML Junior Academy, and provided volunteers
in order to help inspire a love of STEM among slementary
(age group 5-12) students. Almost 30 ASML volunteers
helped lead STEM experiments and activities.

of

2

In October 2023, ASKML officially expanded the ASML
Junior Acadermy to Connacticut. ASML is investing 52.2
millicn over three years to, with our partner Mad Sciance,
provide free interactive technology education lessons to
children aged 4 to 12 in Wilton and surrounding
communities. Over three vears, more than 13,000
children in the US are slated to receive six expenantial
technology lessons on STEM-related topics.

Looking ahead

W will continue to scale the ASML Juniar Academy and
we will support the educational partner Mad Science in
finding solutions for resourcing challenges that result
from the steep scaling from 2023 onwards. We will add
more locations where we operate - including Taiwan - as
well as cities in the LS.

In 2024 an additional STEM program will be launched for
students in 15t and 2nd year of secondary sc

ol in the

coach, schools can choose one of four STEM classes
developed by ASML. The goal of the program is to
engage students in STEM activity from a societal
perspective, and increase the interest in and the

perceived relevance of STEM.
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Governance at a glance

Strong corporate governance enables us to do business responsibly and meet the highest standards of integrity.
This is essential to create value for our stakeholders and to secure the long-term success of our company.

GOVERNANCE ESG integrated_qovernance

1585 [ESG integrated governance

Engaged stakeholders

We depend on strong, sustainable
relationships with stakeholders across the
value chain. We aim to create sustainable
value for all our stakeholders and benefit from
their input.

ESG sustainability is important for our
business and stakeholders, and we integrate
ESG into our everyday decision-making,
underpinned by responsible business conduct
and risk management.

"

Read more in Engaging with our stakeholders

Transparent reporting

We are open and transparent, driving
progress while building trust with our

l stakeholders, Cur commitment to integrated
i reporting reflects our view that our ESG-
related information is as important as our
financial information,
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ESG integrated governance

Integrated governance ensures a responsible ESG sustainability approach that considers

the needs of our stakeholders.

IN THIS SECTION

Why it matters

ESG sustainability is important for our business and
stakeholders, and we integrate ESG into our everyday
decision-making, underpinnied by responsible business
conduct and risk management.

We want to feel proud about the business decisions we
make and to ensure our stakeholders recognize that
integrity and honasty sit at the heart of everything we do.

We refy heavily on the skills, commitrment and behavior of
our empioyees in line with our values to build trust and
respect — underpinning our continued success, our license
to operate and our positive contribution to society,

Our customers and partners must be able to rely on tha
security, safety and guality of our products and services.
[Due to our market keader position and the growing
geopolitical tensions in the semiconductar industry, we
ara increasingly targeted by threat actors.

It is our duty to provide a safe work emvironment, and we
must ensure that our products and tools comply with the
mast stringent product safety regulations. As we have
grown, 5o has the complexity of our products and supply
chain and the geographical locations in which we
operate. This brings additional challenges around safety
compliance.

FINANCIALS

How we’re managing
our impact

We commit to acting on our responsibilities and
anchoring ESG sustainability across our entire business.
We focus on identifying and assessing the impact of ESG
sustainability nsks and managing them appropriately,
ensuring that we take a holistic approach o risk
management. This enables us to create enterprise valua
and drive an effective risk response,

We expect all our employees to live up to the company's
values and standards by acting with integrity and respect
at all times. Our corporate policies and proceduras detail
the principles and compliance standards that guide us in
making decisions and living up to our values. We
promote an open culture of trust and honest
communication and do not tolerate viclations of our
standards, Cur transparent approach is underpinned by
our commitment 1o enswring compliance with applicable
laws and regulations wherever we operate and by
fostering ethical behavior and a culture of speaking up.

We are investing in a best-in-class sacurity function with
security competences, govemance and capakbilies
deployed across our most important assets o manage
security threats and risks,

We have clear systems and processes in place to
support our approach to product safety, Prevention is
ke, and we focus on safety by design in hardware
followed by safety by procedure. To ensure product
safety does not end at our own facilities — we also
promaote product safety in the value chain.
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ESG integrated governance (continued)
ESG sustainability governance

ESG sustainability governance

Our integrated ESG sustainability govemance drives
accountability and execution across the company.

Our ESG sustainability governance model includes the
5B, BoM, ESG Sustainability team and experts from the
business,

The SB monitors and advises the BoM on ESG
sustainability aspects that are relevant to the company.
This includes addressing the principal risks and
opportunities related to the strategy.

Read more on the Aules of Procedure as published in the
Governance section at asml.com

In 2023, the SB established the ESG Committes, which
advisas the SB in carnying aut its governanca and
oversight responsibilities with regard to sustainability,
envirgnmental, social and governance matters, We
organized ESG tralning for the SB ESG Committee
mambers with follow-up sessions planned in 2024,

Read more In Corporate Governance - Supervisory Board

The BoM sats and oversess the execution of ESG
sustainability aspects in our integrated business strateqy,
including nine ESG sustainability strategic themes and
associated KPls. It receives guarterly updates on ESG
sustainability and provides guidance on relevant issues.

The ESG Sustainability team supports the BoM in relation
to ESG sustainahbility. It makes recommendations
regarding focus areas, targets, external commitments
and disciosures,

The ESG Sustainability tearm manitors risks and
opportunities including climate-change-related matters,
global trends, stakeholder expectations and best

practices that could impact ASML's short-, medium- and
long-tenm ESG sustainability objectives, ldentifying and
assassing the impact of ESG sustainability-related risks
and opportunities are an integral part of our ERM
process. Our strong focus on identifying and managing
ESG sustainability risks ensures that we take a holistic
approach to risk management.

As with any other risk factar, ESG sustainability risks are
assigned to a risk owner, The CBO (a member of the
BaoM) is the risk ownar, for instance, for climate-related
risks.

Read more in Risk - How we manage risk

Key developments are identifed and integrated through a
thorough materiality assessment

Read more in ESG - Our material ESG sustainability topics

The ESG sustainability strategic themes are developed
through regular cross-functional table meetings to ensure
glignment on ESG-related topics across various parts of
the company. Responsibility for executing the strategy
lies with the businass. Progress is monitored quarterly by
tha BoM.

Read more in Corporate Governance

Executive remuneration

Performance against key sustainabilty topics forms part of
the long-term incentive plans of the Board of Management
and senicr management.

Fiead more in Remuneration Report

Our ESG sustainability governance model
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Business ethics and Code of Conduct

Business ethics and Code of
Conduct

We seek to continually improve and professionalize our
ethics and compliance organization to maintain the
highest standards. This means promaoting and upholding
ethical behavior and fostering a culture where speaking
up is encouraged.

In 2023, we continued to expand the Ethics & Business
Integrity team giobally, as well as our network of Ethics
Liaizons teams. We supported our Ethics Liaisons with
tallored training sessions including dedicated sessions in
which the teams gained exposure to multiple scenarias.
Wa also continued to deliver training programs and
focused on raising understanding of the imponance of
upholding our Code of Conduct, speaking up and our
commitment to acting with integrity across our entira
organization, This included mandatory online ethics
training for all pecple managers and our first publicly
available Code of Conduct refresher video, launched in
August 2023, hosted on ASML's YouTube channel.

Our Code of Conduct

Our values guide our dealings with customers,
emplovees, suppliers, shareholders and the society we
serve, These values are reflected in our Code of Conduct
(Code) which sets out the baseline of ethical behavior wea
expect, enabling our employesas to make the right
decisions and live up to our values.

Our Code sets clear expectations and guiding principles
for the way we conduct business. It serves to foster a
culture of integrity, ethics and respect. We ask all our
employees, suppliers, contractors, consultants and
business partners to abide by the standards set out in
the Code, Our employess must complete mandatory
online training which requires a digital confirmation that
they understand what is expected from them and that
they agree to adhers to the Code.

To reinforce our commitment across the supply chain,
we expect suppliers and their suppliers 1o acknowledge
and complhy with the BBA Code of Conduct and to
develop their own strategies, policies and processes to
uphold it. This requirement is included in our long-term
product-related suppliers’ contracts. Some major
suppliers might need to undergo an RBA audit to assess
their compliance, while other suppliers may take part in
an annual self-assessment. We also encourage our
suppliers to develop thair own sustainability strategies,
policies and processes in line with our Code,

RBA Code of Conduct

As a member of the RBA, the workd's largest industry
coalition dedicated to corporate social responsibiity, we
have adopted the RBA Code of Canduct. This
intermational standard is intended fo ensure that working
canditions in the elsctronics industry and its supply
chains ara safe, that workers are treated with respact and
dignity, and that business operations ara environmentally
responsible and conductad sthically,

Read mane in Soclal - Responsible supply chain

STRATEGIC REPORT

CORPORATE GOVERMANCE FINANCIALS

157

Our Code of Conduct principles

Gur principlés

Er commitment

We respect people

We operate with
integrity

‘We commit to safety
and social
responsibility

We protect our assets

We encourage you to
communicate and
speak up

ASML is committed to maintaining a safe and healthy working environment,
respacting human nghts in ling with international laws and regulations and industry
standards such as the RBA Code of Conduct. Diversity of cultures, education and
talent makes us a stronger, more creative and innovative company. By working
together and using these values to guide us, we create an environment based on
mutual respect - ona that leads to better results than any of us can achieve alone,

A strong culture of integrity and compliance underping ASML's business success,
We define ‘integrity’ as acting with honesty, sincerity, care and reliability. Compliance
not only means complying with laws and regulations, but also with cur high ethical
standards. Our reputation for integrity is a valuable asset. It is essential for us to
demonstrate parsonal and busingss intearity at all times.

Technology reaches all parts of society. By helping to make chips more affordable,
powerful and energy-efficient, ASML has an important role to play = not anly by
reputation and results, but also in relation to the environment. This is why ASML is
cammitted to conducting business responsibly, enabling sustainable growth while
fulfiling kegal and moral obligations. We aim to achieve our business objectives in a
caring and responsible manner, as autlined in the key principles.

ASML's most valuable assets are its people and knowledge, both of which are highly
valued and protected. Our assets include intellectual property, trade secrats or other
proprietary information, which refers to intangible assets such as technical know-
how, praducts data, business data and personal data, as well as physical assats
such as products, toaling, funds and computers for conducting ASML business. Our
company expects anyone entrusted with ASML assets to keep them safe from loss,
damage, misusa or theft.

Ta fulfil our commitrment to upholding the high standards of integrity described in this
Code, communication is key, We strive for a working environment that encourages open
dialogue among employees, as well as between employees and third parties, where
employees feel comfortable and respected, and that they can trust each other to do the
right thing. If you cbserve or suspect a viclation, we encourage you to speak up.

Read more an our Code, which is available for all our stakeholders, at asml.com, our intranet and in our Employee app
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Business ethics and Code of Conduct (continued)

Code of Conduct training for employees

Online training about the Code was made mandatony for
all employees in 2020. By the end of 2023, 87% of
empioyaes had completad the training.

A follow-up series of training sessions is promoted at
three-monthly intervals, covering a broad range of related
topics such as Speak Up, Anti-Bribery and Anti-
Corruption, Insider Trading and "We respect people’, all
of which connect to our Code of Conduct.

In 2023, we also launched online ethics and compliance
training for all of ASML's people managers and a
refresher training series for all employees,

87%

of employees have completed Code of Conduct
training

Business ethics governance

In 2023, we increased the size of the Ethics Office team
to support the growth of the company. These additional
resources will ensure ethics officers can focus on the
Speak Up reports and caseload. We also increased our
poal of trained investigators and hired local Ethics and
Compliance Officers in South Korea and Taiwan to
handle cases locally, where appropriate.

Promoting ethical behavior

Our Ethics program provides support, advice, training
and communication 1o enable employeas and others to
understand and follow our Code of Conduct. In
combination with the compliance program, it uses
vanous communication channels to promote a culture of
high integrity, openness and honasty that fosters
compliance with tha law and our policies across ASML.

Our ethics governance model comprises the following
roles and responsibilities:

1. The Ethics Board is chaired by our CEQ and
reports to the Audit Committee and Board of
Management. It is responsible for policymaking and
supervision of ASML's compliance with legal and
ethical requirements. The Ethics Board meets at
least quarterly to give guidance on relevant issues
and approve the relevant policies.

2. The Ethics Committes investigates significant
notifications of potential breaches of ASML's Code
of Conduct worldwide,

3. The Ethics Office oversees and implements our
Ethics program. All reports of a possible breach of
ASML's Code of Conduct are screened by one of
the Ethics Officers and significant reports are
discussed with the Ethics Committee.

4, The Ethics organization includes employess who
act as Ethics Liaizons in the countries in which we
operate. They serve as trusted representatives and
are the first local point of contact for employees
who have questions or concerns related to ethics.
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The training cumiculum supports management and
employees in their everyday decision-making by
promoting the Code and other compliance-related topics
and raising awareness of the importance of ethical
behavior and our Speak Up & Non-RBetaliation Policy, It
also provides guidance on dealing with topics such as
conficts of interest, incleding personal relationships at
work, and cultural differences and ethical aspects around
any paid or unpaid activities outside their job at ASML.

Al new employess are invited to complete the first
madule of the curriculum within the first three months of
starting at ASML. In addition to generic modules for all
emplayees, the curriculum includes modules which
target a specific audience depending on potential
exposure, such as anti-bribery and anti-corruption, gifts
and entertainment, and respect for peoplie (one of the
principles of the Cade).

In 2023, we continued to extend the ethics training
curriculum, To create ethics awareness moments during
the year, we introduced manthly themes such as
managing paid consultancy requests, Speak Up, and
arti-fraud and anti-bribery and anti-corruption.

We sent a pulse survey ta a random selection af
employees covering arcund 25% of the total employes
population to measure a number of parameters relating
to business ethics.

From the around 3,600 employees that responded, over
80% strongly agreed or agreed with the following
statements:

* ASML shows a commitment to ethical business
decisions and conduct

* | my immediate working environment, a mutual
relationship of trust prevails

* My direct manager sets the tone at the top —ie., a
goad exampta in terms of ethical behavior

We are very pleased to see the positive effects of the
Code of Conduct in our ethics survey results this year —
92% of respondents agread or strongly agreed with the
statement that ASML makes it sufficiently clear what the
principles of the Code of Conduct are and how to
comply with them.
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Business ethics and Code of Conduct (continued)

Encouraging people to speak up

Through our Speak Up program, we encourage everyone
—including our own employees and external business
partners, suppliers, contractors and others - to exprass
concerns regarding possible violations of our Code,
company palicies, values or the law,

Wa have several channels available within the Speak Up
program 1o report concams. The dedicated Speak Up
senvice is an online reporting tool hosted by an
independent, external service campany. Toll-iree phone
numbers are available for each country in which we
operate along with a dedicated emall address and our
Ethics Liaisons. The Speak Up sarvice is available to
report breaches anonymously where preferred.

We assess each Speak Up report and act to ensure any
necessary remedial actions are taken by the appropriate
body. We may engage with the reporting party and/or
counterparty to understand the nature of the Speak Up
message and conduct more detailed analysis and/or
investigation. When required, we implement remedial
actions to prevent recurrence.

We strongly believe that employess should feel safe to
express their concerns with the company without
apprehansion due to the fear of retaliation, We will not
tolerate any form of retaliation or any other form of
advarse conseguencas against employeas or thind
parties who raise a concemn in good faith or participate in
an investigation about suspected violations of the Codea,
even if ASML could lose business as a result.

Following an update in 2022 to our Speak Up & Non-
Retaliation Policy, which addrassed the requirements of
the EU Whistleblowing Directive, we continue to focus on
the concept of non-retaliation in 2023, to reassure
employvees that they can report a breach without fear of
repercussions,
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As well as the investigations procedure as documented
in the Speak Up & Mon-Retaliation Policy, we also
finalized internal investigation guidelines outlining the
Investigation phases of an ethics complaint, fram first
report to remedial action and final closura, In addition to
training, we published guidance notes for investigators,
coordinators, reporting parties and others that might ba
imeolved in ethics complaint investigations.

During 2023, we received 631 reports compared to 414
im 2022, Given the growth in our workforce and our
efforts to encourage people to report any concems, this
increase is a positive result which signals a healthy
speak-up culture within ASML. The number of reports
per 100 employess increased to 1.5 (from 1.7 in 2022),
We ook into and assess every report we recaive. Of the
631 reports, we conducted 32 formal ethics complaint
investigations.

Read more in our Speak Up and Non-Retaliation Policy, which is
publicly available at asml.com
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ESG integrated governance (continued)
Legal & Compliance

Legal & Compliance

We are committed to the principles of fair competition
and faimess in all of our dealings with stakeholders. This
means conducting our business in complianca with
relevant laws and regulations, professional standards,
business practices and our own internal standards,

The Legal & Compliance function oversees adhearence to
regulatory compliance-related areas and advises
management on the regulatory framewaork, including
changes in legislation and regulations. Examples of
regulatory compliance areas include secunties and
insider trading, competition law (antitrust), export control
and sanctions, anti-bribery and anti-corruption. When
needed, the Legal & Compliance department may take
charge of regulatory investigations.

Read more on_export control and sanctions in Governance -
ESG integrated govemance - Information security

Anti-bribery and anti-corruption

We are commitied to the highest standards of personal
and business integrity and to daing business in a
professional, ethical and transparent mannear,

as described in our Code of Conduct.

ASML does not tolerate bribery or cormuption or any form
of improper influence on colleagues or athers, We
updated both our Anti-Fraud and Anti-Bribery & Anti-
Corruption Poficy in September 2022, The paolicies detail
our commitment to strang ethics and integrity and the
measures we take to prevent bribary and comuption,
The Anti-Bribery & Anti-Corruption Policy also requires
compliance with applicable anti-bribery and anti-
corruption laws as well as the ASML Code of Conduct.
Wi do not allow employees to accept or provide
facilitation payments or to make political contributions on
behalf of the company.

Read more In Anti-bribery and Anti-corruption Policy, which is
publicly available at asml.com

Giving and accepting gifts and entertainment should
naver influence, or appear to influence, the integrity of
our business decisions and transactions, or the loyalty of
the parties involved. Our Gifts & Entertainment Palicy
details the behavior expectad of ASML employees in
refation to giving and accepting gifts or entertainmeant 1o
and from third parties (including business meals). The
policy is also a key element in our compliance and Anti-
bribery & Anti-corruption program. An important element
of the policy is the request for prior approval for certain
categonies of third-party gifts and entertainmant. This
anables us to capture registration of given and accepted
gifts and entertainment in these categorias, which
supports compliance with the policy and with applicabie
laws and reguiations.

The guidance onwhen a conflict of interest may exist or
arise requires employees to disclose any actual, potential
or perceivad conflict of interast and to avoid taking action
in relation to the potential conflict while the situation is
assessed. We plan to finalize the implementation of a
Conflicts of Interest Policy and associated tooling as part
of our compliance and Anti-bribery & Anti-cormuption
program in 2024.

In 2022, we refrashed our training curriculum covaring
fraud, anti-britery and anti-corruption topics by
launching an all-employee mandatory e-leaming course.
The course is part of the ethics training curriculum and is
supported by additional classroom training for specific
stakeholder groups such as people managers. In 2023,
we continued to strengthen our global third-party due
diligence program by updating the assessment of the
partner landscaps, evolving the risk scoping and risk
mapping methodologies. We have buil knowledge and
capacity within relevant functions and departrments,
rofled cut new due diligence training to target audiences,
developed comprahensive reparting and standardized
aspects of the process, all of which enables
improvements in automation, Overall, this is enabling a
mare robust and efficient menitoring process. We are
continuously improving the quality of due diligence
research and effectiveness of risk treatment.

Employees whao seek further guidance or want to
exprass concems regarding anti-brbery and anti-
corruption, including gifts and entertainment or conflicts
of interests, can do so via their manager, HR
representative, an Ethics Liaison, ASML's Ethics Office or
through the Speak Up service.

Thera ware no regulatory fines or actions taken against
ASML in the area of bribery and corruption in the
reporting year 2023,
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ESG integrated governance (continued)
Legal & Compliance (continued)

Competition Law Compliance Policy

Compliance with competition law (also known as
‘antitrust law') is essential to protect effective competition
and ensura the optimal functioning of the market.
Competition law impacts many areas of ASML's day-to-
day business and our dealings and interactions with
customers, suppliers, co-developers and other business
partnars.

We are committed to the principles of fair competition
and faimess in dealing with cur business partners and
other stakeholders. ASML does not condone any form of
conduct that is considerad illegal under applicable
competition laws or is contrary to cur Code of Conduct.
We will not engage in busingss or cooperate with
businass partners who resort to anticompetitive behavior
or suggest entering into illegal conduct,

Competition Law: Control measures in place

161

We have general and specific control measures in
place to prevent, detect and disclose potential
competition law issues, including:

= Competition law compliance risk assessment:
We regularly perform risk assessments of relevant
competition law focus areas. This assessment
identifies and considers risks that may be present
from a competition law perspective, the controls that
have been put in place, the remaining risks and
measures to be taken to mitigate them, Assessments
cover new legal developments such as the recent
European Foreign Subsidies Regulation.

Paolicy review: Qur Competition Law Compliance
Palicy demonstrates our commitment to ensuring
compliance with applicable competition laws and aur
Code of Conduct. Any act of an emplayes or
business partner contrary to this policy will be
considered a significant breach of ASML's Code of
Conduct and may lead to disciplinary measures,
including dismissal. We published a public version of
the policy in 2020, ASML reviews this policy
perodically and released an updated version of the
internal policy in 2021,

Training and awareness: Compatition law training
consists of a combination of methods, including
computer-based and in-person training sessions.
Tha in-person sessions are provided on a regular
basis by the Center of Excellencs (CoE) Competition
and Regulatory team and are tailored to each
retevant stakeholder group.

Awareness of topics and issues relating to
competition law is also promoted through different
communication channels, such as presentations
and articles on the intranet or email communications.
The selection of topics s based on their relevance
to the semiconductor industry and current legal
developments and trends.

+ Contacts with business partners: We axpact our
business partners (such as customers, suppliers,
consultants, contractors and intermedianes) to
demanstrate high standards of ethical behavior
consistent with our own. We will not engage in
business or cooperate with business partners that
resort to anti-competitive behavior or suggest
entering into illegal conduct. We firmly condemn any
anti-competitive behavior by our business partners.

Reporting and resolving an issue, violation or
complaint: \We support emplovees and business
partners who refuse to enter into anti-competitive
conduct or who report potential violations of our
policy, as clearly stated in our Speak Up & Mon-
Retaliation Policy. We do not tolerate any form of
retaliation or other forms of adverse consequences
against employees who practice strict adherence to
competition law rules or against those who speak
up, even it we lose business as a result.

We did not incur any fines for breaches of competition
law in 2023,

Eeﬂd mone in ASML's public Competition Law Compliance
alicy
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Respecting human rights

Respecting human rights

In line with our core values, responsibility for respecting
hurnan rights rests with ASML as an arganization and
also with every indvidual who works for or with us. We
are committed to respecting universal human rights and
henaring the value of ethics as expressed in our Code of
Conduct, We support the principles laid down in the UN
Guiding Principles on Business and Human Rights
IUNGPs).

DOur commitments to address salient human rights
impacts are exprassed in our Code of Gonduct, Human
Rights Policy and the RBA Code of Conduct for
suppliers. In 2023, we initiated a global saliency
assessment across our value chain as well as in our own
operations, to identify potential and actual negative
hurnan rights impacts. This assessment enables us to
understand the human rights risk landscape, identify
vulnerable groups, prioritize action, and develop tailored
and effective human rights due diligence processes. The
steps we are taking to delver cur ESG sustainability
framewark, respect for D&l and well-being programs, as
well as our efforts to embed integrity in our culture, all
contribute to advacating for human rights within ASML.

In 2023, we launchad a new Human Rights Policy which
camplements our Code of Conduct and the RBA Code
of Conduct, to which we adhera. [t expresses our
cammitment to human rights and responsible labor
practices in our operations and our supply chain, The
Human Rights Policy applies to ASML and its
subsidiaries around the world. It reflects the
precautionary principle,

The pravisions of the Human Rights Policy are derived
from key intermational human rights standards, including
the ILO Declaration on Fundamental Principles and
Rights at Work and the UN Declaration of Human Rights,
the UN Global Compact and the principles specified in
the OECD Guidelines for Multinational Enterprises, as
well as other redevant standards such as the UN
Women's Empowerment Principtes, UNICEF's Children's
Rights and Business Principles, and the UN Intemational
Comvantion an the Protection of the Rights of all Migrant
Workers and Members of Their Families.

We received no grievances about breaches of human
rights in 2023,

Read more in our Human Rights Policy at asml.com

Defining salient human rights issues

Salient human rights are those at risk of the most severe
negative impact through a company’s activities and
business relationships. While all human rights risks
should be addressed, idantifying salient human rights
issues helps to prioritize actions.
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Im 2023, we initiated a salency assessment to identify the
actual and potential negative impacts on the rights of
individuals and affected communities in our own operations,
supply chain and downstream. We are examining the extent
to which negative impacts identified have been, or are being,
caused by ASML and whether ASML has contributed to

these, or whether its activities ara linked to identified impacts.

The saliency assessment will support the prioritization of
impacts based on the saliency (i.e. the scope, scale and
iremediability) of the harm, the nature of ASML's causal
contribution and, where ASML has not caused or
contributed to the harm but is directly linked to it, the
extent to which ASML has created, or can create,
leverage to effect changa in the wrongful practices of
another party that is causing or contributing to the
negative impact. Where feasibla, we will engage with
refevant external stakeholders — such as suppliers, NGOs
and other legitimate represantatives - to halp us
understand the nature and extent of the impact and the
ways in which we can address it.

This provides guidance to the organization on the steps
we lake to address negative impacts, depending on the
kind of impact or risk identified. Our assessment aims to
construct a system of consequences — setting out the
steps to be taken, following a risk-based approach, to
address and mitigate human rights impacts and risks -
that will help us determine how we manage salient
impacts over time.

Read more in Social - Responsible supply chain

Human rights risks within our operations

The results of our previous analysis identified the nsk of
human rights vulnerakidlities inherent in our own
operations as working hours and overtime, health and
safety, and workplace harassment. The 2023 saliency
assessment praliminary results identified additional
potential impacts to specific ights-holder groups, such
as unequal treatment and discrimination, In addition, it
confirms that on-site contractors and migrant workers
remain vulnerable rights-holder groups. It also identifies
women in particular as a vulnerable group. As part of
finalizing the results, our readmap will include enhancing
our human rights due diligence processes 1o monitor and
prevent or mitigate these risks,

Read more In Soclal - Attractive workplace for all - Praviding
the best employea experience

Working hours and overtime

The stancdard working wesk in the locations where we operate is
onaverage 40 hours, Our company standards are based on the
Intermational Labor Standards of the ILO {the Forty-Hour
Week Corvention) and the RBA norms. A working week
must nat exceed the maximum set by local law and should
not b more than B0 hours including overdime, except in an
emergency or unusual situation. We pay close attention to
protecting emplioyees from working overtime durng peak
periads. As overtime remains an important attention paint for
management, we continue to montor the use of overtime
and to take appropriate measures,
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ESG integrated governance (continued)
Respecting human rights (continued)

Health and safety

We work hard to make ASML a safe place to work
across all our products and processes. Our obligation is
to provide safe and healthy working conditions for all
employees and others working on our premises, and we
put significant effort into creating awareness and
maintaining a proactive safety culture.

Read more in Social - Attractive workplace for all - Ensuring
employee safety

Workplace harassment

We have operations in more than 80 locations spanning
16 countries and regions. Our culturally diverse
waorkfores includes 144 nationalties. This leads 10 a risk
around the issue of workplace harassment. We
continuously work to address this risk by ensuring that
the topic is included in our awareness program and
ASML's position is clearly addressed in our Code of
Conduct and associated training. We have a whole
episode of 'DeCode’ dedicated o 'we respect people’,
whera we also highlight the role of our Ethics Liaisons
who are on hand to help employees tackie this topic.

Read more in Governance - ESG integrated governance -
Business ethics and Code of Conduct

Human rights risks within our supply chain

We are conducting a human rights saliency assessment
to identify salient human rights risks for people within
ASML's own operations, supply chain and downstream,
which once complated will be followed by a periodic
impact assessment. We use the RBA Risk Assessment
Platform to identify inherant risks in labor (including
human righits), ethics, health and safety and
environmental standards across our full supply base. If a
medium- or high-nisk issue relating to fabor is identified,
we engage with the supplier and conduct a more
detailed analysis.

We axpect key suppliers, covering around 80% of our
product-related spend, 1o complete the annual RBA
SAQ. This covers mare than 300 guestions related to
labor (including human rights), ethics, environmental and
safety factors, control elements and managemaent
systems. It helps us to determine a supplier's risk profile
and, when we identify compliance gaps, we angage with
the supplier to determine corrective action plan(s).

During 2023, our drive to enhance our ESG performance
saw us step up our sustainability-related actions,
inciuding the launch of a program to measure the
maturity of a supplier's ESG palicy, vision and ambition
as well as their enwironmental and social performance.
This program provides us with added confidence around
a supplier's human rights risks and is in addition to the
RBA SAQ.

The salient human rights issues we have identified as
inherent in cur supply chain relate to working conditions
(forced and bonded labaor), health and safety, and trade
unicn rights. The majority of our suppliers operate in
countries with a strong ruke of law and are law abiding,
and we view this inherent risk as low,

Read more in Social - Responsible supply chain

Challenges in addressing human rights

ASML works in many different countries where we have
exiremely complex supply chaing and where laws relating
to tha protection of human rights can vary. Our biggest
challengs is to ensure that the beneficiaries of the
changes we make are those pecple most at risk of
potential violations.

Like many companies, we are faced with the challenge of
understanding how to implement the plethora of
ragulations and intarmational instruments — including ESG
legislation = covenng the topic of human rights, in a way
that makes efficient use of resources, engages the right
stakeholders and achieves outcomes for workers and
others who could be impacted by our activities.

Against a landscape of interconnected global and
geopoltical challenges and increasing uncertainty due to
the war in Ukraine and, most recently, the conflict in the
Middle East, challenges we tace in relation to human
rights will only become mare critical and maore central to
business decisions, We ara facing evalving societal
expactations and want to find ways we can make a raal
impact, but ASML cannot do this alone and therefore we
are connacting with peers to understand how best to
tackle any future human rights- related issues that may
present themselves.
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Information security

Security - like safety and quality = is fundamental to
stakeholders' trust in ASML. We operate in a dynamic
and complex threat landscape, and securty must be
embedded in our people and operation processes and
technologies.

ASML's competitive edge is basaed on knowledge and
intellectual property that has been developed over
decades. This knowledge sits in the minds of the
employees and many people we work with within our
ecosystemn of suppliers, partners, customers and
knowledge institutions.

On the ane hand, the fact that our ecosystem is, to a
large extent, based on exchange of ideas and insights
among many individuals, makes the protection of
knowledge a challenge. On the other, it makes it very
difficult for others to replicate what we do. It is extramely
hard to effectively build machines as complex as ours
without operating software, knowledge about electronics
and the behavior of different componeants. This also
requires specific knowledge of individuals within ASML
and our partners about the integration of different
elements of our technology. as well as very diversa and
extensive partnerships within our ecosystam.

GOVERNANCGE COMTINUED

As we innovate together, our pariners need access to
somea of our systems. Because the chain is only as
strong as the wieakest link, we must ensure this access is
enabled in a secure way.

Given the complexity and grawth of the dynamic threat
landscape, we require a best-in-class securty function with
sacurity competences, governanca and capabiities
deployed across our infrastructure and focusad on our
mast important assets to manage security threats and rigks.

W see an increase in the sophistication of threat actors
and corresponding complexity of the security incident
response leading to an increase in related incident
events. We are taking additional measures going forward
to daal with this effectively.

In the event of a security incident involving the loss of
(information) assets, the materiality of the incident is
Jointly assessed by technology leaders and subject
matter experts within the business, Assessors obtain
suppart from Corporate Intellectual Property and Legal &
Compliance

In 2023, as far as we are aware, ASML had zero
incidents with a materal impact,

Read more In Risk - Risk Faclors - Cybersecurity and other
security incidents, or disruplions in our processes ar
information technology systems, could materially adversely
affect our business operations
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ESG integrated governance (continued)
Information security (continued)

Information security resilience framework Qo TR R CHESREN TEREET N I

Qur vision is that secunty, including Services

cybersecurity, needs to be embedded in the

OMA of our people, processes and al Security control i
obal security Threat intelligence Anomaly detection Threat hunti Vulnerability

technologies, We have accordingly created a Incident management DA foter s and mrﬁﬁs information access I Fnting a.::'f.:ggml m: nlg identification

dedicated securnty function to ensure that we

manage security risks.
Capabilities

The security risk assessment process, which
includes cybersecurity, is part of ASML's
ERM process and follows the governance
structure, with Corporate Risk Committes
(CRC) as oversight committes mandated by
the Board of Management.

Deuell sISLD

4 Juspou fjunoses

The CRC monitors risk prevention,
detection, mitigation and remediation related
to cybearsecurity on a regular basis. We
believe each member of the CRC is qualifie
to adwvise on the oversight of cybersecurity
rigks through their employment experience
and /or educational background in risk
management. The CRC regularly reports to
the Audit Committee of the Supervisory
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Board on prevention, detection, mitigation Incident Threat Data science
and remediation of cybersecurity threats and response and intelligence engineering and
responses thereto as well as the intermal i"vesﬁga“on and repurﬁng threat hunting

procasses,

Read more in How we manage risk

e Es ®@8Q

Value streams

. Threat detection
B Sccurity response

. Threat intel and testing

B Continuity and recovery management
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ESG integrated governance (continued)
Information security (continued)

ASML has implemented processas to identify and
respond o cybersecurity threals in accordance with
standards set by the Internaticnal Organization for
Standardization (150 27002}, International Society of
Automation (ISA/IEC 62443) and the US National Institute
of Standards and Technology (MIST Cybersecurity
Framework). We have a dedicated team that deploy
_".'f-\'.'x'.'t-li'jt.'[&‘fi 10 NCreass our resstance slr:—‘:ng'.h and
to minimize explotable vulnerabilities, e.g. by monitoning
threats, assessing our vulnerability through testwork, and
defining incident responses. For an overview of the
processes and capabilties see overview on page before.

thes

In the event of a threat which materializes an identified
risk, such as a material cybersacurity incident, the
Corporate Crisis Management Team (CCMT) verifies the
materiality assessment, the proposed threat response
and the disclosura requirements. The CCMT is chaired
by the COO, who reports to the BoM on tha proposed
response of ASML to such individual cris ituations. The
BoM ultimately takes the decision on the risk response
and reports out to the Supervisory Board.

IS &

The Chief Information Security Officer (CISO) coardinat
the response on information security risks, which incluce
cybersecurity threats, as the second line of responsibility,
with the security teams in the business being the first line of
responsibility,

All three layers of our security mance framework (the
Securtty Committes, the Security Function Management
team and the Security Expert team) con
representatives from the business

o

<]

1.Security Committes is responsible for ensuring and
promating the ir =curity risk management
methodologies 3"10 related controls in ASML's
business processes

GOVERNANGE COMTIM

2.Security Function Managerent team ensures the
implementation and execution of security risk
managemeant methodologies and related controls in
ASML’'s business processes

o

Security Expert team s responsible for determining the
risk and control strategies and for generating input for
tactical plans, by providing content expertise and by
satting requirements

This governance framework enables cross-disciplinany
alignment internally (horizontal and vertical) through
structurad, perodic meetings and ensures integration
throughout our broader risk management profile.

Besides evaluation by our Intermal Audit department,
ASML has engaged several third parties to evaluate
security capability and maturity, and to provide expertisa
as well as termporary resources 1o assess the processas
describing the identification and the management of
materal cybersecurity risks. Some examples of these
engagements are: external validation of security
managemant system, capability assessments, red
teaming, penetration testing and tabletop exercises.

In order to oversee and identify risks from material
cybersecurity threats associated with ASML's use of
third parties, any such third-party senvice p
to comply with ASML Security umtrrnls which is part of
the Supplier Security Policy, ASML asse :
maonitors thase providers following a risk- baseu
approach,

ders nead

ASML security governance

Corporate Risk
Committee

Security
Committee

Security Function
Management Team

Security
Expert Team

FINARNCIALS

Strategic
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- Operational
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ESG integrated governance (continued)
Information security (continued)

Development of key security threats

Geopolitical tension Increased external collaboration
Increased protectionism of local markets i and reliance on suppliers
and stronger compliance requirements /'\ Increased IP and business continuity risks due
on IP protection to less mature attention to security in our

interconnected and digtized supply chain

Given the growth of the v : S
ansomware enolder an

company, a nd the co mplex Increased wisibility and financial customer compliance
and dyn amic threat footprint makes ASML more attractive [9 Increasing demands to protect
landsca pe ASML requires as a ransomware target for ciminals {customer) data and IP due to

i 2 . cascaded requirements along the
a best-in-class security P e salt
function with security
competences, governance
and capabilities in order
to manage the security N,
threats and risks. Increased exposure to ncustrial [

Increasing portfolio share from software
aspionage due to the growing development and commercialization of
| gecpoliical pressures and the position of | software increases the risk of reverse
our unigle technciogy in the warld engineering of ASML 1P

Key Security

Threats

Reverse engineering of IP

Insider threats Emerging technologies
Risks of insidars maliciously or Increased use of emerging technologies such
unintentionally abusing or leaking key as cloud compuiting, virtual reality and big data
company data analytics introduces new rsks for ASML

.;.))

“Jo
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ESG integrated governance (continued)
Information security (continued)

Privacy protection

We are committed to respecting and protecting the
privacy rights of employees, customers, suppliers, job
applicants and everyone we do business with, We
embed privacy controls in the relevant componamts of
our company's infrastructure (including systems,
applications and databases) and processes (such as
project management). Personal data is managed in a
professional, legal and ethical way in compliance with our
Code of Conduct and apphcable laws and regulations.

Cur Privacy Policy sets minimum requirements from the
perspective of ASML as a global arganization. The policy
is binding for all ASML employees and applies to the
processing of personal data of our stafl, job applicants
and business partners such as customers, suppliers,
visitors and other individuals, Empioyees are educated
about the Privacy Paolicy through the Privacy Awareness
program, which includes mandatory computer-based
training and additional ad hoc training and workshops
conducted by the Privacy Office.

A dedicated privacy and personal data protection
program ensures that we adhere to high standards of
personal data protection. Among other elements, the
program covers;

= Governance: At senior management level, the CRGC is
responsible for oversight of the topic of privacy, while
the Privacy Office manages the privacy framework and
provides assistance and guidance. Each employee is
responsible for reading and understanding the contant
and implications of the Privacy Folicy.

= Systems and procedures: The privacy controls
framework consists of privacy activities including data
protection impact assessments and recording of
processing activities. The privacy contrals framework is
included in our ERM process.

* Investigative actions: Ve investigate all incidents,
concerns and reports of potential personal data
breaches that have a potential privacy impact, as
outlingd in our parsonal data breach procedure, We
take appropriate actions to contain data breaches and
assess potential risks to individuals, based on how
substantial they are and how likely they are to happen.

& Audit: Privacy is included in our intemal audit program.
The Internal Audit lsam periodically audits systems and
procadures owned by the Privacy Office,

In 2023, we updated our Global Privacy Motices for
workers, job applicants, business partners and visitors.
The naew privacy notices reflect the latest processing of
personal data within ASML and meet the requirements of
the applicable privacy laws and regulations, for example
GOPR (EU) and CCPA (US).

In 2023, we experienced data breaches which have been
assessed, rated in terms of impact, sohved and — when
necessany — reported to the relevant data protection
authorities.

Export control and sanctions

We are committed to complying with all applicable export
control and sanctions laws globally, Employeas ara
required to follow our policies and procedures, which are
designed to promote compliance and prevent
unauthorized transactions. In addition, we have
implementad IT contrals and other measures intended to
protect against inadvertent breachas of export control
and sanctions requirerments.

We continually focus on strengthening and enhancing tha
key pillars of our export control & sanctions compliance
framework:

Governance: At senior managemeant level, the CRC,
supported by the Export Control Council, oversees the
afficiency and effectivenass of the company’s export
control and sanctions compliance framewaork. The global
Export Control & Sanctions team manages the export
control & sanctions compliance framework and provides
assistance and guidance to the business. Each
employee is responsible for reading and understanding
the content and implications of the Expart Control &
Sanctions Paolicy.

Compliance organization: We ensure that our Export
Control & Sanctions compliance organization is
sufficiently staffed and trained to ensure that the
company's growing business, and the increasingly
complex regulatory landscape it is being challenged with,
is supported with adeguate export contral and sanctions
axpertise and experience. During 2023, the team
expanded and hired experienced new staff in the LIS, the
Metherands and Asia,

Policies and procedures: \WWe embed export control
and sanctions controls in all relevant business processes.
We regularly assess the effectivenass of our policies,
procadures, systemns and controls, updating them as
necessary. In 2023, we updated our policies, procedures
and systemns in view of the additional export controls that
have been imposed on semiconductor manutacturing
items by the Japanese, Dutch and U3 governments.

Training: We focus on increasing awaraness of the
importance of export control and sanctions compliance
through continuous brigfings and (general awareness and
dedicated) training of all ASML employees, During 2023
we updated the mandatory onling training.

Audit: Export control and sanctions compliance is
included in the company's internal audit program. The
Internal Audit team pericdically audits key export control
and sanctions nsk areas.

Following a security incident experienced by the
company in late 2022, we submitted a volurtary self-
disclosure to the relevant government agencies, as
certain export control regulations may have been
wviolated.

Read more in Risk - Risk Factors - We are subject to regulatory
and compliance obligations in the various countries where we

operate and as our business grows ensuring compliance
becomes more challenging
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Information security (continued)

Intellectual property protection

Our company is based on people and knowledge. Our
specific knowladge gives us a leading edge and a head
start over competitors. To stay in business, it is key that
wia protect our own knowledge as well as the information
entrusted to ASML by our customers and business
partners.

Patents are a way to protect ASML's R&D investrments
from unauthorized use by third parties, including
exploitation by our competitors, customars, suppliers
and co-davelopers. We innovate and develop our
technology with our ecosystern partners, which comprise
many different companies and institutions, each of which
requires a dedicated way of dealing with intellectual
proparty matters,

ASML's general intellectual property (IF) strategy has
thrae objectives:

= Build and maintain a solid intellectual proparty portfolio
by protecting ASML's inventions

* Prevent situations where ASML infringes the IPR of
third parties

* Prevent the unauthorized disclosure of confidantial
information, including know-how and trade secrets, 1o
the outside world

Processes are in place to address these objectives. The
objective of preventing unauthorized disclosure is
addressed by, among others, a dedicated knowledge
protection program, restricled access to engineering top
secraets, an information security program, mandatory
information classification, and a training and awarenass
prograrm.

Our Corporate Intellectual Property department is taskad
with strengthening our glabal IP position, The
department’s mission is to maximize ASML's intellectual
property valug, 1o execute and support ASML's overall
objectives and to preserve ASML's freedom of operation.

To protect our technology leadership and our R&D in
leading-edae technology, the departrment is involved in
the product generation process and assesses naw
products to determine whether they would potentially
infmnge any relevant third-party IPA.

We have adopted controls, policies and procedurss to
safequard the protection of our trade secrets, proprietary
customer data, and other information, and in order for us
to comply with export controls, economic sanctions and
similar regulations

Read more in Governance - ESG integrated governance -
Information security and Risk factors
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Patent portfolio trend
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ESG integrated governance (continued)
Product safety

Product safety

It is our duty to provide a safe work emvironment, and we
innovate with safety at the front of cur minds.

Challenges in managing product safety

As we have grown, so too has the complexity of our
products and the geographical locations in which we
operate. It has become increasingly complex to assess
which safety legisiation and regulations apply to our
products and tools, and which rules and procedures we
need to follow to demonstrate compliance. Seme of our
technology is so innovative and new that it is not
immadiately clear which regulatory regime applies. Our
designs are oftan at the cutting edge of technology,
which can mean existing safety standards do not always
provide guidance on how to make a safe design (for
example, high-power drive laser and high-pressure
equipment). This means we must defing cur own safety
protection methad or discuss innovative design with
regulatory authornties.

A further challenge is the neaed to maintain consistency in
making the design safe when many people are working
on the design of a product, or when the design is
outsourced to a supplier. Our fast shipment process also
means that we may skip some of the testing in the
factory and conduct final testing and formal acceptance
at the customer site. We have had to adapt our way of

working regarding testing product safety as a result,
Finally, with fast-chanaing legislation on chemicals such
as PFAS (per-and polyfluoroalkyl substances) and RoHS
{restriction of hazardous substances). In combination
with the complexity and number of parts of our products
and a worldwide supply chain, it is a challenge to keep
track of information on chemicals used,

How we manage product safety

We have clear systems and processes in place to
support our approach to product safety. To ensure our
products and tools comply with the most stringent
product safety regulations, we focus on safety at every
stage of a product life cycle: research, dasign,
development, production, transport, installation,
maintenance, upgrades and decommissioning.

Our Global Product Safety and Regulatory organization is
part of Quality and Excellence, which coordinates the
overall product safety approach within ASML. To support
ASML products, each product line has safety engineers
who are respansible for the product and make a first-
level system risk assessment,

To support safe design, we have defined and
implemeanted 12 key risk areas and associated product
safety competences in line with the 150 12100 standard
tor achieving safety in the design of machinery, with risk
experts supporting individual projects — please see box-
out to the right. We are also extending our global
expertise by hiring country safety regulatory experts.

CORPORATE GOVERMANCE
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Our product safety competences

The role of each of our D&E safety competence leads
is to provide thorough knowledge about background
legislation-and standards applicable in their area, define
design rules, provide training and act as consultants to
mitigate specific safety hazards in our products.

Electrical: Making an electncal design safe and
protecting people from electrical shock. This involves
making conductors carrying hazardous voltage
inaccessible, ensuring that accessible conductors do
not carry hazardous voltages and that inaccessible
conductors are sufficiently insulated from acoessible
ones through compliance with coresponding
reqgulations and standards.

Pressure: Interpreting and explaining local legislation
and standards, advising on testing and documentation
and maintaining the manufacturing record book which
is needed for a high-prassure permit in certain
countries.

Human factor engineering (including
ergonomics): Incorporating a human-centered design
approach to maintain access for maintenance and
senvicing by laying down rules for issues such as
accessibility, posture, forces and the lifting of parts.

Mechanical: Keeping track of safety factors and
seismic requirements for our machines.

Lifting: Advising on special requirements (such as the
certification and training of crane operators) in
countries where we use lifting tools, and when
certification is needed, For example, in South Korea
cartification is required for weights of 500 kg or more.

Working at height: A new area of expertise required
during the design of our EXE:5000 — our first ELV 0.55
MNA (High NA) system - to guarantee good access to
the various system areas and components.

Radiation: Focusing mainly on lasers with intensities
that go beyond standard, as well as considering the
impacts of standard and special lamps and LEDs:

Dangerous goods: Praventing shipments being
stopped due to requirements for transport and the
importation of hazardous substances such as
chemicals, magnets and batteries.

Safety in procedures: Supporting the creation of
written safety procedures for complex operations.

Thermal: The use of tin at high lemperatures requires
special precautions to protect people,

Dangerous gases: Tha use of gases requires safety
systems and procedures ta protect machines and
people. For example, nitrogen is an asphyxiation
hazard and the use of hydrogen in EUV has additional
applicable legislations and standards,

Materials and substances: Monitoring worldwide
legistation to check the legal status of all materals used
on our products and ensuring that we do not use or
introduce hazardous materials.
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Product safety (continued)

Ensuring safety compliance

The products and tools we develop comply with SEMI
32 — the Envirgnmental, Health, and Safety Guideline for
Semiconductor Manufacturing Equipment. To ensure
product safety is taken into account at all times, these
guidelines are incorporated into the Safety Systemn
Performance Specification {Safety SPS5).

We are SEMI 82-compliant for every product type
shipped. In 2023, a report confimning compliance was
available for every product, and we have a CE
I'conformite europeanna’) declaration of conformity for all
ASML products and tools.

GOVERNANCE COMTINUEL

Product safety in design

Eliminate
substitution

Engineering
controls

Administrative
controls

Use of personal
protective equipment

Y

Most effective

Less effective

2.

FINANCIALS

Product safety in design

Prevention is key, and we focus on safety by dasign in
hardware followed by safety by procedure.

Safe products start with well-thought-out design and
product safety requirements, which are implemented at
the start of initial design. The first step 1o a human-safe
design is to eliminate risk and protect people by product
design. Since human factors play an important role in the
safte operation of a product, we try to guard against
these becoming a risk factor. This helps prevent
workplace activities from turning into potential accidents.
If there are no safety precautions available to address
potential hazards, we develop our own,

When we start designing our systems, our engineers
conduct an initial safety risk aszessment (SRA). Cur
product designers are frained to identify safety issues
aarly on in the design process. The SRA is evaluated
throughout the entire product development process, We
evaluate product safety at each stage of the product life
cycle and track reported product-related incidents
through our incident-reporting system.

17
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ESG integrated governance (continued)
Product safety (continued)

Making progress with EUV 0.55 NA (High
NA) safety

Our latest product, EUV 0.55 NA (High NA), is the
next generation of ELV machines. The develepment
of the systern presented new challenges for product
safety due to its larger overall size, height and weight
of modules and more complex accessibility.

To support the design, we placed extra focus on
ergonomics and working at height. Qur ergonomic
experts use 30 simulations to enable people to
practice in various situations, such as working in an
awkward position for a longar period of time. The naw
system features built-in service platforms, which led to
the new “‘working at height' safety competence,

Dua to the complaxity of the system, wa split the EU
Safety Directives and SEMI 52 revew into an initial
design reviaw followed by a second inspection of the
hardware. Having started the third-party safety design
review in 2022, we continued with hardware reviews
in 2023, leading up 1o a full review report by 2024,

Embedding product safety
in the organization

Our Safety and Regulatory Office is tasked with tracking
naw product safety legislation and standards and
ensuring that our products are compliant. The Regulatory
Board is responsible for decision-making an ASML
product safety compliance, the strategy to eliminate non-
compliance, monitoring compliance status and risk
mitigation. The Regulatory Board discusses possible
non-compliance cases and takes decisions based on the
mitigation plan presented,

Increasing product safety
in the supply chain

We ensure that product safety doas not end at our own
facilities by promating product safety in the supply chain,
Safety is a key prionty far ASML, and we want to be sure
that all the products that we ship comply with the most
stringent legislation, including the designs that are madsa
and supplied by our suppliers in the value chain, A
significant proportion of our innovation and development
takes place at our suppliers’ sites. Our goal is to ensure
suppliers have the capability to deliver a safe and
compliant produet, so that we can avoid safety accidents
or incidents, safety-related non-compliance issues and
delayed shipments. We have defined an end-to-end
process in close cooperation with our suppliers, ensuring
that deliveries meet our safety requirements.

Dangerous goods management

Following the successiul completion of our Dangercus
Goods pragram, dangerous goods management is now
structuralty embeddad across our arganization, Policies,
processes, guidelines and IT infrastructure are in place to
enable dedicated specialists to manage dangarous
goods as part of our competence groups. Hazardous
properties are identified at an early stage in the design
process 1o ensure measures are taken for the safe
handling, transport and storage of our products on time
and with greater efficiency. Activities are overseen by the
safety and compliance organization to safeguard the
active control of regulations and legisiation impacting
ASML products,

Materials and substance compliance

We follow the most stringent or leading regulations in the
markets wheare we operate, currently but not limited to
RoHS, REACH (Registration, Evaluation, Authorization
and Restriction of Chemicals) and Batteries Directive in
the EL, K-REACH (Act on the Registration and
Evaluation of Chemicals) in South Korea or TSCA (Toxic
Substances Contral Act) in the US.

We have implemented multiple initiatives to overcome
compliance challenges. These help to address the
increasing number of changes in the regulatory
landscape, the number of unigue parts used in our
products (>50,000), the number of regulated substances
we uge (=100) and the extensive reach of our global
supply chain.

Activities in 2023 included:

* A multidisciplinary program embedding processes
throughout our organization = improving our IT
solutions, enabling automated supply chain
communication and delivering flexitle reporting
capabilities

» A global safety focus to strengthen our
communications with new local safety expert teams
and establish a regulatory intalligence team

* A proactive approach toward upcoming regulations
such as PFAS, TSCA and the REACH directive by
taking part in the semicanductor industry working
groups, through our mambership of the PFAS
Gonsortium, by working with our business partners and
the supply chain, and by establishing a working
relationship with a well-respected firm of consultants
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To build vital relationships of trust with our stakeholders, we show our commitment to act on our
responsibilities and progress toward achieving our goals in sustainable development via transparent
reporting.

IN THIS SECTION Why it matters

With the upcoming regulations = in particular the EL
CERD, which comes inta force for us aver the
financial year 2024 - companies are now reguired to
be more transparent with stakehoiders and to
provide more standardized and comparable
information.

Being transparent about our progress and
performance allows stakeholders to make a fair
assessment of how we are performing on our
strategy exacution and how we compara with other
campanies.

Reporting in a balanced way

Reporting in a balanced way improves the cradibility
of our disclosures and alao helps to drive our
progress by identifying areas of best practice and
areas for improvemeant. It also helps us to improve
our intarmal reparting and make informed decisions,

While we aiready report extensively on our progress,
there are many gaps we must fill to mest CSRD
requirements. We aim to be ready for CSRD for the
2024 reporting year. This will involve many parties
inside and cutside ASML in order to expand the
scope of our reporting and improve the quality of the
data,

ASML is committed to building a fairer, mare
sustainabie society through social and economic
cohasion, sustainable growth and long-term
prosperity. Taxation is a means to that end, as it
supports the development of the countries in which
we operate, For this reason, openness and
transparency about our approach 1o tax is an
important aspect of our reporting.
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Our approach to tax

Openness and transparency about our approach to tax is important and is supported

GOVERNANCGE COMTINUED

by our overall business and ESG sustainability strategy.

th it matterg.

Collecting taxes and fees is a fundarmental way for countries
1o finance investments in human capital, infrastructure and
the provision of services for citizens and businessas. The
taxes we pay make a valuable contribution to the
commurities in whech we operate and ara an integral part of
our responsibility for social value craation.

We are committed to compliance with tax laws and
reguiations, including the timely payment of all the taxes
that we are dus as a company.

Read more in our Approach to tax report et asml.com

€2.6bn

Income tax paid 2023

€, Thn in 2022}

. ¥
How we’re managing

our impact

Our dedicated report on ASML's 'Approach 1o tax’
provides information on our operating model, tax
principles and tax strategy, including how we interact
with our stakeholders. It also includes financial
information from a country-by-country reporting (CBCR)
perspective and our tax cantribution to society,

Last year, we signed up to the Tax Governance Code of
the Confederation of Netherands Industry and
Employers (known as WVNC-NCW) in support of the call
for companies to respond to shifting expectations from
palicymakers, NGOs and the general pubic. The Tax
Governanca Code should contribute to transparency on
the tax position of Dutch listed companies.

Our leading principle is that our tax position reflects our
business operations, being the sale of ithography
systems and related products and senvices, supported
by our manufacturing and R&D activities,

17.1%

Effective tax rate 2023

(14.0% n 2023

ASML has a straightforward operating medel with our
campus in Veldhoven, the Netharlands, at the heart of
our global operations

The Board of Management is accountable for ASML's
tax strategy, tax principles and the overall tax risk
management, which ara subsequently reviewed by the
Audit Committee,

The ASML Tax & Customns department is responsibile for
the execution of the ASML tax strategy set by the Board
of Management.

Income tax paid in our five most significant

countries of operation

1. Metharlands €1.826m
2. United States

3. Taswan

4. South Korsa

China

h
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Our approach to tax (continued)

Our tax principles

The following principles guide us in how we report
and pay tax in the countries where we operate.
Compliance

= We respect the tax laws applicable in each country.

We are committed to act in accordance with the
letter, intent and spirit of tax laws and regulations

* We make tax disclosures in accordance with
reporting requirements, US GAAR and IFRS

* ASML's
intermat

ofit allocation methods are based on

WCCE andards Hished by
the OE “Ile\; the g consistently across our
busin , contingant on the rele itrules and
requlations in the local jurisdictions we operate in

Support tax systems

= Wa report taxable income in a jurisdiction
commensurate with the added value of the business
activitias in that jurisdiction

* We do not use so-called tax havens (as defined by
the European | :
avoidance

Relationships with authorities

* Wa pursue an open and constructive dialogue with
the tax authorities, and other relevant authorities, in
the jurisdictions we operate in, based on mutual
respect, transparency and trust, disclosing all
redevant facts and WCas: Y

ax structures intended for tax avoidance, nor will

Wi 8 & in the artificial transfer of profits to low-
tax jurisdictions

y do not use
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Our tax strategy

]
|

ASML's tax strategy is based on our tax
principles and is closely aligned to our business
strategy and our sustainability goals. The tax
strategy is approved by the Board of
Management. The tax strategy, tax principles and Stakeholder management
overall tax risk management apply to all group Externally. s
entities.

5 with ta

communicate on a regular bas
authorities, regulators and investors, among others
Internally, we support our busines
staying in control and at the same tima remaining
tin its administrative procedures and way of
wiorking. We work in an integrated way with other
experts within ASML,

Compliance and control Tax and customs organization

Ve develop, implement and continuously maonitor In a tast-changing world, it is important to have a
proc g and contrals for appropriate tax which can handle change and consi
management and reporting purposes. Furthermore, wa i competant tex and « I
ensure timely and accurate fulfillment of tax compliance somrmunication, digital and project mnr*agmm g
creasingly important. We strive to work

obhigations in line with applicable tax laws and have becomea in
regulations, including the timely payment of taxes due. together and develop each other in line with ASML's
values = challenge, collaborate and cara

The future of taxation

sely Mo ypments in ESG (including
tax transparency) and tax technology in the world and
continuoushy t te these into potential requirements
or implications for ASML,

itor the den

Projects

Cur business and the regulatory environment in which
conetantly, We work on proje
changes to ensure the soiu
implemented are compliant and efficient. Lilkew
continuously sirive fo
existing business -*ﬁndelh to ensure we remain tax and
customs compliant

mplhification and review of
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Corporate Governance at a glance

We champion integrated corporate governance to build a relationship of trust,
respect and mutual benefit with our stakeholders.

Overview

These pages provide
an overview of and a
brief introduction to
the Corporate
Governance section
of our Annual
Report.

Corporate Governance

Read more on page 178 =

In our Corporate Govemnance section we
report on ASML's corporate govermance
structure and the way ASML applies the
principles and best practices of the Dutch
Comorate Govemance Code.

Qur strategy

Read more on page 29 >

Grow our hofistic
1 lithography business 0@0
mim

ET
o sl

Secure unique supply

chain capabilities

to ensure business
continuily

Our business model

Read more on page 32 »

L] o i =2

Tho Fon

CORPORATE GOVERNANCE

- Governance structura

— Board of Managerment

- Supenisory Board

— Board-related matters

- AGM and share capital

- Financial reporting and audit

= Compliance with governance
requirements

-; [ \f\j:

okt ouy EUW 53 NA HUY 55 NA
Ethagraphy compelilivenes  for manuisciuing  smertics
and appicabons

Move toward
adjacent
business

opportunities

Deliver on our ESG
sustainability
commitments

| Stakeholder engagement

Fead more on page 36 =

@ Customers
@ @ Employees

Suppliers
Shareholders

@0 -

STRATEGIC REPORT

Supervisory
Board Report

Fead more on page 195 »

This report outlines the activitias of the
Supenvisory Board and its committees, as
wall as the key focus areas for 2023.

- Message from the Chair

- Supenrasory Board

— Board focus in 2023

- Meetings and attendance

— Composition, training and evaluation
- Supenisory Board Committess

— Audit commities

- Technology committes

— Selection and Nomination Committee

Message from the Chair
of our Supervisory Board

Read more on page 195 =

CORPORATE GOVERNANCE
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Remuneration
Report

Read more on page 216 =

Here we explain the progress made during
the yvear regarding our commitment to fair
and balanced remunaration, including our
work to increase the level of transparency
around how we reward managemernt

in order to attract the right talent.

— Message from the Chair

- Remuneration committee

— Board of Managament remuneration
- Supervisory Board remuneration

Message from the Chair
of Remuneration

Read more on page 216 =




Applying the 2022 Dutch Corporate Governance Code

We have outlined the main changes of the new code in the table below and provided references to
where in the annual report we are addressing the principles and best practices provisions.

Sustainable long-term value creation Dialogue with stakeholders and ASML's stewardship

Principles and best practice provisions Reference Principles and best practice provisions Reference

36, 70 and

of tax to the countries in which it op

* Pays a fair sh

Page 38 and 212

* The annual report
C d the environment. H
and whether

# Both policies are put on the e, Page 36 and 38

facili

* The company is dialogue, but only where appropriate Page 36

* The

T e

Principles and best practice provisions Reference

Principles and best practice provisions Reference
e ASML he s 184 * 5 sory Board re out the of the Board of Manage Page 195
e : o . oun D& ool S e e ok Board evaluations,
f required to take place under the guidance Page 203

g the C igits lity director, &

of Manageme

je does not require a
t and Supenasor
ideration in terms o 8] d training.

Pago 184

S8 IMOoIve

s, and it be

» New additions to the code emphasizing the of the internal audit. Page 193

crtributes to sus

* The ramur
and sets out

3 report should expl:

! the scenaric analysis

v ithe policy
an faken into consideration

177
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CORPORATE GOVERNANCE COMTINUED
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Corporate Governance

We endorse the importance of good
corporate governance, of which
independence, accountability and
transparency are the most significant
elements. These are also the elements on
which a relationship of trust between us
and our stakeholders can be built.

ASML Holding NV is a public limited liability company
operating under Dutch law, ASML's shares are listed on
Euronext Amsterdam and Nasdaaq.

We have a two-tier board structure, consisting of a
Board of Management responsibie for managing the
company, and an independent Supervisory Board which
supervises and advises the Board of Management. For
the fulfillment of their duties, the two Boards are
accountable to the General Meeting, the corporate body
reprasanting our shareholders

COur governance structure is based on ASML's Articles of
Agsaciation, Dutch corporate and securities laws and the
Dutch Comporate Governance Code, Because we are
listed on Nasdaq, we are also required 1o comply with
applicable provisions of the Sarbanes-Oxley Act, the
MNasdag Listing Rules and the rules and regulations
promulgated by the US Securities and Exchange
Commission.

We are subject to the relevant provisions of Dutch law
applicable to large corporations (structuuregime). These
provisions have the effect of concentrating control over
cartain corporate decisions and transactions in the hands
of the Supervisary Board. Procedures for the:
appointment and dismissal of Board of Management and
Supenvisory Board members are based on the
structuumegime.

This section of the Annual Report addresses our

ASML corporate governance structure
corporate governanca structure and the way ASML

applies the principles and best practices of the Dutch
Corporate Governance Code. It also provides information
required by the Decree adopting further rules related to
the content of the management report and the Decrea
implementing Article 10 of the Takeover Directive.

Shareholders

We signed up to the WVNO-NCW Tax Governance Code
and report on the application of its principles in the
section Our Approach to Tax and in our more
comprehensive Approach to Tax Report on our website,

Supervisory Board

Salection and
nomination
committes

Remunaration

commitbes Tachnaiony

In accordance with the Dutch Corporate Governance committes

Code (https:/swww.mocg.nl'english), other parts of this
Annual Report addrass our strategy and culture aimed at
sustainabla long-term value creation, our values and
Code of Conduct, as well as the main features of our
intermal control and risk management systems,

On December 20, 2022, the new Dutch Corporate
Governance Code was published, which applies to the
financial years starting on and afier January 1, 2023. As
part of the continued effort of our Supervisory Board and
Board of Management to ensure that our practices and
proceduras comply with the relevant principles and best
practice provisions of the Dutch Corporate Governance
Code, we have assessed the implications and, where
necessary, amended our practices and proceduras in
order to ensure that we comply with the new Code.

Board of Management

Business Businass Corporate Employea

functions support

sectors functions

Read more in

At a glance,

Our business and ESG strategy,
Ouir business model and

Risk - How we manage risk
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Board of Management

Our Board of Management is responsible
for managing ASML. lts responsibilities
include establishing a position on the
relevance of sustainable long-term value
creation for ASML and its business,
defining and deploying ASML's strategy,
establishing and maintaining effective risk
management and control systems,
managing the realization of ASML’s
operational and financial objectives and
the ESG aspects relevant to ASML. In
fulfilling its management tasks and
responsibilities, the Board of Management
is guided by the interests of ASML and its
business and takes into consideration the
interests of its stakeholders.

Our core strategy is to

1 Grow our holistic
lithography business

Secure unigue supply
chain capabilities to ensure

business continuity

Move toward adjacent
business opportunities

Deliver on our ESG sustainability
commitments

CORPORATE GOVERNANCE COMTINUED

The current Board of Management comprises six
meambers, On Movember 30, 2023, ASML announced
that par the 2024 AGM the President & CEQ and the
President & CTO will retire, that the current Chief
Business Officar will be appointed President & GECQ, and
that the Supervisory Board intends to add the rale of
Chief Customer Officer to the Board of Management,
underscoring our amkiition 1o continuously increase our
responsivenass to customer needs and to consistently
deliver high-performance products and services. As a
result of these changes, the Board of Managament will
continue 1o consist of six members effective per the
2024 AGM.,

The Board of Management currently has a dual
leadership structure, under the chairmanship of the
President and Chief Executive Cfficer, and the vice
chairmanship of the President and Chief Technology
Officer. The Board of Managament divides tasks among
its memipers, charging indridual members with specific
managerial tasks. However, the Board of Management
remains collectively responsible for the management of
ASML,

The Board of Management is supenvised and advisad by
the Supervisory Board. The Board of Management
provides the Supervisory Board with all the infarmation,
in writing or otherwise, necessary for the Supendisory
Board to properly carry out its duties, In addition to the
information provided in their regular meetings, the Board
of Managemeant provides the Supervisory Board with
regular updates on developments relating to our
business, financials, operations and industry
devalopments in general. Certain important decisions of
the Board of Management require the approval of the
Supenisory Board. For details, see the Supervisory
Board section of this Corporate Governance Statament.

STRATEGIC REPORT

Further information regarding the general responsibilities
of the Board of Managament, its relationships with the
Supenisony Board and various stakeholders, the
decision-making process within the Board of
Management and the logistics surrounding the meetings
can be found in the Board of Management's Rules of
Procedure. These are published in the Goverance
section of our website.

Appointments

Memibers of the Board of Managament are appointed by
the Supenvisory Board on the recommendation of the
Selection and Nomination Committee and upon notification
to the General Mesating. Members of the Board of
Management are appointed for a term of four years.
Reappointment for consecutive four-year tarms is
possible. For persons aged 65 years or abave, a
maximum appointment term of two vears applies, with

the possibiity of reappointment for consecutive two-year
termns. In line with Dutch law, all members of the Board of
Management are engaged by means of a managemant
services agresment for the duration of their appointment.

The management services agreements betwean ASML
and tha Board of Management membears contain specific
provisions regarding severance payments. If ASML
tarminates the agreement for reasons which are not
exclusively or mainly found in acts or omissions of the

CORPORATE GOVERNANCE

FINANCIALS

Board of Management member, a severance payment
not exceading one year's base salary will be paid.
Furthermaore, current agreements stipulate that a
member of the Board of Managament, when giving
notice of termination pursuant to'a change of control,

will be entitled 10 a severance amount, Given that such
a resignation is specifically linked to a change of control,
ASML does not consider this provision a deviation from
the Dutch Corporate Governance Code.

The Supservisory Board may suspend and dismiss
members of the Board of Management, but this can
only take place after consulting the General Meeting
More information about changes related to the Board of

Management during 2023 can be found in the
Supervisory Board Report included in this Annual Report.
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Board of Management (continued)

Peter T.F.M. Wennink
(1957, Dutch)

President, Chief Executive Officar
and Chair of Board of Management
Tamm anpires 2[‘@4

o CECH i
= WP, CFO ard
mEnt snos

, memibe

1 Matice

emier

Martin A. van den Brink
(1957, Dutch)

President, Chief Technology
Officer and Vice Chair of Board
of Management

T-;rm expires 2024

Martir
CTO of

v oden Brink

been Preside

Ha

nt and

ShiL

ert. Martin

LIPS 4

M 2N Nonorary

Roger J.M. Dassen
(1965, Dutch)

Executive Vice President
and Chief Financial Officer
s 2026

Awcliting at W
sitg on the
Mational B
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Christophe D. Fouquet

(1973, French)

Executive Vice President
and Chief Business Officer

Term expires 2026

on he fram 2013

ng ASML, he worked

FINARNCIALS

CORPORATE GOVERNANCE

Frédéric J.M. Schneider-
Maunoury (1961, French)
Executive Vice President
and Chigt Operations Officer
Term expires 2026

Before joining Mstom, F

pasiticns at the Franch Mir

Wayne R. Allan
(1967, American)

Executive Vice President and
Chief Strategic Sourcing &
Procurement Officer

Term expires 2027

op
operat]

anginsarnng, planning and production,
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Supervisory Board

Our Supervisory Board supervises the
Board of Management and the general
course of affairs of ASML and its
subsidiaries. The Supervisory Board
also supports the Board of Management
with advice. In fulfilling its role and
responsibilities, the Supervisory Board
takes into consideration the interests

of ASML and its business, as well as the
relevant interests of its stakeholders.

In our two-tier structure, the Supervisory Board is a
separate and independent body from the Board of
Management and from ASML, No member of the
Supenvisory Board personally maintaing a business
relationship with ASML, other than as a member of the
Supervisory Board.

The Superisory Board currantly consists of ning
members, with the minimum being thrae.

In performing its tasks, the Superviscry Board focuses on
matters including, ASML's corporate strategy aimed at
sustainable long-term value creation and its exacution;
the staffing of and succession planning for the Board of
Managemeant: the management of risks inherent to
ASML's business activities; the financial reporting
process, compliance with applicable legislation and
regulations; ASML's culture and the activities of the
Board of Management in that regard; the relationship
with shareheolders and other stakeholders, and ESG
aspects important for ASML,

Important management decisions, such as sstting the
operational and financial objectives, the strategy
designed to achieve these objectives, major investments,
budget and the issue, repurchase and cancellation of
shares, require tha Supervisory Board's approval.

The Supervisory Board is governed by its Rules of
Procedure. ltems covered in these rules includs the
responsibilities of the Supervisory Board and its
cammittees, the composition of the Supervisory Board
and its committees, logistics surrounding the meetings,
the meeting attendance of members of the Supendsory
Board, the rotation schedule for these membars and the
committee charters. The Supervisory Board's Rules of
Procedurs and the commities charters are requiarly
resviewed and, If needed, amended. The Audit Committes
charter is reviewed annually to confirm that the charter
still complies with applicable rules and ragulations,
especially thosa relating to the Sarbanes-Oxley Act,
Read more information on the meatings and activities of the

Supervisory Board in 2023 in:
Supervisory Board Report - Meetings and attendance

Appointments

The members of the Supervisory Board are appainted by
the General Mesting based on binding nominations
proposed by the Supervisory Board. When nominating
persons for relappointrment, the Supervisory Board
checks whathar the candidates fit the Supervisory
Board's profile. The profile is available in the Governance
section of cur website. The General Meeting may reject

binding nominations of the Supervisory Board by way of
a resolution adopted with an absolute majority of the
votes cast, reprasenting at least ona-third of ASML’s
outstanding share capital, If the votes cast in favor of
such a resolution do not represent at least ona-third of
the total cutstanding capital, a new shareholders'
meeting can be convenad, at which the nomination can
be averruled by an absolute majority.

The Supervisory Board generally informs the General
Meeting and the Works Council about upcoming
retirements by rotation at the AGM in the year preceding
the actual ratirement{s) by rotation. This ensures they
have sufficient opportunity to recommend candidates for
the upcoming vacancies, The Supervisory Board has the
right to reject the proposed recommendations.
Furthermaore, the Works Council has an enhanced right
to make recommendations for one-third of the mambers
of the Supervisory Board. This enhanced
recommendation right implies that the Supervisory Board
may anly reject the Works Council's recommendations in
limited circumstances: (i) if the relevant person is
unsuitable or (i) if the Supervisory Board would not be
duly composed if the recommended perscn were
appointed as Supervisory Board member,

Memibears of the Supervisory Board serve for a maximum
term of four years or a shorter period as per the
Supenisory Board's rotation schedule. Supervisory

Stage 1

Recommendation

Stage 2

Announcement of
nomination for
appointment by S8

right GM and
Warks Council

position

CORPORATE GOVERNANCE

Stage 3

Woarks Council has the
right to determine its
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Eoard memizers are eligible for reappointment for another
maxirmurm term of four years. After that, members may be
reapponted again for a maximum penod of two years, This
appointment may be extended for a final term of no more
than two years, The rotation schedule is avalable in the
Giovernance section of our website.

If the Genaral Mesting kses confidences in the Superdsory
Board, it may, by an absoiute majarity of the votes
representng at least one-third of the total outstanding
capital, withdraw its confidence in the Supervisory Board,
This rescbution shall result in the immediate dismissal of the
entire Supendsory Board, In such casa, the Enterprise
Chamber of the Amsterdam Court of Appeal shall appoint
one or more mermbers to the Supaervisory Board at the
request of the Board of Management.

Further information about changes to the Supervisory Board's

composition in 2022 and 2023 can be found in the
Supervisory Board Report

Supervisory Board committees

The Supenvisory Board, while retaining overall responsibility,
has assigned some of its tasks and responsibiities to five
committees: the Audit Committee, the ESG Committes, the
Remuneration Committes, the Selection and Momination
Committee and the Technology Committes.

Further information on the Supervisory Board committeas can
be found in the

Supervisory Board Report and in the charters of the committees
as posted on our website

Stage 4

Formal nomination \
for appointment !}
by SB

Stage 5

Appointment
5B member
by GM
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Supervisory Board (continued)

Nils 5. Andersen

(1958, Danish)

Member of the Supenisory
Board since 2023

(First term expires in 2027)
Chair of the Supervisory Board,
Chair of the Selection and

as the Chair of tha
Nomination Committes : ¥, Boaed Gt Ao Nobe| MY sig

risberg and
Breweres

Antoinette (Annet) P. Aris
(1958, Dutch)

Memiber of the Supervisary
Board since 2015

[Third term expiras in 2024)
Vice Chair of the Supenasory
Board, Member

of the Remuneration Committes, the
Selection and Momination
Committes and the Technology
Committee

STRATEGIC REFORT CORPORATE GOVERNANCE

Alexander F.M. Everke
(1963, German)

Member of the Superasory Board
since 2022

{First term expires in 2026}

Mamber of the ESG Committes and

D. Mark Durcan -‘-1_ilr'~ D
(1961, American) Call)
Member of the Supervisory

Board since 2020

(First term expires in 2024)

Chair of the Technalogy Committee,
mamber of tha Salection and
Nomination Committes

FINARNCIALS
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Supervisory Board (continued)

Terri L. Kelly
(1961, American)

Member of the Supervisory

Board since 2018

(Second term expires in 2026)

Chair of tha Rermuneration Committes,
member of the Selection and
Nomination Committesa

S0 SErvEad On
hirawgh Juby
3 Alfred |

D. Warren A. East
(1961 i British)

Member of the Supervisory
Board since 2020
(First term expires in 2024)

the Technalogy Committee

CORPORATE GOVERMNAMNCE OO

Mamber of tha Audit Committee and

Birgit M. Conix
(1965, Baelgian)

Member of the Supervisory
Board since 2021

(First term expires in 2025)

Chair of the ESG Cormmittes and
member of the Audit Committee

STRATEGIC REFORT

Jack P. de Kreij

(1958, Dutch)

Member of the Supervisory
Board since 2023

{First term expires in 2027)
Chair of tha Audit Committea

and member of the Remuneration
Committes

rvisory Board in

e sstrmir
is the Chair of the B
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An L. Steegen
(1971, Belgian)

Member of the Supervisory
Board since 2022

(First term expires in 2026)
Member of the ESG Committee
and the Technology Committee
An Bt B £

202
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Other Board-related matters

The section below addresses a number of
topics that apply to both the Board of
Management and the Supervisory Board.

Remuneration and share ownership

The remuneration of the Board of Management is
detarmined by the Supervisory Board, on
recommendation of the Remuneration Committee, in
accordance with the Remuneration Policy for the Board
of Management as adopted by the General Meeting. The
current Remuneration Policy for the Board of
Management was adopted by the General Meeting in
2022,

The remuneration of the Supenisory Board is based on
the Remuneration Palicy for the Supervisory Board., The
current Remuneration Policy for the Supenvisory Board
was adopted by the General Meeting in 2023. The
remuneration of the Supervisory Board is not dependent
on aur (financial) results. The membears of the Supervisory
Board do not receive ASML shares, or rights to acquire
ASML shares, as part of their remuneration.

Board of Management and Supervisary Board members
who acquire or have acquired ASML shares or rights to
acquire ASML shares must intend to keep these for long-
term investmant only. In concluding transactions in ASML
shares, members of the Board of Management and the
Superisory Board must comply with our Insider Trading
Rules. Any transactions in ASML shares performed by
members of the Board of Management and the
Supenisory Board are reported to the Dutch AFM. Nils
Andersen holds 1,060 ASML shares. No other member
of the Supervisory Board currently has any ASML shares
or rights to acquire ASML shares.

We will not and have not granted any personal loans,
guarantees or the fike to members of the Board of
Managemeant and the Supervisory Board.

Owr Articles of Association provide for the indemnification
of the members of the Board of Management and the
Supenvisory Board against claims that are a direct result
of their tasks, provided that such claims are not
attributable to williul misconduct or intentional
recklessness of the respective member. We have also
implemantad the indemnification of the members of the
Board of Management and the Supervisory Board by
means of separate indemnification agreements for each
mearmber.

Detailed information on the Board of Management's and the

Supervisery Board’s remuneration can be found in the:
Remunération Report

Diversity

Pursuant to the Nasdaq Stock Market's listing standards
with respect to board diversity (disclosures), ASML, as a
foreign private issuer, is required to have at least two
diverse Supenvisory Board members or explain the
reasons for not mesating this objective. Furthermore, a
Board diversity matrix is required to be included in the
Annual Report on Form 20-F, containing cartain
demographic and other information regarding members
of the Supervisory Board., ASML currently complies with
the diversity requirement, as we currently have four
fernale and five male members on our Superisony
Board, The Board diversity matnx is set out on this page.

_Part I: Gender Identity
Directors

Part Il: Demographic Background
Underrepresanted Individual in Home
Cauntry Jurisdiction

LGBTAI+
Did Mot Disclose Demographic Background

Country of Principal Executive Offices
Foreign Private Issuer

Disclosure Prohibited under Home Country Law
Total Number of Supervisory Board members

CORPORATE GOVERNANCE
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Board Diversity Matrix

Supervisory Board gender diversity

[status per December 31, 2023)
o Did not
Female Male Mon-Binary Disclose
5 0 0
(2022 4 (2022 &) (20320 {2022 0
0 0 0 0
0z 0 (2022 O} (2022: %) (2082 0)
0 0 0
(2023 0 (2022 0} (202200 2022 1)
0 0 1] 0
(20220 (2022: 0} (20220 2022 0}
The Matheslands
Yes
Mo
gi023:9)
Supervisory Board nationality

0 55.6%

=

I I Leadership level men
o 44.4%
oy
N\

¥ Leadership level women

Dutch 22 German x1 American x2
2z I RS H N

British x1

Belgian x2

Danish x1
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Other Board-related matters (continued)

On January 1, 2022, the Dutch gender divarsity bill came
into foree, introducing a quota for the supenisory boards
of Dutch listed companies following which the compaosition
of the supervisory board should comprise at least one-
third men and one-third women. Mew appointmeants wil
be declared null and void in the event of non-compliance
with this requirement, The bill also introduced a
requirement to set ambitious gender balance targets for
boards of management and senior management of large
listed and non-listed Dutch NVs and BVs and a plan
which outlines the actions needed in order to meet the
gender diversity targets. Based on the gender diversity
bill, companias are required to report on the gender
balance targets, the plan and their progress made in
achieving the gender balance targets to the Dutch Social
and Economic Council within 10 months after the end of
the financial year and in the management report.

CORPORATE GOVERNAMCE CONTINUED

The 2022 Dutch Corporate Govemance Code cont
requirement to adopt D&l palicies for the Board of
Managemeant, the Supervisory Board as well as a
company-wide D&l palicy for the entire workforce
inciuding senior management. As part thereof, ASML has
el targets on gender diversity and other D&
relevant for ASML.

Currantly, the Supervisory Board meets the gender quota
of the Dutch gender diversity bill, as both men and
women are represented on the Supervisory Board by at
least three out of nine members. During 2023, the
Supenisory Board adopted the Supersisory Board D&l
FPolicy, which has been incorporated as an annex to the
Supenvisory Board's Rules of Procedure, which «
found on our website,

STRATEGIC REPORT

Currantly, no seats are taken by women on the Board of
Marnagerment, During 2022, the Supervisory Board
updated the Board of Management Diversity Policy and
set a gender balance target for the Board of
Management to in 2026 have at least one female and a
at least one male Board of Management member, Taking
into account the composition of the Board of
Management per the 2024 AGM, this would lead to a
temale representation of at least 17% based on the size
of the Board of Managament per the 2024 AGM, being
six mambers. When setting the gender balance target for
the Board of Management, the Supervisory Board has
considerad the technology environment ASML operates
in, with a thinly populated global STEM {zcience,
tachnology, engineenng and math) talent pool, making it
challenging to recruit female talent. Our R&D workforce is
17% female. The Supervisory Board has also considered
the female representation of the ASML group overall,
which was 44% (December 31, 2023) and the female
reprasentation in senior leadership (JG 13+), which was
11% (December 31, 2023). Furtharmore, during 2022 a
target was set ta reach a representation of women at
by 2024current level
being 11%. To make this gender target for senior
managermeant tangible, we also set a goal for the total
inflow of women and inflow of female leaders (JG 9+) of
24% in 2025, The Supervisory Board also included
performance metrics aimed at improving the
representation of womean in senior leadership in the
Board of Managerment's long-term incentive. The Board
of Management Diversity Policy is part of the Board of
Management's Rules of Procedure, which can be tound
on our website.

senior management level of 12%
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The Supervisory Board fully supports ASML's Diversity &
Inclusion strategy as set out in this Annual Report, We

ize that human capital is ASML's most valuable
tand that our success is driven by our unigue and
diverse teams. Diversdy promotes the inclusion of different
perspectives and ideas, mitigates against groupthink and
ensures ASML can benefit from all available talent. This
also applies to the Board of Managemer 1 our senior
management, where a diverse camposition contnbutes
to robust decision-making and proper functioning.
Diversity complaments ASML's company values —
challenge, collaborate and care.

We are building and implementing company-wids
programs to further promate diversity and inclu
levels of our workforce, This includes specific programs
aimed at attracting, retaining and developing diversa
leadears with the purpose of increasing our talent pool of
diverse talent for senior leadership and Board of
Management positions.

Our Global Dwversity & Inciusion Council, founded in
2021, cons of senior lraders who act on behalf of
ASML to provide thought leadership, The Council,
chaired by a mamber of the Board of Management,
proposas the Diversity & Inclusion strategy to the Board
of Managerment, sets, promotes and monitors diversity
and inclusion initiatives, and leads company-wide
ACCOL ity for our goals. We also have a global
diversity and inclusion team, including a Chigf Diversity
Officer, wha is responsible for driving initiatives that are
related to diversity and inclusion across ASML,

Our company-wide dversity and inclusion approach is
integrated into our people strategy and focuses on three key
areas within ASML: lsadership, culture and talent, The
Altractive workplace for all section contains more information
about our D&l approach, our targets and performance in
wedl as a look aheact at our D&l agenda and priorty
or tha period up to and including 2025,
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%

12%

Target 2024 representation of
women at leadership level

IIUE

The key areas of our D& approach are as follows:

* Leadership: we are developing inclusive leadership
programs and starting to build accountability into
our performance and development processes. We
engage leaders to foster their commitment to
creating an inclusive culture and building a diverse
workforce

* Talent: we aim to increase the representation of
underrepresented groups by addressing our
systems and end-to-end people processes,
including talent acquisition, and by providing career
advancement programs, that positively impact
under-represented groups.

Culture: We strive to create an inclusive culture for
all in line with ASML's values by increasing the
capabilities of employees and leaders to act
inclusively and by empowering our employee
networks to expand their impact and reach.

TU'I w 25%

Inflow of female
Ieaders in 2023

Read more information on our diversity and inclusion strategy,

initiatives, women in leadership and performance data in:

Social - Attractive workplace for all - Inspiring a unified culture

and Non-financial statements - Non-financial indicators -

Attractive workplace for all

For the Board of Managerment specifically, the
Supervisory Board will select candidates for appointment
to the Board of Management with due observance of
ASML's objective to foster a diverse and inclusive
waorking snvironment. Accordingly, ASML aims to fill
vacancies by considering candidates that bring the
required expertise and contribute to ASML's diversity.
The Supenisory Board, when assessing the composition
of the Board of Management and identifying suitable
candidates for succession, will consider candidates on
mearit against objective criteria and the specific profile for
the job, while having due regard for the relevant aspects
of diversity. This applies in particular to continuously
striving for a more balanced gender representation.

In ASML's internal development efforts for potential
Board of Management members, we strive for
participation of a diverse group of employees, specifically
senior leadership.

Any search firm engaged by the Superviscry Board or its
Selection and Nomination Committee will be specifically
directed to include diversa candidates in general and
multiple female candidates in particular,

d party transacti

Conflict of interest procadures are incorporatad in both
the Board of Management's and the Supervisory Board's
Rules of Pracedure. These procedures reflect Dutch law

and the principles and best practice provisions of the
Code with respect to confiicts of interest.

Conflicts of interest and relat:

There have been no transactions in 2023, nor ars there
currently any transactions, between ASML or any of
ASML's subsidiaries, or any significant shareholder and
any member of the Board of Management, officer,
Supenvisony Board member or any relative or spouse
thereof, other than ordinary course compensation
arrangements, Furthermore, ASML has not granted any
personal loans, guarantees or the like to members of the
Board of Management or Supervisory Board,

Outside positions

Pursuant to Dutch legislation, a member of the Board of
Management may not be a Supervisory Board member
in more than two other large companies or large
foundations, as defined in Dutch law. A member of the
Board of Management may never be the Chair of a
Supervisory Board of a large company. Board of
Management mambers require prior approval from the
Supenvisory Board before acoepting a position of anothar
large company or foundation, Members of the Board of
Management are also required to notify the Supervisory
Board of all important functions held or to be held by
them, The remuneration received by members of the
Board of Managerment fram autside positions, if any,
shall be reimbursed to ASML, unless otherwise agreed
with the Supervisory Board in accordance with the Rules
of Procedure of the Board of Management.

IPORATE GOVERMANCE

FINANCIALS

Dutch law stipulates that a Supervisory Board member
may not hold more than five Superdsory Board positions
in large companies or large foundations as defined in
Dutch law, with chairmanships counting twice.

During the financial year 2023, all members of the Board
of Management and the Supervisory Board complied
with the requirements described above.

ESG sustainability powers
our innovation mindset
because it underpins
inclusivity and diversity.”
Christopha Fouquet

Executive Vice President, Chief Business Officer and
member of the Board of Management
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AGM and share capital

a year and generally takes place in Veldhoven,
the Netherlands. In 2023, shareholders had the

option to attend the 2023 AGM in person
In 2023’ we engag ed in Veldhoven or virtually. The agenda for the

with _inVESFO rs to AGM typically includes the following topics:
obtain their

perspectives and
understand their
expectations.”

‘ ‘ | A General Meeting (AGM) is held at least once

Item 1

Nils Andersen
Chair of the Supenrvisory Beard

n the Hemun

Proposals placed on the agenda by t Sharehoiders” meetings are convened by public
Board, the Board of Mar =ment or shareholders, announcement via the website of ASML no later than

42 days prior to the meeting, as stipulated by Dutch law

The record date is set at the 28th day prior to the day of
the AGM, Persons who are re red as shareholders

on the record date are entitled to attend the meating and
to se other shareh

ved upon. Shareholders rep
0% of ASML's outstanding share capital or

ua of at least €
n the agenda of a General

60 days before the date of the meeting,  The Board of Mar
provide shareholders wit i
n the agenda by means of an explanation of the
= Necassary or helpful for
es which agenda items
are voting item r discussion only,
All documents related to the General Meeting, including
enda with explanations, are postad on our

agenda as well as by documen
genda ing
, and which items are

this puUrp

meeting must be heid
cumulativa prafe =

shareholdears
: of the issued share
affact to the Supervis
ement. The request must apecify
dealt with,

a written reqgu th
and the Board of Man

in detail tha busine
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AGM and share capital (continued)

ASML shareholders may appaint a proxy who can vota
on their behalf at the AGM. In addition, we use an
internet proxy voting system, facilitating sharehoider
participation withaul having to attend in person. We alsa
provide the option for shareholders to issua voting
proxies or voling instructions to an independent civil law
notary prior to the AGM. We do not solicit from or
nominate praxies for our shareholders,

Hybrid AGM

Similar to the 2022 AGM, we organized a hybrid AGM in
2023, accommodating attandance in person as well as
virtually by enabling shareholders to follow the
proceadings of the meeting via video webcast and to
vote electronically during the meeting, Shareholders also
had the opportunity to vote in advance via written or
electronic prosy, As we highly value Interaction with our
shareholders, we invited sharsholders who attended the
AGM in person to ask questions about the agenda items
during the AGM and we provided holders of shares
traded on Euronext Amsterdam who attended the AGM
virtually the opportunity to ask live questions in writing
through the virtual meeting platform. All gquestions were
answerad during the AGM.

Resolutions are adopted by the General Mesting by an
absolute majorty of the vates cast (except where a
differant proportion of votes are required by the Articles
of Association or Dutch law), and there are generally no
fuorum requirements applicable to such mestings.

Woting results from the AGM are made available on our
webisite within 15 days of the meeting. The draft report of
the AGM is made available on our wabsite or on request
no later than three months after the meeting,
Shareholders have the opportunity to provide comments
in the subsequent three months, after which the report is
adoptad by the Chair and the Secratary of the mesting.
The adopted repont is also available on our website and
on request,

Powers

In addition to the items submitted annually at the AGM,
the General Mesting also has other powers, with due
observance of the statutory provisions. These include
resoving:

* To amend the articles of association;

* Toissue shares if and insofar as the Board of
Management has not been designated by the General
Mesting for this purpose; and

* To adopt the Remuneration Policies for the members
of the Board of Management and the Supervisory
Board.

(Proposed) amendments of the Articles of Association
requira the approval of the Supervisory Board, A guorum
requirement applies for the General Meeting at which an
amendment of the Articles of Association is proposed:
mare than hall of the issued share capital is required to
be represented and, the proposal requires a voting
majority of at least three-fourths of the viotes cast. If the
quorum requirement is not met, a subseguant General
Meeting shall be convenad, to be held within four weeks
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of the first mesting. At this second mesting, the
resolution can be adopted with at least three-fourths of
the votes cast, irespeactive of the share capital
represented. If a resolution to amend the Articles of
Association is proposad by the Beard of Managament,
the resolution will be adopted with an absolute majority
of votes cast imespective of the represented share capital
at the General Meeting.

Our Articles of Association are included as Exhibit 1.1
hereto, and are incorporataed by reference herain,
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AGM and share capital (continued)

ASML’s authorized share capital amounts to €126.0 million and is divided into:

Type of shares Mumber of shares Mominal value Votes per sharg
Cumulative preference shares 700,000,000  €0.09 per share 1
Crdinary shares 700,000,000  €0.09 per share 1

The issued and fully paid-up ordinary shares with a nominal value of €0.09 each were as follows:

Year ended Decembar 31 2021 2092 2023
Issued ordinary shares with nominal value of €0.09 402,601,613 354,688,411 393,421,721
Issued ordinary treasury sharas with nominal value of £0.09 3,873,663 8,548,631 6,162,857
Total issued ordinary shares with nominal valug of €0.09 406,475,276 403,138,042 399,584,578

As of December 31, 2023, B6 366,821 ordinary shares
ware held by 268 registered holders with a registerad
address in the US. Since certain of our ordinary shares
ware held by brokers and nominees, tha number of
record holders in the US may not be representative of the
number of baneficial holders, or of where the beneficial
holders are resident.

Each ordinary share consists of 900 fractional shares.
Fractional shares entitle the holder thereof to a fractional
dividend, but do not give entitlement to voting rights.
Only those persons wha hold shares directly in the share
register in the MNetherlands, held by us at our address at
5504 DR Veldhoven, de Run 6501, the Metherlands, or in
the New York share register, held by JP Morgan Chase
Bank, N.A., P.O. Box 64506, St. Paul, MN 55164-0506,
United States, can hold fractional shares. Shareholders
who hold ordinary shares through the deposit system
under the Dutch Securities Bank Giro Transfer Act
maintaired by the Dutch central securities depository
Euroclear Nedeartand or through the Depository Trust
Compary cannot hold fractional shares.

Mo cumnulative preference shares have been issued. Each
share carries one vote,

Special voting rights, limitaticn voting rights and transfers

of shares

There are no special voting rights on the issued shares in
our share capital.

In 2012, we issued shares to threa key customers - Intel,
TSMC and Samsung — as part of the customer co-
Irwvestment program (CCIP) to accelerate ASML's
development of EUV. Under this program, the
participating customers funded certain development
programs and investad in ASML's ordinary shares. The
shares issued in the CCIP were held by foundations
which issued depository receipts to participants in the
CCIP. In 2023, the remaining participating customer
cancelled its depository receipts in accordance with the
terms and conditions of the agreement between ASML
and the relevant customer,

There are currently no limitations, either under Dutch law
or in ASML's Articlas of Association, on the ransfer of

ordinary shares in the share capital of ASML. Pursuant to
ASML's Articles of Association, the Supervisory Board's
approval shall be required for every transfer of cumulative
preference shares.

Issue and repurchase of (rights to) shares

Qur Board of Management has the power to issue
ordinary shares and cumulative preferance shares insofar
as it has been authorized to do so by the General
Meeting, The Board of Management requires approval of
the Supervisory Board for such an issug. The
authorization by the General Meeting can only be granted
for a certain period not exceeding five years and may be
extended for no longer than five years on each occasion.
If the General Meeting has not autharized the Board of
Management to issue shares, the General Meeting will be
authorized to issue shares on the Board of
Managerment's proposal, provided that the Supervisony
Board has approvad such a proposal,

Holders of ASML’s ordinary shares have a preemptive
right, in proportion to the aggregate nominal amaunt of
the ordinary shares held by them. This preemptive right
may be restricted or excluded. Holders of ordinary
shares do not have preesmptive right with respect to any
ordinary shares issued for consideration other than cash
or ardinary shares issued to employeas. If authorized for
this purpose by the General Meeting, the Board of
Management has the power, subjact to approval of the
Supervisory Board, to restrict or exclude the preemptive
rights of holders of ordinary shares.
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2023 authorization to issue shares

At our 2023 AGM, the Board of Management was
authorized from April 26, 2023 through October 26,
2024, subject to the approval of the Supervisory Board,
to issue shares and/or rights thereto representingup to a
maximurm of 5% of our issued share capital at April 26,
2023, plus an additional 5% of our issued share capital
at April 26, 2023, that may be issued in connection with
mergers, acquisitions and/or (strategic) alliances. Cur
shareholders also authorized the Board of Managemaearnt
through October 26, 2024, subject to approval of the
Supervisory Board, to restrict or exclude preamptive
rights with respect to holders of ordinary shares up o a
maximum of 5% of our issued share capital in connection
with the genaral authorization to issue shares and/or
rights 1o shares, plus an additional 5% in connection with
the authornzation to issue shares and/or nights 1o shares
in connaction with meargers, acquisitions and/or
{strategic) aliances,

We may repurchase our issued ardinary sharas at any
time, subject to compliance with the requirements of
Dutch law and our Articles of Association. Any such
repurchases are subject to the appraval of the
Supervisory Board and the authorization by the General
Meeting, which authorization may not be for maore than
18 months.
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2023 authorization to repurchase shares

At the 2023 AGM, the Board of Management was
authorized, subject to Supervisory Board approval, to
repurchase through October 26, 2024, up to a maximum
of 10% of our issued share capital at April 26, 2023, at a
price batween the nominal value of the ordinary shares
purchased and 110% of the market price of these
securities on Euronext Amsterdam or Nasdaqg.

Read more details on our share buyback program in:

Consolidated Financial Statements - Notes to the Consolidated
Financial Statements - Note 22 Shareholders' equity.

ASML Preference Shares Foundation

The ASML Preference Shares Foundation (Stichting
Preferente Aandelen ASML), a foundation organized
under Dutch law, has been granted an option right to
acnuire preferenca shares in the share capital of ASML.
The Foundation may exerciae the Preferance Share
Option in siteations where, in the opinion of the
Foundation's Board of Directors, ASML's interests,
ASML's business or the interests of ASML's
stakeholders ara at stake. This may be the case if:

* A public bid for ASML s shares is announced or made,
or there is a justified expectation that such a bid will be
made without any agresment having been reachad
with ASML in relation to such a bid; or

» |n the opinion of the Foundation's Board of Directors,
the {attermpted) exercise of the voting rights by one
shareholder or more shareholders, acting in concert, is
materially in conflict with ASML's interests, ASML's
business or ASML's stakeholders.

Objectives of the Foundation

The Foundation's objectives are to look after the interests
of ASNL and the enierprises maintained by and/or
affiliated in a groug with ASML, in such a way that the
interests of ASML, of those enterprises and of all parties
concemed are safeguarded in the best possible way,
and that influences in conflict with these interests, which
might affect the independence or the identity of ASML
and those companies, are deterred to the best of the
Foundation's ability, and everything related to the above
or possibly conduche thereto, The Foundation aims to
realize its objects by acquiring and holding cumulative
preferance shares in the capital of ASML and by
exercising the rights attached to these shares,
particularly the voting rights.

The Preference Share Option

The Preference Share Option gives the Foundation the
right to acquire such number of cumulative preference
shares as the Foundation will require, provided that the
aggragate nominal value of such number of cumulative
preference shares shall not exceed the aggregate
nominal value of the ordinary shares issued at the time of
exarcise of the Preference Share Option. The
subscription price will be equal to their nominal value.
Only ene-fourth of the subscrption price would be
payable at the time of initial issuance of the cumulative
preference shares, with the other three-fourths of the
neminal value only being payable when ASML calls up
this armount. Exercise of the preference Share Option
could effactivaly dilute the voting-power of the
outstanding ordinary shares by ane-half.

Cancellation of cumulative preference shares.

Cancellation and repayment of the issued cumulative
preference shares by ASML requires authorization by the
General Meeting, on a proposal to this effect made by
the Board of Management and approved by the
Supervisory Board, If the Prefersnce Share Option is
exercised and as a result cumulative preference shares
are issued, ASML will intiate the repurchase or
cancellation of all cumulative preference shares held by
the Foundation on the Foundation's request, In that
case, ASML is obliged to effect the repurchase and
respective cancellation as soon as possible. A
cancellation will result in a repayment of the amount paid
and exemption from the obligation to pay up on the
cumuiative preference shares. A repurchasa of the
cumulative preference shares can only take place when
such shares are fully paid up.

If the Foundation does not request ASML to repurchase
or cancel all cumulative preference shares held by the
Foundation within 20 months of issuance of these
shares, we will be required to convene a General Meeting
for the purpose of deciding on a repurchasa or
cancellation of these shares.
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Board of Directors

The Foundation is independant of ASML. The Board of
Directors of the Foundation is composed of four
independent mambers from the Netherlands' business
and academic communities. The Foundation's Board of
Directors is composed per December 31, 2023, of the
following members: Mr. A.P.M. van der Poel, Mr, S,
Perrick, Mr. 8.5, Vallebregt and Mr. J. Streppel.

Other than the arangements made with the Foundation
as described above, ASNL has not established any other
anti-takeover devices,
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AGM and share capital (continued)

Major shareholders
The Dutch Act on the supen
osure of capital intere

ision of financial markets and US securities laws contain requirements regarding the

s and voting rights in listed compa The following tat 5 farth th tal number of
ordinary shares owned by each shareholder
ordinary shares that is at least 3.0% [(5.0%, in the case of the SEC) ¢
Also included in the tabie below is the total number of ordinary shares owned by our members of the Board of
Managaemeant as of December 31, 2023. The infarmation set out below with respect 1o sharebolders is bas
public filings with the SEC and AFM as of February 7, 2024

oo

that reported to the Dutch AFM or the LS SEC a beneficial ownership of

of cur ordinary shares issuad and outstanding.

Capital Research and Management Comparyy’ 40,615,837
BlackRock Inc.? 3,259,169
Members of ASML's current Board of Management and Supervisory Board (7 persons)® 101,220
1. As reported to the AFM cn 2022, Capital Research & Mar ports 386,542,532 voting rights
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Annual Reports

ASML publishes, among others, the following
annual reports regarding the financial year 2023:

= The statutaory Annual Report, prepared in accordance
with the requirements of Dutch law, The Financial
Statements included therein are prepared in
accordance with Part @ of Book 2 of the Dutch Civil
Code and EL-IFRS; and

* The Annual Report on Form 20-F, prepared in
accordance with the requiremeants of the Exchange
Act. The Financial Statements included therein are
preparad in conformity with LIS GAAP,

+ Both reports have the same qualitative base and
describe the same risk factors that are specific to the
semiconductor industry, ASML and ASML's shares,
We also provide sensitivity analyzes by providing:

* A narrative explanation of ASML's Financial
Statements;

* The context within which financial information should
bie analyzed; and

+ |nformation about the quality, and vardability, of our
earmings and cash flow,

CORPORATE GOVERNANCE COMTINUED

SRR TER AR RO AN CE DO RO
g i

R K

STRATEGIC REPORT

ASML annually prepares two sets of annual reports
Inciuding Financial Statements as set out on this page.
With respect to the process of creating the Annual
Report, we have exltensive guidelines for the content and
layout of our report, These guidelines ars primarily based
on the applicable laws and regulations referred to above.
With respect to the preparation process of these and the
other financial reports, we apply intermal procedures to
sateguard the completeness and accuracy of such
information as part of its disclosure controls and
procedures, The Disclosure Committes assists the Board
of Management in oversesing ASML's disclosure
activities and ensures compliance with applicabie
disclosure requirements arising under Dutch and US law,
and other regulatory requirements. These imternal
procedures are frequently discussed by the Audit
Committea and the Supervisory Board.

For ASML's internal risk management and control systems

read more in Risk - How we manage risk - Enterprise Risk
Management.

The Supervisory Board has reviewsd and approved, and
all Supervisary Board members signed, ASML's 2023
Financial Statements as prepared by the Board of
Management, KPMG has duly examined our Financial
Statements, and the Auditor's Report is included in the
Consolidated Financial Staterments.
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External Audit

In accordance with Dutch law, our external auditor is
appointed by the General Meeting, based on a
nomination for appointment by the Supenvisory Board.
The Supervisory Board bases its nomination an the
achice from the Audit Committes and the Board of
Management, who annually provide a report to the
Supervisory Board on the performance of and
relationship with the external auditor, as well as its
independance. ASML's current external auditor, KPMG,
was first appointed by the General Meeting in 2015 for
the reporting year 2016, and has been reappointed on a
yearly basis since then. At the 2022 AGM, KPMG was
appointed as the external auditor for the reporting years
2023 and 2024.

On April 26, 2023, the General Meeting adopted the
proposal to appoint PricewaterhouseCoopers
Accountants NV (PwC) as ASML's external auditor for
the reporting year 2025,
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Financial reporting and audit (continued)

The Audit Committee reviews and approves the external
auditor's audit plan for the audits plannad during the
financial year. The audit plan also includas, among
others, the activitiss of the external auditor with respect
to their limitad procedures on the quarterly results other
than the annual accounts. Proposed services may be
pre-approved at the beginning of the year by the Audit
Committes {annual pre-approval) or may be pre-
approved during the year by the Audit Committes in case
of a particular engagement (specific pre-approvall. The
annual pre-approval is based on a detailed, itermized list
of allowed senvices lo be provided, which is designed to
ensure there is no management discretion in detemmining
whether a service has been approved, and o ensure the
Audit Committes is informed of each service it is pre-
approving.

Dutch rules require strict separation of audit and advisory
servicas for Dutch public-interast entities and US
reguiations restrict services that can be provided by an
auditor of a US listed company. Dutch law prohibits the
acceptance by the external auditor of other services
when an audit is performed. The Audit Committes
maonitors compliance with Dutch and US rules on
senvicas provided by the external auditor,

The remuneration of the external auditor is approved by
the Audit Committee on behalf of the Supervisory Board,
and after consulting the Board of Management. As the
Audit Committee has the most relevant insight and
expenence in this area, the Supervisory Board has
delegated these responsibilities to the Audit Committes.
Read more information on principal accountant fees and

services in Company financial statements - Notes to company
Financial statements - Note 13. Principal accountant fees

In principle, the extermal auditor attends all the Audit
Committes meetings, The external auditor's findings are
discussed at these meetings, The Audit Committes
reports to the Supervisory Board on the lopics discussed
with the extarnal auditor, including the external auditor's
reports with regard to the audit of the annual reports as
well as the content of the annual reports, Furthermore,
the external auditor may attend the Supervisory Board
meeting in which the annual extemal audit report is
discussed. The external auditor may also attend
Supervisory Board mastings at which the quarterhy
financial results are discussed.

The Audit Committee is informed by the external auditor
without delay if the external auditor discovers
irregularities in the content of the audit of the financial
repors,

The external auditor is present at our AGM to respond to
fuestions, if any, from the shareholders about the
auditor’s report on the Consolidated Financial
Statements,

Internal Audit

The role of our Intermal Audit function is to assess our
systems of internal contrals by performing independent
procadures such as risk-based oparational audits, T
audits and compliance audits. The Internal Audit
department reports directly to the Audit Committee and
to a member of the Board of Management, the CFQ. The
yearly Intermal Audit plan is discussed with and approved
by the Audit Committee, the Board of Management and
the Supervisory Board, The follow-up on the Internal
Audit findings and progress made compared with the
plan are discussed on a guarterly basis with the Audit
Committee. The external auditor and Internal Audit
department have meestings on a regular basis. During
2023 an extemal assessment of the Internal Audit
function was performed. The results of the assessment
were discussed with the Board of Management at the
end of 2023 and with the Audit Committes in early 2024,
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Compliance with Corporate Governance requirements

Corporate information

ASML Helding NV is a holding company that operates
through its subsidiaries. \We have operating subsidiaries
in the Metherlands, the United States, Italy, France,
Germany, the United Kingdom, Ireland, Belgium, South
Korea, Taiwan, Singapore, China, Hong Kong, Japan,
Malaysia and |srael.

Read more in Consolidated Financial Statements - Notes to

Consolidated Financial Statements - Note 27 subsidiaries and
associales

US listing requirements

As ASML's New York Shares are listed on Nasdan Stock
Market LLC, Nasdaq corporate governance standards in
principle apply to us. However, Nasdaq rules provide that
foreign private issuers may follow home country practice
in lisu of the Masdag corporate governance standards
subject to certain exceptions. Our corporate governance
practices are primarily based on Dutch requirements. The
tabla on this page sets forth the practices followed by ASML
in lieu of Nasdag rules the exception as described abova,

Compliance with the Corporate
Governance Code

We closely follow the developments in the area of
corporate governance and the applicability of the relevant
corporate governance rules for ASML. Any substantial
changes o ASML's corporate governance structure or
apphication of the Corporate Governance Gode will be
submitted to the General Meeting for discussion.

Wi are of the opinion that ASML fully complies with the
applicable principles and best-practice provisions of tha
Dutch Corporate Governance Code as in effect for the
financial year 2023.

The Board of Management and the Supenvisory Board,
Veldhowven, February 14, 2024

Practices followed by ASML in lieu of Nasdaq rules

Guorum ASML does not follow Masdag's quorum requirements applicable to meetings of ordinary sharenclders. In accordance with Dutch law and generally accepted
Duich business practice, ASML's Articles of Association provide that there are no quorum requirements generally applicable to general mestings of sharehalders.

Solicitation of ASML does not follow Nasdaq's requirements regarding the solicitation of proxies and the provision of praxy statements for general meetings of shareholders.

proxies ASML does furnish proxy statements and solicit proxies for the General Mesting. Dutch corporate law sets a mandatory (parficipation and voting) record date for

Duich listed companies at the 28th day prior to the date of the Genaral Meeting. Sharehalders regisiered at such a recond date are entitied to attend and exercise
their rights as shargholders at the General Meeting, regardiess of sale of shares after the record date.

Distribution of ASML does not follow Masdag's reguirement regarding distribution to shareholders of copies of an annual report containing audited Financial Statements prior to

Annual Report aur AGM. The distribution of our annual reports to shareholders is not required under Dutch comporate law or Dutch secunties laws, or by Eurcnext Amsterdam.
Furthermaore, it is generally accepted business practice for Dutch companies not to distribute annual reports. In part, this is because the Dutch system of bearer
shares has made it impractical to keep a current list of holders of the bearer shares in order to distribute the annual reports. Instead, we make our Annual Report
available at our corporate head office in the Netherlands (and at tha offices of our Dutch listing agent as stated in the convening notice for the meeting) no later
than 42 days prior to convocation of the AGM. In addition, we post a copy of our &nnual Beports on our website prior to the AGM.

Equity ASML does not follow Masdaq's requiremeant to obtain shareholder approval of stock option or purchase plans or ather equity compansation arrangements
compensation available to officers. directars or employees. It is not required under Dutch law or generally accepted practice for Dutch companies to obtain shareholder approval
arrangements af equity compensation arrangements available to officers, directors or employees, The General Mesting adopts the Remuneration Palicy for the Board of

Management, approves equity compensation arrangements for the Board of Management and approves the remuneration for the Supenisory Board, The
Remuneration Committee evaluates the achievements of individual members of the Board of Management with respect to the short- and long-term quantitative
perfarmance and he full Supervisory Board evaluates the quantitative performance criteria. Equity compensation arrangements for employees are adopted by the
Board of Managemeant within limits approved by the General Meeting.




ASML ANMUAL REPORT 2023 SUPERVISORY BOARD REPORT STHATEGIC REPOHT CORPORATE GOVERMNANCE FINAMCIALS

Message from the Chair of the Supervisory Board

Another record performance, in challenging circumstances

1

| am confident that we
benefit from a
management team,
workforce and
technological leadership
that will enable all our
stakeholders as well as
wider society to reap
long-term rewards.”

Nils Smedegard Andersen
Chair of th 5

The Supervisory Board supervises and advises the Board
of Management in performing its management tasks and
setting the direction for ASML, focusing on long-term and
sustainable value creation. The members of the
Supervisory Board are fully independent.

Working with the Board of Management
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Message from the Chair of the Supervisory Board (continued)

Mary stakeholders and NGOs have wish lists and
expectations around ESG, and the challenge for us is to
be courageous in defining where we can only have
limited impact and prioritize our work where we can
actually make a real difference to the world. You can
read more about this in the committes report on 205 as
well as the Q&4 with the Chief Business Officer on 67.

Engaging with our stakeholders

The advice we provide to management is based on our
own external experiences together with insight gained
through regular meetings with the company’s diverse
group of stakehaolders.

As part of my onboarding, | have met several suppliers,
which provided a deeper appreciation of the challenges
that they face in following ASML in its long-term growth
requirements. | also engaged with some of our most
important customers, getting their input on how they see
the future development of ASML, whera we should focus
our innovation activities and how we could better meet
their needs. The Supervisory Board also engaged with
investors on many occasions 1o understand their
concermns and expectations.

Equally important, we met employes representatives to
make them awara of the topics discussed and share how
the Supervisory Board and the Works Council see the
organization maoving forward.

A great team

| have known about ASML for many years and admired
the company's track record of growth from a distanca.
However, during my onboarding process and
subsequently through meetings and other interactions,
I've been enormously impressad by something that only
an insider can truly appreciate: the passion and talent of
ASML pecple. This is a dynamic and impressive

company, shaped by its special culture and the burning
desire to ‘do the right thing’ for society at large.

We have skills and technology that everybody recognizes
as world-class. This is thanks to a very engaged team
with fantastic ethics and high morale waorking in a very
open, sharing enviranmeant. They take their
responsibilities enormously seriously —and they fully
embrace the fact that the activities that ASML carries out
in the: Netherlands and across the world have a
considerable and increasing impact on how we all live,
work and play.

Changes to our Board of Management

On Novernber 30, 2023, wa announced that ASML's Co-
Presidents Peter Wennink and Martin van den Brink wil
reting from ASML upon completion of theair current
appointment terms per the 2024 AGM, and that we
Intend to appoint Christophe Fouguet, currently ASML's
Chief Business Officer and member of the Board of
Management, as the company's next President and
Chief Executive Officer, This appointment is subject to
notification of the AGM on April 24, 2024, The
Supenisory Board, together with the management team,
has gone through a comprehensive succession planning
process, With Christophea, we have identified a very
experienced leader with deap understanding of ASML's
tachnology and the semiconductor industry ecosystem -
acquired through different roles at ASML and other
companies - and the right leadership qualities and
culture fit. We are grateful and full of admiraticn for the
immensa contributions that Petar and Martin have made
over decades, helping to shape ASML into the
successiul company that it is today. Peter and Martin
have been preparing ASML for the future, and we know
they will be fully engaged in securing a smooth transition
for the company and all of ASML's stakeholders.

In addition, we intend to appoint Jim Koonmen as Chief
Gustomer Officer, a new position in ASML's Board of
Management, subject to notification of the Genaral
Meeting on April 24, 2024,

Jim's appointment underscores ASML's ambition o
continuously increase our responsivenass to customer
needs, and to consistently delver high-performance
products and sarvices,

Qutlook and focus for 2024

Geopolitical uncertainties are already with us, and these
will continue to challenge ASML and the broader
semiconductor industry in the months and years ahead.
As for the global economy, although the experts are in
general pradicting a soft landing my experience tells me
that this is precisely the time to be extra alert. We need
to be ready to embrace a range of different scenarios
and work with customers and suppliers to mest their
pricrties,

The cyclical trough in the semiconductor industry is likely
ta begin ts upturn during 2024 before accelerating
rapidly towards the end of the year and through 2025,
We need to use this time very constructively, investing in
the future and preparing production-wise for the tools
that our customers will need in the future. At the same
time, we can use a period of steadier growth to organize
ASML in ways that can improve our long-term
competitivenass and make sure we can satisfy a broad
range of stakeholder demands,

ASML is a resilient business operating in a long-term
growth industry. | am confident that we benefit from a
management team, workforce and technological
leadership that will enable all our stakeholders as well as
wider society to reap long-term rewards.
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On behalf of the entire Supenvisory Board | would like to
thank the whole ASML team for their commitment and
hard work throughout 2023,

Finalty, | would also like to thank Gerard Kleisterles and
Rolf-Digter Schwalby, who have served on the
Supervisory Board since 2015 and stepped down in April
2023, for their valuable contributions as Chair of the
Supsrvisory Board and Selection & Nomination
Committee and as Chair of the Audit Committes,
raspectively, They have been great source of guidance
and advice for ASML and we wish them all the best for
the future.

Nils Andersen
Chair af tha Supanisary Board
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Supervisory Board focus in 2023
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The Supsendsory Board supenvises and advises the Board of
Management in peforming its management tasks and
setting the direction for ASML. The Supenvisony Board
focuses on long-term and sustainable value creation, with
the goal of ensuring that the Board of Management pursues
a strategy that secures ASML's keading position as a
supplier of holistic ithography solutions to the
semiconductor ndustry, The Supenisory Board maintains
an approgriate system of checks and balances, provides
owversight, evaluates performance and gives advice where
required or requested. Through good govemance, we help
to ensure that ASML acts in the bast interests of the
comparny and its stakeholders. In this Supervisory Board
Repaort, we report on our activiias in 2023,

We are pleased to see that 2023 was another year of stellar
performancea for ASML, despite significant macroeconomic
and geopolitical challenges. Sales and gross margin grew
compared to 2022 and we made progress in technological
development as well as in the grea of ESG Sustainability.
Another area where we made progress is in our
organizational development. During 2023, the strategic
souUrcing and supply chain organization was transformed
with the aim of optimizing cur partnerships with our suppliers
in crder to ensure the recuired flesdbility and capabity to be
able to mest our customer demand for the short and long
term. In the araa of customer trust, a transformation was
prepared, aimed at ASML's customer facing roles and
responsibiities, to prepare for future growth and enable
further improvements in customer trust,

Supervisory Board focus in 2023

Throughout 2023, the Supenvisory Board agenda was
cantered around the strategy and its execution, financial and
operational performances, business developments, risk
managemant, and people and organization. Based on the
strategic pricrities for ASML as agreed in the annual strategy

renieny, several topics were extensively discussad by means
of deep dives, allowing a focused and in-depth review.

Strategy and sustainable long-term value creation
Tha Supervisory Board devoted a considerable amount
of time in 2023 to discussing strategic topics. We carred
out our recurring annual review of ASML's corporate
strateqgy, the long-term financial plan and the long-term
plars of ASML's business and operational sectors.
During the annual strategy review, the Supervisory Board
confirmed its support for the general strategic direction
and discussed what the key strategic challenges, focus
areas for further strategy development, are. The
Supenisory Board provided their perspectives on topics
such as dependency on suppliers, cost and flexibility,
future technology and innovation roadmap, installed base
services, global footprint. The Supervisory Board
conchaded that it fully supparts ASML's strategy, which is
centared around the four pillars: 1. Grow our holistic
ithography business; 2. Sacure unigus supply chain
capabilities to ensure business continuity: 3. Mowve
toward adjacent business opportunities; and 4. Deliver
on ESG sustainability commitments.
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As part of the annual stratecy raeview, we held dedicatad
workshops focused an our technelogy & holistic
lithography roadmap, market and geopolitics, giobal
footprint and cost reduction & flexibility, These sessions
enable an engaged and focused discussion between the
Supervisory Board and Board of Management on key
strategic matters, and we highly value this way of
cantributing to the strategic decision-making process.

Other strategic topics discussed throughout the year
included the transformation programs in the area of
Customer Trust, Robust Supply Chain, and Integrated
Operating Model, ASML's value strategy and service
business model and the mature lithagraphy market.

With global trends expected to continue fueling
samiconductor growth long-term driving an increasing
demand for wafers and ASML continuing to focus on the
exacution of its strategic pricrties, the Supenisory Board
has confidence in ASML's long-term growth opportunities
and the continued delivery of value to its stakeholdars,

Deep dive: Market and geopolitics

The Supanvisory Board discussed with the Board of
Management the short-| medium- and long-term market
developments in the semiconductor industry and the
related growth opportunities for ASML. Aspects discussed
were the key end market drivers, the future of lithography
shrink and future affordability of ithography solutions,
potential cpporuniies in adiacent technologies and ASML's
competitive position, In terms of geopolitics, global farces
limiting ASML's options to do business in China were
extensively discussad and the Supenvisory Board made
recommendations as to how to best navigate this siuation,
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Supervisory Board focus in 2023 (continued)

Alongside the annual
strategy review, the
Supervisory Board
addressed strategic topics
throughout the year via
deep dives, which enabled
focused, in-depth review.”

Nils Andersen
Chair of the Supenisory Board

Financial and operational performance

We raviewed the annual and interim Financial
Statements, including non-financial information, the
quarterly results and accompanying press releases, as
well as the outcomes of the year-end US GAAP and EU-
IFRS audits.

As part of the financial updates, the Supervisory Board,
assisted by the Audit Committee, reviewed ASML's
financing and capital retum policies. The Supervisory
Board approved the Board of Management's proposals
for the final and interim dividends paid in 2023,
Furthermaore, the Supervisory Board manitared the
exacution of the 2022-2024 share buyback program.

Attention was paid to free cash flow, which was relatively
low compared to prior years given the challenging
economic climate as well as because ASML decided to
support customers and suppliers in navigating liquidity
issues

Another area of Suparvisory Board focus during 2023
was cost and flexibility, While our outlook for future
agrowth remains strong, short-term volatility will occur and
i 2023 we saw an downturm in the semiconductar
incustry. Tha Supenvisory Board focused on the
challenges related to addressing the downcycle while at
tha same time preparing for the upcycle when it will
occur and stressed the importance of flexibility and cost
efficiency in order to ultimately support our customers
with cost effective solutions.

As a Supervisory Board, we are pleased with ASML's
financial performance during 2023 and we are confident
that ASML is well positioned (o continue to deliver long-
term growth and stakeholder valua in a sustainable
mannear,

Market and business developments

The Supenisory Board closely monitored the market and
business developments and saw management address
the challenges related to macroeconamics,
semiconductor and geopolitics with the highast priority.

As a technology leadsr in the semiconductor industry,
technological prograss s one of ASML's top priorities,
The Supervisory Board closely followed the execution of
the product and technology roadmap and is pleased to
sea ASML making good progress on further
enhancements to our ELV, DUV and metrology and
inspaction systems.

Another area of focus during 2023 was export control
The Supenvisory Board closely followed and discussed
with the Board of Management developments in this area
and the implications for ASML,

Deep dive: Transformation

After a gecade of strong growth, ASML anticipates
continued future growth with its usual cycles. In
consequence, we have 1o be able to respond to market
dernand with increased fiexbility and agilty 1@ malntain
our customer trust and technology leadarship. In order to
raspond to thesa challenges, the Board of Management
embarked on a joumey to drive 3 strategic
transformation projects related to Customer Trust,
Robust Supply Chain, and Integrated Operating Model.
Ampla time was spent by the Supenisory Board
discussing these programs in open dialogues with the
Board of Management, during which the Supervisory
Board challenged and advised the Board of
Management on how to organize for the fulure expected
growth towards 2030, The Supenvisory Board is pleased
with the strengthening of our supply chain resfience as
well as with the reorganization of ASML's customer-
facing organization, which will be implemented in 2024,

People and organization

Given the significant growth of ASML in recent years, the
topics of people and organization continued to be key areas
of focus for the Supenvisary Board in 2023, as we believe
that these are of crtical importance for the future success of
ASML. On several occasions, we were provided with
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updates on Human Resources and Crganization. Topics
covered included the Pecple Strategy, the progress made
on the ASML leadership pragram), the results of the annual
employves engagement sunvey and Diversity & Inclusion,
Specific attention was also paid to ASML's culture and
vakles the focus of the Supenvisory Board was how to
raintain the culture that has made ASML successful while
growing o fast in number of employees. We also extensively
discussed the organizational setup of ASML in the context of
current and future growth and we reviewed the progress of
tha transforrmation programs related to Custormer Trust,
Robust Supply Chain and Future Operating Model. As a
result of this discussion, the Supenvisory Board decided to
position the role of the Executive Vice President and Chief
Customer Officer in the Board of Management, as
announced by press release on November 30, 2023,
Furthermaore, the Supernvisory Board, assisted by the
Selection and Momination Committee, extensively discussed
and provided advice in respect of ASML's talent
managament and pecgle devaloprment programs as well as
succeassion planning for the Board of Management and
senior management. The Supenisory Board is pleasad to
sen the effort being put into the onboarding of new
employeas, enabling them to develop and coniribute as
quickly as passible.

Furthesrmore, as a Supenvisory Board, we find it important
that business processas are fit for growth. We tharafore
oversaw the Business Pedormance Improvernent (BP1)
initiafive, focused on improving our cross-sectoral, non-
product-related business processes. As part of the BRI
initiafive, we also monitored the progress on the ONE
Program, which is part of the BF initiative and which is
ASML's program dedicated to securing configuration
integrity over the e cycle of our custamer afferings while
aenhancing the business processes and maintaining flexibility,
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Supervisory Board focus in 2023 (continued)

with the suppaort of its upgraded backbone information
systern. We pald special attention ta the sub-roadmaps of
the program where there had been less progress than
planned, looking at the challenges and mitigating actions.
Wi will continue to closaly follow the developments.

Deep dive: ESG Sustainability strategy

As a Supenvisory Board wa consider ESG
Sustainability an increasingly important topic. While
the Supernvisory Board keeps the overall oversight of
ESG Sustainability, various ESG Sustainability
aspects are discussed at committes level, .q.
reporting in the Audit Committes, diversity in the
Selection and Nomination Committee, ESG
Sustainability as part of the Board of Management's
Incentive scheme in the Remuneration Committes
and product and technology aspects in the
Technology Committee. In 2023, we discussed
ASML's updated ESG Sustainability strategy and
execution with the Board of Management. In desp
dive sessions specific attention was paid to EUY
energy efficiency, which is a key area of focus also
given ASML's CO, reduction ambitions, and the
Diversity & Inclusion strategy and the implementation
thereof. To underding the importance of ESG
Sustainability, the Supervisory Board decided to
establish an ESG Committee in 20243,

Risk management

As risk managemeant is a key element of the Supervisory
Board's responsibilities, we recaived penodic nsk
management updates during the year. We focused on
the risk landscape and the developments in that area,
the nsk appetite and the measures put in place by the
Board of Management to mitigate the critical nsks.
During 2023, we paid particular attention to the
challenges created by the (geo)palitical risks, given the
global trade situation, and developments in the area of
export contrals and the potential impact on ASML's
business. We also performed a desp-dive raview on
Security risks, given the increasing risk profile. .

Read more in Risk - How we manage risk

Relationship with stakeholders

Tha Superisory Board reviewed the stakeholder
engagement policy as adopted by the Board of
Management at the end of 2023.

The Supenvisory Board regularly discussed ASML's
redationship with its shareholders, and Supervisory Board
mambers engaged with shareholders throughout the
year on topics such as ASML's strategy and
performance, govenance and ESG. The Remuneration
Commitiee engaged with a varisty of ASML sharsholders
and other stakeholders regarding remunearation. Mare
information can be found in the Remuneration Report.

A Supervisory Board delegation held two formal
meetings with the Works Council in 2023, We exchanged
views on ASML's strategy and pricrities, ASML's
performance and challenges, in particular related to the
growth and increased complexity of ASML's business. In
this context, the effectivenass of new processes
supporting growth and institutionalizing of ASML was
addressed. Other topics of discussion were ESG, the
develop and perform program at ASML, leadership
development and the status and future plans refated to
working from home / return to work onsite. The
composition of the Supervisory Board and the Board of
Managament was discussed, in particular the changes
per the 2023 and 2024 AGM's. The Works Council and
Supenisory Board also extensively discussed the 2023
Remuneration Policy for the Supenvisory Board, more
information on the interactions with the Works Council on
the topic of executive remuneration can be found in the
Remuneration Report.

In Novernber 2023, the Supervisory Board paid a visit to
one of our key suppliers, Zeiss in Oberkochen, Germany.
During the wvisit, the Supervisory Board met with Zeiss AG
and Zeiss SMT management and was provided with a
business update as well as an overview of the current
and future technology roadmap. A visit was also paid to
the Zeiss SMT factory, where the Supervisory Board was
impressad by the great achievaments of the teams
working on the EUV optical products. For the
Supervisory Board, such visits are highly valuable
because it increases our understanding of our suppliers
and tha challenges they face.

CORPORATE GOVERNANCE
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Additional topics
Other topics considered dunng Supervisory Board
meetings in 2023 included:

* Compliance with rules and regulations: We monitored
compliance with rules and regulations including the
Dutch Corporate Governance Code and were kept
informed on key legal matters, including developments
in the area of export control regulations.

Supervisory Board composition, profile and
functioning: We extensively discussed our own
composition, profile and functioning, the composition
and functioning of Board committees and the
composition and functioning of the Board of
Management. More information can be found in the
repart of the Selection and Nomination Committee.
Board of Management composition and performance:
We also monitored the performance of the Board of
Management and decided on the Board of
Management's remuneration targets and target
achievements. More information can be found in the
repaorts of the Selection & Nomination Committees and
the Remuneration Committea.

-

.

An overview of topics discussed during the year can be
found in the table on the naxt paga.
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Supervisory Board focus in 2023 (continued)

The table on this page
provides a schematic
overview of the topics
discussed in the meetings
of the Supervisory Board
during 2023.

Recurring topics on each
Supervisory Board meeting
are a CEO report, focusing
on market and customer
developments, share price
development and investor
perceptions, performance
on the business priorities
including ESG, a financial
update and the Supervisory
Board Committee reports.

Strategy & sustainable long-
term value creation

Q1

* ESG strategy, including deep
dives on ELIV enargy efficiency
and Diversity & Inclusion

* Expansions beyond current
scope and MEA strategy

* Remuneration Board of
Management and Supenisory

Q2

= Deep dive; Future operating

maodel

Deep dive: Tool allo

policy

* Deep dive: Scenarios to ramp
the end-to-end supply chain
including industrial footprint

aton

Q3
® Deep dive: value strategy and
=

service business m

* Deep dive: BPI

Q4

& Annual strategy review

* Deep dive; Sami & litho market

* Deep dive: Geopolitics &
market access

* Deep dive: Global footprint

* Daep dive: Cost & Flexibility

Business
developments

Q2

* [Market cutlook and demand
drivers

* |pdate on business sectors:
ELNV, DLV, Applications

Q4

* Transformation projects
to sourcing & supply chain
Customer and future operating

Risk
management

a1
+ |pdate risk landscape & desp
dive: security

ted
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Financial & operational
performance

Qi

* 2022 Annual Results and
Annual Report

® 2022 external audit report

* Final dividend 2022

* External auditor rotation

* Legal matters report

Q3

= 2022 statutory interim report

* Cash return including dividend
policy and interirm dividend

* Business Performance
Improvement initiative including
update on Our New Enterprise
[ONE) program

Q4

* pdate of business plans of the
business sactors and functions
Cash raturn including interim
dividend and share buyback
program

People &

organization

Qi

» Composition of Supervisory
Board

* Composition of Board
of Managemaeant

* Remuneration Policy for
the Board of Management

Q3

* Human Resources &
Qrganization (HR&D) update

& Composition of Supervisory

Board

Composition of Beard of

Management

Diversity & Inclusion and

Culture

Q4

* Composition of Supervisory
Board

* Composition of Board of
Management

* People Strategy

* Rasults of employea
engagement survey
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Governance and stakeholders

Qi

* Dutcome of Supervisony
Board evaluation

* AGM agenda

* Naw Dutch Corporate
Governance Code

* Amendment to the Rules
of Procedure Board of
Management and
Supervisory Board

Q2

= AGM update

Q3

& ESG oversight by Supervisory
Board and Committees

Q4

* Implementation of the Dutch
Corporate Governance Code

* Amendment Rulas of
Procedure Supenvisory Board
and Board of Management

s DE| Policies

» Supplier deep dive: Feiss

* Supplier visit: Zeiss
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Meetings and attendance

Meetings and attendance

The Supenisory Board meets at least four times per year
in accordance with its annual schedule and whenegver the
Chair, one or more of its members, or the Board of
Management reguests a meeting.

In 2023, the Supervisory Board held six meelings. Of
thase meetings, one was held virtually and five wera hald
in person. Three in-person meetings were held at
ASML's headguarters, one was held offsite in Belgium
and one was held in Germany. In addition to these
meaetings, there weare several informal mestings and
interactions among Supervisory Board and/or Board of
Management members.

Supervisory Board meetings and Supervisory Board
committee meetings are heid over several days, ensuring
there is time for review and discussion. At each maating,
the Supervisory Board members discuss among
themsetvas the goals and outcome of the mesting, as
well as topics such as the functioning and compaosition of
the Supervisory Board and the Board of Management,
Also discussed during each meeting are the reports from
the differant committees of the Supenisory Board.

The Supenisory Board mestings and the meetings of the
four Supervisory Board committees were well attended,
as is shown in the table on the right,

In addition to the Supenvisory Board mambers, the
members of the Board of Management are invited to the
Supenisory Board meetings. All Board of Management
members were present at the Supervisory Board
meetings in 2023. Mambers of senior management ara
regularly invited to provide updates on topics within their
area of expertise, This gives the Supervisory Board the
opportunity to become acquainted with a variety of
ASML managers, which the Supervisory Board considers
very usaful in connection with its talent managerment-and
succession-planning activities,

Meetings of the Supervisory
Board

Most Supervisory Board and Committee meetings
held in 2023 were in-person meeting, but the
Supervisory Board also met virtually on some
occasions, In addition to plenary discussions, break-
out sessions in smaller groups were organized for
discussing key strategic topics to optimize
interaction, We also used preview videos for meeting
preparation in addition to written meeting documents,
in order to allow as much time as possible for
dizcussion.
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Supervisory Board meeting attendance overview’

|—| I_l |—| 9 8 0/

oo 0

‘i

rate
Selection and
Supervisory Huctit Remunesation MNominstion Technology ESG

Mame Board Committee Committes Commities Committes Committes
Mils Andersen (Chair)® 414 3/3 na 4/4 n/a n‘a
Annet Aris B/G na 5/8 (311 5/5 n/'a
Birgit Canix B/6 6/6 na néa na 22
Mark Durcan B/6 n'a n'a &6 55 nfa
Warren East 6/6 66 n'a n'a 5/5 n/a
Alexander Everke B/G n'a &5 n/a n/a 212
Tarr Kelby E/8 n'a 55 B8 n/a nia
Jack da Kreff’ a4/ 3 3/3 na nfa nfa
An Steegen 5/6 n'a n'a na 1/2 1/2
Gerard Kleisterdes® 22 n'a 11 22 343 n‘a
Roli-Dieter Schwalb® 2/2 33 242 n‘a na nia

1. This ovandaw containg the attendance data as of the formal date of appairtment of unti the formal end date of the

appaintment,

2, Appainted at the AGM on Apdl 26, 2023, also appointed &= chalr of the Selection and Mominaton Committes.
, 2023, also appainted &= chalr of the Audit Commdiee and member of the

3, Appainted at the ASM on Apdl 28,
Hemuneration Committes.
4, Steppad down per thea AGM on April 26, 2023,
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Composition

The Supenisory Board determines the number of
members required to perform its functions, the minimum
being threa members. The Supervisory Board currently
consists of nine members. The Superisory Board
attaches great importance to its composition,
independence and diversity and strives to mest all the
associated guidelines and requirements. To ensure an
approprate and balanced compaosition, the Supervisory
Board spends considerable time on an ongoing basis
discussing its profile, composition and rotation schedule,

Independence

In arder to properly perform its tasks, the Supervisory
Board considers it to be very important that its mambers
are able to act critically and independently of one
another, the Board of Management and other
stakeholders. The independence of the Supendisory
Board and its individusl members is assessed on an
annual basis. All curmrent members of the Supervisory
Board are fully independent, as defined by the Dutch
Corporate Govermnance Code as well as under Masdag
rules, and have complated the annual gquestionnaine
addressing the relevant indepandence requirements,

Diversity

The current composition of ASML's Supervisory Board is
diverse in terms of gender, nationality, knowledge,
experience and background and has a suitable level of
experence in the financial, economic, technological,
social and legal aspects of international business. For
marg information about diversity, sea Corporate
governance — Other Board-related Matters.,
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Supervisory Board skills
Board memiber General skills ASML skills
Mils Andersen (Chair) ® [ ] ® [ ] @ ® L ]
Annet Ans [ ] ® L] L] L] L] L L
Birgit Conix L ] ] (] ] @ °
Mare: Durcan ] [] ] [ ] L] [ ] L] [ ] @
Warren East L 2 [ ] ® L ] L L ] L ] L ] [ ] @
Alexander Everke @ [ ] [ ] @ & e L] » & @
Terri Keily [ ] [ ] [ ] [ ] @ L]
Jack de Kreij L [ ] [ ] [ ] & L] 2 [ ]
An Steegan L] [ ] L] L] L] L] ® ®

{Formes Finance /  Remuneration Human IT / cligital / ESG Semeconductor Deep H%h-lec_h Business

Execuiive govemanca BSOUMCes oyber ecosystem undarstanding manuiaciuring / in Asia

board £ employes of semiconductor Integrated
marmnber relatons tachnolagy supply chain
of (listed) rrEnagermant
internationsl
Company

Changes in composition in 2023

As their terms of appointmant had expirad, Gerard
Kleisterles and Rolf-Dieter Schwalb stepped down from
the Supervisory Board at the 2023 AGM, both having
served eight years an the Supervisory Board. The
Supenisory Board decided, with due observance of the
Supenisory Board profile and rotation schedule, to
nominate Mils Andersen and Jack de Kreij, for
appointment at the 2023 AGM.

The General Meeting resolvad to appaoint Nils Andersen
and Jack de Kreij for a term of four years effective from
the date of the 2023 AGM.

Changes in composition in 2024

At the 2023 AGM, the Supervisory Board gave notice
that the appointment terms of Annet Aris, Warren East
and Mark Durcan would expire per the 2024 AGM.

Annet Aris, Warren East and Mark Durcan have informed
the Supervisory Board that they are available for
reappointment and the Supervisory Board intends to
nominate these mamkbers for reappointment per the
2024 AGM.
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For the position currently held by Annet Aris, the Works
Council has a strengthened recommendation right. The
Works Gouncil informed the Supenisory Board that it
intends to use its strengthened right to recommend
Annet Aris for reappointment.

The Supenisory Board considered the fact that Annet Ars,
per the date of the 2024 AGM, will have beean on the
Supervisory Board for nine years. The Supervisory Board is
of the opinion that a reappaointment of Annet Arig, who is

also the Vice Chair of the Supervisory Board, is beneficial for
the Compary for reasons of continuity, given the Supenvisory
Board Chair change in 2023, and also because of her wealth
of knowledge of ASML and her experience as an ASML
Supenvisory Board memier,

The agenda and explanatory notes for the 2024 AGM wil
contain further information about the intended nominations
for reappointmeant of these three Supenvisony Board
members,

Induction and training

We have a comprehensive induction program in place for
newly appointed Supendsony Board members, designed
to ensure that new members gain a good understanding
of our business and strategy, as wel as the key risks we
face. The induction program includes mesatings with
other Supervisory Board and Board of Management
members, a tachnology tutorial and detailed
presentations by our business, operational and corporate
sectors. A site visit and factory tour is also part of the
induction pregram. On joining the Supervisory Board,
Nils Andersen and Jack de Kreij completed the induction
program.,

In addition to the fixed elements to the induction
program, additional induction sessions may be planned
depending on the wishes of the Supenisory Board
members concernead. In the case of both Nils Andersen
and Jack de Krei, several specific sessions were
organized during 2023 to deap dive into topics of
reflevance.

To ensure permanant education, the Supenvsory Board is
provided with reguilar deep dives on a variaty of topics, both
in tha plenary mestings and in the meetings of the
Supenisory Board's committees. During 2023, strategy and
nisgk deep dives were held ona variety of topics: see the Our
Activities 2023 saction in this Supenvisory Board Report.
Furthermore, extemal speakers or advisers attended vanous
cammittes meetings to provide outside-in views on topics
such as technology developments and technology outiook
and executive remunaration,

The Supenisory Board also performed site visits, The
Technology Committee visited ASML's industrial site in
Wilton, CT, USA. The Committee met with local
management and was updated on the product portfolio and
related technology readmaps and on the organization and
paid avisit to the factory, The Witton visit priovided the
Technology Committee with valuable insights into the
contributions of this industrial site to ASML's technology and
busingss. In Movember 2023, the Supervisory Board
visited Zeiss SMT in Oberkochan, Germany, as further
described in the section Our activities 2023 in this
Supenisory Beard Report,

Evaluation

The Supervisory Board greatly values the structural and
ongoing evaluation procass as a means of ensuring
continuous improvemant in our way of working, Each
year, the Supervisory Board, assisted by the Selection
and Momination Cormmittes, evaluates the composition,
competence and functioning of the Supervisory Board
and its committees, the relationship betwean the
Supernvisory Board and the Board of Management, its
committees, its individual members, the chairs of both
the Supervisory Board and the committess, as well as
the composition and functioning of the Board of
Management and its individual members, and the
aeducation and training needs for the Supervisory Board
and Baard of Management members.

In principle, the evaluation of the Supervisory Board is
performed once avery three years by an extemal adviser; in
the other two years, the evaluation of the Supervisory Board
is performed by means of a self-assessment using a writtan
questionnaire, followed by one-to-one meetings between
thier Chair and mdhadual Supendsory Board members,

The 2023 evaluation of the Supervisory Board and its
committees was performed through a web-based
survay, which was prepared by the Selection and
Momination Committee. The Chair of the Supervisory
Board also met with the individual Supervisory Board
memiers. The evaluation was centered around the
following themes: composition, stakeholder oversight,
oversight of strategy, risk management and succession
planning, management and focus of meetings and
priodties for improvement. Specific focus areas were the
follow-up of prior-year recommendations and the
Supervisory Board Chair change that took place in April

IPORATE GOVERMANCE

FINANCIALS

2023. An upward review by the Board of Management
was also part of the annual assessment,

The results of the Supervisory Board evaluation were
discussed in eary 2024. The conclusion was that the
Supervisory Board and its committees continue 1o
function well. In particular, the level of progress made on
the Supervisary Board's priorities over 2023 received
positive feedback. The leadership of the new Supervisory
Board Chair and the dynamics and the quality of the
discussions at meetings also received positive feedback.
The performance of each of the Supervisory Board
Committees was positively rated, and the ESG
Cammittes established in 2023 was considered to have
made a strong start. Suggestions to further improve the
functioning of the Supervisory Board will be implemented
in 2024, These suggestions include continuous
enhancement of the oversight on stakeholders, including
by means of custorner and supplier visits, building on the
dynamics following the changes in the Board of
Management that will occur per the 2024 AGM, further
optimizing the flow of information, continued focus on
{implementation of) the transformation programs and
further increasing the exposure to senior management.
The Supervisory Board also noted the importance of a
continued focus on succession and talent management
and sees diversity, in particular amaongst managemeant,
as a key area of attention.
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Evaluation
process

1. 2.
Self-assessment >
process

Self-assessment
planning

Evaluation topics
- Composition of Board
and Committees
- Stakeholder oversight
- Effectiveness of training
- Oversight of strategy
- Risk management
= Succession planning
- Relationship with BoM
- Prior year
recommendations

SB and Selection and
Nomination committee
agree the scope,
approach and broad
nature of the review.

3.
Feedback

The Board and
committee considers
the various responses

on its engagement
activities and assess
the effectiveness of its
ways of working.

CORPORATE GOVERNANCE

FIMNANCIALS

4.

Recommendations
Actions

New initiatives to
improve the Boards
effectiveness are
identified and
actioned, and will form
part of the next year's
evaluation process
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Supervisory Board committees

The Supervisory Board has five standing
committees, with members appointed by the
Supervisory Board from among its members.

The full Supervisory Board remains responsible for
all decisions, including those prepared and taken
by one of the Supervisory Board’'s Committees.

The five committeas of the Supervisory Board support
the: decision-making of the full Board. In the plenary
Supenvisory Board meetings, the chairs of the
cammittees repart on the items discussed in their
commities meetings. In addition, the meeating documents
and minutas of the committee mesatings are available to
all Superisory Board members, enabling the full
Supenisory Board to make the appropriate decisions.
Further information about the Audit Committes, the ESG
Committee, the Technology Committes and the Selection and
Nomination Committee can be found in this Supervisory Board

Rnport. Further Information about the Remuneration Committes
can ba found in the Remuneration Report.

Audit
Committee

Assisting in
averseeing the
integrity and quality
of our financial
reporting and the

effectiveness of risk
managemeant and
controls

3

Mambers

Read mone on page 206 >

Read more on page 209 >

Supervisory Board

Remuneration
Committee

Overseeing the
development and
implementation of
the Remuneration
Policies, in
cooperation with
the Audit and
Technology
Committee

4

Members

Read more on page 220 >

Selection and
Nomination
Committee

Assisting with the
preparation of the
selection criteria
and appointment
procedures for the
Supervisory Board
and Board of
Management

4

Members

Read more on page 211 >

CORPORATE GOVERMANCE

FINAMCIALS

Technology
Committee

Providing advice
with respect to our
technology plans
required to execute
the business
strategy

4

Read more on page 213 >
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The Audit Committee assists the Supervisory Board in cverseeing
the integrity and quality of our financial reporting and the effectiveness
of the internal risk management and internal control systems.

*

Members:
= Jack da Kraij {Chalr)
= Hirgit Conie
= Warran East

The mambers of tha it Commities ara al ir
membars of t

he Sup sory Boand

statutory rule
backgrourd:

A key area of focus for the Audit
Committee in 2023 was how to navigate
macroeconomic and semiconductor
industry cycle related challenges while

investing in future growth

Main responsibilities:

sa5 and tha audits of e F

and contred s

Recurring agenda topics (quarterly) Attendance

al uodate

Audit Commit
* F of the quarter and press release E alit Commnittes me

o membears

T rl

5 and comgpliancea

5 r

The overview below provides a number of topics discussed during Audit Committee meetings in 2023,
in addition to the recurring agenda topics.

= 2022 Annual Heport and Finar atements US GAAP and EU-IFRS S hearim regort
LTS rting desp dive: Balance sheet review raturm, ncl
. ternat audit report e dive;

« Annual reporting process responsiilities in the area of ESG

. ¥ ratumm, Incl, mtarin dividend
. ik nant
. ts of tha axtermal

» Hesuits of tha Audit Committes sal
s Annwal plans of Risk and Intemsal Audit
» Compliance deeg df -nance, ABC ard Antitrust

ping

of Management and Supenisory

& |nitial ndapendance discussion wilh nesly 10 ba appoaintad axdarmal
auditor & desg
= Anrual tax update
» External audt update on 'hard closs' procedures

Aesdew of Rules of Procedure for the Audit Committee

e comgliance
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Audit Committee

The Audit Committes is provided with all retevant
information to be able to adequately and efficiently
supenvise the preparation and disclosure of financial
information. This includes information on the status and
developrment of the semiconductor market to support
judgment regarding the outlook and budget for the
next six to 12 months, the application of EU-IFRS and
US GAAP, the choice of accounting policies and the
work of the internal and external auditor,

Audit Committee meetings in 2023

The Audit Committee meets at least four times a year
d always betora the publication of the quartedy, half-
year and annual fina | results. In 2023, the Audit
Committes held six mestings.

ar

Financials

In 2023, the Audit Committee focused, among other
matters, on financial reparting, most particularly the
rewvigw of ASML's Annual and Interim Reports
including the annual and interim Financial Statements
and non-financial information. The Audit Committes
also clasely monitored the progress and discussed the
outcomes of the year-end US GAAR and EU-IFRS
audits. The quarterly results and the accompanying
press releases wena reviewad before publication,

SUPERVISORY BOARD REPORT |

On a quarterly basis, the Audit Committes
with accounting updates by the Corporate Chief
Accountant, lighlighting the main accounting matters
redevant for the guarter, A recurring item of focus of the
Audit Committes in this regard is revenue recagnition, as
this is a complex accounting matter also identified as a
critical audit matter by the external auditor, Other
important elemeants of the Audit Committee's quarterly
proceduras included the dizcussion of the observations
of the extarnal auditor in relation to the accounting
matters, as well as the report by the Disclosure
Committes on the accuracy and completenaess of the
guarterly disclosures. Throughout the year, specific
accounting topics were addressed in depth and an
annual in-depth balance sheet revie

performed.

I'he operational and financial short- and long-term
performance of ASML dizcussed extensiv
|ooking at various performance scenarios and their
impact an ASML's results and ¢
Particular attention was paid to the macroeccnomic
challenges inclucing those related to inflation and
semiconductor market developments, where we have
seen reduced investments by customers. Geopaolitical
challenges and in particular the potential impact of
increasing export control restrictions on ASML's
business was anather topic of focus for the Audt
Commities.

ely

STRATEGIC REPOHRT

CORPORATE GOVERNANCE

The Audit Committes reviewed and provided the
Supenvisony Board with advice ragarding the long-term
financial plan, the financing of ASML and ASML's cash
return policy. Topics specifically discussad included the
execution of the share buyback program and the
proposad final dividend payment in respect of the 2022
financial year and the interim dividends for the financial
year 2023, which were approved by the Supervisory
Board following recommendation by the Auddit
Committee. Extra attention was also paid to free cash
flow, which was refatively low compared to prior years
given the challenging economic climate as well as
because ASML ded Jpport customers &
suppliers in navigat liquidity issues.

Risk management and internal control
Throughout 2023, the Audit Committea closeky
manitored risk managemeant and the risk management
proceass, including the timely follow-up of high-priority
actions based on quarterly progress updates. Key facus
areas of the Audit Committes included those risks
showing an upward trend, such as gecpolitics, uncertain
global sconomy, pressure on the innovation ecosystam
(including security) and strengthening ESG regulations &
i in keholder expec 5. The Audit
Committee oversaw the annual internal control process,
with a focus on scoping, materiality levels, updates to the
ign and

and managemer tof ASML's
intermal control over financial reporting and disclosures.
The observations made by the internal auditor and the
axternal auditor on the design and effectiveness of
internal controls were alse ssed with the Audit
Committee

FINARNCIALS

Ethics and compliance

We recagnize that acting with the highest standards of
integrity is vitally important to value creation for our
stakeholders and the long-term success of ASML. The
Audit Committes received quartarly reports on the
Ethics program, including the trends and risks in the
area of ethics and the Ethics training strategy. During
2023, ASML's Compliance Program was discussed on
multiple oocasions, with deep dives on ABC, Antitrust
and Finance compliance. Furthermmore, an annual
update on fraud and fraud risk man 3
provided.

207
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udit Committee

Internal audit

During 2023, a new Head of Internal Audit was
appointed by the Board of Management, after
obiaining a positive recommendation from the Audit
Committea and approval of tha Supervisory Board, An
updated Internal Audit Charter was discussed,
incorporating changes resulting from the revision of the
Dutch Corporate Governance Code, among others,
The Audit Committes reviewed the annual internal audit
plan, including the scope of the audit at the start of
2023. During the year, the Audit Committee was kept
updated on the progress of the intemal audit activities
on a quarterly basis and reviewed the results of audits
performed as well as the siatus of the follow-up on
action plans, The Audit Committes also discussed the
internal management letter and monitored the follow-
up by the Board of Managerment on the recommendations
made in the intarnal management letter,

External audit
At the 2022 AGM, KPMG was appointed as the
external auditor for the reporting years 2023 and 2024,

In 2023, the Audit Committes reviewed the 2023 extemal
audit plan, including scoping, maternaity level and fees, |t
monitered the progress of the extenal audit activities
including review of the cbsanvabons made throughout the
vear, The Audit Committes oversaw the follow-up by the
Board of Management on the recommendations made by
the extarnal auditor in their periodic intemal control update.
The Audit Committee confirms that the communication
over the 2023 financial year contained no significant items
that need to be mentioned in this report.

The Audit Committee evaluated the performance of the
axternal auditor at the end of 2023, including a review
of their independeance..

After a carefully conducted selection process in 2021
and 2022, the Supervisory Board submitted the
proposal to the 2023 AGM to appaoint
PricewaternouseCoopers Accountants NV (PWC) as
external auditor for the reporting year 2025, This
proposal was adopted by the General Meeting. Due to
the fact that the current lead audit partner, for
independance reasons, can anly remain in this n
and including the reparting year 2024, the current
axternal auditor will rotate off after the 2024 reporting
wear. The Audit Committee considered it important to
start the preparations and selection process In a timely
manner, given the imited number of qualifying audit
firms available. In addition, the Audit Committes
considerad it essential to have sufficient time for
onboarding the new extermal audit firm and for
transferring any non-audit services currently performed
by the newly appointad external audit firm. In
Saptember 2021, the Audit Committee started the
selaction process in connection with the mandatory
external audit firm rotation. A Sebaction Committes was
aslablished, consisting of the members of the Audit
Committes, the CFO, the EVP Finance and the
Corporate Chief Accountant, The Selection Commities
invited the other three 'Big Four' audit firms {other than
ASML's current external auditor) as well as one other
from the 'Big Six’ firms,

2 Lintil

to icipate in the tion process, The three 'Big
Four' audit firms decided to participate in the selection
process, Following a series of interviews, as well as two
presentation rounds, in which the participating firms were
offered the opportunily to present themselves and their
audit proposals, the Selection Committes evaluated the
firms based on certain pre-defined selection criteria,
These included the plannad involvernent of exparts, the
fit with the audit partner and the audit team, the level
innovation in audit approach, experience in the high-tach
industry. guality and reference rating, the infernational
natwork: of the audit firm, the onboarding strategy, the
competitiveness of the audit fee and the prope
documentation and presentations provided by the invited
audit firms. The Selection Committee concluded that
Deloitte Accountants BY (Deloitte) was the preferred
audit firm, with PricewaterhouseCoopers Accountants
NV (PwC) as runner-up. Unfortunately, the Supervisory
Board had to withdraw the nomination of Deloitte after it
was informed by Deloitte that they would not be able to
complete in a timely manner and therefore resolve a
conflicting advisory role involving a company in which
ASNML holds an equity stake. The Supervisory Board
immediately re-initiated the selection process and
announced in Apnl 2022 that PwC had been identified as
the preferred audit firm to become ASML's axtemal
auditor for the reporting year 2025.

af

Al

sed by the Audit Committes in
2023 included ASML's tax policy and developments in
the area of tax laws including their potential impact on
ASML, the responsibilities of the Audit Committes in
the area of ESG and the guarterly overviews of legal
matters

The Audit Committes also performed an annual review
and update of its Rules of Procedure.

Following most Audit Commiltes meetings, the intemal
and external auditor each meeat with the Audit
Committee without management present to discuss
their views on the matters warranting the attention of
the Audit Committes. This may include their
relationship with tha Audit Committee, the relationship
with the Board of Management and any other matters
deemed necessary to be discussed. The Audit
Committee also held regular one-to-one meetings with
the GFO.
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Supervisory Board committees (continued)

The ESG Committee advises the Supervisory Board in carrying out its Recurring agenda topics (quarterly)
governance and oversight responsibilities with regard to sustainability, . Strateqy and perfo
environmental, social and governance matters.

Main responsibilities:
e ,

by £

Q1

& Mo meatings

Members:

Q2

* Mo mestings s anct ESG LTI target

senchmarks and L

& On gedection of

On April 26, 2023, the Supervisory
Board decided to establish the ESG
Committee to focus on ESG and
sustainability in recognition of their
importance to ASML.
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ESG Committee

Setting up an ESG Committee

In April 2023, the Supervisory Board discussed the
possibility of setting up of an ESG Committae as a new
sub-committes of the Supervisory Board. Factors
considered included that ASML had made a step-up in
terms of ESG Sustainability ambition and had amended
its ESG Sustainability strategy; that expectations from
alation to ESG Sustainability are
including on how the strategy and
performance on ESG Sustainability are k
supenised; that regulatory requirements in the area of
ESG Sustainability are significantly increasing; and that
increased stakeholder expectations and regulatory
requirements rasult in an increased risk profile for the
company and its Board of Management and
Supernvisory Board members. The Supervisory Board
concluded that, in arder to ensure sufficient time and
attention is devoted to the topic of ESG Sustainability
at the level of the Supenvisory Board, it was desirable
to establish an ESG sub-committee.

INCTaasing

In July 2023, the ESG Committes held its first meeting.
Topics discussed wers the formalities related to the
set-up of the committee, including the selecticn of
Birgit Conix as the Gommittee's chair and the adoption
of the Rules of Procedure. The Committee alzo
reviewed the latest feedback from the ESG
benchmarks relevant for ASML as well as the
performance on the 21 ESG KPls and on the ESG
related targets in the Long-Term Incentive of the Board
of Management and ASML's Senior Management.

The progress m

deep dive was perf C
program to bring scope 1 and 2 emissions to net zero by
2025, The ESG Committee also reviewed the updated
Human Rights Policy. Finally, the ESG Committee
reviewead an overview of SURENAS0NY Nespons ilities in
relation to ESG and how these responsibilities are divided
over the full Supenisory Board and the Superasory
Board's committees, where the potential areas of overlap
are and how to deal with those areas. A high level
summary of the outcome of this discussion is shown in
the table on this page.

In Q4, the ESG Cammittee re
results of tha double materiality assessment for the yvear
2024 and the proposed minor adjustments to the ESG
Sustainability Strategy. Furthermore, performance on the
21 ESG KPIs and on the ESG related targets in the
Long-Term Incentive of the Board of Management and
ASML's Senior Management was reviewed as was the
progress made in relation to the preparations for
compliance with the EU-CERD. The ESG Committes
was also updated on the review of which ESG
henchmarks to participate in and a desp dive was
performed on the progress of ASML's program on ELY
energy use per wafer pass.

wwed the preliminary

The ESG Committee's in-depth discussions on ESG and
the subsequent reporting of the main points of these

cli 3 1o the full Supervisory Board are seen as

very valuable, as it further strengthens the Supervisory
Board's oversight over ESG matters.

Supervisory activities in the area of ESG Sustainability

Supervisory Board

Oversight over overall company strategy aimed at sustainable long-term value creation and
company performance, including ESG aspects

Audit
Committee

Non-financial
reporting, ESG
internal controls
and assurance

Remuneration
Committee

ESG metrics as

part of executive
remuneration

Selection and
Nomination
Committee

Corporate
Governance
Leadership
Development &
succession
including
diversity

Technology
Committee

Product &

Technology
roadmap related
ESG matters/

programs (e.g.
EUV energy
efficiency)
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Supervisory Board committees (continued)

Selection and Nomination Committee

STRATEGIC REPCHT FINANCIALS

CORPORATE GOVERNANCE

The Selection and Nomination Committee assists the Supervisory
Board in relation to its responsibilities over the composition and
functioning of the Supervisory Board and the Board of Management
and the monitoring of corporate governance developments.

Main responsibilities:

Members: . P

» Nis &
Ee

dersen (Chair)

=Tl

in corporate

s Monaring

In 2023, the Selection and Nomination
Committee's key area of focus was
Board of Management composition and
succession.

Recurring agenda topics Attendance
= Ho gl N and Ing ¢

of the Board of Managemeant In additicn o th
ervisory Board 1 sicient,

m and Momination

HRC are

ommittes mami
ited to a
il tf

The overview below provides details on the topics discussed during Selection and Nomination Committee
meetings in 2023.

0 ittees
& Maminations

oardd and committass ¥
it and indvidusal memibers
et =

ESG Sustaing! sammittes set-up and composition
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Supervisory Board committees {continued)

Selection and Nomination

Composition, role and responsibilities of the Board of
Management

In 2023, the Selection and Nomination Committes
devoted significant time to discussing the (future)
composition, role and responsibilities of the Board of
Managament, For exampla, wea reviewsd the talent
bench and discussed career development of top talent
to prapara for future Board of Management roles. The
Committee also assessad the functioning of the Board
of Management and its individual members, For this
purpose, discussions took place with each individual
Board of Management member, the outcome of which
was discussad with the Committee.

During the 2023 AGM, Wayne Allan was appaointed as
EVP and Chief Strategic Sourcing & Procurement
Officer, as member of the Board of Management
effective per the 2023 AGM. Following this
appointmeant, the Board of Managemeant consisted of
six members. The rationale behind Waynea's

appointment was the increased strategic importance of

the Strategic Sourcing & Procurement Officer function
for ASML's strategy.

The Selection and Momination Committee and the
Supervisory Board continually discuss succession
planning with respect to the Board of Management.
During 2023, ample time was spent discussing the end
of the appointment terms, per the 2024 AGM, of
ASML's co-Presidents, Peter Wennink and Martin van
den Brink and their potential succession in casa their
appointment terms would not be extended. On
Movemnber 30, 2023, we announced that Pater and
Martin will retire from ASML upon completion of their
current appointment terms per the 2024 AGM, and

that we intend to appoint Christophe Fouguet, curmently
ASML's Chief Business Officer and member of the Board
of Management, as the company's next President and
Chief Executive Officer, This appointment is subject to
notification of the AGM on April 24, 2024, The
Supervisory Beoard, together with the management team,
has gone through a comprehensive succassion planning
process, With Christophea, we have ident avery
expenenced leader with deep understanding of ASML's
technology and the semiconductor industry ecosystem -
acquired through different roles at ASML and other
companies — and the right leadership qualities and
culture fit.

In addition, we intend to appeint Jim Koonmen as Chief
Customer Officer, a new position in ASML's Board of
Management, subject to notification of the Annual
General Meeting of Shareholders on April 24, 2024, Jm's
appointment underscores ASML s ambition to
continuously increase our responsivenass fo customer
needs, and to consistently deliver high-performance
products and services.

After the retirement of Martin van den Brink as co-
President of ASML, Martin will continue to support the
future growth of ASML by takinguparoleas a
technaology advisor,

Composition, role and responsibilities of the Supervisory Board

The Sebection and Nomination Committee spent a
significant amount of time discussing the Supervisory
Board’s composition, profile and rotation schedule,
particularly the appointment and reappointment of
Supenvisory Board members to fill vacancies both in the
short and longer term. The Supervisory Board profile was

reviewead in light of the long-term strategic challenges
faced by ASML and what these mean for the oversight to
be performed by the Supervisory Board. While the
conclusion was that the requirements for the size of and
the competencies to be represented in the Supenisory
Board were generally still appropriate, some adjustments
were considerad desirable. Furthermare, the paragraph
on Lii".fi_‘:rsll'y Was E'1U.’1‘l’,i—l10d, siNcea SU[JF_'EFHTU SL]p(EI’\-’i.‘SUI“-f'
Board D&l Policy was adopted in light of the revised
Dutch Corporate Governance Code, The revised profile
can ba found in the Supervisory Board's Rules of
Procecdure on our wabsite. For the actual changes in
composition of the Supervisory Board, reference is made
ta the section on Supendsory Board compaosition in this
Annual Report

The Selection and Momination Committes also discussad
changes to the composition of the Supervisory Board
effective per the 2023 AGM. The Selection and
Nomination Committee advised the Supervisary Board
on the nominations for the appointment of successors to
Gerard Klaisterlze and Rolf-Dieter Schwalb, who retired
during the 2023 AGM having served eight years on our
Supernvisory Board.

Changes to Supervisory Board Committees in 2023

The Selection and Momination Committee also discussed
the compaosition of the Supervisory Board committees in
light of the retirement of Gerard Kleisteriee and Rolf-Cister
Schwalh and the appointment of Nils Andersen and Jack da
Kreidj, Sevaral changes in the composition of the Supervsony
Board Commitiees took effect par the 2023 AGM. Nils
Andersen becama Chair of the Supervisory Board and Chair
of the Selection and Momination Committes. Jack de Kireij
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became Chair of the Audit Committes and a member of the
Remuneration Committes.

Read more in Supervisory Board report - Meetings and
attendance - Composition

At the end of 2023 and in early 2024, the Selection and
MNomination Committee discussed the functioning of the
individual members of the Supervisory Board as well as
the process and cutcome of the Supervisory Board's
self-avaluation,

Read more in Supervisory Board report - Meetings and
attendance - Evaluation

Corporate governance

As part of its responsibility to manitor corporate
govermnance developments, the Selection and
Momination Committes discussed the revised Dutch
Corporate Governance Code that came into effect on
December 22, 2022 and what actions were required
for ASML to comply with the revised coda, The
Committes reviewed proposed updates to the Rules of
Procedure for the Board of Management and the
Supervisory Board, the D&I Policies for the Supervisory
Board and for the entire workfores of ASML, including
Senior Management, the Stakeholder Engagement
Policy and the updated Policy for Bilateral Contacts
with Shareholders. Where relevant, the Selection and
Nomination Committee provided positive
recommendations to the Supervisory Board for
adoption or approval of these corporate govemance
documents, The Committes also discussad
developments in the area of Corporate Governance in
general, including matters of interest to investors and
shareholder arganizations.
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Technology Committee

The Technology Committee advises the Supervisory Board
with respect to the technology plans required to execute
our business strategy.

Main responsibilities:

Members:

In Q4 2023, the Technology Committee
visited ASML's facility in Wilton, CT,
USA.

Recurring agenda topics (quarterly) Attendance

1 el

jor t A the Commi

Technology Committee meetings in 2023

If the T G

V¥

s b A (ncluding Installed Base and Sansca and Matura

Aoadmap
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Supervisory Board committees {continued)

Technology Committee

Review of technology programs

Asin previous years, the Technology Committes's
primary focus in 2023 was on the review cf the
execution I

Nﬂ'\ DL J\e and r\; plic .1ln| . In t h S m.pﬂrl lh— k?v
challanges and opportunities, from a businass

persp 5 from a technelogy standpaint,
were reviewed and discussad in depth, During sach
meeting the Techno Committee also discussed the
progress madge on the technology targets included in
the Technology Leadership Index, a performance
measure for the short-term and long-term variable
remuneration of the Board of Management. At the
beginning of the year, in a meating & illy planned
for this phurpc:e. the Technology Committee discussed
the final achievermants on the technalogy targets. In the
same meeting, new technology targets were set for the
new parforn e periad, The Technology Committes
subsequently provided advice to the Remuneration
Committes and the Supervisory Board

The meeting in Q1 was dedicatad to the achievernants
within H|'\| ications. The Technology Committee was
8] th & recap of 1 e g in 2022
and was informed about the rcadmap toward 2028,
alopments, competitve landscape and
the opportunities in that respect. In addition, updates
were provided on computational lithography, optical
metrology, e-beam metrology and control and data
products.

the market den

SUPERVISORY BOARD REPORT CONTIMUEL

In G2, the main focus of the meeting v W
Development & Enginesrning sector of .—A‘cr-.f'l_ including its
Research department, In addtion, a presentation was
provided on ) within ASML and how
this contribiutes to t and technology roadmap.
Furthermore, the Technoiogy Committee was informed
on ASML's in tual property portfolio as well as the
protection ther

After a successiul contribution in 2022 the Technology
Committes invited imec back to provide an update of
view on the long-term device roadmap for both Logic
and Meamory during the Q3 meeting, The p
by imec were followed by a detailed discussion of the
potential impact of the device roadmap on ASML's
lithography roadmap. MNext to this, the Ier.h"u:u:o_,
Committes discussed the developments anc
achievements in DUV, Apart from the pros
and the technalogy pragrams, the Technol
Committee was informed about the installed base and
ce strategy. Furthermore, the Committee paid
ﬂIP’TtIC"I o Mature Products & Services and the related
challenges and opportunities.

entations

STRATEGIC REFORT CORPORATE GOVERNANCE

In Q4 the Technology Committes )
largast facility in Wilton, U.5.A. During this two-day
meeting, the hnology Committes primarily focused on
the achievements and challenges in ELNV 0.33 NA and
ELMV 0.55 NA (High NA). Special attention was paid to
the overall roadmap, market developments and EUV fial
performance as 5 the status of new product
development. The ler'ﬂol'\q; Committee was also
informed about the focus on quality, productivity, the
drive for commonality and reduction of energy
consumption. The second day of tha wvisit to Wilton was
focused on providing insight in how the ity in Wilton
contributes to ASML's overall technology and
manufactunng network. Furthermore, the Technology
Committee was provided with a tour through the
cleanrcom at the Wilton facility

SE

The Technol Sommittee's in-depth technol
{ ssions and the subsequent reparting of the main
points of these discussions o the full Supervisory Board

isory Board's understanding of our
“1L.|rem:-r't'= It also enables the Supervisory
Board to adeguately supervise the strategic choices we
face, including our investment in R&D.

FINARNCIALS
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Financial Statements and Profit Allocation

The Financial Statements of ASML tfor the financial year The Supervisory Board,
2023, as prepared by the Board of Management, have

Mils Andersen, Chair

been audited by KPMG Accountants NV, All members of 2}
Annet Ans, Vice Chair

the Board of Management and the Supervisory Board
have signed these Financial Statements. Birgit Conix

Mark Durcan
Warren East
Alexander Everke
Tem Keally

Jack de Kreij

An Steegen

We racommeand to shareholders that they adopt the
2023 Financial Statements. We also recommend that our
shareholders adopt the Board of Management's
proposal to make a final dividend payment of €1.75 per
ordinary share. Tegether with the interim dividends paid
in respect of the 20232 financial year, which add up to
per ordinary share, this leads to a total dividend of
0 per ordinary share for the year 2023

B Veldhowen, February 14, 2024
Finally, we would like to extend a word of thanks to the

Board of Managemeant and all ASML emploveess for their

continued commitment and hard work during this

lenging vear,
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Message from the Chair of the Remuneration Committee

2023 was again a very dynamic, challenging
year for ASML and this translated into another
busy year for our committee as we continued
to evolve the ways in which we can support the
growth of the company.”

Terri Kel

Key workstreams
Cur philose

angag

on the right things -

1inclusive
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cing what is
1 our global pear

well on the metrics that

A l=ps

plans

their support and that of a

t more quantit

ment's ince

n external advisor,
. P& ;

ures around the

an read about our

— EBIT Margir

1 %, CL |
] deliberations or
oex I

iR Index, ASMI oz, v old on the

216




ASML ANMNUAL REPORT 2023

REMUNERATION REPORT COMTINUED

STRATEGIC REPORT

Meassage from the Chair of the Remuneration Committee (continued)

Improved ST1 and LTI metrics

Another important area for the committes had to do with
the metrics we use for our incentive plans. With regard to
tha ST1, we looked into how we can best measure our
customer orientation. Complementing the good work
carried out by the team, we have been devising a new
and bettar way to ensure that the voice of the customer
plays an enhanced role in our short-term incentives, This
will be implemented in 2024,

For the LTI, we have reintroduced retum on average
investad capital (ROAIC) as an important financial
measure, using a revised methodology to better mitigate
some of the inherent risks associated with ASML's
business model. We continue to strive for incentive
measures that best align with our strategy and overall
performanca, To that end, we have also updated our
ESG sustainability measures, which include a good
balance of social and environmental measures. As noted
in the report, w have opted o move away from the
DJSI, as it was deemed not to be a very meaningful
measure to dive our ESG sustainability strategy and
initiatives. While we contemplated replacing it with other
external E3G indices which could also be benchmarked
with other peer organizations, based on valuable
feedback from a number of our key stakeholders, we
opted to continue with an important measure related to
the diversity of our talent pipeline.

Remuneration Policy

After spending significant time and effort on updating our
palicy for the Board of Management in the previous year,
we turned our attention to the Supervisory Board in 2023
and - after looking at the data as well as the growth and
scale of ASML — we introduced some adjustments ta
remuneration, which are explained in the section on
Supenvisory Board remuneration of this Remuneration

Report. As Remuneration Committees, we ware pleased
that the 2023 Remuneration Policy for the Supervisory
Board was adopted with 98.88% support, and that the
remuneration amounts for the Supervisory Board were
adopted with 89.20% suppori.

Transparency

While the 2022 Remuneration Report receswed 83.21%
support at the 2023 AGM, transparency around
remnuneration continues to be a topic of focus for the
Remuneration Committes. In the section about the
Remuneration Committes’s activities in 2023, the efforts
we made to further improve the transparency and
readabifity of the Remuneration Report are explained.

Listening to our stakeholders

When setting remuneration pelicies, we aim to listen and
respond to the diverse views of all our stakeholders. In
ine with our annual stakeholder engagement process,
during 2023 we engaged with bath internal and extemnal
stakeholders on the topic of remuneration. As
Remureration Committee we appreciate this on-going
dialogue, through which we have leamed that some of
the views of our stakeholders are quite different. For
example, while some stakeholders will be concerned that
our executive remuneration may not be competitive
enough to attract and retain our leaders, othars fesl we
are overpaying, considering societal faimess aspects.

ASMIL is a unigue organization, with not many
comparable companies against which to benchmark
remuneration. It is our job to take an overview of the
global pay landscape, to look at the specifics associated
with our particular geagraphies and growth trajectory,
and then arrive at a balanced judgement that supports
the recruitment, development and retention of the diverse
talent we need to thave.

In the past we have carried out work to identify the
regions where we gain talent and where we lose it. We
then added a proparticn of US-based companies to our
peer group, but also introduced a cap to total incentive
opportunities in order to align more closely with
European practices. We will continue to assess this in
such a way that we are able to achieve our overall
business objectives.

Changes to the committes

At the 2023 AGM, Roli-Dieter Schwalby stepped down,
and | would like to thank him for his cutstanding work
over the past years, particularly as his role as Chair of the
Audit Committee helped forge very solid links between
our two committees. We are pleased to have Jack de
Kreij join our committee, and as Jack is also the Chair of
the Audit Committes, we maintain the valuable
connection betwaen these committees. Jack has already
added a great deal of knowledge and expertise to our
discussions, and | look forward to working with him over
the coming years.

IPORATE GOVERMANCE
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Outlook

As we transition to 2024, we will continue to gather input
from key stakehaolders, both intermal and external, to help
provide input on scme of our new incantive measuras
and inform our thinking abead of the AGM,

Throughout the year, we will be assessing the adequacy
of our Remuneration Policies, particularty in light of the
announced changes in the leadership structure of our
Board of Management and transition to a single
President.

As in previous years, governance policies will continue to
evolve and we will closely follow developments in this
area. We will also continue to manage and anticipate any
further changes in the Board of Managerment structurs,
focusing on potential members and how our palicy and
practices can support the desired outcomes.

Finally. | would like to thank the members of the
Remuneration Committee and the Supendsory Board for
their time, skils and wisdom over the last 12 months, |
has been a busy vear but one that | firmly befieve has
enabled our team to underpin the future prospects of
ASML.

Terri Kelly
Chalr of the Remunesation Committes
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Remuneration is an essential tool to motivate the right talent to continue to achieve our technology

roadmap and business priorities.

Our remuneration principles for performance support long-term success and sustainable value

Competitiveness The remuneration structure and levels intend to be competitive in the relevant labor market,

while at the same time taking into account societal trends and pearceptions.

Alignment The ramuneration policy is aligned with the short-term and leng-temn incentive policies for ASML
senior management and other ASML employvees and takes into account intemal relativities.

Long-term The policy and incentives focus on sustainable and long-term value creation

orientation

Compliance ASML adopts the highest standards of good corporate governance,

Simplicity and The policy and its execution are as simple as possible and easily understandable to all

transparency stakeholders.

Linking remuneration to purpose and strategy
Purpose Strategy

Grow our holistlc
lithography business

Unlocking the
potential of

Secure unique supply
chain capabilities 1o
ensure business
continuity

people and
society by
pushing
technology to

new limits.

Move toward adjacent
business
opportunities

Deliver on our ESG
sustainability
commitments

How we performed in 2023

€14 1bn

Gross profit

€27.6bn

Total sales

€9.0bn

Income from operations

(2022: €21.2bn) ¥g: €10.7 2: €6.5

€5.4bn €1 0. 91 65 8%
Met cash provided by Earning ROAIC {Non—GAAP
nperat'mg activities per share measure}
[£02%: Sbry 2022 €14.14) 2 ) 10

1. The RCWIC (Non-GAAP mess sad on a threa-yesr (2 i} envarage by dhidir

e of Tolal assats
r and and of &
s relative b
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1 is calculated by taking tha
et liahilitias at th

Relative TSR - ASML vs PHLX

— ABML— PHLX
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1 the Income after iIncome taxes by the
15 Cash and cash aquivalents, Shor-la
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Remuneration at a glance (continued)

We aim to align the total
remuneration for our Board of
Management to our business

strategy through a combination
of fixed pay and short- and long-
term incentives, underpinned by
stretching performance targets.

€24.6m

Total remuneration

128.2%

Achieved of STI target

157.7%

Achieved of LTI target

42:1

CEOQ vs. average per FTE'

REMUNERATION REPORT COMTIMUE

Board of Management

Peter T.F.M. Wennink'
Tatal remunaration 2023 (E'000s)

€5,941

Martin A. van den Brink’

Total remuneraton 2023 [€'000s)

€5,939

Frédéric J.M. Schneider-Maunoury

Total remuneration 2023 (€00

€3,574

Roger J.M. Dassen

Total rernunaraton 2023 (E'000s)

€3,558

Christophe D. Fouquet

€3,519

Wayne R. Allan®

Tatal resnunaraton 2023 (€'000s)

€2,071

STRATEGIC REFORT

Remuneration summary (€'000s)

[arget

Actual

Target

Actual

Target

Actual

[arget

Actual

Target

Actual

Target

Actiual

. Base salary and beneil . Bl . LTI

CORPORATE GOVERNANCE

(AR
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Stakeholder engagement in 2023

During 2023, we consulted with our large
shareholders and other stakeholders. The
Remuneration Committee also consulted the
views of the Board of Management.

Shareholders
Number of organizations met

MNumber of meetings

Parcentage of issued share capital cwnad? 20%
Shareholders representatives

and proxy advisers

Number of organizations met 3
MNumber of mastings 3
Works Council

Number of organizations met |

MNumber of meatings =5

ber 30, 2023, ASML announced that Mr, Wennink and Mr
van d retire as Presidents of ASML cn Aprll, 24 2024
LD SO pi treir current appaintment tarms, Mr, Wiannmk
and Mr. van den Bank will rarmain entitied o performanca sharas
their nunning LT péans il vast n accorda
nt performance crit

1. 0n Movamk

Wayna B, Allan was appainted asa BolM mamber on Aol 26,
Based on tha share capital and shara s at he tims of
the AGM rec darch 28, 2023.
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Remuneration Committee

Remuneration Committee

Attendance

In mn to the Remmunersation C

The Remuneration Committee advises the Supervisory Board and
prepares the Supervisory Board's resolutions with respect to the
remuneration of the Board of Management and the Supervisory Board.

ommitiee membeas, the Remunerabon

and fang-tarm ncenthe

Main responsibilities:

-
variabla part
. The below overview provides details on the topics discussed during
Remuneration Committee meetings in 2023.
Members: = ation Bahd 2023, incl. bass salary 2023, and ST1 and LTI o
within limita of
T Faedly {Chalry m Incentve Plan: Performancs 2022 at 2 and
ds in policlkes and
Evarke . ) PErforancE pari 202 & Heport-on nteraction with ris Gouncd, Including discussion on
= Jack de Krejj 3 period 202 sonietal bens
& mamber of our % = : acape of Remunearation Committesa
.
L]
| » Supervisory Board Hemuneration Policy nicluding stakehoides

Dutch

= Mo meatings

The Committee will continue to consider
what the optimal incentive measures are
to drive sustainable long-term value bbb
creation. . ]

2ol Bol mambear

A 2024-202
1 ENAra OnWners

= W raguiremeant
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Remuneration Committee (continued)

Remuneration of the Board of Management
Following a fundamental review performed in H2 2021 and
Q1 2022, a new Remuneration Policy for the Board of
Managemeant was adopted at the 2022 AGM with 93.18%
support. The 2022 BoM Remuneration Policy contains
market competitve maximum levels for the ST1(120% for
the Presidents and 100% for the other Board of
Managemeant members) and the LT {200%) for on-target
performance. The Supenisory Board decided to implemeant
a phased approach towards these maximum levels.

At the end of 2022 a light raview of Board of
Management remuneration levels was performed in order
to determine whather an increase of the on-target levels
for STI and/or LTI towards the policy maximum levels
was warranted. The Supervisory Board concluded that
this was the case and decided to increase the on-target
levels for the STI from 95% to 105% for the Presidents
and from 20% to 95% for the non-Prasidents. For the LTI
the on-target levels were increased from 1809% to 170%.
These changes became effective per January 1, 2023,

The Remuneration Committee made recommendations to
the Supenisory Board conceming the total remuneration
package of the Board of Management and the variable
remuneration consisting of an ST in cash and an LTTHn
shares, The Hemuneration Committee proposed 2023
targets for the Board of Management's variable
remuneration to the Supenisory Board. During the year, the
Rermureration Cormmittes casaly monitored the Board of
Management's performance. It provided recommendations
to the Supervsory Board regarding the achievernent of the
2023 targets and related compensation levels for the Board
of Managerment members.

In proposing and evaluating the Board of Management's
performance in relation to the corporate goals and

objectives for the variable remuneration of the Board of
Management members, the Remuneration Committee
closely cooperates with the Audit Committee, the ESG
Committee and the Technology Committes,

A similar review process was conducted at the end of
2023 with regard to the 2024 Beard of Management
Remuneration. The Supervisory Board approved the
recommendation from the Remuneration Committae to
incraase the on-target levels for the ST1 of the President
to 120%, the outgoing dual-Presidents to 105%, and for
the non-Presidents to 100%. For the LTI, the on-larget
levals for the President wera increased to 200% and for
the cutgoing dual-Presidents and non-Presidents were
increased to 180%.

The Remuneration Committes has taken note of the views of
the individual members of the Board of Managemant with
regard to the amount and structure of their remuneration.

The shareholding positions of the Board of Management
members were reviewed by the Remuneration
Committee in order to assass compliance with the share
ownership guideline as included in the Remuneration
Policy for the Board of Management.

The Remuneration Committes engaged the extemal auditor
to perform cerlain agreed-upon procadures regarding the
reported performance by the Board of Management on the
ST Plan 2023 and LT Plan 2021-2023

In order to comply with the rules implementing incentive-
based compensation recovery (clawback) as issued by
tha SEC and Nasdag, the Supendsory Board adopted
the ASML Clawback Policy under US/Nasdag Rules. This
Policy has been filed as an exhibit to ASML's 2023
Annual Report on Form 20-F,

21

Tha Rermuneration Committes also prepared the
Remuneration Report, which details the remuneration of
members of the Supervisory Board and the Board of
Management. Transparency around remuneration
continues to be a topic of focus for the Remuneration
Committee and in 2023 we made further efforts to
improve tha transparency and readakility of the
Remuneration Report, taking into account feedback we
received from our stakeholders during engagement
sessions. For example, we added non-financial indicators
to the table 'Relationship batween accounted
remunearation and company's performance’ and we
added visualizations of the target setting process related
to the variable remuneration and the vesting of
performance shares.
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Remuneration Committee (continued)

Remuneration of the Supervisory Board

In G 2023, the Remuneration Committee finalized its
resdgw of the Remuneration Policy for the Supervisory
Board and concluded that it was desirable to make
certain amendments to the remuneration amount and
Bemureration Policy for the Supendsory Board.

The key changes are explained in more detail in:
Remuneration Report - Supervisory Board Remuneration

Before submitting the resulting proposals to the Genearal
Meeting, the Remuneration Commitiee consulted
extansively with shareholders, shareholder
representatives and other stakeholders, including the
Works Council of ASML Netharlands BY. For more
information about the stakeholder feadback, reference is
made to the 2023 AGM page on our website, The
Supenvisory Board, upon recommendation of the
Rarmuneration Committes, proposad to the Ganeral
Meeting to amend the Remuneration Policy for the
Supenvisory Board. The amended policy was adoptad on
April 26, 2023 at the 2023 AGM.

Societal benchmark

In the context of the most recent changes to the Board
of Managemeant and Suparvisory Board Remuneration
Policies, the Works Council raised the topic of societal
faimess of executive remunaration in relation to non-
executive remuneration. To follow-up on this topic, a
societal benchmark analysis was conducted during 2023
in close collaboration between a delegation of the
Remuneration Committee and the Works Council,
supported by the Remuneration Committee's extarnal
adhvisar,

As a first stap, the societal benchmark group was
established, consisting of companies of societal
relevance in the Netherlands that have comparable and

consistant remuneration disclosure. It was then
established that comparing absolute levels of
remunaration between ASML and the socistal
benchmark group would not be appropriate or relevant
given the significant differences in factors (such as size,
scope, geographic foolprint, complexity of business,
leadarship structure), Therefore, the approach was taken
of comparing relative pay prograssion of the societal
group versus CEO pay, lowest Collective Labor
Agreament (CLA) scale and Supervisory Board pay, to
determine the pace of remunaration growth over time.

The outcomsa of the societal benchmark was that overall,
ASML's relative pay progression is well aligned to the
societal benchmark group. CEQ pay progression was
belaw the 75th percentile of the group, the progression
of ASML's lowest CLA scale progression has outpaced
the benchmarking group and the 2023 increases in
Supervisory Board remuneration is aligned to the
benchmarking group.

The Remuneration Committee intends to perform this
societal benchmark periodically going forward to serve as
reference to overall remuneration.

IPORATE GOVERMANCE

FINANCIALS
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Board of Management remuneration

In this section of the Remuneration Report,
we provide an overview of the Remuneration
Policy for the Board of Management, which
was adopted by the General Meeting on April
29, 2022, and has applied as of January 1,
2022 onwards. It also contains information
about the execution of the Remuneration
Policy for the Board of Management as well
as details of the Board of Management
members’ actual remuneration for the
financial year 2023. The Remuneration Policy
for the Board of Management can be found
in the Governance section of our website.

Remuneration Policy

Remuneration as a strategic instrument

The 2022 Remuneration Policy for the Board of
Management supports the strategy, long-term interests
and sustainability of ASML in a highly dynamic
enviranment, whilg aiming to fulfil all stakeholders’
requirements and keeping an acceptable risk profila.
Mare than ever, the challenges for ASML are to drive
technology, to serve our customers and to satisfy our
stakeholders, Thaese drivars are embedded in the identity,
mission and values of ASML and its affiiated enterprisas
and are the backbone of the 2022 Remuneration Policy
for the Board of Management. The Supervisory Board
ensures that the 2022 Remuneration Policy for the Board
of Management and its implementation are linked to
ASML's objectives. A direct way in which this is achieved
is by determining performance measuras and setting
targets with respect to variable compensation that are
linked to our short-term and long-tarm ambitions.

Mora indirectly, we want to ensure that our 2022
Remureration Policy for the Board of Management
enables ASML to attract, motivate and retain gualified
industry professionals for the Board of Management in
order to define and achieve our strategic geals. This is
reflected by our drive o determing a remuneration
structure and remunaration levels that intends to be
competitive in the relevant labor market, while at the
same time being aware of societal trands and
perception. Therefore, the 2022 Remunaration Policy for
the Board of Management acknowledges the internal
and external context as well as our business neads and
long-tarm strategy.

The 2022 Remunaration Policy for the Board of
Managemeant is designed to encourage behavior that is
focusad on long-term value creation and the long-term
interests and sustainability of ASML, while adopting the
highest standards of good corporate govemancs. The
2022 Remuneration Palicy for the Board of Management
js aimed at motivating the Board of Management
members to achieve outstanding results, using a
combination of non-financial and financial performance
measuras as well as an appropriate ratio between base
salary and variable compensation. Technology
leadership, customer value creation and employee
sngagement ara the key drivers of sustainable returns to
our shareholders.

Remuneration principles

The remuneration phitosophy that ASML applies for all its
employees includes the principle that ASML wants to be
competitive in its relevant labor markets and pay what is
fair in such markets, while maintaining internal
consistency in reflacting differences in size and
complexity of individual responsibilities. The Supervisory
Board applies the sama principle for the Board of
Management of ASML and in doing so takes the pay and
employment conditions for the ASML employees into
account when formulating the Remuneration Policy for
the Board of Management. The level of stakeholder
support, including the support of society, for the
Remuneration Policy for the Board of Management that
ASML applies is important to us and was also taken into
accourt when formulating the various elements of the
policy. When preparing the Remuneration Policy for the
Board of Management, the Supenisory Board
considered the external environment in which the
Company operates, the relevant stalutory provisions and
provisions of the Dutch Corporate Governance Code and
competitive market practice as well as the guidance
issued by organizations represanting institutional
shareheolders. The Supenisory Board's Remuneration
Committes engaged extensively with vanous
stakeholders to obtain their perspectives. These
stakeholders included ASML's shareholdars, shareholdar
interest organizations, proxy advisers and the Works
Councll of ASML Netherdands BY. In line with the Dutch
Corporate Governance Code, the members of the Board
of Management have baen asked to share their views on
their remunaration. Furthermore, advice has been
obtained from an extarmnal rermuneration expert,

FINANCIALS

CORPORATE GOVERNANCE

The 2022 Remuneration Palicy for the Board of
Management is built on the following principles:

* Competitiveness: The remuneration structure and
levels intend to be competitive in the relevant labor
market, while at the same time taking into account
societal trends and perceptions;

= Alignment: The policy is aligned with the Short-term
Incentive and/or Long-term Incentive Policy for ASML
senior managemeant and other ASML employees and
takes into account internal relativities;

* Long-term orientation: The policy and incentives focus
on sustainable long-term value creation;

+ Compliance: ASML adopts the highest standards of
good corporate governance; and

+ Simplicity and transparency: The policy and its
execution are as simple as possible and easily
understandable to all stakeholders.
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Board of Management remuneration (continued)

Reference group and market positioning

Similar to the remuneration phitosophy for all ASML
employees, we aim to offer the members of the Board of
Managament a remuneration package that is competitive
compared with a relevant labor market. To define this
market, we created a reference group consisting of
companies that are comparable to ASML in terms of size
and complexity, industry or business profile, data
transparency and geographical area. The reference
group may include Dutch and intermational companies
where members of the Board of Management might be
recruited to and from.

For as long as ASML s positioned around the median of
the group of companies with respect to size (measured
by enterprise value, revenue and number of employees)
and thus complexty, the median market level may serve
as a reference in determining the level of remuneration for
the Board of Management.

As ASML is a Dutch-headquartered company, the
Supenvisory Board also takes into account the external
enviranment in which the Company operates in the
Netherands, and furthermore considers competitive
market practices as well as guidance issued by
organizations representing institutional shareholders in
tha Netherands, and has decided for the 2022
Remureration Policy not to follow the (high) international
market level for long-term incentives (LTI} and to cap the
maximum target LTI award at 200% of base salary. This
maans that the reference to a madian market level
described above will be used for the cash compensation
only (i.e. the base salary and the short-term incentive
(ST, as the LTI wil be capped).

As ASML has a dual presidency and considers the two
presidents of equal weight and importance to the
Comparny, for the year 2023 the Supenvisory Board has
detided to continue the Company's longstanding
practice that the relevant benchmark reference level for
the two presidents is the average of the CEQ level and
that of the other members of the Board of Management
in the labor market data, instead of benchmarking
against CEO data only. For the other members of the
Board of Management, the Supervisory Board has
applied the average of all non-CEQ members of the
Board of Management in the benchmark as relevant
reference, instead of differentiating betwean members of
the Board of Management. With referance to the
announcement of November 30, 2023, following the
appointment of Christophe Foudguet as our sole president
and CEQD effective per the 2024 AGM, references to the
dual presidency and Presidents should be cansidered a
referance to our sole president, While no changes to our
remunearation policy are being proposed for 2024, the
Rermureration Committee will be contemplating whether
any changes in policy should be implemented for 2025
and beyond.

In principle, a benchmark of the Board of Management
remuneration is conducted every two years, In the year
without & market assassmaent, the Supervisory Board
considers the appropriateness of any change of base
salary, taking into account the market environment as
well as the salary adjustments for other ASML
employees. To ensure an appropriate compasttion of the
refevant labor market, the Supervisory Board reviews the
composition of the reference group at the time a
benchmark is conducted. The composition of the
referance group may be adjusted as a result of takeowver
transactions, mergers or other corporate activities,

Substantial changes applied to the composition of the
reference group will be proposed to shareholders.

The current reference group consists of the following
COMmpanies:

Current reference group
composition
European
companies

focus on long-term
technology/
industrial
engineering/R&D

Samiconductor
manufacturing
companies

Semiconductor
aequipmeant

COompanies

ABB
Airbus

Dassault Systémes Quakcomm

Infineon
Technologies

Linde
Medtronic
Movartis

NXP
Semiconductors

Philips

Roche

SAF

Schneider Electric
Shell

Siemens

Siemens
Healthinesrs

EBroadcom
Intal

Applied Materials
Lam Research

IPORATE GOVERMANCE
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Total direct compensation

The remuneraticon levels are determined using the Total
Cash Compensation (TCC). TCC consists of base salary
and variabla remuneration in the form of a capped STI
and a capped LTI, which together constitutes the total
direct compensation,

Base salary

The 2022 Remunaration Palicy for the Board of
Management prescribes a benchmark that will only be
conducted for the TCC level. The base salary of Board of
Management members is derived from this TGO leveal.
The actual base salary and annual increases will be
reported in the Remuneration Repart. The base salary for
the Board of Management for the reporting year 2023 is
disclosad in the table 'Total remuneration Board of
Management.'
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Variable compensation

The varable compensation consists of the ST1 and the LTI, The performance metrics are set by the Supenisory
Board and consist of financial and non-financial metrics in such a way that an optimal balance is achieved between
the various Company cbjectives, bath in the short-term and the long-term, By doing so, we ansure that the variable
compensation contributes to the strategy, long-term interests and sustainability of the Company. The Supervisory
Baoard may adjust the parformance maetrics and thair retative weighting of the variable income based on the rules and
principles as outlined in the 2022 Remuneration Palicy for the Board of Management of ASML Holding NV, if required
by changed strategic priorities in any given year. The Supenvisory Board assesses the extent to which performance
meatrics are met at the end of a performance period.

The 2022 Remuneration Policy for the Board of Management contains maximum levels for the STl and the LTI for on-
target perfarmance. These maximum levels can be implemented if ASML's relativa positioning in the reference group
is at least equal to the median (in terms of size). The Supervisory Board has decided to apply a gradual transition into
the new policy levels. For 2023, the target ST levels were set at 105% for the prasidents (2022: 95%) and 95% for
the eother members of the Board of Management (2022 90%), aligned with a positioning in the reference group
slightly below the median {in terms of size) at the time of designing the Remuneration Pelicy. For the same reason, the
target LTI level for 2023 was set at 170% of base salary for all members of the Board of Management (2022: 160%).

The Supenvisory Board has the discretionary power to adjust the incentive pay-out upward or downward if it feels that
the outcoma is unreasanable due to exceptional circumstances during the performance pariod.

Scanario analyses of the possible outcomes of the variable remuneration components and their effect on tha
remunaration of the Board of Management are conducted annually.

The following table represents the variable pay as percentage of base salary for the Board of Managament in the
case of on-target performance.

kil PR
1 =

Performance driven scenarios

Retains high proportion of performance related by:

2023 Levels
for maximum
perfarmance

2023 Levels
for on target
performance

Threshold
parfarmance

Presidents

83%

83%

T3%

T3%

W Base salary

mST
mLT
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Summary of 2022 Remuneration Policy Board of Management
The glements of the 2022 Remuneration Policy for the Board of Management and their link to the strategy of ASML
ara summarized below.

Summary of 2022 Remuneration Policy

Base STI
+ | - -
incentive

ension an Total
muneration

Fixed remuneration (base salary)

Link to strategy/rationale 2022 policy

Benchmark

» Cansisting of 20 most relevant technoiogy and RSD orientad
comoanies, including ASML's talent competitars and business
pesrs and {indirect) customers

Attract, mativate and retain gualfied industry professionsis for the
Board of Management in order 1o define and achieve strategic goals

Camposition of companies In the reference group takes Into
account ASML's geographic lacation - s weighted toward
Eurspean companies [75% weaighting), with sama LS comparnas
(25% weighting)

STI (cash bonus)

Link to strategy/rationale 2022 policy

Ensura a balancad focus on both the (financal) parfamancs of
ASKL in the short-term, and the sustained company futura in tarms
af technoéogical advancement and customer satisfaction, fusling
long-term success

Maxirmum target ST 120% of basa salary for the prasdents and
100% far the other BoM membems

2023 target STE 105% of base
for the other BoM members

gary for the presicdents and 25%

The waight of the individual STI performance melrics is as tollows
BO% Financial
20% Technology Leadarship Indes

200 Customer Criantation

STRATEGIC REPORT

Link o strategy/rationale

Confribute to the strategy, long-term interests and sustanability of

ASML using performance measurés which balance the direct interest

of ASML's irvastans
leng-tarm continuaton of sshnchomn
ervirorimental and social dmersons of sus

the long-tarm firancial success of ASML, the
' nerit and the
Ability.

Link to strategy/rationale

Caniribute to tha competithaness of tha cverall ramuneration
packags and craats alignment with markat practics,

Link to strategy/rationale

Requiramsnt for & minimum shars ownership by members of tha
Board of Managemant. Ensure alignment batween the interests of
the Board of Management members and ASML's long-term walug
crgafion

CORP

E GOVERNANCE FINANCIALS

{share-based incentive)}

2022 polley
Maximum farget LTI capped at 200% of base salary
2023 target LTk 1 70% of base salary

=

Tha wesght of tha individual LT| parformance maltrics is &5 folows:
» 3% Relative TSR

* D0-30%
» 20
= 20-30% Strategic value drivers; 2023 weight: 30

ESG measures; 2025 weight: 20%
0% Technology Leadership index; 2023 weight: 20%

A

2022 policy

= Pansion arangamant based on the ‘excadant’ [supplemantary)
BTAngeT ASML emplopses in tha Natharlands — a dafined
contrbution plan

Expansa reimbursaments; such 85 company car costs, traval
expensas, representation allkvwances; housing costs (gross amaotint
before taxes), soial sacurty costs and health and disabifty
Ingurance cosls

2022 palicy

Prasidants three times annual basa salary, ather Board mambers
twio times annual base salany

S-year period to comply for new members

Supervisory Board has dhscretion 1o allow & temporary deviation in
extracrdinary circumstances

-

Aty shortfall will be remediated through the next vesting of shares




ASML ANMNUAL REPORT 2023

REMUNERATION REPORT COMTINUED

STRATEGIC REPORT

Board of Management remuneration (continued)

Remuneration of Board of Management in 2023
The remunaration of the Board of Management for the
financial year 2023 is an implementation of and complies
with the 2022 Remuneration Policy for the Board of
Management, as further explained below. As such, the
remuneration of the Board of Management in 2022
contributed to the objectives of the 2022 Remuneration
Policy for the Board of Management and, as a result, fo
ASML's strategy aimed at sustainable long-term value
creation, The Supervisory Board carried out a scenario
analysis when determining the structure, level and actual
payouts of Board of Managerment remunearation for 2023,
in accordance with the Dutch Corporate Governanca
Code. For variable remuneration elemeants, the
Supervisory Board reviews performance measures,
target setting and payout levels to understand the
possible cutcomes on total remuneration of the Board or
Management and to ensure appropriate pay-for-
performance relationships under different economic
scenarios and performance levels, The Supervisory
Board believes the current remuneration structure and
outcomes are appropriate for 2023 and are aligned with
company performance and shareholder experienca.

Base Salary

The base salaries of the memkbers of the Board of
Management were set at the beginning of 2023, To
further implement the 2022 BoM Remuneration Policy
and to more closely align with the market, moderate
base salary increases were applied for the BoM in 2023,
For 2023 base salary levels, reference is made to the
section Total remuneration Board of Management.

Annual plan >

2023

Short-term incentive 2023

Tha financial and non-financial target levels for the ST
were set at the beginning of the 2023 financial year in
accordance with the 2022 Remuneration Policy for the
Board of Management and taking into account the
annual plan (forecast) for 2023,

For the ST1, the Supervisory Board, taking into
consideration ASML's business challenges and
circumstancas in 2023, decided to select a performance
metric focused on margin and profitability:

& EBIT Margin %, measuring Income from operations as
percentage of Total net sales

In setting the EBIT Margin % target for 2023, the
Supenvisory Board considered that it intended to
increase the EBIT Margin % target levels in case of any
change in accounting treatment, which would no longer
result in a delay in revenue recognition related to fast
shipments. During 2023, management made substantial
changes in the operational procedures and testing
protocols for DUV immersion fast shipments. Thess
optimized procedures and protocals, which were agreed
and accepted by cur customers, led to optimizations in
cyela time and to recognition of revenus upon delivery,

EBIT %

Customer
orlentation

Technology
leadership

In its final determination of the ST pay-out level for 2023,
the Supervisory Board considered that the changes
managemant had made regarding the DUV immarsian
fast shipments procedures were operational in nature,
resulted in efficiency improverments and accordingly were
value adding to the company, rather than a change in
accounting treatment. Therefore, the Supervisory Board
has determined that there is insufficient rationale to
retroactively adjust the EBIT Margin % STI target lavels.

In addition, the following non-financial performance
metrics applied for the ST in 2023, in accordance with
the Remuneration Policy for the Board of Management:

» Customar Orentation; This meatric consisted of four
aqually weighed sub-targets measuring ASML's
positioning In the market and its performance in terms
of customer experience, customer satisfaction and
quality,

The sub-targets were; the Applications market share of
YieldStar and HMI Single Beam, as these are parts of the
Applications market where ASML faces intense
competition; DUV output in terms of systemns, in light of
the 2023 supply-demand situation; EUV availability of the
MNXE: 36000 toal, which is a key metric reflecting the
quality of the performance of our tools at the customer

'ORATE GOVERNANCE FINANCIALS
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site and as such is considered an appropriate metric to
measure customer satisfaction; and overall customer
satisfaction, which was measurad using an extermal
benchmark: the Techinsights (formerly known as VLSI)
Survay.

* Technology Leadership Index: A set of intemal targets
relatad to ASML's product and technology readmaps.
The index measures the technological progress made
by ASML over the relevant performance period,
supporting our efforts to drive innovation and theraby
helping our customers achieve their goals and realize
new technology and applications.

The Technology Leacership Index for 2023 consisted
of a list of 19 key projects in Applications, DUV and
ELNV. Among others, these projects related to
improvemeants in inspection and metralogy systems,
manufacturing capacity expressed in wafers per day,
component commonality to decrease costs and the
power of the (EUV) light sourca. Exact details of the key
projects included in the Technolegy Leadership Index
are not disciosed, given that this would be detrimental
to the Company and its stakeholders from a
competitive and strategic point of view. To calculate
the: Technology Leadership Index performance, each
project is scored betwesn 1 and 10; the overall
Technotogy Leadership Index scorg is the average of
the 18 individual scores. Both the ST and LTI make
use of the Technology Leadership Index as a qualitative
performance measure, The objectives are the same for
both, but the applicable measures, targets and
performance periods are different and aligned with
specific short- and long-term strategic priorities.
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Board of Management remuneration (continued)

After the end of the performance period, the Supervisory Board assessed the performance achieved against the
targets, In cooperation with the relevant subcommittees: the Technology Committes, Audit Committes, ESG
Committes and Remuneration Gommittee. The target and actual achigvement levals for the STI performance criteria
are set cut In the table below, excluding iInformation which gualifies as commercially or strategically sensitive, The

Supenvisory Board considers disclosure of this information not to be in the interest of ASML and its stakehcldars. In

view of transparency, we report performance for these metrics as percentage of target.

Actual
Perfarmanea targats’ outcoma  Pay-oul®
: ] B ) Waight ThrE_ﬁr'r_JId Targat S_'.rah;h ] __%mrgai
EBIT Margin (%) (Non-GAAP measure) B0% 29% 3% 34% 328% 1302 %
Customer Orientation 20% 127.8 %
Consisting of the following equally weighted sub-tangets:
Applications market share 5% 1100 %
DUV output (systems) 5% 101.3 %
EUV availability 5% 150.0 %
Techinsights survay 5% Top 5 Top 3 Top 2 Top 2 150.0 %
Technology Leadership Index 20% 4 & 10 7.8 122.5 %
Total 100% 128.2 %

1, Certain perfarmance targets (7] are not disclosed due to strategic ar commercial sensitivity
2. The pay-out % is based an the pay-out levels as includad in the Summary of 2022 Remuneration Palicy Board of Management.

The 2023 EBIT Margin % {Non-GAAP measure) of 32.8% is calculated as Income from operations of €9,042 milicn

divided by Total net sales of €27 559 million,

The actual outcome for Custamer Orientation amounts to 127.8%, which is an increase compared to last vear

performance.

The actual outcome for Technology Leadership Index of 7.8 is in line with last year performance.

The total 5T outcome for current Board of Management results in a cash pay-out of €8.0 million, representing a

payout as % of target of 128.2%.

Short-Term Incentive 2024
For 2024, the Supenisory Board has decided to apply the following ST| performance measuras:

Waignt
EBIT Margin (%) (Non-GAAP measure) B0%
Customer Orientation 20%
Consisting of the following sub-targets:
Applications: Adoption of Multi Beam 2.5%
CLWY Cost and Compstitveness 2.5%
EUNV Low NA Maturity 2.5%
ELN High NA Performance 2.5%
ASML Customer Trust Survey 10%
Technology Leadership Index 205
Total 100%
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Board of Management remuneration (continued)

Board of Management Remuneration in 2023 - Long-term incentive

Conditionally granted Long-term incentive 2023-2025 Plan in 2023

At the beginning of 2023, 33,478 performance shares were conditionally granted to the current membars of the
Board of Managerment for the 2023-2025 LT] performance plan. These conditional grants are based on the masxirmum
achisvabie opportunity.

Target setting process
Review company ‘business priorities
stratagy in line with 5 for upcoming > >
financial plan 3-year performance
Step 1 Step 2 Step 4

At the beginning of 2023, the Supervisory Board, in line with the recommendation of the Remuneration Committes,
selected the performance metrics to be used to measure ASML's performance related to strategic value drivers and
ESG Sustainability. The Supenvisory Board also set the target levels related to all performance metrics for the
20232025 LT Plan, as listed below. This was done taking into account the long-term product roadmap, ESG goals
and the long-term financial plan, thereby ensuring alignment betwesn the various targets and ASML's long-term
strategic priorities and encouraging behavior focused on sustainable long-term value creation.

For the 2023-2025 LTI Plan, the following performance metrics apply, in accordance with the 2022 Remuneration
Policy for the Board of Managament;

* Total shareholder returm (TSR) vs. Index: Measuring ASML's relative change in share price, plus dividends paid
owver the relevant performance period. The TSR is calculated as the difference between (i) the average (closing)
share price dunng the last quarter of the performance period and (i) the average (closing) share price during the
quarter preceding the performance period; in the calculation, dividends are reinvested at the ex-dividend date. The
TSR of ASML (calculated with the ASML New York share] is compared with the PHLX Semiconductor Sector Index,
This Masdaq index is designed to track the performance of a set of companies engaged in the design, distribution,
manufacture and sale of semiconductors. There are two versions of this index, a price return index and a total
raturn index, the latter of which has been chosen (Nasdag: X.S0X), as this index reinvests cash dividends,
equivalent to the TSR definition described above.
Stratagic value driver: Normalized three-year average cash conversion rate is 8 measure to ensure a focus on
balance sheet and cash generation, in addition to the focus on margin that is already part of the 2023 ST {by
including EBIT Margin). The Normalized Cash Corwersion Rate percentage is calculated over a three-year average
by dividing Mormalized Free Cash Flow (non-GAAP measure) by Net Income. Free Cash Flow is a non-GAAP
measure and is defined as net cash provided by operating activities minus purchase of property, plant and
equipment and purchase of intangible assels. Normalized Free Cash Flow (non-GAAP measure) is Free Cash Flow
(non-GAAP measure) excluding early payrments received in a certain financial year from custormers without a
contractual payment obligation in that financial year.
Technology Leadership Index: A qualitative measure which is also applied for the STI. As a metric for the LTI, the
Technology Leadership Index is more forward |ooking than its STI eguivalent. |t consists of targets to be achieved
three years ahead, two years ahead and in the coming year, Each year, new targets are defined for the period three
years ahead. The targets for two years ahead are based on the prior-year targets (that were three years ahead at
that time) and a correction factor on the score (up or down) depending on whether targets appeared to be easier or
maore difficult to achieve, The same approach is utilized for subsequent years. The total score for the Technology
Leadership Index over the three-year performance period is the average of the scores over the three years,
including the relevant correction factors applied on each year's score.
* ESG: A gualitative measure consisting of three equally weighted sub-targets: (1) ASML Manufacturing net scope
emission (Scope 1+2) with minimum compensation, (2) employee engagement and (3) Inflow % female as part of
total ASML new hire (both total inflow as well as for JG 94)
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Board of Management remuneration (continued)

Vesting under the Long-Term Incentive 2021-2023 Plan

Following the end of the three-year performance period 2021-2023, the Supervisory Board assessed the
performance achieved against the LTI targets, in cooperation with the Technology Committee, Audit Committes, ESG
Committes and Remuneration Cammittes, The performance metrics that applied to the LTI 2021-2023 Plan were
Relative Total Shareholder Retum va. Index, Return on Average Invested Capital (ROAIC), Technology Leadership
0% B85 0%, gse,  Index and Sustainability, in accordance with the 2020 Remuneration Policy for the Board of Management. The target
and actual achievement levels for the LTI performance criteria based on the Remuneration Policy for the Board of
Managemeant are set out in the table below.

Parformance tangets
Performance metric ‘Weight Thrashokd Target Maamum
Relative TSR 30%  Lower quartile Median  Upper quartile

Normalized three-years average Cash
Conversion Rate %'

ESG Measures 20%
Consishing of equally weighted sub-metrics: Vesting of shares process

Met zero emission (Scope 1+2) with minimum <37kT <30KT <20KT

compensation compensation  compensation  compensation

Employee engagement X2 — 4% point X% — 2% point %2 : _ . End of

Total and JG9+ Inflow of women 22% 249% 28% Grant Vesting period > Vesting Holding period > ianator

i date within 3 years date 2 years restrictions

Technology Leadership Index 20% 4 & 10
Total 100%

by Net Income (three-year average). Frea Cash Flow (Non-GAAP measural is narmakzed by excluding early payments raceived in a carlain
firancaal year fram customers without a confractusal paymeant obigation in that financied year,
2, % =top 25% companies,

—In the period between the Grant date — Performance Shares are delivered to the

and the Vesting date, Performance Shares :  Participant. However, Transfer Restrictions
are conditional. : apply: acquired Performance Shares cannot

be transferred during the Holding Period

- Participant is allowed to sell sufficient
Performance Shares to cover tax obligations
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Board of Management remuneration (continued)

Actual

Performance targets performance Pay-out %
Performance metric Weight Threshald Target Excesd  Stratch % of target
Relative TSR 30% (20%) 0% nva 20% M.0% 155,08
ROAIC! A40% 270 30.0% 33.0% 360% B5.8% 200.0%
Technology Leadership Index 20% 4 6 2 10 B.2% 155.8%
Sustainability 10% =10.0% =8% na =7% 10.8% 0.0% ¢
Total 100% 167.7% °

1, The ROAIC MNon-GAAP measune) s based on a three-year (2021-2023) averags by dhickng 1he Incoma after income tames by the Average Invested
Capital. Avarage Invested Capilal is caloulated by taking the average of Total assats minus Gash and cash equivalents, Short-term rvastments,

Total current liabilities and Non-current contract iabilities at the start and end of each quarter ovar three years.

2, The pay-out % is basad on the pay-out levels as included in the Summarny of 2020 Remureration Palicy Board of Management,

3. Total Actual Performance score of 157.7% s based on welghting of individual performance metrics multiplied by the pay-out %

4. In absolute termes, ASML sconed very well, ranking #8 out of 347 companies in the DUSE However, the DJS! score = measured by the
parcentage daviation from the industry leader for incentive purposes, For the 2021-2023 performanca period. ASML was sightly balow

threshold looking at tha percentaga daviation fram tha ndustry keader.

The total LT outcome results in a share vesting of 157.7% of targst,

LTI Plan 2024-2026

At the beginning of 2024, 24,678 performance shares were conditionally granted to the current members of the
Board of Management for the 2024-2028 LT| performance plan. These conditicnal grants are based on the maximum
achievable oppartunity for 2024,

For the 2024-2026 performance periad, the Supervisory Board has decided to apply the following LT performance
measures and target setting:

Performance targeis

Performance matric Walght Threshcsd Targst Maxirmum
Relative TSR 30% As per remuneration policy

ROAIC (2024-2028)" 309 45% T 90%
ESG measures 20%

Consisting of the following sub-measuras:

Employee engagameant
(Relative benchmark target vs top 25% performing

companies) B.7 % -4 -2 4]
Gender diversity: B.7 %

. % Inflow of wormen all JG and JG 9+ 24 % 26 % 28%
- % Representation of women in JG 134 12 % 14 % 16 %

Commitment of top-80% suppliers (based on
g[%%e ermissions) 1o reduce ther COZe foatpant by

6.7 % 65% 75 % 85 %
Technology Leadership Index 20% 4 ) 10
Total 100%

1, For ASML long ferm incentive purposes, the ROAIC 2024-2026 (Non-GAAP measwre) s based on a three-year (2024-2026) average by dividing
thi Incoene after Income taxes (at target BAD) by tha Avarage Imvestad Capital, Average Invested Capital s calculated by taking the average of
Total assats minus Cash and cash equavalents, Shart-tarm irmastments, Total curant llabilites and Noo-currant contract liabilites at the stan
and end of each quarter over thres yaars. Mergers and acquisitions will ba axcluded from the evaluation after the LT pariod. We believe that
RCAIC iz a maaningful measure bacausa it quantifies our effectiveness in ganerating refums relative to the capital invested in our busness over
the past three years
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Board of Management remuneration (continued)

Other remuneration Share ownership guidelines

In 2023, membears of the Board of Management participated in the pension arrangement for the Board of The tabie below shows the share ownership guidelines, number of cutstanding vested shares and share ownership

Management. which is based on the "excedent’ (supplementary) arrangement for our employees in the Netherlands, ratic of each Board of Management member as per December 31, 2023, All members of the Board of Management

a defined contribution opportunity as definred in Dutch fiscal regulations, It consists of a gross pension alement (for complied with the minimum ownearship guidelines per year end 2023,

the salary below approximately €128k) and a net pension element (for the salary above approximately €129k). Some ”

members opted out of the net pension due to differant tax treatment of this cutside the Netherlands. Details of the Board of Management  Ownership guidelines zlg.fi?fof;:,:ﬂg S m‘:ﬂﬁ Ownership ratio’

incurred accounting expenses relating to the application of the pension arrangeament in 2023 can be found in the PT.FM. Wennink  &@xbase  1pa0 39z 2576

table Total Remuneration Board of Management, WA B A B R Bas 1.040 11,600 761

Expenses raimbursed by ASML in 2023 included company car costs, representation allowances, social security costs  F.J.M. Schneider- -

and health and disahility insurance costs. Maunoury 2% base 725 20,685 1945
R.LW. Dassen 2% basa a5 16,718 1572
G.D. Fouguet 2x basa 725 779 B.75
W.R. Allan 2x base 725 4677 4.40

1. Tha Owmership ratio is calculated by multiphving the number of cutstanding vested sharas with the shara price of 8881.70 (basad on the closng
share price of Decembar 29, 2023) and dividing this by the base salary,
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Total remuneration Board of Management
The remunaration of the members of the Board of Management based on incurred accounting expensas in 2023, 2022 and 2021 was as follows ([amounts are in € thousands):
Relative
Board of Financial Total proportion fixed
Management Year Base salary Pension Other benefits Total fixed %% Fixed ST1 LTI Total variable % Variable Remuneration wvs, variable
P.T.F.M. Wennink' 2023 1,040 248 61 1,349 227 % 1,400 3,192 4,592 77.3 % 5,941 0.29
2022 1.020 206 58 1,284 30.0 % 961 2,035 2,996 70.0 % 4,280 0.43
2021 1.020 2086 a7 1,283 26.6 % 1,088 2,439 3,537 73.4 % 4,820 0.36
M.A. van den Brink' 2023 1,040 248 59 1,347 22.7 % 1,400 3,192 4,502 T7.3 % 5,939 0.29
2022 1.020 206 57 1,283 300 % 961 2,035 2,996 70.0 % 4279 0.43
2021 1.020 206 56 1,282 SEE % 1.088 2,438 3,537 T34 % 4818 0.36
F.J.M. Schneider-Maunoury 2023 725 148 45 918 25.7 % 883 1,773 2,656 T4.3 % 3,574 0.35
2022 G4 141 36 871 306 % 619 1,354 1,973 69.4 % 2,844 044
2021 684 115 36 545 268 % TAT 1,566 2313 732 % 3,158 0.37
R.JM, Dassen 2023 725 121 56 202 254 % B83 1,773 2,656 T4.6 % 3,558 0.34
2022 Gl 116 51 861 30.4 % 619 1,354 1,973 G9.6 % 2,834 0.44
2021 G4 115 51 BED 2286 % 747 2,183 2,940 7.4 % 3,800 0.29
C.D. Fougquet 2023 725 82 56 B63 24.5 % BB3 1,773 2,656 75.5 % 3,519 0.32
2022 604 7a 53 825 29.5 % 619 1,354 1,973 70.5 % 2,798 0.42
2021 634 Ta 52 824 26.3 % 747 1,666 2:413 73.7 % 3,137 0.36
W.R. Allan® 2023 492 az a8 612 29.6 % 589 860 1,459 T0.4 % 2,071 0.42
Total Board of Management 2023 4,747 929 315 5,991 24.4 % 6,048 12,563 18,611 75.6 % 24,602 0.32
2022 4,122 747 255 5,124 301 % 3,779 B,132 11,8911 69.9 % 17,035 0.43
2021 4,122 720 252 5,084 258 % 4,437 10,203 14,640 4.2 % 19,734 0.35

1. On Nowarmiber 30, 2023 it was announsed that Mr. Wersink and Mr. van den Brink will ratire 25 Prasigants of ASML on Aped, 24 2024 upan complation of their curmant appomtment tamms. Me, Wannink and Mr. van dan Brink Wil remain antitled to perommances shares grantad andes the LTI plarns
m 2021, 2022 and 2023, which wil vest n accordance with the relevant pedormance oriteria as stated in tha grant lefters, A3 LT expenses far the running LT1 plans are accounted in 2023 end 2024 over the remaining sendcs peniod, smoe no serices ams providad bayard tha and of the sandce

period in 2024, For comparison purposss, if M. Wennink's and Mr. van den Brink were 1o remain insenvics, thair nomalized LT expense waoukd be €2.575 thousand each in 2023,
2. Wayne H. Allan was appeointed as a BalM member on April 26, 2023

3, Wayne A. Allan's 2023 LTl expense is based an the signed grant letter dated January 27, 2023, adopted by the tarmns and conditions as applicable 1o other Board of Management members subject 10 perfermance and sendce critena within 3 years vesting penod. Although not a member of the

Board of Managemant at the grant date, Wayne R, Allan received a grant on January 27, 2023 in anticipation of the appoirtment as a mamoer of the Board of Managermeant.

The remuneration reported as part of the LTI {share awards) is based on costs incurred under accounting values EU-IFRS. The costs of share awards are charged to the Consofidated Statement of Profit or Loss over the thres-year vesting
period based on the number of awards expected to vest for non-market-based elements. For the first two yaars, we apply the maximum achisvable number of share awards, and in the final performance year of the awards we updatea this
estimate for the non-market performance conditions to the best estimated number of awards which are anticipated to vest. Any difference between the amount based on the best estimate of achievable number of shares awards and the
amount based on the actual number of share awards that vest, is taken into account in the Consolidated Statement of Profit or Loss in the financial year in which the share awards vest, Market-based elements are accounted at target,
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Board of Management remuneration (continued)

Total remuneration Former Board of Management

F.J. van Hout is no longer part of the Board of Management as he retired from ASML in 2021.

Financial
Former Board of Management Year Base salary Pension Other benefits
F.J. van Hout! 2021 21 47 16

1. The 2021 total remuneration of F.d. van Hout excluded an estimated tax levy payable to the Dutch tax authoriies by the Comparny on termination benefits pursuant to art

STRATEGIC REPORT

CORPORATE GOVERNANCE

mg

cle 32bb of the Dutch Wage Tax Act

FINANCIALS
Relative
Total proportion fixed
Remuneration 5. variable
2,573 0,13
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Board of Management remuneration (continued)

Share-based payments
Performance-based share-based remuneration for current members of the Board of Management is disclosed in the tabla below. Fractional shares are rounded down to full shares for reporting purposes.

Market-based element Man-market-based slemeants
Tatal number of mﬂ';’;?grg cm@:gam:
Board of Number of Fair value at Number of Fair value at  Total number of  shares at . on publication  price in year of End of lock-up
Management o Grant date Status Full contral shares at target grant date  shares at target grant date  shares at target maximum (200%) Vesting date date vesting date
P.T.E.M. Wennink 1/27/23 Conditional MNo 1,049 201.9 2,447 603.4 3,496 6,991 1/1/26 nfa nfa 1/1/28
4/29/22 Conditional No 709 596.0 1,655 533.5 2,364 4,727 1/1/25 n'a nva 111427
12271 Conditional’ Mo 1,053 356 2 455 454.9 3.508 7018 1/1/24 5,531 BE1.7 101/26
1/24/20 Uneonditional Mo 1,387 286.9 3.235 2B3.7 4,622 9,245 1/1/23 8420 503.8 1/1/25
TeM9 Unconditional ] 2217 245.4 5,173 194.4 7,390 14,780 11722 13,326 706.7 111724
M.A, van den Brink 1/27/23 Conditional No 1,049 801.9 2,447 603.4 3,496 6,991 1/1/26 n/a nfa 1/1/28
/2922 Conditional Mo Foa 5868.0 1,655 533.5 2,364 4,727 1/1/25 n'a na 111427
1/22/21 Conditional’ Mo 1,053 B635.6 2,455 454.9 3,508 7018 1/1/24 5531 681.7 1/1/26
1/24/20 Unconditional No 1,387 286.9 3.235 263.7 4,622 9,245 1/1/23 8.420 503.8 1/1/25
71819 Unconditional Mo 2217 245.4 5173 19244 7,390 14,780 11722 13,326 TO6.T 171724
F.d.M. 1/27/23 Conditional No 731 901.9 1,706 603.4 2,437 4,874 1/1/26 n/a nfa 1/1/28
Schneider-Maunaury 4/29/22 Conditional No 483 596.0 1,126 533.5 1,608 3,217 1/1/25 n/a na 1/1/27
1422721 Conditional’ Mo 17 B635.6 1.670 454.9 2,387 4,774 1/1/24 3,763 681.7 1/1/28
1/24/20 Unconditional Mo 855 2869 2,00 263.7 2,855 5718 1/1/23 5,208 503.8 1/1/25
71819 Uneonditional Mo 1,371 2454 3,198 194.4 4 569 9137 11,/22 8,239 FOB.T 1/1/24
R.J.M. Dassen 1/27/23 Conditional Mo ™ 901.9 1,706 603.4 2,437 4,874 1/1/26 n/a n/a 1/1/28
N 2A22 Conditional No 483 586.0 1,126 5335 1,809 3,217 1/1/25 n'a n'a 1127
1/22/21 Conditional’ Mo 717 B535.6 1,670 4549 2,387 4,774 111/24 3.763 681.7 1/1/26
1/24/20 Unconditional Mo B5E 285.9 2,0Mm 2B3.7 2,859 5718 1/1/23 5,208 s03.8 111725
71819 Unconditional Mo 1,371 245.4 3,198 194.4 4 569 9,137 11122 8,239 TO8.7 1/1/24
1/25/19 Uncanditional No 3,000 168.0 7,000 148.3 10,000 20,000 11722 18,032 706.7 171724
C.D. Fouquet 1/27/23 Conditional No ™ 901.9 1,706 603.4 2,437 4874 1/1/26 n/a nfa 1/1/28
4/29/22 Conditional No 483 586.0 1.126 5335 1,609 3.217 1/1/25 n/a n/a 11727
12272 Conditional’ Mo 717 B635.6 1,670 454.9 2387 4,774 11724 2,763 681.7 1/1/26
1724720 Unconditional No BSE 286.9 2,00 263.7 2,859 5,718 1/1/23 5,208 5038 141425
71918 Unconditional Mo 1,371 245.4 3,198 194.4 4,569 9,137 111022 8,239 706.7 111424
W.R. .f‘-\ILarF 1{2?!_2:_! Gog'ldllfqnnl Np ?31 9019 ‘I.,.TII:G. 603.4 2,437 "."874 1{1 :‘25_\ r!Ia nj'a 1!1 JE_B

2, Wayna R, Alan was appointed as a BoM membar on Aprl 25, 2023 His conditionally granted shares are basad on the sgrad grant latler dated January 27, 2023, adopted by the tarms and conditions as applicable to athar Board of Managament membars subject o performance and servica
criteria within 3 yaars wasting period. Althawgh not & mamber af the Beard of Manapament at the grant data Wayne B Allar received a grant on January 27, 2023 n anticipation of the appointment a5 a member of the Board of Management.
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Board of Management remuneration (continued)

Performance-based share-basad remuneration for former members of the Board of Management is disclosed in below table, Fractional shares are rounded down to full shares for reparting purposes.

harket-based slemant Mon-market-based elemants

Total number of Number of Year-end

Number of Number of Total number shares at vested shares  closing share
shares at Fair value at shares at Fair value at of shares at maximum on publication price in year of End of lock-up
Former Board of Management Grant date Status Full control target grant date target grant date target (200%z) Vesting date date vesting date
F.l. wan Hout 12221 Conditional’ Mo 239 635.6 &7 4549 TE6 1,582 1/1/24 1,258 681.7 111726
1/24/20 Unconditional Mo 858 286.9 2,001 263.7 2,859 5,718 141423 5,208 503.8 1/1/25
71818 Unconditional  No 1871 245.4 3,198 194.4 4,569 2,137 11722 8,239 706.7 1/1/24

1. Tha 2021-2023 LTI plans bacama uncondibonal after wasling date in January 2024,

Reasons, criteria and principal conditions for granting shares
For the reasons and criteria for granting the performance shares to each member of the Board of Management, reference is made to the Summary of 2022 Remuneration Policy Board of Management and to the section Board of

Management Remunaration in 2023 - Long-term incentive as included in this Remuneration Report.
The principal conditions applicable to the 2023 performance shares are described below, These apply to each member of the Board of Management,
Instrumaent: Performance shares

Conditional grant on an annual basis based on maximum achievable opportunity, The number of performance sharas o be conditionally awarded is calculated using the volume-weighted average share price duning the last
Grant quarter of the year preceding the conditional award.

Grant date Date on which the performance shares are conditionally granted.

Performance period Period of three-years over which the achieverment of the pre-defined performance targets is measured.

Vesting The shares will become unconditional after the end of the perlarmance pered, depending on the level of schievement of the predetermined perdormance targets.
Lock-up period The minimum holding period is two years after the vesting date.

Upan termination of contract, the transfer restrictions will remain in place during the holding period except in case of decease.
In case a tax payment is due by the members of the Board of Managament over the retrieved variable income, performanca shares may be partially soid at vesting ("sell to cover'} in accordance with the law and internal
reguiations.
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Relationship between accounted remuneration and company's performance
The following table provides an ovenview of the relationship between accounted remuneration and the company's performance for the past five vears:
For the year ended December 31 (€, in thousands) 2019 2020 Charnge (in %) 2021 Charge (n %) 2022 Charxge (in %) 2023 Change [in %)
Met sales 11,820,001 13,878,452 18 % 18,610,584 33 % 21,173,448 14 % 27,558,506 30 %
Net income based on US GAAP 2,592,252 3,553,670 37 % 5,883,177 66 % 5,624,209 #)% 7,838,994 39 %
Net income based on EU-IFRS 2,581,107 3,696,813 43 % 6,134,595 B6 % 6,395,775 4% 8,115,168 27 %
ASML share price (closing price on Euronext Amsterdam in € 263.7 397.6 51% T06.7 78 % 503.8 [29)% 681.7 35 %
Average number of payroll employees in FTES 22,192 24,727 11 % 28,223 14 % 33,071 17 % 38,805 17 %
Dow Jones Sustainability Index (DJSH 10.2 % 9.0 % (11.8)% 12.1 % 34.4 % 10.8 % (10.7)% 10.8 % - %
Remuneration P.T.F.M, Wennink (GEQF 4,361 4,564 5% 4,820 6% 4,280 [11)% 5941 39 %
Remuneration M.A, van dan Brink” 4,360 4 564 5% 4,819 6% 4,279 [11)% 5,939 38 %
Remuneration R.J.M, Dassen 2,958 3,804 29 % 3.800 — % 2,834 [25)% 3,558 26 %
Remuneration C.0. Fougust 2,203 2873 35 % 3,137 5% 2,798 [11)% 3,519 26 %
Remuneration F.J,M. Schneidar-Maunoury 2,724 2,827 7% 3,158 % 2,844 (10)% 3,574 26 %
Reamuneration W.R. Allan® n'a n'a n'a na na n'a n‘a 2,071 na
Average remuneration per FTE® based on US GAAP 114 120 5% 122 2% 125 2% 138 10%
Average remuneration per FTE® based on EU-IFRS 114 120 5% 122 2% 118 (3% 143 21 %
Internal pay ratic (CEQ versus employes remuneration based on US GAARES 38 38 — % 40 5% 34 [15)% 43 26 %
Internal pay ratio (CEO versus employee remuneration basad on EU-IFRSES 38 38 — % 40 5% 36 [10)% 42 17 %
Rafio of the percentage increase in annual total compensation for CEO to the
percentage increase in average annual remuneration for all employses® based on

n/a nfa nfa n‘a nia {5.5) n/a 3.9 [171)%
Ratio of the percentage increase in annual total compensation for GF_'E]) o the
pearcentage increase in average annual remunaration for all employees™ based on
EU-IFRS n'a nfa n/a nfa n‘a a7 n'a 1.9 149)%

1. Tha DJSI seore is measurad by the % deviation fram tha induwstny leacder at the end of the 3-year parfarmancs paniod.

2. On Navember 30, 2023, ASML announced that Mr. Wannimkowill retirs from ASML per the 2024 AGM, Consequanthy, the LT] expensas for his nunning LT plans are acoslerated for owver his remaining senvice pariod in 2023 and 2024, For companson purposss, if Mr. Wennink's and Mr, van dan Brink
wers 1o remain in senics, their normalized LTT expersa would be €2.575 thousand eschin 2023 and the cutcome of the CEQ vs. averaps per FTE ratio would be and the cutcome of the CED intemal pay ratio caloulation would be 39 {based on LS GAAP) and 37 (based on EU-IFRS) in 2023

3: The calculation approach of the intemal pay rato is disclosed in the secton Relationship between CED and average remuneration (pay rato),

4.The ratic of the percentage increase in annual tolal compansation for CEC to percentaga ncreasa n average annual remunaration for all employees is calculated by dividing tha % annual increase in the remunaratian of the CEC by the % annual increasa in the averagae remunaration per FTE. This

ratio i only applicabie as of 2022 to comply with the GRI Standards 2021,
B, Wayre R, Allan was appointed as a Bol membar on April 26, 2023,
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Board of Management remuneration (continued)

Explanation of changes in company's performance versus
remuneration

The foregoing table aims to provide insight into the
Company’s performance over the past five years and the
development of the remuneration, The metrics net sales,
net income and share price are used to measure
Company performance, as they ane key metrics sening
as a good proxy for ASML's general performance, as
wiall &s in view of comparability with other companies.
The Company has grown significantly over recent years,
nat only reflected in the number of emplovees but also in
terms of performance. Over tha last 5 years, net sales
increased by 133%, net income increased by 202%
based on LS GAAP (214% based on EU-IFRS) and
ASML's share price increased by more than 150%. This
shows that the Company's performance has improved
significantly over the last five years: The significant
growth of the Company has led to revisions of the
Remureration Policy for the Board of Management in
2019, 2021 and 2022, resulting in higher base salaries as
well as higher levels of STI (at target) and LTI {at target),
resulting in a relatively similar increase in the
remunaration over this same period. Actual remuneration
may fluctuate year over vear depending on actual STI
pay-out in any vear, as well as the vesting of
performance shares (LTI in any year and the share price
at that moment.

Relationship between CEO and average remuneration

(pay ratio)

The intermal pay ratio consists of the CEO's total
remunearation (including all remunearation componants)
during 2023 of €5,941 thousand, compared to the
average remuneration of all employees. The average
rermunaration of all employvess was calculated using the
average number of payroll employees in FTE (wages and
salanies + social security expensas + pension and
retirement expenses + share-based payments) divided
by the average number of payroll employeas = €5,341.2
milion divided by 38,805 = €138 thousand. This ratio has
not been prepared to comply with the Pay Ratio
Disclosure reguirements under SEC regulations. The ratio
is based on the highest paid individual accarding to
accounting values consisting of fixed and variable
remunaration elements compared to the average
remunaration of all employees that are in servica with the
company, which exciudes all other Board Members. This
calculation approach brings the ratios more in ling with
the requirements fram the Corporate Govermance Code.

Thea intermal pay ratio (CED versus employes
remuneration) based on US GAAP increased fowards
43:1 in 2023 (2022: 34:1) and based on EU-IFRS
Increased towards 42:1 in 2023 (2022; 36:1), The
increase is mainly due to the increase in the overall
performance and an accounting consequence related o
the Mr. Wennink's retirernent as per the 2024 AGM. After
this date, Mr. Wennink's service to the Comparny ends,
which increases the incurred accounting expenses in
2023 and 2024, since his remaining expected LT1
|xpenseas are accelerated over his remaining service
period. ASML intends to grant competitive remuneration
to employess at all position levels within the Company, At
each level remuneration should reflect the responsibilities
of the role, The build-up of remuneration from lavel to
lervel should therefore be gradual and in line with
increasing respansibilities, also following market practice,
At the highest level the steps become gradually bigger as
responsibilities utimately rise from a divisional level to an
overall company lavel. The Supendsory Board considers
the current build-up and the overall pay ratio to be
equitable, considering the current performance of the
COmpany.
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Supervisory Board remuneration

In this section of the Remuneration Report, we provide
an overview of the 2023 Remuneration Policy for the
Supendsory Board as adopted by the General Meeting
on April 26, 2023, and as in force from April 1, 2023
onwards. It provides information about the
implemantation of the 2023 Remuneration Policy for the
Supenvisory Board in 2023 and contains the details of the
Supervisory Board members” actual remuneration in
2023, The 2023 Remuneration Policy for the Supenasory
Board can be found in the Governance section of our
wiabsite,

During 2022 the Remuneration Committee performed a
review of the Remuneration Policy for the Supervisory
Board and performed the recurring bi-annual benchmartk
of Supervisory Board remuneration. Based on the result
of tha review and benchmark, it was proposed to amend
the remuneraticn for the Supervisory Board.

The key proposed changes to the Remunaration Policy
for the Supervisory Board were:

1.Tha revised Remuneration Policy for the Supendsory
Board no longer includes specific amounts for the
remunaration of the Supervisory Board, but rather
provides the guidelines for remuneration of the
Supenisony Board, just as is the case for the
Remuneration Policy for the Board of Management.
The actual amounts will be determined by the general
meeting within the scope of the remuneration policy, in
contormity with article 26.2 of ASML's articles of
association.

2.A clausa was included which allows the Supervisory
Board to grant additional remuneration in special
circumstances. As a result, the Supendsory Board
may, upon recommendation of the Remuneration
Committee, grant increased Supenvisory Board and/or
Comrmittee fees, depending on the character of the
circumstances, for instance in case a significant
increase in time investment by its members. As a
starting point, the Supervisory Board considers an
increase of at least 25% a significant increase. The
additional annual remuneration par member will be
capped at ane time the amount of the annual
Supervisory Board mambership fee payable to such
memier,

Since the actual amounts of the Supenvisory Board
remunaration are no lenger included in the remuneration
paolicy itself, a proposal was submitted to the General
Maeting to amend Supervisory Board remunaration.

Both proposals were adopted with a majornty of 98.88%
and 99.20% of votes cast respactively.

Maore details on the changes made to the Supervisory
Board Remuneration Policy and quantum of
remuneration can be found on our website.

Remuneration Policy

Remuneration objectives and principles

The 2023 Remuneration Policy for the Supervisory Board
Is designed to enable ASML to attract and retain qualified
Supenvisory Board members, who together compose a
diverse and balancead Supenisory Board with the
appropriate level of skills, competencies and experience
required to properly supervise {the execution of) ASML's
strategy and the performanca of ASML, which is focused
on the creation of sustainable long-term value for all
stakeholders.

Tha 2023 Remunearation Palicy for the Supervisory Board
is built on the following principles:

+ Competitivengss — The remuneration structure and
levels intend to be competitive in the relevant market,
while at the same time taking into account societal
trends and perceptions.

* Alignment - The Remuneration Policy is benchmarked
to market practice

* Faimess - The remuneration should reflect the time
spent and the responsibilities of the role of the
members of the Supervisory Board

* |ndependence - the remuneration of a Supervisory
Board member may not be made dependent an the
results of the Company

¢ Compliance - ASML adopts the highest standards of
good corporate governance

& Simplicity and transparency — the remuneration policy
and its execution are as simple as possible and easily
understandable to all stakeholders

Reference group and market positioning

The remuneration of the Supervisory Board should be
competitive compared with a relevant reference market,
This market is defined using a reference group of
companies with a two-tier board structure included in the
AEX Index of Euronext Amsterdam. To determing the
appropriate positioning within this group, market cap,
revenue and number of emplovees are taken into
account. In addition given the intermational character of
ASML and ASML's Supervisory Board, market
benchmark is also conducted against the intemational
Board of Management reference group to provide
broader market reference and contaxt.
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This table provides an overview and description of the elements of the 2023 Remuneration Palicy for the Supervisory Board.

Fixed remuneration

Description in 2023 Remuneration Policy 2022 2023
Fixad remuneration paid in cash Chair of Superisory Board E130,000 €140,000
including a base membership fee, committee fees and additicnal ‘Vice Chair of Supenisary Board €£84.000  €100,000
compensation contingent on S8 members® activites and Member of Supenisary Board E75,000 €80,000
rasponsihilities Char Audit Committes E25 500 27,000
Wember Audit Committes 18,000 18,000
Chair of other Commitiess €20,000 €22,000
Member of other Cammittees E14,500 €16,000

Extra allowance for intercontinental meetings

Description in 2023 Remuneration Policy

2022 2023

Exira, fived allowancs paid in connestion with additional time
commitment for intarcontinental ravel

Fer aach meating that invohes inferoontingntal €5,000 £5,000

tranel

Description in 2023 Remuneration Policy 2022 2023

Expensas incurred in refation {o mesating attendances are reimbursed Fixad net cost allowance

In addition, & fixed net cost allowancs is paid, covaring certan pre-

defined out-of-pockat expersas Chair of Supervisary Board €1,980 €1,980
Member of Suparvisary Board €1,380 €1,380

Remuneration in special circumstances

The Superdsory Board may, upon recemmendation of the

F s Cammithas. additicnal remunaration in specal
crcumstancas. This may rg) incraased Supandisany
Board andior Committes e gpanding on the character of the
crcumstancas, for instance in case of a sgnificant increase in time
Irvestment By its members,

The additioral annual remunaration per member will ba cappad at ona
teme the armount of the annual Supanisary Baard mambership fee
peryatda to such membear.

The Supenasary Board considers an increase of at least 25% a
gignificant increasa in time imestment

Description
Mo {personad) eens or guarantees or the like will ba granted

Description

Mo {rights to} sharas are granted by way of remuneration, Any hokding
of ASML shares is for the purpose of long-term investment. Any
frading acthity 15 sulject to ASML's Insider Trading Fules

Description

(Rejappontment based on Dutch law and ASML's Articles of
Aszociation. Mo claw-back, severancs or charge in control
arrangemerits ana in place

FINANCIALS

Value
Mot applicable

Value

Mot applicable

Value

hat applicable
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Remuneration of the Supervisory Board in 2023

Overview of the remuneration of the Supervisory Board members based on incurred accounting expenses over the last five years {amounts are in € thousands):

CORPORATE GOVERNANCE

FINANCIALS

Membership fees Committee fees Proportion fixed vs.  Total remuneration Total remuinesation Total rernuneration Total remunesation Total remuneration

2023 2023 Allowances 2023 variable 2023 2023 2022 2021 2020 20g

T.L. Kelly 79 a7 21 100:0 137 126 107 58 101
AP, Ans 99 a7 B 100:0 152 144 127 a5 98
B.M. Canix 79 29 1 100:0 109 99 63 n/a n'a
D.M. Durcan 79 ar 21 100:0 137 126 112 57 n'a
DAL East 79 34 6 100:0 119 99 a3 59 n'a
N.5. Andarsen” 95 27 1 100:0 123 n/a n'a n/a n/a
J.P. de Kreif* 55 29 1 100:0 85 n'a n/a n/a n/a
AF.M, Everke 79 24 1 100:0 104 66 na n'a n'a
AL Steegen 79 24 6 100:0 108 65 n/a n/a n‘a
Total 723 288 64 100:0 1,075 726 S02 293 189

1, Allcwances consist of fixed-expenss alowancas and allowances far infercontinental mastings.

2, Appointad as chalr of the Superdizory Board at the AGM on April 26, 2023, also appointed as chairof the Selection snd Nomination Committee

3, Appointed as member of the Supervisory Board at the AGM on Aprl 26, 2023, also appointed as chair of the Audit Committee and member of the Remuneration Committee

No pay has been granted in 2023 pursuant to the 'Remuneration in special circumstances clause' as included in the 2023 Remuneration Policy for the Supervisory Board. No variable pay has been granted to the current and former
mermbers of the Supervisory Board during the last five years, The remuneration of the Supervisory Board is not directly linked to the performance of ASML, in line with the remuneration principles set out in the 2023 Remuneration Policy for

the Supervisory Board,
Remuneration of former Supervisory Board members

Overview of the remuneration awarded to the former Supervisory Board members in 2023, 2022 and 2021 (amounts are in € thousands):

Proportion fixed vs.

Membership fees 2023 Committee fees 2023 Allowances 20231 variable 2023 Total remuneration 2023  Total remunerabon 2022 Total remuneraticn 2021
G.J. Kigistarlee? 43 17 1 100:0 61 190 178
R.0. Schwalt? 24 13 - 100:0 ar 116 113
JM.C. Stork nia nfa n/a n/a n/a 40 113
D.A. Grose nia nfa nfa nfa n'a na 36
C.M.5. Smits Nusteling nfa n/a n/a n'a n/a n'a ey
Total ) 67 30 1 100:0 98 346 471

1, Allwances consist of fixed-gxpanse afowancas and allowances for intarcontinaniad meaeatings
2. Stepped down per tha AGM on April 26, 2023.
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Remuneration Report - Other Information

Other information

Total remuneration

The total annual remuneration for the members of the
Board of Management and the Supenvisory Board,
including former members, during 2023 amounts to
€25.8 million (2022: €18.1 million).

Other arrangements

No remuneration has been granted and allocated by
subsidiaries or other companies whose financials are
consolidated by ASML, since all members of the Board
of Managemant and the Supenisory Board are paid
directly by ASML Holding NV,

No (personal) loans have been granted to the members
of the Board of Management or the Supervisory Board
and no guarantees or the like have been granted in favor
of any of the members of the Board of Management and
the Supervisory Board.

No severance payments were granted 10 members of the
Board of Management and the Supervisory Board in 2023
and no variable remuneration has been clawed back,

Deviations

In 2023, no deviations took place from the decision-
making process for the implemeantation of the applicable
Remureration Policies for the Board of Management and
the Supervisory Board and no temparary deviations took
place from the applicable Remuneration Policies for the
Board of Management and the Supervisory Board.

Shareholder voting

At the 2023 AGM, the 2023 Remuneration Palicy for the
Supenisory Board was adopted with S8.88% of the
votes cast in favor of the proposal and the remuneration
amounts for the Supervisory Board were adopted with
09.20% of the votes cast in favor of the proposal,

The Remuneration Report for the financial year 2022 was
submitted to the 2023 AGM far an advisory vote,

93.21% of the votes were cast in favor. In the Message
from the Remuneration Committee Chair at the beginning
of this Remuneration Repart, we discuss how we have
taken into account the feedback received on Board of
Management and Supervisory Board remuneration,

This Remuneration Report will be submitted to the 2024
AGM for an advisory vote in line with Dutch law.

CORPORATE GOVERNANCE

FINANCIALS
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Directors' Responsibility Statement

The Board of Management hereby declares that, to the
best of its knowledge, the Financial Statements prepared
in accordance with EU-IFRS and Part 9 of Book 2 of the
Duteh Civil Code provide a true and fair view of the
assets, liabilties, financial position and profit or loss of
ASML Holding NV and the undenakings included in the
consolidation taken as a whole and that the Annual
Report includes a fair review concerming the position, as
per the staterment of financial position date, the
development and performance of ASML Holding NV and
the undertakings included in the consolidation taken as a
whale, together with the principal risks and uncertaintias
that they face

In accordance with the Dutch Corporate Govemance
Code, the Board of Management hereby states that to
the best of its knowledge and belief, that based on the
current state of affairs, it is justified that the financial
reporting is prepared on a going concarm basis, and the
Annual Report discloses all material risks associated with
the strategy and activities of ASML, including the
strategic, operational, compliance and reporting risks,
and the uncertainties that are relevant regarding the
expectation as to the continuity of ASML for the 12-
manth perod after the date of issue of this Annual
Report.

In control statement

As the Board of Management of ASML Holding NV, we
hareby state that wea are responsible for the design,
implemeantation and operation of ASML's internal risk
management and control systermns. The purpose of these
systems is to adequataly and effectively manage the
significant risks to which ASML is exposed and they
provide reasonable assurance that the financial reporiing
does not contain material inaccuracies. Such systems
can never provide absolute assurance regarding
achievement of corporate objectives, nor can they
provide an absolute assurance that matarial enrors,
losses, fraud and the viclation of laws or regulations will
not ocour.

We acknowledge the importance of internal control and
risk management systems. Additionally, ASML is required
to propery establish and maintain intemal controls over
financial reporting, per section 404 of the Sarbanes-
Ondey Act of 2002, Undear the supervision and with the
participation of ASML's CEO and CFD, ASML's
managsmeant conducts an annual evaluation of the
effectivenass of ASML's internal control over financial
reporting based upon the framework in “internal Control -
Integrated Framework" (2013) issued by the Committee
of Sponsoring Organzations of the Treadway
Comimission. Outcomes of the annual assessment,
periodical updates, as well as significant changes and
improvements, are regularly reportad to and discussed
with ASML's Audit Committes and external auditors. The
Audit Committee reporis about these subjects to the
Supsrvisory Board on a regular basis. In addition, once a
year, tha Board of Management discusses the
effectivenass of this internal cantrol framework with the
Audit Committee and the full Supervisory Board.

The establishment of our internal control and risk
management systems is based on the identification of
external and internal risk factors that could infiuence our
operational and financial objectives and contains a
systam of monitorng, reporting and operational reviews.
All material risk management activities have been
discussed with the Audit Committes and the Supervisory
Board.

For more information on our risk management activities and our

internal control and risk management systems, we refer to
Risk - How we manage risk.

For a summary of our risk factors, we refer to
Risk - Risk factors.

Summary

Based on the outcome of the above-mentionad
measures and to the best of its knowledge and belief, the
Board of Management states that:

1. The above-mentioned measures provide reasonable
assurance that the Financial Statements do not
contain any matenal errors.

2. The Annual Report provides sufficient insights into any
important deficiencies in the internal risk management
and control systems as far as such important
deficiencies ooour.

'ORATE GOVERNANCE

FINANCIALS

The Board of Management,

Peter T.F.M. Wennink, President, Chief Executive Officer
and Chairman of the Board of Management

Martin A, van den Brink, Presidant, Chief Technology
Officar and Vice Chainman of the Board of Management

Roger J.M. Dassen, Executive Vica Prasident and Chief
Financial Officer

Christophe D, Fouquet, Executive Vice President and
Chief Business Officer

Frédéric J.M. Schneider-Maunoury, Executive Vice
President and Chiet Cperations Officer

Wayna R. Allan, Chief Strategic Sourcing & Procurement
Officer

Veldhoven, February 14, 2024




ASML ANMNUAL REPORT 2023 CORPORA FINAMCIALS

Financials &
Non-financials

IN THIS SECTION

Consolidated Financial Statements
246 Consolidated Staterment of Profit or Loss

— | = 247 Consolidated Staternent of Comprehensive Income
= -""‘“h=-"' ,I | 7 248 Consolidated Staterment of Financial Pasition
“ffa I "", h r' 7 249 Consolidated Statement of Changes in Equity
% I,I ( | 4 : , 251 Consolidated Staternent of Cash Flows
lﬁh l,,, | a ” 252 Notes to the Consolidated Financial Staterments

20, ﬁ 4 | ; " 306 Company Financial Statements

314 Other information

£
P

Non-financial statements
323 Assurance Beport of the Independent Auditor

325 About the non-financial information
332 EU Taxonomy
337 Non-financial indicators




FINAMCIALS

Consolidated
- Financial
Statements

IN THiS SECTION

245 Consolidated Statement of Profit or Loss

247 Consolidated Statemant of Comprehensive
Income

248 Consolidated Statement of Financial

Position

Consolidated Statement of Changes in
Eqquity

Consolidated Staterment of Cash Flows
Motes to the Consolidated Financial
Statements




ASML ANMNUAL REPORT 2023 CONSOLIDATED FINANCIAL STATEMENTS STRATEGIC REPORT CORPORATE GOVERMANCE 246

Consolidated Statement of Profit or Loss

Year ended December 31 (€, in millions, except per share data) Motes 2021 2022 2023
Net system sales 2 13,662.8 15.430.3 21,838.6
Net seryvice and field option sales 4,958.2 85,7431 5,61_9.9
Total net sales &g 18,611.0 21,1734 27,558.5
Cost of system sales 6,874.5) {7,843.3) {10,439.1)
Cost of service and field option sales [2,3189.1) 12,8174 (3,345.0)
Total cost of sales 9,193.6) (10,660.7) {13,784.1)
Gross profit 9,417.4 10,512.7 13,774.4
Research and development costs [1,861.6) 12,282.1) (3,113.1)
Selling, general and administrative costs (725.8) (900.6) (1,149.4)
Other income 10 M37 - -
Operating income 70439 7.321.0 8,511.9
Finance income 16 10.0 16.2 193.9
Finance costs 16 {54.6) (60.8) (152.7)
Income before income taxes 6,999.3 72764 98,5531
Income lax expense iy [1,063.8) {1.018.6) (1,629.2)
Income after income taxes 5,835.5 6,257.8 7,923.9
Frofit from imvestments in associales g 19891 138.0 191.3
Net income 6,134.6 6,395.8 B,115.2
Basic net income per ardinary share 23 14.97 16.08 20.61
Diluted net ncorme per ardinary share 23 14.95 16.07 20.59

MNumber of ordinary shares used in computing per share amounts
Basic 23 409.8 39r.7 393.8
Diluted 23 410.4 398.0 3941
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Consolidated Statement of Comprehensive Income

Year ended December 31 (€, in millions)
Net income

Other comprehensive income:
Proparionate

are of other comprehensive income from associates

Foreign currency translation, net of taxes:

Gain (loss) on foreign currency translation

Financial instruments, net of taxes:
sain (loss) on derivative financial instrurmes

Transfars {0 net income

Other comprehensive income, net of taxes’

Total comprehensive income, net of taxes
Attributable to equity holders

1. All items in
il

2 income a5 of Decemiber 31, 2023, comprised of our accumulated L
21 €£16.5 milka 1 ther currency’ translation adjustment bala

ticnate share of other

nulated other «

hoss gain] a oo of £151.3 million gair

B Gainy, wi

TR S RIE g

STRATEGIC REPORT

MNotes Ef._"g'l ) _JLU_’ | - 21323_

G,134.6 6,3958 B8,115.2

22.0 ar7 0.2
52 95.4 68.9 (67.6)
16.6 (15.8)

22,25 22.2 0.6
156.2 (82.6)

£,290.8 B,493.5 8,032.6

6,290.8 6,483.5 8,032.6

€33.0 milion gain (2022: €32 8 milion gan; 2027 €4.9 milion loss), the hedging reserve ance of £7.6
sified suneaquantly to profit or snan 2pecific cond| e met.
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As of December 31 (€, in millions) Motes C 2023 As of December 31 (€, in millions) Notes 022 2023

Assets Equity and liabllities o

Finance receivables, nat - 60.6

Deferrad tax assels 21 2,188.8 2,104.8 Shareholders’ equity 22 11,286.0 16,209.5

Loan recaivable 26 364.4 9202

Other assets a 739.8 640.7 Long-term debt 16 35142 4,631.5

Derivative financial instruments 25 - i11.3 Deferred and other income tax liabilities 21 538.4 Tar.a

Investments In associates g 923.6 919.6 Contract liabilities b2 5,269.9 4,825.5

Goodwill 11 4,577.1 4,610.1 Accrued and other liabilities 15 275.9 3384

Intangible assets, nat 12 33457 3,933.2 Derivative financial instruments 25 179.0 62.7

Property, plant and eqguipmeant, net 13 3.044.2 5,493.2 Total non-current liabilities 774 10,595.4

Right-of-use asseats 14 192.7 306.6

Total non-current assets 16,276.4 1§;Oub.3 Accounts payable 25635 2,346.3
Accrued and other liabilities 15 1,674.3 2,083.4

Cash and cash equivalents 7,004.7 Derhvative financial instruments 25 823 94.0

Short-term investmants 4 5.4 Current tax liabilities 21 315.3 308.9

Accounts recaivable, nat 5 4,334.1 Current portion of long-term debl 16 746.2 0.1

Finance recehablas, net 6 1,379.2 Contract liabilities b 12,481.0 11,441.0

Contract assets 5 240.1 Total current liabilities 17,762.6 16,273.7

Currant tax assets 2 1,001.2

Inventories, net 8,850.7

Other assets 8 1,234.1

Dervative financial instruments 25 19.8

Total current assets 22,5496 24,0693

Total assets 38.826.0 43,078.6 Total equity and liabilities 38,.826.0 43,078.6




Consolidated Statement of Changes in Equity

[Bedore appropeabion of net incoms)

lssued and
Qutstanding Shares

{6 In millions) Notes Nurmber iFheee G hare Premum RO IFLONTR Tokal
Balance at January 1, 2021 416.5 4,258.2 3,695.8 15,300.9

Prior year net income — —~ — [3,696.8) =

Components of comprehensive income:

Net income - — -~ - — - 5,134.6 B.134.6

Proportionate share of other comprehensive incomsa from associates - — — — - 22,0 - 220
Gain (loss) an foreign currency translation - - - — - 85.4 - 95.4

Gain (loss) an financial instruments 25 - - - - — 38.8 - asa
Total comprehensive income - - - - — 166.2 6,134.6 B,290.8
Purchase of treasury shares (14.4) 2= — (8,560.3) = = - (8,560.3)
Canceflation of treasury sharas — (1.2) — 6.926.68 [6,925.4) — — —

Share-based payments? a0 - - 131.7 - - - — 131.7
lasuance of shares 0.4 0.1 [21.5) 74,1 3.7 = — 49.0
Dividend paid - - - - (1,368.3) = — (1,368.3)
Development expenditures - — — - (293.9) 29349 - -

Balance at December 31, 2021 4026 36.5 4,369.4 (2,422.8) 1,663.0 2,063.1 6,134.5 11,843.8
Pricr yaar net incoms — — - - §,134.6 - (6,134.8) -

Components of comprehensive income:

Net income — — — — — — 5,395.8 b.395.8
Proportionate share of other comprehenaive income from associates — — — - — T — T
Gain (loss) on foraign currancy translation — — — — — 68.9 — 68.9
Gain (loss) on financial instruments 25 = = — = = 2.9 — 8.9)

Total comprehensive income — — — - - a7.7 §,395.8 6,493.5
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Consolidated Statement of Changes in Equity (continued)

lssued and

Thatstanding Shares s =
Chutstanding Shares Treasury Shares

(€, in millions) MNotes Mumbier Sharg Capital Share Pramium at Cost Retained Eamings  Other Resanas’ Mat Income Tatal
Purchase of treasury shares (8.5) {4,638.7) (4,639.7)
Canceflation of treasury shares 0.3) 2.333.7 (2,333.4)

Share-based payments® 20 664 66.4

Issuance of sharas 05 01 4.2 B7.5 {1.6) B158

Dividend paid (2,5589.8) (2,565.8)
Developrment expenditures (B00.2) 600.9

Balanc;-a at December 31, 2022 304.6 36.3 4.431.6 {4.641.3) 23012 2.781.7 3,395.8 11.286.0
Prior year net incoms - - - 6,395.8 (6,395.8)

Components of comprehensive income:

MNet income -— - — - - — B,115.2 B,115.2
Proportionate share of other comprehensive income from associates - - - - - 0.2 - 0.2
Gain (loss) on forgign currency transkation - - - - - (67.6) - (67.6)
Gain (loss) an financial instruments 25 — - - - - (15.2) - (15.2)
Total comprehensive income — - - - -~ (82.6) 8,115.2 8,032.6
Purchase of treasury shares (1.8) - - (1,000.0) - - — (1,000.0)
Canceflation of treasury sharas - (0.3) - 2,105.1 (2,104.8) - - -
Share-based paymants® i — - 139.8 - - — - 139.8
Issuance of shares 0.5 - (77.5) 230.0 (53.1) - - 99.4
Dividend paid — - - - (2,348.3) - - (2,348.3)
Developrment expenditures - - - - {639.1] 689.1 - —
Balance at December 31, 2023 393.5 36.0 4,493.9 (3,306.2) 3,502.8 3,367.8 8,115.2 16,209.5

&, tha currency translation reserve and the nesane for capitalized development expenditures. Sea Mote 22 Sharahokiers' edguity.
3 millicn gain, 2021: €14.2 million gair)

1. Other reserves consist of our proportionate share of other comprehensve income from assocatas, the hedging rese

&

2. Share-based payments include income taxes recognized direclly i sharaholdars® agquity of €2.5 million loss {
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Consolidated Statement of Cash Flows

Yea_r En_ded Denembnr 31 (€, in millions]
Cash Flows from Operating Activities
Net income

Adjustments to reconcile net income to net cash flows from
operating activibes:

Depreciation and amortization’
Imypairment and loss (gain) on disposal
Share-based compensation expense
Gain on sale of subsidiaries

Inventory reserves

Deferred tax expense (banefit)
Investments in associates®

Changes in assets and liabilities:
Accounts receivable, net

Finance receivables, net

Inventories

Other assets

Accrued and other liabilities

Accounts payable

Current tax assets and liabilities
Contract assets and liabilities
Net cash provided by operating activities

Cash Flows from Investing Activities

Purchase of property, plant and equipmeant?

Purchase of intangible assets

Purchase of short-term investments

Maturity of short-term investments

Loans issued and other investments

Proceeds from sale of subsidiaries (net of cash disposed of)
Acquisition of subsidiaries (net of cash acquired)

Net cash used in investing activities

[}

Motes

L2+
=]
I

[+

2021

6,134.6

862.6
(15.9)
1817
(213.7)
180.7
(487.9)
(49.58)

{1,754.9)
542.3
(483.2)
127.00
4103
7174
2158
5,5289.8
11,592.6

[900.7)
[725.0)
[1,162.7)
1,826.4
(124.4)
329.0

(F&7.4)

2022

6,395.8

875.9
38.3
6.4

278.5

[TT4.7)
153

{2,338.0)
212.2
(2.080.9)
{611.4}
278.7
405.3
388
6,632.7
2,434.9

(1.281.8)
{9306}
334.3)
864.7
1240.0)

{1,922.0

8,115.2

1,047.5
375
139.8

233.2
4.2

859.9

(88.6)

(1,646.9)
(532.6)

539.0

(261.1)

(931.6)
by
6,536.2

{2,155.6)
(985.9)
(23.6)
125.6
(561.5)

o
(3,634.6)

Year E!'IdEd December 31 {f_, in rni_llingls] Motas 2021 2022 2112‘:}
Cash Flows from Financing Activities

Dividend paid 3z [1,368.3) {2,550.8) (2,348.3)
Purchase of treasury shares 22 [8,560.3) 4,639.7) (1,000.0)
Net proceeds from issuance of shares a0 48.0 81.8 89.4

MNet proceeds from issuance of notes, net of issuance costs 18 — 4956 2978

Repayment of debt and lease obligations 14, 18 {73.5) (571.2) (900.3)
Net cash used in financing activities [8,853.1) [7.193.3) 't3,1'51.4}
Net cash flows 8821 319.6 (249.8)
Effect of changes in exchange rates on cash 20.3

ilét'iﬁcrme 'l:;:-le-::raasaj' i-n caal'; anci cas'h equ'iva'lénts 802.4

Cash and cash equivalents at beginning of the year 4 6,0458.4

Cash and cash equivalents at end of the year 4 69518

Supplemental Disclosures of Cash Flow Information

Unpaid portion of property, plant and eguipment, excluded in

nvesting activities, included in Accounts payable 29.3 50.3 49.3

Interest received 386 42,4 190.8

Interest paid (83.0) 82.2) (137.8)
Incomes taxes paid, net of refunds [1,235.00 {1,734.8) (2,568.3)

Capraciation and amortzation nclude depraciation of property, plant and equipment. amorization of intangile azsels, deprecation of right-of

uss assets, amorization of undarsl e and discount related o the bonds and credi tacility,

siates relates v equity inferast i Carl Zeiss SMT Hoiding GmbH & Co. KG and includes our share of tha net
result, dvidends recehved and other equity movements, as well as the capitalzation of our RAD furding to Carl Zelss SMT Holding GenbH & Co
KG as disclosed in Mote 26 Related parties. The dividend recaned is a cash mflaw of €218.0 million (2022: €178.7 millian, 2021; €168.0 millien)

. Purchasze of property, pant and equipment includes a cash outfiow of €451 milion (2022 €33.8 million, 2021: €859.2 million) to ralated parfies

o our

ha

L hnvastments in assi
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Notes to the Consolidated Financial Statements

1. General information / summary of general accounting policies

ASML is a leading supplier to the semiconductor industry. The company provides chipmakers with hardware,
software and services to mass produce the patterns of integrated circuits (microchips). Together with its partners,
ASML drives the advancement of more affordable, more powerful and more energy-efficient microchips, ASML
enables groundbreaking technology to solve some of humanity's toughest challenges, such as in healthcare, ensrgy
use and conservation, makbility and agriculture. Headguartered in Europe's top tech hub, the Brainpaort Eindhaven
region in the Netherands, we are a global team of over 42,000 FTEs. ASML's principal operations are in EMEA,
MNorth America and Asia,

The registered office of ASML Holding NV is lecated at De Bun 6501, Veldhoven, the Netherlands, The statutory sest
is in Veldhoven, The company is registered with the Dutch Commercial Begister under number 17085815,

Our shares are listed for trading in the form of registered shares on Euronext Amsterdam and on Masdag. The
principal trading market of our ordinary shares is Euronext Amsterdam.

Cur Financial Staternents were authorized for issuance by the Board of Managemaent on February 14, 2024 and will
be filed at the Trade Register of the Chamber of Commerce in Eindhoven within eight days after adoption by the
2024 AGM.

Basis of preparation
The accompanying Consolidated Financial Statements are stated in millions of euros unless indicated otherwise.

These Censolidated Financial Statements, prepared for statutory purposes, have been prepared in accordance with
EU-IFRS and alsc comply with Article 362.9 of Book 2 of the Dutch Civil Code. For intermal and external reporting
purposes, wa apply US GAAP, US GAAP is our primary accounting standard for setting financial and operational
performance targets.

The Consclidated Financial Statements have been prepared on historical cost convention unless stated otherwise.
The principal accounting policies adopted are set out balow,

Use of estimates

The preparation of our Consolidated Financial Statements in conformity with EU-IFRS requires managament to make
estimates and assumplions that affect the reported amounts of assets and liabilities and the disclosure of contingent
assets and liabilities on the dates of the Consolidated Statement of Financial Position, and the reported amounts of
net sales and costs for the reported periods. The inputs into our estimates and assumptions consider economic
implications including supply chain constraints, inflation and uncertainty in the macroaconomic environment, We
believe that the critical accounting estimates and assumptions are appropriate, ASML will continue to monitor the
impacts of aconomic implications and incorporate them into accounting estimates. Actual results could differ from
those estimates.

We evaluate our estimates on a regular basis and we base our estimates on historical experience and on various
other assumptions that we believe to be reasonable under the circumstances. Actual results may differ from these
estimates if the assumptions prove incomact, To the extent there are material differences between actual results and
these estimates, our future results could be materially and adversely affected.

We balieve that the accounting policies describad below require us to make significant judgments and estimates in
the preparation of our Consolidated Financial Statements. Our mast critical accounting estimates include;

* Revanue recognition (see Note 2 Revenue from contracts with customers)
¢ Recoverability of defarred tax assets for capitalized RAD expenditures (see Mote 21 Income taxes)
¢ Capitalization of Development Expenditures (see Note 12 Intangible assets, net)

Principles of consolidation

The Censclidated Financial Statements include the Financial Statements of ASML Holding NV and all of its
subsidiaries. Subsidiaries are all entities over which ASML controls the financial and operating activities, generally
accompanying a shareholding of more than 50.0% of the outstanding voting rights. Subsidianes are fully consolidated
from the date on which control is obtained by ASML. All intercompany transactions, balances and unrealized results
on transactions with subsidiaries are eliminated.

Foreign currency translation

The financial information for subsidiaries with a functional currency outside the eurc-zone is measured using a mix of
local currencies or the euro as the functional currency. The Financial Statements of those foreign subsidiaries with a
functional currency different than the euro are translated into euros in the preparation of ASML's Consolidated
Financial Statements. Assets and liabilities are translated into euros at the exchangea rate on the respective balance
sheet dates and income and costs are translated into euros based on the average exchange rate for the
coresponding period. The resulting translation adjustments are recorded directly in shareholders' equity.

New EU-IFRS accounting standards and interpretations adopted

During 2023, there were na new EU-IFRS accounting standards and interpratations that were adopted which have a
material impact on our Consolidated Financial Statements.

New EU-IFRS accounting standards and interpretations issued but not adopted

For 2023, there are no new accounting standards and interpretations issued which have not yet been adopted and
are expectad to have a material impact on our Consolidated Financial Statemants,
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Notes to the Consolidated Financial Statements (continued)

2. Revenue from contracts with customers

Accounting Policy

We measure revenue based on the consideration specified in the contracts with our customers, adjusted far any
significant financing compaonents, and excluding any taxes collected on behalfl of third parties. We recognize revenug
when we safisfy a performance obligation by transferring control over a good or service to our customer. We bill our
customers for, and recognize as revenue, charges for shipping and handing costs.

Depending on the conlract, we obtain a nght to payment for our systems through a combination of either a
reservation of a production slof or upon delivery of our systems, with the remaining portion upon final acceptance of
ouwr systems. Right lo payment for our service and lleld options occurs upon shipment or compietion of the service
uniess descnbed otherwise, The payment is typically due 15-45 days after the aforementioned events, Our contracts
typically include cancelialion penaliies that provide economic profection from the risk of customer cancellation, The
costs refated to owr sales are recognized as cost of sales,

We generate revenue from the sals of integrated patterning solutions for the semiconductor industry, which mainly
consist of systemns, system-refaled options and upgracies, other hofistic fthography soiutions and customer services.
The main portion of our net sales is derived from volume purchase agreements with our customers that have multiple
performance obligalions, which mainly include the sales of our syslems, system-related oplions, instaliation, training
and extended and enhanced warranties. In our volume purchase agresmenis we offer customers discounts in the
normal course of sales negotiations. As part of these volume purchases agreements, we may also offer free goods or
services and credits that can be used fowards future purchases. Occasionally, systems, with the refated extended
and enhanced warranties, installation and tralning services, are ordered individually. Our sales agreements do not
include a right of return for any reason other than not meeting the agreed upon spaecifications.

We account for individual goods and services as separate and distinct performance ohiigations, including the free or
discounted goods or services, If a product or service is separately identifiable from other fems and i a customer can
benafit from it on its own or with other resources that are readily avaiable to the customer. Options to buy goods or
senvices in addition to the purchase commitment are assessed o determine if they provide a material right to the
customer that they would not have received if they had not entered into this contract, Each cpfion to buy additional
goods or services provided at a discount from the standalone seling price is considered a material right, for which the
likatihood that the option will be axercised s evaluated based on the customer roadmap and their requirements.

The consideration paid for our performance obifigations is typically fived, However, mast of our volume purchase
agreaments with cusfomers contain some component of variable consideration, tvpically dependent on the final
volume of systems oroered by the customer or the system performance. Vanable consideration is estimated at
contract inceplion for each performance obligation based on communication with the customer to understand their
requirements and roadmap. This is subsequently updated each quarter, using aither the expected value method or
mast likely amount method, whichever is determined to best predict the consideration to be collectad from the

customer, Variable consideration is only included in the transaction price if it is considered probable that a significant
revenue reversal will ot oocur,

In certain scenarios when entering into a valume purchase agreement, free goods or services are provided directly or
through a voucher that can be used on future contracts. Consideration from the confract will be allocated to these
performance obligations and revenue recognized when control transfers based on the nature of the goods or senvices
provided.

As g practical expedient, we do not record a significant financing camponent when we expect, at contract incaption,
that the period betweaen the transfer of the products or senvices to the cusforner and custorner payment for the
products or senvices will be one vear or less. In addition most of our contracts require our customers o pay a down
payment on systems to be shioped, We do not record a significanit financing component for down payments as the
timing difference betwean when the consideration /s paid and when the systam is fransfermed to the customer arises
from reasons ather than finarcing.

The total considaration of the contract is alocated between all distinct performance obiigalions in the contract based
on their slandalone salling prices. The standafone selling prices are determined based on other standalone sales that
are arectly observable, when possible. Howeaver, for the majority of our performance obligations these are not
avallabie. If no directly observable svidence is avaiable, the standalone seling price is determined using the adjusted
market assessment aporoach, which requires judgment and is based on multiple factors including, but not lirmited to,
historical pricing practices and discounting trends for products and services.

For options to buy goods or senvices that are considered a matenal right, the discount offered from the standalone
selling price will be allocated from the consideration of the other goods and services in the contract If it is determined
the customer will exercise the option to buy, adjusted for the lkelihood. Revenue will be recaognized in line with the
nature of the related goods or services. If it is subsequently deterrmined the custorner will nof exercise the option o
buy, or the option expires, revenue will be recognized,

Occasionally we enter into bil-and-hoid fransactions where we invaice a customer for a system that is ready for
delivery but not shipped to the custormer until a later date, based on custormer's request. Transfer of controf is
determined to have cccurred only when there is a substantive reason for the arrangement, the system is separataly
Identified as belonging to the customer, the good has been accepled by the custormer and s ready for delivery, and
we do not have the ability to direct the use of the system.

We generate revenue from lessor agreements, which we classify as a finance [ease when the lease meets any of the
following criteria at lease cormmencement.

» The leasa transfers ownarship of the undaniving asset ta the lessee by the end of the lease term;

= The lease grants the lessee an option to purchase the underving asset, that the lessee is reasonably cerdain to
exercise;

oo [ =~
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* The lease term is for the major part of the remaining economic life of the underlying assat. However, if the

commencement date falls at or near the end of the economic lfe of the underlying asset, this criterion shall not be ~ G00ds or services
used for purposes of classifying the lease; New systems (established

* The present value of the sum of the fease payments and any residual value guaranteed by the lessee that is not
already reflected in the lease payments equals or exceads substantially al of the fair value of the underlving asset;
ar

* The underlying asset is of such a specialized nature that it /s expected to have no alternative use to the fessor at
the end of the lease term.

For finance leases where substantially all the rsks and rewards incidental to ownership of an asset are transferred to
the lessee, revenue is recognized al commencement of the lease. If matenal, the difference between the gross
finance recefvable and the present value of the minimum Jease payments s intbally recognized as uneamed interest
and presented as a deduction to the gross finance receivable. Interast income s recognized in the Consofidated
Staternent of Profit or Loss over the ferm of the lease contract using the effechive inferest method.

Leases that are not a finance lease are opearating lease arrangements, If we have offered the customer an operating
lease arrangement, the system is inciuded in Froperty, plant and equicment upon commencement of the lease.
Revenue from operating lease arrangaments is recognized in the Consolidated Statement of Profit or Loss on a
straight-line basis over the term of the lease contract.

Mature, timing of satisfying the performance obligations, and significant
payment terms

New systems sales include I-line, KrF, ArF, ArFl and NXE-related systerns, along with the
refated factony options orderad with the base system, as well as metrology and nspection
systems.

Pricr to shipment, the majority of our systerms undergo a Factory Acceptance Test (FAT) in
aur cleanroom faciities, effiectively replicating the operating conditions that will be present
an the customer’s site, in order to verify whether the systerm meets its standard
specifications and any additional technical and performance criteria agreed with the
CUSIOMEr.

A systern undergaing FAT is shipped only after all contractual specifications are met or
discrepancies from agreed upon specifications are waived and customer sign-off is
raceived for delivery. Esch systern's performance is re-tested through a Site Acceptance
Tast (SAT) after installation at the customer site. We have never failed to successhully
complete installation of a system at a customer’s premises; therefone, acceptance at FAT
is considarad to be proven for established technologies with a history of successful
customear acceptances at SAT (equal or batter than FAT).

Transfer of contrel and recognition of revenue of a systerm undergoing a FAT and for which
customer acceptance at FAT is proven, will occur upon delivery of the systerm.

Transter of control and recognition of revenue of a systern not undergoing a FAT or for
which customer acceptance at FAT is not proven, will occur after successful instafiation
upan customer acceptance of the system at SAT.

MNew system sakes do not meet the requirements for ovar time revenue recognition
becauses our customers do not simultanecusly receive and consume the benefits provided
oy our performance, or control the asset throughout any stage of our production process,
as well as the systems are considered to have altemative uss.

oo [ =~
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Goods or services

Used systems

Field upgrades and options
(system enhancements)

New product introduction

Installation

Warranties

Nature, timing of satisfying the performance obligations, and significant
payment terms

Wi have no repurchase commitments in our general sales terms and condttions, howewver
wiz occasionally repurchase systemns that we previously manufactured and sold, in order to
refurbish and resell the systern to a different customer, This repurchase decisian is mainky
driven by market demand expressed by other custormers.

Transfer of control of a used system, and recognition of revenue, follow the same logic as
for our “New systems (established technologies)”.

Field upgrades and options mainly relate to goods and services that are delivered for
sysiems aiready installed in the customer factories, Certain upgrades require significant
installation efforts, enhancing an asset the customer controls, therefore resulting in transfer
of contral over the perod of installation, measured using the cost incurmed method which is
astimated using labor hours, as this best depicts the satisfaction of cur obligation in
transferring control, For the options and other upgrades for which the customer receives
and consumes the benefit at the morment of delivery, the transfer of contral and recognition
of revenue will occur upon delivery,

As long as we are not able to make a reliable estimate of the total effors needed to
complete the upgrade, we only recognize revenue o cover costs incurred. Margin will be
rediized at the eadier of us being able to make a reliable estimate or completion of the
upgracde,

Wia sell new products and senvices, which are evolutions of our existing technologies. i
installation is determined not 1o be a separate performance obiigation or if there is not a
sufficient established history of acceptance on FAT, the product is detenmined tobe a
“new product introduction”

New product introductions are typically newly developed options to be used within our
aystema. Transfer of control and revenue recognition for new product introductions occurs
after successid installation and customer acceptance at SAT. Once there is an estabiished
history of successful installation and customer acceptance, revenue will be recognized
consistent with other systerns and goods after transfer of contral.

Instalation is provided within the seiing prce of a system. Instaliation is consderad to ba
distinct as it does not significantly modify the systerm being purchased and the customer or
a third party could be capable of performing the installation themsebes, if desired. Transfar
of control takes place over the pencd of installation from delivery through SAT, measured
on a straght-line basis, as our perfomance is satisfied evenly over this panod of time.
Installation is not considered to be distingt when recognition of revenue related 1o a system
QCCurs Upon custorner acceptance of the system at SAT after installation is complete,

We provide standard wairanty coverage on our systems for 12 maonting, providing labar
and non-consumable parts necessary 1o repair our systems during these waranty penods.
These standard warranties cannot be purchased and do not provide a sarvice in addition
to the general assurance the system will perform as promised. As a resull, no revenue is
allocated to these standard warranties.

Bath the extended and enhanced warranties on our systems are accounted foras a
separate performance ohligatim. with transfer of control taking place over the warranty
period, measured on a straight-ine basis, as this is a stand-ready cbligation.

Goods or services

Time-based licenses and related
service

Application projects

Searvice contracts

Billable parts and labor

Field projects [relocations)

OnPulse Maintenance

Mature, timing of satisfying the performance obligations, and significant
payment terms

Time-based leenses refate to software licanses and the related senace which are sold for a
period of tme, The licenses and the related service are not considerad to be individually
distinet as the support services are integral to the customer's ability to continue to use the
software icense in the rapidly changing technological envronment. The transfer of control
takes place over the license term, measured on a straight-iine basis, as our performance is
satisfied evenly ower this penod of time. Payments are generally made in instaliments
throughout the license term.

Application projects are node transition and consuiting projects which at times may be
provided as free senvice within a volume purchase agreemant. Measuring satisfaction of
this parformance ciiligation is performed through an input method based on the labor
hours expended relative to the estimated total labor hours as this Dest depicts the transfer
of controd of these kind of senvices,

Service contracts are entered into with cur customens to support our syatems used in their
ongoing operations during the systems life cycle, typically in the form of full-service
agreements, imited manpower agresments, other labor agreements, parts availability or
parts usage agreaments. Thess senices are for a speacified period of time and typically
have: a fied prce. Control transfers over this period of time, measured on a straght-line
basis, as these are stand-ready abligations. For service contracts where the price is not
finid, the fransaction price has a varable component that is based on the performance of
the system.

Billable abor represents maintenance sendcas to our systems installed in the customer's
factories while in cperation, through purchase arders from our customer, Control aver
thesa services is transfered to the customear upon receipt of customer sign-off,

Billable parts represent spare parts including optical components retating fo our systems
installed in the customer’s factones while in operation, through purchase crdars from our
customer.

Billable parts can be:
* Sold as direct spare parts, for which control transfers peint in time upan defivery; ar

= Scld as part of maintenance services, where control transfers paoint in fime upon receipt
of customer sign-off.

Fiald projects represent mainly relocation services. Measuring satisfaction of this
performance obligation is performed through an input method based on the labor hours
expended relative to the estimated total labor hours as this best depicts the transfer of
control of our senice,

OnPulse maintenance senvices are provided over a specified penod of time on our light
source systerns. Payment is determined by the amount of pulses counted from each light
source system, which is variable, Invoicing is monthly based on the pulses counted.
Hry\gnua is recognized in ine with invaicing using the practical expadient in EL-IFRS
15.B16.
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Disaggregation of revenue Met systam sales per end-use were as follows:
Our revenue from contra\.cts with customers, on a disaggregated basis, aligns with our reportable segment Rk epste e ek aystar ke
disclosures with the addition of disaggregation of net system sales per technalogy and per end-use. Year ended December 31 inunits in € millions
Net systemn sales per technology were as follows: 2023
Logic 439 15,984.7
Year ended December 31 e si.smn:l T;dr[?r: o %?:r;r%fﬁg:; Memory 161 5,953.9
2023 Total 600 21,9386
NXE 53 9,124.0
ArFi 125 9,017.4 2022
ArF dry 32 780.2 Legic as7 98776
KiF 184 22025  Memory 204 5.452.7
I-lirves 55 278.4 Total 561 15,430.3
Metralogy & Inspection 151 536.1
Total 600 21,9386 2021
Logic 327 9,588.5
2022 Mermory 178 4,064.3
NXE 40 70453 Total 505 13,6528
ArFi B1 65,2365 : e
AF dry o8 6037 Contract assets and liabilities
KeF 151 1.653.7 The contract assets relate to our right to a consaderatiorj in exchange for goods or servioe:s delivared, when that right
- i5 conditional on something other than the passage of time. The contract assets are transferred to the recelvables
L 45 2115 when the receivables become unconditional. The contract liabilities primarily relate to remaining performance
Metrology & Inspaction 218 B53.6  gbligations for which consideration has been received for systems not yet recognized in revenue, as well as deferred
Total 561 15,430.3 revenue from system shipments, basad on the allocation of the consideration to the related performance obligations
in the contract.
i The majority of our customer cantracts rasult in both asset and liability poasitions. At the end of each reporting peried,
NXE 42 6,284.0 these positions are netted on a contract basis and presented as either an asset or a liability in the Consolidated
ArFi 81 4.9586  Statement of Financial Position. Consequently, a contract balance can change between periods from a net contract
ArF dry 22 431.9 asset balance to a net contract liability balance in the balance sheet.
ki 131 1.321.3
I-line 33 142.3
Metrology & Inspection 196 5137

Total 505 136528
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Significant changes in the contract assets and the contract liabilities balances during the periods ars as follows.

Year ended December 31 (€, in millions) . 2023

Contract Asseis Contract Liabilites Contract Assets Contract Liabilities
Balance at beginning of the year 164.6 11,160.9 1319 17,750.9
Transferred from contract assets to accounts
recaivables (393.4) - (402.0) -
Revenue recognized during the year ending in
contract assets 116.5 — 135.1 -
Revenue recognized that was included in contract
liabilities — [B,326.6) - {11,106.1)
Changes as a result of cumulative catch-up
adjustments arsing from changes in estimates - (118.0) - (24.9)
Remaining performance obligations for which
considerations have been received, or for which we
have an unconditional right to consideration — 12,790.4 - 9,416.3
Transfer between contract assets and liabilities 244.2 244.2 375.1 3751
Other - — = (144.8)
Total 131.9 17,750.9 2401 16,266.5

The decrease in the net contract liabilities to €16.0 billion as of December 31, 2023 compared to €17.6 billion as of
Decemnber 31, 2022is mainly driven by a lower volume of fast shipment systems shipped for which revenue has not
yet been recognized. This is partially offset by an increase of down payments for systems which will be shipped in the
future. Curnulative catch-up adjustments recognized in our current year revenue are due to updated sstimates for
systam volume, discounts and credits included in our volume purchase agreements.

Remaining performance obligations

Our customers generally commit to purchase systems, service, or field options through separate sales orders and
senvice contracts. Typically the terms and conditions of these sales orders come from volume purchase agreements
with our customers wiich can cover up to 5 years, The revenues for each committed performance cbligation are
estimated based on the terms and conditions agreed through the volume purchase agreements.

When revenues will be recognized is mainly dependent on when systems are deliverad or installed, as well as when
senvice projects and fisld upgrades are performed and completed, All of which is estimated based on contract terms
and communication with our custormers, including the customer facility readiness to take delivery of our goods or
services, The volume purchase agreements may be subject to modifications, impacting the amount and timing of
revenue racognition for the anticipated revenues.

As of December 31, 2023 the remaining performance obligations amount to €45.0 billion (December 31, 2022: €45.4
billican). The remaining performance ebligations mainly include orders related to DUV immersion and NXE lithography
systems, and our next-gensration EUV platform, High MNA. We estimate that 57% (December 31, 2022; 56%) of these
anticipated revenues will be recognized during the next 12 manths.

3. Segment disclosure

ASML has one reportable segment, since we are a holistic ithography solution provider, for the developmant,
production, marketing, sales, upgrading and servicing of advanced semiconductor equipment systems, consisting of
ithography, metrology and inspection systemns. The Chief Operating Decision Maker regularly sets and monitors
goals and boundanes on a consolidated basis to make decisions about resource allocation and assess performance.

Management reporting includas net system sales figures of new and used systems, sales per technology and sales
per end-use. For sales per technology and end-use, see Note 2 Revenua from contracts with customers.

Net systam sales for new and used systems wers as follows:

Year ended December 31 (£, in millions) 2001 2022 2023
New systems 13,4461 15,1523 21,622.4
Used systems 2067 278.0 316.2
Net system sales 13.652.8 15,4303 21,938.6

oo [ =
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For geographical reporting, total net sales are attributed to the geographic location in which the customers' facilities Year ended December 31 (€, in millions) Totad ret pales  Mencvrent sasels
are located. Singapore 126.2 8.6
Total non-current assets are attributed to the geographic location in which these assets are located and exclude Taiwan 73278 187.2
deferrad tax assets, financial instruments and compensation plan assets. Totals by geographic region wera as China 2,740.8 30.3
fallows: Resl af Asia 1.8 05
Year ended December 31 (€, in millions) Total net sales  Non-curent assets  Netherlands 14.2 7,030.4
2023 "~ EMEA 1346 0356
Japan 613.6 10.2  United States 1,5832 3,85340
South Korea 6,949.2 157.3 Total 18,611.0 12,2246
Singapore 2821 5.2

In 2023, 2 customers excead more than 10% of total net sales, totaling €14.9 bilion, or 53.9%, of total net sales. In

LT A0I45 0885 2022 and 2021, 2 customers exceeded more than 10% of total net sales, in 2022 totaling €11.8 billion, or 55.8%

China b b (2021: €12.5 bilion, or 67.2%). Our 3 largest customers (based on total net sales) accounted for €3.7 billion, or

Rest of Asia 3.9 0.1 64.4%, of accounts receivable and finance receivables at December 31, 2023, compared with €5.3 billion, or

Metherands 2541 9,383.4 75 5%, at December 31, 2022 and €3.9 billion, or 83.7%, at Decernber 31, 2021,

EMEA, 1,206.8 1,106.5

United States 3,151.4 4,732.4 Theincrease in total net sales of €6.4 bilion, or 30.2%, to €27.6 bilion in 2023 from €21.2 billion in 2022 is driven by

Total 27,5585 15,808.1 higher sales volumas for NXE and DUV immersion systems, a catch-up in the backlog of orders from Chinese
customers and the timing of revenue recognition for DUV immersion fast shipments, For 2023 DUY immersion fast

ey shipments, customer acceptance after FAT is considered to be proven for established technologies with a history of
successiul customer acceptances after the SAT, Transfer of control and recognition of revenue related to these

\éaparr: v ;iﬁg 9:3 systems has occumed upon delivery of the systems.

S;L;aw;ea 'ﬁ.5_5 5:5 The decreasa in net service and field option sales is mainly driven by lowsr field upgrade sales due to lowsr

Taiwan 8.0955 5950 ithography tool utilization levels and customers delaying productivity enbancement packages, partially offset by

China 2.016.0 418 higher service sales, which has benefited from a growing installed base.

Rest of Asia 7.0 02 The Logic sector continued to be strong in 2023 and was the largest consumer of our most advanced EUV systems.

Netheriands gz gppaq Fevenue growth in the Memory market was less pronounced in 2023 stemming from historically low lithagraphy toal

EMEA B24.5 1.081.1 utilization levels. China saw the largest geographic sales growth in support of expanding capacity to meet woridwide

Urited States 19913 42008 demand and a calch-up in backiog of orders that were presiously unfulfiled due to supply constraints,

Total 21,1734 13.6488 The increase In non-current assets in the Netherlands during 2023 is primarily related to capitalization of development
expenditures in R&D and construction of ASML's logistics facility, the High-MA factory and office space at our

2021 headguarters in Veldhoven, in order to support our continued growth.

Japan 459.3 8.3

Sauth Karea 6,223.0

8
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Segment performance is also evaluated by our Chief Cperating Decision Maker based on US GAAR for total assets,
The table below presents the measurements and the reconciliation 1o total assets in the Consolidated Staternent of
Financial Position:

Year ended December 31 (€, in millions) 2022 2023
Total assets based on US GAAP 36,3004 30,957.5
Developmeant expenditures (Note A) 2,512.4 3,201.2
Income taxes 13.2 (80.1)
Total assets based on EU-IFRS 38,826.0 43,078.6

The above differences between US GAAP and EU-IFRS mainly refate to the following:

HNote A - Development Expenditures

Under EU-IFRS. we apply IAS 38, "Intangible Assets". In accordance with |1AS 38, we capitalize certain development
expenditures that are amortized over the expected useful life of the related product generally ranging between one
and five years.

Under US GAAP, we apply ASC 730, "Research and Development”. In accordance with ASC 730, we charge costs
refating to research and development to operating expense as incurred.

4, Cash and cash equivalents and short-term investments

Accounting Policy

Cash and cash equivalents consist prmarly of highly liquid investmants, such as bank deposits, deposits with
governments and government-relaled bodies, money market funds and bank accounts readily convertible to known
amounts of cash with insignificant interest rate nsk and onginal maturities to the entity holding the investments 3
manths ar less at the date of acguizition.

Invesiments with origina! maluniiss at the date of acquisition grealer than 3 months and 1 year or fess are presented
as short-ferrm Investments. Fair value changss in these investrents, which are not temporary, are recognized in the
Consoidated Statement of Profit or Lass. Shart-term investments have insignificant interest rale risk.

Cash and cash equivalents and short-term investments consist of the following:

Year ended December 31 (€, in millions) 022 2023
Deposits with ﬁnanmal Institutions, governments and govemment-related bodies 2,548.1 1,343?
Investments in money market funds 3,196.7 3,167.4
Bank accounts 1,523.5 2,488.6
Cash and cash equivalents 7.268.3 7.004.7
Deposits with financial institutions, governments and govermnment-related bodies 107.7 5.4
Short-term investments 107.7 5.4

Cash and cash equivalents and short-term investments are mainly impactad by net cash provided by operating
activities, driven by net income and down payments, mainly offset by purchase of property, plant and aquipmeant,
purchase of treasury shares and dividend paid.

Deposits with financial institutions, governments and govermment-related bodies and investments in money market
funds have an investment-grade credit rating as rated by credit rating institutions such as Standard & Poor's,
Maoady's or Fitch. Qur cash and cash equivalents are predominantly denominated in ewres and ta some extent in US
dollars, Taiwanese dollars, South Korean won and Chinese yuan.

The carrying amount of these assets approximates their fair value.

As of December 31, 2023, no restrictions on usage of cash and cash equivalents exist (2022: no restrictions).

5. Accounts receivable, net

Accounting Policy

Accounts receivable are measured at fair value and are subsequently measured at amaortized cost, less allowance for
credit losses, if matenal, The carmying amount of the accounts recelvable approximates the fair value, Wa perform
angaing credit evaluations on our customers” financial condition. We perodically review whether an allowance for
credit losses s needed by considering factors such as historical payment experience, credit qualty, aging of the
accounts recefvable balances, expected lifetime losses, and curren! econamic conditions that may affect a
customer's abifity to pay.

When entering into arrangaments to sell our recevable, we derecognize the receivable only when mesting the
derecognition criteria. The criteria require isolation from the seller, granting the buver the right to pledge or exchange
the receivables, and legal transfer of substantialy all risks and rewards over the receivabile,
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Accounts receivable consist of the following:

Year ended December 31 (€, in millions) 2022 2023
Accounts recevable, gross 5,32?.'9 4,33«&.1
Allowance for credit losses 4.1) —
Accounts receivable, net 53238 43341

The decrease in accounts recelvable as of December 31, 2023, compared to December 31, 2022, 15 mainly due to
the factoring of receivables during 2023 and the timing of cash receipts from our customers, which is partially offset
by an increase in our sales.

In 2023, €993.4 milion of recenables were sold through factoning arrangements (2022: €0.0 millian). The amounts
consist of €245.8 million (2022: €0.0 million) of regular trade receivables and €747 .6 millicn (2022; €0.0 million) of
absolute, uncenditional, irrevocable accounts recaivabla for down payments on systems to be shipped in 2024, The
amounts have been derscognized since the asset is isolated from the seller, control is transferrad to the buyer and
there are no restrictions on the buyer related to the factored items. The fair value of the receivables sold was
substantially the same as their carmying value, The cash receipt is treated as an operating cash flow within the
Consolidated Statements of Cash Flows.

Accounts receivable are impaired and provided for on an individual basis. As of December 31, 2023, accounts
receivable of €1,208.7 million (2022; €1,376.2 million) were past due but not impaired. The average days outstanding
decreased to 57 days in 2023 from 92 days in 2022. The decreased average number of days outstanding is a result
of the timing of cash recaipts from our customers, the factoring of receivables, and amounts invoiced for fast
shipment systems, which have not yet been recognized as revenue. These balances are still considered to be
recoverable because thay relate to customers for whom there is no recent history of default and there has not been a
significant change in credit quality. The table below shows the aging analysis of the accounts receivable that are up
to threa months past due and owver three months past due, Accounts receivable are past dua when the payment tarm
has expired.

As of December 31 (€, in millions) 2022 2023
Up to three manths past due 83_82 1,111.6
Ower three months past due 5428 a7.1
Total past due 1,381.0 1,208.7

In 2023 and 2022, we did not record any expected credit losses for accounts receivable on system sales.

6. Finance receivables, net

Accounting Policy

Finance receivablas consist of receivables in relation to finance leases. We perform ongoing credlit evaluations of our
custorners’ financial condition. We periodically review whether an allowance for credit losses is needed by
considering factors such as historical paymeant experiance, credit quality, the aging of the finance recaivables
balances, expected lifetime losses, and current economic conditions that may affect a customer's abiity to pay.

The following table lists the components of the finance recevables as of Decermber 31, 2023 and 2022:

Year ended December 31 (£, in millions) 2022 2023
Finance receivables, gross 1,366.7 1,439.8
Uneamad interast — -
Finance receivables, net 1,356.7 1,439.8
Current portion of finance recenables, gross 1,356.7 1,379.2
Current portion of unearned interest .- -
Non-current portion of finance receivables, net = 60.6

The increase in finance receivables as of Decembear 21, 2023, compared to December 31, 2022, is the result of
providing additional systems with a free-use or evaluation period, partly offset by the expiration of free-use and
avaluation periods of systems shipped. These finance leases support the capacity ramp-up of high-end systems
which are part of the early-insertion life cycle of the technology or system type. |t is expected that these systems will
be purchased at the end of the free-use or evaluation period,

Gross profit recognized at the commencement date of the lease for our finance leases amounted to €480.9 million
during 2023 (2022: €428.1 milion; 2021: €514.2 million).

As of December 31, 2022 and 2023, the minimum lease payments and present value of minimum lease payments is:

Prasant valus af

Miremum kase payments minimum leases payrmants

Year ended December 31 (€, in millions) 2022 2023 2022 2023
Not later than one year ' 1,356.7 1,379.2 1,356.7 1,379.2
Later than one year and not later than five years — 60.6 - 60.6
Total 1,356.7 1,439.8 1,356.7 1,439.8
Less: unearmed interest - - - -
Eresem value of minimum lease payments receivable 1,356.7 1,439.8 1,356.7 1,439.8
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In 2023 and 2022 we did not record any expected credit losses from finance recaivables, As of December 31, 2023,
the finance receivables were neither past due nor impaired.

7. Inventories, net

Accounting Policy

Inventory costs are computed on a first-in, first-out basis. Our inventory valles are compiised of purchased materials,
freight expenses, custorns, dulies, production labor and overfead. The valuation of imventory includes determining
which fixed production overhead costs should be capitalized inta inventary based on the normal capacity of our
manufacturing and assembly faciites. During peniods when production is below our estabiished normal capacity
leval, a portion of our fived overhead costs ara not included in the cost of invenitory; instead, jt 1= recognized as cost
of sales as incurred.

Inventory is valued at the lower of cost or nel realizable value, based on assumplions about future dermand and
market conditions, Valuation of inventory aiso requires us to estabilish provisions for inventory that is dafective,
obsolele or in excess, We use our demand forecast to develop manufactuning plans and uliize this information to
compare against raw materials, work-in-progress and finished product fevals to datermine the amount of defective,
obsolele or excess inventory.

Inventories consist of the following:

Year ended December 31 (€, in millions) 2022 2023
Raw materials 3,198.9 4,057.3
Wark-in-process 2,163.9 3,388.1

Finished products 2.303.8 2,098.5
Inventories, gross 7.666.6 9,643.9
Aliowance for chsolescence (466.9) (693.2)
Inventories, net 7.199.7 8,850.7

The increase in inventory in 2023, compared to 2022, is driven by the continued strong demand from customers.
Additionally, inventory increasad in 2023 due to higher costs of our latest technologies and growing install base.

A summary of movermeants in the inventory reserves is as follows:

Year ended December 31 (€, in millions) ez 2023
Balance at beginning of year (418.0) i,'d-BBB}
Addition for the yaar (278.5) (485.3)
Effect of changes in exchange rates (1.1) 2.4
Utilization of the provision 230.7 256.6
Balance at end of year [466.9) (693.2)

The additions for 2023, 2022 and 2021 are recorded in Cost of sales. The additions for the year mainly relate to
imventory items which became obsolete due to technological developments and design changes.

The cost of inventories recognlzed in cost of sales in 2023 amounted to €10,742.6 million {2@221 €7.999,.0 million;
2021: €6,800.7 million).
8. Other assets

Other current and non-current assets consist of the following:

Year ended December 31 (€, in millions) 2022 2023
Advance payments to Carl Zeiss SMT GmbH' 479.9 6919
Prepaid expenses 163.3 147.4
WAT receaivable /.2 3022
Other assets 266.4 925
Other current assets 1,110.8 1,234.1
Acvance payments to Carl Zeiss SMT GrmbH' B20.4 490.8
Prapaid expenses 3z2.4 40.9
Compensation plan assets 714 95.2
Other assats 154 138
Other non-current assets 7398 640.7

1. For further details an advance payments to Gard Zeiss SMT GmbH s2e MNote 26. Rslatad partias.

The carrying amount of the non-current and current Other assets approximates the fair value,
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9, Investments in associates

Accounting Policy

Ecquity investments aver which we are able to axercise significant influence but do not control, are accounted for
using the equity method and presented on our Consolidated Statement of Financial Position within Investments in
associates. The difference between the cost of our investment and our proportionate share in the camying value of
the investee’s underlying net assets as of the acquisition dafe /s the basis difference. The basis difference is allocated
to the identifiable assets and labifties based on their fair value as of the acquisition date (e, the gate on which we
obtain significant influence), with the excess costs of the investment over our proportional fair value of the identifiable
assels and habilities being equily method goodwill

We amortize the basis difference refated to the other infangible assets over the estimated remaining useful ives of
thase assets that gave nise to this difference. The remaining weighted-average fife of the finite-ived intangible assets
acquired is 13.1 years and i3 amortized using a straight-hng method. In-process R&D s inftially capitalized at fair value
as an intangible asset not yet ready for use and is assessed for impainment thereafter. When the R&D project is
cormpleta, it is reclassified as an amortizable purchased intangible assef and is amortized over its estimated useaful life.
If the praject is abandoned, we will record the full basis difference charge for the value of the related infangible asset
in our Consolidated Statement of Profit or Loss in the perfod of abandonment. Equity method goodwill s not
amortized or tested for impairment, instead the equity method investment is tested for impalirment whenaver events
or changes in circumsiances indicate that the carmving value of the investment may not be recoverable.,

Under the equity method, after inftial recognition at cost, our investments in assoctates are adjusted for our
proportionate share in the profit or loss and other comprehensive income of the investee, recognized on a one-
quarter time lag to allow for the timely preparation of financial information and presented within Profit from
investrents in associates, Our proportionate share in the profit or loss of the investee is adiusted for any differences
in accounting principles and policies, basis difference adjustments and intra-entity profits, Receipt of dividends
reduces our lnvestments in associates, which is presented as an aperating cash flow based on the nature of the
distributions.

Investments in associates consists of a 24.9% equity interest acquired on June 28, 2017 in Carl Zeiss SMT Holding
GmbH & Co. KG, a limited partnership that owns Carl Zeiss SMT GmbH, our single supplier of optical columns.

For the year ended Decamber 31, 2023, we recorded a profit related to investments of €191.3 million (2022: €138.0
millicn} in the Consolidated Statement of Prefit or Loss. This profit includes the following components:

* Profit of €212.1 million (2022: €169.1 million) related to our share of Carl Zeiss SMT Holding GmbH & Co. KG's net
income after accounting policy alignment

+ Cost due to basis difference amortization related to intangible assets of €26.7 million (2022: €26.7 million)

s Cost/(Gain) due to intercompany profit elimination of €(5.9) million (2022; €4.4 million)

In 2023, we received a dividend of €218.0 million (2022: €178.7 million) from Carl Zeiss SMT Halding GmbH
& Co. KG.

Carl Zeiss SMT Holding GmbH & Co. KG is a privately hald company; therefore, guoted market prices for its stock
ara not available.

The summarized financial information of Carl Zaiss SMT Holding GmbH & Co. KG excluding basis difference
adjustments, before accounting policy alignment, and using the one-guarter time lag is as follows:

Year ended December 31 (€, in millions) 202z 2023
Summarized Statement of Financial Position:

Tatal non-current assets 1.2941 1,652.4

Tatal current assets 21356 2,988.6

Tatal non-current lisbilities B16.1 1,230.4

Total current liabilities 2,268.3 2,829.3

Summarized Statement of Profit or Loss and Comprehensive Income:

Total net sales 2,714.8 3,499.1

Mat income 711 041.3

Other comprehensive income 162.4 (0.7)
Total comprahensive income 853.5 940.6
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The reconciliation of our proportionate share of Carl Zeiss SMT Holding GmbH & Co. KG's net income and the profit
redated to investments in associates as reported in our Consolidated Statement of Profit or Loss is as follows:

Year ended December 31 (€, in millions) 2022 2023
Net income 7811 941.3
ASML's share of net income 197.0 234.4
Accounting policy alignment 27.9) (22.3)
Basis difference adjustments (26.7) (26.7)
Intercompany profit elimination (4.4) 5.9
ASML profit related to investments in associates 138.0 191.3

10. Business combinations and divestitures

Accounting Policy

Acquisitions of subsidiaries are included on the basis of the acquisition method. The cost of acquisition is measured
based on the consideration transferred at fair value, the fair valve of identifiable assets distrbuted and the fair value of
liahilities incured or assumed at the acquisition date {.e. the date which we obtain controll. Gooadwill is capitalized as
the excess of the costs of an acguired subsidiary, net of the armaounts assigned to identifiable assets acquired and
liabiltias incurred or assumed. Acquisition-related costs are axpensed when incurmed in the period they anse or the
service 5 received,

Business combinations

During 2023 we concluded the acquisitions of EO Technical Solutions, LLC (PAS 5500 parts repair company) and
part of the semiconductor equipment activities from Philips Engineering Solutions. The goodwill (E33.0 million) has
baen allocated to the ASML cash-genarating unit.

Divestitures

During 2021, we sold the non-semiconductor businesses of the acquired Berliner Glas (ASML Bertin GmbH) group.
The proceads from these disposals totaled €£339.4 million, which primarily related to the sale of the Medical
Applications and Swiss Optic business on Movember 30, 2021, The remaining proceeds are from the sale of the
Barlinar Glas Technical Glas business on April 30, 2021,

A pre-tax gain of €213.7 million was recognized on these transactions which was recorded in the line item Other
income loss) in our Consolidated Statemeant of Profit or Loss in 2021.

11. Goodwill

Accounting Policy

Goodwill represents the excess of the costs of an acquisition over the fair value of the amounts assigned to assets
acquired and liabilittes incurred or assumed of the acquired subsidiary at the date of acquisition. Goodwill on
acquisition of subsidiares is allocated to CGUs for the pumose of impairment testing. The allocation is made to those
GCGUs that are expected ta benefit from the business combination in which the goodwill arose. Goodwill is stated at
cost less accumulated impairment losses,

Goodwill is tested for impairment annually or whanever events ar changes in circumstances indicate that the camying
amaount of the goodwill may not be recoverable. If the recoverable amount of the CGU s less than the carrying
amount of the uni, the impairmerit loss is allocated first to reduce the carrying amount of any goodwill alfocaled fo
the unit and then to the other assets of the unil pra-rata on the basis of the carnying amount of each assel in the unit.
An impairment loss recognized for goodwill is not reversed in a subsequent perod,

Goodwill mainly results from the acquisitions of Cymer and HMIL The balance as of December 21, 2023, is €4,610.1
million (2022; €4 577 .1 million).

We have identified two CGUs, CGLU ASML and CGU Cymer Light Sources. As of December 31, 2023 the goodwill
allocated to CGU ASML amounts to €4,152.2 million (2022: €4,119.2 milion} and CGU Cymer Light Sources
amounts to €457 .9 million (2022: €457 .9 million).

The recoverable amounts of the CGUs arg based on value In use calculations consistently with prior reparting
periods. The value in use calculations were performed by discounting the pre-tax future cash flows generated from
the continuing use of the CGUs. Cash flows beyond the forecasted period of five years have been extrapolated using
a 2% growth rate. These estimates are consistent with the plans and estimated costs we use to manage our
underlying business.

The pre-tax WACC used to determing the expected discounted future cash flows is 13.4% for CGU ASML and
12.5% for CGU Cymer Light Sources.

Based on our assessment during the annual goodwill impairment test, we believe it is mare likely than not that the
recoverable amounts of the CGUs exceed their carrying amounts, and tharefore goodwill was not impaired as of
December 31, 2023, The accumulated impairment as of December 31, 2023 is nil (2022: nil).
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12. Intangible assets, net

Accounting Policy

intangible assels include intermally-generated intangible assafs, brands, intellectual property, developed technology,
customer refationships, and olher intangible assets not yet avalable for use. These finite-ved infangible assels are
stated at cost, less accumulated amortization and accumulated impairment losses. Amartization is calcuwlated using
the straight-line method based on the estimaled usefu! lives of the assets.

Finite-ived intangible assels are assessed for impairment, annually or whenever there is an indication that the balance
sheet carrying amount may not be recoverable using cash flow projections for the useful life.

The following table shows the respective useful lives for intangible assets:

Category Estimated usaful iHe
Brands 20 years
Development expenditures 1 — 5 years
Intellectual property 310 years
Developed technology 6-15 years
Customer relationships 5-18 years

Other 2-10 years

Internally-generated intangible assets - development expenditures
Expenditures on research activities are recognized as costs in the period in which they are incurred. EU-IFRS requires
capitalization of development expenditures provided if, and only if, certain criteria can be demonstrated,

An internally-genaratad intangible asset arising from our development is recognized only if we can demonstrate all of
the following conditions:

* Tha technical feasibility of complating the intangible asset so that it will be available for use or sale

* The intention to complete the intangible asset and use or sell it

* Tha ability to use or sall the intangible asset

* The probability that the asset created will generate future economic benefits

* Thae availability ot adequate technical, financial and other resources to complete the development and to use or sall
the intangible asset

* Tha ability to measure raliably the expenditure attributable to the intangible asset during its development

For certain development programs, it was not possible to separate development activities from research activities
([approximately €271.0 million and €234.0 milion for 2023 and 2022, respectively). Consaquently, we are not able to
refiably determine the amount of development expenditures incurred and therefore no amounts were capitalized for
these programs.
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As of December 31, 2023, intangible assets consist mainly of development expenditures, brands, intellectual property, developed technology and customer relationships obtained from the acquisitions of HMI (2016) and Cymer (2013):

Customer
€, in millions Brands redatonships Othes Tatal
Cost '
Balance at January 1, 2022 3,855.7 38.9 144.8 1,220.2 2286
Additions B934 - 1.5 - -
Disposals - — — —
Effect of changes in exchange rates 1.8 — 0.8 - —
Balance at December 31, 2022 48509 389 1471 12202 2286
Additions 9454 - - - -
Disposals - - - - -
Effect of changes in exchange rates (1.0) - - - -
Balance at December 31, 2023 5,795.3 389 1471 1,220.2 228.6
Accumulated amortization
Balance at January 1, 2022 2,054 8 13.0 B7.2 594.0 108.6 67.6 28253
Amortization 292.3 1.9 B.6 83.4 12.7 : 427.4
Impairment charges — - - — a2
Disposals = — ¢ = S {1.4)
Effect of changes in exchangs rates 0.4 — — — - 2.0
Balance at December 31, 2022 23475 149 o958 6774 1213 ]
Amortization 256.2 19 8.3 76.8 12.7
Impairment charges - - - - - 114
Disposals - - — - — (0.3)
Efiect of changes in exchange rales - - - - (0.1) (0.1)
Balance at December 31, 2023 2,603.8 16.8 104.1 754.2 134.0 144.1 3,757.0
Carrying amount
December 31, 2022 2503.3 24.0 51,3 542.8 107.3 117.0 3.345.7
December 31, 2023 3,191.5 221 43.0 466.0 94.6 116.0 3,933.2
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Development expenditures in 2023 were primarily focused on pragrams supporting our Holistic Lithography solutions
in ELV, DUV and Applications, In 2023, these activities mainly related ta the development of High-NA, our next
generation 0.55MNA system, NXE:3800E, NXT 8708 and further development of YieldStar.

Of our Intangible assets at Dacember 31, 2023, €3,307.5 milion have been generated intermally {Decamber 31, 2022:
€2,620.3 milion). These intangibles are included in Development Expendituras and Other,

The Consolidated Statement of Profit or Loss include the following amortization charges:

Year ended December 31 (€, in millions) 2021 a2 2023
Cost of Sales 4594 388.2 358.9
R&D Costs 14.5 18.2 19.5
SGaA 107 11.0 5.4
Total Amortization 524.6 427 .4 383.8

As of December 31, 2023, the other intangible assets not yat available for use, included in the development
expenditures amount to €2 598.7 milion (2022; €1,837.7 million) and are allocated to CGLU ASML for €2,590.9 million
and to CGU Cymer Light Sources for €7 .8 million. This increase is mainly due to continuad High NA, investments in
2023

As of December 31, 2023, the intangible assets not yet available for use, as included in Other, amount to €37.3
million (2022: €34.0 milion} and are allocated to CGU ASML.

During 2023 we recorded €11.1 million impairment charges (2022; €9.2 milion; 2021: €0.0 milion).

As of Decembear 31, 2023, the estimated amortization expensas for intangible assets for the next five years and
thereafter is as follows:

€, In millions Anount
2024 4420
2025 78978
2026 741.8
2027 7T11.5
2028 B56.8
Thereafter 583.5
Total 3,833.2

13. Property. plant and equipment, net

Accounting Policy

Property, plant and equioment is stated at cost, less accumulated depraciation and accumulated impaiment losses,
Costs of assets manufactured by ASML include direct manufacturing costs, production overhead and interast costs
incurred for qualifying assets during the construction penod. Property, plant and equipment are depreciated on a
Straight-fine basts in the Consofidated Statement of Profit or Loss over their estimated uselul lives, excent for land
which is not depreciated,

Evaluation systems laased to our customars undar an operating lease are capitalized as Property, plant and
aquipment at cost and deprecialed over the respective lease term. Leased assets that are returned to ASML upon
axpiration of the lease term are either taken back into Property, plant and equipmesnt as they will be used Intamally by
DEE or transferred back to inventories fo be reworked and sold,

The carrying values of pratolypes, tooling and equipment that are interded to be sold, but first internaly utilized for
maore than ona yvear for R&D purposas, are reclassified from Inventories to Property, plant and equipmeant and
depreciated while being internally used. When nolonger required for RED activities, the assets’ carrying value is
raclassified back fo Inventaries and reworkad to make them ready for sale to our customers. These transfars are
reported as Met non-cash movements ta/from Inventories in our Property, plant and eqguipment movement schedule.

Froperty, plant and equipment is assessed for impairment whenever there is an indication that the carrying amount
may not be recoverable using cash flow projections for the usefu fifa.

The foliowing tabie shows the respective useful lives for Property, plant and eguipment:

Catagory Estimated wseful ife
Buildings 545 years
Machinery and equiprment 1-7 years
Leasshold improvements 1-10 years
Furnitura, fixturas and other 3-5 years
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Froperty, plant and eguipment consists of the following:

Land and hachinery Leasshold  Furnituire, fixtueas
(_, in millions builldings and equipmeant ITDICAVETIENTS ard other 'c:al_
Cost
Balance at January 1, 2022 2,803.7 20287 368.6 414.1 56151
Additions 5109 5654 4.4 B7.6 1,298.3
Disposals (1.3 (42.2) (1.0 (3.0 [47.5)
Net non-cash movements to/fram Inventories - 29.2 - - 129.2
Effect of changes in exchange rates 0.7 13.5) {1.2) 1.7} 5.1
Balance at December 31, 2022 3,314.0 2777.6 400.8 497.0 6,885.4
Additions 1,019.3 1,050.2 79.7 984.4 2,243.6
Disposals (1.6) (45.1) (0.8) (2.1) (49.6)
Net non-cash moverments todfrom Inventories - (75.3) - - (75.3)
Effect of changes in exchange rates (8.3) (17.4) 1.2) (1.4) (28.3)
Balance at December 31, 2023 14,3234 13,6000 478.5 587.9 9,079.8
Accumulated depreciation and impairment
Balance at January 1, 2022 947.7 11166 311.0 2.632.4
Depreciation 134.8 2326 21.8 445.2
Impairment charges 10.9 6.4 .5 - 178
Disposals (2.3 (29.5) 10.9) (2.4) [35.1)
MNet non-cash maverments to/from Inventories - (10.9) - - (10.9)
Effect of changes in exchange rates [0.5) (1.9 [0.6) (1.2) 4.2)
Balance at December 31, 2022 1,080.6 1312.3 331.9 310.4 3,045.2
Depreciation 154.2 352.0 31.0 68.4 605.6
Impairment charges 29 15.0 - - 17.9
Disposals (0.6) (37.7) (0.7) (2.0) (41.0)
MNet non-cash movernents todfrom Inventones - (29.3) - — (29.3)
Effect of changes in exchanges rates (4.0 {6.7) (0.7) (0.4) (11.8)
Balance at December 31, 2023 ' 1,243.1 1,605.6 361.5 3764 3,586.6
Carrying amount
December 31, 2022 2.223.4 1,465.3 68.9 1 86.6 39442

December 31, 2023 3,080.3 2,084.4 117.0 211.5 5493.2
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As of Decemiar 31, 2023, the carrying amount includas assets under construction of €1,658.0 million (2022: €869.8
million) prirmarily consisting of buildings, as well as Machinery and equipment.

As of December 31, 2023, the carrying amount of land amounts to €229.7 milion (2022 €178.7 millian).

The additions in 2023 in Land and buildings, as well ag Furniture, fixtures and other mainly relate to the construction
of the EUV 0.55 NA (High NA) factory and office space at our headguarters in Veldhoven, in order to support our
continued growth,

The additions in 2023 in Machinery and equipmant mainty relate to the upgrade and expansicon of production tooling
o suppert the growth of our business, as well as investments in prototypes of new technologies.

The additions in 2023 in Leasehold improvements mainly relate to installation of cleanrooms and office space far
leased properties in both the US and Taiwan, During 2023, we entered into 8 contracts that will require further
Leasehold improvement investments amounting to €53.5 million.

The Consclidated Statement of Profit or Loss includes the following depreciation charges:

Year ended December 31 (€, in millions) 2021 2022 2023
Cost of Sales 188.6 2482 3304
R&D Costs 101.4 1683.7 236.2
SGEA 316 333 39.0
Total Depreciation 3216 4452 605.6

14. Right-of-use assets and lease liabilities

Accounting Policy

We determine whether an arrangement contains a lease at inception, Leases are included in Right-of-use assets,
Accrued & other current labiities, Accrued & other non-currant liabiities, current portion of Long-term debl, and
Long-term debt in owr Consolidated Statement of Financial Position.

Right-of-use assefs reprasent our right to usa an underlying asset for the leass term and lease labiities reprasant our
obligation to make lease payments ansing from fhe lease. Right-of-use assets and lease labiities are recognized at
cammencement date based on the present value of lease payments over the lease ferm. As our feases do not
provide an implicit rate, we use our incremental borrowing rate based on the inforrmation availabie at commencement
date in determining the prasent value of lease payments. The Right-of-Lse assets includa any lease payments made
at or before the commencement date and are reduced by lease incentives. Our Right-of-use asset and lease liability
valuation may inciude options to extend or terminate the lease when it is reasonably certain that we will exercise that
oplion. Lease expenses are recognized on a straight-line basis over the lease term.

We havea lease agreements with lease and non-lease components. The lease components are accounted for
separately from non-lease components, The allocation of the consideration between lease and non-lease
components is based on the relative standalone prices of lease components inciuded in the lease confracts.

Right-of-use assets consist of the following leases:

Year ended December 31 (€, in millions) ez 2023
Properties 148.9 270.3
Cars 6.1 5.4
Warehouses 38.0 30.3
Other o7 0.6
Right-of-use assets 182.7 306.6

The additions to Right-of-use assets throughout 2023 was €165.9 million (2022: €88.9 million).

ASML owns the majority of real estate we utilize for manufacturing, supply chain management and general
administration at our headguarters in Veldhowen, the MNethedands. At our other locations worldwide, most of the
properties we ocoupy are leased.

Lease liabilities ars splt between current and non-current. The non-current portion mainly consists of properties and
warehouses. For the year ended December 31, 2023, Lease Liabilities increased by £28.8 milion, mainly due to new
leases of properties that commenced during 2023.

Year ended December 31 (£, In milllons) 2022 2023
Current 478 46.7
Mon-current 151.5 181.2
Lease liabilities 199.1 2279
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The Consolidated Statement of Profit or Loss include the following depreciation charges relating to thesa leases.

Year ended December 31 (€, in millions) 2021 2022 2023
Properties b2.2 he.3 40.4
Cars 4.8 2.7 59
Warahouses 3.0 4.0 5.9
Other 2.4 1.4 0.8
Depreciation charge right-of-use assets 62.4 B0.4 53.0
The total cash flows relating to the leases are as follows:

Year ended December 31 (€, in millions) 2021 222 2023
Total cash flows £58.9 57.9 148.2

The total cash flow increased in 2023 compared to 2022 due to a prepayment of a new land lease €185) million,

The weighted average remaining lease term and weighted average discount rate related to the leases are as follows:

Year ended December 31 (€, in millions) 2021 2022 2023
Weighted average remaining lease term {months) 62 67 365
Weighted average discount rate (%) 1.9% 2.2% 2.5%

The weighted average remaining lease term increasad in 2023 compared to 2022 due to a new land lease which has
a leasa term of 70 years.

15. Accrued and other liabilities

Accrued and other liabilities consist of the following:

e [N =

Year ended December 31 (€, in millions) 2022 2023
Coats to be paid’ 511.6 632.7
Personnel-related iterms 851.4 1,328.5
Lease labilities ® 196.7 227.2
Frowvisians 90.6 76.7
Standard warranty resenve 143.6 142.3
Other B6.3 14.4
Accrued and other liabilities 1,850.2 2421.8
Less: non-current portion of accrued and other labilities 275.9 3384
Current portion of accrued and other liabilities 1,574.3 2,083.4

1. Costs to be paid noladas snamount payatls to related parties. For further details ses Note 28 Related parties.
2, For further detailz an lease iabilties see Mote 14 Right-of-use assats and lease liabilities,

Costs to be paid represent ASML's estimate of contractual liability as of the reporting date, to be settled in a future
period, based upon the underlying terms and conditions. Costs to be paid as of December 31, 2023, include Value
Added Tax (VAT) payables and accrued costs for unbilled services provided by suppliers including contracted labor,
outsourced sarvices and consultancy.

Personnel-refated items mainty consist of accrued annual ST bonus plansg, accrued vacation days, accrued pension
premiums, accrued wage tax and accrued vacation allowance, The increase in the accrued personnel-related items
compared to prior year is mainly of an increase in the number of our employees to suppart the continued growth of
our business,
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The standard warranty resenve is based on historical product performance and total expectad costs to fulfill our
warranty abligation. Annually, we assess and update the standard warranty reserve based on the latest actual
historical warranty costs and expected future warranty costs, Total changes in standard warranty reserva for the
vears 2023 and 2022, are as follows:

Year ended December 31 (€, In milllons) a2 2023
Balance at beginning of year 145.3 143.6
Additions for the year 191.5 232.2
Utilization of the reserve {183.5) (233.3)
Effact of exchange rates 0.3 (0.2)
Balance at end of year 143.8 142.3

16. Long-term debt, finance income and finance costs

Accounting Policy

Long-ferm debt represents debt jssued privately without registration with a government authority and /s pavable to
othars under the terms of a signed agreament, Long-term debt is initially recognized at fair value and subsequently
measured at amortized cost. Debt fs qualified as long-term debt as long as the group has an unconditional right to
defer settemant of the lability for at least 12 months after the reporting period.

interest acoruals and pavments relating to long-ferm debt are accounted far as part of Accrued and other liabities.
Interest and other costs should be accrued and recorded with the passage of time over the agreed lerm, regardiess
of when the interest receipt or payment has taken place.

Long-term debt consists of the following (amounts for bonds represant carrying amount, not the principle amaount):

oo [

Year ended December 31 (€, in millions) ez 2023
£750 milion 3.375% senior notes issued September 2013 and principal due September

18th 2023 interest annually payable on September 18th, carrying amount 7446 -_
£1,000 million 1.375% senior notas issued July 2016 and principal due July 7th 2026

interest annually payable on July 7th, carying amount 8939 936.8
£750 million 1.625% senior notes issued Movember 2016 and principal due May 28th

2027 interest annually payable on May 28th, carrying amount BE6A.S 701.3
€750 milion 0.250% senior notes issued February 2020 and prncipal due February 25th

2030 interest annually payable on February 25th, carrying amount 42,7 743.7
€750 milion D.625% senior notes issued May 2020 and principal due May 7th 2029

interest annually payable on May Tth, carmying amaount 7475 747.9
€500 million 2.250% senior notes issued May 2022 and principal due May 17th 2032

interast annually payable on May 17th, carrying amount 440.3 4721
€1,000 miliory 3.500% senior notes issued June 2023 and principal due December Gty

2025 interest annually payable on December 6th, carrying amaount - 1,008.6
Debt acquired from Berliner Glas (ASML Berlin GrmibH) 223 20.5
Other 23 0.7
Long-term debt 4.260.4 4,631.6
Less: current partion of long-term debt 746.2 0.1
MNon-current portion of long-term debt 35142 4,631.5

Al senior notes are redesmable at the option of ASML, in whole or in part, at any time by paying a make whola
premium, and unless previoushy redeemead, will be redeemead at 100% of their principal amount on the maturity date.

Qur cbligations to make principal repayments under our senior notes and other borrowing arrangements excluding
interest expense as of December 31, 2023are as follows:

€, in millions Armiaunt
2024 0.1
2025 1,004.2
2026 1.002.0
2027 752.0
2028 2.0
Theraafter 20110

Total debt maturities

4,771.3
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Eurabonds

The following table summarizes the carrying amount of our outstanding Eurobonds, including the fair value of interest
rate swaps used to hedge the changes in the fair value of the Eurobonds:

Year ended December 31 (€, in millions) 2022 2023
Amortized cost amount 44790 4,731.7
Fair value interest rate swaps' (243.2 (121.3)
Carrying amount 4,235.8 4,610.4

1. The far value of tha interest rate swaps excludss aocnied interast,

We use interest rate swaps to minimize the net interest exposure for the group by aligning the interest terms of the
available cash and the interest-bearing debt. The fair value changes of these interest rate swaps are recorded on the
Consolidated Statement of Financial Position under derivative financial instruments and the carrying amaunt of the
Eurobonds is adjusted for these fair value changes. We did not enter into interest rate swaps in connection with the
Eurobonds issued in 2020.

The following table summarizes the estimated fair value of our Eurcbonds:

Yanrandﬂd Daoﬂ_r_l:lhnr 31 (€, in millions) - _‘3'.')]3_2 2023
Frincipal amount 4,500.0 4,750.0
Carmrying amount 4,235.8 4,610.4
Fair value' 4,072.8 4,496.2

1, Source: Bloombeng Finance LP

The fair value of our Eurobonds is estimated based on quoted market prices as of December 31, 2023, The fair value
deviates from tha principal amount, due to changas in market interest rates and credit spreads since the issue of our
Eurob:onds which carry a fixed coupon interest rate.

The following table summarizes changes in liabilities arising from financing activities, including both changes arising
from cash flows and non-cash changes:

£, in millions: Lerg berm debt Lease hability Total
Balance at January 1, 2022 45789 5.2 4,5841

Cash flows (14.1) 2.9 (7.0}
Non-cash changes:

Fair valug adjustrments {30700 - [307.0)
Other 0.3 - 0.3
Balance at December 31, 2022 4,258.1 2.3 4,260.4
Cash flows 248.1 (1.5) 246.6
Non-cash changes:

Fair valug adjustments 121.9 - 121.9
Cther 27 = 2.7
Balance at Dacember 31, 2023 4,630.8 0.8 4,631.6

Debt acquired from Berliner Glas (ASML Berlin GmbH)

The loan of Berliner Glas (ASML Berlin GmbH} is a mortgage loan of £20.5 million with an annual interast rate of 0.5%
repayable in 2034, Debt decreased compared to 2022, due to repayments made in 2023.

Lines of credit

W maintain an available committed credit facility maturing in July 2026, with a group of banks, of €700.0 million as
of December 31, 2023 and as of December 31, 2022, No amounts were cutstanding under the committed credit
facility at the end of 2023 and 2022. Qutstanding amaounts under this credit facility will bear an interest of Euribor plus
a margin. The margin depends on our credit rating and ESG scora,

We have a nen-committed guarantee facility of €85.0 million under which guarantees in the ordinary course of
business, such as customs or rental guaranteas, can be provided to third parties. As of Decermber 31, 2023, an
amount of €46.8 milion has been provided as guarantes. In addition, ASML has a non-committed credit facility for
our Chinese subsidiary of €130.0 milion. This non-committed credit facility covers bank guarantees, standby letters
of credit, as well as advances up to €130.0 milion, Mo amounts were outstanding under this facility. ASML also has
non-committed lings of credit available. These facilities provide ASML with the ability to request short-term unsecured
loans from time to time for an aggregate amount not exceeding €1.25 billion. No amounts have been drasn under
these lines of credit. Qutstanding amounts under the non-committed facility will bear interest based on market
conditions at the moment of draw down.
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Finance income

Finance income is €193.9 milion (2022: €186.2 million; 2021: £10.0 milion). Income mainly relates to interest income
on cash and cash equivalents.

Finance costs

Finance costs are €152.7 million {2022: €60.8 milion, 2021: €54.6 milion). The expensas mainly relate to interest
expensa on our Eurcbonds and interest rate swaps.

17. Commitments and contingencies

Commitments

We have various contractual obligations, some of which are required to be recorded as habilities in our Consolidated
Statement of Financial Position, including long- and short-term daebt and lease commitments. Other contractual
obligations, namely unconditional purchase obligations, are generally not required to be recognized as liabilities but
are required to be disclosed.

Our contractual obligations as of December 31, 2023 can be summarized as follows:

Feyrieuinidue by period (€ hMons) Joll:  dyedr evbam  dvoum  THOAG SRGAE chyeon
Long-term debt obligations, including

interest’ 541 oA 1:1 1.0 0.8 — 24
Lease obligations® 0.2 01 - — - - 0.1
Purchase obiigafions 14.1 0.7 1.8 0.8 0.4 0.2 0.2
Total contractual obligations 19.4 10.9 29 1.8 1.2 0.2 2.4

1. Long-term dett obligations mainly refate to principal amounts and interest paymenis of our Euscironds. For the amounts exciuding interest
axpenses and for further detalls 28 Mote 16 Long-term debt, firance ncome and firance costs.
2. For lurther datails 2ea Note 14 Right-of-ue assats and lease liabikties,

We have purchase obligations towards suppliers in the ordinary course of business which mainly relate to goods and
senvices for our operations and obligations relating to further expansion and upgrade of our facilities. The general
terms and conditions of the agreements refating to the major part of our purchases obligations as of Decemnber 31,
2023, contain clauses that enable us to delay or cancel delivery of ordered goods and services up to the dates
specified in the purchase agreements, in line with the timing of future sales. The terms and conditions that we
normally agree with our suppliers give us additional flexibility to adapt our purchase obligations to our requirements in
light of the cyclicality and technological developments inherant in the industry in which we operate,

Contingencies

ASML is subject to proceedings, litigation and other actual or potential claims, including those related to a potential
violation of laws and regulations. ASML's custamers may be subject to claims of infringement from third parties
alleging that the ASML equipment used by those customers in the manufacture of semiconductor products, andf/or
the methods refating to use of the ASML equipment, infringes ane or more patents issued to those third parties, If
these claims weare successful, ASML could be required to indemnify such customers for some or all of the losses
incurred or damages assessed against them as a result of that infringement. As reported in the 2022 Annual Report,
ASML was subject to misappropriation of data relating to proprietary technology by a (now) former employes in
China. Although we do not believe that the misappropriation is materal to our business, cartain export control
regulations may have been viclated, ASML reported the incident to relevant authorities,

In connection with any proceedings and claims, our management evaluates, based on the relevant facts and legal
principles, the likelihood of an unfavorable (or favorable) outcome, and whether the amount of the loss (or gain) can
be reasonably estimated, Judgment is required in these evaluations, including judgments regarding the validity of
asserted claims and the lkely outcome of legal and administrative proceedings. The outcome of these proceedings,
however, is subject to a number of factors beyond our control, most notably the uncertainty associated with
predicting decisions by courts and administrative agencies. In addition, estimates of the potential costs (or gaing)
associated with legal and administrative proceedings frequently cannot be subjected to any sensitivity analysis, as
damage estimates or settlement offers by claimants may bear little or no relation 10 the eventual outcome. Finally, in
any particular proceeding, we may agree to settle or to terminate a claim or proceading in which we believe that it
would ultimately preval where we believe that doing so, when taken together with other relevant commercial
considerations, is more effective than engaging in an expensive and protracted Itigation, the outcome of which is
uncertain.

As of December 31, 2023, management has determined that ASML does not have any material contingencies which
are considered probable or reasonably probable for each year presented in our Consolidated Statemeant of Financial
Position,
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18. Personnel expenses and employee information Short-term incentive bonus plans
We have annual performance-related STI bonus plans for our employees. Under these plans, the employee bonus

Personnel expanses for all roll employees were as foliows:
i By i payout depends on the emploves’s job grade, the type of bonus plan and the company/individual performance. The

Yearendad Decarnben 51450 miWong e R i employee bonus payout {excluding the Board of Management) ranges between 0% and 126% of their annual base

Wages and salaries 2g42.7 3.283.1 4666.4 o oue calary. The 2023 STI bonus is accrued for as part of Accrued and other fiabilities in the Consolidated Statement

Social security expenses 2488 300.7 H0.5  of Financial Position and will be paid in the first quarter of 2024,

Peneion and relissment sxpansas 2292 2 Hap Tha STI bonus expanses for the (former) Board of Management and other employees were as follows:

Share-based payments 1175 B8.9 134.8

Personnel expenses 34382 3.908.6 Elsm_s Year ended Dacember 31 (€, in millions) 2021 2007 2023
Board of Management 4.4 3.8 6.0

The F;c-nﬁnu@d increase in pe_rsonr‘pul expenses is mainly due to an increases in payroll ermployess to support the Former Board of Managerent 0o o _

continued growth of our business, Other employees 4505 4102 932.0

The average number of payroll empioyees in FTES was: Total STl bonus expenses 4281 414.0 938.0

Average number of payroll employees in FTEs 2023

Netheriands 19,876

Warldwide (including Netherlandis) 28,223 33,071 38,805

The total number of payroll and temporary employess as of December 31 in FTE per sector was:

Year ended December 31 (in FTE) 201 2022 2023

Customer Suppiort 7485 8.901 9,851

Manufacturing and Supply Chain Management 8,237 9853 9,954

Strategic Supply Managerment Tov 1,541 2,033

General and Administrative 2,761 3,768 4,035

Sales and Mature Products and Services 766 T4z 939

Research and Development 12,060 14,181 15,604

Total 32,016 39.086 42,416

Less: Temporary employees 2,155 2.974 2,107

Payroll employees 29,861 36,112 40,309
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19. Employee benefits

Accounting Policy

Caontributions to defined contribution refirement beneafit plans are recognized as an expense when emplovees have
rendered service entifing them to the contnbutions. Payments maoe fo state-managed retirement benefit schemes

are dealt with as payments to defined contnibution plans where ouwr obligalions under the plans are equivalent to
those arising in a defined contribution retirement benelfit plan.

We mairntain one multi-employer union defined benefit pension plan and various other defined contnbution pension
plans covering a substantial number of our employess. ASML accounts for its multi-employer defined banefit plan as
if it were a defined contribution plan for the following reasons:

& ASML is affifaled to an industry-wide pension fund and uses the pension scheme in commaorn with other
participating companias

* Under the reguiations of the pensian plan, the only obiigation these participating compantes have towards the
pensgion fund is to pay the annual premilm labilty, Participating companies are under no obligation whatsoever to
pay off any deficits the pension pfan may incur, MNor have they any claim to any potential surmiuses

Our pension and retirement expenses for all employees for the years ended December 31, 2023, 2022 and 2021,
WEre:

Year ended December 31 (€, in millions) 2004 A2 2023
Pension plan based on multi-employer unicn plan 1617 181.2 244.4
Panzsicn plans based on defined contribution and ather plans G675 T4.7 104.5
Pension and retirement expenses 2292 2559 348.9

The accrued pension premiums were €392 mifion as at December 31, 2023 and €53.2 million as at December 31,
2022,

Muilti-employer union plan

In accordance with the collective bargaining agreements effective for the industry in which we operate, which has no
expiration date, there are 21,586 eliginle payroll employees in the Nethedands (53.6% of our total payroll FTES) that
participate in a multi-employer union plan. Our net periadic pension cost for this multi-employer union plan for any
period is the amount of the required employer contribution for that period.

This multi-employer union plan is managed by PME (Stichting Pensicenfonds van de Metalektro) and this plan covers
approximately 1,568 companies and approximately 183,685 contributing membars, Every participating company
contributes a premium that is based on the same contribution rate, This contribution rate can fluctuate yearly based
on the coverage ratio of the multi-employer union plan. For 2023, the contribution percentage was 28.0% (2022:

28.0%, 2021: 27.6%). For 2023, our contribution to this multi-employer union plan (including the premiums paid by
employees), was 18.3% (2022: 15.7%, 2021: 13.6%) of the total contribution to the plan, For 2024, we expect to
contribute around €365.0 million to this plan {including the premiums paid by employees). The pension rights of each
amployee are based upon the employee's average salary during emplayment.

The PME multi-employer union plan monitors its risks on a global basis and is subject to regulation by Dutch
govermmental authorities, By Dutch law (the Dutch Pension Act), a multi-employer union plan must be monitored
against specific criteria, including the coverage ratio of the plan's assets to its obligations. The coverage ratio is
calculated by dividing the funds capital by the total sum of pension liabilties and is based on actual market interest
rates. The legally required minimal coverage ratio is 104.3% (2022; 104.3%). Compared to the previous year, the
coverage ratio of PME slightly decreased to 109.4% as per December 31, 2023 (December 31, 2022: 110.4%). A
recovery plan is in place intended to improve this coverage ratio towards 120%. ASML has no obligation 1o pay any
deficits the pansion fund may incur, nor does it have any claim to any potential surpluses.

Other defined contribution and pension plans
We also participate in several other defined contribution pension plans (inside and outside the Netherlands), with our
expenses for these plans egualing the employer contributions made in the relevant period,

Deferred compensation plans

For more senior US employess we have a non-qualified deferred compensation plan that allows them to defer a
portion of their salary, bonus, and commissions. The plan allows us to credit additional amounts to the participants”
account balances, The participants divide their funds among the investments available in the plan, Participants elect
to receive their funds in future pericds after the earlier of their employment termination or their withdrawal election, at
least 3 years after deferral. Expenses wera close 1o nil relating to this plan in 2023, 2022 and 2021, As of

Decamber 31, 2023, our liability under defared compensation plans was €34.7 million (2022: €70.5 milkon). The
refated compensation plan assets are €95.2 million (2022: €71.1 million).
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20. Share-based compensation
ASML has the following plans in place for its employess:

* | ong-term incentive bonus plans
* Option plans
* Employes purchase plan

Long-term incentive bonus plans

Our LTI plans are covered by an overarching Employes Umbrela Share Plan, which is effective as of January 1, 2014,
and covers all employees. The main purpose of the grants of Equity Incentives under this Employee Umbrela Share
Plan is to continua to attract, reward and retain qualified and experienced industry professionals in an international
labior market. All grants under the Emploves Umbrella Share Plan typically have a 2.5 to 3 year vesting period and arg
subject to performance and/or service criteria,

As part of our LT1 bonus, employees can be granted either a service or performancea share-based payment plan. For
senvice-type plans, shares are granted at grant date and after having been in service for a set period, the participant
is awarded these shares at tha vesting date. For performance plans, the same conditions apply as a senvice-type
plan. Additionally, the shares are conditionally granted and awarded basad on the company specific performance
critaria, which can be split between market and non-market-basad elements. These shares vest after completion of
the service perad and the performance reached at vesting date.

The General Meeting approved the adoption of the most recent Bemuneration Policy for the Board of Management
and the number of shares to be issued. Thae most recent Remuneration Policy includes the target and maximum
levets of the LTI plans, the performance measures and payout zone percertages. The palicies for employees are
approved by the Board of Management. The General Meeting also approved the restrictions and limits to the Board
of Managernent for issuance/granting of ordinary shares, limits for restricling or excluding the preamption rghts
accruing to shareholder and the restrictions and limits to the Board of Management for repurchasing ordinary shares
on behalf of the company.

The table below shows the performance criteria and the corresponding weight of the LTI performance plans granted
in 2023.

LTI pearformance plan criteria MariatMan-hMarket elemert Weight
Relatva TSR Market ' 30 %
Strategic value drivers Non-Market 30 %
Technology Leadership Index MNon-Market 20 %
ESG Measures MNon-hMarket 20 %
Total 100 %

Accounting Policy

The fair value of the markei-based element is measured al the grant date incorparaling the expected vesting and
expected value at vesting, using a talored Monte Cario simulation model. The fair value of the service plans and the
nan-market-based elements of the performance plans is the share price al grant date less the present value of
axpected dividends during the vesting pediod, as participants dre not entitled to dividends payatile and vating rights
duning the vesting penod. The likelihood of the conaitions baing met for service and non-market performance plans is
assessed as part of the company’s bast estimate of the number of equily instruments that will ultimately vest.

Participants are entitled to a conditional grant of company shares ypon awarding. Performance plans are subject fo
ciiff vesting and are accounted for on a straight-line basis. Service only plans are subject to graded vesting. Each
instailment of the plan is therefore accounted as a separale grant with a separate fair value. This means that each
instalimeant will be separately measured and attnbuted to expense over the related vesting period, Expenses for the
market-based element are recognized during vesting at a fixed vesting level (as the vesting expectation is
incorporated in fhe fair value) provided that all other performance conditions are met. Expenses for the non-markef-
based elemenis and senvice plans are recognized during vesting at expected vesling levels, which are updated during
vasting period as necessary, with a final update/adiustment at vesting dafe, All share-based remunearation expenses
are recognized as personnel expense, with a corresponding entry in equity, during the vesting period of the award.
Share-based remuneration expenses are included in the same income statement line or lines in the functional
grouped Consolidated Stalement of Operations as the compensation paid ta the emplovees recaiving the Stock-
based awards.

Tha most important assumptions for the calculation of the fair value of shares for the LTI perdformance plans, which
include a market-based performance criteria, are sat out in the following table:

Year ended December 31 2021 2022 2023
Share price in € at grant date 4829 548.0 620.1

Expected volatility ASML 355 % 41.8% 46.2 %
Expected volatility PHLX index 353 % na nfa
Average volatility of the peer group (market practics) n/a 478 % 50.0 %
Vesting period 2.9 years 2.7 years 2.9 years
Dividend yisld 0.6% 1.0 % 0.9 %
Risk free interest rate (Eurozons) (0.8)% 0.5% 2.4 %
Risk free intarest rate (LS) 0.2% 28% 3.9 %
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Expenses for LTI plans, including the Board of Management, wers as follows:

Year ended December 31 (€, in millions) 20
Total incurred expenses 117.5
Deferred tax asset movernent (recognized as share-based payments

in Ecyuity) 14.2
Recognized income tax benefit (excluding excess income tax benefits) 8.2
Total expected expenses in future periods 1254
Weighted average pericd in which these expected expenses are to be

recognized 1.7 years

2022
68.9

(2.5)
10.2
113.0

1.4 years

Datalls with respect to shares granted and vested during the year are set out in the following table:

EUR-denominated

1348

16.3
187.2

1.6 years

USD-denominatad

Year ended December 31 2021 2022 2023 2021 2022 2023
Total fair value at vesting date of shares vested dunng the year

{in milliars) 1569 1206 1755 1640 1496 127.0
Weighted average fair value of shares granted 547,79 57865 58742 40864 G5R3E6T 62410

A summary of the status of conditionally outstanding shares as of December 31 2023, and changes during the year

endad December 31, 2023, is presented below:

ELIR-denominatad

LED-danominated

Weighted Weighted

average average

Mumber fair value at Nurmiber fair value at

of shares grant data ol sharas grant data

Conditional shares outstanding at January 1, 2023 292,765 434.10 238,394 542.22
Granted 244,069 587.42 295,235 624.10
Vasted (257.451) 42534  (167,746) 515.96
Forfeited (3,812) 557.77 (2,764) 622.98
Conditional shares outstanding at December 31, 2023 275,571 576.37 363,119 620.31

Option plans
Since 2017, we no longer grant any options, but there are still outstanding options which may be exercised by
employees,

Accounting Policy

The grant-clate fair value of stock options was estimated using a Black-Scholes option valuation model. This Black-
Scholes model required the use of assumptions, including expected share price volatility, the estimated iife of each
award and the estimated dividend yield. The risk-fres interest rate used in the mode! is determined, based on an
index popuiated with euro-denominated European govemment agency bonds with high credit ratings and with a lifa
aqual to the expected e of the equity-settied share-based payments. Our option plans typically vest over a 3-year
service period with any unexercised stock options expinng 10 years after the grant date, Options granted have fixed
exercise prices equal to the closing price of our shares sted at Euronext Amslerdam on grant date. The purchase of
shares against the exercise price is settfed with the employeas involved through deductions on their salary and the
issuance of shares upon exercising the stock options is deducted from our treasury shares,

Details with respect to stock options exercised and outstanding are set out in the following table:

EUR-denominated USD-denceinated

Year ended December 31 2021 2022 2023 2021 2022 2023
Wesghted average share price at the exercise date of stock cotions 583.33 49414 61303 65816 585389 678.41
Aggregate intrinsic value of stock options exercisad (in millions) a7 4.4 8.1 4.1 1.6 4.8
Weighted average remaining cantractual term of currently

exercisable options (in years) 2.81 2.08 1.48 2.93 209 1.43
Aggregate intrinsic value of exercisable stock options (n millions) 36.7 203 19.7 249 14.8 159
Aggregate intrinsic value of cutstanding stock options (in milions) 36.7 203 19.7 24.9 14.6 15.9
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The number and weighted average exercise prices of stock options as of Decembear 31, 2023, and changes during
the year then ended are presentad below:

ELR-denominated USD-denomiratad

Weighted Weighted

AVErage AVErage

EXEMCISE price Exercing price

Mumber  per ardinary Number  per ordinary

of options share [EUR} of options  share (USO)

Outstanding, January 1, 2023 47,607 77.95 32,138 92.84
Granted' = — e e
Exercisad (14,768) 67.80 (8,175) 89.40
Forfeited - - - -
Expired - - 1) 92.23
Outstanding, December 31, 2023 32,839 g2.52 23,962 94.01
Exercisable, December 31, 2023 32,839 82.52 23,962 84.01

1. Sinca 2017, we no longer grant options ta our employees.

Deatails with respect to stock options axercised in the ralevant year and outstanding stock options as of December
31, 2023, are set out in the following table:

EUR-denominatad USD-denominatad

Waighted awarage Weighted average

FEMAIning rEmaining

Rangs of exercisa Mumber af contractesl ife of Ranps of exenciza Murmtsar of contractual life of
prices (€] ouistandng options putstanding (years) pricas (LIS autstanding options autstanding fyaars)
50-80 1,926 0.30 50 - 60 - 0.00
80 -70 2,457 0.31 B0 - TO - 0.00
70 - 80 8,444 1.34 70 -80 - 0.00
BO-30 9,966 1.84 BO-90 7,569 0.97
90 -100 10,036 1.756 90 -100 10,087 1.59
100 - 110 = 0.00 100 - 110 £,306 1.73
Total 32,839 1.48 Total 23,962 1.43

Employee Purchase Plan

Additionally, we offer an Employee Purchase Plan to our payroll employees, except the Board of Management who is
excluded from participation in this plan, Through this plan, payroll employess are given the opportunity to buy our
shares through their monthly paycheck. The maximum amount for which employees can participate in the plan
amounts to 10.0% of their annual gross base salary, When employees retain the shares for a minimum of 12 maonths,
ASML will pay out a 20.0% gross cash bonus on the initial participation amount.

Accounting Policy

Employes purchase plans are accounted on an accrual basis. The shares for emplovees purchase plans are issued on
a guartery basis and the share purchase price is based on the closing share price of our listed shares on grant date,
which is the date affer our guarterly filings. The purchased shares by employess are issued from our treasury shares,
In 2023, ASML received €£99.4 million (2022: €31.8 million and 2021: €49.0 million) from issuance of shares for our
employee purchase plan,
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21. Income taxes

Accounting Policy
Incomea taxes represant the sum of the curment tax position and deferred tax.

The current tax position is based on taxable base for the year. Taxable base differs from results as reported in the
Consolidated Staterent of Profit or Loss because it excludes tems of income or charges that are taxable or
deductible in prior or later vears, for example timing differences betwseen taxable base and financial results, and it
further excludes fterna that are never taxable or deductible, for example permanent differences between taxabls base
and financial results. Our tax position is calculated using fax rates that have been enacted or substantivaly enacted at
the Consolidated Staterment of Fnancial Position date.

Deferred tax is recognized on differences Between the canving amounts of assets and labiities in the Consolidated
Financial Staterments and the corresponding tax base used in the computation of faxable profit. Defarred tax labitties
are recognized for all taxable temporary differences and deferred tax assats are recognized 1o the extent that it is
probable that faxable profits will be avafable against which deductible temporary differances can be utilizad, Such
assets and habiities are not recognized If the temporary difference anses from goodwill or from the initfal recogrition
(other than in a business combination) of other assets and fabiltias in a transaction that affects neither the taxable
profit nor the accounting profit.

The camying amount of deferred tax assets (s reviewed at each Consolidated Staterment of Financlal Position date
and reduced to the extent that it is no longer probabis that sufficient taxable profits will be available to allow all or part
of the asse! to be recoverad.

Defarred fax assets and fabilittes are measured at the tax rales that are expecled fo apply in the period in which the
liability s saftled or the asset realized, based on fax rates (and tax laws) that have been enactad or substantively
enacted by the Consolidated Statement of Financial Position date, The measurement of deferred tax fabiittes and
assets reflects the tax consequences that would follow from the manner in which we expect, at the reporting date, to
recover or settle the carrying amount of our assels and fabilities,

Defarred tax assets and fabilities are offset on the Consolidated Stalerment of Financial Position when thera is a
legally enforceabla night to set off tax assets against tax liabilities and when they relate to income faxes levied by the
same taxation authority and we intend to setfle our lax assets and labiliies on a net basis.

The Consolidated Staterment of Profit or Loss effect of interest and penalties relating to fabiittes for tax positions
subjact to uncertainty over income tax treatment are included in income fax expense.

Current and deferred fax are recognized as an expense or incame in the Consofioated Statement of Profit or Loss,
axcept when they relale to ftems credited or debited directly to OC! or directly o equity, in which case the ax js also
recognized directly fn equity, or where they anise from the initial accounting for a business combinalion. In the case of
a business combination, the tax effect is taken into account in calculating goodwill or in defermining the excess of aur
interest in the net fair value of the acquired entity’s idenfifiable assets and fabiities incurred or assumed over the cost
of the business combinalion,

The calculation of our tax labilites involves uncerlainties in the apolication of complex tax laws. Qur estimate for the
potantial outcome of any uncertain tax position is highly judgmental. However, we bslieve that we have adsquatsly
provided for tax positions subject to uncertainty over incarme tax treatment. Settlement of these uncertainties in a
manner inconsistant with our expectations could have a material impact on our results of operations, financial
conaition and cash lows. We recognize a llability for fax positions subiject to uncertainty over income tax lreatment
when it is probabie that an outflow of economic resources will occur, Measurement of the liabiity for tax positions
subject to uncertainty aver income tax treatrment is based on either the most kely amount method or the expected
value method based on ASML's baest estimate of the undarving risk.

Income taxes are affecting our Consolidated Statements of Operations, Consolidated Statements of Comprehensive
Income and Consolidated Balance Sheets. The disclosure of the income taxes is therefore split into:

* |nCome tax expense

* |iability for uncertain tax positions

« Deferrad taxes

Income tax expense

The components of income tax expense are as follows:

Year ended December 31 (€, in millions) 2021 X0ze 2023
Current tax (1,482.4) {1,757.6) (1,463.3]-
Defarrad tax 418.8 739.0 (165.9)
Income tax (expense) / benefit {1.063.8) 1,018.8) (1,629.2)
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Current and defarred tax {expanse) / benafit can be further broken down into:

Year ended December 31 (€, in millions) 2021 2022 2023
Current vear tax (expense) / benafit (1.461.1) {1,701.8) [1,5.'64]
Prior year tax (expense) / benefit (21.3) 55.8) 1134

Current tax (expense) / benefit (1.4824) (17576  (1,463.3)
Year ended December 31 (€, in millions) 2021 2022 2023
Changes lo recagnition of tax losses and lax cradits (37.2) 41.2) 30
Prior year tax (expense) / benefit 1.5 7a.2 (85.2)
Tax rate changes (1.0 (1.1 2.8

Ongination and reversal of temporary differences, tax losses and tax

oredlts 4553 702.1 (86.5)
Deferred tax (expense) / benefit A18.6 738.0 (165.9)

The Dutch statutory tax rate was 25.8% in 2023 (25.8% for 2022 and 25.0% for 2021). Tax amounts in other
jurisdictions are calculated at the rates prevailing in the relevant junsdictions.

The effective tax rate (ETR) increased to 17.1% in 2023, compared with 14.0% in 2022, The higher rate is mainly
driven by an increase in our provision for uncertain tax positions, a reduction in US Foreign Derived Intangible Income
(FDI) deduction and a decrease in deferred tax assets on intercompany eliminations.

The reconciliation of the income tax expensa from the Dutch statutory rate to the effective income tax rate is as
follows:

Year ended December 31 (€, in millions) 2021 %' 2022 %’ 2023 o®
Income before income taxes 59993 1000% 7T.2764 1000% 9,563.1 100.0%
Income tax expense based on ASML's domestic rate (1,748.8) 250% (1,877.3) 258% (2484.7) 25.8%
Effects of tax rates in foreign jurisdictions (4.8) 01% 284 (04)% 5.3 {0.1)%
Adjustments in respact of tax exermpt incomea - —_ - -G 1.4 - %
Adjustments in respect of tax incentives 7539 (10.8% 7921 (1098 995.7 (10.4)%
Adjustments in respect of prior years' cument taxes (21.3) 0.3 % 55.8) 0.8 % 1131 (1.2)%
Adjustrments in respect of prior years' deferred taxes 15 - % 792 (1.1)% (85.2) 0.9 %
Maovernents in the liability for uncertain tax positions 22.8) 0.3% (16.1) 0.2% 62.9) 0.7%
Tax effects in respect of acquisition/restructuring related

items 359 (0.5)% - — % - — %
Change in unrecognized deferred tax assels (37.2) 0.6 % (41.2) 0.6 % 3.0 — %
Investments in associates (46.7) 0.7 % (368.3) 0.6% (42.6) 0.5 %
Effect of change in tax rates (1.0) — % 1.1} — % 2.8 — %
Other (credits) and non-taxabie items 28.3 (0.4)% 1116 {(1.5)% (95.1) 1.0 %
Income tax expense (1.063.8) 152% (1.018.6 140% (1,620.2) 171 %

1. 45 a percentage of income before incoma taxes

The individual line items in the table above are explained in more detail below,

Income tax expense based on ASML's domestic rate

The income tax expense based on ASML's domestic rate is based on the Dutch statutory income tax rate. It reflects
the income tax expense that would have been appiicable assuming that all of our income is taxable against the Dutch
statutony tax rate and there are no differences between taxable base and financial results and na tax incentives are
applied.

Effects of tax rates in foreign jurisdictions

A portion of our results is realized in countries other than the Netherlands whera different tax rates are applicable. The
effect can differ from year to year depending on the profit before tax in respective foreign junisdictions.

Adjustments in respect of tax-exempt income

Some interest income eamed is exempt for tax purposes. The increase in 2023 as compared to prior years is driven
by an increase in interast rates,
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Adjustments in respect of tax incentives

Adjustments in respect of tax incentives mainly relate to a reduced tax rate as a result of application of the Dutch
Innavation Box, which is a facility under Dutch corporate tax law pursuant to which qualified income associated with
R&D is subject to an effective tax rate of 9.0%. The innovation box benefit is determined according to Dutch laws and
published tax policy, whersby the application has been confirmed in an agreament between ASML and the Dutch tax
authorities. This agreement has recently been renewed for the years 2024 through 2028 assuming facts and
circumstances do not change.

Furthermare, this category includes the banefit of the FDI deduction applicable at the level of our US group
companies. The FOI deduction is a facility under US corporate tax law which reduces the effective tax rate on income
derived from tangible and intangible products and services in forsign markets. Based on new guidance issued by the
US Internal Revenuea Service (IRS) in 2023 on funded R&D, FOI deduction for 2023 has significantly reduced.

Increasa in absolute numicer of this ing item in 2023 as compared to 2021 and 2022 is driven by increase of our
innovation box benefit commensurate with the increase in profit before tax at the level of our Dutch group companies.
Dacrease in relative impact is caused by a reduction in FDII deduction,

The increase in relative weight of this item in the effective tax rate reconciliation for 2022 as compared to 2021 is
mainky caused by an increase in the general Dutch corporate income tax (CIT) rate to 25.8% as of 2022 (2021:
25.0%).

Adjustments in respect of prior years’ current taxes

The adjustments in respect of prior years' current taxes redate to differences between the initially estimated income
taxes and final CIT retumns filed or arrangements agreed upon with tax authorities. These are mainly caused by
madifications in temparary differences on contract liabilities and are offset by similar movements in prior year deferred
tax balances.

Adjustments in respect of prior years' deferred taxes
The movements in the adjustments in respect of prior years’ deferred taxes mainly relate to differences batween the

initialty estimated income taxes and final CIT returns filed. This is mainly caused by maodifications in temparary
differences on contract liabilities.

Movements in the liability for uncertain tax positions

In 2023, similar to prior years, the effective tax rate was impacted by moverments in the liability for uncertain tax
positions. The movernent for 2023 is mainly driven by continued dialeguas with Dutch and foreign tax authorties in
the area of transfer pricing. Additionally, some prior year positions have been released as a result of the lapse of
siatute.

Tax effects in respect to acquisition/restructuring-related items

The 2021 effect relates to divestment of part of the Berliner Glas (ASML Berlin GmbH) entities, whereby the
commercial transaction result was, to a large extent, exempt for income tax purposas. No such transaction has taken
place in 2022 or 2023,

Change in unrecognized deferred tax assets

Changes in unrecognized deferred tax assets mainly relate to newly recognized RED and withhalding tax credits for
the raspective year at the level of our group companies in the Netherlands and the US for which it is considered not
probable that these can be realized in future years. Additionally, Iin 2023 a reduction in valuation aliowance is
recorded for a refund of withholding taxes in Taiwan.

Investments in associates

This line includes the income tax expanse relating to our investment in Carl Zeiss SMT Holding GmbH & Co. KG,
whereby the expense for 2021 as compared to 2022 and 2023 was also negatively influenced by the tax accounting
consequences following from an adjustment in the outside basis difference for the aquity investment.

Effect of change in tax rates

In 2023 there was a small tax rate change impact relating to revaluation of deferred tax pasitions of our Dutch fiscal
unity following from the renewed innovation box agreement with the Dutch tax authorities, which slightly changed the
effective tax rate of the Dutch fiscal unity against which tempaorary differences reverse.  Additionally in 2023 a rate
change sffect is included following an internal group restructuring in the US.

The 2021 and 2022 tax rate changes related to adjustments enacted in respective years in the general CIT rates
applying in South Korea and the Netherlands,

Other credits and non-tax deductible itams

Other credits and non-tax deductible items refiect the impact on our statutory rates of permanent non-tax deductible
items such as non-deductible withholding taxes, non-deductible shared-based payment expenses and non-
deductible meals and entertainment expenses, as wel as the impact of various tax credits (2.g. US R&D credits) on
our income tax expense. Additicnally, it includes the tax impact an intercompany liminations,

US Tax Reform

The year-end tax positions also reflact the regulations of 2017 US Tax Reformn, thereby taking into account the
guidance issuad by the US government. Hereby the mast recent guidance for the final FDII regulations has been
applied as of 2021 onward, not retrospectively as permitted by aforementioned regulations. With regard to the Global
Intangible Low Taxed Income (GILTI) and Base Erosion and Anti-Abuse Tax (BEAT) regulations, the decision has
been taken to treat these as a period parmanient iterm.

In 2022, the LIS enacted the CHIPS and Science Act which, among other things, implementad a 25% investrment tax
credit on semiconducter and semiconductor eguipment manufacturing assets. Pending the release of further
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guidance, it is currently uncertain whether the company will claim the investment tax credit to which we may be
entitled as of 2023,

Additionally, in 2022 the LIS enacted the Inflation Reduction Act (IRA) , which, among other things, implements a 15%
minimum tax on book income of certain large corporations, a 1% excise tax on share buybacks, several clean energy
provigions, and additional funding for the IRS. Relevant tax aspects of the IBA have been assessed and included in
our tax positions reported for 2023. Based on our current analysis, we do not believe the IBA will have a material
impact on our Consolidated Financial Staterments for years 2023 and onward.

Global minimum tax

In 2023, the Netherlands anacted new legislation to implement the global minimum tax, which will comes into effect
from January 1, 2024, Since the rules were not yet effective at the reporting date, the group has no related current
tax exposure for 2023,

Wa have adopted the ‘Intemational Tax Reform - Pillar Two Model Rules [amendments to 1A512)', The amendments
provide a temporary mandatory exception from deferred tax accounting for the top-up tax, which is effective
immediately and requira new disclosures about the Pillar Two exposure.

The mandatory exception applies retrospectively. However, becausa no new legislation to implement the top-up tax
was enacted or substantively enacted at December 31, 2022 in any jurisdiction in which we operate and no related
deferred tax was raecognized at that date, the retrospective application has no impact on our Consolidated Financial
Staterments.

The group monitors its impact to the global minimum tax rules for when it comes into effect on a regular basis. An
assessment of the impact has been performed as if the global minimum tax had been applied in 2023, The
assessment shows that the tax might have applied to profits relating to the group's operations in the Netherlands,
Ireland, Hong Kong and the US. The profits relating to these operations that would be subject to a potential top-up
tax amount to € 7.3 billion, with an average effective tax rate applying to these profits of 14.4% (before application of
substance based canve out).

However, although for 2023 the effective tax rate for global minimum tax purposes for the respactive countries is
below 15%, we don't expect to be subject to paying global minimum taxes in ralation to reland and the Netherlands.
This is due to the expected increase in Irish effective tax rate to 15% as of 2024, For the Netherlands the main driver
is the impact of the renewed innovation box agreement concluded with the Dutch tax authorities applicable as of
2024,

With regard to Hong Kong we also expect the potential exposure to be remote given the ceasa of (the already limited)
activities.

With regard to the LS, the quantitative impact is yet still difficult to estimate as the ETR for global minimunm tax
purposes is highly impacted by the movement in temporary differences on contract assetsiabilities and

comesponding recalculation of deferrad tax, As such movements in contract assets/liabilities balances are not yet
known for coming years and highly dependent on future business transactions to take place, a reliable estimate can
not yet be made. Overall impact on group ETR however, is currently expected to be limited.

Liability for uncertain tax positions and deferred taxes
The liabiiity for uncertain tax positions (including accrued interest and penalties) and total deferrad tax position
recorded on the Consolidated Statement of Financial Position is as follows:

Year ended December 31 (£, in millions) 2021 2022 2023
Liability for uncertain tax positions (210.1) 225.8) (267.9)
Deferred tax assets 1,337.6 2,188.9 2,104.8
Deferrad tax habilties [228.2) [312.6) (469.4)
Deferred and other tax assets (liabilities) B99.3 1,650.5 1,367.5

Liability for uncertain tax positions

We have operations in multiple jurisdictions, where we are subject to the application of cormplex tax laws. Application
of these complex tax laws may lead to uncertainties on tax positions. We aim to resolve these uncertainties in
discussions with the tax authorities, We record uncertain tax positions in line with the requirements of 1AS 12 / IFRIC
23, which requires us to estimate the potential outcome of any tax position. Our estimate for the potential outcome of
any uncertain tax position is highly judgmental. We believe that we have adequately provided for uncertain tax
positions. Howewver, settlement of thesa uncertain tax positions in a manner inconsistent with our expectations could
have a material impact on aur Consolidated Financial Statements.

Consistent with the requirements of IAS 12 /IFRIC 23, as of Decembier 31, 2023, the liability for uncertain tax
positions (excluding interest and penalties) amounts to €202.4 milion (2022: €163.0 million) which is classified as
Deferred and other income tax liabilities. If recognized, these uncertain tax positions would affect our effective tax rate
for approximately £185.5 milion benefit (2022: €142.1 milion benefit).

Imterest and penalties related to the liability for uncertain tax positions amount to €65.5 million (2022: €62.8 million))
and ara included in the total liability position as specified below, The impact on the Consolidated Statement of Profit
or Loss of accrued interest and penalties in 2023 amount to an expense of €70 million (2022: 4.3 million benefit;
2021: 4.4 milion benefit),
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A reconciliation of the beginning and ending balance of the liability for uncertain tax positions (excluding interest and

penalties) is as follows:

Year ended December 31 (€, in millions) 2021 2022 2023
Balance, January 138.5) 143.0) (163.0)
Gross increases ~ tax positions in prior period 115.7) 2.1 (41.8)
Gross decreases - tax positions in prior pericd 107 0.6 11.4

Gross increases - tax positions in current period (18.01 [24.9) (29.0)
Settlernents 2.5 6.8 2.2

Lapse of statute of limitaticns 28.6 13.2 236

Effect of changeas in exchange rates (12.6) (3.6) (5.8)
Total liability for uncertain tax positions {(143.0) (163.0) [21024]
Balance of accrued interest and penalties 1B7.1) (B2.8) (65.5)
Total liabilities for uncertain tax posftions including interest and penalties £10.) {225.8) (267.9)

We conclude our liability for uncertain tax positions to be appropriate. Based on the infarmation currently available,
we estimate that the liability for uncertain tax positions will decrease by £8.2 million (excluding interest and penalties)

within the next 12 manths, mainky as a result of expiration of statute of limitations.

Sattlemants reported in 2023 mainky refate to adjustment of the 2021 CIT retum of our Dutch fiscal unity. Settlements in

2022 mainly relate to final settiement of 2018 and 2019 Dutch CIT retums,

We file income tax returns in all countries where we operate, with the Metherlands, US, Taiwan, South Korea and
China being the major jurisdictions. The years for which tax returns are still open for examination for respective
jurisdictions are as follows:

Covntry Years
Netherands 2020-2023
us 2017-2023
Tahwan 2018-2023
South Korea 2019-2023
China 2013-2023

We are routinely subject to examinations and audits from tax and other authorities in the various jurisdictions in which
we oparate. We believe that adequate amounts of taxes and related interest and penalties have baen provided for,
and any adjustments as a result of examinations are not expected to have a material acverse effect.
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Deferred taxes
The composition of total deferred tax assets and liabilities reconciled to the classification in the Consolidated Statement of Financial Position is;

Consolidated Statement Effect of changes in

Deferred taxes (€, in millions) January 1, 2023 Other of Profit or Loss Equity exchange rates December 31, 2023
Deferred tax assets:
Unrealized profits resulting from intercompany transactions 730.8 — (291.5) - 10.7 450.0
Capitalized R&D expenditures 416.5 - (104.7) - (25.9) 285.9
Goodwil - - 65.0 - - 65.0
R&D & other tax credit carry forwards 213.4 (28.1) 39.5 - (7.0} 217.8
Irventories 45.2 - 17.6 - (1.4) 61.4
Contract liabilities 820.8 - 174.4 - (35.4) 959.8
Accrued and ather liabiities” 78.2 — 66.3 - (4.8) 139.7
Operating loss carry forwards 4.5 = 0.2 = (0.8) 3.9
Property, plant and equipment 19.0 — 10.7 - (0.4) 29.3
Lease liabilities 27.4 — 23 - (1.0) 28.7
Other intangible assets 124.8 - (5.5) - - 119.3
Shara-based payments 16.2 - 6.0 5.0 (0.5) 26.7
Other temporary differences 235 - (6.6) - 6.0 229
Total deferred tax assets, gross 2,520.3 (28.1) {26.3) 5.0 (60.5) 24104
Unrecognized deferred tax assets' (215.4) - 3.0 - 5.7 (206.7)
Total deferred tax assets, net 2,304.9 (28.1) (23.3) 5.0 (54.8) 2,208.7
Deferred tax liabilities:
Capitalized RED expenditures (260.8) - (85.0) - — (345.8)
Other intangible assets (65.4) - 10.9 - 25 (52.0)
Goodwill (28.8) - 9.7 - - (38.5)
Inventories - - (4.1) - 0.3 (3.8)
Right-of-use assets (27.4) - (2.3) - 1.0 (28.7)
Froperty, plant and equiprmient (9.8) - (5.1) - 1.3 (13.6)
Accrued and other liabiiibes - - (0.5) - - (0.5)
Contract liabilities (16.3) - {64.2) - 0.5 (80.0)
Long-term debt {1.5) — (0.1) - - (1.8)
Cther temporary differences (18.6) — 17.6 - (2.8) (3.8)
Total deferred tax liabilities (428.6) - (142.5) - 2.8 (568.3)
Net deferred tax assets (liabilities) 1,876.3 (28.1) (165.8) 5.0 (52.0) 1,635.4
Classified as:
Deferred tax assets — non-cument 8 2,104.8

(469.4)

1,635.4

ued and other lakilities' as of 2023, Comparative figures hawe been updated accordingly
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Consolidated Statement Effact of changes in
Deferred taxas (€ in millions) Jarwary 1, 2022 Othar of Profit or Loss Edjuity axchangs rates Decernbar 31, 2032
Deferred tax assets:
Unrealized profits resulting from intercompany transactions 362.5 — 3650.4 — {1.1) 7308
Capitalirzed RE&D expenditures 277.8 - 116.8 — 218 4165
R&D & other tax credit carry forwards 182.7 237 2086 - 6.4 213.4
Irventories 31.5 - 128 — 1.2 45.2
Contract liabilities 423.2 — 400.8 — (3.2) 820.8
Accrued and other liabilities® 109.4 - (35.5) — 4.3 Ta.2
Orperating loss carry forwards 7.4 = (2.8} - (0.1} 4.5
Froperty, plant and equipment 18.6 - 1.7 — (1.3 18.0
Lease abilities 23.2 - 31 - i | 274
Other intangible assats 143.5 - (18,7} - - 124.8
Share-based payments 28.5 - (10.5) (2.4) 0.6 16.2
Dther temporary differences 275 — 3.7 6.5) (1.2 23.5
Total deferred tax assets, gross 1,615.8 237 8611 a.9) 286 252043
Unmcognized daferad tax assets (167.8) = 12). - 65 e154)
Total deferred tax assets, net 1.448.2 237 §19.9 8.9} 22.0 23049
Deferred tax liabilities:
Capitalized R&D expenditures (183.4) - (7.4 - - [260.8)
Cther intangible assets (79.9) - 19.8 - (5.3) {65.4)
Goodwil (20.9) — (7.9} - - (28.8)
Right-of-use assets (23.2) - (3.1} — (1.1} (27.4)
Froperty, piant and equipment (10.9) - 1.5 — (0.4) 5.8)
Contract liabilities (7.9 = (8.4) — — {16.3)
Long-term dett (1.5) - — — - {(1.5)
Other termporary differences (1.1) - (15.4) 2.1} — (18.6)
Total deferred tax liabilities (338.8) - (B0.9} 21y B8 [428.8)
Net deferred tax assets (liabilities) 1,108.4 237 739.0 {11.0) 16.2 1,876.3
Classified as:
Deferred tax assets — non-curent 1.337.6 2,188.9
Deferred tax liabilities — non-current (228.2) [312.6)
Net deferred tax assets (liabilities) 1,109.4 1,876.3

1, Unrecognized deferred fax assets disclosed above relaie fo R&D and oiher tax cracit cary farwards and ciperating loss cary forwards that may not b realized.
2, For prasentation purposes the ‘standard warranty raserve’ undar the deferrad lax assats has been classfied as part of the "Accrued and other liabilities” as of 2023, Comparative figures hawe been updated accondingly.
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Operating loss carry forwards and Tax credit carry forwards

The deferred tax assets from operating loss carry forwards and R&D and other tax credit carry forwards recognized
as per December 31, 2023, are almost fully reserved. R&D and other tax credit camy forwards for the amount of
€174.7 million have no expiration date. The remaining R&D and othar tax credit carry forwards of €43.1 million have
an expiration date between 2024 and 2044, For an amount of €13.4 million the operating loss carry forwards have an
expiration date betwesn 2024 and 2033, The remaining operating loss camry forwards of €13.8 milion have no
expliration date.

Unrecognized Deferred Tax Liability Related to Investments in Forelgn Subsidiaries

ASML perindically reviews the capital structure of each group entity and may distribute retained earnings, repay
capital or inject fresh capital in case the projected cash flows, freely available funds of the respective entity and the
capital adequacy requirements in the respective country allow/raquire for this. The tax implications of such
distributions are dependent on local tax and accounting regulations apphying at the moment of actual distribution, that
can not practically be determined. At balance sheat date, no deferrad tax liability has been recognized in respect of
undistributed profit reserves of the foreign subsidiaries. This as we are able to control the timing of reversal of the
temporary differences and we consider it not probable that the temporary difference will reverse in the foreseeable
future. As per Decembar 31, 2023, the aggregate amount of unrecognized temporary differences approximately
amounts to €673.89 milion (2022 €451.3 millicn).

22. Shareholders’ equity

Share capital

ASML's authorized share capital amounts to €126.0 million and is divided into:

Type of shares Mumber of shares Maminal vahe Vaoies per share
Cumulative preference shares 700,000,000  €0.04 per share 1
Ordinary shares 700,000,000 €0.04 per share 1
The issued and fully paid-up ordinary sharas with a nominal value of €0.09 each were as follows:

Year ended December 31 2021 2022 2023
lssued ordinary shares with nominal value of €0.08 402 601,613 394,589 411 393,421,721
lssued ordinary treasury shares with nominal value of €0.09 3,873,663 8,548,631 6,162,857
Total issued ordinary shares with nominal value of €0.09 406,475 276 403,138,042 399,584,578

Az of December 31, 2023, 86,366,821 ordinary shares were held by 268 registerad holders with a registered address
in the U3. Since certain of our ordinary shares were held by brokers and nominees, the number of record holders in
the US may not be representative of the number of beneficial holders, or of whera the beneficial holders are resident.

Each ordinary share consists of 900 fractional shares. Fractional sharas entitle the holder thereof to a fractional
dividend, but do not give entitiernent to voting rights. Only those persons who hold shares directly in the share
register in the Metherlands, held by us at our address at 5504 DR Veldhoven, de Bun 6501, the Netherands, or in the
MNew York share register, held by JP Maorgan Chase Bank, N.A,, P.O. Box 84508, St Paul, MN 55164-0506, United
States, can hold fractional shares. Shareholders who hold ordinary shares through the deposit system under the
Dutch Securities Bank Giro Transfer Act maintained by the Dutch central securities depository Eurocikear Nederland or
through the Depository Trust Company cannot hold fractional shares,

Mo cumulative preference shares have been issued. Each share camies one vote,
There are no special voting rights on the issued shares in cur share capital.

In 2012, we issued shares to three key customers — Intel, TSMC and Samsung — as part of the customer co-
investment program (CCIP) to accelerate ASML's development of EUV, Under this program, the participating
customers funded certain development programs and invested in ASML's ordinary shares. The shares issued in the
CCIP were held by foundations which issued depository recaipts to participants in the CCIP, In 2023, the remaining
participating customer cancelied its depository receipts in accordance with the terms and conditions of the
agresment between ASML and the relevant customer,

There are currently no limitations, either under Dutch law or in ASML's Articles of Association, on the transfer of
ordinary shares in the share capital of ASML. Pursuant to ASML's Articles of Association, the Supervisory Board's
approval shall be required for every transfer of cumulative preference shares.

Issue and repurchase of (rights to) shares

Qur Board of Management has the power to issue ordinary shares and cumulative preference shares insofar as it has
been authorized to do so by the Ganeral Meeting. The Board of Management requires approval of the Superasory
Board for such an issua. The authorization by the General Meeting can only be granted for a certain period not
exceeding five years and may be extended for no longer than five years on each cccasion. If the General Meeting has
not authorized the Board of Management 1o issue shares, the General Meeting will be authorized to issue shares on
the Board of Management's proposal, provided that the Supervisory Board has approved such a proposal.

Halders of ASML's ordinary shares have a preemptive right, in proportion to the aggregate nominal amount of the ordinany
shares held by them. This preemptive ight may be restrictad or excluded. Holders of ordinary shares do not have
preempiive nght with respect to any ordinary shares issued for consideration other than cash or ordinary shares issued to
employess. If authorized for this purpose by the General Mesting, the Board of Management has the power, subject to
approval of the Supervsory Board, to restrict or exclude the preemptive rghts of holders of ordinary shares.
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At our 2023 AGM, the Board of Management was authorized from April 26, 2023 through October 26, 2024, subject
to the approval of the Supendsory Board, 1o issue shares and/or rights thereto representing up to a maximum of 5%
of our issuad share capital at April 26, 2023, plus an additional 5% of our issued share capital at April 26, 2023, that
may be issued in connection with mergers, acquisitions and/or (strategic) allances. Our shareholders also autharized
the Board of Management through October 26, 2024, subject to approval of the Supervisory Board, to restrict or
exclude preemptive rights with respect to holders of ordinary shares up o a maximum of 5% of our issued share
capital in connection with the general authorization to issue shares and/or rights to shares, plus an additional 5% in
connection with the authorization to issue shares and/or rghts to shares in connection with mergers, acquisitions
and/or (strategic) aliances.

We may repurchase our issued ordinary shares at any time, subject to compliance with the requirements of Dutch
law and cur Articles of Association. Any such repurchases are subject to the approval of the Suparvisory Board and
the authorization by the General Maeting, which authorization may not be for more than 18 months,

At the 2023 AGM, the Board of Management was authorized, subject to Supervisory Board approval, to repurchase
thraugh October 26, 2024, up to a maximum of 10% of our issued share capital at April 26, 2023, at a price betweaen
the nominal value of the ordinary shares purchased and 110% of the market price of these securities on Euronext
Amsterdam or Nasdag.

ASML Preference Shares Foundation

The ASML Preference Shares Foundation {Stichting Preferente Aandelen ASML), a foundation arganized under Dutch
law, has been granted an option nght to acquire preference shares in the share capital of ASML. The Foundation may
exarcise the Preference Share Option in situations where, in the opinion of the Foundation's Board of Directars,
ASML's interests, ASML's business or the interests of ASML's stakeholders are at stake, This may be the case if:

= A public bid for ASML's shares is announced or mada, or there is a justified expectation that such a bid will be
made without any agreament having been reachad with ASML in relation to such a bid; or

= |n the opinion of the Foundation's Board of Directars, the (attempted) exercise of the voting rights by one
shareholder or more shareholders, acting in concert, is materially in conflict with ASML's interests, ASML's
business or ASML's stakeholdars.

The Foundation's objectives are to look after the interests of ASML and the enterprises maintained by and/or affiliated
in a group with ASML, in such a way that the interests of ASML, of those enterprisas and of all parties concerned are
safeguarded in the bast possible way, and that influsnces in conflict with these interests, which might affact tha
independence or the identity of ASML and those companies, ara deterred 1o the bast of the Foundation's ahility, and
everything related to the above or possibly conducive theraeto. The Foundation aims to realize its objects by acquinng
and holding cumulative preference shares in the capital of ASML and by exercising the rights attached to these
sharas, particularly the voting rights,

The Praference Share Option gives the Foundation the right to acquire such number of cumulative preference shares
as the Foundation will require, provided that the aggregate nominal value of such number of cumulative preference
shares shall not exceed the aggregate nominal value of the ordinary shares issued at the time of exercise of the
Preference Share Option, The subscription price will be equal to their nominal value, Only one-fourth of the
subscription price would be payable at the time of initial issuance of the cumulative preference shares, with the other
three-fourths of the nominal value only being payable when ASML calls up this amount. Exercise of the preference
Share Option could effectively dilute the voting-power of the cutstanding ordinary shares by one-half,

Cancellation and repayment of the issued cumulative preference shares by ASML requires authorization by the
General Meeting, on a proposal to this effect made by the Board of Management and approved by the Supervisory
Board. if the Praference Share Option is exercised and as a rasult cumulative preterence shares are issued, ASML will
initiate the repurchase or cancellation of all cumulative preference shares held by the Foundation on the Foundation's
request. In that case, ASML is obliged to effect the repurchase and respective cancellation as soon as possible, A
cancellation will result in a repayment of the amount paid and exemption from the obligation to pay up on the
cumulative preference shares. A repurchase of the cumulative preference shares can only take place when such
shares are fully paid up.

If the Foundation does not request ASML to repurchase or cancel all cumulative preference shares held by the
Foundation within 20 months of issuance of these shares, we wil be required to convene a Genearal Mesting for the
purpose of deciding on a repurchase or cancellation of these shares.

The Foundation is independent of ASML. The Board of Directors of the Foundation is composed of 4 independent
members from the Metherlands’ business and academic communities. The Foundation's Board of Directors is
composed per December 31, 2023, of the following members: Mr. AP.M, van der Poel, Mr. 5. Perrick, Mr, 3.5,
Vollebregt and Mr, J. Streppet.

Other than the arrangements made with the Foundation as described above, ASML has not establishad any cther
anti-takeover devices,

Other reserves

ASML is a company incorporated under Dutch Law. In accordance with the Dutch Civil Code, other resenves consist
of legal reserves that have to be established in certain circumstances. The legal reserves consist of the hedging
resarve, the currency translation reserve, the resarve for capitalized development expendituras and the other
comprehensive income from associate. Legal reserves are not available for distribution to our shareholders. If any
legal reservi has a negative batance, distributions to our shargholders are restricted to the extent of the negative
balance.
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Changes in other reserves during 2023 and 2022 were as follows:

Resans far
Currency capdtaized
Herging rranslation  developmant  Share of OC)
(€, In milllons) rESEMVE reserve  expenditures from assoclate Total
Balance at January 1, 2022 16.5 150.7 1,200.8 4.9) 2,0683.1
Components of statement of
comprehensive income:
Share of OC| from associate - - - T 377
Foreign currency translation - 68.9 - - 6.9
Financlal instruments, net of taxes:
Gain (Loss) on dervativa financial instruments 57.6 — — — 57.6
Transfers to net income (66.5) = 5 = [66.5)
Development expenditures - — 600.9 — 6009
Currency translation on development
expenditunes - {1.68) 1.8 - -
Balance at December 31, 2022 7.6 218.0 2.508.3 2.8 2.761.7
Components of statement of
comprehensive income:
Share of OCI from associate - - - 0.2 0.2
Foreign currency translation - (67.6) = - (67.6)
Financial instruments, net of taxes:
Gain (loss) on derivative financial Instruments (15.8) - — - (15.8)
Transfers ta net income 0.6 — - — 0.6
Developrment expenditures - - 689.1 - 689.1
Currency translation on developrment
expenditures - 0.9 (0.9) - -
Balance at December 31, 2023 (7.6) 151.3 3,191.5 33.0 3,368.2

Exchange rate differances relating to the translation from our foreign subsidiaries into euro are recognized in the

currency translation reserve. Gains and lossas on hedging instruments that are designated as hedges of net

investments in foreign operations are included in the currency translation resarve,

Hedging reserva reprasents hedging gains and lossas on the effective porticn of cash flow hedges.

Appropriation and determination of net income

Dividends may be payable out of net income or retained earnings shown in the Company Financial Statements as
adopted by our General Meaeting, after payment first of faccumulated) dividends on any cutstanding cumulative
preference shares. At its discretion, howsaver, subject to statutory provisions, the Board of Management may, with the
price approval of the Superdsory Board, distribute one or maorg interim dividends on the ordinary shares before the
Financial Statements for any financial vear have been adopted by the General Meeting. The Board of Management,
with the approval of the Supervisory Board, may decide that all or part of our net income should be retained and not
be made available for distribution to shareholders, excapt for dividends on the cumulative preferance shares. Those
net incomes that are not retained may be distributed to shareholders pursuant to a shareholders” resolution, provided
that the distribution doas not reduce equity below the amount of reserves required by Dutch law. Existing reserves
that are distributable in accordance with Dutch law may be made available to the General Meeting for distribution
upon a proposal by the Board of Management, suibject to prior approval of the Supervisory Board, As regards cash
payments, the rights to dividends and distributions shall lapse if such dividends or distributions are not claimed within
five years following the day after the date on which they wera made available,

ASML aims to distribute a dividend that will be growing over time, paid quarterly. On an annual basis, the Board of
Management, upon prior appraval from the Supervisory Board, submits a propesal to the AGM with respect 1o the
amount of dividend to be declared with respect to the prior year, taking into account any interim dividend
distributions. The dividend proposal in any given year will ba subject to availability of distributable profits, retained
gamnings and cash, and may be affected by, ameng other things, our view of potential future fiquidity requirements
Including for investments in production capacity, working capital requirements, the funding of our R&D programs and
acouisition opportunities that may arise from time to time and by future changes in applicable tax and corporate laws
(for example plans of Dutch government 10 tax share buybacks).

ASML intends to declare a total dividend in respect of 2023 of €6.10 per ardinary share. Recognizing the interim
dividends of €1.45 per ordinary sharae paid in August 2023, November 2023 and February 2024, this leads to a final
dividend proposal to the General Meeting of €1.75 per ordinary share. The total 2023 dividend is a 5.2% increase
compared to the 2022 total dividend of €5.80 per ordinary shara,

Dividends on ordinary shares are payable out of net income or retained samings as shown in our Financial
Statements as adopted by our AGM, after payment first of (accumulated) dividends out of net income on any issued
cumulative preference shares.

The amount of net income that is not distributed as dividend will be appropaated to our retained earmings.
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Purchase of equity securities

In addition to dividend payments, we intend to retum cash to our sharehelders on a regular basis through share
buybacks or capital repayment, subject to our actual and anticipated level of iquidity requirernents and other relevant
factors,

On Novermber 10, 2022, we announced a new share buyback program to be executed by December 31, 2025. As
part of this program, ASML intends to repurchase shares up to an amount of €12 bilion, of which we expect a total
of up to 2 miliion shares will be usad to cover employee share plans. ASML intends to cancel the ramainder of the
shares repurchased. The new program has replaced the previous €9 billion share buyback program 2021-2023
which was completed on Qctober 18, 2022, The share buyback program may be suspended, modified or
discontinued at any time.

In 2023, we repurchased 1,620,128 shares (2022: 8.538,787 shares) for a total consideration of €1,000.0 million
(2022: £4,639.7 million), all of which were purchased under the new program. In 2023, we canceled 3,553,815
shares (2022: 3,337,825 shares canceled), all of which were purchased under the 2021-2023 program.

The following table provides a summary of shares repurchased by ASML in 2023:

Total number of Maximum value
shares  of shares that may yet
Total number Average price paid purchased under be purchased
Period of shares purchased per Share (€) programs millions)
January 1 - 31, 2023 57,478 509.46 57,478 11,765.0
February 1 - 28, 2023 294,058 611.28 351,537 11,585.2
March 1 - 31, 2023 337,136 589.74 688,673 11,386.4
April 1 - 30, 2023 239,865 580.92 928,538 11,2449
May 1 - 31, 2023 283,210 617.07 1,211,748 11,0701
June 1 - 30, 2023 263,635 663.39 1,475,383 10,885.2
July 1 - 31, 2023 144,745 657.99 1,620,128 10,800.0
August 1 - 31, 2023 — =5 1,620,128 10,800.0
September 1 - 30, 2023 = = 1,620,128 10,800.0
October 1 - 31, 2023 = = 1,620,128 10,800.0
MNowvember 1 - 30, 2023 = = 1,620,128 10,800.0
December 1 - 31, 2023 _ = = 1,620,128 10,800.0
Total 1,620,128 617.23

23. Net income per ordinary share

Basic net income par ordinary share is calculated by dividing net income by the weighted average number of ordinary
shares outstanding for that period.

The dilutive effect is calculated using the treasury stock methad by dividing net income by the weighted average
number of ordinary shares outstanding for that period plus shares applicable to options and conditional shares
(clilutive potential ordinary shares). The caloulation of diluted net income per ordinary share does not assume exercise
of options when axarcise would be anti-dilutive. Excluded from the diluted weighted average number of shares
putstanding calculation are cumulative preference shares contingently issuable ta the preference share foundation,
sinca they represent a difterent class of stock than the ordinary shares.

The basic and diluted net income per ordinary share has been calculated as follows:

Year ended December 31 (€, in millions, except per share data_} 2021 2022 2023
Net income B,134.6 5,385.8 B8,115.2
Wieighted average number of shares outstanding 400.8 397.6 3938
Basic net incomse per ordinary share 14.97 16.08 20.61
Weighted average number of shares outstanding 400.8 3497.7 393.8
Plus shares applicable 1o options and conditional shares 0.6 0.3 0.3
Diluted welghted average number of shares 410.4 308.0 394.1
Diluted net incorme per ordinary share 14.95 16.07 20.59

24, Vulnerability due to certain concentrations

We rely on outside vendors for components and subassemblies used in our systems including the design therecf,
aach of which is obtained from a single supplier or a limited number of suppliars. Our reliance on a limited group of
suppliers involves several risks, including a potential inability to obtain an adequate supply of required compaonants,
reduced control over pricing and the risk of untimely delivery of these components and subassemblies.
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25. Financial risk management

We are exposed to cartain financial risks such as foreign currency risk, interest rate risk, credit risk, liquidity risk and
capital risk. Our overall risk management program focuses on the unpredictability of financial markets and seeks to
minimize potentially adversa effects on our financial parformance. Our risk management program focuses
appropriately on the current environment of uncertainty in the financial markets.

A key glement within aur risk management program is our long held prudent financing policy, which is based an three
foundational elements:

* |iquidity: Maintain sufficient liquidity to ensure continued business growth and to provide buffer for cash fiow
wolatility

* Capital structure: Maintain a capital structure that targets a solid investment-grads cradit rating

= Cash return: Provide a sustainable dividend per share that will grow over time, paid quarterly, while returning
excess cash to shareholders through share buybacks or capital repayment

We use dervative financial instruments to hedge certain risk exposures. None of these transactions are entered into
far trading or speculative purposes. We use market information to determing the fair value of our dervative financial
instruments.

Foreign currency risk management

Our Consolidated Financial Staterments are exprassed in euros. Accordingly, our results of operations are exposed to
fluctuations in exchange rates between the euro and other currencies. Changes in currency exchanges rates can
result in losses in our Gonsolidated Financial Statements. We are particularly exposad to fluctuations in the exchange
rates between tha LS dollar and the euro, and to a lesser extent to the Japaness yen, the South Karean waon, the
Tawanese dollar and Chinese yuan, in relation to the eurc, We incur costs of sales predominantly in euros with
partions also denominated in US and Taiwanease dollars. A small portion of aur operating results are driven by
maovemants in currencias other than the euro, US dollar, Japanese yen, South Korean won, Taiwanese dollar or
Chinesa yuan.

Fareign currency sensitivity

The following tabie details our sensitivity to a 10.0% strengthening of foreign currencies against the euro, The
sensitivity analysis includes foreign currency denominated monetary items outstanding and adjusts their transtation at
the periced end for a 10.0% strengthening in foreign currency rates. A positive amount indicates an increase in net
income or aquity.

Year ended December 31 (€, in millions) 2022 2023
Impact on rat Impact an Impact on net Impact on
incarmeE t—}w.l”l income aquity
US doltar 7.2 65.3 4.2 78.3
Japanese yen (.1) (16.6) (2.6) (3.8)
Taiwanese dollar (12.8) - 0.4 -
COther currencies (1.3) — (10.0) -
Total (21.4) 48,7 {8.0) 74.5

It is our podicy to fimit the effects of currency exchange rate fluctuations on our Consolidated Staternent of Profit or
Loss. The impact on net income reflects our net exposure ta currencies other than the euro at year-end 2023, Tha
negative effect on net income as presented in the table above for 2023 is mainly attributable to timing differences
betweean the ansing and hedging of exposures.

The sffects of the fair value movernents of cash fiow hedges entered into for US dollar and Japanese yen transactions
are recognized in equity. The effect on 2023 compared to 2022 for both US dollar and Japanesea yven is mainly the
result of the change in ocutstanding cash flow hedges.

For a 10.0% weakening of the foreign currencies against the euro, there would be approximately an equal but
opposite effect on net income and equity.

Foreign currency risk policy
Itis our policy to hedge material transaction exposures, such as forecasted sales and purchase transactions, We
hedage these exposures through the use of forward foreign exchange contracts.

Fareign exchange contracts

The naotional principal amounts of the outstanding forward foreign exchange contracts are mainly denominated in US
dolar, Japanese yan, Taiwanese dollar, South Korean won and Chingsa yuan at December 31, 2023 are respectively
LISD 0.8 billion, JPY 8.5 bilkon, TWD 26.4 billion, KRW 61.8 bilion and CNY 1.1 billion {2022: USD 1.0 biflion, JPY
43.9 billion, TWD 18.5 billion, KRW 89.0 billion and CNY 1.0 billion;).
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The hadged highly probable forecasted transactions denaminatad in foreign currency are expectad to occur at
various dates during the coming 12 months. Gaing and losses recognized in OC1 on forward forgign exchange
contracts included in a hedgs relationship will be recognized in the Consclidated Statement of Profit or Loss in the
period during which the hedged forecasted transactions affect the Consolidated Statement of Profit or Loss.

In 2023, we recognized a transfer to net incomea of €0.6 million loss (2022; €66.5 million gain; 2021: €22.2 million
loss) in the Consolidated Statement of Profit or Loss resulting from effective cash flow hedges for forecasted sales
and purchase transactions that occurred in the year, Furthermore, we recognized a net amaunt of €52.4 millian loss
in the Consolidated Statement of Profit or Loss resulting from derivative financial instruments measured at fair value
through profit or loss (2022: €3.6 million gain, 2021: €7.9 million loss), which is mainly offset by the revaluation of the
hedgad monetary items.

0CI balance unrealized gains and losses on financial instruments from foreign exchange contracts
Outstanding accumulated QG| balances unraalized gains and lesses on financial instruments consist of;

= Qutstanding anticipated gains and losses of forsign currency dencominated forecasted purchase transactions. As of
December 31, 2023, outstanding accumulated OCI includes €8.9 million reprasenting the total anticipated loss to
be charged to cost of sales (2022: gain €5.5 milion and 2021; gain €20.8 milion), (net of taxes: 2023 loss €7.6
million; 2022: gain €4.7 million; 2021: gain €17.7 milion), which will offset the eure equivalent of foreign currency
denominated forecasted purchase transactions. Al amounts are expected to be released over the next 12 months,

» Dutstanding anticipated loss to be realized to sales. As of December 31, 2023, the total anticipated accumulated
QCI to be released to sales is nil (2022: gain €2.4 million; 2021: loss €1.2 milion), (net of taxes: 2023: nil, 2022:
gain €2.9 million; 2021+ loss €1.0 million).

The effectivenass of all contracts for which we apply hedge accounting is monitored on a guarterly basis throughout
the life of the hedges, During 2023, 2022 and 2021, no ineffective hedge relationships wera recognized.

Interest rate risk management

Wa have interest-bearing assets and liabilities that expose us to fluctuations in markat interest rates, managed
thraugh interest rate swaps.

Interest rate sensitivity

The sensitivity analysis below has bean determined basad on the exposure to interest rates for both dedvative
financial and non-dervative financial instruments at the Consolidated Statement of Financial Position date with the
stipulated change taking place at the beginning of the financial year and hetd constant throughout the reporting
period, The table betow shows the effect of a 1.0% increase in interest rates on our net income and equity. A positive
amount indicates an incraase in net income and equity.

Year ended December 31 (€, in millions) 2022 2023
Impact on net Imipact on Impact on net Impact on
rGome acLity income equity
Effect of a 1.0% increase in interest rates 43.8 - 37.6 -

The positive effect on net income mainly relates to our total amount of cash and cash equivalents and short-term
Imvestments being higher than our total fioating debt position, which is excluding the Eurcbonds issued in 2020,

For a 1.0% decrease in interest rates there would be approximately an equal but opposite effect on net income and
aquity,

Hedging policy interest rates

We use interest rate swaps to minimize the net interest exposure for the group by aligning the interest terms of the
avallable cash and the interest-bearing debt. There may be residual interest rata risk to the extent the asset and
liability positions do not fully offset.

Interest rate swaps

The national principal amount of the outstanding interest rate swap contracts as of December 31, 2023 was €3.3
billion (2022: €3.0 bilion). Duning 2023, these outstanding hedges were highty effective in hedging the fair vaiue
exposure 1o interes! rate movements. The changes in fair value of the Eurcbonds were included in the Congolidated
Statement of Profit or Loss in the same period as the changes in the fair value of the interest rate swaps, We did not
enter into interest rate swaps in connection with the Eurobonds issued in 2020,

Credit risk management

Financial instruments that potentially subject us to significant concentration of credit risk consist principally of Cash
and cash equivalents, Short-tenm investments, Derivative financial instruments used for hedging activities, Accounts
receivable and Finance receivables and prepayments to suppliers.

Cash and cash equivalents, Short-term investrments and Derivative financial instruments contain an element of risk of
the counterparties being unable to mest their obligations. Our risk management program focuses appropnately on
the current ervironment of uncertainty in the financial markets. We invest our Cash and cash equivalents and Short-
term investrments in short-tarm deposits with financial institutions that have investment-grade credit ratings and in
government and or government-related boedies that have investment grade credit ratings and in money market and
other investment funds that invest in high-rated dabt securities. To mitigate the risk that our counterparties in hedging
transactions are unable to meat thelr cbligations, we enter into transactions with a mited nurmber of major financial
institutions that have investment-grade credit ratings and closely monitar their creditworthiness. All credit ratings are
rated by credit rating institutions like Standard & Poor's, Moody's or Fitch, Concentration risk is mitigated by limiting
the exposure to each of the individual counterparties,
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Our customers consist of integrated circuit manufacturers located throughout the world. We perform ongoing cradit
evaluations of our customers’ financial condition, We mitigate credit risk through additional measures, including the
use of down payments, letters of credit, and contractual ownership retention provisions. Retention of ownarship
enables us to recover the systems in the event a custormer defaults on payment.

Liguidity risk management

Qur principal sources of liquidity consist of Cash and cash equivalents, Short-term investments and available credit
facilities with the objective to maintain sufficient liquidity to ensure continued business growth and to provide buffer
for cash flow volatility. In addition, we may from time to time raise additional funding in debt and equity markets, We
sesk to ensure that our principal sources of liquidity will be sufficient to satisfy our liquidity requirements at all times.

Our liguidity needs are affected by many factors, some of which are basad on the nermal ongoing operations of the
business, and others relate to uncertainties of the global economy and the semiconductor industry. Although our
cash requirements fluctuate based on the timing and extent of these factors, we believe that cash generated from
operations, togather with our other sources of liquidity are sufficient to satisfy our requirements, including our
expecied capital expenditures, B&D expenses and debt servicing.

We intend to return cash to our shareholders on a regular basis in the form of dividend payments and, subject to our
actual and anticipated liquidity requirements and other relevant factors, share buybacks or capital repayment.

Cur liquidity analysis of dervative financial instruments is as follows:

Tatal < 1 year 1.3 yaars 3.5 yaars Aftar 5 years
Cash outflows
Currency contracts 3,794.8 3,794.6 - - —
Interest rate swaps 363.6 138.7 1471 34.3 43.5
Cash inflows
Curmency contracts 3,787 .8 3.787.8 — - —
Interast rate swaps 2d4 .8 TO.7 104.0 3.8 38.3

For interest rate swaps included in above table the amounts disciosed have been determined by reference to the
projected interest rates as illustrated by the yiedd curves as at December 31, 2023, For more information on our
contractual obligations, including the liquidity anakysis in relation to our borowings, see Mote 17 Commitrents and
contingencies. Additionally, other financial liabilities (including trade payables) are expected to be settled within one
year.

Capital risk management

Our objectives when managing our capital structure are to safeguard our ability to satisfy our capital providers by
maintaining a capital structure that ensures liguidity and supports a salid investment-grade credit rating. The capital
structure includes both debt and the components of equity, in accordance with both US GAAP and EU-IFBS. The
capital structure is mainly altered by, among other things, our financial results, adjusting the amount of dividends paid
to shareholders, the amount of share buybacks or capital repayment, and any changes in the level of debt. Our
capital structure is formally reviewed with the Supervisory Board each year in connection with our updated kong-term
financial plan and relevant scenarios. The ocutcome of this year's review confirmed to maintain our existing financing
policy in relation lo our capital structure.

Qur current credit rating from Moeody's is AZ (Stable) and from Fitch is A [Stable), which s consistent with the ratings
on December 31, 2022.
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Financial instruments

Accounting Policy

Financial assets

There are hree principal classification categories for fnancial assets: (1) measured at amortized cost, (2) falr value
thraugh other comprehensive income and (3) falr value through profit or loss, The classification of financial asset is
generally based on the business model in which a financial asset is managed and ifs contractual cash flow
characteristics. Hybrid financial instruments (derivatives embedded contracts where the host is a financial asset) are
assessed as a whole for classification.

Financial assets at amortized cost

Financial assets at amortized cost are non-derivative financial assets with fixed or determinable payments that are not
guoted in an active market, They are included in current assets, except for matunties greater than 12 months after the
Consolidated Statement of Financial Position date. These are classified as non-current assets, Our Financial assets at
amoartized comprise of accounts recefvable, finance recelvables, other assets, cash and cash equivalants (exciuding
investments in money market funds, which are classified as financial assets at falr value through profit and loss) and
othar non-currant and current assets in the Consolidated Staterment of Financial Position.

Financial assets at amortized cost arg inifialy measured at fair value and subsequently at armortized cost using the
effective interest rate method.

We assess al each Consolidated Statement of Financial Position date whether there s objective evidence that a
financial asset or a group of financial assets is impaired.

Impairment of financial assets

Financial assets, other than those at fair value through profit or loss, are assessed using an ‘expected credit

jloss' (ECL) mode! each Consolidated Statement of Financial Position date. In accordance with the modal we aliocate
a probability of loss to each financlal asset, based on data that is determined fo be predictive of the risk of loss and
aoplving experienced credit judgment, These probabilities of defauwlt are defined using quantitative factors that are
indicative of the rsk of default and are aligned to nformation from Bloomberg LP.

Impairment on cash and cash equivalents, short terrn investments and finance recefvabies have been measured on
the 12-month expected loss basis and reflects the short maturities of the exposures. We consider our cash and cash
equivalents, short term investments and finance receivables to have a low credit risk based on the external crecht
ratings of the counterparties. Impairment on trade receivables have been measured on the lifetime expected loss
basis.

Financial liabilities and equity instruments issued by ASML
Financial iabiities and equity instruments issued by ASML are classifed according to the substance of the
cantraciual arrangements entered into and the definitions of a financial liability and an equity instrument.

Financial iabiities are either classified as financial liabilities at falr value through profit or foss or other financial
liabilities, An equity instrument is any contract that evidences a residual interast in the assefs of ASML after deducting
all of its fabilities. Equily instruments issued by ASML are recorded al fair valle, net of direct issue costs.

Financial liabiities at fair value through profit or loss are stated at fair value with any resultant gain or loss recognized
in the Consolidated Staterment of Profit or Loss.

Other financial fabilities (including foans, borrowings and trade and other payables) are subsequently measured at
amortized cost using the effective interest rate method.
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The classification of these financial instruments is:

Financial assets
at fair value
Year ended December 31, 2023 (€, in milllons) e |:wmlﬂo:: amed”?-z Taotal
Assets as ;J;r- statement of financial position date
Derivative financial instrurments 314 - 3141
Contract assets - 240.1 2401
Accounts recenable -_ 4,334.1 4,334.1
Finance receivablas -_ 1,439.8 1,439.8
Other non-current and current assets —_ 1,874.8 1,874.8
Short-term investmeants 5.4 - 5.4
Cash and cash equivalents 3,167.4 3,837.3 7.004.7
Loan receivable - 929.2 929.2
Total 3,203.9 12,665.3 15,859.2
Financial
liabilities at fair
value through Other financial
Year ended December 31, 2023 (€, in millions) prafit or loss liabilities Total
Liabilities as per statement of financial position date
Long-term debt’ - 4,631.6 4,631.6
Derivative financial instruments 156.7 - 156.7
Accrued and other liabilities - 2,421.8 2,421.8
Accounts payable - 2,346.3 2,346.3
Total 156.7 9,399.7 9,556.4

1. Long-tarm detit includas aur Burabonds, Because tha Eurabonds serve as hadpad item in a fair value badge ralationship, e carning amount &=
adjusted for fair value changes as a result of changes m markat interest rates. See MNate 16 Long-term dabit, finance income and finance costs,

Financial assets at
fair value through

Financial assets at

Year ended December 31, 2022 (€, in millions) prafit or ks amartizad cost Total
Assets as per statement of financial position date

Dearivative financial instruments 17.3 - 17.3
Contract asseis - 1319 131.9
Accounts recenabla - 53238 5,323.8
Finance receivables - 1,356.7 1,356.7
Other non-cument and curent assats - 1,850.6 1,850.6
Shaort-term Investments 107.7 — 107.7
Cash and cash equivalents 31967 4,071.6 7,268.3
Loan receivable — 364.4 364.4
Total 33217 13.099.0 16,420.7

Financial iabilities at
fair value through Cther financial

Year anded Decamber 31, 2022 (€, in miflons) profit or kas Eabdities Total
Liabilities as per statement of financial position date -

Long-term debt! — 4,260.4 4.260.4
Darivative financial instrurments 261.2 — 261.2
Accrued and other liabilities — 1,850.2 1.850.2
Accounts payable — 2,663.5 2,5663.5
Total 261.2 8.674.1 89353

1. Long-term debt includas auw Burobonds. Because the Burobands serve as badged item in a fair value hedge relationship, the camying amound is

afustad for fair value changes as a result of changes in market interast rates. See Mote 16 Long-term debt, finance

income and finance costs,

The carrying amounts of the accounts receivable, finance receivables and other assets approximate their fair value,

The amounts reflected above represent our maximum exposure to credit risk for financial assets.
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Accounting Policy - Derivative financial instruments and hedging activities

We measure all denvative financial Instruments based on fair values denved from level 2 input criteria. We adopt
hedge accounting for hedges that are highly effective in offsetting the identified hediged risks taking into account
required effectivensss critoria.

Derivatives are inffially recognized at fair value on the date a oenvative contract is entared into and subsaquently
remeasured, The method of recognizing the resulting gain or foss depends on whether the dervative is designated as
a haedging instrurment, and if so, the nature of the iterm being hedged. We designate denvatives as one of the
following:

= A hedge of an exposure refating to changes in the fair value of a recognized asset or liability, that is attributable to a
particuiar risk (fair value hedga);

= A hedge of an exposure refating to the variability in the cash fiows of a recognized asset or liability, orof a
forecasted transaction, that is attributable to a particular nisk (cash fiow hedgel;

» A hedge of the foreign currency exposure refating o a net investment in a foreign operation (net investment
hedge),

We assess at the inception of the transaction the relationship between hedging instruments and hedged items, as
well as our risk management objectives and strategy for undertaking varous hedging transactions. We also assess,
both at hedge inception and on an ongoing basis, whether denvatives that are used in hedging fransactions are
highiy effective in offsetting changes in fair values or cash flows of hedged fterns. The cash flows resulting from the
devivative financial instruments are classified in the Consolidated Statements of Cash Flows according fo the nature
of the hedged item.

Fair value hedge

Changes in the fair value of a denvative financial instrurment, that is designated and quaiified as a fair value hedge,
alorig with the gain or foss on the hedged asset or llability that is atfributable to the hedged risk, are recorded in the
Consofidated Statemeant of Profit or Lass. We designate foreign cumency hedging instruments as a hedge of the falr
value of 8 recogrized assel or fabilty in non-functional currencies.

Hadge accounting is discontinued when we revoke the hedging relationship, the hedging instrument expires or s
soid, terminated or exercised, or no longer qualifies for hedge accounting. The adfustment to the carrying amount of
the hedged iterm ansing from the hedged risk is amoriized fo the Consolidated Statamant of Profit or Loss from that
date.

Interest rate swaps that are being used to hedge the fair value of fixed loan coupons payable are designated as fair
value hedges. The change in fair value is infendad ta offset the change in the fair value of the undenlying fixed foan
coupans, which is recorded accordingly. The gain or lass relating to the ineffective portion of interest rate swaps

hedging fixed loan coupons payabile is recognized in the Consolidated Statement of Profit or Loss as finance costs or
finance income,

Cash flow hedge

When a denvative is designated as a cash flow hedging instrument, the effective porlion of changes in the falr value of
the derfvative is recognized in OC! and accumutated in the hedging resenve. The effective portion of changes in the
fair value of the derivalive that is recognized in QCI s fimited to the cumulative change in fair value of the hedged ftem,
determinad on a present value basis, fram incepfion of the hedge. Any ineffective portion of changes in the fair value
of the derivative is recognized immediately in profit or loss.

When the hedged forecast ransaction subsequently results in the recognition of a non-financial item such as

inventory, the amount accumufated in the hedging reserve and the cost of hedging reserve is included directly in the
initial cost of the non-financial item when it is recognized.

For all other hedged forecast lransactions, the amount accurmulated in the headging reserve and the cost of hedging
rasenve is reclassified fo profit and loss in the same penod or paricds during which the hedged expected future cash
flows affect profit and loss.

Fair values of the derivatives

The foliowing tabie summarizes the notional amounts and estimated fair values of our derivative financial instruments:

Year ended December 31 (€, in millions) 2022 2023

Notional National

arraunt Fair Vakg amount Fair Value
Forward foreign exchange contracts 158.5 (18.8} 2811 (6.8)
Interest rate swaps 3,000.0 [225.1) 3,250.0 (118.8)
The foliowing tabie summarnzes our derivative financial instruments per categony:
Year ended December 31 (£, in millions) 20e2

Assetls Liabidities Assets Liabilities

Interest rate swaps — fair value hedges 1.7 226.8 11.3 130.1
Forward foreign exchange contracts — cash flow hedges 3.0 181 2.9 10.4
Forward foreign exchange contracts — no hedge accounting 12.6 18.3 16.9 16.2
Total 17.3 261.2 3141 156.7
Less non-current portian:
Irterest rate swaps — fair value hedges = 172.0 1.3 62.7
Total non-current portion - 1780 11.3 62.7
Total current portion 17.3 82.2 19.8 94.0
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The fair value part of a hedging derivative financial instrument that has a remaining term of 12 months or less after
Staterment of Financial Position date is classified as current asset or liability. When the fair value part of a hedging
derivative has a term of more than 12 months after Statermnent of Financial Position date, it is classified as non-current
asset or liability,

Fair value measurements

Fair value is tha price that would be received to sell an asset or paid ta transfer a liability in an orderly transaction
betwesn market participants at the measurement date. The fair value measurement higrarchy prioritizes the inputs to
valuation techniques used to measure fair value as follows:

= Level 1: Valuations based on inputs such as quoted prices for identical assets or labilities in active markets that the
entity has the ability to access.

= Lavel 2; Valuations based on inputs other than level 1 inputs such as quoted prices for similar assets or liabilities,
quotad prices in markeats that are not active, or other inputs that are observable or can be corroborated by
observable data for substantially the full term of the assets or liabilities.

* Lavel 3: Valuations based on inputs that are supportad by little or no market activity and that are significant to the
fair value of the assets or liabilities.

The fair value hisrarchy gives the highast priority to quoted prices (unadjusted) in active markets for identical assets or
liabilities (Level 1) and the lowest prionty to uncbhservabie inputs (Level 3). A financial instrument’s fair value
classification is based on the lowest level of any input that is significant in the fair value measurement higrarchy.

Financial assets and financial Habilities measured at fair value on a recurring basis
Investments in money market funds (included in our Cash and cash aquivalents) have fair value measurements which
ara all based on quoted prices for identical assets or liabilitias,

Our Short-term investments consist of depasits with original maturities to the entity holding the investments longer
than three months and one year or less at the date of acquisition with financial institutions that have investment-grade
cradit ratings. The fair value of the deposits is determined with reference to quoted market prices in an active markat
fior similar assets or discounted cash flow analysis.

The principal market in which we execute our dervative contracts is the institutional market in an over-the-counter
envirgnment with a high level of price transparency. The market participants usually are large commercial banks. The
valuation inputs for our derivative contracts are based on quoted prices and quoting pricing intervals from public data
sourcas; they do not involve managament judgment,

The valuation technigue used to determine the fair value of forward foreign exchange contracts (used for hedging
purposes) approximates the net present value technigue which is the estimated amount that a bank would receive or
pay to terminate the forward foreign exchange contracts at the reporting date, taking into account current interest
rates and current exchange rates.

The valuation technigue used to detarmine the fair value of interest rate swaps (usad for hedging purposes) is the nat
present value technigue, which is the estimated amount that a bank would receive or pay to terminate the swap
agreements at the reporting date, taking into account current interest rates.

Four out of six of our outstanding Eurobonds, with a combined principal amount of €3.25 billicn, serve as hedged
iterms in fair value hedge relationships in which we hedge the varability of changes in the fair value of aur Eurobonds
due to changes in market interest rates with interest rate swaps. For two out of six of our cutstanding Eurcbonds,
with a combined principal amount of €1.5 billion, no hedaging is applied. The fair value changes of the interest rate
swaps are recorded on the Consolidated Statement of Financial Position under derivative financial instruments and
the carrying amounts of the Eurobonds are adjusted for the effective partion of these fair value changes only, For the
actual aggregate carrying amount and the fair value of our Eurobionds, see Note 18 Long-term debt, finance income
and finance costs.
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The following tables present our financial assets and financial liabilities that are measured at fair value on a recurring
hasis:

Year ended December 31, 2023 (€, in millions) Level 1 Level 2 Level 3 Total
Assets measured at fair value

Darivative financial instruments’ — 311 —_— 311
Money market funds? 3,167.4 - - 3,167.4
Short-term imvestments® -_ 5.4 — 54
Total 3,167.4 36.5 - 3,203.9
Liabilities measured at fair value

Derivative financial instruments’ - 156.7 - 156.7
Assets and Liabilities for which fair values are disclosed

Loan recevalie - - 776.1 776.1
Long-term debt? 4,496.2 - - 4,496.2
Year ended December 31, 2022 (€ in millions) Lerval 1 Leval 2 Leval 3 Taotal
Assets measured at fair value

Derivative financial instruments’ - 17.3 - 17.3
Money market funds® 3,198.7 - - 3,196.7
Short-term investments® - 107.7 - 107.7
Total 3,186.7 125.0 - 33217
Liabilities measured at fair value

Derivative financial instruments’ — 261.2 — 261.2
Assets and Liabilities for which fair values are disclosed

Loan receivable - — 307.9 307.9
Long-term debt? 4,072.8 — — 4,072.8

1. Darivative financia! irstruments consist of forward fareign exchange contracts and interest rate swaps

2. Money market funds are part of cur cash and cash eguivalents

3, Short-term invastmeants consist of deposits with original maturities to the antity holding the investmeants longes than thres months, bul one year
or less At tha date of acquesition. Thase deposits ara valued at amartized costs which 2 closa to thair far value. Thair fair value s datarmined
with refarence to quoted market prices in an active markst for simédar assats or discounted cash fow analysis.

4, Long-term debt mainty ralates to Eurcbonds

There wera na transfers betwaen levels during the years ended December 31, 2023 and December 31, 2022.

Financial assets and financial liabilities that are not measured at fair value

The carrying amount of Cash and cash equivalents, Accounts payable, and Other current financial assets and
liabilities approximate their fair value because of the short-term nature of these instruments. The fair value of the loan
to Carl Zeiss SMT GmbH is determined using a discounted cash flow model, which considers the present value of
aexpected cash receipts, discounted using a risk-adjusted discount rate.

Money market and investment funds measurement

Money market and investment funds qualify as available for sale securities, Due to the short-term nature and
investment-grace credit ratings, the fair valug is close to the carmying value. These maney market funds can be called
on a daity basis. Investments and redemptions in money market funds are managed on a daily basis based triggered
through actual cash balances. ASML does nat have trading securities as of December 31, 2023

Deposits measurement

The deposits as part of the Cash and cash equivalents and Short-term investments qualify as securities held to
maturity, The amortized cost value is close to the fair value and carmying value due to short-term nature and since
refated to investment with investment-grade credit ratings. Maturities are one year or less. No held to maturity
securities wera sold before expiration date.

Assets and liabilities measured at fair value on a non-recurring basis

In 2022 and 2023, we had no significant fair value measurements on a non-recurring basis from regular businaess
activities. Wa did not recognize any impairment charges for goodwill and other intangible assets during 2022 and
2023.
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26. Related parties

Carl Zeiss SMT GmbH is our single suppfier, and we are their single customer, of optical columns for ithography
systems. Carl Zeiss SMT GmbH is capable of developing and producing these items anly in limited numbers and orily
through the use of manufacturing and testing facilities in Oberkochen and Wetzlar, Germany. Our relationship with
Carl Zeiss SMT GmbH is structured as a strategic alliance that is run under the principle of 'two companies, ane
business' and is focused on continuous iINnnovation and improverneant of operational excellance in the lithography
business.

We have a 24.9% interest in Carl Zeiss SMT Holding GmibH & Co. KG (ultimate parent s Carl Zeiss AG), which owns
100% of the shares in Carl Zeiss SMT GmbH. Based on the 24.9% investment, Carl Zeiss SMT Holding GmbH & Co.
KG and its subsidiaries are considerad related parties.

We have had several framework agreements in place with Carl Zeiss SMT GmbH since 1997

2021 Framework Agreement

We enterad into a new framework agreement in September 2021 with Carl Zeiss SMT GmioH, with effect as of the
beginning of 2021, This agreement, which we refer to as the 2021 framework agraement, replaced our key existing
frarmework agreements and continues our strategic aliance 1o meet end customer demand, The key companents to
the framework agreement are:

* A behavior and interaction model that fosters mutual respect and understanding

* A governance modal that enables both companies to become more effsctive and aligned in their decision-making
and the execution of the strategy in the business via mutual approval on (i) certain investment decisions affecting
the lithography business, and (i) the reguirements of all products supplied by Carl Zeiss SMT GmbH

* New variable pricing mode! for purchases of products and services determined by the relevant annual financial
performance of both ASML and Carl Zeiss SMT GmbH in the lithagraphy business

= Cash support via additional prepayments on product deliveries to ensure Carl Zeiss SMT GmbH a minimum
adjusted free cash flow floor in an annual period, if certain criteria are met

= A commitment from ASML to finance the capital expendituras of Carl Zeiss SMT GmbH up to €1 bilion if Carl Zeiss
SMT GmbH's investments required to execute on the ithography business roadmap excesd certain thresholds,
measured annually

The financing takes place through loan agreements, with the key terms being:

* Ten years term loans with linear annual repayment after a three years-year graca period
* Interest rate subject to a floor of 0.01% and & cap of 1%

» Vaoluntary repayment option without penalty

* The loan is secured by a parental guarantee from Zeiss AG

As of December 31, 2023, we have financed a total amount of €812.4 milion (December 31, 2022: €364.4 million)
through this laan agreement. This loan to Carl Zeiss SMT GmibH is valued at amortized cost and presented within the
Consolidated Balance Sheets as Loan receivable.

Transition from previous agreements

In 2016, we agreed with Carl Zeiss SMT GmiH to support their RAD costs, capital expenditures and supply chain
imvestments, in respact of EUV 0.55 NA (High NA)., With our new framework agreement, these paymants will no
longer be made starting in 2021. We paid €369.1 million prior to the effective amendment date of the naw framework
agreement, of which €305.5 milion relating to R&D costs, which was not to be repaid, and €663.6 million relating to
capital expenditures and supply chain investments. The method of repayment for the capital expenditure and supply
chain investment support has been converted to be repaid annually to ASML between 2021 and 2032, This amount
is presented within Other assets as Advanced payments to Carl Zeiss SMT GmbH. The new framework agraement
does not change the risk associated with these assets.

The cash outfliows from ASML in the new variable pricing model for purchases of products and services was
determined to currently have two elaments. The first is cash outflows for purchasing products and senvices reflected
In aur inventory valuation and cost of sales. The second consists of R&D funding for High NA to Carl Zeiss SMT
GmbH, for which these costs are presented within Research and development costs. For 2023, the related Ra&D
funding amounted to €67.6 million (2022: €76.6 milion; 2021: €61.2 milliaon).

In addition to the High NA support, we make non-interest bearing advance payments to support Carl Zeiss SMT
(GmbH's work-in-process. These payments are made to secure optical column delivenies and these advance
payments are settled through future lens or aptical column deliveries, and are also presented in Othear Assets. The
new framework agreement does not change our right to settle the previously paid amounts and does not change the
risk associated with these assets. We will continue to support Carl Zeiss SMT GmbiH's work-in-process under the
new framework agreement through prepayments on product deliveries.

oo [ =
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The below table shows the outstanding balances with Carl Zeiss SMT Holding GmbH & Co. KG and its subsidiaries in
our Consolidated Statement of Financial Position:

Year ended December 31 (€, in millions) 2022 2023
Advance payments included in Other assets 1,100.3 1,182.7
Advance payments included in Property, plant and equiprment 70.0 -
Loan receivable 364.4 9124
Irvestment agreemaent tor 24.9% equity 923.6 919.6
Accounts recevable — 7.8
Accounts payable 269.2 4.0
Cost to be paid included in Accrued and other kabilities 11.2 199.9

The total purchases from Carl Zeiss SMT Holding GmbH & Co, KG and its subsidiaries are as follows:

Year ended December 31 (€, in millions) 2021 b el 23
Total purchases 2,070.3 2,683.6 3,325.9

Other related party considerations

Except as described above, there have been no transactions betwesan ASML or any of its subsidiaries, any other
significant shareholder, ary director or officer, or any relative or spouse thereof, other than arrangements in the
ordinary course of business. During our most recent fiscal year, there has been no, and at present there is no,
outstanding indettedness to ASML owed by or owing to any director or officer of ASML or any associate thereof.
Furthermore, ASML has not granted any personal loans, guarantees, or the like to members of the Board of
Management or Supenvisory Board,

Far further information in refation to key management personnel, comprising of our Board of Management meambers,
ses Note 28 Board of Management and Supervisory Board Remuneration.
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27. Subsidiaries and Associates

Details of our subsidiaries and associates at December 31, 2023 ara as follows:

Logalfomly

Country of Incorporation

Subsidiaries of ASML Holding NV':
ASML Belgium BV

Hermes Microvision Co., Ltd, (Beijing)

ASML (Shanghai) Electrical Equipmeant Cao, Lid
ASML (Beijing) Equipment Repair Gompany Limited

ASML {Shanghal) Lithography Facilities Science and Technology Co. Lid,
Cymer Semiconductor Equipment (Shanghai) Co. Lid,

Hermes Microwvision (Shanghai) Co., Ltd
Brion Technologies (Shenzhen) Co. Lid.
ASML France S.a.rl,

ASML Verwaltungs GmbH i1,

ASML Berlin GmbH [formerdy Berdiner Glas GrmibH)
ASML Germany GmibH

ASML Participations Germany GmoH
ASML Hong Kong Lid,

ASML Ireland Led.

ASML Israel (2001) Ltd.

ASML Italy S.rl.

ASML Japan Co. Lid.

Cymer Japan, Inc.

ASML Eguipment Malaysia Sdn. Bhd.
Cymer BV

ASML Metherands BY

ASML Trading BV

Hermes Microvision Incorporated BY
ASML Singapore Pte. Lid.

Cymer Singapore Pte Lid.

ASML Korea Co. Lid,

Belgium {Essen)

China (Baijing)

China (Shanghai)

China (Bsijing)

China (Shanghai)

China (Shanghai)

China {Shanghai)

China (Shenzhen)
France (Bemin)
Germany (Berling
Germany (Berlin)
Germany (Dresden)
Germany (Dresden)
Hong Kong SAR

Ireland (Dubling

Israel (Kiryat Gat)

Italy (Avezzano)

Japan (Tokya)

Japan (Tokyo)

Malaysia (Geargetown, Pulau Pinang)
Metherlands (Veldhowven)
Matherlands (Veldhoven)
Metherlands (Veldhoven)
Metherands (Veldhoven)
Singapore

Singapore

South Korea (Gyeonggi-Do)

Legal Entity

ASML Repair Canter Korea Lid.

Cymer Korea, Inc.

ASML Taiwan Ltd.

ASML Technology Talwan Ltd

Cymer Southeast Asia Ltd.

ASML [UK) Ltd.

Cymer, LLC

Hermes Microvision, LLC

EOQ Technical Solutions LLC

ASML US, LLC

ASML US, LP

Associates and other entities in which ASML Holding NV has an interest:
Carl Zeiss SMT Holding GmbH & Co, KG (24.99%)
Deeptechxl Fund | Cooperatief U.A. (18.08%)
HighTechxL Holding BV (17 .65%)

HighTechxL Group BV (31,57%)

SecOo BY (0.58%)

Country of Incorporation
South Korea (Gyaonggi-Dia)
South Korea (Gyecnggi-Dia)
Taiwan (Hsinchu City)
Taiwan (Hainchu City)
Taiwan (Hsinchu City)

Uk {Edinburgh (Scotland])
US (Carson City, Nevada)
US (Los Angeles, Califormia)
US Vancouver, Washington)
US Wilmington, Delaware)
US Wilmington, Delaware)

Germany {Oberkochen)
Metherlands
Metherlands
Metherlands
Netherlands

1. Ali of our subsdiares are (dinsctly ar indirectly) whalhy-owned,
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28. Board of Management and Supervisory Board Remuneration

The remuneration of the members of the Board of Management based on incurred accounting expensas in 2023, 2022 and 2021 was as follows (amounts are in € thousands):

Board of Financial Total umporﬁanﬁi::::
Management Year Base salary Pension  Other benefits Total fixed % Fixed STl LTI Total variable % Variable Remuneration vs. variable
P.T.F.M, Wennink' 2023 1,040 248 61 1,349 227 % 1,400 3,192 4,592 713 % 5,941 0.29
2022 1,020 208 58 1.284 30.0 % g61 2035 2,996 70.0 % 4 280 0.43
2021 1,020 208 5r 1,283 268 % 1,098 2,439 3,637 73.4 % 4,820 0.36
M A van den Brink! 2023 1,040 248 59 1,347 22.7 % 1,400 3,192 4,592 773 % 5,939 0.29
2022 1,020 206 57 1,283 30.0 % 861 2,035 2,996 T0.0 % 4 2759 0.43
2021 1,020 208 56 1,282 26.6 % 1,028 2,439 3,537 T34 % 4 518 0,36
F.d.. Sehneider-Maunaury 2023 725 148 45 918 25.7 % 883 1,773 2,656 74.3 % 3,574 0.35
2022 604 141 3G a7 306 % 619 1,354 1,973 69.4 % 2,844 0,44
2021 94 115 36 845 26.8 % 747 1,566 2313 F3.2 % 3,158 0.37
R.J.M. Dassen 2023 725 121 56 902 254 % 883 1,773 2,656 74.6 % 3,558 0.34
2022 G0 116 51 BE1 30.4 % 19 1,354 1873 69.6 % 2,834 D44
2021 94 115 81 860 226 % 74T 2,193 2,940 7.4 % 3,800 0.29
C.D. Fouguet 2023 725 82 56 863 24.5 % 883 1,773 2,656 755 % 3,519 0.32
2022 694 7a 53 825 29.5 % 619 1,354 1,873 70.5 % 2,798 0.42
2021 504 Fi-] 52 824 26.3 % 74T 1,568 2313 73T % 3137 0.36
W.R. Allan? 2023 492 a2 38 612 296 % 599 860 * 1,459 T0.4 % 2,07 0.42
Total Board of Management 2023 4,747 929 315 5,991 24.4 % 6,048 12,563 18,611 75.6 % 24,602 0.32
2022 4,122 a7 2585 5,124 301 % 3,778 8,132 11.811 69.9 % 17,035 0,43
2021 4,122 T20 262 5,004 258 % 4,437 10,203 14,640 74.2 % 19,734 0.35

C0n Novermber 30, 2023 it was announced that M Wannink and BMr. van den Brirk will retire a5 Presidents of ASML an Aped, 24 2024 upon complation of their cument appointment tarms. b, Wannink ard M. van dan Brink will ramain enfitled to performances shares grantad under the LTI plans
n 2021, 2022 and 2023, wihich will vest in accordance with the relevant performance criteria as stated i grant letiers, A1 LTI expenses far the running LT1 plans are accounted in 2023 and 2024 over the remaining serics pericd, since no senvices are provided bayord the end of the senice
period in 2024, For companson purposas, iF M. Wennink's and Mr. van den Brink were 10 remain in senice, their nomalized LT) expense wauld be €2,.575 thousand each in 2023

:Wayna R. Allan was appointed as a Bobd mamber an Aprll 26, 2023,

Wayne AL Allan's 2023 LT axpanse |s basad on the sigrmad grant letter dated January 27, 2023, adopted by the terms and conditions as applicable to other Board of Marnagament mambears subject 1o paformance and servica crilaria within 3 yaars vasting period. Although not a mamber of the
Board of Managsment at the grant date, Weayne R. Allan receivad a grant on Jarwary 27, 2023 in anticipation of tha appointment &s & mamiber of the Board of Managameant.

L2 o

The remuneration reported as part of the LTI (share awards) is based on costs incurred under accounting values EU-IFRS. The costs of share awards are charged to the Consolidated Statement of Profit or Loss over the three-year vesting
period based on the number of awards expected to vast for non-market-based elemeants. For the first two years, we apply the maximum achievable number of share awards, and in the final performance year of the awards we update this
estimate for the non-market performance conditions to the best estimated number of awards which are anticipated to vest, Any difference between the amount based on the best estimate of achievable number of shares awards and the
amount based on the actual number of share awards that vest, is taken into account in the Consolidated Statement of Profit or Loss in the financial year in which the share awards vest. Market-basad elements are accountad at target.




ASML ANMUAL REFPORT 2023 NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS CONTINUED STRATEGIC REPCORT CORPORATE GOVERMAMCE 304
1 1 =
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F.J. van Hout is no longer part of the Board of Management as he retired from ASML in 2021.

Relative

Financial Total proportion fixed

Former Board of Management Year Base salary Pension Other benefits Total fixed % Fixed sm LTI Total variable % Variable Remuneration ws. variable
F.J. van Hout' 2021 231 47 16 294 11.4 % 243 2,038 2,279 88.6 % 2,573 0.13

1, Tha 2021 total rermunaration of F.J wan Howt exciuded an estimated tax kevy payable to the Dutch tax authorties by the Company on teemination benefits pursuant to article 32bb of the Dutch Wage Tax Act
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Performance-basad share-based remuneration for current members of the Board of Management is disclosad in the table below. Fractional shares are rounded down to full shares for reporting purposes

Market based element Mon-Market based elemant

Mumber of Year-end

Total number of vested shares closing share
MNumber of Fair value at Number of Fair value at  Total number of shares at on publication  price in yearof  End of lock-up
Board of Management Grant date Status Full control shares at target grant date shares at target grant date shares at target maximum (200%:) Vesting date date vesting date
P.T.F.M. Wennink 1/27/23 Conditional No 1,049 901.9 2,447 603.4 3,496 6,991 1/1/26 nfa n/a 1/1/28
4729122 Conditional No 708 H96.0 1,655 53356 2,364 4727 125 n‘a na 12T
1/22/21 Conditional’ No 1,053 635.6 2,455 454.9 3,508 7.016 1/1/24 5,531 681.7 1/1/26
1/24720 Unconditional No 1,387 2B6.9 3,235 263.7 4,622 9,245 171723 8,420 503.8 1/1/25
F19/19 Unconditional Mo 2,217 245.4 5173 1944 7,390 14,780 1/1/22 13,326 FOE.7 1/1/24
M.A. van den Brink 1/27/23 Conditional No 1,049 901.9 2,447 603.4 3,496 6,991 1/1/26 nfa n/a 1/1/28
4/29/27 Conditional Mo 704 596.0 1,655 5335 2,364 4727 1125 na néa 1427
1/22/21 Conditional' Na 1.053 B635.6 2,455 454 .9 3,508 7,016 1/1/24 5,531 681.7 11726
1724720 Unconditional No 1.387 286.9 3,235 263.7 4,622 8,245 1123 8,420 503.8 11725
7/19/19 Unconditional No 2217 245.4 5,173 194.4 7,390 14,780 1/1/22 13,326 706.7 1/1/24
F.J.M. Schneider-Maunoury  1/27/23 Conditional No 73 901.9 1,706 603.4 2,437 4,874 1/1/26 nfa n/a 11728
4729723 Conditional Mo 483 596.0 1,128 533.5 1,609 3.217 1/1/25 n‘a rn/a 11427
1/22/21 Conditional’ No 7 635.6 1,670 454.9 2387 4774 1/1/24 3,763 681.7 1/1/26
1/24/20 Unconditional No 858 2869 2,001 2637 2,858 5,718 11723 5,208 503.8 11725
7919 Unconditional No 1.371 245.4 3,188 194 .4 4,668 8,137 11722 8,238 T06.7 1/1/24
R.J.M. Dassen 1/27/23 Conditional No 731 201.9 1,706 603.4 2,437 4,874 1/1/26 n/a n/a 1/1/28
4/29/22 Conditional Mo 483 596.0 1,126 533.5 1,609 3.217 1/1/25 n/a n/a 11127
1/22/21 Conditional’ Mo 717 635.6 1,670 454.9 2 387 4,774 171724 3,783 681.7 11726
1/24/20 Unconditional No 858 2869 2,0 2637 2859 5,718 171423 5,208 503.8 1/1/25
7919 Unconditional  No 1.371 245.4 3,198 194 .4 4 569 9,137 1722 8,239 VOB 7 1/1/24
172519 Unconditional  No 3,000 168.0 7,000 148.3 10,000 20,000 11422 18,032 TOB.7 11724
C.D. Fouquet 1/27/23 Conditional No 731 901.9 1,706 603.4 2,437 4,874 1/1/26 n/a nfa 1/1/28
4/29/22 Conditional Mo 483 596.0 1,126 533.5 1,609 3.217 141425 n/a n/a 1127
122121 Conditional’ Mo 7 B35.6 1,670 454.9 2,387 4774 11724 3,783 681.7 11726
1/24/20 Unconditional MNo 858 286.9 2,001 263.7 2,859 5,718 1/1/23 5,208 503.8 11425
/1919 Unconditiopnal No 1,371 2454 3,188 194 .4 4,569 9137 11022 8,239 TOB.7 11424
WL, Allan® 1/27/23 Conditional No 73 901.9 1,706 603.4 2,437 4,874 1/1/26 n/a n/a 1/1/28

1. Wayna B Allan was appainted as a BoM membear on April 26, 2023, Hes canditionally granted shares are basad on tha sgnad grant latter dated January 27, 2023, adoptad by the tarms and condlions as applicable to athar Board of Maragament memnbars subjact to peslormanca and sarvice
criteria within 3 yaars vasting period. Althogh not 8 member of the Board of Managameant at the grant date. Wayna R. Allan received a grant on January 27, 2023 in anficpation of the appeirtment as a member of the Board of Management.




ASML ANMNUAL REPORT 2023 NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS CONTINUED STRATEGIC REPORT CORPORATE GOVERMANCE 303
| 1

Notes to the Consolidated Financial Statements (continued)

Performance-based share-based remuneration for former members of the Board of Management is disclosed in below tabie, Fractional shares are rounded down to full shares for reporting purposes.

Market-based element Mon-market-based elements

Total number of Number of Year-end

shares at vasted shares cbosing share
Mumber of Fair value at Mumber of Fair value at  Total number of maximum on publication  price in year of End of lock-up
Former Board of Management  Grant date_ S“taluﬂ FI_JII control shares at tar_gat grant dE_l‘lE shares at target _gmnt date shares at turgl_e‘l [:Z‘E_}D%_} Vesting date date wvesting |:IE|1:E_|
F.J. wan Hout 1722521 Caonditional®  No 239 B635.8 BET 454.9 796 1,582 1/1/24 1,254.9 B881.7 1/1/26
1/24/20 Unconditional Mo 858 286.9 2,001 283.7 2,859 5,718 171423 5,208 503.8 1/1/25
71919 Unconditional Mo 1,371 245.4 3,198 194.4 4,569 9,137 111,22 8,239 708.7 171724

MNo {personal) loans have been grantad to the members of the Board of Management or the Supervisory Board and no guaranteas or the like have beean granted in favor of any of the members of the Board of Management and the
Supenisory Board.

No saverance payments were granted to members of the Board of Management and the Supenvisory Board in 2023 and no variable remuneration has been clawed back,
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Remuneration of the Supervisory Board in 2023
Overview of the remuneration of the Supenisory Board members based on incurred accounting expenses over the last five years (amounts are in € thousands):

Membership fees Committee fees Allowances Proportion fixed remuneration Total remuneration  Tofal rermuneration Total ramuneration Total remunaration

| 2028 2023 2028' vs. variable 2023 2023 2022 2021 2020 2018
T.L. Kelly 7 37 21 100:0 137 126 107 B8 101
AP, Aris 99 47 6 100:0 152 144 127 a5 o5
B.M. Conix 79 29 1 100:0 1098 B9 63 nva n'a
.M, Durcan 79 a7 21 100:0 137 126 112 a7 na
D.W.A. East 79 34 -] 100:0 119 99 a3 59 n'a
N.S. Andersen® 95 27 1 100:0 123 nia néa n'a n'a
J.P. de Kreif® 55 29 1 100:0 85 n/a n'a na na
AF.M, Everke 79 24 1 100:0 104 B6 n/a na n/a
AL Steegen 79 24 6 100:0 109 66 n/a nva na
Total 723 288 64 100:0 1,075 726 502 299 1049

1. Allowances consist of fixed experse abowancaes and allowances for Interconiinental meelings.
2. Appaintad as chair of the Supanvisory Board at the AGM on April 28, 2023, alse appointed as chair of the Selection and Momination Committae
3. Appairdad as memibar of the Superdisory Board at the AGM on Apell 26, 2023, afso appairtad as chair of tha Audit Cammitbae and member of the Rermunaration Comrrittas.

No pay has been granted in 2023 pursuant to the 'Remuneration in special circumstances clause’ as included in the 2023 Remuneration Palicy for the Supenisory Board. Ne variable pay has been granted to the current and former
members of the Supervisory Board during the last five years, The remuneration of the Supervisory Board is not directly linked to the performance of ASML. in line with the remuneration principles set out in the 2023 Remuneration Policy for
the Supervisory Board,

Crverview of the remuneration awarded 1o the former Supervisory Board members in 2023, 2022 and 2021 (amounts are in € thousands):

Proportion fixed vs.

Membership fees 2023 Committee feas 2‘!123 Allowances 2023' variable ZIZ! Total remuneration Tatal remuneration 2022 Total ramuneration 2021
G.J. Kleisterlee® 43 17 1 100:0 61 190 178
R.D. Schwalt? 24 13 - 100:0 ar 116 113
J.M.C. Stork n/a n/a n/a n/fa n/a 40 113
D.A. Grose n/a nfa n/a nfa n/a n'a 36
C.M.S. Smits Musteling n/a nfa n/a n/a n/a n/a 3
Total 67 30 1 100:0 98 346 a7

1. Allewarices congist of ixed-expenss abowancas and allowances far infereontivantal mastings.
2. Stepped down per tha AGM on April 26, 2023,
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29. Principal accountant fees and services

KEMG has served as our independent auditor for the years ended Decembar 31, 2023 and 2022, Tha following table
sets out the aggregate fees for professional audit services and other services rendered by KPMG and their mamber
firms and affiliates in 2023 and 2022;

Year ended December 31 2022 2023
KPMG )

Accourtants KPMG
|€, in 1h[ms:—|nd§:| MY Nr::‘.'.\:.'_v'x Trl:taJ B ‘lnlﬂ
Avdit faes 3,203 1,064 4,267 4,661
Audit-ralated fees 150 = 150 196
Tax fees ot — — == = ==
All other feas 47 9 56 28 1" 39
Principal accountant fees 3,400 1,073 4,473 3,733 1,163 4,896

Audit fees and audit-related fees

Our independent registerad public accounting firm is KPMG Accountants NV (KPMG), Amstelveen, The Metherlands,
Avditar Firrm (D: 1012, Audit fess relata to the audit of the Financial Statemants as set out in this Annual

Report, certain quarterly procedures, services related to offering memoranda, as well as our statutory and reguiatory
filings of our subsidiaries. These fees relate to the audit of the respective Financial Statements, regardiess of whether
the work was performed during the financial year, Other audit-related fees are related to assurance services on non-
financial information.

All other fees relate to certain agreed-upon proceduras that are requested by the Supervisory Board or external
parties.

All audit fees, audit-related fees and permitied senices that the independent auditor provides are subject to pre-
approval by the Audit Committes. The Audit Committes pre-approved all audit and non-audit services and 100% of
the external audit plan and audit fees for the years 2023 and 2022,

The Audit Committee monitors compliance with the Dutch, EU regulation and SEC rules on non-audit services
provided by an independent auditor, which outhines strict separation of audit and advisory services for Dutch public
interast entities.

30. Subsequent events

Subseguent events wera evaluated up to February 14, 2024, which is the date the Consolidated Financial
Statements included in this Annual Report were approved.

On January 24, 2024 a total dividend for the year 2023 of €6.10 per ardinary share was announced, Subsaquenthy,
an interim dividend of €1.45 per ordinary share will be made payable on February 14, 2024. Racognizing this interim
dividend and the two interim dividends of €1.45 per ordinary share paid in 2023, this leads to a final dividend
propasal to the Genaral Meeting of €1.75 per ardinary share.

Veldhoven, the Netherlands
February 14, 2024

Prepared by

The Board of Management:

Peter T.F.M. Wennink

Martin A, van den Brink

Roger J.M. Dassen

Christophe D, Fouguet

Frédéric J.M. Schneider-Maunoury
Wayne R. Allan
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Company Balance Sheet

[Bedore appropeiation of net incama)

Year ended December 31 (€, in millions) MNotes 2022 2023 Year ended December 31 (€, in millions) MNotes 2022 2023
Fixed assets Shareholders’ equity
Financial Fixed Assets B 14,3290 16,4425 |ssued and outstanding shares 363 36.0
Derivative: financial instruments 11 — 11.3  Share premium 4,431.6 4,493.9
Other fixed assets 0.2 - Treasury shares at cost 14.641.3) (3,306.2)
Total fixed assets 14,3289.2 16,453.8 Fetained sarmings 2,301.9 3,502.8
Legal reserves 2,761.7 3,367.8
Current assets Met income 8,115.2
Cash and cash equivalents 4,712.3 4,060.8 Total sharéhnldars' aquity 10 11,286.0 16,209.5
Short-tarm investments 5 749 -
Amaounts due from subsidiaries 12 21225 4,881.0 Non-current liabilities
Cument tax assets 603.6 Long-term debt 7 3.491.2 4,610.5
Other current assets 1.3 101 Daferred and other tax liabilties 4 420.2 626.7
Derivative financial instruments 1 381 11.3 Dariva financial instruments 11 178.0 62.7
Total current assets i 6,950.1 9,566.8 Total non-current liabilities - 4,000.4 52999
Current liabilities
Amounts due to subsidiares 12 4.876.1 4,383.5
Accrued and other fiabilities 33.9 276
Darivativie financial instruments 11 535 100.1
Current tax liabilites 188.8 i
Current porfion of long-tarm debt rd 7446 —
Total current liabilities 59029 45112

Total assets 21,279.3 26,020.6_. Total equity and liabilities 21,278.3 26,020.6
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Company Statement of Profit or Loss

Year ended December 31 (€, in millions]) Motes 2022 2023
Selling, general and administrative costs g {16.6] (26.1)
Operating income (16.6) (26.1)
Finance income a 3534

Finance costs (441.0)
Income before income taxes (114.0)
Income tax benefit {expense) 4 3.4 (52.8)
Gain (loss) after taxes (94.7) (166.8)
Net income of subsidiaries 8 8,282.0

Net income

8,115.2
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Notes to the Company Financial Statements

1. General Information

ASML Holding NV acts as a holding company within the group. The description of the activities and structure of the
group, as included in the Notes to the Consolidated Financial Statements, also apply to the Company Financial
Statements.

The Company Financial Statemeants have been prepared in accordance with Title 8, Book 2 of the Dutch Civil Code,
For setting the principles for the recognition and measurement of assets and liabilities and determination of results for
its Company Financial Statements, the Company makes use of the option provided in section 2:362(8) of the Dutch
Civil Code. This means that the principles for the recognition and measurement of assets and liabilities and
detarmination of the result (hereinafter referred to as principles for recognition and measuremant) of the Company
Financial Statements are the same as those applied for the Consolidated EU-IFRS Financial Statements, These
principles also include tha classification and presentation of financial instruments, being equity instruments or financial
liabilities. In case no other principles are mentionad, refer to the accounting principles as described in the
Consolidated Financial Statements. The Company Financial Statements should be read in conjunction with the
Consolidated Financial Statemeants.

ASML Holding NV forms a tax unity together with certain of its Dutch subsidiaries, for purposes of Dutch tax laws and
are as such jointly and severally liable for the tax debts of the unity: The fiscal unity comprises of ASML Holding NV,
ASML Netherlands BV, ASML Trading BV and Hermes Microvision Incorporated BY

2. Summary of significant accounting policies

The accounting policies used in the preparation of the Company Financial Statements are the same as those used in
the preparation of the Consolidated Financial Statements (in accordance with article 362 sub 8 Part 9 of Book 2 of
the Dutch Civil Code). See the Notes to the Consolidated Financial Staterments. In addition to those accounting
policies, accounting policies apply to the Company Financial Statements as included in the Notes to the Compary
Financial Staterments balow,

The accompanying Company Financial Statements are stated in milions of euros unless otherwise indicated.

NOTES TO THE COMPANY FINANCIAL STATEMENTS

STRATEGIC REPORT

e [ =

Investments in subsidiaries

Investments in subsidianes are all entities in which the Company has direct or indirect control. The Company controls
an entity when it is exposed, or has rights, to vanable returms from its involvernent with the subsidiary and has the
ability to affect those returns through its power over the subsidiary. Subsidiaries are racognized from the date on
which controld is obtained by the Company and derecognized from the date that control by the Company over the
subsidiaries ceases. Investments in subsidiaries are accounted for in the Company Financial Statements according to
the equity methad, with the principles for the recognition and measurement of assels and liabilities and determination
of rasults as set out in the Motes to the Consolidated Financial Statements.

Amounts due from subsidiaries and amounts due to subsidiaries

Amounts due from subsidiaries are recognized at fair value and subsequently measured at amorized cost, less
allowance for credit losses. The carrving amount of the accounts receivable approximates the fair value, Amounts
due to subsidiaries is initially recognized at fair value and subsequently measured at amortized cost.

Net income of subsidiaries

Met income of subsidiaries consists of the share of the Company in the resuit of thase investments in subsidiaries.
Results on transactions involving the transfer of assets and liabilities between the Company and its investments in
subsidiaries and mutually between subsidiaries themsealves are eliminated to the extent that they can be considerad
as not realized.

3. Finance income and costs

Finance income of €£353,1 million (2022: €44.5 million) mainly consists of nat finance income on our intercompany
current accounts with our subsidiaries,

Finance costs of €441.0 million (2022: €126.0 milion) mainty consists of net finance costs an our Eurobonds and
related interest rate swaps. For information regarding finance costs, see Consolidated Financial Statemants - Notes
to tha Consolidated Financial Statements - Note 16 Lang-term debt, finance income and finance costs,
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MNotes to the Company Financial Statements (continued)

4, Income taxes 6. Financial fixed assets
The reconciliation of the income tax expense from the Cutch statutory rate to the effective income tax rate is as Financial Fixed Assets relates to our investments in subsidiaries and loans to subsidiaries. Changes in investments in
follows: subsidiaries and loans to subsidiaries during 2023 and 2022 were as follows:
Year ended December 31 (€, in millions) 2002 %! 2023 %' (in millions, € Irrsastments Loans Total
Income (loss) before income taxes, including net incoms of ) Balance at January 1, 2022 15,022.6 38.9 15,069.56
subsidiaries 5,392.4 1000 % 8,168.0 1000% _ : ; > o ey ETe
P S oy P SISO s h (2.107.3) 258% Capital contributions / additions arer 0.6 3793
e p. - ' - I1IE‘>?£1 .6. 25'2};; '135:5 = Capital repayments / repayments of loans - (10.4) (10.4)
M!J:tments fn Loni Df s,ar exemp? il - ]'3 L % . A [25'2’% Dividends received (7,689.9) — (7. 689.9)
Adj'u A ?n ot Df prfor i Zu;ren;diatlxes JIB D_ % [g:}% Met income from subsidiaries 5,480.5 - B5,490.5
L r Spac ! Y 5 4, 19 2 3
v Jdmmmm_ . :: . b'lt @ pror ynerh Jelemas e ':3 4] T i) L Effact of exchange rates BO.5 16 714
=] t 1 fi i itiar: : L 1)% x 3
D:;F'mEfW Al |a. Ilgdo: Uﬂeije?aln Iax FDS‘UGPS g [D a.}te;: tg'? wt Derivative financial instrurments (8.8 — [a.8)
B ngEflnhunrecognlze ST ESCaEED 3.7) : % - [g:}% Proportionate share of other comprebansiva income from associates a7.7 - ar.T
setore i, e raes . N — =) ’ Balance at December 31, 2022 14,300.3 28.7 14,3290
Other credits and non-taxable items 1.8 — % (18.4) 0.2 %
ome 3 A% A :
ina texk Benafit isanense) o 0. 15 (52.8) L Capital contributions / additions 1,145.9 270.0 1,4159
1. As a parcantage of income before income taxes, Including net income of subsicaries. Capital repayments / repayments of loans {160.8) {0.5) {161.3)
ASML Helding NV forms a tax unity together with several of its Dutch subsidiaries and all tax positions attributable to Dividends received (7,339.2) = (7,339.2)
the fiscal unity are reported at the level of ASML Holding NV The deferred and other tax liabilities include net deterred  Net incoma from subsidiaries 8,282.0 - 8,282.0
tax liabilities of €456.4 milion (2022: €303.1 million) which mainly consist of a deferred tax liabilty on capitalized R&D  Effact of exchange rates (67.9) (1.0) (68.9)
expendituras within the fiscal unity. Derivative financial instrumants 15.2) - {15.2)
For information regarding the settiement of income taxes within the fiscal unity, see Note 8 Commitments, guarantees  Proportionate share of other comprehensive income from associates 0.2 _— 0.2
and contingencies. Balance at December 31, 2023 16,145.3 297.2 16,442.5
A revolving credit facility agreement exists with one of the subsidiaries of ASML Holding NV The available credit facility
5. Short term investments

amounts to USD 30 milion as of December 31, 2023 and bears variable interest. An amount of USD 30 million {2022:
investmants with original maturities at the date of acquisition greater than 3 menths and 1 year or less are presented  USD 30 million) was outstanding under this credit facility at the end of 2023,
as short-term investments. Fair value changes in these investments, which are not temporary, are recognized in the

: : i : ! For a list of our main subsidiaries, see Consolidated Financial Statements - Notes to the Consolidated Financial
Comparty Staterment of Profit or Loss. Short-term investmeants have insignificant interest rate risk,

Statements - MNote 27 Subsidiaries and Associates.
Sea Consolidated Financial Statements - Notes to the Consolidated Financial Statemeants - Nate 4 Cash and cash
equivalents and shorl-term investments.
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MNotes to the Company Financial Statements (continued)

7. Long-term debt

Long-term debt and our current portion of kong-term debt consist of our Eurobonds, See Consolidated Financial
Statements - Notes to the Consclidated Financial Statements - Note 16 Long-term debt, finance income and finance
costs,

8. Commitments, guarantees and contingencies

ASML Holding NV has assumed joint and several liabilities in accordance with article 403 Part 9 of Book 2 of The
Dutch Civil Code with respect to the following Dutch subsidiaries: ASML MNetherands BV, Cyrmer BY, ASML Trading
BY and HMI BV Furthermore, ASML Helding N has guaranteed all liabilities outstanding at December 31, 2023, until
all are satisfied in full, in accordance with section 473C of the UK Companies Act 2006 with respect to its overseas
subsidiary ASML (UK) Ltd (registered number SC176574),

From time to time, wa provide guarantees to third parties in connection with transactions entared into by our
subsidiaries in the ordinary course of business. As of December 31, 2023, we have guarantees for a total of €69
million outstanding.

ASML Helding NV forms a tax unity together with certain of its Dutch subsidiarias, for purposes of Dutch tax laws and
are as such jointly and severally liable for the tax debits of the unity: The fiscal unity comprises as of Decernber 31,
2023 of ASML Holding NV, ASML Metherlands BY, ASML Trading BV and Hermes Microvision Incorporated BV All
tax positions attributable to the fiscal unity {current and deferred) are reponted at the level of ASML Holding NV,
whareby income tax expense is allocated to the Dutch subsidiaries based on the individual profit before tax muttiplied
by the statutory tax rate, Within the fiscal unity, the tax positions are subseqguently settled with the subsidiaries.

9. Personnel

Al employvees of ASML Holding NV are based in the Netherands. The average number of employees employed by
ASML Helding NV in 2023 is 6 (2022: §).

For information regarding the remuneration of the (former) members of the Board of Management and Supervisory
Board see Consalidated Financial Statements - Notes to the Censolidated Financial Statements - Mote 28 Board of
Management and Supervisory Board Remuneration.

Other benefits and expense reimbursement as disclosed in Consalidated Financial Statements - Notes ta the
Coensolidated Financial Staterments - Note 28 Board of Management and Supenvisory Board Remuneration include
social security costs for an amount of €57 .2 thousand (2022; €452 thousand).

oo [



ASML ANMNUAL REPORT 2023 NOTES TO THE COMPANY FINANCIAL STATEMENTS COMTIMUED STRATEGIC REPORT CORPORATE GOVERMANCE m

Notes to the Company Financial Staterments (continued)

10. Shareholders' equity

[Betore appropiatien of net incoma)
Treasury Shares

Year ended December 31 (€, In millions) Motas' Share Capital® Share Pramium arCost Retained Eamings  Legal Resarvas® Mat Income Total
Balance at January 1, 2022 36.5 4,369.4 2,422.8) 1,663.0 2.083.1 B6,134.6 11,8438

Prior year net incoms — — - 6,134.6 — (6,134.8) -

Components of comprehensive income:

MNet ncorme — — - — — 6,395.8 B,395.8

Share of QC| from associate = - - - a7 - 3r.7

Foreign currency translation - - - - 68.9 - 68.9

Gain (loss) on financial instruments® 25 - — - — {8.9) — 18.9)
Total comprehensive income — — - - a7.7 6,395.8 6,493.5

Purchase of treasury shares — — {4.639.7) — — — (4,6B39.7)
Cancellation of treasury shares 0.3) = 2.333.7 (2,333.4)

Share-based payments 20 — G6.4 - — - — G6.4

lssuances of shares DA {4.2) B7.5 {1.68) - — B8

Dividend paid — - - (2 5559.8) - - (2 559.8)
Developrment expenditures - - - (BO0.9) 6009 - -

Balance at December 31, 2022 36.3 4,431.6 {#4,641.3) 2,301.9 2.761.7 6,395.8 11,286.0

Pricr year net income - — - 6,395.8 —_ (6,395.8) -

Components of comprehensive income:

Met mcome — - - - - 8,115.2 8115.2
Shara of OC| from associate - - - - 0.2 - 0.2
Foreign currency translation - — - - (67.6) - (67.6)
Gain (loss) on financial instruments® 25 - - - - (15.2) - (15.2)
Total comprehensive incaime — — — — (82.6) 8,115.2 8,032.6

Purchase of treasury shares - - (1,000.0) - - - (1,000.0)
Canceflation of treasury shares (0.3) = 2,105.1 (2,104.8) - - -

Share-based payments 20 - 139.8 - - - - 139.8
Issuance of shares - (77.5) 230.0 (53.1) - - 99.4
Dividend paid - - - (2,348.3) - - (2,348.3)
Development expenditures — — - (689.1) 689.1 — -

Balance at December 31, 2023 36.0 4,493.9 (3,306.2) 3,502.8 3,367.8 8,115.2 16,209.5

1, Nota refarence numbiers included in the tabla above redata 1o tha notes in the Consolidatad Financig Statermanis

2, As of December 31, 2023, the number of issued shares was 389,584,578, This includes the number of isswed and outstanding shares of 383,429,721 and the number of treasury shares of 6,162 857, As of Decamber 31, 2022, the number of issued shares was 403,138,042, This includes the
number of issued and outstanding shares of 364,589,419 and the numiber of treasury shares of 8,548 631

3. Legal reserves consst of resanvas that have to ba established in cartain crcumstancas naccordance with the Duteh Civil Code. The legal resesves consist of other comprahansive income from associate, the hedging rasarve, the currency translation rasarve and the resesva for capitallzed
devalopmant experditures mada by our subsidiaries and ara agual to the amounts as recorded in our Cansolidated Financial Statamants. See Cansalidated Financial Statermants - Notes ta the Consalidated Financial Staternants - Note 22 Sharsholdars” aguity.

4, Tha gamn [osg) on financal instrurmants includes nocome taeas recognized dirsctly in athar comprebansive incomea of €(2.7) million (2022; €[5.2) milkan, 2021: €6.5 millicn).

For further infoemation refated to Equity, see Consclidated Financial Statements - Motes to the Gensolidated Financial Staterments - Mote 22 Shareholders' equaty
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Notes to the Company Financial Staterments (continued)

11. Derivative financial instruments

We use dervative financial instruments for the management of foreign currency risks and interast rate risks. See
Consolidated Financial Statements - Notes to the Consolidated Financial Statements - Note 25 Financial risk
managemant.

General
The Group has exposure to the following risks from its usa of financial instruments:;

* Cradit risk;
* Liguiclity risk; and
= Market risk (including foreign currency risk and interest rate risk).

In the Motas to the Consolidated Financial Staternents, information is includad about the Group's exposure to each of
the above risks, the Group's objectives, policies and processes for measuring and managing risk, and the Group's
managament of capital.

Thesa risks, objectives, policies and processes for measuring and managing risk, and the management of capital
apply also to the Company Financial Statements of ASML Holding NV, Further quantitative disclosures are included
below.

Fair value

The fair values of most of the financial instruments stated on the Company Balance Sheet, including loans to
subsidiaries, accounts recaivabie, cazh at bank and in hand and current liabilities, are close to their carrying amounts.
For further information, please sea Note 6 Financial fixed assets and Note 12 Amounts due from / due to subsidiaries,

The estimated fair value of the forward foreign exchange contracts and interest rate swaps at December 31, 2023
and 2022 are:

As of December 31 2022 2023

(€, In millions) Assats Liabiftes Assets Liabilities
Interest rate swaps — fair value hedges 1.7 2268 1.3 130.1
Forward foreign exchange contracts — no hedge accounting 37.4 11.7 113 32.7
Total 391 2385 22.6 162.8
Less non-current portion:

Interest rate swaps - fair value hedges - 179.0 11.3 62.7
Total current portion 391 59.5 11.3 100.1

12. Amounts due from / due to subsidiaries

Interest on amounts due from subsidiaries is calculated based on monthly Dase rates plus a market-conform mark-
up. Interest on amounts due to subsidiaries is calculated based on monthly base rate, minus a small fee, with a
minimum of 0%, All balances due from/due to subsidiaries are repayable on demand.

13. Principal accountant fees and services
For information regarding auditor's fees, see Consolidated Financial Staternents - Motes to the Consolidated Financial
Statements - Note 28 Principal accountant fees and services,

14. Subsequent events
Refer to Note 30 Subseguent events as included in the Notes to the Consolidated Financial Statements.

Veldhoven, the Netherlands
February 14, 2024

Prepared by

The Board of Management:

Peter T.F.M. Wennink

Martin A, van den Brink

Roger J.M. Dassen

Christophe 0. Fouguet

Frédéaric J.M. Schneider-Maunoury
Wayne R. Allan
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Other Information

Appropriation of profits

A brief summary of the most significant provisions of our Articles of Association has been included in Consolidated
Financial Statements - MNotes to the Consolidated Financial Statements - Note 22 Shareholders” equity.

Adoption of Financial Statements

The Board of Management will submit our Annual Report, together with an independent auditor's report in respect
thereof, 1o the General Meeting of Sharehalders for adoption.

Voting rights

W are subject to the relevant provisions of Dutch faw applicable to large corporations (the “structuurregime”), These
provisions have the effect of concentrating control over cartain corporate decisions and transactions in the hands of
the Supervisory Board, Members of the Board of Managemeant are appointed by the Supervisory Board, The
Supenvisory Board shall notify the General Meeting of intendad appointmeants to the Board of Managemeant. General
Meetings will be held at least once a year. We do not solicit from or nominate proxies for our shareholders. However,
shareholders and other persons entitied to attend General Mestings of Shareholders may be representad by proxies.

EGMs may be held as often as deemed necessary by the Supervisory Board ar Board of Management and must be
held if ona or more ordinary or cumulative praference shareholders jointly representing at least 10% of the issued
share capital make a written request to that effect to the SB and the BoM specifying in detail the business to be dealt
with,

Resclutions are adopted at Genaral Mestings by an absolute majority of the votes cast (except where a differant
proportion of votes are required by the Articles of Association or Dutch law) and there are generally no gquorum
reguirements applicabla to such meetings. In the General Mesting each share confers the right to cast ona vota.

Ratar for further details including special woting rights to Consolidated Financial Statements - Notes to the
Consolidated Financial Statements - Mote 22 Shareholders’ equity.

Branch offices

ASML has branch offices in Belgium, France, Ireland, Israel, Italy, Russia, Korea and Tamwan that operate under the
respective trade names Cymer BY Belgium branch, Cymer BY France branch, Cymer BY Ireland branch, Cymer BV
|srael branch, Cymer BV Italy branch, ASML Hong Kong Ltd, Korea branch, The Branch of the Private Limited Liability
Compary ASML Trading BY, ASML Hong Kong Ltd. Taiwan branch, ASML Taiwan Ltd. Tainan branch.




ASML ANMNUAL REPORT 2023 OTHER INFORMATION COMTIMUED

STRATEGIC REPORT

Other Information (continued)

Independent auditor’s report
To: tha General Mesting of Sharehoiders and the Supenisory Board of ASML Holding NV

Report on the audit of the financial statements 2023 included in the Annual Report
Qur opinion
In our opinion;

* the accompanying consolidated financial statements give a true and fair view of the financial position of ASML
Holding NV as at December 31, 2023 and of its result and its cash flows for the year then ended, in accordance
with International Financial Reporting Standards as adopted by the European Union [EU-IFRS) and with Part 9 of
Book 2 of the Dutch Civil Code.

= the accompanying company financial statements give a true and fair view of the financial position of ASML Holding
MV as at December 31, 2023 and of its result for the year then ended in accordance with Part © of Book 2 of the
Dutch Civil Code.

What we have audited
We have audited the financial statements 2023 of ASML Holding NV {the company) based in Veldhoven, The financial
statements include the consolidated financial statements and the company financial statements.

The consolidated financial statements comprise:

1. the consolidated staterment of financial position as at December 31, 2023;

2. the following consolidated statements for 2023: profit or loss, comprehensive income, changes in equity and cash
flows; and

3. the notes comprising matesnal accourting policy information and other explanatory information.

The company financial statements comprise:

1. the company balance sheat as December 31, 2023;

2. the company statement of profit or loss for 2023; and

3. the notes comprising a summary of the accounting policies and other explanatary information

Basis for our opinion

We conducted our audit in accordance with Dutch law, including the Dutch Standards on Auditing. Our
responsibilities under those standards are further described in the 'Our responsibilities for the audit of the financial
statements' section of our report.

We are independent of ASML Holding NV in accordance with the "Verordening inzake de onafhankelijkneid van
accountants bij assurance-opdrachten’ (i, Code of Ethics for Professional Accountants, a regulation with respect
to independence) and other relevant independence regulations in the Netherlands. Furthermore, wea have complied
with the Werordening gedrags- en beroepsregals accountants' (VGBA, Dutch Code of Ethics),

We designed our audit procedures in the context of cur audit of the financial statements as a whole and in forming
our opinion thereon. The informaticn in respact of going concern, frasd and non-compliance with laws and
requlations, climate-related risks and the key audit matter was addressed in this context, and we do not provide a
separate opinion or conclusion on these matters,

We believe the audit evidence we have obtained is sufficient and appropriate to provide a basis for cur opinion.

Information in support of our opinion
Summary

Materiality

* Materiality of EUR 350 million

» 3.7% of mcome before income taxes of 2023

Group audit

oo [

* Coverage of 86% of total assets
= Coverage of 38% of revenue

Risks of material misstatements related to Fraud, NOCLAR, Going concern and Climate-related risks

s Fraud risks: presumed risk of managemeant ovarride of controls and presumed risk of revenue recognition, as further
describad in the section 'Audit response to tha risk of fraud and non-compliance with laws and regulations’,

* Non-compliance with laws and regulations (NOCLAR) risks: no reportable risk of material misstaternents related to
NOCLAR risks identified.

& (Going concern risks: No going concern risks identified,

= Climate-related risks: We have considared the impact of climate-related risks on the financial statemeants and
described our approach and obsarvations in the section “Audit response to ciimate-refated risks’.

Key audit matter

* Hevenue recognition - ldentification of distinct parformance obligations in certain volume purchase agreements, and
revenue cut-off
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Other Information (continued)

Materiality

Based on our professional judgement we determined the matenality for the financial statements as a whole at EUR
350 million (2022: EUR 250 million). The materality is determined with reference to income before income taxes
13.7%). We consider income before income taxes as the most appropriate benchmark following our analysis of the
common information neads of users of the financial statements. Materiality increased compared 1o last year to be
reflective of the growth of the company. We have also taken into account misstatements and/or possible
misstatements that in our opinion are material for the users of the financial statements for gualitalive reasons.

We agreed with the Audit Committee of the Supervisory Board that rmisstatemeants identified during our audit in
excess of EUR 17.5 milion would be reported to them, as well as smaller misstatements that in our view must be
reported on qualitative grounds,

Scope of the group audit

ASML Holding NV is at the head of a group of entities. The financial infermation of this group is included in the
financial statements of ASML Holding NV The group has a high level of centralization of operations in the
Netherlands, which our audit approach mirmors.

Feor the residual population not in scope we performed amaong others analytical procedures in order to corroborate
that our scoping remained appropriate throughout the audit.

By performing the proceduras mentionad above, we have been able to obtain sufficient and appropriate audit
evidence about the group's financial information to provide an opinion about the financial statements.

The audit coverage of total assets and total net sales is 96% and 98%., respectively.

Audit response to the risk of fraud and non-compliance with laws and regulations

In the section Strategic Report of the annual report, management dascribes its procedures in respect of the risk of
fraud and non-compliance with laws and regulations and the superisory board reflects on this.

Asg part of our audit, we have gained insights inte the company and its business environment and the company's risk

managament in relation to fraud and non-compliance. Our procadures included, among other things, assessing the
company's Code of Conduct, Speak Up Policy, incidents register and its procedures to investigate indications of

possible fraud and non-compliance, We have also obtained an understanding of how the company uses information

technalogy (IT) and the impact of [T on the financial statements, including the potential for cybersecurity incidents to
have a material impact on the financial statements. Furthermore, we performed relevant inguiries with management,
the Audit Committee of the Supervisory Board and other relevant functions, such as internal Audit and Legal and
included comrespondence with relevant supervisory authorities and regulators in our evaluation. We have also

incorporated elements of unpredictability in our audit, such as: we selected items in the cut-off period that are outside

customary selection parameters, involved forensic specialists and export control subject matter experts in our audit
procedures. Cur procedures included the assessment with respect to the potential violation of export regulations as

refarred to in the Commitments and contingencies note. In addition, we assessed that the changed export
regulations impact a number of areas in the financial statements, This includes the potential impact on revenue
recognition and refated balance sheet positions. Furthermaore, possible non-compliance with export regulations could
result in fines and penalties requiring accruals and/or disclosures.

As aresult from our risk assessment, we identified the following laws and regulations as thoss most lkely to have a
material effect on the financial statements in case of non-compliance:

¢ Export legislation (refliecting the company’s products and global customer base),

* [nformation protection legislation {refiecting the comparny’s significant number of patents and research and
development expenditures);

& Employment legislation ireflecting the company's significant and geographically diverse work force, including
General Data Protection Regulation].

Based on the above and on the auditing standards, we identified fraud risks that are relevant to our audit, including
the relevant presumed risks laid down in the auditing standards in respect of revenue recognition and management
override of controls, of which the first is described as part of our key audit matter, We have responded as follows:

Management override of controls (a presumed risk)

Risk:

- Managerment is in-a unigue positicn to manipulate accounting records and prepare fraudulant financial statemants
by overriding controls that otherwise appear to be operating effectively. We identified this risk primarily in areas
where judgement is involved as management may rationalize unrealistic or unreliable assumptions used in
developing estimates, such as in relation to valuation of deferred tax assets and revenue recognition.

Responses:

— We evaluated the design and the implementation and, where considered appropriate, tested the operating
effectiveness of internal controls that mitigate fraud risks, included in processes related to journal entries and
estimates.

- We performed a data analysis of high-risk journal entries and evaluated key estimates and judgments for bias by
the company’s management, including retrospective reviews of prior years' estimates such as with respect to
valuation of the deferred tax assets and revenue recognition. Where we identified instances of unexpectad journal
entries or other risks through our data analytics, we performed additional audit procedures to addrass each
identified risk, including testing of transactions back to source information.

- We performed data analyses on selected balance sheel and profit and loss balances to identify possible increased
fraud risks.
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Our evaluation of procedures performed related to fraud and non-compliance with laws and regulations did not resuit
in an additional key audit matter,

We communicated our risk assessment, audit responsas and results to management and the Audit Committes of the
Supervisory Board.

Our audit procedures did not reveal indications and/or reasonable suspicion of fraud and non-compliance that are
considered matenial for aur audit,

Audit response to going concern

Managemant has performed its going concem assessment and has not identified any going concearm risks, To assess
management’s assessment, we have performed, inter alia, the following procedures:

* we considered whether management's assessment of the going concem risks includes all relevant information of
which wa are aware as a result of our audit;

= we considered whethar the developments in export regulations and the effact of climate-relatad risks indicate a
going concarm nsk;

* we analysed the company's financial position as at year-end and compared it to the previous financial year in terms
of indicators that could identify going concerm risks.

The outcome of our risk assessment procedures did not give reason to perform additional audit proceduras on
management’s going concerm assassmant.

Audit response to climate-related risks

The company has set out its ambitions relating to climate change in the chapter ‘Ervironmental at a glance’ of the
annual report. The company’s key amiition is to achieve carbon neutrality with net zero emissions across their
manufacturing and buildings (scope 1 and 2) by 2025. Additionally, it aims to achieve nat zero emissions from
husiness travel and commuting {travel to and from wark) by 2025, in its supply chain {scope 3 upstream) by 2030,
and net zaro emissions from the use of its products and services by its customers (scope 3 downstream) by 2040, In
addition, it is the company's goal to have zero wasta from operations to landfill or incineration by 2030.

Management, supported by its external advisor, has performed an update to their scenario analyses, against the
background of the company's business and operations, how climate-related risks and opportunities and the
company’s own ambitions could have a significant impact on its business or could impose the need to adapt its
strategy and operations. Management has considerad the impact of both transition and physical nsks, Management
considers that these scenarios provide a reasonable range of potential impacts applicable to the company.
Managearment prepared its assessment based on a holistic approach concluding that no matenal impact s identified
on the FY2023 financial statements.

In preparing the financial statements, management considered whethear the implications from climate-ralated risks
and ambitions have been appropriately accounted for and disclosed. As part of our audit we performed a risk
assessment of the impact of climate-related risks and the ambitions made by the company in respact of climate
change on the FY2023 financial staterments and our audit approach. In doing this we performed the fallowing:

« To understand management's assassmeant we:

o Performed inquiries with relevant functions in the company including the Board of Management and the Audit
Committee of the Supervisory Board;

= Inspectad relevant supparting documentation, such as management’s climate risk analysis;

¢ We have evaluated climate related fraud risk factors, including focus from external stakeholders on ESG, and the
KPI refated to ESG as linked to Management's remuneration.

* We have made use of a KPMG climate change subject matter expert to:
= Assess the company's climate risk assessment and reporting in ling with TCFD recommendations;

= Inspect the company's climate risk adaptation and mitigation assessment {including climate changse strategy);
and

= Obtain insights into potential business implications of the climate risks and opportunities identified on the
company, These insights provided us with a better understanding how climate-related risks and opportunities
may affect tha company and the preparation of the 2023 financial statements.

The KPMG climate change subject matter expert was involved in obtaining an understanding of management’s
process, participated in the inquiry sessions and inspected the aforementionad documentation.

Based an our risk assessment procedures we have identified that climate related risks could possibly have an impact
on the following accounts/disclosures:

* Tha going concern assumption
* The valuation of long lived assets

Based on the procedures performed above we found climate related risks to have no material impact on the current
financial statermeants under the requirements of EU-IFRS and no material impact on our key audit matters.

Furthermore we have read the 'Other information’ with respeact to climate-related risks as included in the annual
report and considered whethar such information contains matenal inconsistencies with the financial statemeants ar our
knowledge obtained thraugh the audit, in particular as described above and our knowledge obtained otherwise.
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Qur key audit matter

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the
financial statements. We have communicated the key audit matter 1o the Audit Committee of the Supervisary Board.
The key audit matter is not a comprehensive reflection of all matters discussed.

Revenue recognition - ldentification of distinct performance obligations in certain volume purchase
agreements and revenue cut-off

Description

Asg discussed in Mote 2 to the consolidated financial statements, net system sales was EUR 21,839 milion for the
yaar ended December 31, 2023, Sales of systems are usually enterad into with customers under volume purchase
agraements (VPAg). These VPAs contain multiple perfermance obligations, including for example, delivery of goods,
installation, warranty and training,

We identified the evaluation of the distinct perfermance obligations identified by the Company in certain VPAs as a
key audit matter. A high degree of auditor judgment was required in evaluating the Company's identification of
distinct performance obligations in these VPAs.

In addition, given the high value of individual systems, we identified a risk that revenue refated to certain system sales
is not recognized when control is transferred to the customer, resulting in revenue not being recognized in the correct
accounting periad, This risk inherently includes the fraud risk that management deliberately overstates or understates
revenueg, as management may feel pressure to achieve planned results.

Our response

The following ara the primary procedures we performead to address this key audit matter. We evaluated the design
and tested the operating effectiveness of certain internal controls related to the key audit matter. This included
internal controls over the Company's revenue recognition process related to the identification of distinct performance
obligations included in VPAs and transfer of control assessments for revenues recognized around accounting period
end.

We avaluated the identification of distinct performance obligations in a selection of VPAs by obtaining and reading the
VPA and the undertying accounting analysis. Specifically, we evaluated the completenass and accuracy of the
Compary's identification of distinct performancea obligations by considaring terms, conditions and promises that wera
unigue to the selected contracts.

Firally, we inspected a selection of individual sales transactions before and after vear-end to assess whether revenue
was recognized in the correct accounting period by, among others, inspection of purchase crders, shipping
documents, client acceptance documents and performance of stock counts.

Our observation

The results of our procedures relating to the identification of distinct performance obligations in certain VPAs and
revenue cut-off in relation to certain system sales before and after year-end were satisfactory.

Report on the other information included in the annual report
In addition to the financial statements and our auditor's report thereon, the annual report containg other information.

Based on the following procedures performed, we conclude that the ather information;
s iz consistent with the financial statements and does not contain material misstatements; and

* contains the information as required by Part 8 of Book 2 of the Dutch Civil Cade for the management report and
other information.

We have read the other information. Based on our knowledge and understanding obtained through cur audit of the
fimancial statermants or otherwise, we have considerad whather the other information contains matarial
misstatements.

By performing these procedures, we comply with the requirements of Part 9 of Book 2 of the Dutch Civl Code and
the Dutch Standard 720, The scope of the procedures performad is less than the scope of those parformed in our
audit of the financial statements.

Management of ASML Holding NV is responsible for the preparation of the other information, including the
information as required by Part 9 of Book 2 of the Dutch Civil Code.

Report on other legal and regulatory requirements and ESEF

Engagemeant

We were initially appointed by the General Mesting of Shareholders as auditor of ASML Holding NV on April 30, 2015,
as of the audit for the year 2016 and have operated as statutory auditor ever since that financial year,

Mo prohibited non-audit services
We have not provided prohibited non-audit senvices as refarred to in Article 5(1) of the EU Regulation on specific
requirements regarding statutory audits of public-interest entities.

European Single Electronic Format (ESEF)

ASML Helding NV has prepared its annual report in ESEF. The requirements for this are set out in the Delegated
Regulation (EU) 2019/815 with regard to reguiatory technical standards on the specification of a single electronic
reporting format (hereinafter: the RTS on ESEF).

In our apinion the annual repart prepared in XHTML format, including the marked-up consolidated financial
staterments as included in the reporting package by ASML Holding NV, complies in all material respects with the BTS
on ESEF.
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Management is responsible for preparing the annual report inciuding the financial statements in accordance with the
RTS on ESEF, whereby management combines the various componants into one single reporting package.

Our responsibility is to obtain reasonable assurance for our opinion whether the annual report in this reporting
package complies with the RTS on ESEF. We performed our examination in accordance with Dutch law, including
Cutch Standard 3950N 'Assurance-opdrachten inzake het voldoen aan de criteria voor het opstelien van gen digitaal
verantwoordingsdocument' (assurance engagements relating to compliance with criteria for digital reporting). Our
examination included among others:

* Obtaining an understanding of the entity's financial reporting process, including the preparation of the reporting
package;

* |dentifying and assessing the risks that the annual report doas not comply in all material respects with the BTS on
ESEF and designing and performing further assurance procedures responsive to those risks to pravide a basis for
our opinion, including:

= Obtaining the reporting package and performing validations to determine whether the reporting package
containing the Inline XBRL instance documeant and the XBRL extension taxonomy files have been prepared in
accordance with the technical specifications as included in the BTS on ESEF;

= Examining the information related to the consolidatad financial statements in the reporting package to determine
whether all required mark-ups have been applied and whether thesa are in accordance with the RTS on ESEF.

Description of responsibilities regarding the financial statements

Responsibilities of management and the Supervisory Board for the financial statements.

Marnagement is responsible for the preparation and fair presentation of the financial statements in accordance with
EU-IFRS and Part 9 of Book 2 of the Dutch Civil Code. Furthermaore, management is responsible for such intemal
control as management determines is necassary to enable the preparation of the financial staterments that are free
from material misstatement, whether due to fraud or emror. In that respect management, under supervision of the
Supervisory Board, is responsible for the prevention and detection of fraud and non-comphance with laws and
regulations, including determining measures to resolve the consequences of it and to prevent recurrence.

As part of the preparation of the financial statements, management is responsible for assessing the company's ability
to continue as a going concern. Based on the financial reporting frameworks mentioned, management should
prepare the financial statements using the going concarm basis of accounting unless management aither intends to
liquidata the company or to cease operations, or has no realistic alternative but to do so, Management shoulkd
disclose avents and circumstances that may cast significant doubt on the company's ability to continue as a going
concemn in the financial statemants.

The Supervisory Board is responsible for oversesing the company's financial reporting process.

Our responsibilities for the audit of the financial statements
Qur objectiva is to plan and perform the audit engagement in a manner that allows us to abtain sufficient and
appropriate audit evidence for our opinion,

Our audit has been performed with a high, but not absolute, level of assurance, which means we may not detect all
matarial errors and fraud during our audit.

Misstaterments can arise from fraud or error and are considered material if, individually or in the agoregate, they could
reasonably be expectad to influence the economic decisions of users taken on the basis of these financial
staternents, The materiality affects the nature, timing and extent of cur audit procedures and the evaluation of the
effect of identified misstatements on our opinion.

A further description of our responsibilities for the audit of the financial statements is included in the appendix of this
auditor's report, This description forms part of our auditor's repaort,

Amstelveen, February 14, 2024
KPMG Accountants M.V
P.J. Groenland — van der Linden BA
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Appendix

Description of our responsibilities for the audit of the financial statements

We have exercised professional judgement and have maintained professional scepticism throughout the audit, in We are solaly responsible for the opinion and therefore responsible to obtain sufficient appropriate audit evidence

accordance with Dutch Standarcs on Auditing, ethical requirernents and independence requirements. Our audit regarding the financial information of the entities or business activities within the group to express an opinion on the

included amang others: financial statements. In this respect we are also responsible for directing, supervising and performing the group audit,

= idantifying and assessing the risks of matenal misstatement of the financial statements, whether due to fraud or We communicate with the Audit Committee of the Supenvisory Board regarding, among other matters, the planned
error, designing and performing audit procedures responsive 1o those risks, and obtaining audit evidence that is scope and timing of the audit and significant audit findings, including any significant findings in internal control that we
sufficient and appropriate to provide a basis for our opinion. The risk of not detacting a material misstatement identify during our audit. In this respect we also submit an additional report to the audit committee in accordance with
resulting from fraud is higher than the risk resulting from error, as fraud may invalve collusion, fargery, intentional Articls 11 of the EU Regulation on specific requirements regarding statutory audits of public-intersst entities, The
amissions, misrepresentations, or the override of intemal conitrol; information included in this additional report is consistent with our audit opinion in this auditor's report.

* ohtaining an understanding of internal contral relevant to the audit in order to design audit procedures that are We provide the Audit Committee of the Supervisory Board with a statement that we have complied with relevant
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the ethical requirements regarding independenace, and to communicate with them all relationships and other matters that
company's internal control; may reasanably be thought to bear on our independence, and where applicable, related safeguards.

* ovaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates and From the matters communicated with the Audit Commitiee of the Supervisory Board, we determing the key audit
refated disclosures made by management; matters: those matters that were of most significance in the audit of the financial statements. We describa these

matters in our auditor's repart unkess law or regulation preciudes public disclosure about the matter or when, in
extremely rare circumstances, not communicating the matter is in the public interast.

concluding on the appropriateness of management's use of the going concem basis of accounting, and based on
the audit evidence obtained, whether a material uncertainty exists related to evenis or conditions that may cast
significant doubt on the company's ability to continue as a going concarn. If we conclude that a material uncertainty
exists, we are required to draw attantion in our auditor's report to the related disclosuras in the financial statements
or, if such disclosures are inadequate, to modify our apinion, Cur conclusions are based on the audit evidence
obtained up to the date of our auditor's report. However, future events or conditions may cause a company to
cease o continue as a going concern;

* gvaluating the overall presentation, structure and content of the financial staterments, including the disclosures; and

= aualuating whether the financial statements represent the underying transactions and events in a manner that
achieves fair presentation.
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Assurance Report of the Independent Auditor

To: the General Mesting of Shareholders and the Supenvisory Board of ASML Holding NV

Our conclusion

We have reviewed the non-financial information of ASML Holding NV (hereafter:” the Company”) for the year endad 31
December 2023 (hereafter: the non-financial information) included in the Annual Report 2023 of ASML Holding NV
(hereaftar: the Annual Report). A review is aimed at obtaining a limited level of assurance.

Based on the procedures performed and the assurance information obtained nothing has come ta our attention that
causes us to believe that the non-financial information included in tha Annual Report does not present tairy, in all
maternial respects:

. the policy with regard to sustainability matters; and
. the business operations, events and achievements in that area in 2023

in accordance with the reporting criteria as described in the 'Reporting criteria” section of aur report.

The non-tinancial information is included in the Strategic Report chapter (pages 4-175) as well as the Mon-financial
staterments (pages 322-356). The following specific paragraphs are out of scope for the assurance engagement:
Forward-looking statements (page 358), Q&A with the CTO (pages 19-20), Q& with the CFO (pages 39-41),
Financial performance (pages 42-48), Risk {pages 49-66), Q&A with the CBO (pages 67-68), Our stories (pages
8,9,17,18,34,35,88,89,104,105,123,124,134,135,143,144} and EU Taxonomy (pages 332-336).

Basis for our conclusion

We performed our review of the non-financial information in accordance with Dutch law, including Dutch Standard
3810N: "Assurance engagements refating to sustainability reports®, which is a specified Dutch standard that is based
on the International Standard on Assurance Engagements (ISAE) 3000: "Assurance Engagements other than audits
or reviews of historical financial information (Attestation engagements)”. This engagament is aimed to obtain limited
ASSUranca.

Cur responsibilities in this regard are further described in the ‘Auditor’s responsibilities’ section of cur report,

We are independent of ASML Holding NV in accordanca with the ‘Verordening inzake de onafhankelijkheid van
accountants bij assurance-opdrachten’ V0, Code of Ethics for Professional Accountants, a regulation with respect
to independence). This includes that we do not perform any activities that could result in a conflict of interest with our
independent assurance engagement. Furthermore, we have complied with the "Verordening gedrags- en
beroepsregels accountants' (VGBA, Dutch Code of Ethics),

We believe the assurance evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion,

Reporting criteria

The nen-financial information needs to be read and understood together with the reporting criteria, ASML Holding Nv
i5 solely rasponsible for selecting and apphying these reporting criteria, taking into account applicable law and
regulations related to reporting.

The reporting criteria applied for the preparation of the non-financial information are the GRI Sustainability Reporting
Standards [GRI Standards) and the applied supplemental reporting criteria as disclosed in section 'About the non-
financial information’ of the Annual Report.

The sustainability information is prepared in accordance with the GRI Standards. The GRI Standards used are listed
in the GRI Content Index which is available on the ASML website (page 325).

The comparability of sustainability information between entities and over time may be affected by the absence of a
uniform practice on which to draw, to evaluate and measure this information. This allows for the application of
differant, but acceptable, measurement technigueas.

Materiality

Based on our professional judgemant, we determined materiality levels for each relevant part of the non-financial
information and for the non-financial information as a whole. When evaluating our materiality levels, we have taken
into account quantitative and qualitative considerations as well as the refevance of information for both stakeholders
and the Company.

We agreed with the Supervisory Board that misstaternents which are identified during the review and which in our
view must be reported on quantitative or qualitative grounds, would be reported to them.

Scope of the group review

ASML Helding MV is the parent company of a group of entities. The non-financial information incorporates the
consolidated information of this group of entities to the extent as specified in ‘About the non-financial information’ of
the Annual Report.

Qur group review procedures consisted of both review procedures at corporate (consolidatad) level and at group
component level,

We have determined the scope of our assurance procedures in such a way that we perform sufficient procedures
enabling us to provide a conclusion on the non-financial information.We considered, among other things, the
managernent structure of the group, the nature of the activities of the group components, the business processes
and controls and the industry in which the entity operates.

Limitations to the scope of our review
The nen-financial information includes prospective information such as ambitions, strategy, plans, expectations and
astimates, Prospective information relates to events and actions that have not yet occurred and may never ooour,
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We do not provide any assurance on the assumptions and achievability of prospective information in the non-financial
information.

References to external sources or websites in the non-financial information are not part of the non-financial
information itself as reviewed by us. Therefore, we do not provide assurance on this information.

Board of Management and Supervisory Board's responsibilities

The Board of Management is responsible for the preparation of the nen-financial information in accordance with the
applicable criteria as described in the 'Reporting criteria’ section of our report, including the identification of
stakeholders and the definition of material matters. The Board of Management is also responsible for selecting and
apphang the criteria and for datermining that these coteria are suitable for the legitimate information needs of
stakeholders, considering applicable law and regulations related to reporting. The choices made by tha Board of
Managament regarding the scope of the non-financial information and the reporting methodelogy are summarized
within the section “About the non-financial information”(pages 325-331) of the Annual Report.

Furthermare, the Board of Management is responsible for such internal control as it determines is necessary to
enable the preparation of the non-financial information that is free from material misstatemant, whether due to fraud
or rror.

The Supenisory Board is, ameng other things, responsible for oversesing the Company’s reporting process.

Auditor's responsibilities

Our responsibility is to plan and perform our review in a manner that allows us to obtain sufficient and appropriate
assurance avidence for our conclusion,

Procedures performed to obtain a limited level of assurance are aimed to determine the plausibility of information and
vary in nature and timing, and are less in exlent, compared to a reasonable assurance engagement, The level of
assurance obtained in a limited assurance engagement is substantially lower than the assurance that would have
been obtained had a reasonable assurance engagement been performed.

We apply the ‘Nadere Voorschriften Kwaliteitssystemen' (NVKS, Requlations for Quality managament systems) and
accordingly maintain a comprehensive system of quality control including documented policies and procedures
regarding compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements,

We have exercised professional judgement and have maintained professional scepticism throughout the review, in
accordance with the Dutch Standard 3810N, ethical requirements and independence requirsments.

Our review included among others:

— Performing an analysis of the extemal ervironment and obtaining an understanding of relevant societal themes and
issues, and the characteristics of the Company;

— Evaluating the appropriateness of the reporting criteria used, their consistent application and related disclosuras in
the non-financial infarmation, This includes the evaluation of the resuits of stakehalder dialogue and the
reasonableness of estimates made by the Board of Management,

- Obtaining an understanding of the reporting processas for the non-financial information, including obtaining a
ganeral understanding of internal contral relevant to our review,;

- Obtaining through inguiries a general understanding of the intemal control enviranment, the reporting processes,
the information systems and the antity’s risk assessment process relevant to the preparation of the sustainability
information, without testing the operating effectiveness of controls;

- |dentifying areas of the non-financial information where misleading or unbalanced information or a material
misstatement, whether due to fraud or error, is most likely to oceur, Designing and performing further assurance
procedures aimed at determining the plausibility of the sustainability information responsiva to this nisk analysis .
Qur procedures included, among others:

- Interviewing management and relevant staff responsible for tha strategy, policy and results;

— Interviewing relevant s1aff responsible for providing the information for, carrying out intemal contral procedures
owver, and consolidating the data in the non-financial information;

— Obtaining assurance information that the non-financial information reconciles with undearlying records of the
Company;

— Reviewing, on a limited test basis, relevant internal and external docurmentation;

- Performing an analytical review of the data and trends;

- Evaluating the consistency of the non-financial information with the infarmation in the report which is not included in
the scope of our review;

— Evaluating the presentation, structure and content of the non-financial information;

- Considering whether the non-financial infarmation as a whole, including sustainability matters and disclosures, is
clearly and adequately disclosed in accordance with the applicable reporting criteria;

- Reconciling the relevant financial information with the financial statements;

— Gonsidering the overall prasentation and balanced content of the sustainability information.

We have communicated with the Board of Managemeant and the Supervisory Board regarding, among other matters,
the planned scope and timing of the review and any significant findings that we identified during our review.

Amstelveen, 14 February 2024
KPMG Accountants NV,
P.J. Groenland - van der Linden R4
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About the non-financial information

Reporting scope

The content disclosad in this Annual Report’ is based on the material topics identified for beth ASML and our
stakehalders through the 2023 materiality assessmant. As part of the materiality assessment, we asked internal and
external stakeholders to identify wheare in tha value chain the theme has an impact. This process was conducied
within the boundanes required by the 2021 GRI Universal Standards.

Read more in Our material ESG sustainability topics

The scope of the information and indicators reportad for each matenal topic is consistent with the financial reporting
scope. Relevant exceptions and specifications can be found in the reporting scope table at the end ot this section.

This Annual Report generally covers the performance of ASML from January 1, 2023, to Decembear 31, 2023, and will
be published on February 14, 2024,

The financial information in this report is derived from our Financial Statements that are in conformity with EU-IFRS,
uniess otherwise indicated. The reporting basis for the information in this report on the performance of cur ESG
sustainability strategy is prepared in accordance with the 2021 GRI Universal Standards.

The 2021 GRI Universal Standards became effective as of FY22, The revised approach to materiality and the use of
topic standards resulted in a significant increase in GRI indicators considerad to be relevant to be reported by ASML.

Details of our compliance with the 2021 GRI Universal Standards (GRI content index) can be found in a separate
reporting supplement available in the annual report section of the website fwww.asml.com/eninvestors/annual-
report). We included disclosures required as part of the EL Non Financial Reporting Directive (NFRD) for non-
financial information and diversity information. This disclosure was implemented in 2017 and is decreed as part of the
Dutch Civil Code. In addition, ASML is subject to cartain disclosure reguirements pursuant to Article 8 of the
Taxonomy Regulation as of 1 January 2022 over reparting year 2021,

Read more In EU Taxonomy.

. We publish two annual reports. One version of the annual report is prepared in conformity with SEG regulations [Form 20-F) and includes
financial information prepared In accordance with US GAAP. The other verzion of the annual report s prepared In conformity with article 362.9 of
Book 2 of the Dutch Cadl Code and includes financial information prepared In accordanca with EL-IFRS, For intamal and extemal reporting
purposas, we use US GAAP. US GAAP s cur primary accounting slandard for setting financial and operational perormance targets.

Annual reporting process

Each thame has an owner who is respensible for the theme ambition, strategy and relevant performance indicators
(Pls), as well as the timely delivery of content and relevant data for reporting and monitoring the execution of the
strategy. The data is reviewsd and consolidated by the Finance departrment, The Annual & ESG reporting team is in
charge of tracking campliance with relevant standards.

Reporting methodology

The non-financial data disclosed in this report is derived from various sources, and the way data is processed differs
across our operating subsidiaries and departments. This causes a degree of uncertainty, because of imitations in
measuring and estimating data. We continue to waork an improving our ESG sustainability data contral environment
and data collection processes. Please refer to the next sections where we elaborate on the methodology and
assurmptions used in the reporting of our indicators.

Emissions

General remarks on methodology

The CO.e emissions reported are in line with the greenhouse gas (GHG) Protocol. The base year for caloulating
scope 1 and 2 emissions (including GHG reductions from energy savings in projects) is 2021, when a new master
plan was started. For scope 1 and scope 2 emissions, an operational control consolidation approach is applied to
determine the locations included in the calculation. ASML manufacturing locations considerad include Veldhaven
(imciuding Qirschot), Wittan, San Diego and Linkou, ASML Tainan and Silicon Valley. Other locations include China
(Beijing and Shanghai), South Korea (Hwasung, icheon and Pyecngtaek), Taiwan {Hsinchu, Tainan office), US
(Chandler and Hillshora) and the Nethertands (Delft). This scope encompassed 95% of company GHG emissions
from manufacturing locations as well as office locations with mare than 250 FTEs.

The base year for calculating GHG emissions related to scope 3 is 2019 (based on 2018 data), as this was the first
year in tha 2019-2025 sustainability strategy planning period.

During 2023, no significant changes in emissions occurred that triggered recalculations of base year emissions, The
DEFRA (UK Department for Envircnment, Food & Rural Affairs) 2022 emission factors are applied to convert the
specified amount of energy or activity factor to kg CO,. For scope 3, additional sources are used for conversion, with
details provided in the section on scope 3.

Direct {scope 1) GHG emissions

Seope 1 emissions are expressed in Kt The GO, footprint consists mainly of the combustion of fossil fuels {of which
only natural gas is relevant for ASML) and a small portion of CO, process gas from immersion systems. The natural
gas part is calculated by mulliplying the specific consumption by local conversion factars (x kg GO per m? natural
gas), In our previous annual reports, we reported on gross and net emissions, but as ASML does not compensate
any emissions, there is no difference between gross and net emissions.
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Energy indirect (scope 2) GHG emissions

Scope 2 emissions are also expressed in kt and the GO, footprint is calculated by multiplying electricity consumption by the
market or local emission factors (x kg GO, per KWh). Markel-based emission factors are based on supplier emission rates.
Location-based emission factors are based on information from the national, sub-national and grid level. All emission factors
are stored and checked annually by the Carporate Real Estate team within the Sustainability Performances Indicator system
{in mivEHS) and calculations are done autormatically in this system. Market-based and location-based emission factors are
updated annuaky, where applicable.

In our previous annual reports (prior to 2022), we reported as 'gross’ our emissions before purchase of energy
attrioute certificates (EACS) via the market-based method, We also included the market-based emissions (after
purchase of EACs) as 'net'. As ASML cumently does not compensate any emissions, there is no difference between
our gross and net emissions and we only report the market-based emissions (after purchase of EACs). We started
reporting location-based emission factors from the 2022 financial year.

Other indirect (scope 3) GHG emissions

We measure and repart the indirect emissions from cur activities in the value chain — scope 3 emissions. This
category includes emissions resulting from our operations as well as the emissions from upstream supply chain and
downstream use of our products by customers, According to the GHG Protocol Corporata Value Chain (Scope 3)
Accounting and Reporting Standard, scope 3 emissions include 15 categories, of which nine are material for ASML.
The CO, emissions for each category are calculated by multiplying the energy consumption of activities or activity
factors by specific emission factors (e.9. x kg CO, per kKWh or per suro spend).

When using the reported information, the following methodology, assumptions and data reliability need to be

considered:

* Due to its nature, the scope 3 emissions data includes a time lag, As a result, the amissions reported in the
reporting year are calculated by use of the actual data sources for nine maonths with threa months' estimate. In prior
years (before 2022), emissions reported were calculated by use of the actual data sources from cne year earlier.

* Cat.1 Purchased goods and senvices, Cat.2 Capital goods: Using the spend-basad method, we estimate emissions for
goods, senices and capital goods by collecting data on the economic value of goods and services purchased and
muitiplying it by refevant secondary (e.g. industry average) emission factors (2.0, average emissions per monetary valus of
goods), The DEFRA emission database is used.

= Cat.3 Fuel- and energy-related activities: Using the average-data method, we estimate emissions by using secondary

emission factors. The International Energy Agency (IEA) and the Mational Renewable Energy Laboratory emission
databases are used.

= Cat.4 Upstream transportation and distribution: In general, around 20% of the emissions are calculated with the
distance-based methad, for which we directly receive emissions reports from major logistics suppliers. The

remaining emissions are from smaller logistics suppliers and are estimated by taking the average ASML road freight
amission factor,

Cat.5 Waste generated in operations: Using the waste-type-specific method, we use emission factors per waste
type and treatment method. The emission factors of Ecoinvent are used.

Cat.6 Business travel: The DEFRA emission database is used and the following methods are applied:

= Alr travel: Gross emissions are estimated by using two caleulation methods. Around 50% of our fights' emissions
are report directly from our suppliers. The rest ama estimated using the distance-based mathod, which involves
determining the distance and travel class of the flight, and then applying the appropriate emission factor
considering direct climate change effects only,

Final level of air travel emissions are calculated by subtracting the emissions saved due to the use of sustainable
aviation fuel (SAF) from the gross emissions. Indirect climate change effects (non-C0O2 emissions — radiative
forcing) are reported separately using the distance-based method from all our flights and the corresponding travel
class.

» Hotel stay: Lsing the fusl-based method, we take hotel nights stayed and apply emission factors for the average
enargy usa per night in different countries,

= Car rental: We use the fuel-based and distance-based mathed, for which we directly receive emissions reports
from car rental companies.

 Taxi and public transportation: We apply the spend-based method, which involves determining the amaount of
monay spent on transport and applying secondary {environmentally-extendad input-output or EEIO) emission
factors.

Cat.? Employves commuting: We take the badge swipe numbers to count the average number of employees that
come to the office. We use the distance-based methiod, which involves collecting data on commuting patterns from
employees in the Netherlands (distance traveled and mode of transportation) and applying the appropriate emission
faciors for the modes used. For employees cutside of the Netherlands, mode of transportation data is not yet
available, so we assume they all drive by car with the same driving distances as in the Natherdands. The DEFRA
emission database is used.

Cat.11 Use of sold products: We count the direct use-phase emissions by measuring the energy use of our
products, We estimate comman production and idle time percentages by discussing customer survey data with
Development and Engineering and the Marketing team. On this basis, we calculate the annual energy consumption
of each product and multiply this by the products sold in the reporting year. The figure abtained is then multiphed
by a lifietime of 20 years, Lastly, we apply the country-based emissicn factors from the |EA database to convert
energy consumption into emissions.
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* Cat. 12 End-of-life treatment of sold products: We apply the waste-type-specific method, On the basis of a high-
level estimation of the materal composition of our products, we apply emission factors for specific waste types and
waste treatment methods. The Ecoinvent databasea is used.

GHG emissions intensity

GHG emission intensity is calculated as the total of net scope 1, 2 and 3 emissions in CO, equivalent divided by total
ASML revenue, The only gas included is CO,, since direct emissions of other GHGs are negligible.

Reduction of GHG emissions

We measure and report on reductions in GHG emissions resulting from energy savings. For details of the process
used to estimate enargy savings, see the section Energy savings worldwide through projects in this section. In arder
to calculate the CO, reduction, the estimated energy savings are multiplied by local emission factors for electricity
and by gas emission factors for gas usage.

Nitrogen oxides (NOX), sulfur oxides (SOX) and other significant air emissions

We currently measure and repaort on volatile crganic compounds (WVOCs) for the Netherlands and Wilton. The data is
reported in myEHS, For VOCs we calculate the air emissions to be the difference between what we have purchased
and what we have disposed of to the waste vendor. For Veldhoven, the purchase value comes from our SAP system
and the disposal figures are confirmed by the waste vendor, For Wilton, the usage is monitored manually, We have
performed a materiality assessment in 2023 to reassess the relevance of significant air emissions for all of our
lacations and concluded that only NOx, H. and VOC are relevant, We will begin to report from 2024,

Energy

Energy savings worldwide through projects

Wa repaort on the cumulative savings for ASML manufacturing locaticns through improved technical installations over
the five-year energy savings master plan period. The current master plan runs from 2021 to 2025. The energy
savings presentad in the report represent the measurad or astimated savings. We measure our enargy savings
comparad to the energy we estimate we would have used in a business-as-usual scenario without the efficiency
improvements realized through dedicated anergy-saving projects. Energy savings inciude reductions in the
consurnption of natural gas and electicity. The reported energy savings are annualized savings from projects finalized
in the reporting year and earlier in the master plan period and are repotted in T

Energy consumption within the organization

Energy consumpticn inside the crganization is expressed in TJ and includes fossil fusl and electricity consumption,
far energy purpases in the reporting period. The scope encompasses 85% of company GHG emissians from
manufacturing locations as well as office locations with more than 250 FTEs. The unit in which the energy consumed
is expressed is then converted to TJ using standard conversion factors.

Energy consumption outside of the erganization

Energy consumption outside the organization is expressed in TJ and is defined as the energy use throughout ASML's
upstream and downstraam activities associated with its operations. The scope is aligned with the categories reported
in our scope 3 emissions according to the GHG Protocal.

The calculations will be according to the categories reported in the scope 3 emissions. For each catagory the
following methodology is applied;

* Cat.1 Purchased goods and sendces, Cat.2 Capital goods: Using the spend-based method, we estimate emissions for
goods and services, and capital goods, by collecting data on the economic value of goods and senvices purchased and
muttiphying its sconomic value by relevant secondary (8.9, industry average) emission factors (e.g. average emissions per
menetary value of goods [gCO,/surof). The emission factors from the DEFRA database are used. Total emissions are
divicled by the average world emission factor for electricty and heat generation from the 1EA [9C0.4WH] to obtain the total
anergy. This amount is then adjusted to the correct unit [TJ] using energy conversion factors.

Cat.3 Fuel- and energy-related activities: Activities in this category are reported in MWh and TJd. In the case of
alectricity, the enargy consumption is adjusted by 5% due to the transmission and distribution losses (World Bank),
and the total enargy is calculated based on the average energy needed to produce electricity from natural gas from
El4. Then the value is converted to TJ using the corresponding energy comversion factor, In the case of natural gas,
transmission and distribution losses are assumed to be minimal and are disregarded. Then the energy calculated is
based on the cumulative ensrgy demand, |.e. the sum of the primary energy demand to obtain the natural gas.
Finalty the value is converted to TJ using the corresponding ensergy conversion factor,

-

Gat.4 Upstream transportation and distribution: Emissions are reported in five categories: alr, other, rall, road and
sea. Thesa emissions are then divided by the corresponding fuel emission factor [kg CO.e/ KWh [Net CV)] from
DEFRA. For air, it is assumed that all planes consume aviation spirit from fossil fuels, For sea, it is assumed that the
ships cansume marine gas oil (MGO) due to the restrictions in the emission contral areas (ECA) zones, For rall, it is
assumed that slectricity is used to power the trains. For road and others, it is assumed that transportation is done
using diesel. Finally, the value is converted to TJ using the corresponding energy conversion factor.

Cat.b Waste generated in operations: The emissions are reported according to the method of processing. The
methods are incineration without energy recovery and landfill. The emissions are divided by the average waste
factor emissions per tonna from DEFRA, and then muttiphied by the energy consumed for the methad of processing
used (factor for landfill is obtained from DEFRA and for incineration from the Minnesota Pollution Control Agency).
Recycling and incineration with energy recovery are disregardad. Finally, the value is converted to TJ using the
coresponding energy conversion factor,
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* Cat.6 Business travel: The DEFRA emission database is used and the following methods are applied:

B

Adr travel: The gross emissions reported from direct climate change effects for air travel are divided by the
emissions per KWh of the fusl used, assuming that all planes consume aviation spirit from fossil fuels. The value
obtained is then adjusted to the correct unit [TJ].

Hotel stay: The hotal nights stayved are multiplied by the average hotel energy consumption per night by hotels
around the world (source: Cornell hotel sustainability benchmarking index), Then the valua is adjusted to the
carrest unit [T.J].

Car rental, taxi and public transport: A similar approach to air travel is used, but instead of aviation spirit it is
considerad that the fuel is gasoline (DEFRA, petrol 100% mineral).

[

Cat.7 Employes commuting: The emissions are reported based on the mode of transportation usad, ! is assumed
that transportation by car causes 100% of these emissions; other modes are disregarded due to their low
contribution, These emissions are divided by the emissions per kKWh of the fuel, assuming that all cars consume
gasoline (DEFRA, petrol 100% mineral), Finally, the value obtained is adjusted to the correct unit [T

* Cat.11 Use of sold products: The energy use of our products is known, This energy usage is multiplied by the
number of systems sold, and a lifetime of 20 years (following the GHG Pratocol), The value |s then adjusted to the
comect unit [TJ).

* Cat.12 End-of-life treatment of sold products: Only landifill activities are considered; others are disregarded. The
total amount of waste is calculated from the emissions over the emission per tonne of metal waste from DEFRA
and then the energy consumed is estimated per tonne of waste treated.

Some of the conversion factors used may have low accuracy or represent a particular case, instead of an average.
The energy conversion factors will need to be reassessed each year to improve the accuracy and reduce estimation
uncertairty.

Energy intensity

Ernergy intensity is the total energy consumption within the organization normalized to revenue (TJ/milion EUR). Total

enargy consumption includes fossil fuels (natural gas) consumed for energy purposas and total purchased electricity.

Dies=al is considered immaterial and not included in this calculation.
Reductions in energy requirements of products and services

We measure and report on our machines” energy efficiency. To do so, we measure power consumption based on
SEMI S23 standards for our latest system generations, during full production. For NXE, we include source, scanner,
laser, PWAC and abatement, and relevant cabinets. For NXT, we include scanner, laser, and all gas and water
supplies. Energy is reflected in kWh per wafer pass.

To calculate our machines’ energy efficiency (i.e. energy consumption per wafer pass), we divide Annual TEE (Total
Energy Equivalent) consumption by wafers used per year (assurming 100% availability of the system).

We report on the percentage reduction of energy cansumption from a 2018 baseling, which is the year we started to
work on energy savings for ELV systems.

Circular economy

Percentage of systems sold in the past 30 years still active in the field

We monitar the numiser of active systerns in our installed base. This includes our ELV, DUV and PASS500 systemns.
We have calculated the percentage of all systemns ever sold that are still in use. Some systems in the field may not be
serviced by ASML, but are operational. For the indicator '% of active systens’ we apply assurmplions for the portion
of systams active but not seniced by ASML. Based on historical information and experience, we determine that 33%
of nan-ASML-serviced systems are still active in the field.

Attractive workplace for all

Ratio of base salary and total cash female/male

We report on the ratio of base salary and total cash between fermale and male employees. For this indicator,
significant locations of operations are Asia, the US and Europe, With some exceptions, this mirrors most of our other
Human rescurces (HR) reporting in this report.

Since the 2022 reporting year, we have reported this indicator more comprehensively. We report per employes
cateqory per region, as opposed to reporting per employee category and per region ssparately.

Occupational health and safety

Workers covered by an occupational health and safety management system

The indicator is calculated by summing the number of employeas and contractors who are covared by the reporting
systern and dividing the total of this sum by the total number of employees and contractors, including those not
covered in the system. No workers have been excluded. The number of total visitors is out of scope. The definition of
workers coverad includes:

s Employees, parmanent and termporary
+ Contractors: Workers who are not employees but whose work and/or workplace is controlled by the organization,
including consultants, interns and outsourcing
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The environment, health and safety (EHS) reporting system is assessed against the 1ISO 14001 standard as part of
the internal audit program. Itis not certified by an external party. The outsoeurced contractors that work offsite are: out
of the scope of the ASML EHS management system according to the GRI definition, since ASML doesn't control their
wark or workplace,

Work-related injuries

We measure and report on tha recordable incident rate and the number and rate of recordable injuries and high-
consequence injuries. The indicators relate to all employess and contractors working under supervision of ASML and
are split by worker type {with no workers excluded),

Definitions

* A recordable incident is a work-related incident of personal imjury and/or iliness from avents or expoSUTES GOCUTNG
in the work environment in the reporting period for all ASML locations worldwide, which require medical treatment
beyond first aid, or cause death, or days away from work, restricted work or transfer to another job, A recordable
injury has the same definition as a work-related incident but exciudes liiness.

* High-consequence work-related injuries are the number of work-refated incidents of personal injury from events or
exposures ocourring in the work environment in the reporting pericd for all ASML locations worldwide, which result
in days away from work or job transfer equal to or longer than 180 days.

* Aninjury or iliness is considered work-related if an event or exposure in the work environment caused or
contributed to the condition or significantly aggravated a pre-existing condition. Work-relatedness is presumed for
injuries and linesses resulting from events or exposures ocourting in the workplace, unless an exception specifically
applies, The work environment includes the establishment and other locations where one or more employess are
wiorking or are present as a condition of their employment.

* For incidents, injuries and high-consequence work-related injuries, the rate is calculated following OSHA guidelines:
= Tha number of recordable incidents or injuries or high-consequence work-related injuries is multiplied by 200,000

and divided by the number of employee labor hours worked. The result is then multiplied by 100%.

* Rate indicators are calculated for employees only. For contractors, no incident rate can be calculated because of a
lack of baseline HR data regarding the number of hours worked. For this category, only the absolute value is
reportad,

Work-related ill health

This indicator is defined as the number of work-related ili health events reported within reporting period, spiit by
worker types (employees and contractors), with no waorkers excluded.

Work-related il health encompasses acute, recurring and chronic health problems caused or aggravated by work
conditions or practices. These includa musculoskeletal disorders, skin and respiratory diseases, malignant cancers
and diseases caused by physical agents, This disclosure covers, but is nat limited to, the diseases included in the ILO
List of Occupational Diseases.

Cases of il health are reported as the:
* Number of cases of recordable work-ralated ill health
* Main types (hazard groups) of work-related il health

We apply the following definitions of warker types:
* Employees, permanent and termporary
& Contractors: Workers wha are not employees but whose work and/or workplace is controlled by the organization

WMYEHS incident data is used to extract ill health related incidents. Mental linesses are out of the scope of the EHS
managamant system,

Local communities

Operations with local community engagement, impact assessments and development programs

We measure and report on the percentage of operations with implemented local community engagement, impact
assessments and development programs. In order 1o determine the percentage of total operations that each of our
locations represants, we look at the employes headcount in that location divided by the total employes headcount,
The employaee headecount was chosen because it is assumed that the number of employeas in a location is a strong
detarminant of the impact on the local community. The caloulation for this indicator entails summing the employee
counts for applicable locations and then dividing this sum by the total employes count. Currently, we have five
applicable locations with community engagement initiatives (Veldhoven (NL), Wilton, Connecticut (USA); Silicon Vallay,
California {USA); San Diego, Califormia (USA); Hsinchu (TW)). Other ASML locations with smaller community
angagement initiatives but no dedicated community engagement FTES and programs are excluded.
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Reporting scope table
The below table clarifies the scope of the data reported per theme and explains where the scope of the data provided
differs from the scope of the report’s content. Companias excluded in the scope below do not have data available for
certain subsections.

{Subjsection Annual Report

Supporting our customens

Scope

ASML worldwide, exciuding Cymer and Berdiner Glas (ASML Berlin GmioH)
NOTE: Techinsights ASML only

How we innovate ASML worldwide
Financial performance

Financial Pls ASML worldwide
Energy efficiency and climate action

Scope 1 and 2 emissions from our own
operations — Manufacturing and buildings
Scope 3 emissions from our own operations —
Business travel and commuting and supply
chain (including logistics)

Scope 3 emissions from product use at our
customers

ASML locations above 250 FTE (based on assessment 2019/2020)

ASML worldwide: except categories 8, 8, 10,13, 14 and 15

ASML products that reached a certain stage of maturity and have been
measured (excluding Cymer lasers sold with non-ASML lithography
systems)

Circular economy

Prevent waste

Extend the lifetime of our products
Reuse parts

ASML locations above 250 FTE (based on assessment 2019/2020)
ASML products, excluding YieldStar and SBIMEI metrology tools

ASML worldwide, excludirg Cymer, HMI ard Berliner Glas (ASML Berlin
GmbH)

ASML locations above 250 FTE (based on assessment 2019/2020)

ASML locations above 250 FTE (based on assessmant 2019/2020),
except for Total ultrapure water consumption and Total water recycled
an? reused, which is Veldhoven (NL), Linkou (TW) and HM! Tainan (TW)
only

Recycle materials
Water management

Attractive workplace for all
Inspiring a unified culture

Providing the best employes experience

Enabling strong leadership

Ensuring employes health and safety

Responsible supply chain
Responsible supply chain

Innovation ecosystem

Public-private parinerships

Partnerships with academia and research
institutes

Supporting startups and scaleups

Valued partner in our communities.
Community éngagament program

ESG integrated govermance

Business ethics and Code of Conduct
Product safety

Rest

ASML worldwide, excluding Berliner Glas (ASML Berlin GmbH), except for
we@ASML results, which include ASML Berlin GmbH

ASML worldwide, excluding Berliner Glas {ASML Berlin GmbH)

NOTE: The scope for indicator Open positions filed by internal candidates
(in %) includies only open positions for which a formal vacancy has been
created. The scope for we@ASML survey results includes ASML Berlin
GmbH, except for male/female split

ASML worldwide, excluding Berliner Glas (ASML Berlin GmbH) except for
the we@ASML survey results, which includes ASML Berlin GmbH

ASML wiorldwide, excluding Berliner Glas (ASML Berlin GmbH)

ASML worldwide, excluding Berliner Glas (ASML Berlin GmbH) except for
Responsibie Business Alliance (RBA) risk assassment, where Cymer and
HMI iz alzo excluded

ASML worldwide

ASML worldwide
ASML MNetherlands

ASML worldwide

-Volunteering hours for technology promation (ASML Netherands anly)
“Woluntesring hours for community engagerment (excludes Berliner Glas
(ASML Berlin GmibH) and HMI)

ASML warlchwide
ASML worldwide, excluding HMI
ASML worldwide
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Smpe changes and restatements & |n 2023, the scope of the learning hours is increased by adding additional training methods. In previous years, only
online lessons and sessions were taken into account. For 2023, external training, material, tests and videos have
also been taken into account.
* Since 2023, a new weighting methodology has besn applied in our overall loyalty score (customer feedback ¢ For our indicator 'Male/fermale split by sector (in FTE)', we have changed our mapping rationals to be a more
survey). If we applied the same methodalogy for the 2022 survey, the score would have been T8.8%. accurate refisction of the FTE split by sector.
s Mg of 2022, our scope 2 emissions and the ‘ensrgy consumption outside the organization' indicator consist of nine .
months of actual data and three months of estimated data. In the 2023 reporting year, we have adjusted the 2022 Review M this ll‘ep ?I‘I: : ; :
reported figure with full-year actual 2022 data. The 2021 scope 3 emissions figure has been adjusted to report the The Consolidated Financial Statements included in this report are audited.
exact figure instead of a rounded figure. Read more in Other Information - Independent auditor's report
As of 2023, we report indirect climate change effects of air travel (radiative forcing, non-CO, emissions) separately,
and not as part of our scope 3 emissions, This is to align with current reporting practices of aidines and in line with
recommendations of SBTi. This has resulted in comparative figures being updated, and cur reported total scope 3
emissions have reduced by 9.4 ktin 2021, 46.3 Kkt in 2022 and 52.0 Kt in 2023. Read more about KPMG's assurance report, including details of the work they carried out, in Non-financial staterments -
In 2023, we updated the 'energy consumption outside the organization' indicator to only include direct climate amuranae’ Py of i indepsncdset fenioy
change effects of air travel. Therefore, indirect climate change effects of air travel {radiative forcing, non-CO,
emissions) are excluded, resulting in an updated comparative figure. This leads to a reduction in our reported
numbers of 841 Td in 2022 and 720 TJ in 2023.
As of 2023, when wae measure the energy efficiency of our DUV immarsion and DUV dry systems, the laser is
included within the measuremeant. The comparative figures have been revised.
The baseline figure of the NXE:34008 energy use per exposed wafer pass has been corrected, from 13,08 KWh to
12.8 kWh, due to an incorrect rounding being used in the past.
The indicator “Value of scrapped parts' does not include packaging, whargas in 2022 annual report we disclosad
parts and packaging. This is now aligned with the other two related KPls. The 2022 comparative figure has been
restated from €232 million to €146 million.
From 2023 onward, the indicator 'Savings from re-used parts® includes factory parts which explains the significant
incraase compared to prior years.
From 2023 onwards, Berliner Glas (ASML Berlin GmbH) is included in the we@ASML survey results except for the
male/fernale split refated to the engagement score.
In our 2022 Annual Report, we reported for our we@ASML survey a delta of (4.3)% instead of [2.9)% in comparison
ta our benchmark. This was due to the fact that the latest update of the benchmark numbers of our external vendor
were not yet loaded into our systems when reporting on cur employse engagement scores. Thisled to a
restatement of the external benchmark of the top 25% performing companies score in 2022 from 82.2% (reported
last year) to 80.8%.
In 2023, a new categorization of learning hours took place to divide between technical training hours and nan-
product-related training hours. Tha categoarization is now based on the academy structure instead of the audience
structure, and therefore the luctuation between 2022 and 2023 reflects this change, as comparative numbers have
not been updated for this new categorization.

Compared to the 2022 Annual Report, the following changes have occurred:

Az requested by our Board of Management, our non-financial information has been independently reviewsd. Our
external auditor (KPMG) was asked 10 review this non-financial information.
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EU Taxonomy

EU Taxonomy disclosure

The EU Taxonomy Regulation {EU 2020/852) aims to create a common language and meathodology for reporting on
sustainability by providing appropriate criteria for determining which economic activities can be considered
enviranmentally sustainable, The EU Taxonomy requires companias to report to what extent their economic activities
are Taxanarmy eligible and aligned. The EU Taxonormy Regulation contains a list of economic activities with
performance criteria to assess the activities' contribution towards six different environmental objectives. For the 2022
reporting period. non-financial undertakings were required to disclose the proportion of key performance indicators
(KPIs) that are associated with economic activities that are aligned with the two first environmental objectives:

1.Climate change mitigation (COM)
2.Climate change adaptation [CCA)

For the 2023 reporting period, in addition to Taxanomy alignment reparting for climate change mitigation and climate
change adaptation, non-financial undertakings are required to disclose the proportion of KPis that are associated
with economic activities that are eligible and non-eligibde under the remaining four environmental objectives:

3.Sustainable use and protection of water and marine resources (WTR)
4. Transition to a circular economy (CE)

5.Pollution prevention and contral (PPC)

6.Protection and restoration of biodiversity and ecosystems (BIO)

The refevant KPIs are turnover, capital expenditure (CapEx) and operational expenditure {OpEx). The EU Taxonomy
alignment assessment consists of the following steps: the economic activity is Taxonomy eligible, makes a substantial
contribution to at least one of the environmental objectives, while, at the same time, does not significantly harm
[DNSH) any of the objectives and meets the minimurm safeguards, such as the OECD Guidelings and UN Guiding
Principles. The substantial contribution and the DNSH criteria together are referred to as the technical scresning
criteria,

Article 18 of the EU Taxenomy cutlings the minimum safeguards (MS) criteria that must be met for an economic
activity to be considered Taxonomy-aligned. The MS can be categarized into four topics: human rights (including
labior and consumer rights), anti-brbery and anti-corruption, taxation and fair competition. For the topics of anti-
bribery and anti-corruption, taxation and fair competition, we meet the criteria. Although we stress that there have
been na indications of any kind that ASML was implicated in any breach of the safequards (2.0. pertinent court
cases), we acknowledgea that not all due diligence processes for human rights due diigence in the upstream and
downstream value chain were fully in place at the starl of the 2023 reporting period as required by Article 18 of the
Taxonomy Regulation and the OECD Guidslines. Specifically, we are cognizant of the updated version of the OECD
guidelines released in June 2023. We consider thase guideiines to be of paramount importance and are in the
process of aligning our oparations and practices to be in ling with these updated guidelines. During the year, wa
made significant improvements in the robustness of our processes to identify, cease, prevent, mitigate and remediate

human rights impacts in our value chains. Refer to the Code of Conduct, Human rights policy, RBA Code of
Conduet, and Supplier Code of Canduct for ASML's current practices related to human rights in our awn operation
and value chains. For thesa reasons, we report 0% of aligned activities. Relevant information from the detailed EU
Taxonomy alignment templates for Tumover, CapEx and OpEx are included in this section,

ASML Assessment:

Taxonomy eligibility:

We assessed the gigibility of our economic activities in 2023 against the six environmental objectives, including the
newly acopted activities under CCM and CCA. The table below indicates the environmental objective and aligible
activity, and the related KPI. The nature of the EU Taxonomy eligible economic activities is described in the remainder
of the documeant.

Ralated KPI
Tumover, OpEx, CapEx

Environmental objective
Circular economy (CE)

Taxonomy aligible activity
1.2 Manutacture of electrical and electronic eguipment

Circular economy (CE) 5.1 Repair. refurbishment and remanutacturing Tumover
Circular economy {CE) 5.2 Sale of spare parts Turnover
Circular economy (CE) 5.4 Sale of secand-hand goods Turmaver
Climate change mitigation (CCh) 7.2 Renovation of existing buildings CapEx
Climate chanage min‘gation (CCM) 7.7 Acquisition and ownership of buildings CapEx

For the EU Taxonomy assessment, we applied a threshold of €17.5 million to focus on the key activities with the
mast enviranmental impact, We do not have any economic activities related to nuclear enargy and fossil gas, the
Complementary Delegated Act of the EU Taxonomy is thersfore not relevant. As such, the templates outlined in this
Delegated Act are not included in the EL Taxonomy disclosures.

The next sections prasent the assessment of the technical screening criteria, calculation methodology, and
Taxonomy KPls. For some activities, we changed our interpretation of eligibility compared to last year. Foliowing the
requiramants of the EL Taxonomy Regulation, the comparative figures have been restated for eligibility in these
instancas. As ASML reports 0% alignment in this reporting year, the adjusted KPP is therefare not reported.

Qur EU Taxonomy efigible activities do not substantially contribute to multiple environmental objectives and thare is
no double counting in the allocation in the numerator of Turmover, CapEx, and OpEx KPls across economic activitios,

oo [ =~
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EU Taxonomy (continued)
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A TAXONOMY-ELIGIBLE ACTIVITIES

A1, Environmentally sustainable activities (Taxonomy-aligned)

nfa

Turnover of environmentally sustainable activities
[Taxonomy-aligned) (A.1)

of which Enabling

of which Transitional

A.2 Taxonomy-eligible but not environmeantally sustainable (not Taxonomy-aligned
activities) (g}

Turnover of Taxonomy-eligible but not environmentally
sustainable activities (not Taxonomy-aligned activities) (A.2)

A, Turnover of Taxonomy eligible activities (A.1+A.2)
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-eligible activities

Total
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EU Taxonomy (continued)

Capital Expenditure:
Our total CapEx under the EU Taxcnomy Regulation comprises of the following line items in the Consolidated
Financial Statement:

» Additions in property, plant, and equipment (Note 13)
* Additions in intangible fixed assets (Note 12)
= Additions to night-of-use assets (Note 14)

The proportion of total CapEx that relates to Taxenomy-eligible activities is determined by asseassing the economic
activities for each significant asset group. Asset groups below thrashold compared to the cverall CapEx, as dafinad
by the EL Taxonomy Regulation, have been excluded from the analysis and accordingly are raported as non-aligible

Capkx.

We have renovatad multiple buildings over the past year. The CapEx corresponding to these renovations is
considered eligible under activity CCM 7.2, We classified the activity under Climate Change Mitigation because the
focus of the renovation is on improving the energy efficiency rather than circularity. In addition, we camied out new
construction projects durng reporting year 2023, The CapEx corresponding to these construction projects is
considered eligible under economic activity COM 7.7 "Acquisition and ownership of buildings", In 2022, we
considerad that the outcormes of the classification of economic activity COM 7.1 ar CCM 7.7 were inconsistent, and
that the largest group of CapEx relates to our own construction projects, which are potentially not aligible, we
consequently classified all our construction and other real estate activities as non-eligible due to the absence of
conclusive guidance. However, in line with FAQs of the European Commission and developing market practice, we
concluded for reporting year 2023 that the related CapEx can classify as eligible under economic activity CCM 7.7,
Due to this methodclogical change, we restated our comparative Taxonomy KPI for CCM 7.7 (€332 million eligibie
but nat aligned CapEx), Even though we report 0% alignment, we assessed the technical screening criteria for the
economic activities CCM 7.2 and CCM 7.7 as described in Annex | to the Climate Delegated Act of which a summary
is provided balow.

We have established a Green Bond Framework as an overarching platform under which the company intends to
issue Green Bonds to finance and/or refinance gresn projects with a positive environmental bensfit. This Green Bond
Framework is based on the International Capital Markets Association (ICMA) Green Bond Principles (GBP). This
Green Bond Framework also follows the recommendation of the GBP regarding External Review. The standards for
reporting under the EU Taxonomy Regulation differ from the GBP standards of the ICMA, which leads to different
results on these different standards.

For all our ligibde construction and renovation activities, a physical climate risk assessment would be needad
pursuant to Appendix A to the Climate Delegated Act to meet the DNSH criteria. in 2023, we continued the
application of the TCFD guidelines to assess both physical and transition risks and opportunities in two climate
scenarios, a 1.5°C scenario and a 4°C scenario. The assessment considers the impacts of climate-related risks and

opportunities, including the potential effect on ASML through its suppliers and customers. The risk of physical climate
hazards at the construction sites in Vetdhoven is “low”. As such, the DNSH criteria is met without need for adaptation
measures. The full results of the assessment, including identification of mitigating measures, are further integrated
into our Enterprise Risk Management (ERM) process. Read more in our TCFD Recommendations, available at asml.com. The
buildings in scope for renavation (CCM7.2) meet the substantial contribution criteria by reducing the primary energy
demand by mora than 30%. Howewver, the DNSH criteria relating to waler usage are not met.

Furthermor e, we have eligible capitalized research and development (R&D) expenses. R&D is an integral part of our
operations, and it relates to the design, manufacturing and technolagy of our products. In 2022, we reported our
eligible R&D spend under activity CCM 9.1 'Close to market research, development, and innovation’, In line with FAQ
164 of the European Commission published in December 2022, we have aliocated the R&D spend of 2023 to the
target activity of 1.2 under Circular Economy. In 2022, there were no eligible R&D casts capitalized under IFRS.
Theretfore, there are no restated comparative figures for this CapEx KPI. When the B&D costs are capitalized under
IFRS they are part of the CapEx KPIL. For Circular Economy, it is not required to report on alignment in reporting
period 2023,

According to Annex | of the Article B Delegated Act, section 1.2.3. Contextual information, we shall also disclose the
CapEx KPI adjusted for the Taxonomy-aligned capital expenditure, financed by its Green Bond Framework, As ASML
reports 0% alignmant in this reporting year, the adjusted KPI is therefore not reported.
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EU Taxonomy (continued)

Financial year M 2023 Substantial Contribution Criteria DMHS criteria
= c E | =
3 2 o = = 5
= & ) W e o £ 3 z
= = @ - = = [T = = = 27 o g
| £ = - £ - £ =1 F ‘E‘ L B - - -
— e = ] c = ot — b= ] =
= %) ) = &g = = =} = = & & = & raf & X o ]
3] e oy @ £ 5 =2 '~ = = @ £ = o = = o ['= = ==
- = OoF D= Oz e <] Q B o o2 frog 5 S ] m oF oo
= u 5 o) P g = G g Ex o % 5 2 3 £ a s a2 EE
Economic Activities (1) T = = = 6 3 = s 2 27 TE = 2 ey 2 E c 5 B
o 4] o o o = <] ] =] ] = o = = S 5 3 <1 o0
3 e o E 3 o -} =2 = g 2 & ; -] E E ey =1
0 E El a B o = o< b m e g_ g‘ =
- = g 7]
=] E o E o = o = o
= = = L
o O O a [4]
A, TAXONOMY-ELIGIBLE ACTIVITIES

A1, Environmentally sustainable activities (Taxonomy-aligned)

CapEx of environmentally sustainable activities (Taxonomy-
aligned)

of which Enabling

of which Transitional

A.2 Taxonomy-eligible but not environmentally sustainable (not Taxonomy-aligned
activities) (g)

Capex of Taxonomy-eligible but not environmentally sustainable
activities [not Taxonomy-aligned activities) (A.2)

A, CapEx of Taxonomy eligible activities (A.1+A.2)

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-non-eligible activities

Total
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Operational Expenditure:
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A, TAXONOMY-ELIGIBLE ACTIVITIES

A, Environmentally sustainable activities (Taxonomy-aligned)

OpEx of environmentally sustainable activities (Taxonomy-
aligried)

of which Enabling

of which Transitional

A.2 Taxonomy-eligible but not environmentally sustainable (not Taxonomy-aligned
activities) (g}

OpEx of Taxonomy-eligible but not environmentally sustainable
activities (not Taxonomy-aligned activities) [A.2)

A, OpEx of Taxonomy eligible activities (A 1+A.2)

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non-eligible activities

Total
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Non-financial indicators

The non-financial Key Performance Indicators (KPIs) are reported in the different sections of our sustainability reporting within ESG. The other non-financial Pls are reported in the tables below,

Supporting customers

Description 2021 2022 2023 Comments

Onerall loyalty score (customer feedback survey) n'a 78.3% 86.0% The survey takes place every year since 2023, A new weighting methodalogy has been applied in 2023, If
we apply the same methodology for the 2022 survey, the score would have been 78.8%.

Techinsights The yearly overall customer satisfaction rate compared to competitors and industry peers,

Large suppliers of chipmaking equipment - score (scale O to 10) 9.2 9.4 9.4

Suppliers of fab equipment - scone (scale D 1o 10) 8.2 9.4 9.4

Technical leadership for lithography equipment - score (scale O to 10} 9.5 9.8 a.7
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Non-financial indicators (continued)

Energy efficiency and climate action — Energy

Description 2021 2092 2023 Comments

Energy consumiption (in TJ) 1,689 1,633 1,729

Energy savings wordwida through projects {in TJ) 13 32 47 We started a new master plan pariod for 2021-2025 with a target to achieve 100 TJ annual enargy savings by
the end of 2025, The savings are realized by projects resulting in improved technical installation or by projects
resulting in an improved production process, Types of energy included in savings: fuel and electricity,
The savings reported are cumulated compared with the base vear; therefore, they are not comparable
betwaen years.

Energy intensity (TJ per €m revenue) n'a 0.08 0.06 The denominatar is revenue and the numerator represents total energy consumption within the organization
made up of total electricity consumption (in TJ) and fossil fuels (natural gas) consumption (in TJ).
The 2023 figure includes nine months of actual data and three months of estimates. The 2022 figure has
been adjusted with data for the entire year {93,962 TJ best estimate in the 2022 Annual Report) and excludes

Energy consumption outside of the organization (in T.J) na 94,053 115,420 indirect climate change effects of air travel (radiative forcing).

Electricity purchased per location (in TJ)

Veldhoven 851 837 899

Wilton 120 130 140

Linkou 34 34 35

San Diago 176 188 187

San Jose 28 25 27

Tainan 36 43 44

Other 47 a0 53 Other includes the locations with more than 260 FTE combined (based on assessrment 2019/2020).

Total 1322 1,307 1,385

Fossil fuels consumed from non-renewable sources (in TJ)' Fossil fuels consumed consists of only natural gas.

Weldhoven 184 149 160

Wilton 127 121 125

Lirkou - — - Na natural gas is used by this manufacturing location.

San Diego 43 43 44

San Josa 5 [ 8

Tainan — — - Mo natural gas is usad by this manufacturing location,

Othar a i T Other includes the locations with more than 2560 FTE combined (based on assessment 2019/2020)

Total 357 326 344

Fuels consumed from renewable sources (in TJ)

1. Tha scurces of the comversion factors used are tha Dutch Emissicns Autherity and the US Energy Information Administraton,
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Non-financial indicators (continued)

Energy efficiency and climate action - CO,e emissions
Description

Scope 1 GO, amissions (in Ky
Scope 2 CO; amissions (in ki) — Markat-based

Scope 3 - Category 1 Purchased goods and services

Scope 3 - Category 2 Capital goods

Scope 3 - Category 3 Fusl- and energy related activities
Scope 3 - Category 4 Upstream transportation and distribution
Scope 3 - Category 5 Waste generated in operations

Scope 3 - Category 6 Business travel

Scope 3 - Category 7 Employee commuting

Scope 3 - Category 11 Use of sold products

Scope 3 - Category 12 End-of-Ifa treatment of sold products
Scope 3 CO; emissions (in kt)

2029 2092 2023 Comments
189.3 173 19.2
201 20.8 15.9
3,3058.0 3.89280 4,459.9
463.0 482.0 621.1
2.0 5.0 8.8
254.0 a54.0 367.3
1.0 1.0 1.3
Excluding indirect climate change effects of air travel (radiativa forcing) and taking into account purchases of
20.0 69.0 69.8 SAF,
20.0 410 54.4
7,355.0 7.053.1 9,442.4
0.2 0.z 0.2
The 2023 figure includes nine months of actual data and three months of estimates. The 2022 figure has
11.426.2 11,8363 15,025.2 been adjusted with data for the entire year {11,900 kt best estimate in the 2022 Annual Repart),
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Non-financial indicators (continued)

Energy efficiency and climate action - CO.e emissions

Description 2021 2092 2023 Comments

Indirect cimate change effects of air travel {radiative forcing) 9.4 45,3 52.0 In previous years, this was reported as part of our scope 2 emissions,

Reduction due to purchase of SAF (ki CO.8) - - 10.2 SAF purchases reduce our total scope 3 emissions {from business travel).

Emission intensity net scope 1+2+3 {in kt/€m revenue) 0.62 0.57 0.55 The 2023 figure Includes nine manths of actual data and three manths of estimates, Gases included is only
C0., as the other gases are negligible. The 2022 figure has been adjusted with data for the entire vear

MNet emission footprint change in % (scope 1+2) — Market-based 156 % {31% (8)%%

Scope 2 CO.2 emissions (in kt) - Location-based na 1929 168.1

Type of energy attribute certificates (in TJ)

Guarantess of Origin (GOs) 883 8B40 901

Renewable energy certificates (RECs) 33 351 361

International renewable energy cerlificates (I-RECs) - 3 3

I 7 1.194' 1.255_

Reduction in GHG emissions split by (in kt)

Scope 1 - Savings warldwide through projects n'a 016 0.39

Scope 2 - Savings worldwide through projects n'a 241 3.7
The savings reported are cumutated compared with the base vear; therefore, they are not comparabie

Total n'a 2.57 418 betwean years.

Significant air emissions - YO (kg n's 13,289 16,299

Numbser of significant fines and non-monetary sanctions

The monetary value of significant fines for non-compliance with environmental
laws and reguiations (in € thousands)
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Non-financial indicators (continued)

Circular economy - Waste management

Description 2021 2022 2023 Comments

Total waste generated (in 1,000 kg)' %2

Total non-hazardous waste 5,284 5,295 7.821

Total hazardous waste 395 380 458

Total construction waste 199 238 653

Total 5878 6913 8,932 Total waste is treated offsite, no waste treatment onsite,

Total waste by disposal (in 1,000 kg)’

Waste diverted from disposal 4,544 3,186 5,125

Waste directed to disposal Total waste has grown as the company has grown. This bucket has increased due to lower recycling rates
reportad by our waste treatment suppliers who have used different definitions in the past, and due to the
improvied guality of data shared with ASML. We are working with vendors and suppliers to improve the

1,334 1,727 3,807 racyching rate.

Total 5,878 6,913 8,932
We apply recyeling of waste. Other categosies like preparation for reuse and composting are not applicable to

Waste diverted from disposal: Recycling (in 1,000 kg)' ASML

Total non-hazardous waste 4,028 4,719 4,171

Total hazardous waste 346 308 381

Total construction waste 170 158 573

Total 4,544 5186 5,125

Waste directed to disposal: Incineration (with energy recovery)

{in 1,000 kg)*

Total non-hazardous waste 938 1,245 2,542 Total waste has grown as the company has grown. This bucket has increased due to lower recycling rates
reported by our waste treatment suppliers who have used different definitions in the past, and due to the
improved guality of data shared with ASML. We are working with vandors and supphars to improve the
recycling rate.

Total hazardous wasta 16 ar 33

Total construction wasta 17 74 1

Total a71 1,357 2,576

Waste directed to disposal: Incineration (without energy recovery)

(in 1,000 kg)’

Tatal non-hazardous waste A1 66 316

Total hazardous waste 27 24 32

Total construction waste 0] 9] 0
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Non-financial indicators (continued)

Circular economy — Waste management

Description 2021 2092 2023 Comments
Total 78 a0 348
Waste directed to disposal: Landfill {in 1,000 kg)'

Total non-hazardous waste 267 264 792
Total hazardous waste [ 10 12
Total construction waste 12 5] 79
Total 285 280 883
Total waste disposed of (% of total waste from operations)’

Incineration (with anergy recovery) 17% 19% 31%
Incineration (without energy recovery) 1% 2% 4%
Landfil 5% 4% 10%
Total 23% 25% 45%

1. Tha waste disposal methods are determined by nformation provided by the wasie disposal contracior. We spit total waste nto waste directed 1o disposal and waste diverted from disposal, as required by the GRI,
2. During the dismantling of the Combined Heat and Power (CHP) systern in 'Wilten, 8 spill of glyeol onto the soll sudface occurmed In 2022, Because of this spill, we disposed of 12.7 tonnes of giyveol-impacted sod and 3.6 fornes of glycol-smpacted water to ensure minimusm impact o the
amwvironmant, This soll and water reencval |5 included In our waste figures of 2022,
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Non-financial indicators (continued)

Water management

Description 2021 2092 2023 Comments

Water consumption (in 1000 m?), split by:

Veldhoven 728 834 856

San Diego 105 115 a0

Wiltan a5 a0 101

Linkou 26 22 23

San Jose 21 32 28

Tainan 30 33 34

Other 36 36 42 Other includes the locations with more than 250 FTE combined (based on assessment 2019/2020),

Total 1,041 1,162 1174 Municipal water supply,

Tatal ultrapure water consumption {in 1000 m?) &4 a6 a9 Onty Weldhoven, Linkou and HMI Tainan are in scope for this indicator. The other locations are excluded from
the scope because the data to report on the indicator is not yet available,

Total water recyclad and reused (in %) 1.2% 1.6% 1.5% Only Veldhaven, Linkow and HWI Tainan are in scope for this indicator. The othar locations are excluded from
the scope bacause the data to report on the indicator is not yet available.

Water intersity (in 1000m*/€m revenue) 56 53 43 Water intensity is calculated as total water consumption (in m) divided by total revenus {in millions),
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Non-financial indicators (continued)

Attractive workplace for all - Workforce indicators'

MNumber of FTEs (payroll and temporary) Total ASKML Asla EMES, us

2021 2022 2023 2021 022 2023 2021 2002 2023 2021 : 2023
Payroll employees (in FTE) 28,747 34,719 38,656 7,404 8,840 9,083 15,444 18,660 21,512 5,508 7,219 8,061
Female {in %) 18 19 20 17 (1] 18 18 20 21 17 12 19
Male (in %) 82 &1 80 83 &2 82 a2 80 79 a3 a1 81
Unkmiown (in %) n'a — - n/a — - n/a — - n/a — -
Temporary employees (in FTE) 2,095 2,924 2,001 26 3 28 |, 786 2,607 1,901 283 288 162
Female (in %) 18 19 20 19 23 14 20 20 22 8 2 2
Male (in %) 82 73 73 a1 71 86 80 80 78 92 18 8
Unknicwn {in %) n'a g 7 n'a 5] - n/a — — na B0 90
Total 30,842 a7643 40,747 7,430 8871 9,111 17,280 21,267 23,413 6,182 7506 8,223
Total number of FTEs (by age group)
<30 6,344 8,837 8,669 2,191 2,736 2,367 3,041 4,445 4,531 1,112 1,652 1,771
30-30 19,058 22,736 25,488 4,933 5778 6,316 11,007 13,170 14,801 3,118 3,788 4,371
=5 5,158 5,792 6,430 305 355 425 3,182 3,647 4,074 1,671 1,790 1,931
Unknown 282 278 __180 B! 2 3 = il ¥ 281 215 150
Total 30,842 37,643 40,747 7,430 8,871 9,111 17,230 21,267 23,413 6,182 7,505 8,223
Total number of FTEs (payroll and temporary)
Fernale (in %) 18 19 20 n'a 18 18 nia 20 21 n'a 18 19
Male (in %) B2 &0 80 n'a a2 B2 néa 80 79 néa 79 79
Unknown (in %) n'a 1 — n/a — - n/a — - n/a 3 2
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Non-financial indicators (continued)

Attractive workplace for all - Workforce indicators'

Number of payroll FTEs (split into full-time and part-time) Total ASML Asia EMEA s

2021 2002 2023 2021 2022 2023 2021 2022 2023 2021 022 2023
Full-time payroll FTEs
Female (in %) 16 18 18 17 18 18 15 17 18 17 19 19
Male [in %) a4 B2 B 83 g2 a2 B5 B3 a2 B3 g1 81
Unkmnown {in %) n/a — - na — - nfa — - n/a - -
Total 26,847 32,635 33.592 7,401 8,835 9,078 13,560 16,504 19.166 5,888 7,206 B.liﬁ-
Number of payroll FTEs (split into full-time and part-time)
Part-time payroll FTEs
Female {in %) ar 38 39 - g 12 a7 38 39 a7 a0 28
Male (in %) B3 62 61 100 72 a8 53 62 61 73 70 T2
Unkarowin (in %) n'a o - n/a o - n'a — — n/a — -
Total 1,900 2,084 2,364 ) 5 5 1,884 2,066 2,346 13 13 13

1. Thare ara no non-guaraniead hour amployess. FTEs ara reported at the and of the raparting period and excludas Berdner Glas (ASML Berin GmibH)

Attractive workplace for all - Workforce indicators

Number of new hires payroll employees (in FTE) Total ASML Asia EMEA s

2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023
Number of new hires 4373 7,130 4,129 1,848 2,057 648 1,737 3,306 2,556 788 1,767 925
New hires as a % of the total payroll employess 15 21 11 25 23 T 1 18 12 13 25 12
Gender
Female B9 1,724 1,105 313 M5 179 432 903 711 15 406 215
Male 3,477 5,400 3,023 1,535 1,641 469 1,305 2,402 1,844 BAT 1,357 710
Lnknown nia 3] 1 na 1 - n/a 1 1 n/a 4 —
Total 4373 7,130 4,129 1,848 2,057 648 1,737 3,308 2,556 788 1,767 925
Age group
<3 2,392 3,581 1,684 1,213 1,321 308 783 1,457 995 356 8503 381
30-50 1,789 3.241 2,185 627 730 333 548 1,708 1,395 34 803 457
=50 180 308 260 & (51 7 106 141 166 78 161 a7
Linknown 2 - - 2 - - - - - - - -
Total 4373 7,130 4,129 1,848 2057 648 1,737 3,306 2,556 788 1,767 925
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Non-financial indicators (continued)

Attractive workplace for all - Workforce indicators

Employee attrition (in FTE) Total ASML Asia EMEA us

2021 2022 2023 2021 2022 2023 2021 2082 2023 2021 2022 2023
MNumbser of involuntary employes attrition’ 1959 226 352 41 34 59 101 119 202 57 Fa a1
Number of voluntary employee attrition 1,234 1,678 281 421 530 249 341 503 429 472 G645 303
Total 1,433 1,904 1,333 462 564 308 442 B22 631 528 718 304
Gender
Female 258 372 320 78 107 a7 e 129 159 91 136 74
Male 1,175 }.532 1,013 384 457 221 353 403 472 438 5Bz 320
Unknciwn n'a — - n‘a — - n/a — - n/a — —
Total 1,433 1,904 1,333 462 564 308 442 B22 631 529 718 394
Age group
<30 337 516 343 143 220 98 B9 121 1M 125 175 104
30-50 B0B 1,063 718 292 326 193 257 383 353 257 354 i72
>50 290 325 272 27 18 17 116 118 137 147 189 118
Total 1,433 1,804 1,333 462 564 308 442 B22 631 529 718 394

1. Tha number of payrall employess {in FTE) that invcluntardy left ASML during the reporting period. Involuntary employes attrition cases are immigration, falure 1o retun from leave, reducton in force, dismissal and deceased

Attractive workplace for all - Workforce indicators

Description 2021 2022 2023 Comments

Warkers who are not employees (in FTE) n'a 1,682 1,591

1. Incluced in thie category are consultants that are hired Lo perform a specilic tirme-bound assignment based on a spacific area of axpartiss neadad, studants who llow a workleaming program within ASML and studants dong an intermniship at ASML. FTEs are reportad at the end of the reporting
peariod.

Attractive workplace for all - Employee engagement

Eg_g_a_g_e_n_'l_ 2021 2!2!2_2 2023 l}omments
Female 78.0 % 773 % 79.5% This figure excludes Berliner Glas (ASML Berlin GmbH)
Male 78.0% 781 % B0.7% This figure excludes Berliner Glas {ASML Berlin GmbH)

Benchmark 760 % T4.0 % 75.2%
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Non-financial indicators (continued)

Attractive workplace for all - Employee engagement

Description 2021 2092 2023 Comments

Employes attrition {in %) 5.4 6.0 3.6

Open positions filled by internal candidates (in %) 249 27 29

Attractive workplace for all - Employee engagement

Description 202 2022 2023 Comments

Total tréining expenses (in € millions) 27 47 64 Out-of-pocket expeanses for technical and non-product-related classroom trainings as recorded in MyLeaming
{learning managemsnt system).

Average spend on training and development per FTE (€) 1,020 1491 1,724

Total number of training hours per FTE Includes technical and non-product-related training hours (including nomimation courses),

Female 25 41 53

Male 30 52 62

Unkncwn n'a 304 455

Woeighted average 29 50 60

Number of technical training hours per technical FTE The number of technical training hours per FTE is calculated as the total technical training hours divided by
the total payroll FTES working in technical departments within Operations and R&D.
In 2023, a new categorization took place based on the academy structure, causing a shift between technical
fraining hours and non-product-related training hours.

Femala 22 41 34

Malz 29 5 44

Linkniown n'a 347 343

Weighted average 28 49 43
Excluding nomination courses (eadership development programs).
In 2023, a new categorization took place based on the academy structure, causing a shift between technical

Number of non-product-related training hours per FTE training hours and non-product-related training hours.

Female 8 11 25

Male & 8 20

Unknown n'a 27 198

Weighted average 5 2 21

Nomination courses: Leadership development programs

Number of training hours 6,264 47 454 143,960 In 2023, we saw an increase in the number of types of leadarship development training.

Number of employees attending (uniqus) 48 322 2,517
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Non-financial indicators (continued)

Attractive workplace for all - Diversity and inclusion

Description Gander Gender rato Afe group Comments

Male/female in mna-_?erial positions and on Supervisory ;.

Board (in headcount) Femalk Malz Linsanoiam Tots Female Male Linkmown <30 30-50 =50 Lirknoem Total

Supenisory Board 4 5 - -] 445 BE% — — - g - 9

Board of Management — & = 6 —% 100% —% = 1 5 = 6

Senior management a6 712 = 808 12% 88% —% = 332 476 — 808

Middle management BOT 3,318 — 3,925 15% B85% —% 3 2,328 1,594 — 3,925

Junior management aar 1,785 — 2172 18% B2% — % i1 1,770 33 — 2172

Other 6,781 25489 3 32,273 21% 79% —% B,024 20,344 3,905 - 32,273

Total 7875 31,315 3 39,193 20% B9, — 8,088 24,775 6,320 — 39,193
Gender Gender ratio

Male/female split by sector (in FTE) Female Male Unikncran Total Female Male Unknown

Eustt:mer suppoart 1,434 8,304 a8 9,746 15% Ba% — %

Manufactunng and supply chain management 1,602 7.140 fat:] 8,800 18% B81% 1%

Research and davelopment 2,544 12,682 74 15,300 17% 83% —

General and administrative 1,686 2,332 g9 4,027 42% 5% —%

Sales and mature product services 166 675 -_ 841 20% 80% —%

Strategic supply managament 640 1,380 a 2,033 3% 68% — 3%

Total 8072 32,523 152 40,747 20% B0% - %

1. Temporary employeas are not inclugad n the haadcount numbarns
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Non-financial indicators (continued)

Attractive workplace for all - Diversity and inclusion
Doscdpton

Number of nationalities working for ASML

Asia

EMEA

s

Worldwide total

Foreign nationals working for ASML (in %)

Asia
EMEA
us

Worldwide total

Attractive workplace for all - Labor relations

Description

Percentage of employess covered by collective bargaining agreements

2021

2021
52%

2082

40
124
101
143

5

38
g

£3

28

T "

2023 Comments

40
126
103
144
Foreign nationals working for ASML (in %) is the percentage of payroll and temporary employess with a
nationality other than the country in which the emplovee is working
4
39
29
=
2023 Comments
60% Korea was added to the collective bargaining agreements in 2023, resulting in-an increase in the %.
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Non-financial indicators (continued)

Attractive workplace for all - Fair remuneration?
Description - ] o

Ratio of base salary of women to men total'

Senior management

Middle management

Senior management

Middle management

Non-managemant

Ratio of base sa.lary of women to men EMEA'
Senior managament

Middle management

Mon- Fl':i‘lﬁageﬂ'-l?!l'ﬁ

Ratio of hésa salary of women to men US'
Senior managerment

Middle management

Non-managemant

Ratio of total cash of women to men total’
Senior managament

Middle management

MNon-management

Ratio of total cash of women to men Asia’
Senior managerment

Middle management

MNorn-managenent

Ratio of total cash of women to men EMEA'
Senior manageament

Middle management

Non-management

2021

B88%
88%

98%

nia

n'a

n‘a

98%
90%
98%

na
n'a

n'a

2082

100%
99%

98%

102%
98%

895%

29%
Q8%
98%

100%
100%

100%

110%
92%

96%

101%
98%
98%

T -

2023 Comments

100%
98%
o7%
85%
96%
85%

100%
28%

102%
28%
29%

100%
98%
s

100%
98%
7%

28%
28%
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Non-financial indicators (continued)

Attractive workplace for all - Fair remuneration?

Efsa:ﬁpuon 2021 2092 2023 Comments

Ratio of total cash of women to men US'

Senior management n'a 96% 100%

Middle management n/a 100% 98%

Mon-rmanagermant n'a 100% 99%

Internal pay ratio (CEQ versus employee remuneration)® 40 34 43 For more informafion, ses Bemuneration Report,

total cash usad lor the calcuataon in the reporting year consists of the actual base salanes and total cash paid n the presous repaorting yaar Total cach = base salary plus shor-tarm ncenthe,

From 2022, we d S8 tha far ramuneration per amployes group Split by region

T lculation approach of the intemal pay ratio is disclosed in tha saction Relationship batwsan CED and averags remuneeation {pay ratic). In the calculation, we have taken into acoount the payroll employess only, sincs this ansures conzistency with the figures disclosed in the Consoidated
Financigl Statemants. The ratio would ba kower if we wers to incorporate the temporary emplovess, &5 they eam on avesage a higher remunesation

. Tha hase salary an

]

Attractive workplace for all - Benefits which are standard for full-time and part-time employees of the
organization but are not provided to temporary employees’

Type of employee benefit Type of employes

Full-time employees Part-time employees  Temporary employees?
i. Life Insurance® yas Vas no
ii. Healthcare® vas ves no
iil. Disability and invalidity coverage® yes ves no
iv. Parental leave? yas ves ne
v. Retirement pravision Ves yes no
vi. Stock ownership yes yas no

1. This tabla includes the sigrificant locations of operations: Taiwan, Metharlanags, Ching, South Kaorea and the US, Thera are no part-time amployesas in Tawan,
2. Ganarally tmporany amployesas ars not entitied o the same banafits as full-tirme and part-tima amploysss becauss their benafits ara cowverad by the benefit plarns of their foemal ermpiapar.
3. In the LS, part-tims employeas ame not entitfed $o He insurance,; healthcars, disability and invalidity coverage, or parental leave banefits,
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Non-financial indicators (continued)

Attractive workplace for all - Employee health and safety
Description
-ﬁ-hrv‘l recordabl ,
Number of recordable incidents (employeeas)

Mumbear of recordable incidents (contractors)
Number of fatalities

Employees with work-related injuries split by:
Rate of fatalittes

Number of recordable injuries

Rate of recardable injuries

Number of high-conseguence injuries

Rate of high-consaguence injuries

Main types of work-related injuries by employees (split by hazard group)
Electrical

Ergonomics

Facilities

Hazardous gases

Hazardous substances & materials

Hoisting & lifting

Mechanical

Pressure systems

Radiation

Therrmal

Travel

Waorking at height

# hours worked

Workers who are not employees with work-related injuries split by:
Number of recordable injuries

2021
017
48

na
mnfa
n'a

n/a
nfa
n'a
n'a

n'a

nfa

2022

B3

88

0.18

0.010

3
25
107
11
21
10
189
3

2
10
15
1
79,658,141

6

T -

Comments

Includes iiness and injuries.

This redatas to both employees and workers who are not employees,
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Non-financial indicators (continued)

Attractive workplace for all - Employee health and safety
Description
Number of high-conseguence injuries

Main types of work-related +h]urles by workers who are not employees
[split by hazard group)

Electrical

Ergonomics

Facilities

Hazardous gases

Hazardous substances & materials

Haoisting & lifting

Mechanical

Pressure systems

Thermal

Travel

Warking at height

Emplnfees wnth work-related ill health split by:
Number of fatalties

MNumber of recordabla ill-health

Main types of work-related ill health by employees (split by hazard group)
Elactrical

Ergonomics

Facilities

Hazardous substances & materials

Hoisting & lifting

Mechanical

Pressure systems

Radiation
Workers who are not employees with work-related ill health split by:
Number of fatalities

MNurmber of recordable il-health

2021

n'a

n'a
nfa
nfa
n'a

n'a

na

2082

2023

41

- h @

Comments

STRATEGIC REPORT
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Non-financial indicators (continued)

Attractive workplace for all - Employee health and safety

Description 2021 2092 2023 Comments
Main types of work-related ill health by workers who are not employees

[split by hazard group)

Ergonomics Va 2 3

Facilities n'a - 1

Hazardous gases na 1 -

Haoisting & lifting na — 1

Meachanical n'a 1 -

Travel mna - 1

Warking at height n‘a néa 1

ncluds recordable incidents related to workers who are nat employess. From 2022, and i Ine with the GRI 403 standard, we separate incidents related to employess and workers who are not employess, 5o the 2022 and 2025 recordable incident rate anly

1, Tha 2021 recordabls incident rates i
ncludes recordable incidents related to employees.,
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Non-financial indicators (continued)

Responsible supply chain
Description 202 2022 2023 Comments
Suppliers assessed on sustainability (in #), split by:
In 2021, the audits were put on held due to the COVID-19 restrictions,
Audita — 2 16 Sinca October 2023, sustainability has become a full mature section in the supplier audits.
RBEA self-assessment guestionnaire (SA0) 56 549 128
Responsible supply chain
Description 2021 2022 2023 Comments
Total number of suppliers 4,657 4,984 5,126
Number of suppliers per region
Asia 1,319 1,348 1,375
EMEA, (excl, Natherlands) oz T45 758
Netharands 1,459 1,584 1,638
North America 1177 1,307 1,355
Total 4,657 4,984 5,126
Number of suppliers, split by:
Product-related 772 7B 813
MNon-product-related 3,885 4,195 4,313
Total ' 4-.55? 4,584 5.126 The majority ara Tier 1 suppliers
Number of suppliers, split by:
Critical 225 245 278 Critical suppliers are Tier 1 suppliers of strategic importance.
Non-critical 4,428 4,739 4,848
Total 4,657 4,084 5,126
Number of critical suppliers, split by:
Froduct-related 197 218 249
Non-product-related 32 29 29
Total 229 245 278
Number of suppliers in scope for risk management 243 264 278 This includes 26 critical Tier 2 suppliers.
Total sourcing spend (in milkon ELR) 9,045 12,402 15,461
Sourcing spend per supplier group (in %)
Product-refated T0% 65% 69%
Non-product-related 30% 31% 3%
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Non-financial indicators (continued)

Responsible supply chain

Description 2021 2022 2023 Comments

Proportion of spending on local suppliers (in %) We define ‘local’ as the country in which a significant |location of operation is located, The significant locations
of operations are the main manufactuning sites of ASML, which are located in Veldhoven, the MNetherands;
Linkou, Taiwan; San Diego and Wilton, both in the US. The manufacturing location in Tainan is immaterial for
this indicatar

Weldhoven 45% 45% 47% A relatively large amount of the total supplier spend for Veldhoven relates to Carl Zeiss (non-lacal).

Linkou 50% 3% 64%

San Diego 2% 92% 94%

Wilton B4 71% T0%

ESG integrated governance - Business ethics

Description 2021 2022 m Comments

Tatal number of Speak Up messages, split by: 396 414 631
One of the Speak Up messages indicated led to an indication of violation of anti-cormuption laws. The matter

Anti-bribery & Anti-corruption Speak Up messages B 31 121 was reviewed and appropriate actions taken.
The 244 reports includa all the following topics: (i) discrimination (i) harassmant (i) divarsity (i) freedom of
association {v) privacy (vi) work life balance (vii) forced and bonded labaor (vili) health and safety (ix) ather

Human rights Speak Up messages 187 165 244 human rights.
This covers different categories, including religious discrimination, age, gendar, pregnancy and sexual

- of which discrimination and harassmant n'a 106 "y orientation,

ESG integrated governance - Product safety

Description 2001 2022 2023 Comments

MNumber of (significant) fines for non-compliance with product design related laws
and regulations

Monetany value of significant fines for non-compliance with preduct design related
laws and regulations
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Special note regarding forward-looking statements

This Annual Report contains statements
redating to our business, expected results,
business and industry trends and other
matters that are "forward-looking” within the
meaning of the Private Securities Litigation
Refarm Act of 1995 You can generally
identify these statemants by the usa of words
like “rmay”, “will", “opgortunity”, "potential”,
“could”, “should", “project”, "believe”,
“amticipate”, "expect”, “plan”, "estimate”,
“forecast”, *model”, *aim”, *seek”, “intend”,
“continue”, “target”, “future”, "progress”,
"goal" and vanations of these words or
comparable words. They appear in a number
of places throughout this Annual Report and
include statements with respect to expacted
trends, plans, expectations, strategios,
priorities, goals, outlook, expected financial
results for G 2024, including expected
sales, gross margin, RAD costs and SGEA
costs, expacted results for full year 2024,
including expectations with raspact to
revenue, gross margin and estimated
annualized effective tax rate. expactations
with respect o sales by market segment and
EUV, non-EUY and I1BM sales and expected
driviers thereof, and other full vear 2024
expectations and outlook, expectations with
respect 1o ravenus growth in 2025 and other
staternents with respect to outlook for 2024
and beyond and expected drivers thereof
and other statements under “Long-term
growth opportunities”, bookings, backlog,
expected capital expendituras, R&D

spending targets, statements made at our
2022 Ir'vestor Day, including revenus and
qgross margin opportunity, model and
potential for 2025 and 2030, expected
business and industry trends and outlook;
including expected semiconductor industry
trends and trands in markets served by our
customers, business environment trends,
including expected demand, utilization,
inventory levels, expected recaovery in the
samiconductor industry and expected timing
theraof, expected growth in semiconductor
and markets and market opportunity for
2025 and 2030 and key drivers and global
trends expected to fuel semiconductor
growth in the longer term, plans to increase
global semiconductor capacity and expected
growth in semiconductor ecosystem,
staternents with respect to Moora's Law and
continuation of shrink, expected trends in
customear demand, export control policy and
regulations and expectad impact on us, our
plans to increase capacity, and expected or
planned production capacity, expectad
timing of shipments, assumptions and
expectations with respect to fast shipments,
expectations with respect to systems being
operational in customer factories and high-
volume praduction of High NA systemns,
product roadmaps including EUV goals and
roadmaps, customer roadmaps, expected
productiity and other atiributes and benefits
of our tools, expected growth opportunities
in holistic lithography, our ESG and

sustainability strateqy, plans, commitments
and targets, including emissions and waste
reduction commitments and targets,
recycling and refurbishment initiatives,
enargy-saving strategies and targets,
including plans and targets 1o achieve net
zero carbon emissions and target dates to
achieve net zero emissions, potential for
semiconductors to reduce CO, emissions,
plan for our systems 1o use less energy and
our energy savings plans, diversity and other
ESG targets and commitments, cash return
and dividend policy and statements about
our share buyback pragram and our
proposed dividand for 2023, and other non-
historical stataments. These forward-looking
statements are not historical facts, but rather
re basad on current expectations,
estimates, assumptions and projections
about business and future financial results
and reacers should not place undue reliance
on them. Forward-looking statements do not
guarantes future performance, and actual
results may differ maternially from projected
results as a result of certain nsks and
uncertainties. These risks and uncertainties
inclhade, without limitation, those described
under the saction entitled “How we manage
risk — Risk factors™. These forward-looking
statements are made only as of the date of
this Annual Report. We do not undertake to
update or revise the forward-looking
staterments, whether as a result of new
imformation, future events or otherwise.
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Special note regarding emission targets

This Annual Report contains statements
redating to our approach o and interim
progress on achieving certain energy
efficiency and greenhouse gas emissions
reduction targets, including our amiition to
achieve net zero emissions. Relerences to
"net zero emissions™ throughout this Annual
Report means reducing scope 1, 2and 3
emissions to zero or to a residual level that is
consistent with reaching net zerc emissions
at the global or sector level in eligible 1.5 C
scenarios or sector pathways and
neutralizing {or offsetting including through
carbon ofizets) any residual emissions at the
net zero target date,

Unless otherwize indicated, information
contained in this Annual Report concearning
net zero emissions is basad on our intarmal
Erwironmental Management System (EMS)
implemented to monitor enargy use and
emissions, as well as publicly available
information, including the guidance from the
Greenhouse Gas Protocol for the caloulation
of the emissions scope, the assassment
guidelines of the Task Force on Climata-
related Financial Disclosures (TCFD) and
certain market-based conversion factors.
Given such non-financial data is derived from
various sources and the way data is
processed differs across our oparating
aubsidiaries and departments, thera is an
inharent degree of uncertainty in the
estimations of such data. You are cautioned
not to give undue waight to such data.

Ve appointed KPMG to provide limited
assurance over selected sustainability
metrics included in this Annual Report,
inchuding our data and claims related to
carbon emissions, greenhouse gas
emissions reduction targets and energy
efficiency to the extent discussed in the
Assurance Report of the Independent
Auditor, Forward-locking information
concerning gresnhouse gas emissions and
nat zero emissions is subject to qualifications
and the uncertainties as set forth under —
Special note regarding forward looking
staterments in this Annual Report.
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Appendix - Financial calendar and investor relations

Financial Calendar

Apnl 17, 2024
Anncuncement of Firgt Quarter results for 2024

April 24, 2024
Annual Genaral Meeting

July 17, 2024
Announcement of Second Quarter results for 2024

QOctober 16, 2024
Announcement of Third Quarter results for 2024

Fiscal Year
ASML's fiscal year ends on December 31, 2024

Investor Relations
ASML Irnvestor F

wiabsita.

ions supplies information regarding the company &
and financial analysts. Our annual reports, guarterty releases and other information are also available on our

opportunities to investors
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Appendix - ASML contact information

Corporate Headquarters
De Run 6301

5504 DR Veldhoven

The Netherands

Mailing Address
P.C. Box 324

5500 AH Veldhowven
The Metherands

Investor Relations
phone: +31 40 268 3938
email: investor.relations@asmi.com

For additional contact information please visit
asmil.com
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Definitions

Name

0-9

G

30 NAND

A
AZM

ABC compliance review

ADAS
ADI
AFM
AGM
Al
AloT

Applied Materials Inc.

ARCNL

ArF

ArFi

ASC

ASC 730

ASC 740

ASML

ASML Foundsation

ATP throughput
B

BAPA

Big data

Big Four accounting
firms

Boh
EOM

Description

Tin, tantalum, tungsten and gold

Atype of non-volatile flash memary in which the memory cells are stacked vertically in multiple
layers,

Access & Mobility
Anti-bribery and cormuption compliance review

Advanced driver-assistance systems

After development inspechon

The Dutch Authority for the Financial Markets (Autoriteit Financigle Markten)
Annual General Meeting

Artificial inteligence

Artificial inteligence of things

Semiconductor equipment company

Advanced Research Center for Nanolithography

Argon fluoride

Argon fluoride immersion

Accounting Standards Codification

Accounting Standards Codification research and development
Accounting Standards Codification provision for income taxes
ASML Holding NV andfor any of its subsidianes and associates

An independent charity with strong ties to ASML that supports educational initiatives for
disadvantaged 4- to 18-year-olds in regions where ASML cperates.

Throughput of the measured systemn fin wiphl according to the acceptance test protocaol

Bilateral aclvance pricing agreesments

Extremely large data sets that may be analyzed computationally to reveal patterns, trends and
associations.

Dieloittes, Emist & Young, KPMG and PricewaterhouseCoopers

Board of Management
Brabantse Cntwikkelings Maatschappi]

DEFINITIONS

Name
Bradiey Curve
Brainport Eindhoven

BREEAM
Brion

Cc

CAGH
Canon
CAPEX

Capital resources

Carl Zaiss SMT
Cash conversion rate

CBO
CCIP
CCPA
CCH %
cD
coP
CEO
CERN
CFO
CGuU
CGL ASML

CHIPS and Science Act

CIS0

CIT
CLA
Cleanroom

STRATEGIC REPORT

Description
[Hustrates the relationship between accidents and corporate culture

Alechnalogy region in the south of the Netherlands compnsing companies, educational
institutions and governmental organizations.

Buitding Research Establishment Envirenmental Assessment Method
Brion Technologies, Inc.

Compound annual growth rate
Canon Kabushiki Kaisha

Capital expanditures, defined as additions in property, plant and equipment plus additions in
intangible assets plus additions in right-of-use asssts (operating and finance).

Financial, manufactured, intellzctual, human, sockal and refatonship, and natural slements
emploved to produce goods and senvices.

Carl Zeiss SMT GmbH

An economic statistic in contraling that represents the relationship between cash flow and net
profit.
Chief Business Officer

Custemer Co-investment Pragram

Califormia Consumer Privacy Act (US)

Cash conversion rate percentage

Critical dimension

The Carbon Disclosure Project

Chief Executive Officer

The Eurcpean Organization for Nuclear Research
Chief Financial Officer

Cash-generating unit

ASML excluding CGU Cymer Light Sources

The Creating Helpful Incentives o Produce Semiconductors and Science Act of 2022 (CHIPS
Act), signed irto law in August 2022, designed to boost US competitiveness, innovation and
national security.

Chief Information Security Officer
Corporate ncarme tax
Collective labor agreement

The central part of a wafer fab where wafers are processed and the erwironment is carefully
controlled to elimmate dust and other contaminants.
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Definitions (continued)

MName Description Mame Description

CMD Capital Markets Day EAC Energy attribute certificates

CMO Chief Marketing Officer EBIT Earnings before interest and taxes

CMOE_% Gomplem.entary metal-owide semiconductor EHS ErrorTTErt. Feait ara St

€.} Ao caxde (equtvalent EHS Campetenca A group within ASML that defines EHS standards, gathers best practices and helps managers
Code The Dutch Carporate Governance Code Center implement them.

Code of Conduct Code of ethics and conduct El External interface module

Cormparry ASML Holding NY EMEA Europe, the Middle East and Africa

Computational The use of powerful algorithms and computer modeding of the manufacturing process to optimize  EMS Envirenmental management system

lithograpiny [rﬁg{{l;%i?gﬁﬁgnﬁg{;ﬁ;ﬁggssfgg;l‘;’ﬁ|tngem to compensate for physical and chemical effects EFE Edge piacement smor

Coo Chief Operations Officer EPS Barnings per share

Cos0 Cornmittes of Spensoring Organizations of the Treadway Commissian ERM Enterpriss risk management

COVID-19 Coronavirus dissase 2019 ERP Enterprise resource plannirg system

CRC ASML's corporale risk committes ESA European Space Agsncy

CRE Corporate Real Estate department of ASML aScan ASML's e-beam waler inspection system family for targeted in-line defect detection.

CRMC Capital Research & Management Compary ESG Environmental, social and governance

Capa Chief Strategic Sourcing & Procurement Officar ESG score Jcirrégit:erga:}itgﬁ%;ﬁ?gﬁgssystaﬂ for environmental, social and governance (ESG) factors used in
CERD Corporate Sustainability Reporting Drrective ETR Effactive tax rate

CTO Chief Technology Officer EU European Union

&ﬁﬁzamheidmmtrum Eﬁoaﬂﬁ:::ﬁ:\hnglir:%ﬁsr?r? ﬁf&ﬁmﬁﬂ ﬁgﬁr&é’;‘\?&%ﬁi‘i?rﬁgﬂﬁs agailrtﬁt '&qﬂéiﬁ?niﬁd EU.IFRS nternational Finencial Reporting Standards as adopted by the European Union

Brainpaort EXE - ELIV 0.55 NA High numerical aperture, specifically a next-generation EUV lithography platform, also referred to
Cymer Cymer inc., Cymer LLG and its subsidiaries i Eiriﬂngbsgnr:%ﬁe o

2 : : Eurcbond A bond denominated in surcs

DAE EEMEenmans s ermmeemg _ Euroclear Nederdand The Dutch Central Securities Depository (Medertands Centraal Instituut voor Giraal

DEFRA Department for Environment, Food & Rural Affairs Effecterverkeer BY)

Deloitte Deloitte Accountants BY Euronext Amsterdam Euronext Amstardam Ny

D&l Diversity and inclusion EL A lithography technology that uses extreme ultraviolet (EUV) llght with a wavelength of 13.5 nm —
DU Dow Jones Sustainability Index this Is currently the cutting edge of lithography, enabiling technology nodes of 16 nm and beyond.
DRAM Dynamic randorm-access memory EVP Exescutive Vice Presicent

DLW Deep ultraviclet EVP HRSO Executive Vice President Human Resources & Organization

E Exchangs Act U5 Becurities Exchangse Act of 1834
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Definitions (continued)

MName Description Mame Description

F HDD Hard disk. drive

Fab Semiconductor fabrication plant Hml The brand name for ASML's range of electron beam (g-bearn) wafer inspection and metrology
FAQ Frequently asked questions SErins

Farmout suppliers
Fast shipment

FaT

FOHI

Feature
FFHA

Fitch

Flash
Foundry
Fraunhaofer
FTE=
FTSE4Good
G

G-SEED
GAAP

GDP

GDPR
Gearmba Walk

Gesl

GHG

GPU
GALTCS

GRI

GRI standards
H

H.

2

Our suppliers that we work with as co-investors

A fast shipment process skips some of the testing in our factory and provides our customers with
earlier access to wafer oulput capacity. When customer acceptance at FAT is not proven, this
leads to a deferral of revenue recognition until SAT

Factory acceptance test

Foreign-derived intangible income

The elements that make up the pattern for a given kayer of & microchip.

Foundation for Hospital An

A leading provider of credit ratings, commentary and research for global capital markets.
A type of non-volatile rmemory used for storing and transferring information

A contract manufacturer of logic chips

Appled research organization in Germany

Full-time equivalents

Senes of ethical investment stock market indices launched in 2001 by the FTSE Group.

Green Standard for Energy and Erwironmental Design
Generally accepted accounting principles

Gross domestic product

General data protection regulation

The Gemba Walk is an opportunity for staff to stand back from their day-to-day tasks to walk the
floor of their workplace to identify wasteful activities.

Global g-Sustainability Initiative

Greanhouse gas

Graphics processing unit

General, quality, logistics, technology, cost and sustainability
Global Reparting Initiative

GRI sustainabdlity repaorting standards

Molacular hydrogen

Halistic lithography

Horzon Europa
Program
HR&O
HTSC
Huisman
HVAGC

1

A5

B

IC

ICT
D2PPAC

L
Imaging
imac

Immersion lithography

Inclusion Index

Industrial site

Qur approach to optimizing the entire microchip printing process and enabiling affordable scaling
in chip technology by integrating ithography systems with computational modeling and wafer
metrology and inspection solutions to anakze and control the manufaciuring process in real time

A public-private partnership that facilitates collaboration and strengthens the impact of research
and innowvation in developing, supporting and implementing EU policies while tackling global
challenges

Human Resources & Organization

High Tech Systems Certer

Huisman Equipment BY

Heating, ventilation and air conditioning

International accounting standards

Instalied base managerment

Integrated circuit

Information and communication technology

Integration of processes and modulas for the 2 nm node meeting Power Performance Area and
Cost requiremants

Integrated device manufacturer

International Energy Agency

International financial reporting standards

International Integrated Reporting Coundcil

Il_ighl with a wavelength af 365 nm, generated by mercury vapor lamps and used in some
lithography systems.

Intematicnal Labor Organization

The transtar of a pattern onto the photoresist on a water using light.

Interunivarsitair Micro-Elektronica Centrum

A lithography technique that uses a poo! of ultrapure water between the lens and the wafer to
increasa the lensas numearical aperturs (ability to collect and facus light). This improvas both the
resolution and depth of focus for the lithography systam,

The overall score related to the questions included in the we@ASML survey that specifically relate
to inciusion’.

Industrial buildings and offices combined at one location
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Definitions (continued)
Name Description Mame Description
Intil Intel Corporation M
Internet of Things (loT) A network cf physical ohjects embedded with sensors, actuators, electronics and software that MBA Master of Business Adninistration
allow this: clysain 10 oolloct anchenchange cdeta. Memory Micrechips, such as NAND Flash and DRAM, that store information. Also refers Lo companies
1= Intellectual proparty that manufacture such chips.
IPR Intellectual proparty rights Metalaktro Multi-employer union plan is managed by PME (Stichting Pensioenfonds van de Metalektro).
IRA Inflation Reduction Act of 2022 Metrology The science of waights and measures or of measurement,
I-REC International renewable energy certificate mim Millimeter (ane thousandth of a meter)
(55 Internal Revenue Service of the United States MNP Make Naxt Platform
150 International Organization for Standardization Moody's An American credit rating agency that provides corporate rafings.
m2 IC Technology for tha 2 nm Mode (EL project) MP3 Mature Products and Services
J MECI Margan Stanley Capital Intemational
JG13+ Job grade 13 and higher Mt Magatonne, a metric unit equivalent to 1 million {107 tennes, or 1 bilion {107) kilograms
JP Morgan Chase Us-based holder of our New York share register MWV Megawait, a metric unit equivalent to one milkon (107 watt
N
= A N ical apert
umerical aperture
KLA-Tencor KLA-Tencor Corporation . r_‘u = . . " .
— RNAMND A binary logical operatar that gives an output when it receives ona or no input; a compasite of
KPI Key performance indicator 'NOT AND'.
KPMG KPMG Accountants NV Nanascale The nanoscopic scale (or nanoscale) usually refers to structures with a length scale applicable ta
K-Reach Act on the Registration and Evaluation of Chermicals in South Korea nanatechnclogy. usually cited as 1-100 nanometers.
; Nasdag Nasdaq Stock Market LLC
KiF Kryptan fluaride : T R : " ;
K Kilotonne or 1,000 tonnes {1 tonne = unit of mass equal to 1,000 kilograms) Net bookings gﬁﬁ1gﬂ$%%sslggm§nsgit§$tﬂgs orders and inflation related adjustments, for which writien
Kivh Kilowstt-hour Met zero emissions Reaching a state of net zero smissions involves: (8] reducing scope 1, 2 and 2 emissions to zero
L or to & residual level that is congistent with reaching net-zero emissions at the global or sector
: : level in eligible 1.5°C scenarios or sector pattweays and; (b} neutralizing any residual emissions at
LED Light-emitting dicde the net zero target date and any GHG emissions released into the atmosphera thereafter.
LEED Leadership in Energy and Environmental Design NGO Nongovernmental organization
LGBETGIA+ Lesbian, gay, bisexual, transgender, queer, intersex, asexual and other identities NIT Net investment income tax
LIBOR London Irterbank Offered Rate Mikan Nikan Corporation
Lithography Lithagraphy, or photolithography, is the process in microchip manufacturing that uses light to ML The Netherlands
= Faﬂem pjr;'s m d S‘I"C?_In wa:e.f. : | e - nm Nanometer (one billionth of a meter)
ntegrated devices such as microprocessors, microcontrollers an 5. Algo refers to - - - — -
% co?r?panies that manufaciure sucﬁ devices. : Node A stepping stone in the chipmaking industry's roadmap for smaller features and more advanced
: : micrechips, describes and differentiates generations of semiconductor manufacturing
LTl Long-term incentive technologies and the chips made with them. Modes with ‘smaller sizes' refer to more advanced
LXP Leaming eXperience Platiorm technologies.

e [ =



ASML ANMUAL REPORT 2023 DEFINITIONS CONTIN STRATEGIC REPORT
Definitions (continued)
MName Description Mame Description
Non-GAAP A measure of a company™s historical or future financial performance, financial position or cash PME Bedrijfstakpensioenfonds Metalekiro
flows that are not caloulated or presentad in accordance with the GAAP, Preferance sharss Stichting Preferente Aandslen ASML
NPR MNan-product-related faundaticn
MNRE MNon-recunring angineenng Preference share option  An option to acquire cumulative preference shares in our capital.
N Maarnloze vennootschap, refarad to as NV Q
MNXE - EUWV 0.33 NA A dual-stage stepper based on the NXT platform powered by an exdreme LV-based light source (&As Clugstions and answers
at 13.5 nm wavelength to enable resclution of 13 nm half pitch and beyond, also referred to as
ELV 0.33 NA, R
MNXT Arenhanced version of the orginal TWINSCAN systern platiorm offering significantly improved A&0 Research and development
overlay and productivity. RBA Responsible Business Aliance
o RC ASML's Remunaration Committas
uc Dthn_ar comp.rehenslve shilhs REACH Registration, evaluation, authorization and restriction of chemicals
ooM Criginal design rr;anufact_u:ea’ Recoverable amount  The greater out of an asset's fair value less costs to sell and its value in use,
CECD Drgs_lnlzabon for Economic Co-operation and Development REMA EUV reticls masking modiuie
OEM Criginal eguipment manufacturer Remunaration Policy The remuneration policy applicable to the Board of Management of ASML Holding My
OMNE ASML's Our New Enterprise program, which aims to improve our busingss processes and [T

Operations employess
Owerlay

P

P&l

Pas

Pattern fidality

Pattern fidelity control

Pattarning
PFAS

PGP

Philips
PHLX Index
PINZS

Pls

enterprise management system.
Customer suppaort and Manufactuning and Supply Chain Management employvess
The layer-to-layer alignment of chip structuras

Staterment of profit and loss
Philips Automatic Stepper
A holistic measure of how well the desired pattarn is reproduced on the wafer,

A holistic approach to controlling the whole process of manufacturing advanced microchips in
high valumes that aims fo improve overall yvields. It draws data from production equipment and
computational ithography tools, analyzing it with techniques such as machine learning to provide
raal-time feadback.

The process of creating a pattem in a surface to build microchips.
FPerfluoroalkyl chemicals

Product generation process

Health technology company, headquartered in the Nethedands
Semiconductar sector index

Filot Integration of 3 nm Semiconductor Technology
Perfarmance indicators

Heticle

ROAIC

RoHS

5

Standard & Poor's

Samsung
5A0
Sarbanes-Oxley Act
SAT

8B

SEBTI

Scope 1 COue
Smissions
Scope 2 CO.e
emissions
Scope 3 COue
emissions

A plate containing the pattern of features to be transferred to the warler for each exposure.
Return on average invested capital
Restriction of hazardous substances

A stock index of the United States that, due to its broad composition, gives a reliable picture of
developmeants in the American stock markst,

Samsung Electranics Corporation

Self-assessment guestionnaire

The Sarbares-Oxley Act of 2002

Site acceplance test

ASML's Superiizsory Board

Science-Based Targets initiative

Direct carbon dioxide emissions from resources an organization owns or controls

Indirect carbon dioxide emissions due to the enargy an arganization consumes

All other indirect carbon dioxide emissions that occur in an crganization’s value chain
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Definitions (continued)

MName Description Mame Description

Scope 3 CO,e All other indirect carbon dioxide emissions thal occur in an organization's value chain expressed TCJA Tax Culs and Jobs Act

armissions intensity
SDGs

SEC

SEMI

SEMI 52

SEMIS23

SGEM

Shrink

SMART Photonics
SaC

5PE Shareholders
SPIE

S&pP

350

Springplank 040
SSRA

Star level

STEM
ST

S5TR
Suly fab

SWOT
T
TAPES3
Tc

TCC
TCFD

as a percentage of revenue or gross profit.

United Nations' Sustainabie Development Goals

Tha United States Securities and Exchange Commission
Semiconductor Equipment and Materials International

SEMI 52 - Safety Guidaline, Ervironmental, Health and Safety Guidsline for Sarmiconductor
Manufacturing Equipment, a set of perfarmance-based EHS considerations for semiconductor
manufactunng equipment.,

SEMI 523 - Guide for Conservation of Energy, Utilities and Materials Used by Semiconductor
Manufacturing Equipment, guidsfines for collecting, analyzing, and reporting enargy-consuming
semiconductor manufactunng equipment utility data.

Seling, general and administrative expenses

The process of developing smalier transistors for more advanced chips.

Foundry for integrated photonic circuits

Systermn on a chip

A syndicate of three banks for the purpose of lgasing ASML's headguarters in Veldhoven.
International society for optics and photonics

Sourcing and procurement

Solid-state drive

Social care organization in Eindhoven offering support and guidance to homeless people.
Satety risk assessment

Startups accelerated by Eindhowven Startup aliance / HighTechXL that show a multiple of
investrmant of above 10 times

Science, technology, enginesering and mathematics
Short-term incentive
Stichting Technology Rating, a non-profit organization

Located under the cleanraom floor, the sub fab contains auxiliary equipment such as the drive
laser.

Strengths, weaknesses, opportunities and threats

Technology Advances for Filot ine of Enhanced Semiconductors for 3 nm
ASML's Technology Committee

Total Cash Compensation

Task Force on Climate-related Financial Disclosures

Technical competence

Thalas ML
Throughput
Tier 1 (2, 3) suppler

TJ
THNO

Transistor
TSCA
TSMC

TSR
TWINSCAMN

u

UNGP

us

S GAAP
Us [TC

v
Vanderdande
VAT

VLS|
VNO-NCW
WOC

VP

VRA

VPC

VR

WACC

The capabilities and spread of technical expertise among our people, and the extent to which
they are embedded in our processes and operations.

Dutch branch of the internaticnal Thales Group
Tha number of wafers a system can process per hour

Tier 1 suppliers ara direct suppliers, whereas Tier 2, 3 and beyond refer 1o suppliers of aur
suppliers.

Terajoule (one trilion joules)

Nederlandse Crganisatie voor Toegepast Natuurwvetenschappelik Onderzosk (Netherlands
Organisation for Applied Scientific Research)

A semiconductor device that is the fundamental building block of microchips
Toxic Substances Contral Act

Tawan Semicondusctor Manufacturing Company Lid,

Total shareholder retum

ASML's unigue lithography systern platform, with two complete wafer stages to aflow one wafar
1o be mapped while another is being exposed, thersby enabling higher accuracy and throughput.

United Mations guiding principles

Urited States

Generally accepted accounting principles in the United States of America
Urnited States International Trade Commission

A matenal handling and logistics autormation company based in the Nethedands
Value-added tax

WLEI Research Inc.

The Confederation of Netherlands Industry and Employers

Wolatile arganic compound

Vice president

Wolume purchase agreement

Volume parts contract

irtual reslity

Weighted average cost of capital
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Definitions (continued)

MName Description

Waler inspection The process of locating and analyzing individual chip defects on a wafer

Waler metrology The process of measuring the quality of patterns on a wafer

Wasle intensity The total waste in milions of kilograms {excluding construction waste) divided by revenue in
millions of euros).

Wavelangth The distance between two peaks of a wave such as light. The shorter the wavelength of light
used in a lithography system, the smaller the features the system can resalve.

Website Wi asmlL.com

WHT Withhalding tax

Warks Council Works Council of ASML Nethedands BY

wiph Wafers per hour

X

KTAL XTAL, Inc.

Y

YieldStar ASML's diffraction-based waler metrology platiorm

z

ZEISS Carl Zeizs AG







Exhibit 99.2

ASML publishes 2023 Annual Reports
Integrated overview of how we continue to create impact with our customers, suppliers and other key stakeholders

VELDHOVEN, the Netherlands, February 14, 2024 - Today, ASML Holding NV (ASML) has published its 2023 Annual Reports.
The 2023 Annual Reports (‘Small patterns. Big impact') reflect on ASML's business model and strategy, corporate governance, and financial performance.

The 2023 Annual Reports also provide information about ASML’s contributions to a better, more inclusive and sustainable future through technology. The report includes messages from our CEO, CFO, CTO and CBO, as well as from ASML'’s Supervisory Board Chairman and
Remuneration Committee Chairman. In addition, you can read more about our employees and the impact they have, both on our business and society. The full reports and introductory video with CFO Roger Dassen are published on our website www.asml.com.

ASML's primary accounting standard is US GAAP, the accounting principles generally accepted in the US. In addition to reporting in accordance with US GAAP, ASML also reports in accordance with International Financial Reporting Standards as adopted by the European
Union ('IFRS') for statutory purposes. The most significant recurring differences between US GAAP and IFRS that affect ASML concern the capitalization of certain product development costs and accounting for income taxes. The reporting criteria used for the preparation of

the non-financial information are the Global Reporting Initiative standards.

ASML will file its 2023 Annual Report based on US GAAP with the US Securities and Exchange Commission (SEC) and its 2023 Annual Report based on IFRS-EU with the Dutch Authority for the Financial Markets (AFM). ASML's 2023 Annual Report based on US GAAP will
also be available at www.sec.gov. The 2023 Annual Report based on IFRS will be published at www.afm.nl.

ASML will hold its Annual General Meeting of Shareholders (AGM) in Veldhoven on April 24, 2024. The AGM agenda with all related documents will be available at www.asml.com on March 11, 2024.

Media Relations contacts Investor Relations contacts
Monique Mols +31 6 5284 4418 Skip Miller +1 480 235 0934
Sarah de Crescenzo +1 925 899 8985 Marcel Kemp +31 40 268 6494
Karen Lo +886 939788635 Peter Cheang +886 3 659 6771
About ASML

ASML is a leading supplier to the semiconductor industry. The company provides chipmakers with hardware, software and services to mass produce the patterns of integrated circuits (microchips). Together with its partners, ASML drives the advancement of more affordable,
more powerful, more energy-efficient microchips. ASML enables groundbreaking technology to solve some of humanity's toughest challenges, such as in healthcare, energy use and conservation, mobility and agriculture. ASML is a multinational company headquartered in
Veldhoven, the Netherlands, with offices across EMEA, the US and Asia. Every day, ASML’s more than 42,400 employees (FTE) challenge the status quo and push technology to new limits. ASML is traded on Euronext Amsterdam and NASDAQ under the symbol ASML.
Discover ASML — our products, technology and career opportunities — at www.asml.com.



